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In an ever changing world 
of tax and social security 
legislation it is increasingly 
vital for seafarers to be able to 
prove time spent at sea. It is equally 
important to be able to identify 
where and when you might 
automatically fall in to the status of 
being “tax-resident” of any 
particular country.

The Voyonic CYD.tax app is already 
available for any seafarer to download from 
the iTunes store today as a free trial / beta 
version for iPhone (an android version is in 
the pipeline).

The Voyonic CYD.tax app is the only mobile app to 
triple-qualify and record a frequent traveller’s 
territorial locations. Features are increasingly being 
added to optimise the CYD solution for seafarers, but 
always ensuring your personal data is protected to 
financial-service industry standards. 

All Voyonic CYD.tax app users benefit from a simple daily 
dashboard of how long they have been present in any selection 
of territories, ideal for global marine professionals. There is also 
a secure downloadable monthly location report facility, providing a 
simple spreadsheet that you as the user may later choose to privately 
provide to your tax advisors.

The Voyonic Group are involved in the employment of thousands of seafarers 
and other ex-pats all around the world and we believe the Voyonic CYD.tax 
app will be an invaluable tool for record keeping. 

Aspire Corporate Services Limited (a Voyonic Group company) are licensed to 
provide accountancy services, including tax advice and completing tax returns 
using the data from your Voyonic CYD.tax app - visit www.acsltd.gg for 
further information.

T. +44 (0) 1481 711828   E. enquiries@voyonic.com   www.voyonic.com

A BRIGHTER APPROACH TO MARINE EMPLOYMENT

Download the Voyonic 
CYD.Tax app today
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F O R E W O R D

ast month saw the annual 

conference of the UK Trades Union 

Congress – a very special gathering 

this year, with the TUC celebrating 

its 150th anniversary in Manchester.

Nautilus submitted two motions to the TUC: 

one in which we joined with the RMT union to 

highlight the appalling working conditions that 

too many seafarers suffer; and the second on the 

Fair Transport campaign being promoted by the 

European Transport Workers’ Federation. This 

seeks to address the scourge of social dumping 

in Europe, in which employers are able to exploit 

migrant labour and undermine the employment 

of European seafarers.

Raising these issues at Congress ensures the 

support of all TUC-affi liated unions and means 

that we have the backing of over 5.6m workers 

when we call on government and industry to 

address such employment practices.

We also used the event to highlight the 

importance of seafarers and the maritime 

industry, running a stall where we showed some 

of the everyday items that are brought to us by 

sea. And we deployed virtual reality to show 

visitors what life at sea is like, by transporting 

them to the bridge of an offshore support vessel 

in the North Sea.

The TUC, like the Dutch and Swiss union 

federations FNV and SGB, offers fringe meetings 

at its conference outside the formal proceedings, 

and I attended one which focused on the 

changing role of digital technology in trade 

unions. 

I take these issues very seriously and have 

already initiated a discussion about what the 

Union, and the maritime industry, might look 

like in 20 years’ time, to ensure that we remain 

relevant, fi t for purpose and resolutely focused 

on our members’ needs. Having apps – like 

the Telegraph app which you may be using 

to read this – is just the start of our digital 

journey, and we are investigating the potential 

demands of the next generation of maritime 

professionals. 

I am also about to be involved in another 

project looking at the future of collective 

bargaining: the Collective Voice Commission, 

which was set up by Unions 21, a network of 

smaller unions. Our experience developing 

international agreements, especially the 

agreement with Shell International Shipping 

Services which covers 49 nationalities, will 

help other unions in the UK to plan for a more 

globalised workforce and global workplaces.

The strength of trade union membership was 

also brought home this month by the success 

of protests undertaken by members at Paragon 

Offshore Drilling. The members, some of whom 

had been with their employer for over 20 years, 

were facing the loss of their jobs after their 

employer was taken over, and they were being 

offered very poor redundancy terms.

The Union did not take this lying down and 

organised protests in Beverwijk, IJmuiden, Oslo, 

Aberdeen and The Hague, along with a petition 

of all employees. The members all stood fi rm and 

told their employers that they must respect their 

workers by retaining as many staff as possible 

and putting decent redundancy packages in place 

for those for whom they could not keep on. 

I am delighted that, because of this action, the 

employers listened, and talks are now underway 

to save jobs and improve redundancy terms. 

Action like this shows that when we stand strong 

and we stand together we can make a difference. I 

would like to place on record my thanks to every 

member who took part.  

L

When 
members 
at Paragon 
were  facing 
job losses 
and poor 
redundancy 
terms, the 
Union did 
not take this 
lying down

Welcome
Nautilus general secretary 
Mark Dickinson looks back at a 
productive TUC conference, and 
praises members whose protest 
actions brought their employer 
back to the negotiating table…
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L E T T E R S

utonomous 

means 

‘independent of 

others’. That’s 

the last thing that a ship 

controlled from ashore can 

boast. Autonomous shipping 

disappeared when owners 

could contact masters by 

telegraphy to agents, and then 

direct by radio. There has been 

nothing which could be so 

described since. 

Alan Graveson’s article 

(September Telegraph) suggests 

remote control is just pie in 

the sky for owners who don’t 

want to pay salaries, which 

seems to be a requirement for 

most shipowners. How absurd 

is it to have a tug which can be 

entirely remotely controlled, 

but they haven’t worked out 

a robot line-thrower? A tug 

which can’t send or receive 

lines is not much use.

If owners want to control 

ships remotely, they can be 

responsible for them. They 

already are: none of the crew 

would be in that particular 

situation if the owner didn’t 

want the ship where it was. 

That makes it the owners’ fault, 

as Maritime NZ pointed out 

with a sharp fi ne (better than 

a sharp stick) in the case of the 

fi shing boat and the overtired 

watchkeeper. A master who 

can’t control his own vessel 

is a) not the master, and b) 

can’t be held responsible for 

shoresiders’ actions.

Mention has been made of 

ships which require crew only 

to berth and unberth (it’s those 

lines again). Bearing in mind 

that joining and leaving such 

ships might have to be done 

in bad weather, it would have 

to be easy to get on and off. 

The ship sails merrily off into 

the sunset, crewless, and is 

boarded by pirates, marvelling 

at how easy it is to get on. 

They break off the controlling 

transceiver’s antenna (nothing 

more sophisticated is required, 

and a satellite antenna is easy 

to spot), the offi ce loses control, 

and the pirates don’t even 

need to hack into the onboard 

software. They can merely loot 

the cargo and leave the vessel 

adrift. Or their mother vessel 

can take it in tow.

A few of those, and the 

insurance companies would sit 

up and take notice.

Rose King
Membership number 
428796

What’s on your mind?
Tell your colleagues in Nautilus International – 
and the wider world of shipping. Keep your letter 
to a maximum 300 words if you can – though 
longer contributions will be considered. 

Use a pen name or just your membership 
number if you don’t want to be identifi ed – say 
so in an accompanying note – but you must let 
the Telegraph have your name, address and 
membership number. 

Send your letter to the Editor, Telegraph, Nautilus 
International, 1&2 The Shrubberies, George Lane, 
South Woodford, London E18 1BD, email telegraph@
nautilusint.org or fax to +44 (0)20 8530 1015.

Remote control is pie in the sky

Your space to join the debate on the issues 
that matter to maritime professionals

A

INBOX

The View From Muirhead
www.thefreakywave.com

Let’s have more jokes in the 
Telegraph – like this one!
At the bottom of page 6 in the 

July Telegraph is a ‘corny joke 

corner’. What a good idea to see 

a serious publication lightening 

up a bit – long may this trend 

continue!

Here, then, is something that 

may raise a laugh among older 

seafaring members who may be 

able to remember the steering 

repeater that went with the 

A-Type Brown’s gryo-compass. 

This repeater had extremely 

bold degree markings, looking 

not unlike part of a carpenter’s 

3ft rule.

During my apprenticeship 

in a tramp motor ship called 

Trevose, we once had an 

ordinary seaman in our watch 

called Tom who had just come 

off the coast and was doing his 

fi rst deepsea trip. He had never 

before been shipmates with 

a gyro-compass, let alone the 

repeater with the huge degree 

markings.

We were outward bound 

and steaming down the 

Bristol Channel, and I had the 

fi rst wheel of the watch until 

1800hrs, when Tom was to 

relieve me. Since the gear was 

strange to him, I spent some 
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Tweets of 
the month
Dept for Transport
@transportgovuk  10 Sept 2018
Tonight launches #MaritimeUK week and 
Minister @Nus_ghani attended the launch 
of the Charter to encourage more women 
to consider careers at sea and on shore. 
#WomenInMaritime

Nautilus Intl
@nautilusint 10 Sept 2018
Nautilus member Sam and @
Mdickinson1262 show @The_TUC GS  
@FrancesOGrady around our stand 

at #TUC150

Nautilus Intl
@nautilusint 10 Sept 2018

This week is @MaritimeUK Week and 
we’re bringing the work of #seafarers to @
The_TUC  Highlighting what seafarers do 
for us #TUC150 #MaritimeUKWeek

Nautilus Intl
@nautilusint 11 Sept 2018
Our off shore ship VR is up and running 
again today. If you’re at #TUC150 come 
along and check out life at sea and what 
seafarers do for us

Justin Stares
@eumaritimewatch 17 Sept 2018
Fair criticism here. UK Govt. Brexit 
advice to holders of UK certifi cates was: 
“probably no need to worry, but if there’s 
no deal, you might be screwed”.

time explaining how steering by the gyro 

repeater with the big markings differed from 

an ordinary compass card. 

While settling in to his two-hour wheel, 

Tom must have let her wander off a wee 

bit because as I was going down the bridge 

ladder I heard the mate call out: ‘You’re a bit 

off course, aren’t you son?’. ‘Oh, not much, 

sir,’ goes Tom. ‘Only about three-eighths of 

an inch!’

Clive Spencer

Please sign petition 
to protect marine 
life in the Antarctic
Telegraph readers may be interested in a 

petition calling on governments to establish 

a network of wildlife sanctuaries in the 

Antarctic Ocean. 

The issue has been brought into sharp 

focus by the news that one of the biggest 

populations of breeding penguins has 

declined by 90% and only two out of 18,000 

beautiful baby penguins that hatched in 

one Antarctic colony last winter survived. 

The rest starved, and industrial-scale fi shing 

and climate change threaten to wipe out 

countless other polar species. 

The petition – which is on the Avaaz.
org website – calls on European leaders to 

support the establishment of an Antarctic 

Ocean Sanctuary to create a safe haven for 

penguins, whales and seals. The proposals 

are due to be discussed at the International 

Antarctic Ocean Commission meeting 

in October and need the support of 25 

governments.

John Gallagher
Membership number 194448

International Sail 
Endorsement is 
just the ticket for 
expanding sector
With the demise of sail as the principal power 

source for sea trade in the 19th century, the 

examination system adapted to the power-

driven vessel as the basis for Certifi cates of 

Competency for masters and mates, with 

sailing vessel masters thereafter requiring 

specifi c examinations. 

With declining candidate numbers, 

these sail examinations ceased being 

offered, although the UK Maritime & 

Coastguard Agency does require an 

owner/operator’s assessment for OOWs 

and masters of square-rigged vessels.

Today there is a large and increasing 

pool of professionals employed on large 

sailing vessels (24m or 80gt) – which 

includes sail training vessels, heritage 

vessels and superyachts.

The offi cers of these vessels require 

unique specialist skills and knowledge to 

operate their ships safely and effi ciently, 

and in recognition of this, the Nautical 

Institute and Sail Training International 

have jointly developed the International 

Sail Endorsement Scheme.

The principles of these two bodies are 

contained within the International 

Sail Endorsement Scheme, 

which provides opportunities 

for CPD while demonstrating 

commitment to professional 

excellence and a documented 

recognition of achievement 

for sailing ship masters and 

mates.  

It recognises the high professional 

standard displayed by tall ship staff 

and demonstrates to fl ag states, owners, 

operators, employers, charterers and 

passengers a commitment to best 

practice. In terms of quality assurance, 

a Sail Endorsement is becoming a 

useful document which can enhance 

employment potential within a specialist 

and increasingly regulated sector. For 

example, a master or mate holding 

the International Sail Endorsement is 

considered by the MCA to have met the 

requirement for assessment (MSN 1858 

section 16) prior to sailing in rank aboard 

any square-rigged vessel. Without the 

endorsement a separate assessment 

is required for each different vessel or 

operator.

Full details of the scheme for all 

candidates can be seen by visiting the 

Nautical Institute website.

John Etheridge
Membership number 120184

Follow us
on Twitter

@nautilusint
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I have the sad duty to report that the 

funeral of Captain James Alastair Douglas 

MBE – from 1958 a lecturer of nautical 

subjects at Glasgow’s School of Navigation 

and later The College of Nautical Studies – 

took place in August.

The second son of a pre-WW2 Glen 

Line chief engineer, he served initially 

as a midshipman with Alfred Holt’s Blue 

Funnel Line, and later with the Glasgow-

based Donaldson Line and the London-

based Buries Markes before coming 

ashore. 

He was a particularly popular lecturer. 

He demonstrated a close personal interest 

in us all, particularly as individuals rather 

than just students, and happily gave 

of his time in assisting with additional 

study activities and personal advice in 

furtherance of our seagoing careers. A 

man of the highest intellect, he will surely 

be remembered with great admiration, 

affection and deep respect by countless 

shipmasters and mates, including those 

perhaps now long retired.

Upon his departure from the 

nautical college at Crown Street, 

Alastair was appointed to the Scottish 

Education Department where he led 

the establishment of nautical studies 

at Scottish schools and directed 

appropriate curricula. It was during 

this tenure that he was honoured with 

an MBE in recognition of his services 

to education. The culmination of his 

career was his appointment as the 

fi rst Convenor and Principal Examiner 

of Nautical Subjects for the Scottish 

Examination Board.

Post retirement, he maintained 

his close interest in nautical matters, 

including ship preservation and 

restoration through membership of a 

range of clubs and associations.

He is survived by his sister Margaret 

and nephew Alan, to whom are offered 

our most sincere condolences.

Alan W. Blackwood 
(ex Blue Star Line and Cunard 
Steamship Co deck offi  cer)

L E T T E R S

In the foreword to September’s Telegraph 

our general secretary Mark Dickinson states 

(amongst other points concerning Brexit) 

that no one voted to be worse off .

Mr Dickinson isn’t the only person to state 

this, it’s quite a popular thing to say during 

debates on the referendum.

However, this assumes that Leavers 

weren’t paying attention to what was being 

said during the campaign. The country was 

bombarded with stories on how Brexit would 

ruin the economy, raise unemployment, 

cause a stock market crash, make an 

emergency budget necessary, cause fi rms to 

move abroad, etc, etc. Every news channel 

and newspaper had (and still does have) 

daily stories so it was, I suggest, impossible 

to miss.

Yet a majority of the population voted to 

leave the EU.

So the only possible explanation is that 

they did vote to make themselves worse 

off ...

Or am I missing something?

Mark Carter 
Membership number 120750

Brexiteers knew trouble was in 
store and voted to leave anyway

This month we ask: 
Is LNG the best way for shipping to 
reach its emission reduction targets?
Vote now at: www.nautilusint.org

Last month we asked: 
Do you think ‘Brexit’ will be 
good  for shipping?
Poll results are pictured below. 

HAVE YOUR SAY

Yes  xx%
In memory of Alastair Douglas, 
respected master and lecturer

Nautical Norwich
I just wanted to draw your attention to the 

fact that Norwich has now joined the growing 

number of cities that have marked Merchant 

Navy Day by fl ying the Red Ensign fl ag from city 

hall this year. Please fi nd attached a photograph 

which I took on Monday 3 September, showing 

the fl ag being fl own prominently.

Ken Williams

More pictures from Merchant Navy Day ‒ 
page 21

Ye
s 4

5%

No 
55

%
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NEWS
Nautilus International has condemned 

the UK government’s failure to provide 

adequate assurances over the future 

recognition of British seafarers’ certifi cates 

in Europe post-Brexit.

The Union says guidance given by 

the government on ways to minimise 

the impact of a ‘no deal’ Brexit dodges 

important questions about the long-term 

arrangements for mutual recognition of 

training and qualifi cations.

Failure to resolve the potential threat to 

the employability of UK seafarers could put 

thousands of jobs at risk, Nautilus says. 

The technical notice issued by the 

government confi rms that UK certifi cates 

will no longer be automatically recognised 

by the remaining 27 EU member states after 

Brexit. The government plans to continue to 

recognise EU and EEA member certifi cates 

and will seek ‘third country’ recognition of 

UK certifi cates by the EU under the STCW 

convention. It admits that this process ‘may 

take some time’. 

Existing UK certifi cates which have an 

‘endorsement attesting recognition’ will 

continue to be valid until their expiry 

date, but will not be transferable between 

different EU fl ags, the notice adds.

If an EU country chose not to recognise 

UK COCs after a no deal Brexit, UK-trained 

seafarers would only be able to work 

onboard vessels fl agged with that country 

until their certifi cate expires. 

 ‘It is disappointing that the technical 

document makes no acknowledgement of 

the ongoing consultation on amending the 

EU directives in question, and contains no 

much-needed advice to seafarers on what 

they should or could be doing to ensure 

their future employability,’ said Nautilus 

general secretary Mark Dickinson.

‘Our members deserve better than 

this,’ he added. ‘In or out of the EU, Britain 

depends on shipping and seafarers, and my 

members  need clarity and certainty for 

the years ahead, to ensure that Brexit does 

not create new barriers to their continued 

employment. This document does not do 

that.’

The UK Chamber of Shipping said it 

was seeking urgent confi rmation that the 

government plans to take ‘appropriate 

steps’ to address future arrangements for 

evaluating other countries’ certifi cates if 

the UK no longer has a relationship with the 

European Maritime Safety Agency.

The owners also warned that recognition 

as a third country ‘could not be taken for 

granted’.   

Nautilus International general 

secretary Mark Dickinson is to 

serve another term – his tenth 

– on the TUC’s governing body, 

the general council.

He was returned unopposed 

in the elections for the seven 

seats reserved for specialist 

unions with fewer than 30,000 

members, and he will continue 

to serve on the general 

council’s executive committee.

‘It’s a privilege to continue 

to serve on the TUC’s ruling 

body and to help maintain a 

maritime presence at the 

highest levels of the union 

movement, especially in the 

TUC’s 150th anniversary year,’ 

Mr Dickinson said.

‘These are critical times for 

our industry and our members, 

and our motions to Congress 

this year highlighted the need 

to combat unfair competition 

and poor standards in 

shipping,’ he added.  

*Full reports, pages 24-25.TU

All eligible full members have been sent 

nomination papers for the Nautilus 

Council elections. These need to be 

completed and returned by 1700hrs on 

Monday 19 November. Contact assistant 

general secretary Ronnie Cunningham at 

the Wallasey office for more details.   

Nautilus at TUC’s 150th

N A U T I L U S  C O U N C I L  E L E C T I O N S

Take a stand!

October 2018      9      nautilusint.org

Brexit guidance on UK COCs ‘is 
not good enough,’ says Union

TUC general secretary Frances O’Grady, centre, with Nautilus member Samantha Belfi tt 
and general secretary Mark Dickinson  Image: Jess Hurd/Report
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WERE YOU AWARE that following the successul outcome of a judicial review in respect of 
two Seatax clients, (brought before the Courts by Nautilus in collaboration with Seatax Ltd 
as expert advisors on the Seafarers Earnings Deduction), it was deemed that the two Seatax 
clients did have a legitimate expectation in applying the only published Revenue Practice with 
regard to the application of a day of absence in relation to a vessel sailing between UK ports. 
HMRC did not want to accept this practice (although referred to in their very own publications) 
but have now accepted that expectations of a claim based on such practice would be valid 
until the published practice is withdrawn. 
Following on from this, HMRC have now confi rmed that this Practice is withdrawn as of the 14 February 2014. Seatax was the 
only Advisory Service that challenged HMRC on this point. Please visit our website for full details of the case.

WHY TAKE CHANCES WITH YOUR TAX AFFAIRS?
Let Seatax use their knowledge and 35 years experience 

to ensure you do not fall foul of the rules

Write, or 

phone now 

for more 

details:  

Elgin House, 83 Thorne Road, Doncaster DN1 2ES. 
Tel: (01302) 364673 - Fax No: (01302) 738526 - E-mail: info@seatax.ltd.uk 

www.seatax.ltd.uk  

OUR FEES ARE AS FOLLOWS: 

Annual Return ...................................................................................................... £225.00 inclusive of VAT at 20% 

NAUTILUS members in the UK sailing under a foreign fl ag agreement on gross remuneration can obtain a 10% reduction on 
the above enrolment fee by quoting their NAUTILUS membership number and a 5% reduction on re-enrolment.

Sustainable Maritime Operations
MSc | BSc (Hons) | BSc | PGDip | PGCert | Access Course
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In brief
MCA chief: the Maritime & 

Coastguard Agency has appointed 

a new chief executive to replace 

former Royal Navy Admiral Sir 

Alan Massey, who has been in the 

post since 2010. Brian Johnson, 

who began his career as a 

chemical engineer with ICI and 

has most recently been serving at 

the interim chief operating officer 

with the bio-pharmaceutical 

company Abzena, takes over with 

effect from 1 October.

Clean ports: the port of 

Rotterdam has joined with six 

other major ports around the 

world – Hamburg, Barcelona, 

Antwerp, Long Beach, Los 

Angeles, and Vancouver – to 

launch a coordinated programme 

to help cut carbon emissions from 

visiting vessels and to promote 

greener ship power and cargo 

handling systems.  

ECDIS alarm: an ECDIS 

training specialist has expressed 

concern about gaps in seafarers’ 

basic knowledge of electronic 

chart systems. The eMaritime 

Group said results of online 

generic tests had shown particular 

problems with the new S52 

presentation library (4.0) 

updates. 

Drilling down: drilling 

activity in the North Sea is at a 

record low level, UK Oil & Gas 

warned last month. Only 41 

development wells were drilled in 

the first six months of 2018, 

compared with 47 over the same 

period last year.

Offshore port: A site has 

been selected in Shetland to serve 

as a new ultra-deepwater port to 

carry out large-scale offshore 

decommissioning projects. Dales 

Voe, in Lerwick, was chosen after 

a UK-wide feasibility study. 

Merchant Navy Medal 
for general secretary

NAU T I LU S  AT  WOR K

Past and present crew came together to 

celebrate the 50th anniversary of the entry into 

service of the UK Dredging vessel Cherry Sand 

last month.

Built by Appledore for the British Transport 

Docks Board, the 1,081gt grab hopper dredger 

was designed to maintain the port of Grimsby – 

but now operates much further afield, dredging 

not only on the Humber but at ports all around 

the UK.

Associated British Ports estimates that the ship 

has moved some 25m tonnes of mud, silt and 

sands from berths, docks and harbours and their 

approaches since coming into service. 

Nautilus general secretary Mark Dickinson has 

been awarded the prestigious Merchant Navy 

Medal for meritorious service in recognition of 

his work for seafarer employment, training and 

welfare.

Mr Dickinson said he was proud to receive 

the award. ‘Leading Nautilus is an honour and 

also very much a team effort,’ he added. ‘The 

award refl ects very well on Nautilus as a trade 

union and professional organisation and I 

therefore wish to express my appreciation to 

my colleagues, our members, and my family for 

their continued support.’

The full list of other winners is: 

•  Windstar Cruises master Captain Belinda 

Bennett, for services to the promotion of the 

maritime sector

•  Derek Cardno, for services to the welfare of 

fi shermen 

•  Lt Cdr David Carter, for services to the careers 

of young seafarers and seafarer welfare

•  Deck offi cer Stephen Chamberlain, for an act 

of bravery in saving a life 

•  Captain Timothy Charlesworth, for services to 

UK ports and the maritime industry

•  NOC master Captain Antonio Gatti, for 

services to UK research expeditions

•  John Halsall, for services to the careers of 

young seafarers

•  Harbour master Captain Nigel Jardine, for 

services to UK ports and the maritime industry 

including the small port sector 

•  Captain Robin Lock, for services to a maritime 

charity

•  George Lonie, for services to the careers of 

young seafarers and seafarer welfare

•  Michael Morley, for services to a maritime 

charity

•  Princess Cruises master Captain Nicholas 

Nash, for services to maritime training

•  Captain John Rankin, for services to the 

Merchant Navy 

•  Captain Michael Reeves, for services to the 

careers of young seafarers and seafarer welfare 

•  Captain Andrew Schofi eld, for services to the 

large yacht industry

•  Captain Ian Shields, for services to maritime 

charity 

•  Keith Thompson, for services to maritime 

charity 

•  Captain Thomas Woolley, for services to 

harbour towage and safety standards.  

Dredger celebrates half a century
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Nautilus has backed a new 

initiative to combat crew fatigue 

in the offshore energy support 

vessel (OESV) sector.

Following a year of research 

into the issues, the National 

Workboat Association (NWA) has 

launched a campaign ‘in direct 

response to widespread concerns 

about the occurrence of fatigue 

among workboat crew members’.

The NWA said it is aware that 

the increasing size of offshore 

windfarms means OESVs are 

operating farther from shore, 

with longer journey times and the 

potential for extended shifts.

Its Understanding Fatigue 

campaign aims to raise 

awareness among shore-based 

management teams responsible 

for planning operations, and to 

inform crews how to spot, and 

report, instances of fatigue.

A poster highlighting the 

dangers, pictured above, was 

officially launched at the NWA’s 

Offshore Wind Safety Forum last 

month. Nautilus industrial 

organiser Gary Leech attended 

the meeting, and he commented: 

‘We welcome the efforts that the 

NWA is putting in to recognise the 

dangerous effects of fatigue and 

we are working with stakeholders 

to improve safety within the 

sector.’  

• Full report, see page 23.

Bid to combat 
fatigue for 
OESV crews

Investigations into unintentional carbon 

dioxide releases from fi xed fi re-extinguishing 

systems on two UK-fl agged ships have 

highlighted the alarming frequency with which 

these potentially fatal leakages occur.

The UK Marine Accident Investigation 

Branch (MAIB) report also recommends 

action to address the ‘ambiguous and limited 

international requirements’ covering the 

maintenance and inspection of CO2 fi re-

fi ghting systems and the requirements for 

the hydrostatic testing of high-pressure CO2 

cylinders.

The report looked into the unintentional 

release of CO2 on the ro-ro cargo vessel 

Eddystone in the southern Red Sea on 8 June 

2016 and a similar incident involving the ro-

ro passenger ferry Red Eagle on 17 July while 

it was on passage from the Isle of Wight to 

Southampton.

In both incidents, the release was found 

to be the result of malfunctioning cylinder 

valves, and investigations revealed ‘signifi cant 

defi ciencies’ in the inspection and maintenance 

provided by service suppliers. 

The report says other similar incidents 

‘demonstrate that such defi ciencies are 

widespread’ and that ‘the level of service given 

by approved service suppliers regularly fails 

to maintain the safety of CO2-based fi xed fi re-

extinguishing systems’.

The MAIB notes that the UK Health & Safety 

Executive found that the unintended release of 

CO2 from fi re-extinguishing systems caused 72 

deaths and 145 injuries – mainly in the marine 

industry – between 1975 and 2000.

‘The move away from using CO2 as an 

extinguishing agent has improved the safety 

of land-based systems,’ it adds. ‘The marine 

industry’s reluctance to adopt a similar 

approach is likely to cost more lives in the 

future.’

The report also suggests that the practice of 

using ships’ service air to blow through CO2 

systems is likely to have contributed to the 

premature failure of fi ttings.  

NAU T I LU S  AT  WOR K

MAIB warns over safety 
of CO2 fi re systems

Twenty-six new apartments for retired merchant 

seafarers will be built as part of an ‘exciting’ plan 

to redevelop the Nautilus Welfare Fund’s Andrew 

Gibson House site in Wallasey.

Plans have been submitted to Wirral Council that 

will provide a major new addition to the Fund’s 

accommodation and care facilities by transforming 

the former home for the widows of retired 

seafarers, which has been disused for more than a 

decade.

The Nautilus Welfare Fund has been working 

with the Wirral Borough Council and the developer 

Prospect Capital for the last two years on the plan 

to redevelop the site, which lies next to the Union’s 

Mariners’ Park Estate.

If approved, the scheme will see Andrew Gibson 

House refurbished to provide 34 new apartments. 

Three detached houses will also be built in the 

grounds, as well as three new apartment blocks – 

one of which will be for the use of Nautilus Welfare 

Fund charity beneficiaries. It will feature six one-

bedroom apartments and 20 two-bedroom 

apartments over three upper floors, along with a 

communal lounge on the ground floor.

Nautilus welfare services manager Mick Howarth 

said the Union is eagerly awaiting the decision on 

the plans. ‘These proposals will bring Andrew 

Gibson House back to life and restore a cherished 

local landmark,’ he added. ‘The proposals will also 

add a new accommodation block for use by retired 

mariners and significantly extend the number of 

homes the charity can provide.’  

NEW PLAN TO BOOST WELFARE SITE
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In brief
Data boost: the satcoms 

provider Inmarsat has launched a 

new Internet of Things (IoT) 

service called Fleet Data, which 

aims to simplify the collection and 

transmission of data from voyage 

data recorders and other sensors. 

It says the service will give owners 

and managers increased real-time 

access to important information, 

enabling better analysis and 

optimisation of operations and 

rapid identification of equipment 

issues and failures. 

Fewer losses: new rules and 

improved vessel quality have 

helped to cut the frequency of 

major shipping casualties over the 

past year, the International Union 

of Marine Insurance annual 

conference heard last month. 

However, the meeting was 

warned over rising risks of bunker 

contamination and the impact of 

new environmental rules on ship 

hardware and operations.

Blaze probe: the UK Marine 

Accident Investigation Branch is 

looking into an incident involving 

catastrophic main engine failure 

and a fire onboard the ro-ro 

passenger ferry Wight Sky. There 

were no injuries among the 117 

passengers, and crew members 

managed to extinguish the blaze.

Scrubber surge: the number 

of ships fitting scrubbers to meet 

the requirements of the 2020 

sulphur cap has risen to more 

than 1,260 ships, or almost 4% of 

existing tonnage and more than 

27% of vessels on order, according 

to a Clarksons Research report.

Careers date: South Shields 

Marine School is staging a fresh 

Merchant Navy careers day on 

10 November following a 25% 

increase in visitors to a similar 

event it organised in April.

IRISH SEA SHIP VISITS

MAERSK TANKER TRIALS SAIL POWER

Seafarers call for HR 
support on wellbeing

Nautilus general secretary Mark Dickinson is 

pictured with Captain Gary Law onbard the P&O 

ferry Norbay during a series of visits to meet 

members on ships operating in the Irish Sea. 

Mr Dickinson said he was grateful for the 

welcome and the feedback given by members 

during the visits. Issues discussed included 

trade and competition on the Irish Sea and the 

potential impact of Brexit, levels of investment 

in training, pay and conditions, and 

opportunities for promotion.  

Maersk Tankers is using sail power in a trial 

project to cut fuel costs and emissions from its 

109,647dwt vessel Maersk Pelican, above.

Two 30m tall Norsepower rotor sails have been 

fitted to the Singapore-flagged product tanker in 

the port of Rotterdam. It is hoped the auxiliary 

wind propulsion will help to cut the ship’s fuel 

consumption by 7% to 10%. The effectiveness and 

technical and financial viability of the equipment 

will be independently assessed by Lloyd’s 

Register. 

Maersk Tankers chief technical officer Tommy 

Thomassen described the project as ground-

breaking. ‘The use of wind propulsion technology 

onboard a product tanker vessel could take us to 

a new playing field,’ he added.  

Seafarers have urged ship owners, operators 

and managers to create dedicated posts 

focusing on crew happiness, wellness and 

mental health.

The call comes in the latest Seafarers 

Happiness Index (SHI) survey, published 

by the Mission to Seafarers last month. It 

showed that average satisfaction levels over 

the past three months are 6.56 out of 10, a fall 

from 6.69 in the previous quarter.

General happiness at sea was down too, 

from 6.72 to 6.31, and the report notes 

that many crew members see a need for 

designated human resources managers to 

refl ect growing awareness of the importance 

of the psychological welfare of seafarers.

SHI founder Steven Jones said: ‘Awareness 

and talk around seafarer mental health and 

wellbeing is having a profound impact on 

how seafarers are coping. In this report, 

seafarers have indicated they wish to have a 

designated point of contact who deals solely 

with seafarer welfare and wellbeing.’

Respondents said that isolation, loneliness, 

fatigue and stress were concerns, as was a lack 

of contact with family when at sea, partly 

because of little or poor internet access.

Satisfaction with wages has dropped too, 

and food was also a concern – with chandlers 

criticised for sending cheaper, lower quality 

brands to ships.

On a positive note, there were rises in the 

level of happiness about shore leave and 

training.  
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Nautilus International has opened pay and 

conditions talks on behalf of members serving on 

Holland America Line (HAL) vessels.

Members and officials met management in 

Rotterdam to begin talks on the revision of the 

collective bargaining agreement. Issues discussed 

included the length of the new agreement, wage 

increases, three-on/three-off tours of duty, and 

training courses.

Nautilus national organiser Jonathan Havard 

and senior national secretary Marcel van Dam 

visited members onboard the HAL vessel 

Prinsendam in Dublin last month – pictured right – 

to discuss the developments.

A second round of discussions is scheduled to 

take place in Seattle on 16 and 17 October, and the 

Union is hopeful that this may result in an offer that 

members can be consulted on.  
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Nautilus members serving with VGG (Singapore) 

onboard Bibby dive support vessels are being 

consulted on a ‘full and fi nal’ proposal for cuts in 

their pay and conditions.

Following long-running discussions between 

Nautilus and management, the company has 

tabled revised plans which would mean a 

temporary 6% cut in basic salaries and day rates, 

along with a 34% reduction in pay rates when on 

standby.

Management want to implement the cuts with 

effect from 1 October and they will remain in 

effect for a 15-month period, until 31 December 

2019.

The company has given a commitment to 

engage in ‘meaningful’ negotiations on the 2020 

pay review, with discussions to start no later 

than 1 September 2019.

Nautilus national organiser Steve Doran 

said the company had responded to feedback 

from members and the revised proposals 

are ‘considerably less onerous than when 

negotiations fi rst commenced’.

The company had originally proposed a 15% 

salary cut and to reduce standby pay by 40% 

over an 18-month period. 

Mr Doran said it is clear that no more can be 

achieved through negotiations and the results of 

the consultation with members will be known by 

the fi rst week of October.  

‘Final’ off er on VGG cuts

NAU T I LU S  AT  WOR K

In brief
BPOS freeze: consultations 

with members employed by 

Seacor Marine (Guernsey) 

onboard BPOS vessels have 

shown a fresh majority rejecting a 

proposed pay freeze. However, 

the numbers voting were 

insufficient to meet the legal 

requirements for a ballot on 

industrial action, and Nautilus 

national secretary Steve Doran 

said it is clear no improvements 

can be made through further 

negotiations. 

Stena pay: Nautilus 

representatives have had 

preliminary talks with management 

on the 2019 pay and conditions 

review for members serving in the 

Stena Line fleet. National ferry 

organiser Micky Smyth said the 

company has indicated its 

opposition to an increase in line 

with or above RPI inflation, pointing 

to fierce competition on key routes. 

Maersk meets: Nautilus has 

met Maersk management to 

discuss options for the future of the 

FPSO Nkossa II when the 

operational contract expires later 

this year. Members at the 

Partnership at Work committee 

considered issues including 

continuity of employment, 

redundancy options and suitable 

alternative work within the wider 

Maersk group. 

Windstar views: members 

employed by Abacus Crewing 

Services onboard Windstar 

cruiseships have been asked for 

their views on the contents of the 

forthcoming pay and conditions 

claim.

Thames talks: Nautilus has 

held the first in a series of planned 

meetings to discuss this year’s pay 

and conditions claim for members 

serving with Thames Clippers. 

HOLLAND AMERICA PAY TALKS BEGIN

Nautilus national ferry organiser Micky Smyth is 

pictured right with liaison officer Tom Mackay, 

second officer Stuart McWilliam, and chief officer 

Ross Cochrane during a visit to European Highlander, 

and during a visit to European Causeway, bottom 

left, with OBS liaison officer Gareth Watson and 

Captain Paul Roche, and bottom right with chief 

engineer Tony Harper and engineer Peter Arnott.  
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In brief
Carnival meeting: Issues 

including exchange rates, travel 

allowances, rotations, promotion 

opportunities, CoC increments, 

new vaccination requirements, 

and trousers for women officers 

were discussed by members 

attending the Nautilus/Carnival 

UK partnership at work meeting 

in Southampton last month. 

National secretary Jonathan 

Havard said there was agreement 

on having more regular 

partnership meetings. Separate 

talks will be held on how sick days 

are counted towards days worked. 

Virgin talks: Nautilus has 

begun discussions on a collective 

bargaining agreement to cover 

the deck and technical 

departments on the three new 

cruiseships due to enter the Virgin 

Voyages fleet between 2020 and 

2022. National secretary 

Jonathan Havard said the Union 

has also had preliminary talks 

with a US-based agency in respect 

of a CBA for the hotel and catering 

departments.

RFA liaison: members serving 

with the Royal Fleet Auxiliary 

have been asked to consider 

standing for election as Nautilus 

liaison officer when the current 

post-holder, Russell Downs, 

completes his term of office. 

Nominations are needed before 1 

November – email russell.

Downs102@mod.gov.uk or 

pparry@nautilusint.org for more 

information.

Bibby ‘scam’ : Bibby Line has 

issued a warning about a 

company using its name as part of 

a new seafarer jobs ‘scam’. The 

Bibby Line Group warned 

seafarers that a company calling 

itself Bibby Line Shipping 

Company UK is making fraudulent 

job offers to officers and ratings. 

Nautilus national ferry organiser Micky Smyth is 

pictured with second officer Robert Manson and 

Capt Sean Smith onboard the NorthLink ferry 

Hjatland in Aberdeen last month. Mr Smyth also 

visited members onboard Hrossey ahead of pay 

talks, which are due to begin on 3 October. The 

Union is seeking an above-RPI inflation increase 

and a more structured rolling roster pattern.  

Nautilus is hoping for an improved pay offer from 

Hanson Ship Management following talks with the 

company last month.

National organiser Jonathan Havard met 

management after members voted to reject a 

revised offer of a 2.5% pay rise and improvements 

to training and bonus payments. ‘We explained the 

reasons why members had rejected the offer and 

made suggestions for improvements, and 

especially elements that would benefit all ranks,’ 

he added. ‘The company agreed to consider those 

points and a formal response is awaited.’  

Union calls for extra 
Northern Isles ship

Nautilus national organiser Jonathan Havard and industrial organiser Gary Leech are pictured with 

liaison officer Adam Keen and members onboard the Trinity House vessel Galatea in Harwich last 

month.  The visit was undertaken following discussions with management on the officers’ competency 

framework review.  

The Scottish government should introduce an 

additional vessel on the Northern Isles service 

to provide additional capacity and back-up, 

Nautilus says.

National ferry organiser Micky Smyth made 

the call after the Seatruck ferry Arrow was 

chartered in last month to provide short-term 

cover to cope with increased freight demand on 

the route. 

The Scottish government’s use of ferries with 

crews paid below the national minimum wage 

has been criticised by the maritime unions, 

and Mr Smyth said there was a strong case for a 

permanent addition to the NorthLink fl eet.

‘There is room for a third ship on the service 

to benefi t the local community and to support 

the goal of increased employment and training 

of British seafarers on decent terms and 

conditions,’ he added. 

Mr Smyth said the charter of the Arrow 

had come ‘out of the blue’ and had not been 

mentioned during a meeting between transport 

minister Michael Matheson and the unions 

only a few days earlier.

Discussions covered issues including the 

terms of the next Northern Isles ferries tender 

and funding for Orkney and Shetland ferry 

services.

Nautilus raised concerns over the increasing 

age of the Caledonian MacBrayne fl eet, 

associated reliability issues and delays in the 

introduction of new tonnage. 

The Scottish government has announced 

a £3.5m package to help fund upgrading of 

lifeline ferries, to reduce the risk of breakdowns 

and to return ships to service quicker if they do. 

Nautilus and other Scottish TUC affi liated 

unions are due to have further talks on these 

issues with energy, connectivity and islands 

minister Paul Wheelhouse in November.   

HANSON URGED TO IMPROVE OFFER
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Specialist marine insurers are pressing for urgent 

action to improve container safety, as the number 

of shipboard cargo fi res and seafarers’ deaths 

continues to rise.

The TT Club has presented proposals to the 

International Maritime Organisation (IMO) which 

seek to ensure greater  ‘cargo integrity’ – the safe, 

secure and environmentally sound packing, 

handling and transport of all goods in containers.

The club warns that mis-declared dangerous 

goods are a key concern – with evidence that a 

major container fi re occurs at sea roughly every 

60 days. There have been several well-publicised 

incidents involving laden containers in the past 

few years. These include the MSC Flaminia, which 

caught fi re in the Atlantic in July 2012 claiming 

three lives, and the Maersk Honam, which 

caught fi re in the Arabian Sea in March this year, 

resulting in the deaths of fi ve crew members.

The club has analysed incident data and 

says it is particularly concerned about the 

mis-declaration of dangerous cargoes, with an 

‘alarming number of such non-compliances and 

examples of deliberate fraud by shippers to avoid 

additional charges’.

It wants to see more work done to recognise 

the goods not actually classifi ed as dangerous 

but which have led, or could lead, to incidents. 

To support this, it has presented the IMO with 

details of the ‘top 10’ problem cargoes responsible 

for incidents such as fi re, container collapse and 

pollution.

The TT Club is urging the IMO to strengthen 

inspection programmes and increase the 

reporting of results. Risk management director 

Peregrine Storrs-Fox said container inspections 

by member states are ‘woefully few; just seven 

countries submitting reports this year’.

Greater collaboration by all stakeholders in 

industry and government is needed to create 

consistent safety guidelines, he added, and the 

club wants the IMO to investigate the reasons 

for non-compliance with current rules and to 

consider ways to address the problem.  

Concern over 
increase in 
polar sailings
Marine insurers have warned that they 

will be taking ‘a cautious approach’ to 

the growing number of ships operating 

in polar waters, with cover for vessels in 

the Arctic being decided on a case-by-

case basis.

In a paper published last month, the 

International Union of Marine Insurance 

(IUMI) highlighted the risks posed by the 

growth in shipping traffic in polar waters 

and the potential for the high Arctic to 

be opened up as a trade route.

‘It is a well-known fact that the lack of 

infrastructure and ability to bring the 

vessel back to a place where repairs can 

be performed increases the risk of 

sailing in the Arctic,’ IUMI warned. ‘Even 

a small failure can result in a large claim 

due to the remoteness of the region.

‘Harsh and fast-changing conditions 

with less reliable ice and weather 

forecasts, restricted visibility up to 90% 

of the time, insufficient charts based on 

inadequate and old surveys, unreliable 

positioning systems and compasses in 

high latitudes, drifting sea and icebergs, 

inadequate training of the crew, and 

limited access to communication links 

and search-and-rescue facilities add to 

this risk,’ it added.

IUMI said there is a lack of historical 

loss data for vessel operations in the 

Arctic. Designated areas will therefore 

remain exempt from ordinary insurance 

cover or subject to a wide range of 

conditions, including crew experience 

and training, vessel construction and 

equipment, expected weather 

conditions, and salvage and rescue 

resources.

Helle Hammer, IUMI policy forum 

chair and co-author of the position 

paper, commented: ‘We would strongly 

encourage an improved infrastructure 

to provide the required level of search 

and rescue capacity alongside suitable 

places of refuge. 

‘We would also like to see updated 

surveys and more reliable charting of 

the region,’ she added.  

A start-up Danish firm has developed a special fire-

fighting system which aims to cut the risks for 

crews dealing with incidents on containerships.

Rosenby Engineering’s HydroPen System, 

pictured above, has been designed to help 

seafarers safely tackle fires high in container 

stacks. It can be hoisted into position and used to 

drill through a standard steel container door, then 

switch mode to spray water inside the box. 

The drilling and extinguishing process is carried 

out automatically, with minimal risk to crew.

Viking product management and new building 

director Jørgen Holm described the system as a 

‘leap forward’ for safety. 

‘Traditionally, container fires at heights above 

the reach of the crew have been fought indirectly 

by dousing the burning container and its 

surroundings with water,’ he added. ‘It’s a drawn-

out approach and does not address the fire in the 

container directly.’  

Insurers call for action 
over container safety 

New system for fi ghting box fi res

H E A LT H  & SA F E T Y
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Fresh alert 
on confined 
space risks
Against a backdrop of more seafarer 

fatalities in enclosed spaces, a leading 

flag state has urged ship masters and 

managers to review their confined space 

entry procedures.

The call came from the Marshall 

Islands maritime administration last 

month after two incidents within the 

space of 24 hours resulted in the death 

of three seafarers and two others losing 

consciousness. 

The authority said it was concerned 

that preliminary investigations indicated 

experienced officers had directed junior 

seafarers to enter a confined space that 

they knew was not safe for entry and 

seafarers – including senior officers – 

had gone into an enclosed space 

without proper equipment in a bid to 

help a colleague in trouble.

‘These incidents serve as a stark 

reminder that entering a confined space 

without following proper procedures 

can result in seafarers being killed 

and/or seriously injured,’ it added. 

In another incident last month, an 

investigation was launched after two 

seafarers working in a tank onboard a 

Maltese-flagged chemical tanker off the 

coast of Norway were killed. Local police 

said it appeared the men had been 

overcome by hydrogen sulphide.

Enclosed-space hazards were also 

identified in an investigation into the 

death of a seafarer on the Malta-

flagged chemical tanker Scot Berlin in 

August last year. Investigators said the 

ship’s electrician had inhaled toxic gases 

after using a chemical spray to clean a 

motor in a bow thruster compartment.

The report notes that the 

compartment was not a declared 

enclosed space – although its 

characteristics were similar to one at the 

time of the accident – and the supply of 

fresh air had been compromised 

because ventilation had been switched 

off when the auxiliary switchboard was 

isolated to enable work to check for 

water damage to the motor.  

Stena Line has launched a pilot project 

utilising artificial intelligence (AI) 

technology onboard one of its ferries.

The company says it hopes that the 

trials now underway on the Swedish-

flagged Stena Scandinavica will lead to 

annual fuel savings of around 2.5%.

The system has been developed in close 

collaboration with the technology 

company Hitachi. 

Lars Carlsson, Stena’s head of AI, 

explained: ‘The model simulates many 

different scenarios before suggesting the 

most optimal route and performance set-

up. With the help of AI we are able to 

consider a number of variables, such as 

currents, weather conditions, shallow 

water and speed through water, in various 

combinations which would be impossible 

to do manually.’

The trial on Stena Scandinavica is the 

first of several studies looking at AI-

assisted operations in the company’s fleet 

of 38 ships.  

Stena Line's 
head of AI Lars 
Carlsson and 
senior master 
Jan Sjöström 
testing the 
artifi cal 
intelligence 
model trialled 
onboard Stena 
Scandinavica

Stena ferry stages AI trials

Fatigue blamed 
for grounding

October 2018      17      nautilusint.org

A seafarers’ union is calling for tougher 

controls on shipboard conditions after 

accident investigators raised renewed 

concerns over crews’ working hours 

following a case in which a vessel ran 

aground when the lone watchkeeper fell 

asleep.

A report from the Swedish accident 

investigation board notes that the 

master of the 3,041dwt aggregates carrier 

Atlantic had obtained a maximum of 

only six hours of sleep in the three days 

before the vessel ran aground off the east 

coast of Sweden in September last year.

Investigators also found the master 

had been well over the 0.2% local 

‘drink-drive’ limit, with a blood-alcohol 

concentration of 1.76%.

The report criticises the safety 

management system on the ship and 

calls for the owners and the classifi cation 

society to review their ISM audit and 

inspection processes to provide proper 

support to the crew on bridge manning 

and route planning.

Investigators said the fi ve-on/seven-

off rotas on the ship did not allow 

suffi cient time off for a normal night’s 

sleep, and that cargo work also created 

further obstacles to the crew of eight 

gaining adequate rest.

Inspections revealed the ship lacked 

proper charts for the voyage and had 

insuffi cient food and water onboard. 

‘A poor working environment and diet 

will adversely affect motivation and 

wellbeing,’ the report points out.

Mikael Lindmark, of the SEKO Sjöfolk 

union, backed the report’s fi ndings and 

said there should be stricter controls on 

working conditions, and shippers should 

demand decent standards from shipping 

companies. ‘As things are, it’s far too 

cheap to ship freight,’ he added. ‘There is 

no carrot to entice shipowners to change 

that – without it, it’s a race to the bottom.’

The St Kitts & Nevis-fl agged ship was 

banned from European waters this year 

after being detained for the third time 

within 36 months.  
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S W E D E N

CBA protest
The Russian owners of a Palau-

flagged containership were forced 

to conclude a collective bargaining 

agreement (CBA) for the vessel 

after it was blockaded in a union 

protest in the Swedish port of 

Köping.

ITF inspector Mikael Lindmark, 

of the SEKO Sjöfolk union, says the 

4,178gt Navi Star was met at the 

quay after a tip-off to the local 

unions and all cargo loading was 

stopped in support of a demand 

for a CBA. After 10 days of 

negotiations, Navi Star’s owners, 

Navicor, agreed to sign an 

agreement with the Seafarers’ 

Union of Russia, in line with the ITF 

total crew cost CBA. 

I R A Q 

Owners warn on plight of 
crew held for over a year
Concerns have been raised over the crew of a 

bulk carrier who are still detained in Iraq more 

than a year after the vessel was involved in a 

night-time collision which killed 21 people.

The owners, managers and insurers of the St 

Vincent & Grenadines-fl agged Royal Arsenal 

say they are ‘exasperated’ that it has been held 

in the port of Umm Qasr since August 2017, 

following a collision with the diving support 

vessel Al Misbar, which was operated by the 

General Company Ports of Iraq (GCPI).

Concerted efforts to resolve the matter have 

made little progress, the ship managers said. 

Because no quantifi ed claims have been fi led in 

court, it has not been possible for security to be 

provided to enable the ship and crew to leave.

Roy Khoury, managing director of the vessel’s 

managers, Blue Fleet Group, said it was ‘most 

unfortunate and most unfair that the crew are 

being made to suffer in this situation’ and he 

described their plight as distressing. 

‘Every time we try and move towards a 

resolution, fresh obstacles are created,’ he 

added. ‘We want to work with the families and 

the GCPI in a constructive manner, but it is just 

not possible when the goalposts are moved at 

every turn.’

The company has continued to pay its crew’s 

wages and ensure the vessel has provisions 

and power. To date, the owners have incurred 

expenses in excess of US$1.8m.

The incident happened on 19 August 2017 

when the 48,203dwt Royal Arsenal, which 

had a local pilot onboard, collided with Al 

Misbar, which was ferrying port employees 

from an offshore oil terminal. Concerns have 

been raised about the qualifi cations of the Al 

Misbar’s deck crew and the fact that the vessel 

only had lifesaving equipment for 16 persons 

when 32 were onboard.  

In brief
Italian takeover: Italian 

maritime unions have requested 

an urgent meeting with the ferry 

operator Moby following its 

€100m deal to acquire the former 

state-owned operator Tirrenia. 

The agreement will create a fleet 

of 34 ships and 1,750 employees 

which will control almost all ferry 

routes between Sardinia and the 

Italian mainland. 

Rescue warning: aid 

agencies have warned of an 

increased risk of migrants’ lives 

being lost in the Mediterranean 

following the withdrawal of 

rescue vessels operated by non-

governmental organisations after 

they were refused access to ports 

in Malta and Italy.

Wages won: the Marine 

Transport Workers’ Trade Union of 

Ukraine has helped to secure 

repatriation and partial payment 

of owed wages for 57 seafarers 

who were abandoned for almost 

three years following the collapse 

of the Greek shipping company 

Free Bulkers.

Total jobs: French seafaring 

unions have been given 

assurances over future jobs 

following the oil major Total’s 

takeover of Marseilles-based 

Gazocéan, creating a fleet of 18 

gas carriers.

Kenyan plan: Kenya’s 

president Uhuru Kenyatta has 

signed an agreement with the 

Mediterranean Shipping Company 

to revive the state-owned Kenya 

National Shipping Line. 

Border boost: European 

Commission president Jean-

Claude Juncker has announced 

plans to boost coastguard and 

border force numbers throughout 

the European Union.

I N T E R NAT IONA L

Seafarers serving in the Greek domestic ferry network have 

won their first pay rise in almost a decade after staging a 48-

hour strike last month.

The action was organised by the Panhellenic Seamen’s 

Federation (PNO) in support of a 14-point set of demands, 

including a 5% pay claim and action on tax concessions, 

pensions and crewing levels.

An initial 24-hour strike – which stranded an estimated 

180,000 passengers, 50,000 cars and more than 3,000 

lorries – was extended for a further day after the union 

rejected an initial offer of a 1% increase this year and a further 

1% next year. Owners claimed that most of the union demands 

were the responsibility of the government, and argued that, 

unlike other sectors, ferry workers have seen no salary 

reductions as a result of the national austerity programme.

The dispute ended after the owners tabled a 2% offer, 

backdated to 1 January 2018, and agreed to begin 

negotiations later this year on a further increase in 2019.  

G R E E C E

FERRY UNIONS WIN PAY RISE 
AFTER TAKING STRIKE ACTION 
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U N I T E D  S TAT E S

Fewer crew are denied 
shore leave in US ports

G E R M A N Y 

GREEN GROUP CONDEMNS CRUISE FIRMS

Almost one in 10 seafarers on ships visiting 

US ports were denied shore leave least year – 

more than half of them because they lacked a 

valid visa, a new report reveals.

An annual survey carried out by the 

Seamen’s Church Institute Centre for 

Seafarers’ Rights says that just over 17% 

of ships reported having at least one crew 

member being refused shore leave.

Almost half the seafarers denied shore 

leave were Filipinos or Chinese nationals, 

and 19 of the 344 seafarers detained for not 

having a valid visa came from UK-fl agged 

ships.

Some 7.5% of shore leave refusals followed 

inspections by US Customs & Border 

Protection offi cers. In one case, 21 seafarers 

were denied shore leave because a crew 

member had jumped ship at a previous US 

port.

Some 3.6% of shore leave denials were 

attributed to ships’ operational requirements 

and 2.7% as a consequence of company policy.

SCI director Douglas Stevenson said 

the survey showed a trend of gradual 

improvement over the past decade in 

seafarers’ ability to get ashore in the US, with 

the percentage refused shore leave declining 

from more than 17% in 2015 to 9.1% this year.

However, he said there needs to be greater 

recognition of the importance of shore leave 

and access to seafarers’ welfare organisations. 

‘We must work together to facilitate crew 

morale, readiness, and personal well-being, 

while also remaining steadfast in ensuring 

port security,’ he added.  

In brief
Port protest: French 

seafaring unions have protested 

over a new European Commission 

plan for revised ‘motorways of the 

sea’ which will create new direct 

routes between the European 

mainland and Ireland, avoiding 

the UK. The unions said it was 

‘incomprehensible and 

unacceptable’ that the proposed 

links miss out ports such as Calais, 

Dunkirk and Le Havre.

Ferry fire: an investigation 

has been launched after a vehicle 

deck fire forced a 38,261gt Greek 

ferry to return to port, where 

shoreside emergency teams spent 

three days extinguishing the 

blaze. The 875 passengers and 141 

crew onboard the Anek Lines 

vessel Eleftherios Venizelos were 

safely evacuated in Piraeus port.

China boom: China is now the 

world’s second largest shipowning 

country, overtaking Japan and 

closing the gap on top-ranking 

Greece, according to a new 

report. Clarksons Research 

statistics show the Chinese fleet 

has expanded by 34% since the 

end of 2014 and now totals 7,744 

ships of 170m gt. 

Emission alarm: four crew 

members on an Albanian-flagged 

cargoship carrying wheat flour 

from Croatia were taken to 

hospital in the Italian port of 

Ravenna, suffering respiratory 

difficulties believed to have been 

caused by emissions from the 

cargo.

Tunisian strike: seafarers 

serving with the Tunisian ferry 

operator CTN took strike action in 

a row over pay last month. 

Authorities brought in naval 

personnel to ensure the ferry 

Carthage was able to sail to Italy 

from the port of La Goulette.

An environmental group has accused cruiseship 

companies of dragging their heels on the 

introduction of clean fuels.

The Berlin-based organisation NABU said it 

was ‘scandalous’ that there are still new ships 

coming into service which have been built to use 

heavy fuel oil despite growing concerns over the 

health risks posed by emissions.

NABU said the 183,900gt Aida Nova – 

pictured above being launched last month at the 

Meyer Werft yard – is the only one of nine 

cruiseships coming into service this year which 

has been designed to operate with LNG. It 

warned that companies will face growing 

pressure to ban ships from some areas unless 

they can use clean fuel or tap in to shore power.

NABU head of transport Dietmar Oeliger said 

it was ‘praiseworthy’ that AIDA had invested in 

green technology and he said other companies 

should ‘find solutions for cleaning the exhaust 

gases of their existing fleets, as these ships are 

still the most pressing pollution sources’.  

F R A N C E 

UNION QUESTIONS RELEASE OF DETAINED SHIP
A French maritime union has questioned 

why a fl ag of convenience bulk carrier 

detained four times since 2016 is still being 

allowed to operate.

The CGT union said European port 

authorities should blacklist the Panama-

fl agged St Elias as a result of repeated 

problems. ITF inspectors managed to secure 

unpaid wages for crew members, but said 

replacement seafarers had been told to lodge 

a US$1,500 guarantee with a manning agency 

before they joined the vessel.  
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Nautilus is calling for fl ag state authorities 

to conduct a full and public inquiry into 

the ‘sudden and unexpected’ death of a 

stewardess onboard a superyacht in Greece.

Australian national Sinead McNamara was 

reported to have been found unconscious and 

entangled in ropes on the Cayman Islands-

registered Mayan Queen IV off the Ionian 

island of Kefalonia.

Fellow crew members attempted to revive 

Ms McNamara before she was taken ashore for 

medical treatment. A local coroner said she 

was ‘unconscious but not dead’ when she was 

found and had died in a helicopter taking her 

to hospital.

Family members have raised concerns 

about the circumstances of her death, and 

their lawyer said an inquiry is required ‘so that 

the whole truth can be revealed and they can 

learn what actually happened’.

Greek police initially suggested there 

was suffi cient evidence to indicate that Ms 

McNamara had taken her own life. 

But the chief coroner was reported to have 

said he had ‘doubts and questions’ and that 

‘there were signs that she may have tried to 

stop it’.

Mayan Queen IV is owned by Mexican 

mining magnate Alberto Baillères, who was 

not onboard at the time. The 3,879gt yacht is 

fl agged with the Cayman Islands registry.

Nautilus strategic organiser Danny 

McGowan has offered guidance to Ms 

McNamara’s family and said the fl ag state 

should take responsibility for investigating 

her death. 

‘It is vital that the registry fulfi ls its 

mandate to undertake an investigation to 

ascertain the causes and circumstances of this 

tragic death and to determine whether there 

are any wider implications for safety at sea,’ 

he added.

‘We still await the fi nal report of the 

investigation into the death of an offi cer 

onboard the superyacht Ocean Victory during 

anchoring operations off Thailand in March 

2016,’ he pointed out.

‘It’s now more than a year since the 

Cayman Islands published its interim report 

on that accident, and we believe the registry 

needs to demonstrate greater urgency in 

discharging its duties and making the fi ndings 

of investigations promptly and publicly 

available,’ he added.  

Nautilus calls for fl ag state probe of 
crew member's 'unexpected' death

Nautilus has welcomed news that the 

long ordeal suffered by members on the 

superyacht Indian Empress is set to end 

after a court received confirmation that 

the vessel is being bought for €35m.

The 95m vessel – which was arrested 

in Malta in March this year after being 

abandoned by its former owner in 

September 2017 –  was re-auctioned 

after an earlier court-ordered sale 

resulted in the buyer failing to pay the 

€43.5m bid in time.

Nautilus lawyers initially secured 

more than US$615,000 in owed wages 

for the seafarers through negotiations 

with the insurers and managers of the 

superyacht. Following the sale, it is now 

expected that all remaining outstanding 

wages will be paid. 

Nautilus strategic organiser Danny 

McGowan commented: ‘After the 

disappointment of the first sale falling 

through, we are pleased to see this fresh 

and very welcome development.’  

Fresh hope for 
crew as Indian 
Empress sells

SU PE RYAC H T S

Nautilus has welcomed the approval of a major 

new project that should boost superyacht crew 

training and maritime courses run by the Isle of 

Wight-based organisation UKSA.

The £3.5m scheme to build new fl exible and 

modular accommodation and training facilities in 

Cowes is set to get underway in winter 2019 after 

securing planning permission last month.

UKSA chief executive Ben Willows said the 

development programme will ‘improve our 

effi  ciency and the experience of all our students 

during their stay here’.

Mr Willows said the charity is stepping up 

its fundraising work now that it has planning 

approval. ‘We are making steady progress 

towards achieving this goal, including raising 

£850,000 in grants and commitments towards 

the programme before planning permission was 

secured,’ he added.

Nautilus strategic organiser Danny McGowan 

commented: ‘We are delighted to see our 

partner organisation UKSA making important 

progress on this project. The charity makes 

a signifi cant contribution to the training of 

maritime professionals in the UK, and it is great 

news that it has been given the go-ahead for 

these new facilities.’

• To donate, visit: uksa.org/capitalcampaign   

Green light for new UKSA facilities
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his year’s efforts to ‘fl y 

the fl ag’ on Merchant 

Navy Day saw the red 

ensign being raised at 

a record number of more than 800 

locations around the UK.

Parish councils from Arthuret 

to Zennor were among the 

organisations backing the 3 

September event to raise awareness 

of the country’s continued 

dependence on ships and seafarers. 

In a message of support, the 

Earl of Wessex said he welcomed 

the campaign by Seafarers UK to 

‘remember the sacrifi ces, salute the 

courage and support the future of 

the often unsung personnel of our 

Merchant Navy. Too often they are 

the forgotten or invisible service’.

Seafarers UK fundraising and 

communications director Nigel 

Shattock said the charity is hoping 

to see more than 1,000 red ensigns 

WELL
MERCHANT 
NAVY DAY

still have for the sacrifi ces of the 

past and the hard work of today by 

British Merchant Navy seafarers in 

keeping our island nation afl oat,’ he 

added.  

COMMUNITY

T

Annual UK celebration of shipping and 
seafarers gains increased local support…

being fl own on the 2019 Merchant 

Navy Day. ‘The campaign’s 

increasing success just goes to show 

our nation’s ongoing connection to 

the sea, and the respect that people 

Fleetwood Nautical Campus cadets on fl ag 
duty to support the MN Day event  Image: 
Elizabeth Dykes, FNC programme leader

More than 400 cadets from City of Glasgow College took part in the MN Day ceremony in George Square. 
Cadets Adam Stockman and Angus Treadwell read names from the MN Roll of Honour, which documents 
the details of thousands of Glaswegians who lost their lives 

Nautilus strategic organiser Martyn Gray and 
caseworker Iain Lindsey with RMT union colleagues 
Dan Henderson and Brian Reynolds at the MN Day 
reception in Glasgow 

Lord Mayor Lindsey 
Hall, from Westminster 
City Council, which 
was one of the fi rst 
local authorities to 
sign up to the red 
ensign campaign
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www.irishseafarerstax.ie

SUE HOLMES  
MARINE TAX CONSULTANT LTD 

For an annual fee of £235.00 (plus VAT) you can rest  in the 
knowledge that your 100% deducation claim  will be calculated 
by an expert in Marine Taxation with over 20 years’ experience. 

Monthly Standing Order Payments available 
TAX RETURNS LOGGED ELECTRONICALLY  

FOR PERSONAL, FRIENDLY ADVICE CONTACT: 
SUE HOLMES 

38 CARDIFF ROAD, DINAS POWYS, VALE OF GLAMORGAN CF64 4JS 
TEL: 02920/512029 

E-mail: sue.holmes@btconnect.com 
Web: www.marinetax.com   

Ex Tax Inspector at Cardiff Marine - 
30 years experience with seafarers’ tax

£195.00
FLAT FEE PER TAX RETURN

 Personal attention
 Electronic fi ling
 Claims to SED & NR
 Planning Service

J&N STACEY

01271 813 612 or 07946 489 893
41 East Street, Braunton, EX33 2EA
info@taxaidforseafarers.co.uk
www.taxaidforseafarers.co.uk

Contact us 
now for a 

chat!

ARE YOU A SERVING OR 
RETIRED UK SEAFARER?

0800 121 4765

 www.facebook.com/seafarersupport   @seafarersupport

Guidelines for Offshore Tanker Operations
First Edition 2018

This new publication provides guidance on the general principles, 
procedures and equipment required to safely moor and transfer 
cargo between offshore terminals and offtake tankers. 

OUT NOW

£275

witherbys .com
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HEALTH & SAFETY

he National 

Workboat 

Association (NWA) 

has hosted its 

second Offshore Wind Safety 

Forum, bringing together 

windfarm operators, operators of 

offshore energy support vessels 

(OESVs) and key industry 

stakeholders to promote safe 

practices in the maritime sector of 

the offshore wind industry. 

The forum, held at the Ergo 

Renewable Energy Centre on the 

Humber, was supported by 

Nautilus and attended by 

industrial organiser Gary Leech. 

The event saw the official launch 

of the NWA’s ‘Understanding 

Fatigue’ poster (co-sponsored by 

Shipowners P&I Club and the 

Maritime & Coastguard Agency), 

as part of a broader campaign 

which aims to highlight the risks of 

fatigue in the maritime industry. 

More effective management of 

working hours for vessel masters 

and crews has been an important 

issue for workboat operators and 

marine coordinators for some time 

now. Reports from last year’s 

forum highlighted that OESV crews 

were often known to work 

excessive hours, risking significant 

levels of fatigue in a demanding 

operational environment.

The risk of crew fatigue onboard 

an OESV can be attributed to a 

number of factors, including the 

increase in project scale and 

distance from shore, a drive by 

developers to maximise ‘uptime’ 

of contracted offshore workers, 

and self-applied pressure on 

operators and crews to meet the 

increasing demands of clients. In 

this context, adherence to 

international regulation and 

industry codes – including the 

minimum rest time of 77 hours per 

week – must be enforced.

While the industry works 

together to tackle these factors at 

an organisational level, it is critical 

that there is a shared 

understanding of how fatigue can 

affect the safety of crews and 

passengers, and essential that 

crew members and management 

teams can spot the key signs. 

Attendees at the forum were 

briefed on how fatigue leads to 

slow reaction times, poor 

concentration and corner cutting, 

and were issued with copies of the 

Understanding Fatigue poster, 

designed to be displayed on all 

vessels.

Fatigue was not the only item 

on the forum’s agenda, and a 

traditional ‘safety pause’ was held 

to allow open, confidential sharing 

of experience. This followed 

insightful presentations from the 

MCA and the Offshore Wind 

Accelerator programme, covering 

the important questions of how 

new codes will affect day-to-day 

operations for crews, and how 

new Offshore Asset boat landings 

can be optimised and standardised 

to improve safety.

Taking the event as a whole, it 

was rewarding to see action now 

being taken on concerns raised at 

the previous forum. The 

importance of tackling issues 

arising from fatigue cannot be 

overstated, and we are content to 

see progress on safety being 

made, and grateful to the 

collaborative effort from both 

windfarm and vessel operators 

that enables such steps.

Moving forwards, the Offshore 

Wind Safety Forum is well set to 

build on its present successes. 

NWA secretary Mark Ranson gave 

a presentation on 2016-2017 

workboat safety statistics, 

a resource which is now 

able to build on four 

years of data and thus 

show significant trends 

in workboat safety 

issues. This will allow future 

Safety Forums to effectively 

source key discussion subjects and 

opportunities, honing the agenda 

to tackle the most pressing issues 

going forward. 

In the meantime, maintaining a 

consistent ongoing dialogue 

between offshore wind 

developers, vessel operators, 

masters and crews will remain 

vital in ensuring we can safely 

benefit from the huge 

opportunities inherent in the 

rapidly growing sector.  

T

WHY OFFSHORE WIND LEAVES 
CREWS SHORT OF ENERGY
Last month’s Off shore Wind Safety Forum united an emerging sector against fatigue, 
reports KERRIE FOSTER of the National Workboat Association…

77
rest hours per 

week is the legal 
minimum for 

OESV crews

NWA secretary Mark Ranson with Nautilus industrial organiser Gary Leech
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‘Deliver for 
younger 
workers’
A call for the TUC to step up its work 

to encourage more young people to 

become union members was backed 

by Nautilus during Congress.

Strategic organiser Danny 

McGowan spoke in support of a 

motion asking the TUC to prioritise its 

work to increase the proportion of 

young people in trade unions by 

making a new case for the collective 

voice. ‘The economy may not be 

delivering for young workers, but 

unions need to deliver for them – and 

show that they are delivering,’ Mr 

McGowan told the conference.

Stressing the need for unions to 

protect investment in training, Mr 

McGowan said Nautilus had 

successfully campaigned to persuade 

the government to double the budget 

for UK support for maritime training. 

Although seafaring is one of the 

most notorious examples of ‘gig’ 

employment, Nautilus has continued 

to recruit extensively among 

maritime professionals by working at 

the grass roots to look after them 

from the start of their careers, and 

forming partnerships with good 

companies to develop quality training 

programmes, he added.  

‘Evil’ warning 
by Archbishop
Zero-hours contracts and the gig 

economy are the ‘reincarnation of an 

ancient evil,’ the Archbishop of 

Canterbury told the TUC meeting.

In an address to the conference, 

he condemned companies that fail 

to give their staff a real living wage 

or pay their fair share of tax. 

Warning of the ‘oppression of the 

vulnerable in employment’, he 

added: ‘We see that where 

inequality and profound injustice 

seem entrenched, it leads to 

instability in our society.’  

TUC Congress delegates voted 

unanimously in favour of a 

motion tabled by Nautilus 

and the RMT union stressing 

the need for effective 

enforcement of standards 

governing safety and working 

conditions in the shipping and 

offshore industries.

Seconding the motion, 

Nautilus assistant 

general secretary Ronnie 

Cunningham said seafarers 

make modern life possible by 

transporting food, fuel and 

essential products around 

the world – yet, despite 

their vital role, far too many 

continue to suffer appalling 

levels of exploitation, 

excessive working hours 

and substandard working 

conditions.

‘Last year alone, the 

International Transport 

Workers’ Federation and its 

global maritime affi liates, 

such as Nautilus and the 

RMT, recovered almost 

US$38m in unpaid wages for 

seafarers around the world,’ 

he pointed out. ‘These are 

staggering statistics, adding 

up to shameful treatment of 

thousands of crew members 

who have been cheated out of 

their wages.’

Mr Cunningham urged 

the TUC to support Nautilus 

campaigns to combat the 

extraordinary levels of 

exploitation, social dumping 

and unfair competition that 

members are exposed to. 

‘We want to keep pressure on 

governments to continuously 

improve the pioneering 

Maritime Labour Convention 

– which was introduced in 

2016 as an effective global 

minimum standard to 

underpin improvements 

in the lives of seafarers,’ he 

said. ‘To do that in the UK, 

we need to ensure there 

is the necessary staffi ng, 

resources and political 

commitment to police and 

enforce the requirements of 

the Convention – and to head 

off political pressure to dilute 

UK maritime regulatory 

standards to compete with 

fl ags of convenience.’

RMT delegate Sean Hoyle 

pointed out that it is 30 years 

since the Piper Alpha disaster, 

in which 167 people died in 

the North Sea. No one was ever 

held liable for the disaster, 

even though the inquiry 

found design problems and 

inadequate maintenance, and 

safety standards in the sector 

are now under immense 

pressure as a result of cost-

cutting, he warned.

Cliff Bowen, from the Unite 

union, said offshore workers 

are presently fi ghting the 

introduction of three-on/

three-off rotas, which are 

linked to tiredness, stress and 

mental health issues. 

‘Unity of purpose and 

collective strength is vital 

for those who help to keep 

our lights on and our trade 

moving,’ he added.  

NAU T I LU S  AT  WOR K

TUC LEADER SEEKS FOUR-DAY WORKING WEEK TARGET 
Technological progress should be used to cut 

working hours, TUC general secretary France 

O’Grady told Congress delegates.

Noting that this was the TUC’s 150th anniversary 

year, she told the meeting: ‘In the 19th century, 

unions campaigned for an eight-hour day. In the 20th 

century, we won the right to a two-day weekend and 

paid holidays. 

‘I believe that in this century we can win a four-day 

working week, with decent pay for everyone.’  

Seafaring unions in 
united safety call

Ronnie Cunningham addresses Congress  Image: Andrew Wiard
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‘It’s time for fair competition’

Delegates attending this year’s TUC Congress 

were given the chance to get first-hand 

experience of the vital work done by 

seafarers, thanks to Nautilus.

Visitors to the Union’s stand at the 

event – including TUC general secretary 

Frances O’Grady, right – were able to 

manoeuvre an offshore support vessel to 

a North Sea platform using a virtual 

reality program.

Wightlink Ferries officer Samantha Belfitt – 

the chair of the Union’s Young Maritime 

Professionals Forum – was on hand with 

advice on how to operate the controls. ‘A lot 

of people have never used VR before, so it’s 

been an interesting experience for them, but 

everyone has found it really immersive,’ she 

said. ‘It’s given them a 

real sense of what it is 

like on a ship – in 

some cases, too good 

a sense, as a few have 

felt sea sick – and 

they’ve gained an 

appreciation of the 

work that we do.’

Nautilus also 

distributed 

information to 

TUC delegates 

highlighting the importance of ships and 

seafarers to the UK economy.  

VISITORS GET VIRTUAL SENSE OF SHIPPING

TUC Congress delegates 

gave unanimous support to 

a Nautilus motion calling 

for an end to a situation in 

which European seafarers 

are being forced to compete 

for work against crews from 

low-cost labour supply 

countries.

Moving the motion, 

strategic organiser Danny 

McGowan said ferry 

operators committed to the 

employment and training 

of British seafarers are 

being undermined by rivals 

who run ships with foreign 

crews paid well under 

British and Irish national 

minimum wage rates.

Urging unions to back 

the European Transport 

Workers’ Federation Fair 

Transport campaign, he 

told the conference that 

shoddy practices are not 

confi ned to shipping. 

‘Right across Europe, from 

lorries and trains to planes 

and inland waterways, 

transport workers are 

being pushed to work 

harder, longer, faster and 

for less money, while being 

played off against one 

another through unfair 

competition,’ he added.

‘Mobile employees seem 

to be a moving target for 

dodgy employers, who 

increasingly make the 

most of legal loopholes on 

things like the home base 

of workers to avoid national 

laws and jurisdictions, and 

evade the core principles 

of corporate social 

responsibility.’

Mr McGowan said the 

Fair Transport campaign 

sets out concrete solutions 

for a harmonised European 

Transport Market. ‘For 

shipping, that should 

mean a common European 

maritime space where 

European standards and 

working conditions prevail, 

not those of South East 

Asia,’ he added. ‘Transport 

workers should be paid and 

treated in line with where 

they are working, not where 

they come from.

‘The race to the bottom 

in transport is bad news for 

everyone, and threatens 

the safety of key services,’ 

he stressed. ‘Poorly paid, 

poorly treated, fatigued 

and stressed workers are a 

liability, and pose a threat 

not only to the quality of 

transport services but to 

the safety of passengers 

and of the environment.’

Seconding the motion, 

Kieran Crowe from the TSSA 

union said deregulation 

and the absence of 

effective regulations 

enable transport fi rms to 

pit worker against worker. 

‘The race to the bottom will 

harm workers throughout 

the continent,’ he added. 

‘This initiative is an 

opportunity to put a stop 

to that.’

Kevin Terry, from the 

Unite union, said standards 

are being undermined 

in the drive to cut costs 

in transport. Flag of 

convenience vessels are 

even being brought into 

service in European 

harbour and towage 

services, he warned.  
Nautilus strategic organiser Danny McGowan 
speaks to Congress  Image: Andrew Wiard
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COM M U N I T Y

permanent memorial to 

the 44 people who died 

when the UK-fl agged bulk 

carrier Derbyshire sank 

in the South China Sea in 1980 was 

unveiled at Our Lady and St Nicholas 

Church in Liverpool last month.

Nautilus assistant general secretary 

Ronnie Cunningham joined family 

members and former deputy prime 

minister Lord Prescott for a special 

commemorative service before the 

bronze memorial sculpture was 

unveiled in the church gardens.

The memorial – which incorporates 

the names of all those who died when 

the Liverpool-registered ship was 

lost – was designed by local sculptor 

Tony Evans and was funded by the 

Derbyshire Family Association (DFA).

DFA member Paul Lambert – whose 

brother, Peter, was one of those lost 

with the ship – said the memorial 

would give families peace of mind 

in the knowledge that their loved 

ones will never be forgotten. ‘When 

people see the names and ages, they 

will understand why the campaign to 

ensure that all merchant ships are built 

to the highest standards and are able to 

withstand all the types of weather they 

will encounter whilst at sea must never 

stop,’ he added. ‘The fi ght to protect 

seafarers’ lives must continue, no 

matter how hard it is.’

Former deputy prime minister Lord 

Prescott spoke during the service and 

formally opened the memorial garden, 

which was created in a partnership 

NEVER TO BE
FORGOTTEN

A

Sculpture unveiled to commemorate the crew of the 
bulk carrier Derbyshire, whose loss ‒ after years of 
campaigning by the seafarers’ families ‒ left a legacy of 
improved safety standards throughout the industry…

Lord Prescott 
speaks to the 
Derbyshire 
memorial 
service 
congregation  
Image: Tadgh 
Devlin
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between Liverpool Parish Church 

and Liverpool City Council. ‘The 

loss of the Derbyshire and her 

crew caused great grief to the 

relatives and the community,’ 

said the peer. ‘The remarkable 20-

year campaign by the Derbyshire 

Family Association for the “real” 

truth is commemorated in 

this wonderful garden and its 

sculpture.’

The Revd Dr Crispin Pailing, 

Rector of Liverpool, added: ‘The 

loss of the Derbyshire has had 

a profound effect on maritime 

shipping across the world, but 

for the last 38 years we have 

supported the families, where 

the effect of the sinking made 

a tragic impact on households 

across Liverpool.  The sculpture 

is a fi tting tribute to the men and 

women lost on that day.’ 

Mr Cunningham said he was 

honoured to attend the event. ‘The 

Derbyshire remains the biggest 

MARINERS’ PARK TRIBUTE TO SEAFARERS 
WHO PERISHED IN EARLIER TRAGEDY

British merchant ship ever lost at sea, and 

its tragic loss has helped to leave a legacy 

of improved safety standards – not just for 

bulk carriers but also for the wider shipping 

industry. This memorial should serve as 

a tribute to those who died in the disaster 

and to those who worked tirelessly to try to 

prevent similar accidents in future.’

Two benches paying tribute to electrical 

officer Maxwell Biggam and third engineer 

Robert Prescott – who died in a boiler 

explosion onboard the Derbyshire in 

1976 when it was sailing under its 

original name, Liverpool Bridge – have 

been put into place at the Nautilus 

Welfare Fund’s Mariners’ Park Estate.

The benches were dontaed following an 

appeal by the Bibby Line Reunion 

committee and have been sited adjacent 

to the Park’s Atlantic Memorial Stone.  

Pictured, left to right, at the new Derbyshire memorial are: Paul Lambert of the DFA; Maria Eagle, MP for 
Garston and Halewood; Nautilus assistant general secretary Ronnie Cunningham; Captain David Creamer, 
from the Bibby Line Reunion committee; and Lord Prescott  Image: Tadgh Devlin
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here are the women? It’s a question the 

maritime industry has been slow to ask, 

because for centuries it seemed so obvious 

that females didn’t work at sea that nobody 

noticed how strange that was. 

Even now, in the 21st century, women make up only 2% 

of the global maritime workforce, but at last this waste of 

human potential has started to dawn on government and 

industry leaders. 

During London International Shipping Week 2017, 

the then UK shipping 

minister John Hayes 

challenged the 

industry to tackle 

gender imbalance. In 

response, the industry 

body Maritime UK 

established a Women in 

Maritime Taskforce in 

January 2018 to address 

fairness, equality and 

inclusion within the 

sector, and this led to 

the development of the 

Women in Maritime 

Charter – which was 

offi cially launched last 

month.

The point of the 

Charter is to provide the 

means for employers 

to translate words into actions. It’s not so much a piece 

of paper with a list of demands as a package of support 

and guidance. Employers signing up to the Charter enter 

a process where they pledge to make changes, create an 

action plan, implement the measures in the plan and 

report back on progress.

Crucial to the success of the Charter are the ‘toolkits’ 

that are being created to show employers how to go about 

recruiting and retaining more female employees, and 

ensuring that women are represented at all levels of their 

organisation. The fi rst components of the toolkits were 

put together by the Women in Maritime Taskforce, whose 

members researched how other industries had gone 

about addressing gender imbalance. They then invited 

the maritime companies who were early signatories to 

the Charter to submit their own ideas and experiences of 

what had worked for them, and this input is now being 

collated into an online guidance package.

Examples of information provided for the toolkits 

include: useful HR workshops; effective mentoring 

schemes; and proven ways to attract talented young 

women to take up a career in a traditionally male-

dominated industry.

One of the fi rst organisations to try out the toolkits will 

be Shoreham Port, on the south coast of England, which 

has agreed to take part in the forthcoming pilot scheme 

for the Charter. The port – like Nautilus International 

and over 60 other organisations – has already taken 

the Charter’s pledge, which reads as follows: ‘We are 

committed to building an employment culture that 

actively supports and celebrates gender diversity, at all 

E QUA L I T Y

W

There’s been quite a buzz around the Women in Maritime Charter 
this year, with high hopes that this well-supported initiative will 

fi nally lead to a breakthrough in the numbers of women entering 
the UK shipping industry. SARAH ROBINSON attended last month’s 

offi  cial launch event in London to fi nd out more…

A NEW ERA

Henrik 
Pedersen 
of ABP

Helen Kelly 
of Lloyd’s 
List, left of 
picture, who 
will be on the 
panel at the 
Nautilus Fair 
Treatment 
Symposium 
on 2 October; 
and Nicky 
Goldsbrough 
of Shoreham 
Port
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levels, throughout our organisation, 

and our industry.’

The next steps for Shoreham Port, 

as part of the pilot scheme, will be 

to take stock of its current position 

on gender diversity using a survey 

provided by the Charter, then create 

an action plan. 

It’s important for the Charter 

not to be too prescriptive, says 

Shoreham's director of corporate 

services Nicky Goldsbrough, so that 

the measures taken are appropriate 

to each organisation. For example, 

she points out, women are already 

quite well-represented at the port in 

shore-based roles, including senior 

management; the challenge is to 

recruit, retain and promote more 

females on the operational side, 

which includes dock workers and 

marine pilots.

Ms Goldsbrough will be looking at the Charter toolkits 

and reporting back to the Taskforce on how useful these 

have proved to be, and one measure she is keen for her 

colleagues to try is unconscious-bias training. ‘It really 

opens your eyes to how many snap judgements you make,’ 

she explains, ‘and when you’re aware of this it helps you 

make objective decisions. You re-evaluate who you see as 

the ideal candidate, whether for recruitment or promotion.’

There is an impressive momentum behind the Women 

in Maritime Charter; something that was remarked 

upon at its 10 September launch in central London. 

Julie Lithgow, director of the Institute of Chartered 

Shipbrokers, talked in her launch speech of the spirit of 

cooperation revealed as ever more maritime employers 

agreed to send representatives to serve on the 

Taskforce. ‘At every step of this strange journey,’ she 

said, ‘we’ve met increasing enthusiasm.’

Talking later to the Telegraph, chief offi cer Susan 

Cloggie-Holden and Commodore Duncan Lamb of the 

RFA commented on how the Taskforce had provided a 

welcome opportunity to meet colleagues from other 

maritime organisations – some very different to their 

own – and to work together as a cohesive force. ‘We’ve 

got huge companies, small companies; everyone is 

sharing resources, case studies, what works and what 

doesn’t, said Ms Cloggie-Holden. ‘I don’t think there’s 

another industry out there that’s doing this on this 

scale.’

Also speaking at the launch was the current UK 

shipping minister Nusrat Ghani, who said she was 

passionate about promoting women’s careers in 

all sectors, but was particularly pleased to see UK 

shipping taking the initiative to catch up with and 

even overtake other industries. ‘I want this industry 

to be a shining beacon of diversity,’ she 

announced.

And of course, the Charter initiative has 

come in a year when large UK companies 

have been legally obliged to produce their 

fi rst gender pay gap report, and are now 

seeking to close this gap. In his speech at the 

launch event, ABP chief executive Henrik 

Pedersen said the Charter would help his 

company in its aim to reduce its gender pay 

gap to 0%. Under the banner of ‘Recruit, 

Respect, Reward,’ ABP is also seeking to 

increase the proportion of women in its 

workforce from the current level of 15%, and 

to have more women on the executive board.

‘We have much stronger companies if all 

voices are listened to,’ he stressed, ‘and the 

failure to harness the talents of 50% of our 

population simply does not make sense.’ 

Nautilus International has a well-established 
Women’s Forum off ering an opportunity 
for female members to engage in discussions 

on the specifi c challenges facing women in the 
maritime profession. Members also consider how to 
promote maritime careers to women, identify the 
organising needs of women and encourage female 
members’ participation in the Union's activities. 
The next meeting of the Forum is on 1 October 2018 
in Liverpool: see page 66 for details.  

Under the banner of 'Recruit, Retain, Reward',  
Women in Maritime Charter signatory ABP is 
seeking to reduce its gender pay gap to 0% and 
increase the proportion of women in its workforce

Julie Lithgow 
of the 
Institute of 
Chartered 
Shipbrokers 

UK shipping 
minister 
Nusrat Ghani 
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autilus members 

are being invited 

to support a major 

new fund-raising 

campaign, which kicks off this 

month, to signifi cantly boost UK 

sail training capacity.

The Tall Ships Youth Trust is 

seeking to raise £5m over the 

next year to secure a new fl agship 

training vessel and to more than 

double the number of young 

people it takes to sea by 2023.

Since it was established in 1956 

as the Sail Training Association, 

the charity has given seagoing 

experiences to some 117,000 

young people – helping to 

transform many of their lives in 

the process.

Can you help change the 
lives of disadvantaged 
young people? The UK 
maritime charity Tall 
Ships Youth Trust is 
seeking your support…

AIMING HIGH
‘Those of us who have served 

at sea never forget the impact 

it can have on you, building 

self-confi dence, self-knowledge 

and team-working skills,’ says 

chief executive Richard Leaman. 

He’s a retired Rear Admiral who 

followed his father into the Royal 

Navy ‘to see the world, a bit of 

adventure, a bit of action and a bit 

of danger’.

‘My time in the Navy grew me 

up and taught me many of the 

things that youngsters learn with 

us,’ he says. ‘Fundamentally, it 

is about personal development, 

taking kids who have had the most 

diffi cult starts to their lives and 

giving them a sense of self-worth 

and social skills.’

The charity currently provides 

voyages for around 1,200 young 

people a year, giving them the 

chance to set and stow sails, take 

the helm, and do rope work, 

navigation, meteorology, cleaning 

and cooking. Of these, 83% are 

disadvantaged or have disabilities 

such as learning diffi culties, 

hearing or visual impairment, or 

behavioural, emotional or social 

problems.

‘Going to sea does wonderful 

things for them. Almost 90% of 

them walk away feeling better 

about themselves, and for 80% it is 

a defi ning moment in their lives,’ 

says Mr Leaman. ‘It can be a fork in 

the road, where they can stay with 

the gang or see another path.’

N
Tall Ships 
Youth Trust 
chief executive 
Richard Leaman
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For a signifi cant number, 

that path can be a career in the 

maritime sector. Around 20% 

of the young people taking part 

receive a recommendation to 

return to train and sail again as a 

member of the volunteer crew, and 

a couple of the Trust’s skippers 

are former youth offenders who 

started off this way.

The Trust is careful to monitor 

the impact of its work, and Mr 

Leaman says an independent 

study by Loughborough University 

showed that seagoing voyages had 

a greater impact in a shorter space 

of time than Outward Bound 

courses. ‘It is awesome to see the 

changes that a few days at sea can 

make, and how they learn to put 

other people before themselves,’ 

he adds. ‘To be part of that process 

is what gets me up in the morning 

– I love it.’

The charity works with almost 

40 other organisations around 

the country – including social 

services and youth offender teams 

– and has developed a range of 

special voyages that are tailored 

to rehabilitate young offenders, 

improve the employability of 

those who have been out of work 

for a long time, and to help those 

with special needs.

‘There’s about 800,000 

young people in the UK not in 

employment, education or training, 

and we are only taking 1,200 to sea 

every year – so there’s an almost 

endless demand,’ Mr Leaman points 

out. ‘We need the capacity to take 

many more away, and that’s why we 

are launching this campaign.’ 

The Tall Ships fl eet presently 

comprises four 72ft ocean racing 

yachts, a 62ft catamaran and a 

60ft ketch. So the core target for 

the fundraising is to get a new 

fl agship vessel. ‘We’re looking for 

a schooner-type vessel like the 

old Malcolm Miller or Sir Winston 

Churchill,’ Mr Leaman explains. 

‘Financial modelling indicates 

a 24-berth fl agship would not 

only be the optimum size for 

larger groups of young people, 

it would keep the running costs 

affordable, and will therefore be 

self-sustaining fi nancially.

‘A new build would cost around 

£7m and take up to three years to 

complete, so we are looking for an 

existing vessel to refi t – and there 

are certainly some out there.’

Mr Leaman says the appeal goes 

well beyond securing the fi nances 

for the fl agship, however. The 

Trust’s strategy aims to secure 

seagoing places for 2,500 young 

people by 2023 – and to continue 

expanding from there, with the 

possibility of building a new ship. 

The initiative is also about 

raising public awareness, he adds. 

‘As an island nation, we seem 

to have forgotten our public 

understanding and appreciation 

of our dependence on the sea,’ he 

notes. ‘Our organisation used to 

be a household name, and we have 

a long-term mission to get our 

message out there, because we are 

certain the demand is there.’

The charity has assembled a 

capital appeal board led by former 

BP and BAe Systems chairman Sir 

Richard Olver, and which includes 

Nautilus general secretary 

Mark Dickinson, historian and 

broadcaster Dan Snow, former 

First Sea Lord Admiral the Lord 

Boyce, Carnival UK chairman 

David Dingle, and Chief Constable 

Olivia Pinkney.

‘It’s a stellar cast, and I am really 

appreciative of Mark’s inspiring 

contribution,’ Mr Leaman says. ‘We 

are a small charity with signifi cant 

ambitions, and his energy and 

ideas have been tremendous. 

‘Now we hope that Nautilus 

members will come in to support 

our campaign, as we know that 

they will understand better than 

most the difference that we are 

able to make to young people’s 

lives,’ he adds. ‘The role they can 

play can be as a donor, a volunteer 

for us, or becoming a member of 

the charity. The resonance is not 

just from the sea, but also from 

the willingness to help other 

people. It is a perfect fi t.'

Donations to the appeal can be 

sent to the Tall Ships Youth Trust, 

2a The Hard, Portsmouth PO1 3PT 

or text TSYT01 £5 to 70070 

(the donation will be added to 

your phone bill) or online via 

www.tallships.org

‘It is awesome to see the changes 
that a few days at sea can make, 
and how they learn to put other 
people before themselves’

The Trust aims 
to increase the 
number of young 
people it takes 
to sea from 
1,200 a year to 
2,500 by 2023, 
and to continue 
expanding
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Supporting  
seafarers in  
need and  
their families 
since 1917

Seafarers UK (King George’s Fund for Sailors) is a Registered Charity,  
no. 226446 in England and Wales, incorporated under Royal Charter.  
Registered in Scotland, no. SC038191

To find out about our work  
or to make a donation visit  
www.seafarers.uk 
phone 020 7932 0000 or email  
seafarers@seafarers.uk

The Tube, 86 North Street, Cheetham Hill, 
Manchester M8 8RA

 Braids 
 Work Wear 
 Tropical Wear 
 Cadet Uniforms 
 Offi cers Uniforms

Are you a UK based business 
that sells goods and services 

into the EU?

Worried about the Profi t Drop 
that Brexit will impose on you 

from April 2019? 

Act Now: log onto 
www.solutiontobrexit.ie

SK Tax Service Ltd 
We are a team of friendly and approachable tax advisers 
with many years experience in Marine Taxation matters.  

In a seafaring world amidst rumours and speculation, why try and work out the complications 
of the 100% claim yourself? Let us, the experts, take the worry from your shoulders. Your leave 
is important to you and your family, don’t waste it trying to sort out your tax affairs. 

Receive personal attention and advice on: 
 100% claims and constant advice on achieving this 
 All aspects of your self assessment tax return 
 National Insurance contributions 
 Non residency claims 

We now submit tax returns electronically, speeding up the refund process by an amazing rate. 

Initial Fee £220 — Re-Enrolment Fee £210 
Contact us or visit our website for enrolment forms or advice 

Kingsway House, Idle Bank, Westwoodside, Doncaster, DN9 2EN 
Tel 01427 753400 info@sktax.co.uk www.sktax.co.uk  

complete service  
for mariners 
run by certifi cated  
ex-offi cer 
Limited Company 
Formation & Admin

qualifi ed 
accountants
always available 
computerised  
100% claims and  
forecast projection 

26 High Street, Barry CF62 7EB, South Glamorgan, UK
Tel. Barry (01446) 739953  MARINETAX@YAHOO.COM

Established 1974  

MARINE TAX SERVICES 
(CARDIFF) LTD 

MAS MARINE CONSULTANTS LTD  
CAPTAIN PHILIP R SHENTON

Deck Oral Prep Courses
All MCA exam grades - unlimited - limited

Commercial - Workboat - Yachts
Full details on website

www.masmarineconsultants.com
Email: course@masmarineconsultants.com

Tel: + 44 (0) 783 778 1178
Times House, Wallasey, Merseyside, CH45 3NQ, UK
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INDUSTRY

Caledonian MacBrayne’s ferry Clansman has helped a Scottish island to receive 
‘windfall’ benefi ts. TREVOR BOULT tells of the vessel’s special delivery in 2009…

PEOPLE
POWER TO THE

lansman was the fi rst of the new breed 

of CalMac ships to revert to a traditional 

name, given to her by the Princess Royal 

in March 1998, and has become very 

much an established institution in her own right. 

She continues to be no less of an imposing vessel 

today, especially when viewed at speed in the Sound 

of Mull, which she has traversed innumerable times 

in her regular work serving both the Inner and Outer 

Hebrides. 

Built in Devon by Appledore Shipbuilders, 

Clansman was designed to be the maximum size 

of ship able to operate to the island terminals. The 

after-end of her vehicle deck had been left open so 

that dangerous goods could be carried. Her famous 

bow is rounded and massive. Combined with a speed 

of 16 knots, it provides for her characteristically 

impressive, or intimidating, bow wave.

For the fi rst four years, Clansman alone served Coll, 

Tiree, Barra and South Uist from Oban in summer. In 

winter she became the company’s main relief vessel 

on other routes during periods of drydocking. Since 

2002 she has shared the Oban traffi c, mainly with 

Lord of the Isles.

These two ships are essentially the most travelled 

of the CalMac fl eet, linking the Oban terminal to the 

islands in a variety of return routes which take in 

intermediate harbour calls. These are principally at 

Castlebay on Barra, Lochboisdale on South Uist, by 

Arinagour on Coll, and Scarinish, Tiree.

C

Clansman 
returns to its 
Oban base
Image: Trevor Boult
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Every passage begins and ends with a full transit 

of the Sound of Mull, a busy and highly scenic 

route with several distinct reaches and notable 

features. Guarded at the east by Duart Castle on 

Mull, and to the west by the rugged promontory of 

Ardnamurchan, with its famous lighthouse, it affords 

a sheltered passage prior to the 50 miles of exposed 

waters of the Little Minch that must be crossed to the 

Outer Hebrides.

Whilst serving Coll and Tiree, the waters to the west 

of Mull – The Passage of Tiree – can afford shelter 

from the Atlantic swells, but remain prone to the 

effects of high winds from certain quarters that can 

adversely affect or challenge berthing at the islands’ 

ro-ro terminals.

As a lifeline service, both Clansman and Lord of 

the Isles must carry the huge variety of traffi c that 

entails, and with the added complications of vehicles 

for different destinations being carried at the same 

time.  Size, weight, space, and due accessibility for 

discharging and intermediate back-loading are 

considerations which exercise the loading team on 

every occasion. At certain times of the year, each 

island has particular requirements that call for 

different types of load to be carried.

On Tiree, the most westerly of the Inner Hebrides, 

cattle and sheep sales are held fi ve times a year. 

Additional sailings are often put on to accommodate 

the large animal fl oats and variety of smaller carriers. 

Extra sailings are provided in July for the music 

festival, to cope with the volume of visitors and range 

of equipment such as staging, tents, portable showers 

and toilets. All are brought from the mainland for the 

event.

Located at the heart of Tiree, the island’s long-

established airport was used as a base by several RAF 

squadrons during the Second World War. It began 

scheduled commercial fl ights in 1936 and continues 

to provide a direct link to Glasgow. Tiree is recorded 

as one of the sunniest locations in Britain. It is also 

known as a windy place, as often evidenced in the 

national broadcasts on radio of weather observations 

provided by the airport.

The wind is a feature which, a few years ago, was 

turned to local use by the islanders, raising sustained 

revenue for community projects. This comes in the 

form of ‘Tilley’, the affectionate name given to the 

island’s single wind turbine. Both the airport and 

INDUSTRY

the turbine have provided CalMac – and Clansman 

– with some unusual loads in the process of their 

construction.

Tiree, like many Scottish islands, does not have 

a pier where a conventional cargo vessel could 

secure to discharge loads by either ship or shore 

crane. The only means of access is via CalMac’s ro-ro 

terminals at Oban and on the island. Each has its own 

characteristics and constraints. 

Consideration was initially given to transporting 

all hardware and erecting equipment for the wind 

turbine on scheduled services, but logistical realities 

dictated a special charter. Both Clansman and Lord of 

the Isles regularly visit Tiree, but the latter’s vehicle 

deck is unable to take loads in excess of 44 tonnes, 

even though her unobstructed deck would have been 

easier to load than Clansman, with her off-centre 

casing.

The turbine site on Tiree is at the eastern extremity 

of the island, overlooking the narrow navigable 

channel of Gunna Sound, across to neighbouring 

Coll. It is a channel used one day a week by Clansman 

during her summer sailing schedule onward to 

Barra. Groundworks in the form of access road and 

foundations saw a variety of specialist vehicles 

transported. The single turbine was from a larger 

order brought for discharge at Kyle of Lochalsh, the 

remainder destined for a windfarm on Skye.

Logistics and planning were thrashed out at a 

series of meetings at CalMac Oban, between the 

haulage contractor, the erecting company, and senior 

offi cers from Clansman. For this ship, precise weights 

and critical dimensions were paramount. Careful 

assessment was made of axle weights on various 

areas of the vehicle deck. A load plan was formulated 

with a legal stability solution: one which nevertheless 

A load plan was formulated with a 
legal stability solution which required 
removal of all water ballast, and with 
fuel and fresh water at minimum levels

Loading 
components 
and handling 
equipment for 
the erection 
of Tiree’s wind 
turbine.
Image: Charles 
McCurdy
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required removal of all water ballast, and with fuel 

and fresh water at minimum levels. Amongst the 

equipment to be available were a 70-tonne and 

40-tonne crane, and a 90-tonne ballast truck.

Other considerations included a high tide at 

midnight, but not a neap tide. There had to be no 

swell and light winds – an amusing irony. Extra ship’s 

personnel needed to be available to cover statutory 

hours of rest, and if carried during summer, the 

schedules of some other vessels of the fl eet needed 

modifying to provide cover.

A 25m articulated vehicle was transported to Tiree 

to carry out a dummy run to check the viability of the 

proposed road route. Considerations included corners 

and load-bearing capabilities. Pedestrian barriers 

at the pier would need to be removed and quickly 

reinstated prior to resumption of normal service.

Clansman was operating on her winter timetable 

when the turbines were landed on Skye and held at 

Broadford Airstrip. The whole operation was set in 

train by Captain Malcolm Scott of Clansman: ‘When 

I said OK, the cranes from Aberdeen would start to 

move, the vehicles in Broadford would hitch up, 

police escorts ordered, extra crew 

organised on call-back and Tiree pier 

workers put on standby. Once all this 

started it would be very diffi cult to 

stop. The marshalling area at Oban 

could not be blocked off by huge 

vehicles, not to mention the cost of 

cranes lying idle. No pressure then!’ 

At Oban terminal, Clansman 

berthed starboard side to Number 2 

berth, in order to load via the stern, 

and for all vehicles to have the best 

possible approach to the linkspan. 

Capt Scott recalls: ‘Chief offi cer 

Michael MacNeil was the loading 

offi cer and vehicle deck supremo. 

Second offi cer Charlie McCurdy 

manfully looked after ballasting operations, which 

were many and frequent. Heeling tanks went in and 

out like yo-yos. At times, an item was loaded then 

held out of position whilst another “weight” was 

loaded to balance it out, and then manoeuvre them 

jointly into position to maintain a suffi ciently level 

platform. 

‘I drank coffee and sweated about whether it was 

going to go to plan. The drivers and crews of the 

trucks were excellent – they were told where each bit 

was to go and they put it there: a very professional 

and competent team. The super-long artics had rear-

wheel steering and powerful units pushing them.’

Tilley is a 900kW turbine and was erected at a 

specially prepared site at Caolas during October and 

November 2009. It was commissioned the following 

April, with the expectation of raising some £100,000 

annually for the Tiree Community Trust. Since its 

launch in 2011, the Windfall Fund has awarded many 

substantial sums to community groups, businesses 

and individuals on the island.

As with any such seagoing operation, the realities 

of carrying out Clansman’s special charter to Tiree 

threw up points to be addressed and which, in later 

evaluation, gave rise to honest acknowledgements 

that, if there was to be a next time, certain 

refi nements would be made.

Tiree’s wind turbine has become an established 

additional feature, and brings with it the inevitable 

range of opinions. It appears on Admiralty charts 

as a useful navigational adjunct, and for those on 

Clansman, whilst making passage in Gunna Sound 

en route to and from Barra, it is a reminder of an 

unusual challenge well met by a ro-ro ferry already 

steeped in accomplishments.

The author kindly acknowledges the material 

assistance of Capt Malcolm Scott, Charles McCurdy, 

Capt Michael MacNeil, and Shari MacKinnon.

Bulky and heavy 
equipment 
associated with 
maintaining the 
surface of Tiree 
airport’s runway
Image: Charles 
McCurdy

‘Tilley’ from 
Gunna Sound, 
from Clansman
Image: Charles 
McCurdy
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he prospect of coming ashore to progress 

one’s career can be daunting to many 

working at sea, according to a survey of 

engineers who have made the transition. 

Conducted by the Institute of Marine Engineering, 

Science & Technology (IMarEST), the research showed 

that many had reported feeling apprehensive about 

making the move. 

Those who found the transition relatively 

straightforward stressed the importance of studying 

for certain qualifi cations before leaving the sea. As 

one engineering superintendent explained, seagoing 

qualifi cations are acceptable for operational level 

posts but not the managerial roles that senior sea 

staff are aiming for: ‘For that they need a degree and 

postgraduate qualifi cations.’

Many of those who struggled cited the practicalities 

of arranging interviews as a major frustration. It often 

proved hard for seafarers to schedule interviews whilst 

on leave and then persuade a potential employer to wait 

to meet until they returned from their next voyage. 

One respondent warned that recruitment processes 

can take ‘longer than your leave’, whilst another was 

forced to take more drastic action by resigning from a 

current role to be ashore long enough to see the process 

through. 

Another common diffi culty was adjusting to working 

in an offi ce environment. A typical comment was that, at 

sea, ‘things have to be done and the results of them not 

happening are far more immediate and obvious. Ashore, 

people go home at 5pm. They are not living the job’.

There were other culture shocks: a need for greater 

diplomacy and patience, and adjusting to a less 

hierarchical management structure. Management 

onshore tends to be much fl atter – but, as one respondent 

noted, this can actually complicate relationships: 

‘Sometimes the boundaries are unclear.’ For the 

uninitiated, it can take time to learn and adapt to the 

slower pace and bureaucracy of this new environment.

Life at sea, away from friends and family, is often 

described as lonely. However, moving to shore means 

this loneliness can take on a new shape, particularly if 

the new role is away from home. 

‘It took time to come to terms with living in a new 

place and not knowing many people outside of the 

work environment,’ said one technical superintendent. 

Nevertheless, on refl ection, he added, it was worth 

persevering as ‘in the end … it opened up many 

CAREERS

T

Nautilus has been working on a series of initiatives to help 
members make the transition from one working environment 

to another. Now the science and engineering body IMarEST 
is following suit, using the results of a special survey to help 

guide marine engineers from sea to shore…

ENGINEERING CHANGE

Management onshore tends to 
be much fl atter  –  but, as one 
respondent noted, this can actually 
complicate relationships: ‘Sometimes 
the boundaries are unclear.' 
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opportunities for career advancement and 

promotion’.

Technical skills and competence are only part 

of the story when it comes to stepping ashore. 

They must be accompanied by a mixture of 

‘soft skills’ needed for effective people- and 

project-management, such as leadership, 

communication (verbal and report writing), 

negotiating and networking, and administration 

skills such as budgeting, fi nance, logistics 

and procurement. While the administration 

tasks done on ship are a sound foundation for 

developing the latter group, it can take longer to 

build the requisite people skills. 

One chief engineer who came ashore to work 

as a class surveyor advised seafarers considering 

the transition to achieve as much as possible 

while at sea: ‘That additional rank could turn 

out to be really crucial. The difference between 

serving as a chief engineer compared to second 

or third engineer is immense.’

The management and responsibility skills 

needed on land, he continued, generally 

come with higher ranks. A comprehensive 

understanding of the roles of class, P&I, fl ag and 

how they interact is imperative.

Several respondents said that secondments 

ashore during their seagoing careers would 

have (or had) helped prepare them to ‘swallow 

the anchor’.  An overwhelming 88% believed 

that the right sort of education or training 

would assist the transition. Two-thirds said they 

would have benefi ted from either management/

business training or gaining a higher education 

qualifi cation such as a Bachelor’s or Master’s 

degree, or both. 

‘Leadership and management skills are 

essential to prove your worth to an employer 

and to complement the range of engineering 

skills that you have acquired at sea,’ said 

one chief engineer who came ashore to take on a 

management role in gas processing. 

Another chief engineer who had rarely felt outside 

his ‘comfort zone’ working on ship said his new role 

as a senior technical manager overseeing a wide range 

of projects demanded a totally different approach and 

attitude. ‘Getting to grips with the interactions between 

all the different disciplines really made me appreciate 

the variety of the maritime world,’ he commented.

The IMarEST has developed a qualifi cation in 

Sustainable Maritime Operations to answer precisely 

this type of need. The distance learning programme can 

be studied whilst at sea, leading to either a post-graduate 

qualifi cation or a BSc/MSc degree.

‘Upskilling whilst at sea allows seafarers to stay at 

sea longer whilst still helping them move up the career 

ladder. Those who don’t feel the urge to come ashore are 

not forced to do so before they really want to,’ 

says IMarEST chief executive David Loosley.

Over half (56%) of those surveyed were 

promoted to a higher position when they 

came ashore. However, some saw a salary drop, 

which was often attributed either to a lack of 

formal qualifi cations or else a diffi culty in 

communicating the relevance of their skills. As 

one respondent more plainly put it: a person 

working onboard is always considered a fresher 

when moving ashore.

Many of the seafarers surveyed reached 

the conclusion their skills were not properly 

recognised or valued by their shore-based 

colleagues. ‘I was seen as a jack-of-all-trades and 

insuffi ciently specialised rather than a fl exible 

employee with broad engineering experience 

who could work independently,’ was a typical 

response.

A common predicament was explaining how 

skills gained at sea would carry over to roles 

on land. As one respondent pointed out, the 

diversity of skills in the maritime environment 

is largely unrecognised: ‘I had to stop 

describing my experience for positions using 

maritime roles, instead everything needs to be 

communicated in terms of transferable skills.’

Another added that this was compounded by 

the fact that some skills acquired at sea don’t 

translate readily to a commercial, shore-based 

setting.

One seafarer, who was eventually appointed 

as a senior lecturer at a maritime academy, 

confessed that his post-nominals – CEng 

MIMarEST, denoting Chartered Engineer 

and Member of the IMarEST – were his 

main entry route to employment ashore. 

Apparently few recruiters could relate to 

his marine qualifi cations and experience. ‘I 

wholeheartedly believe that “CEng” was my 

passport to most of the interviews I attended – more 

so than the years of maritime experience in a senior 

position,’ he added. 

Mr Loosley says such experiences show the value 

of gaining Chartered, Registered/Incorporated 

or Technician status. ‘That functions as a simple 

indicator of professional excellence, especially in 

those without formal 

academic qualifications,’ 

he stresses. ‘The 

opportunity for 

seafarers to gain 

professional registration 

is one that should 

be taken by all those 

setting their sights on a 

promotion.’

More than 50% of those 
surveyed were promoted 
to a higher position when 

they came ashore

88% believed that the 
right sort of education 
or training would have 

helped ease the transition 
from ship to shore

Two-thirds say they 
would have benefi ted 

specifi cally from either 
management/business 

training or gaining a 
degree, or both, before 

coming ashore

IMarEst 
chief 
executive 
David 
Loosley
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HEALTH & SAFETY

Are you suff ering from beep overload on your watch? 
GEORGE DEVEREESE, senior loss prevention executive 

with the UK P&I Club, off ers some help with the problem…

DON’T BE ALARMED

couple of weeks ago I visited a friend 

who was very keen to show off his new 

kitchen. In pride of place among his new 

‘mod cons’ was an American-style fridge 

freezer, a very imposing double-doored specimen 

with chilled water and ice dispenser. 

‘Very impressive,’ I said. ‘That’s nothing, wait till 

you open it!’ he responded. So, with due reverence, I 

approached the behemoth and opened the door to be 

greeted with a muted ‘ding dong’. 

‘How cool is that?!’ he exclaimed. ‘It beeps when 

you open the door and again when it’s closed; it also 

chimes if you leave the door open too long.’

I must admit I did not share his enthusiasm, as I 

thought it was completely unnecessary. I know when 

the door of a fridge is open and when it is closed... but 

then again, do I? 

If I am cooking the Sunday roast, have three pots 

on the boil, something to get out of the oven and I 

quickly run to the fridge to get some butter, do I really 

pay attention to shutting the door? 

A simple little ‘ding dong’ may be all the 

reassurance I need to ensure I am doing my job 

properly and not wasting a fridge-full of food.

It may sometimes feel to those of us who keep 

bridge watch at sea that in the modern era there are a 

hundred and one alarms, whistles, screens and lights 

that sound, fl ash and tell us what we are doing or not 

doing. All of these are designed to help us maintain 

a good lookout and assess the situation around us – 

but do you sometimes feel like I did when my friend 

showed me his fridge? Do you sometimes feel that 

some of these alarms and chimes are unnecessary or, 

even worse, distracting? 

If that’s the case, then we must ask ourselves the 

question: ‘How do I best sieve through this sensory 

assault and make the most of the data that is being 

presented to me?’

We are well aware that in many claims there is 

often a human error element, and this is especially 

true of navigational claims. More often than not, 

A

Alarm images: 
Thinkstock

this human element failure is attributed to sensory 

overload – but I would argue that this is not the root 

cause of the situation; rather, it is a symptom of ‘fi lter 

failure’. 

Modern technology is without question an 

improver and enabler within the bridge environment, 

but without proper training in its limitations or over-

reliance, it becomes a hindrance. As too is the failure 

to properly set up fi lters within the system to ensure 

only the most relevant data is shown. 

The industry is alive to this potential problem and 

as such it became mandatory, as of 1 January 2017, 

for all seafarers to be properly trained in the use of 

Electronic Chart Display and Information Systems 

(ECDIS) as described in the 2010 Manila Amendments 

to the Standards of Training, Certifi cation & 

Watchkeeping for Seafarers (STCW) Convention and 

Code. 

Now, just over a year and a half after the 

introduction of this ruling, it stands to reason that we 
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should see fewer navigational error claims. And yet 

they keep occurring – why is this? 

There is no one simple answer to the above 

question. Watchkeeping at sea is a dynamic 

environment which is continually changing, with a 

multitude of variables to consider. 

One particular area of concern is alarm fatigue. If 

we go back to the example of cooking in my friend’s 

kitchen, it is true to say that in a normal day-to-day 

routine the fridge beeping at me is not very useful; 

but it really does come into its own when I am busy 

cooking my Sunday roast. This is similarly true of 

alarms in the bridge. When on a cruising watch in the 

middle of the ocean, alarms can be dealt with quickly, 

with little or no thought. However, in a busy shipping 

situation during the morning 0400-0800 watch 

Top right: 
George 
Devereese

transiting the Singapore Straits, alarms may not be 

so promptly dealt with or interrogated, and may be 

silenced without due consideration, simply to give the 

OOW time to think. 

Yet, this is when we need those alarms the most – 

so how do we beat the impulse to simply silence the 

alarm without interrogating it? How do we get the 

alarm to assist us in our duties and make the correct 

decisions in an otherwise stressful situation? How do 

we beat alarm fatigue?  

First and foremost, one has to understand the 

systems that are being used, but also where and 

when they alarm. The system needs to be set up in 

such a way that the fi lters work best for the OOW, and 

that they are presented with the most relevant and 

actionable data so as to alarm as little as possible. Thus, 

when they do alarm, we will know to interrogate what 

the alarm is and take the corresponding action.   

One of the best ways to do this is to verbalise what 

you are doing. This may seem strange at fi rst – but 

remember the VDR is always listening, and voicing 

your actions will be of immense help to anyone 

investigating an incident. Moreover, by getting into 

this routine during quiet watches, it becomes second 

nature and will greatly assist the OOW during the 

busier, more stressful watches, helping to avoid 

alarm fatigue. By stating what is alarming and what 

the alarm represents, it will automatically drive the 

individual to interrogate it.  

For example: ‘ECDIS alarm, ECDIS alarm is crossing 

cross-track distance to port, safe to navigate visually, 

by radar and echo sounder’. By the utterance of this 

one sentence you have confi rmed where the alarm 

is, what it is, what action the OOW is going to take 

and what supporting data he/she has used to come 

to this conclusion. The alarm has been used for its 

stated purpose to aid decision-making, and you have 

interrogated the alarm and come up with the best 

course of action. 

We recommend during your next watch, try 

this simple two-step tactic and see if it helps avoid 

alarm fatigue and promotes a safer, calmer bridge 

environment.

Get into the 
routine of 
verbalising 
what you're 
doing: say aloud 
which alarm you hear, what 
action you're taking and why
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INTERNATIONAL 

rench maritime 

unions have 

warned that 

they are 

prepared to take further 

protest action over the 

introduction by Brittany 

Ferries of a vessel operating 

with low-cost crews under a 

fl ag of convenience.

The CFDT and CGT offi cers’ 

and ratings’ unions have 

several times condemned 

the company’s decision to 

use the Cyprus-registered 

ro-ro Connemara to launch 

its new twice-weekly service 

between Ireland, France and 

Spain last May.

The 27,414gt vessel – which 

had been operating between 

Italy and Greece – was 

chartered in from Stena Ro-

Ro to run the new no-frills 

service linking the ports of 

Cork, Roscoff and Santander, 

with a capacity for some 518 

passengers, 195 cars and 130 

trucks. Its inaugural voyage 

sparked demonstrations 

by seafarers – who remain 

angry about the use of 

‘Community’ crews on 

Connemara.

Since it was established 

in 1972, Brittany Ferries 

has traditionally used the 

French mainland fl ag and 

French crews on its ships. 

The only previous exception 

to this policy occurred in 

2005, when the company 

chartered the fast craft 

Normandie Express to 

operate a service between 

Portsmouth, Le Havre and 

Cherbourg under the UK 

fl ag. The vessel was switched 

to the French register a year 

later. 

The unions claim that the 

pay and conditions of the 

Connemara’s crew are well 

below French standards, and 

have highlighted concerns 

over the safety of the ship.

They staged protests in 

the ports of Roscoff and 

Brest under the banner of 

the European Transport 

Workers’ Federation Fair 

Transport campaign 

to highlight the need 

to establish a common 

European ‘maritime space’ 

with decent terms and 

conditions for all crews and 

without social dumping. 

The CGT and CFDT have 

warned of further action 

after the summer season if 

the company’s leadership 

continues to refuse to 

talk to the unions. They 

are still awaiting answers 

to their request to meet 

management to discuss the 

operational costs of the new 

service and have hired an 

accountant to investigate the 

charter arrangements. 

The unions have also 

demanded that Brittany 

Ferries chairman Jean-Marc 

Roué resign as president of 

the national shipowners’ 

French seafarers are stepping up their campaign against the 
‘crews of convenience’ used on Brittany Ferries’ no-frills service 
between Ireland, France and Spain. JEFF APTER reports…

LOW COSTS,
LOW STANDARDS?

F
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organisation, Armateurs de 

France (AdF). 

Mr Roué has said publicly 

that if the new link shows 

its commercial viability 

within two years, he would 

refl ag Connemara to the full 

French register. 

But the unions are 

concerned that the 

‘economy’ service and its 

low-cost crewing model will 

damage Brittany Ferries’ 

reputation for quality 

operations.

CGT-ITF France inspector 

Laure Tallonneau said she 

believed Connemara is a 

substandard ship. Crews 

are from eastern European 

countries – Lithuania, Latvia, 

Poland and Estonia, with 

replacement crews including 

Romanian nationals – and 

she is concerned about their 

ability to communicate 

amongst themselves and 

with passengers. ‘As we 

could see onboard the 

Costa Concordia, lack of 

communication makes 

situations more diffi cult 

when problems arise,’ she 

pointed out. 

Ms Tallonneau said the 

seafarers are employed 

through a non-French 

manning agency, with 

contracts formulated under 

Singapore law and the ship 

managed by Glasgow-based 

Northern Marine. 

The crewing arrangements 

amount to ‘social dumping’, 

she added, ‘in order to 

avoid taking on French 

seafarers, being under 

French law and negotiating 

with French unions – 

including preventing union 

representatives from going 

onboard to see what is 

happening on the ship’.

Ms Tallonneau said the 

crews are working 12-hour 

days, seven days a week, 

over two-and-a-half-month 

tours of duty. ‘Such working 

arrangements are totally 

forbidden under French 

law for obvious reasons of 

safety,’ she stressed. 

‘Such arrangements 

increase crew tiredness, and 

fatigue is the main cause of 

accidents. Minimum safe 

manning is below French 

standards, and when there 

is a full cargo their workload 

increases.’

She pointed out that 

a port state control 

inspection carried out 

soon after Connemara 

had come into service 

uncovered 26 technical 

defi ciencies. Some of the 

defects included a failure 

to establish an acceptable 

common working language 

onboard, a lack of control on 

abandon-ship drills, and a 

lack of familiarity with the 

operation of machinery and 

equipment. 

The checks also showed 

the vessel lacked an SAR 

Cooperation plan and 

its stability information 

booklet was not as required. 

There were also problems 

with fi re doors, fi re 

dampers, fi re protection and 

extinguishing systems, as 

well as defective life-saving 

appliances, missing nautical 

publications, and the VDR 

and scuppers and inlets not 

as required.

The company has sought 

to ease the union concerns 

by promising to reassess 

Connemara’s fl ag and 

crewing arrangements at the 

end of the ship’s two-year 

charter. Mr Roué said the 

decision to opt for a non-

French operating model had 

been made as part of a risk 

management strategy ‘in the 

very uncertain context of 

Brexit’. 

He said the company 

continues to be committed 

to the French fl ag, and will 

use 100% French crews on 

three new ferries being 

introduced over the next 

four years as part of a fl eet 

renewal programme valued 

at around €450m.

But the unions are not 

wholly convinced by these 

assurances. ‘Connemara 

defi nitely does not meet 

the company’s reputation 

and this could affect all the 

fl eet,’ Ms Tallonneau added. 

‘How many passengers with 

a negative experience of 

this ferry will trust Brittany 

Ferries again?’

'The working hours of these crews 
would be forbidden by French law 
for obvious reasons of safety'

The Connemara, 
which is 
currently crewed 
by seafarers 
from Eastern 
Europe

French seafarers 
protesting 
against Brittany 
Ferries' decision 
not to register 
the Connemara 
under the 
French fl ag
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he implications of advanced technologies 
for the maritime sector have been widely 
acknowledged and debated. And, as an 
article in the August Telegraph examined, 

information technologies and autonomous systems are 
all challenges in UK maritime education that need to be 
addressed in order to maintain high standards. 

These direct changes to a mariner’s responsibilities 

and new demands on their technical ability are rightly 

expanding the horizon of professional and academic 

discussions – and yet this attention is serving to obscure 

other, equally important, scientifi c advances that could be 

applied to the benefi t of seafarers.

FUTURE-PROOF 
OUR STUDIES

Nautilus member NEIL HOBSON is a chemistry graduate who knows 
a thing or two about the coming developments in seafarer health 

monitoring. Currently in phase three of his cadetship at Fleetwood 
Nautical Campus, he argues for additions to the maritime syllabus to 

create more technologically-prepared offi  cers...

EDUCATION 
AND TRAINING

In my previous degree, studying chemistry, I researched 

microfl uidic-based sensors. In recent years a diverse array 

of applications has been found for these sensors – from 

analysing the chemical contents of atmospheric samples 

to determining the proportions of hormones in human 

saliva samples. The latter could well fi nd an application in 

shipping as employers seek to address the issues of fatigue, 

stress, and depression that exist within the industry. 

When people have these experiences, there are 

quantifi able changes in their blood chemistry that can be 

measured with handheld sensors. There are also smart 

watches that, with the appropriate apps, can monitor heart 

rate, quality of sleep and overall health.

T
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This technology is already being applied in land-

based industries so that employers can monitor their 

workers for effectiveness as well as health.

The idea that a potential answer to fatigue and 

mental health issues lies in such a response could 

raise certain questions, but with the existing use 

of invasive technologies that can record entire 

conversations, it seems that privacy doesn’t hold the 

same value that it used to. 

With the cost of these devices being far surpassed 

by the cost of hiring more people to cover fatigued 

crew members, I believe it is only a matter of time 

before these technologies are widely used on ships. 

Obviously, there are ethical and legal aspects 

to this that institutions, companies and the 

government need to address. Alongside human 

management skills, the use of these devices could 

give a comprehensive response to health issues at sea, 

and so long as the appropriate regulations 

are put in place, seafarers can be 

protected from companies looking 

to sell the data onto third parties.

From my personal experience 

studying the engineering route, 

and seeing the demands placed 

upon the lecturers and the 

colleges, these challenges may best 

be confronted by an innovative use of 

short courses and adaptive policies embedded into 

the STCW Convention. 

Technologies that are concerned with human 

health and habits clearly require offi cers to have 

the technical and ethical training provided without 

extended stays at maritime colleges. There needs to 

be an effort to put the educational requirements in 

place, as well as an effort to take an industry-leading 

role in research and professional development – 

and the opportunity must be taken to listen to the 

opinions of the people who will be affected. 

Perhaps time and money could be saved in the 

short term by making additions to the training 

record book to ensure cadets are at least aware of the 

ways technology can be applied for the benefi t or 

detriment of seafarer health and privacy.

While I am training to be a marine engineer I 

would accept further courses and learning in both IT 

systems maintenance and seafarer health monitoring 

added to the syllabus. 

It would make an already time-consuming 

commitment more strenuous, but if it led to more 

technologically-prepared officers I would be 

keen to undertake the additional workload. This 

is especially the case if there are corresponding 

health benefits, and improving job security, for 

myself, my future colleagues and the crews we will 

command.  

Rolls-Royce has appointed a team 

of former seafarers to provide 

practical advice on the safe 

remote operation of ships.

The team members – two 

navigating officers, an engineer 

officer and a marine pilot – are 

based at the company’s Remote 

Operating Centre in Finland, 

providing insights based on their 

experience, with the focus on the 

human-machine interface.

‘We can really help redefine the 

way ships are operated; how 

whole tasks can be carried out 

ashore, compared to how they are 

currently done onboard,’ says 

Anton Westerlund, a chief officer 

with a decade of seagoing 

experience. ‘It’s about introducing 

totally new systems and user 

interfaces for navigators, 

engineers and captains, and 

recreating the work processes 

around them.’

Kevin Daffey, the company’s 

director of marine engineering 

and technology, adds: ‘The 

rationale of bringing in seafarers 

to help develop ROCs is that we 

can design the right interface 

between the human and the 

machine – and that interaction 

becomes really important. 

Designers can engineer functional 

interfaces, but you need the end-

user to explain how best to utilise 

that technology; to explain how it 

fits into the actual operation of a 

vessel.’

He says the future will see more 

and more operational work 

moving ashore. ‘As an example, 

instead of every ship having a 

highly trained chief engineer 

onboard, why don’t we have one 

or two of them shoreside, working 

in a shift pattern and being able to 

go home to their families every 

day, and providing expertise and 

guidance to those less well-trained 

crews onboard several ships?’

Team member Anu Peipo, a 

former second officer and DP 

operator on tankers and offshore 

vessels, believes the development 

of new ways of running vessels 

will be good for seafarers. ‘The 

remote operation of ships will 

undoubtedly be more attractive to 

younger people considering a 

career in the maritime industry,’ 

she adds. ‘Introducing this way of 

operating ships remotely will 

make this industry much more 

appealing, more interesting.’

SEA EXPERTISE FOR ROLLS-ROYCE

Hormone sensors 
could be benefi cial 

to seafarers, but they 
would need to  be 
used ethically on 

well-informed 
crews 
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pioneering programme to promote seafarer 

welfare around the world has passed a major 

milestone, with the launch of Russia’s fi rst 

port welfare council.

Established in the port of Novorossiysk – Russia’s main 

Black Sea port – the new welfare board has been developed 

under the International Port Welfare Partnership 

Programme (IPWPP). 

Developed and managed by the UK Merchant 

Navy Welfare Board (MNWB), the programme aims 

to encourage and support the creation of similar 

organisations worldwide, in line with objectives set by the 

international Maritime Labour Convention for seafarers 

to have appropriate ‘access to shore-based facilities and 

services to secure their health and well-being’.

Also known as port welfare committees, welfare boards 

provide a forum for local representatives of government, 

shipowners, unions, ports and voluntary organisations to 

regularly meet and develop welfare services and facilities. 

Following a successful pilot project in Australia, the 

IPWPP – which is funded by the TK Foundation, the 

WARM
WELCOME

The Black Sea port of Novorossiysk is one of Russia’s largest, and 
is expanding rapidly. The UK Merchant Navy Welfare Board has just 

helped to launch a scheme that will provide care and support for the 
crews of the 6,000-plus ships that visit every year…

MNWB, Seafarers UK and the ITF Seafarers’ Trust – has 

gone on to develop further initiatives in such countries 

as the United States, the Netherlands, South Korea, and 

Nigeria.

The Novorossiysk project was launched following interest 

in the programme from the International Confederation 

of Water Transport Workers Union (ICWTWU) and the ITF-

affi liated Seafarers’ Union of Russia (SUR).

Former ICWTWU member Roald Alyakrinsky, vice 

president of the International League ‘Care of Seafarers’, 

became the IPWP’s fi rst Russian ambassador. As a result 

of a substantial amount of preparatory work that he 

undertook , IPWP project manager Sharon Coveney and 

UK port welfare committee manager Katherine Lockwood 

visited the port in July and helped set up the new 

Novorossiysk Port Welfare Council. 

The port handles some 20% of Russian seaborne 

imports and exports, is home to the Black Sea fl eet of the 

Russian Navy and is also the terminus of the pipeline 

from the rich Tengiz oil fi eld in western Kazakhstan – 

making it the biggest oil port on the Black Sea.

WELFARE

A

Novorossiysk, 
Russia's main 
Black Sea port
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Novorossiysk Commercial Sea Port (NCSP Group) is 

Russia’s largest commercial sea port operator and the 

third largest port operator in Europe. The company 

is headquartered in the city of Novorossiysk and 

operates the Port of Novorossiysk and the Baltic ports 

of Primorsk and Baltiysk. 

The transport hub in Novorossiysk connects 

NCSP’s facilities at the port to extensive rail and road 

networks providing access to the major industrial, 

agricultural and population centres and other key 

cargo origins and destinations in southern and 

central Russia, Transcaucasia and central Asia. 

Between 2000 and 2005 the ITF Seafarers' Trust 

provided grants to the SUR to help implement 

a programme to improve seafarers’ welfare. A 

number of seafarers’ clubs were built, including 

the Novorossiysk International Seamen’s Centre. 

Located centrally just outside the port, the 

centre provides internet and computers, washing 

facilities, a pool table, a chapel, money exchange 

and the free use of a gym situated close by in SUR’s 

regional office. 

The centre manager Vitold Yatskevich 

and Sailors' Society chaplain Nikolay 

Motrenko are both highly respected 

within the local community and work 

together with their team of dedicated 

volunteers, ensuring that visiting crew 

are made to feel welcome, and providing 

free port transportation, ship welfare 

visits and pastoral care when needed.   

There is a dedicated port 

transportation system; the Sailors' 

Society possesses an ITF Seafarers' Trust 

grant-funded port chaplain vehicle and 

the centre uses a SUR-funded minibus, 

WELFARE

both of which are used to visit ships and transport 

crew to and from the centre.

Following an IPWP presentation, the inaugural 

meeting of the Novorossiysk Port Welfare Council 

(PWC) took place on 24 July 2018.  Representatives 

from key maritime organisations were in attendance 

and resolved to establish the council with immediate 

effect.

The newly-formed PWC has been charged with 

undertaking a review of the seafarers’ welfare 

facilities in the port at the earliest opportunity. The 

review will also consider the provision of drop-in 

centres at distant berths, port-wide wi-fi  and port 

access for ship welfare visitors. 

The PWC has been encouraged to consider the need 

to apply to maritime funding organisations to help 

fi nancially support improvements to seafarers within 

the port.

‘There’s a cosy park near the City Beach in 

Novorossiysk,’ Mr Alyakrinsky says. ‘Visitors may see 

names of this port’s twin-cities, designed there on 

a symbolic compass. Portsmouth, in 

the UK, is one of them. Unfortunately, 

nobody can now remember when the 

last exchange visit between these two 

ports took place.

‘Ports everywhere are mostly engaged 

in business,’ he notes. ‘There is often no 

time to think about human relations 

between port communities working far 

away from each other. But this Russian 

port has been lucky, and we are working 

hard to benefi t seafarers and make 

Novorossiysk port more hospitable 

for the multinational crews that come 

here.’

Members 
of the new 
Novorossiysk 
Port Welfare 
Council

Novorossiysk 
International 
Seamen's 
Centre, which 
was funded by 
the ITF Seafarers' 
Trust
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In July, the biennial European 

International Subrace came to Gosport, 

on the south coast of England. The 

event sees teams of university students 

competing to design and race human-

powered submarines against the clock, 

and one of its aims is to show participants 

how exciting and rewarding their degree 

subject can be. 

Another useful function of the race 

is to interest the wider public in marine 

engineering, and IMarEst (the Institute 

of Marine Engineering, Science and 

Technology) took the opportunity 

to organise a family-friendly open 

day during the Subrace fortnight. In 

attendance at Portsmouth Historic 

Dockyard on 7 July were: National 

Oceanography Centre; Society of 

Underwater Technology; BMT; BAe 

Systems; Babcock; Royal Navy; Sea 

Cadets (with the MEP pod); Portsmouth 

University and Qinetiq.

Children at the open day enjoyed 

taking part in science experiments, 

operating a marine engine, trying out 

a climbing wall, and of course learning 

about the ingenious methods the 

Subrace’s student teams had devised 

to operate their human-powered 

submarines.

A few days later, the Subrace results 

were in, and this year’s overall winner 

was Canada’s Ecole de Techologie 

Superieure, with TU Delft of the 

Netherlands as runner up.

CAREERS

SEA SUMMER
As Britain’s children went back to school last month, many of them started the 
academic year with a new awareness of the Merchant Navy that could one day 
lead them to choose a career at sea. SARAH ROBINSON looks at some events 
around the UK that were spreading the word about seafaring this summer…

SUBRACE FAMILY 
OPEN DAY
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FERRY CRAFTY
Schoolchildren in Hull had fun learning 

about seafaring in August in three summer 

holiday activity sessions run by the city’s 

maritime museum. The Ferry Crafty events 

were linked to the museum’s All in the 

Same Boat exhibition, which tells the story 

of the Hull-Rotterdam ferry Norland’s 

service as a requisitioned troop carrier in 

the 1982 Falklands confl ict.

Ferry Crafty activities for the children 

included making and decorating 

periscopes, making origami hats and 

boats, colouring in a stylised picture of the 

Norland, and creating pin badges. The free 

educational sessions were supported by a 

grant from the Heritage Lottery Fund as 

part of the Hull: Yorkshire’s Maritime City 

project.

Nautilus member Keith Thompson – who 

served on the Norland in the Falklands – 

was involved in developing the Ferry Crafty 

activities. He told the Telegraph: ‘To make 

it more of an event I contacted P&O to see 

if they could give us a prize for the families 

who took part. They gave us a mini cruise 

for a family of four to Rotterdam or Brugge. 

This was a great prize from Susie Cox, 

Jacqueline and Andy of P&O.

‘The families who came to the fun days 

were put into a draw for the prize, and 

the winners were drawn by Captain Jerry 

Walker of P&O (now retired) and Andy Ede 

of the Hull Maritime Museum. The winners 

were Millie, 9, and Grace, 4. They are going 

to the Christmas event in Brugge with their 

Dad and Mam.’

For the grown-ups, the fascinating All 

in the Same Boat exhibition will be at Hull 

Maritime Museum until 25 November. 

The related book All in the Same Boat, 

by Warren FitzGerald, is available to buy 

from the Nautilus bookshop at www.
marinesocietyshop.org/nautilus-
bookshop.

MEP PROJECT SUMMER EVENTS
The Sea Cadets youth charity 

has recently established a 

‘marine engineering pathway’ 

(MEP), which is both a way for 

Sea Cadets to gain badges and 

qualifications and a roadshow to 

interest schoolchildren in science 

and engineering.

The MEP project – which 

is backed by funding from 

Seafarers UK – has involved 

recruiting a science teacher 

in each of several UK regions 

to take a ‘pod’ of marine 

engineering equipment to 

secondary schools and run 

free science and engineering 

workshops. 

Sea Cadet units are also 

benefiting from the well-

equipped MEP pods, which 

are used in learning activities 

and to appear at the charity’s 

special events. And the 

biggest event this summer was 

undoubtedly the Sea Cadets’ 

National Combined Regatta on 

1 September at London’s ExCel 

centre on the River Thames. 

There were around 600 Sea 

Cadets present, taking part in 

sailing, rowing, powerboating 

and paddlesport competitions, 

representing all regions where 

Sea Cadets are found. It was the 

perfect opportunity to for the 

MEP project to promote marine 

engineering careers to a young 

audience already engaged with 

the sea, and the London MEP 

pod saw keen interest in its 

hands-on science experiments 

and engineering equipment – 

particularly its popular little red 

engine.

The MEP pods also put in an 

appearance at a number of other 

fetes and festivals around the 

UK during the summer, including 

the Subrace family open day 

(see facing page). In August, 

the project was at the Kidzania 

attraction in London for a week, 

as part of the UK’s national year 

of engineering. Kidzania is billed 

as ‘the indoor city run by kids’, 

and it provides an opportunity for 

children to try out various jobs, 

from fi refi ghting to journalism. 

With the help of the MEP 

project, the young visitors were 

introduced to the world of marine 

engineering by taking part in 

workshops requiring them to 

make a boat that could transport 

various numbers of marbles on 

water in return for earning Kidzos 

– the currency of Kidzania.

Calling Telegraph 
readers!
Are you involved in activities 

promoting maritime careers to 

young people? If so, why not 

write to the Telegraph and tell 

other readers what you do – and 

how they can become involved. 

Just send an email to telegraph@

nautilusint.org or write to the 

address on page 6.  
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aptain Tom Dyer 

trained to be a 

seafarer with the 

US Navy. But having 

served for a few years, he made a 

decision that transformed his life 

almost 40 years ago.

After hearing about the work 

carried out by the GBA Ships 

charity, he decided to volunteer for 

six months on one of the vessels 

– joining the former Danish 

merchant ship Logos in Hong 

Kong in 1980.

Tom’s fi rst trip soon proved 

eventful, as Logos sailed towards 

Thailand. ‘On the voyage, we 

came across two Vietnamese 

refugee boats, whose passengers 

we rescued over the course of two 

days,’ he recalls. 

In the following 38 years, he has 

gone on to serve on all four ships 

that have operated in the GBA 

fl eet and has become the charity’s 

longest-serving master. 

Moving from Logos to sistership 

Doulos in 1983, Tom went on 

the qualify as chief mate in the 

following year. He had also started 

a relationship with a fellow crew 

member, Maggie, and they were 

married in January 1985.

Tom gained his master’s licence 

in 1986 and was serving as chief 

mate onboard Logos when it ran 

aground off the coast of Argentina 

in atrocious conditions in January 

1988, just six weeks after the birth 

of his second son, Joshua. Tom and 

COMMUNITY

C

READING 
ROUND 
THE 
WORLD
A former US Navy seafarer 
has become the longest-
serving master with the 
specialist ‘fl oating book fair’ 
charity GBA Ships…

Maggie and their young family, 

together with the rest of the crew, 

managed to safely evacuate the 

vessel. 

In September 1988, Tom 

returned to Doulos, this time as 

captain. Not long afterwards, the 

Dyers transferred to a new vessel, 

Logos II – the replacement for 

Logos, funded by donations from 

around the world. The former 

Mediterranean ferry had been 

renovated in Amsterdam, where 

Tom and Maggie’s daughter, 

Esther, was born in 1989. 

The family continued their 

seafaring adventure on Logos II 

until their youngest son Caleb was 

born, at which point they decided 

to raise their family on shore.

When Logos II and Doulos 

reached the end of their service 

life in 2010, Tom came back as 

captain on Logos Hope – a former 

Since 2009, 
Logos Hope has 
welcomed over 
7m visitors who 
have purchased 
some 7.5m books
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Baltic car ferry, which was bought 

by GBA in 2004.

Now, approaching the age of 63, 

he has primary responsibility for 

the GBA Ships Marine Training 

Centre, which conducts STCW-

level courses with approvals from 

Transport Malta – but he continues 

to go to sea to fi ll in when there are 

gaps for the master’s position. 

GBA Ships was founded in 1970 

and runs a unique ‘fl oating book 

fair’ service, selling specially-

selected titles – such as books for 

further education, professional 

and career interests, individual 

development and personal growth 

– at a fraction of their retail value. 

Since 2009, Logos Hope has 

sailed more than 97,000nm, 

visited 66 countries and 

territories, made more than 155 port calls, and 

welcomed over 7m visitors who have purchased some 

7.5m books.

The 45-year-old ship is worked hard, but is generally 

closed to the public for around four weeks each year 

to fi t in annual maintenance, surveys and renewal 

of certifi cates. This year the work was done in May in 

Veracruz, Mexico. Last year it was in Curacao, and in 

2016 it was South Africa. 

All the crew are unsalaried volunteers – with 

people raising funding for their accommodation, 

food and visa costs and committing to various tour 

lengths. The minimum safe manning certifi cate for 

the 12,519gt Logos Hope calls for around 21 certifi cated 

seafarers, and the preferred manning for fulfi lling 

muster bill duties is approximately 90. 

Many deck and engine crew members are 

trained into the role, and there are around another 

250 serving onboard who fulfi l such roles as 

accommodation and catering, welcoming guests and 

serving in the book fair and cafe (the ship can receive 

more than 10,000 visitors in one day when open to 

the public).

Many of the non-marine crew also get involved in 

projects ashore – anything from painting orphanages, 

helping in hospitals and on farms, running HIV and 

AIDS awareness programmes in detention centres, 

helping churches and schools with childrens’ 

activities, digging wells, providing sight tests and 

COMMUNITY

reading glasses, cleaning up after hurricane damage, 

fi tting solar panels, to teaching prisoners how to 

sew, and building houses on stilts in areas prone to 

fl ooding.

‘Our crew members represent more than 

60 nationalities and living onboard is quite a 

multicultural experience,’ says Julie Knox, of GBA 

Ships. ‘We literally have people from A to Z – Albania 

(or Argentina) to Zambia – with Papua New Guineans, 

Mongolians, Taiwanese, Faroese and Haitians thrown 

into the mix. We recently had a Tanzanian female 

marine engineering student serving with us for a 

year-long internship. She was quite a trail-blazer from 

her tribe and village – where people had never seen 

the sea.’ 

Refl ecting on his experiences over almost 40 years 

with the organisation, Tom says: ‘In many respects 

the work hasn’t changed: the book fair is almost the 

same as it was 30 years ago, except now it is indoors. 

Logos Hope’s book fair and café are well thought-out; 

it’s a great opportunity to connect with people down 

there.’

Tom is not the only long-serving seafarer with 

GBS – another is Captain Dirk Colenbrander, from 

the Netherlands, who serves as safety manager and 

designated person ashore, as well as fi lling in from 

time to time as master. 

‘We are grateful for seafarers who come with 

certifi cation in hand, and we are especially grateful 

for a younger generation of offi cers stepping up,’ 

says Julie. ‘We encourage them to visit our website 

for a current listing of professional needs, or leave 

a message which can be followed up by our crewing 

manager.’  

For more information, visit www.logoshope.org

The GBA Ships Marine Training 
Centre conducts STCW-level courses 
with approvals from Transport Malta

Members of the 
large volunteer 
crew of the 
Logos Hope 
come from all 
over the world
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SHIPS OF THE PAST  
By Theodore Cohn

ifty years ago, the 210,882dwt tanker Bulford 

enjoyed a brief spell as the world’s largest 

VLCC – and a slightly longer period as the 

largest tanker under the British flag.

Built by Sasebo Heavy Industries in Japan, Bulford was 

part of a series of ships constructed in the 1960s which 

were dubbed ‘tower tankers’ because of the distinctive 

pyramid-like design of the accommodation block. The 

first of these – Borgsten – was built by 

J. L. Thompson & Sons, in Sunderland, 

and launched in November 1963. At 

85,600dwt, it was then the largest 

tanker built in Britain and was operated 

under the Norwegian flag. It featured a 

stripped-down tower that was intended 

to provide an unobstructed 360-degree 

view, but this required external 

strengthening in the form of struts to 

reduce vibration following entry into 

service.

The ‘tower tankers’ were built for 

the Norwegian company Fred Olsen, and Bulford was 

operated by the firm’s London-based British subsidiary 

Blandford Shipping, which had been established in 1929 

when it first entered the tanker trade. 

Bulford was of 325.3m loa and powered by steam 

turbine propulsion – with an IHI cross-compound 

double-reduction geared turbine, maximum 

continuous output of 28,000shp and an average 

service speed of 16 knots. The ship operated with a crew 

complement of 28.

Other than the ‘tower’, notable design features included 

a special administrative centre comprising the master’s 

office, chief officer’s office, chief engineer’s office and the 

radio room. All the files and documentation for the vessel 

was centralised in this space and some of the officers’ 

cabins had sloping bulkheads because of the tapering 

superstructure.

The ship was also designed around the Fred Olsen 

principles of rational layout of machinery and general 

arrangement in order to reduce structural maintenance 

and improve organisation onboard. A helicopter 

platform was placed at poop deck level aft, with the aim 

of improving safety and ensuring 

continuous operation without off-

hire. 

The Olsen company cannily 

ducked and dived through the 

tanker market ups and downs of 

the 60s and 70s, and managed to 

sell Bulford and two sisterships to 

the US company GATX in 1972 for 

a reported US$25.5m (more than 

$150m in today’s prices). Bulford’s 

name was changed to Casterbridge 

and the vessel was operated through 

the UK firm Carnegie Shipping.

Just one year later, the global oil price crisis had 

a devastating impact on the tanker market and 

Casterbridge and sistership Carnegie (formerly Boxford) 

spent time in lay-up in Brunei Bay. Seafarers who served 

on the ships appear to have mixed memories of them, 

including complaints of excessive roll – and Bulford/

Casterbridge had a reputation for being haunted. 

Bulford was sold again in 1979, to the Panamanian 

company Arcturus Cia Naviera, and was re-named 

Amathus and re-flagged to Greece. The ship was 

scrapped at Kaohsiung in 1981. The Olsen group returned 

to the tanker market in 1986 and went on to launch a new 

company, First Olsen Tankers, in 1993.  

F

Seafarers who served on 
the tower tankers had 

mixed memories of 
them  –  not least because 

Bulford/Casterbridge 
had a reputation for 

being haunted
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M A R I T I M E  B O OK S

Old-school 
seafarer spins  
a good yarn
‘Scratch’: A Salcombe Boy 

By Billy ‘Scratch’ Hitchen 

Matador, £9.99

ISBN: 978 17890 14075

truggling with 

the academic 

side of school, 

Billy Hitchen 

ran away to sea at the age 

of 14 – talking his way into 

a job as a cabin boy on 

the steam yacht Norian. It 

opened up a career that took 

him around the world and 

brought a remarkable range 

of experiences, which he 

recounts in this fascinating 

autobiography.

After picking up 

seamanship skills from 

seafarers who could navigate 

‘like a homing pigeon’, young 

Billy officially moved into 

the Merchant Navy when 

he passed the one and only 

exam he ever took – the 

colour blindness test – and 

started off on a home trade 

coaster carrying coal 

between Scotland and Devon.

These were the days of the 

before his eyes. ‘The world 

was a very small place to the 

average deepsea merchant 

seaman,’ he admits. ‘The 

ships were really just a means 

of transport from bar to bar 

all around the world.’

By the age of 19, Hitchen 

had travelled five times 

round the world in merchant 

ships, and during his 

MN career served on 

16 vessels, owned by  

the Royal Mail Line, 

Cunard, Shaw Savill, 

Blue Star, Comben 

Longstaff, London 

Rochester, Everards 

and the RFA.

But at the age of 21, he 

decided he had gone as far 

as he could – fearing that his 

chances of promotion were 

limited because of his lack 

of formal education. Signing 

off a ship in Hull, he met a 

seafarer in a bar who told 

S
Shipping Federation ‘Pool’ 

and it wasn’t long before 

one old hand advised Billy 

to head off to Southampton 

and pick a ship ‘to get 

some sunshine on your 

back’. Not for the last time, 

informal mentoring paid off 

handsomely, and he was soon 

on his way to South 

Africa with 

Union Castle.

For someone 

who describes 

himself as 

barely literate 

when he left  

school, Hitchen 

writes well, and vividly 

describes the characters he 

sailed with and the extremes 

of life at sea in the mid-60s. 

From the parties in the Pig 

and Whistle crew bar on 

P&O’s Oriana to Gatti’s in 

Southampton, he reflects on 

an age that was disappearing 

him about the lucrative 

work in the offshore oil 

industry, and within a 

year of work off Nigeria, he 

had managed to put more 

than £8,500 into his bank 

account – ‘which in 1972 was 

a fortune’.

It wasn’t to last, however, 

and his time in the sector 

was cut short by malaria. 

Returning home, he spent 

the next 35 years in fishing – 

bitterly moaning about the 

‘bureaucracy and bullshit’ 

that constrained his 

instinctive ways of working.

Hitchen tells a good story 

and his enviable powers 

of recollection make this a 

very readable account. It’s 

as much a story of a way 

of life and a period in the 

shipping industry which 

is fondly remembered 

by many, and one we will 

never see again.  

Book of 
the month

This title is available 
at a special discount 

in the Nautilus 
Bookshop
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Good-looking ship picture collection 
could use some more commentary 

At this time of year, our thoughts turn to the 
remembrance of merchant seafarers lost 
in wartime, and Nautilus is proud to have 
members still living who served with the Allies 
in the Second World War. So what should we 
make of a biography that celebrates a German 
submarine captain who sank Allied vessels?

Canada-based academics Markus and 
Gertrude Robinson are in no doubt that 
‘U-boat ace’ Hans Rose deserves our respect 
as a gallant foe, claiming in Der Kapitän: ‘He 
wielded his considerable martial talents with 
a chivalrous determination to extract what 
decency is possible in time of war.’ This may 
be a bit much for some in Britain to swallow, 

but perhaps at this distance from 
the early 20th century we should 
acknowledge the value of looking 
at the world wars from a diff erent 
perspective.

Hans Rose certainly lived in 
extraordinary times. The Robinsons 
follow his progress from his days 
as a First World War submarine 
pioneer, through the 1920s and 
1930s and onward to his role in the 

Second World War. They do not shy away from 
Rose’s Nazi connections, but – in line with 
the generally sympathetic tone of the book – 
conclude that joining the party in the 1930s 
was a misguided step born of his German 
patriotism, and argue that he later distanced 
himself from the Hitler government.

The book is well-researched, with the 
extensive bibliography and clear indexing 
you would expect from its academic authors, 
and there are well-chosen quotes from Rose’s 
contemporaries, dramatic descriptions of 
his naval battles and a good selection of 
photographs. In addition, this is claimed to 
be the only biography of the captain to draw 
on private papers released to the authors by 
his family. Overall, an interesting work that 
provides enough information for readers to 
make up their own minds about its subject.

Der Kapitän

By Markus F Robinson and Gertrude J Robinson

Amberley, £20.00

ISBN: 978 14456 75602

t
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Here’s a photobook that’s nicely presented, 
with some interesting nuggets of information 
inside, but it’s curiously lacking in one crucial 
aspect: it doesn’t really explain 
what it’s about. 

Why did the author write it? 
Is there a timeframe governing 
the choice of shipping companies 
and vessels featured? What is its 
intended readership?

This is clearly a job for the 
Telegraph’s book detectives! 
Careful re-reading of the 
introduction, photo captions 
and back cover indicates that there is a 
timeframe of sorts: the ship pictures seem 
mainly to have been taken in the 1950s and 
1960s, and phrases such as ‘a world that was 
soon to disappear’ are probably code for 
‘this is a book about cargo ships just before 
containerisation’. 

As for the author’s motives, he mentions 
that he took some of the photos himself in his 
1960s youth, and wrote to shipping companies 
at that time to ask for pictures and postcards 
of their vessels. So the aim seems to have been 
to publish his old photo collection with some 
contextual information, although why this is 
happening now, in 2018, is unclear.

Anyway, here is what you get in Cargo 
Liners and Tramps. There’s an alphabetical 
list of shipping companies, from American 
President Lines to Zim Israel Line. Each listing 
features a brief history of that company and 

at least one ship picture, also with a history. 
The listings vary in length from about half a 
page to several pages.

Plus-points are the inclusion 
of colour photos as well as 
black-and-white, and the good-
quality paper used to present 
them. The captions follow a 
clear format of ship name, date 
of launch and tonnage, and the 
company and ship histories are 
concise and well-written. There 
is a contents page setting out 
all the companies listed, but 

unfortunately no detailed index to search for 
individual ships. 

Readers who worked for a 
cargo liner or tramp ship before 
the 1970s – or who had a family 
member in the trade – may well 
enjoy browsing through the book 
to bring back some memories. 
But for the reviewer, there 
remains a frustrating feeling 
that with a little more input 
from a professional editor, this 
could have been developed into something 
more than a published version of the author’s 
maritime scrapbook.  

Cargo Liners and Tramps

By Mark Lee Inman

Amberley, £14.99

ISBN: 978 14456 73844

i f t t l

Sympathic biography 
memorialises U-boat 
captain’s ‘chivalry’

Buy the books reviewed on these pages in the Nautilus Bookshop 

at www.marinesocietyshop.org/nautilus-bookshop and support a 

great maritime charity! Hosted by the online Marine Society Shop, 

the Nautilus Bookshop stocks the books reviewed in the Telegraph 

each month, and any profi ts from sales go towards the Marine 

Society’s educational work for seafarers. 

• Go to www.marinesocietyshop.org/nautilus-bookshop to 

purchase this month’s reviewed titles online and browse a selection 

of recent releases. One of our reviewed titles is designated ‘book of 

the month’, and will be available at a special discount. 

• You can also call the Marine Society Shop team on: 

+44 (0)20 7654 7012 to order this month’s titles over the phone 

with a debit or credit card. 

NAUTILUS 
BOOKSHOP
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Al enkele jaren is er achter de schermen onenigheid 

over een boete die de Arbeidsinspectie (nu 

Inspectie SZW) had opgelegd aan de eigenaar van 

het grootste cruiseschip ter wereld: The Oasis of 

the Seas.

Geen vergunning

De Amerikaanse rederij Royal Caribbean koos vier 

jaar geleden een droogdok in Rotterdam om dit 

schip een fl inke opknapbeurt te geven. Om kosten 

te besparen diende de renovatie in twee weken 

tijd te gebeuren. Heel Rotterdam liep uit om het 

enorme schip te zien. 

Boete voor werknemers zonder werkvergunning

Maar het tij keerde toen de Arbeidsinspectie 

besloot een kijkje te nemen op het schip. 

Inspecteurs troff en 124 mensen aan, afk omstig 

uit de Filipijnen, die zonder werkvergunning druk 

waren met de verbouwing van het schip. Ze legden 

nieuwe vloerbedekkingen, schilderden de hutten 

en knapten de douches op.

De inspectie legde de Amerikaanse reder een 

boete op van 992.000 euro op. Royal Caribbean 

was het niet eens met de boete en tekende 

bezwaar aan.

Zeevarenden of werfwerkers?

Volgens het Amerikaanse bedrijf vielen de 

Filipijnen niet onder het Nederlandse arbeidsrecht, 

maar onder, zoals de reder het noemde ‘het 

zeevaardersrecht (of maritiem recht)’, ook al ligt 

het schip in een Rotterdams dok. Ze maakten 

volgens de Amerikanen en volgens scheepswerf 

Damen deel uit van een ‘Flying Team’. Een groep 

werknemers die de wereld wordt overgevlogen 

om cruiseschepen van binnen op te knappen. 

Volgens de reder en de scheepswerf waren deze 

werknemers daarom zeevarenden en vielen zij 

onder een uitzondering in de wet, waardoor zij 

zonder werkvergunning dit werk mochten doen. 

Volgens Nautilus en de FNV ligt misbruik hier echter 

op de loer. Waren dit wel zeevarenden die bij het 

schip horen? Of waren dit feitelijk werfwerkers 

die aan de wal werken en dus gewoon een 

werkvergunning moeten hebben? 

Onder welk recht vallen de werknemers?

OP 3 juli zond het NOS journaal een reportage uit 

met interviews met de scheepbouwer en ook met 

Nautilus NL vice-voorzitter Sascha Meijer. Hiernaar 

gevraagd door de NOS-reporter stelde zij: ‘Wij als 

maritieme vakbond vinden dat  de cruise-industrie 

zich gewoon moet houden aan de regels. Ja, 

ook wij vinden het mooi als de industrie groeit, 

dat brengt immers werkgelegenheid.  Maar niet 

over de rug van kwetsbare werknemers. Minister 

Koolmees is als minister van Sociale Zaken verplicht 

om op te komen voor de rechten van werknemers. 

Wij zijn een land waar sociale bescherming en 

arbeidsrechten hoog in het vaandel staan. En daar 

moeten wij ons met z’n allen hard voor maken.’

Flying teams..?

Het schilder- en laswerk aan de buitenkant 

werd gedaan door personeel van de scheepswerf 

Damen Verolme. Die mensen zijn in dienst van de 

scheepswerf.

Alle renovaties aan de binnenkant van het schip 

werden gedaan door werknemers van de reder 

zelf. Die zeevaarders zijn in dienst van de reder, 

en vliegen de wereld over om cruiseschepen op te 

N L  N E W S
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Kiest minister Koolmees voor arbeidsrecht  
in cruisereparatie discussie?

(mede) Gebruikte bron: NOS website

telegraph
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Tijdens de Wereldhavendagen op 7 september 

werden de vier nieuwe Young Maritime 

Representatives (YMR’s) voor het studiejaar 

2018/2019 bekendgemaakt. Het zijn:

Vera van Ewijk, Aspirant offi  cier 

zeedienst Koninklijke Marine

Jesse de Vroet, hbo student 

Maritieme Techniek

Marijn van Giesen, mbo-student 

Scheeps- en Jachtbouw

Mick van der Velden, Bachelor student 

Maritime Engineering

Jongeren interesseren in maritieme wereld

Aan boord van loodsvaartuig de Pollux 

van het Loodswezen werden Mick, Vera, 

Marijn en Jesse bekroond tot de nieuwe 

jongerenambassadeurs van de maritieme 

sector. De YMR’s gaan zich nu een jaar lang 

onderdompelen in de maritieme topsector, 

met maar één doel voor ogen: jongeren 

interesseren voor een opleiding en een baan 

binnen de maritieme wereld.

Wim van Sluis, voorzitter van Nederland 

Maritiem Land, mocht de winnende 

kandidaten blij maken met het goede nieuws. 

Terugblikken op mooi jaar

De YMR’s van 2017/2018 werden bedankt 

voor hun inzet tijdens het afgelopen 

studiejaar. Laura, Jelle, Desiree en 

Dennis kijken terug op een mooi jaar als 

ambassadeur. Zo heeft Desiree de eer gehad 

om, samen met oud-YMR Peter-Paul, (al 

vloggend) Europort 2017 te openen. Laura zit 

in de jury voor de Maritime Innovation Award 

die in november tijdens het Maritime Awards 

Gala wordt uitgereikt. En zij was bij de Ocean 

Summit van de Volvo Ocean Race. Ook heeft 

deze groep, net als de nieuwe lichting, een 

middag mee mogen varen met de Marine. 

Laura, Jelle, Desiree en Dennis hebben 

veel jongeren bereikt via social media op 

Facebook, Instagram en YouTube. 

Zelf zeggen ze dat ze vooral ook tijdens 

een-op-een-gesprekken het verschil hebben 

gemaakt. Ze vonden het namelijk heel leuk 

om ook op deze manier iemand te kunnen 

overtuigen en te laten kiezen voor een 

maritieme studie.

Spectaculaire demonstratie Loodswezen

Gelijk na de bekendmaking bleven de nieuwe 

YMR’s aan boord van de Pollux, om mee te 

varen tijdens de spectaculaire demonstratie 

van het Loodswezen op de Maas. De 

beelden hiervan zijn te vinden via de social 

mediakanalen en jongerenwebsite van 

Nederland Maritiem Land. Op deze kanalen 

zullen de nieuwe YMR’s het hele komende 

jaar ook verslag doen van hun belevenissen.

Ben jij benieuwd naar de nieuwe 

YMR’s Mick, Vera, Marijn en Jesse? 

Neem dan een kijkje op de jongerenwebsite 

www.maritimebyholland.nl.  
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Deze maand vragen we: 
Is het gebruik van LNG als brandstof de 
beste manier voor de scheepvaart om zijn 
emissiereductiedoelstellingen te bereiken?
Geef ons uw mening online, op 
www.nautilusint.org/nl

Vorige maand vroegen wij:
Denkt u dat de Brexit goed is voor 
de scheepvaartindustrie?

GEEF UW MENING

Nieuwe Young Maritime 
representatives presenteren zich

Foto: 
Maritime 
by Hollandknappen. Over deze groep mensen gaat de boete. 

Zij knappen hutten op, vervangen tapijten of doen 

onderhoud aan motoren, aldus de reder en de werf. 

Nautilus kent de term Flying Teams echter niet. Het 

is wel zo dat op grote schepen ook zeevarenden 

bepaalde vormen van onderhoud doen. Dan gaat 

het echter om het reguliere onderhoud van het 

schip, meestal gebeurt dit al varend of bij kort 

verblijf aan de wal. En niet om grootscheepse 

werfb eurten. Nautilus vindt het goed dat de 

Inspectie Sociale Zaken en Werkgelegenheid, de 

voormalige Arbeidsinspectie, controleert of alles 

hier volgens de regels is gegaan.

Nederlandse wetgeving 

Zodra een schip in een dok ligt dient 

volgens de Inspectie rekening te worden 

gehouden met Nederlandse wetgeving. Zo 

moet al het buitenlandse personeel een 

tewerkstellingsvergunning hebben.

‘Zolang die boete daar ligt, komen de 

cruiseschepen niet meer naar Nederland, maar 

kiezen ze liever voor steden als Hamburg’, stelde 

Jan Kees Pilaar, de directeur van scheepswerf 

Damen Verolme, in hetzelfde NOS journaal. 

Hij riep de minister op de boete ongedaan te 

maken en meer duidelijkheid te geven over de 

Nederlandse wet.

Geen politieke inmenging in rechtszaken

Er loopt een bezwaarprocedure over de boete. 

Op korte termijn moet minister Koolmees 

juridisch beslissen of de boete op tafel blijft of 

niet. Daarnaast moet hij politiek besluiten of de 

wetgeving voor toekomstige gevallen anders of 

duidelijker moet worden.  De werven hebben een 

stevige lobby ingezet om Koolmees hun kant op te 

laten beslissen. 

Sascha Meijer: ‘De minister heeft de sociale 

partners in de zeevaart, waaronder ook Nautilus, 

om een advies gevraagd. Deze zaak speelt 

weliswaar in de scheepsbouw en niet in de 

scheepvaart, maar ook wij hebben ermee te maken 

omdat de vraag is of het hier om zeevarenden ging, 

en dus om een uitzondering op de wet, of niet. Wij 

als vakbond staan vierkant achter de Nederlandse 

sociale beschermingswetten en achter handhaving 

daarvan. Als we samen met de reders iets kunnen 

bijdragen aan duidelijke wetgeving dan gaan we 

daar graag over in gesprek. Wel zijn wij en ook 

de FNV  faliekant tegen politieke inmenging in 

rechtszaken. Laat de bezwaarprocedure en zo nodig 

de rechter maar bepalen of hier sprake was van een 

terechte boete of niet.’  

Nee 100%
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Nog altijd rommelt het in de bediening 

van bruggen en sluizen in Noord Holland. 

De Provincie kent vele bedienaren van 

bruggen en sluizen, zoals ODV Maritiem, 

Waternet (personeel wordt veelal geleverd 

door ODV), ambtenaren in dienst van de 

gemeente en natuurlijk de werknemers van 

Rijkswaterstaat.

Een vreemde eend  in de bijt is Trigion, een 

bedrijf van beveiligers dat per 1 april 2017 

een groot deel van de werkzaamheden, na 

aanbesteding, overnam van ODV Maritiem. 

Bij de gunning bleek overigens dat Trigion nog 

alle moeite moest gaan doen om het vereiste, 

met nautische achtergrond, personeel binnen 

te halen. Trigion besteedde de werkzaamheden 

vervolgens uit aan het onderdeel Traffi  c 

support/City360. 

Ongelukken en klachten

Nautilus bestuurder Daan Troost: ‘Bij aanvang 

hadden wij grote bedenkingen tegen het 

inzetten van werknemers die in korte tijd 

waren opgeleid, 3 dagen praktijk mochten 

draaien, maar helaas niet over de vereiste 

maritieme kennis en achtergrond beschikten. 

In juli 2017 vond een tweetal ongelukken 

plaats, waarbij een bijna te water geraakte 

auto op de Schipholdraaibrug duidelijk 

maakte dat bediening van een brug bepaald 

geen kinderspel is. Inmiddels, midden in 

het hoogseizoen 2018,  zijn wij opnieuw 

opgeschrikt door de vele klachten en 

voorbeelden van op een soms bizarre wijze 

invulling geven aan de verkregen opdracht 

om de bruggen en sluizen te bedienen. 

En opnieuw hebben wij samen met oud 

bedienaren moeten vaststellen dat de 

veiligheid in sommige situaties fors in het 

geding is geweest.’

Enkele aan Nautilus gerapporteerde 

praktijkvoorbeelden:

Een tekort aan personeel met als gevolg dat 

bedienaren met vereiste deskundigheid van 

elders worden gevraagd om naast de eigen 

dienst nog een dagdeel in te springen bij 

City360.  

Een brugwachter wordt verzocht naar de 

Schipholdraaibrug te gaan. De brugwachter 

geeft aan onbekend te zijn met dit kunstwerk 

en de bediening. Op locatie aanwezige 

brugwachter zal hem snel inwerken maar ook 

dat loopt op niets uit. Daarna biedt iemand aan 

telefonisch de bedieninstructies met hem door 

te nemen. Maar dat wordt geweigerd door deze 

brugwachter waarna (gelukkig) rechtsomkeert 

wordt gemaakt en de brugwachter huiswaarts 

gaat.  Werknemers maken te veel uren 

en overschrijden daardoor de arbeids- en 

rusttijdenwetgeving. 

Televisiereportage NH Nieuws

Medio augustus besteedde NH Nieuws 

(RTV Noord-Holland) in een uitgebreide 

televisiereportage aandacht aan het 

onderwerp. Ook Daan Troost werd hierin 

geïnterviewd.

Daan Troost: ‘De directie van City 360 

bemerkte inmiddels ook de onrust, zowel 

binnen als buiten het bedrijf. Op een 

uitnodiging voor een gesprek zijn wij onlangs 

ingegaan. Geconstateerd kan worden dat na 

anderhalf jaar bij Trigion het besef is ontstaan 

dat werkzaamheden als bediening van 

bruggen en sluizen toch wel iets bijzonders 

is! Een nieuwe directeur en een manager 

zijn aangetrokken, waarbij de laatste sterk 

betrokken is bij de opzet en invulling van de 

werkzaamheden van brug- en sluiswachters. 

De tijd zal het leren of het hiermee de goede 

en veilige kant opgaat.’

Centrale bediening

De komende jaren zal Noord Holland ook te 

maken krijgen met een centrale bediening, 

het op afstand bedienen, van bruggen en 

sluizen. In het najaar van 2016 merkte een 

bestuurder van BLN-Schuttevaer, tegenover 

de Volkskrant hierover het volgende op: ‘Maar 

wat hoe dan ook niet zo snel te leren is, is 

jarenlange ervaring. Dat los je met elf ervaren 

brugwachters op een groep van honderd ook 

niet even snel op. Naar camera’s kijken kan 

iedereen, maar een nautische inschatting 

maken leer je niet zomaar…’

Nautilus onderschrijft deze argumenten 

volledig.

Zie ook www.youtube.com en zoek naar:  

‘Grote zorgen om personeel dat bruggen 

en sluizen bedient’  

NOG ALTIJD GROTE ZORGEN OM BRUG- 
EN SLUISBEDIENING NOORD-HOLLAND
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Op 23 en 24 augustus jongstleden vonden 

op het Nederlandse hoofdkantoor van de 

Holland America Line (HAL) in Rotterdam de 

eerste verkennende gesprekken plaats over 

de nieuwe Hal cao. De huidige cao loopt op 

31 december a.s. af. Naast de aanwezige 

Nautilus bestuurders Jonathan Havard, Marcel 

van Dam en Maarten Keuss waren ook twee 

Nautilus (kader) leden namens de vakbond 

van de partij: fi rst offi  cer Symen van der Veen 

en fl eet captain Jeroen Baijens. De Telegraph 

vroeg hen hoe het was om bij een dergelijk 

overleg aan te schuiven.

Positief verrast 

Jeroen Baijens: ‘Nautilus neemt de laatste 

jaren meer kaderleden mee naar de Hal cao-

overleggen. Maar voor mij was het de eerste 

keer. En ik moet zeggen dat ik positief verrast 

was door zowel de overlegsfeer aan tafel 

als over de bereidheid om goed naar elkaar 

te luisteren.’ Symen, die ook voor het eerst 

aanschoof: ‘Helemaal eens met Jeroen. En 

ook goed dat er met Jeroen en mij twee leden 

met veel praktijkervaring aan boord bij zijn. 

Wij kunnen een aantal punten nog eens extra 

goed uitdiepen verder. En daarnaast hebben 

wij ook goed overleg met onze collega’s 

daarover. Wij beiden zijn dan wel van de 

nautische kant, maar we hebben ons oor ook 

goed te luisteren gelegd bij onze collega’s van 

de machinekamer en ‘elektrische kant’. 

‘Win-win situatie’

Jeroen: ‘Dit overleg was bedoeld als een 

eerste verkenning en alle belangrijke punten 

zijn goed met elkaar doorgenomen. Ook over 

een mogelijk generatiepact en duurzaam 

inzetbaar blijven voor oudere werknemers. 

Dat zijn vooral met name voor veel oudere 

collega’s best wel belangrijke punten ja. In het 

volgende cao overleg in Seattle wordt op alle 

besproken punten verder teruggekomen en  

hopen we tot een principe-akkoord te kunnen 

komen. Nogmaals, ik vind het een heel goede  

zaak dat we dit op deze wijze zo doen. Met 

ons als Nautilus kaderleden erbij ja. In feite is 

dit zowel voor de HAL als voor Nautilus en zijn 

leden een pure ‘win-win’ situatie.

NAUTILUS KADERLEDEN PRATEN 
MEE OVER NIEUWE HAL CAO

Het HAL cao traject in kaart gebracht

Tijdens de eerste cao tweedaagse heeft 

Nautilus, op de eerste dag, de cao 

voorstellenbrief toegelicht. Samen met 

de werkgever is er gebrainstormd over de 

nieuwe cao.

Belangrijke besproken onderwerpen: 

• looptijd

• gageverhoging 

 (algemene + tredeverhoging)

• vaar- verlof schema 

• ziekengeld (voor NL offi  cieren)

• generatiepact

• promotie eisen elektriciens

Op de tweede dag hebben cao-partijen het 

reglement doorgenomen. Werkgever wil 

namelijk een standaard inhoudsopgave gaan 

hanteren binnen de Carnival groep waardoor 

de volgorde van artikelen van het HAL 

reglement veranderd. 

De tweede cao ronde vindt op 16 en 17 

oktober plaats in Seattle, USA. Ook hier 

zullen weer Nautilus kaderleden bij aanwezig 

zijn.

Stagiairs heel belangrijk voor HAL

‘Voor ons is het heel belangrijk dat een 

stagiair goed binnen het team past. Kun 

je in een complexe dynamische omgeving 

goed jezelf blijven en meer nog ‘je 

comfortabel voelen’. Enthousiasme en 

je thuis voelen in de cruise wereld zijn 

uiteraard ook een pré natuurlijk. Alles bij 

elkaar maak je dan een grote kans bij ons 

als stagiair te worden aangenomen. ’ Eric 

Visser, HAL’s senior director Fleetworkforce 

management, licht toe dat stagiairs ‘heel 

belangrijk zijn voor de HAL’. ‘Jaarlijks 

hebben we er zo’n 70 aan boord van onze 

cruiseschepen. We steken ook veel tijd in 

een goed selectiebeleid. En we hebben 

daarnaast een goed contact met alle 

belangrijke zeevaartscholen. Ook docenten 

bieden we de mogelijkheid mee te varen 

met ons. Dat betaalt zich naar beide kanten 

goed uit. Wij bieden in principe alle stagiairs 

een baan aan na een succesvolle stage. 

Diploma en een goede evaluatie van de 

mentor zijn hierin de ‘key drivers’.

Meer vrouwelijke collega’s

‘Bovendien bieden we als HAL met de 

andere partners binnen de Carnival Group 

voor diegenen, die overwegen te stoppen 

met varen, veel kansen op een goede baan 

binnen onze kantoororganisatie. Want ons 

uitgangspunt is niet voor niets ‘ervaring 

aan boord = ook ervaring op kantoor’. 

Kortom, we hebben onze stagiairs best wel 

wat te bieden. Ook vrouwelijke stagiairs ja. 

Dat proberen we ook te promoten: ‘meer 

vrouwelijke collega’s aan boord, dus ook bij 

de stagiairs!’

Laatste keer

Dit was overigens de laatste keer dat 

adjunct-bestuurder Maarten Keuss aan 

de cao onderhandelingstafel zat. Na 7,5 

jaar bij Nautilus gewerkt te hebben gaat 

hij binnenkort een nieuwe uitdaging aan. 

Maarten: ‘Ik heb hele goede herinneringen 

aan de Holland America Line. Vooral de 

scheepsbezoeken en het fi jne contact met de 

(kader)leden zullen me altijd bijblijven.’  
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In deze rubriek worden steeds vakbondszaken belicht, 

waarin Nautilus en FNV Waterbouw een actieve rol 

spelen ten behoeve van haar leden. 

Dit keer gaat het over: de cao.

Hoe komt een cao tot stand?

De letters CAO staan voor: Collectieve 

Arbeidsovereenkomst en is sinds 1927 een bij wet 

geregelde overeenkomst.

In de wet staat de navolgende omschrijving: 

1 Onder cao wordt verstaan de overeenkomst, 

aangegaan door een of meer werkgevers of een of 

meer verenigingen met volledige rechtsbevoegdheid 

van werkgevers en een of meer verenigingen met 

volledige rechtsbevoegdheid van werknemers, 

waarbij voornamelijk of uitsluitend worden geregeld 

arbeidsvoorwaarden, bij arbeidsovereenkomsten in 

acht te nemen.

2 Zij kan ook betreff en aannemingen van werk en 

overeenkomsten van opdracht. Hetgeen in deze wet 

omtrent arbeidsovereenkomsten, werkgevers en 

werknemers is bepaald, vindt dan overeenkomstige 

toepassing.

3 Nietig is het beding, waarbij een werkgever 

verplicht wordt arbeiders van een bepaald ras of 

met een bepaalde godsdienst, levensbeschouwelijke 

of politieke overtuiging of leden van een bepaalde 

vereniging in dienst te nemen of waarbij hij zich 

verplicht te weigeren hen in dienst te nemen.

Kernactiviteit 

Uit de wet volgt dat het afsluiten van een 

cao aan verenigingen is voorbehouden. Voor 

vakverenigingen (vakbonden), dus ook voor Nautilus 

International,  is het afsluiten van cao’s dan ook 

een kernactiviteit. Hoewel bij wet is uitgesloten dat 

alleen vakbondsleden profi teren van een afgesloten 

cao, is het wel het meest in het oog springende 

voorbeeld van het actief betrekken van de leden bij 

het vakbondswerk.  

Cao voorstellen

Nu we weten wie een cao kan afsluiten en wat niet 

mag worden opgenomen in een cao, kunnen wij 

kijken hoe bij Nautilus International het proces tot 

de totstandkoming van een cao gaat. In de meeste 

gevallen is er al een cao van toepassing en worden er 

in deze gevallen wijzigingen voorgesteld op de reeds 

bestaande cao. Indien er geen bestaande cao is, dan 

moeten werknemers zich dus verenigen. In dit geval 

dus bij Nautilus International.

Nautilus International maakt onderdeel uit 

van de landelijke koepel FNV (Federatie van 

Nederlandse Vakverenigingen). Dit is ook de reden 

waarom Nautilus International in zijn voorstellen 

voor een cao rekening houdt met het Loon- en 

arbeidsvoorwaardenbeleid zoals dat ieder jaar 

door de FNV wordt vastgesteld. Dit Loon- en 

arbeidsvoorwaarden beleid wordt binnen de FNV 

door het ledenparlement vastgesteld. Naast dat 

Nautilus International onderdeel is van de FNV, 

is Nautilus International een zelfstandige, 

internationale vakbond met volledige 

rechtsbevoegdheid in Nederland. 

Nautilus International heeft derhalve 

ook zelf een ledenparlement; council 

genoemd. Deze council bepaalt de 

onderwerpen waarmee uiteindelijk 

rekening gehouden moet worden bij het 

vaststellen van voorstellen voor een cao.

Ledenraadplegingen

Alles begint dus met het door de vereniging gevolgde 

beleid. Vervolgens worden de werknemers voor 

wie de cao van toepassing is, uitgenodigd voor een 

raadpleging of meerdere raadplegingen. Is het een 

bestaande cao, dan worden alleen de werknemers die 

lid zijn, uitgenodigd. In de (leden)vergadering wordt 

het beleid van Nautilus International toegelicht en 

krijgen de leden/werknemers de gelegenheid hun 

voorstellen in te dienen. Nadat een voorstellenlijst is 

samengesteld, wordt in de ledenvergadering besloten 

met welke voorstellen het cao onderhandelingstraject 

wordt gevoerd. De defi nitieve voorstellen tot 

wijziging van de cao worden vervolgens aan de 

werkgever kenbaar gemaakt. Hierna gaat Nautilus 

met de betreff ende werkgever onderhandelen om de 

gewenste voorstellen te realiseren.

 

Cao resultaat

Het kan zijn dat gedurende de cao-onderhandelingen 

de leden tussentijds geraadpleegd moeten worden, 

maar dit is niet altijd het geval. Uiteindelijk komen 

werkgever en Nautilus International tot een vergelijk 

en dan kan er sprake zijn van: een cao principe 

akkoord (beide partijen zijn tevreden met de 

uitkomst), een onderhandelingsresultaat (partijen 

zijn niet tevreden, maar ook niet ontevreden) 

of een eindbod (over het algemeen is dan de 

werknemerspartij niet tevreden met de uitkomst).

Het resultaat wordt aan de leden in 

ledenvergaderingen en/of via enquêtes voorgelegd. 

De leden kunnen dan instemmen of niet 

instemmen. Kunnen leden niet instemmen met 

het bereikte resultaat, dan wordt dit de werkgever 

gemeld. Hierbij wordt dan tevens aangegeven 

dat Nautilus International zo spoedig mogelijk 

de onderhandelingen wenst te herstarten om de 

dan ontstane situatie nader te bespreken. Indien 

de werkgever vervolgens aangeeft open te staan 

voor verdere onderhandelingen, dan wordt er 

verder onderhandeld en bij een nieuw resultaat 

wordt de hiervoor beschreven procedure 

herhaald. Mocht blijken dat er geen 

onderhandelingsmogelijkheden meer 

bestaan bij de betreff ende werkgever, 

dan resteren twee opties, namelijk:  

alsnog akkoord gaan, of een vorm van 

actie ontwikkelen.

Acties en stakingen

Het voeren van actie is niet iets dat lichtvaardig wordt 

gedaan bij vakbonden. Er is een heel protocol dat 

doorlopen moet worden, voordat er uiteindelijk tot 

acties, waarvan staking de zwaarste vorm is, wordt 

overgegaan.

Indien de werkgever(s) en Nautilus International 

een cao afsluiten voor een gehele sector (zoals 

bijvoorbeeld in de Handelsvaart), wordt de cao 

voorgelegd aan de minister van Sociale Zaken om 

deze Algemeen Verbindend te verklaren voor de 

gehele sector. 

Diamantwerkers

Het waren de Amsterdamse diamantwerkers die in 

1894 hun werkgevers dwongen afspraken te maken 

over de tarieven door te gaan staken. Met resultaat. 

Dit wordt beschouwd als de eerste collectieve 

arbeidsovereenkomst, afgesloten aan het eind van de 

negentiende eeuw.

De arbeidsomstandigheden waren toen zeer slecht. 

De tariefafspraken waren een reactie op de uitbuiting, 

die op grote schaal voorkwam. De werknemers waren 

zich ervan bewust dat hier, door collectiviteit en 

solidariteit, verbetering in aangebracht kon worden. 

In 1907 volgde de wettelijke erkenning van de cao. 

De eerste landelijke sector-cao was die tussen 

de Werkliedenorganisatie in de Typografi e en 

de Nederlandse Bond van Boekdrukkerijen uit 

1914. De Wet op het Algemeen Verbindend en 

het Onverbindend Verklaren van bepalingen van 

Collectieve Arbeidsovereenkomsten (Wet avv) dateert 

van 1937.  

D I E N S T V E R L E N I N G

Nautilus International en FNV Waterbouw

Voor 
Nautilus is 

het afsluiten 
van een cao een 
kernactiviteit.
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Wij hebben u in onze september editie uitgebreid 

geïnformeerd over de situatie bij Borr Drilling. Na een aantal 

acties, omgeven met veel internationale publiciteit,  hebben 

wij de werkgever onder meer gesommeerd om niet betaalde 

looncomponenten alsnog uit te betalen aan onze leden. 

Daarnaast voeren wij inmiddels een juridische procedure over 

de rechtsvraag van de arbeidsovereenkomst.

Beslaglegging Rig

Nautilus bestuurder Bert Klein licht toe: ‘Bij de betreff ende 

werknemers is een looncomponent ingehouden, namelijk de 

Field Service Premie (FSP). Deze bedraagt ongeveer 25% van 

het loon.  Nautilus bestuurder Bert Klein: ‘Naar onze mening 

is deze inhouding onrechtmatig doorgevoerd. Wij hebben 

in eerste instantie de werkgever vriendelijk doch dringend 

verzocht de FSP alsnog aan de werknemers toe te kennen, 

nu deze op onrechtmatige wijze is ingehouden. Hierop heeft 

de werkgever niet gereageerd. Vervolgens hebben wij de 

werkgever gesommeerd om de FSP binnen redelijke termijn 

uit te betalen. Ook hieraan is geen gehoor gegeven. Nu de 

werkgever niet over deze inhouding in gesprek wenst te 

gaan en niet alsnog tot betaling overgaat, restte ons niets 

anders dan beslag op een Rig te leggen. Wij hebben dit dan 

ook gedaan. Inmiddels is het beslag van het betreff ende 

platform gehaald en zijn bankgaranties afgegeven. Als de 

rechter onze claim als rechtmatig beoordeeld, kunnen vanuit 

de bankgaranties de lonen alsnog betaald worden. Om dit 

alles te bewerkstelligen is een dagvaarding opgesteld en 

verzonden.’

Rechtsvraag arbeidsovereenkomst

Bert Klein: ‘In elke arbeidsovereenkomst staat vermeld 

welk recht van toepassing is op de arbeidsovereenkomst. 

Bij de off shore medewerkers van Borr Drilling staat in hun 

arbeidsovereenkomst Schots-recht vermeld. Wij zijn echter 

van mening dat deze rechtskeuze niet meer van toepassing is 

en dat de werkgever en werknemer een andere rechtskeuze 

gemaakt hebben, te weten het Nederlands recht. Ook hierover 

zullen wij een oordeel van de rechter vragen. Dit is in dezelfde 

dagvaarding meegenomen als de kwestie van de FSP.’  

Nautilus sommeert 
Borr Drilling

Van een koude UWV-kermis thuiskomen

In deze rubriek geven wij u maandelijks 

een kijkje in de praktijk van alle dag. In 

dit geval in de zaak van ons lid Jan*. Jan is 

arbeidsongeschikt en krijgt van het UWV 

een WIA-uitkering. Op een dag wordt 

Jan in de avond gebeld door een rederij 

met de vraag of hij geïnteresseerd is in 

een klus in het buitenland. Jan denkt: 

‘Dit is een kans om terug te komen op de 

arbeidsmarkt.’ Jan aanvaardde daarom 

dit werkaanbod direct. Al de volgende 

ochtend vloog hij naar een bestemming in 

het buitenland. 

Eenmaal op het vliegveld aangekomen, 

probeerde Jan telefonisch contact 

op te nemen met het UWV om zijn 

werkzaamheden door te geven. 

Het was hem echter niet gelukt om 

het UWV te bereiken. Het normale 

nummer van het UWV werkte namelijk 

niet in het buitenland. Om die reden 

heeft Jan contact gezocht met zijn re-

integratiebureau, dat vervolgens de 

toezegging gaf zijn werkzaamheden door 

te geven aan het UWV. Een paar maanden 

later ontvangt Jan opeens een brief van 

het UWV, waarin staat dat er een hoge 

boete wordt opgelegd wegens schending 

van de informatieplicht. Maar wat houdt 

die informatieplicht eigenlijk in?

De informatieplicht

Ontvangers van de WIA-uitkering zijn 

verplicht om het UWV, op verzoek of 

uit eigen beweging, alle informatie 

te verstrekken waarvan redelijkerwijs 

duidelijk is dat die relevant is voor het 

recht op uitkering of de bevordering van 

hun re-integratie. Dit is de zogeheten 

informatieplicht. De informatieplicht 

is een persoonlijke verplichting: de 

ontvanger is verantwoordelijk voor een 

tijdige verstrekking van informatie. Bij 

schending van deze verplichting kan het 

UWV een boete opleggen, wat het UWV 

in de casus van Jan ook gedaan heeft. 

Wat kan Jan hiertegen doen?

Bezwaar en beroep

Jan heeft de mogelijkheid om binnen zes 

weken in bezwaar te gaan bij het UWV. 

Het UWV zal dan de aangevoerde gronden 

beoordelen en opnieuw kijken naar de 

feiten en omstandigheden, waarna een 

nieuwe beslissing volgt. Leidt de nieuwe 

beslissing niet tot een bevredigend 

resultaat, dan kan Jan binnen zes weken 

een beroepschrift indienen bij de rechter. 

De informatieplicht is echter zeer streng. 

Slechts in uitzonderlijke gevallen kan van 

een boete worden afgezien, of kan de 

boete verminderd worden. 

Nautilus zag voldoende redenen om 

te kunnen stellen dat de boete in ieder 

geval verlaagd moet worden. Namens 

Jan hebben wij de bezwaarprocedure 

doorlopen en zijn nu namens Jan in 

beroep gegaan. De zitting moet echter 

nog komen, dus helaas kunnen wij nog 

niet zeggen of het goed afl oopt!

De moraal van het verhaal

Uit het verhaal van Jan volgt twee 

belangrijke lessen: 

1. Neem tijdig contact op met het UWV 

om uw gewijzigde situatie door te geven; 

wees u er van bewust dat het UWV in het 

buitenland een ander nummer heeft.

2.  Als u uw gewijzigde situatie niet tijdig 

heeft doorgegeven en er wordt u een 

boete opgelegd, neem dan tijdig contact 

op met Nautilus, zodat wij -als daar 

gronden voor zijn- namens u in bezwaar 

kunnen gaan.

Als u in andere gevallen twijfelt of hulp 

nodig heeft, staat Nautilus altijd voor 

u klaar. Via: infonl@nautilusint.org of, 

tel: +31 (0) 10 4771 188.

*Jan is een gefi ngeerde naam.  

L E D E N  E N  H U N  W E R K

Nautilus staat 
voor u klaar

61_du ch_oc 18_SR checked.indd   9 19/09/2018   13:1



nautilusint.org      60      October 2018

N L  N E W S

Tijdens een werklunch op 8 juli in 

het Nautilus kantoor in Rotterdam 

spraken bestuurders van FNV Havens en 

Nautilus, tezamen met de ITF Inspectors 

Nederland, af om een campagneplan 

inzake ‘Arbeidsvoorwaarden Nederlandse 

stroomvoorziening’ te gaan maken. Dit als 

onderdeel van de Energietransitie. 

Volwassen arbeidsvoorwaarden

Nautilus algemeen secretaris Charley 

Ramdas: ‘Het wordt tijd om volwassen 

arbeidsvoorwaarden te gaan opstellen in 

de Offshore Wind sector. Zoals we die ook 

kennen in de koopvaardij, de havens en 

de waterbouw. Qua werkgelegenheid zijn 

goede afspraken tussen de sociale partners 

hard nodig. Ook internationaal trouwens.

Goede cao maken

FNV Havens bestuurder Niek Stam: ‘Wind is 

gratis, arbeid niet. Daarom moeten we nu 

met deze campagne gaan starten. 

Inclusief een goede cao in de 

Offshore Wind sector. ‘Geen 

energietransitie zonder 

vakbondspositie’ zeg ik altijd 

maar. ‘Want uit ervaring 

weten we dat dat niet vanzelf 

goed komt.’

Naar verwachting biedt deze 

nieuwe sector in 2020 zo’n  20.000 banen 

en rond 2030 nog eens 10.000 meer. 

In een interview onlangs met Schuttevaer 

stelden Ramdas en Stam onder meer:

‘Wervende voorwaarden’

‘Voor het maritieme deel van zo’n nieuwe 

cao zijn geen intensieve besprekingen 

nodig. Daarnaast moet je enkele artikelen 

toevoegen. Maar als je zo snel zoveel extra 

personeel nodig hebt in een overspannen 

technische arbeidsmarkt, zorg dan in elk 

geval voor wervende arbeidsvoorwaarden’, 

vinden Stam en Ramdas. 

Ramdas: ‘Het salaris dat nu in individuele 

contracten wordt afgesloten, lijkt vreselijk 

interessant, maar is all in, dus 

zonder inconveniëntietoeslagen. Er 

zitten geen regelingen voor overwerk in 

zoals in de waterbouw-cao en ook geen 

pensioenregeling. En wat wij onlogisch 

vinden is, dat werkers in de bagger in slappe 

tijden betaald op de bank zitten, terwijl 

ze – met enige omscholing – nuttig werk 

kunnen doen in energieprojecten van zo’n 

baggeraar. Nee, in plaats daarvan huren 

werkgevers mensen uit vooral de Baltische 

staten in…’

Kolenfonds

In de havensector is de FNV al een 

stapje verder. Niek Stam: ‘In de SER is 

overeenstemming dat er een kolenfonds 

moet komen. Al eerder werd er een 

convenant gesloten onder leiding 

van FNV Havens met kolenterminals 

en kolencentrales. Maar de SER heeft 

aangegeven dat de minister nu aan zet is 

om daadwerkelijk invulling te geven aan 

het advies.’ Om deze sociale omwenteling 

in kolenhavens te begeleiden met een 

kolenfonds dient de overheid naar schatting 

800 miljoen te storten. FNV Havens 

behartigt de belangen van onder anderen 

de 700 à 800 havenwerkers die kolenboten 

lossen in Amsterdam en Rotterdam. ‘Je 

kunt wel allerlei mooie plannen hebben 

voor overgang naar wind en zon, maar 

ondertussen blijven kolencentrales 

nog wel stroom leveren. En een deel 

van onze energie zal daar ook vandaan 

blijven komen’, schetst Stam. ‘Dus die 

havenwerkers zijn de laatsten die moeten 

omschakelen naar banen rond aanleg en 

onderhoud van windmolens op zee. Voor 

een nog onbekend aantal zal omschakelen 

er qua leeftijd niet meer in zitten en voor 

hen is dat kolenfonds bedoeld.’

Sector onder de loep

Niek Stam heeft goede ervaringen met 

het maken van sectoranalyses voor de 

havens. Nu is het de bedoeling samen met 

Nautilus en de ITF Inspectors zo’n analyse 

te maken van heden en toekomst van de 

windenergiewinning offshore.

Voor FNV Havens kan dat nieuw terrein 

betekenen. ‘Wij willen onze vleugels wel 

uitslaan’, zegt Stam. ‘We zijn ook van plan 

langs te gaan bij energiecentrales om te 

horen hoe en met wie zij werken. Want het 

is niet de bedoeling dat onze achterban 

ergens drie jaar wordt ingehuurd voor de 

omschakeling en er vervolgens zonder 

goede regeling wordt uitgetrapt.’

Beiden zijn het erover eens dat het er 

niet zoveel toe doet hoe de cao er komt 

uit te zien. Misschien een raam-cao met 

hoofdstukken voor diverse sectoren. ‘Maar 

uitgangspunt voor ons is om te voorkomen 

dat werkenden tegen elkaar worden 

uitgespeeld’, zegt Ramdas.  

T I J D  V O O R  V O L W A S S E N  A R B E I D S V O O R W A A R D E N  I N  O F F S H O R E  W I N D

‘WIND IS GRATIS, ARBEID NIET’

Uitgangspunt 
is om te voorkomen 

dat werkenden 
tegen elkaar 

worden 
uitgespeeld.
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Het leven aan boord van een schip, varend 

op zee, op een rivier, of aanmonsterend in 

een haven heeft al menigeen geïnspireerd 

tot het schrijven van gedichten, boeken en 

het maken van video’s en fi lms. Dat geldt ook 

voor de in Nederland wonende en werkende 

jonge Italiaanse designers en architecten 

Giuditta Vendrame, Paolo Patelli en Giulio 

Squillaccioti. In samenwerking met het 

Nieuwe Instituut hebben zij dit voorjaar de 

video installatie ‘Shore Leaves’ geproduceerd. 

Tot 25 november nog te bewonderen in het 

Nederlandse Paviljoen op de internationale 

architectuur tentoonstelling van de Biënnale 

in Venetië. Zeevarenden, gefi lmd in de havens 

en zeemanshuizen van Rotterdam en Venetië 

zijn de hoofdpersonen in deze video. Met 

name wordt ingezoomd op de combinatie van 

‘werken en leven’ aan boord en ook wat de 

invloed is van de toenemende automatisering 

op het menselijk gestel en lichaam.

Work, Body, Leisure 

Het Nieuwe Instituut is dit jaar 

verantwoordelijk voor de invulling van het 

Nederlandse Paviljoen en presenteert hier 

WORK, BODY, LEISURE…de titel van de offi  ciële 

Nederlandse bijdrage aan de biënnale. Met 

WORK, BODY, LEISURE worden niet alleen 

veranderende ideeën over het menselijk 

lichaam verkend, maar zowel ruimtelijke 

confi guraties als leefomstandigheden, die 

het resultaat zijn van actuele veranderingen 

op het terrein van arbeidsethos en 

arbeidscondities. Tegen de achtergrond van 

opkomende automatiseringstechnologieën, 

wil het project nieuwe vormen van creativiteit 

en betrokkenheid aanmoedigen. 

Inspirerende discussieavond in Noorse Kerk 

Rotterdam

Op 23 augustus jongstleden hielden enkele 

vertegenwoordigers van organisaties die 

een bijdrage aan dit project hebben geleverd 

lezingen over dit onderwerp in de imposante 

Noorse kerk in Rotterdam.  Gebouwd in 1914 

en in de beginjaren vooral in gebruik als 

Noors zeemanshuis. Nautilus communicatie 

adviseur Hans Walthie ging onder meer 

in op de toenemende automatisering en 

robotisering van de sector. En ook hoe de 

Nautilus leden hier tegen aankijken. Zo 

publiceerde de Nautilus federatie begin dit 

jaar de uitkomsten van een breed onderzoek 

onder ruim 1.000 leden hierover. Uit dit 

onderzoek blijkt onder meer dat bijna 80% 

van de geïnterviewden automatisering 

en met name (semi) autonoom varen als 

een bedreiging van werkgelegenheid zien. 

Ruim 85% beschouwt autonoom varende 

schepen bovendien als een bedreiging van 

de veiligheid op zee. Andere sprekers waren 

vertegenwoordigers van het Geheimagentur 

Collective uit Hamburg, Hans van den Broek 

• Applied Research professor in Maritime 

Human Factors at the Rotterdam University 

of Applied Sciences en Koopvaardij-predikant 

Helene Perfors. Al met al een inspirerende 

discussieavond in een bijzondere ambiance.

Zie ook www.vimeo.com en zoek naar: 

‘shore leaves (trailer)’  

October 2018      61      nautilusint.org

Het leven aan boord 
kunstzinnig belicht

Op zaterdag 27 oktober 2018 vindt voor de tweede 

keer de Koopvaardij/ Zeevarenden Herdenking plaats 

bij het Koopvaardij Monument op de Boulevard 

Evertsen te Vlissingen. Voor de tijdens de Tweede 

Wereldoorlog omgekomen zeevarenden.

Organisator Peter Brounts,: ‘Afh ankelijk van de 

weersomstandigheden, zullen we het eerste gedeelte 

van de herdenking, met enkele toespraken, krans- en 

bloemleggingen volledig uitvoeren bij het Monument.

De herdenkingsplechtigheid start om 10.30 uur bij 

het Monument. Een hoornblazer van de Koninklijke 

Marine, zal bij de aanvang van de herdenking bij 

het Monument, de Taptoe blazen. Het Schelde 

Loodsenkoor verzorgt de muziek en zal tussen de 

volgorde van kransleggingen passende liederen ten 

gehore brengen.’

Krans in zee

‘Vanaf het loodsvaartuig zal een krans in zee gelegd 

worden, waarna ze met het signaal 3maal Lang, te 

blazen op de scheepshoorn, een saluut brengen aan 

de tijdens de Tweede Wereldoorlog omgekomen 

zeevarenden. Dit eerste gedeelte van de herdenking 

zal tot 11.30 duren. 

Indien echter het weer niet mee zit, veel wind, koud 

en regen zullen we bij het Monument twee kransen 

leggen. Hierna gaan we dan naar de voormalige 

zeevaartschool, waar we het eerste gedeelte verder 

afronden in de Piet Vijnzaal op de eerste verdieping. 

De toespraken en krans- en bloemleggingen zullen 

dan hier plaats vinden. De Werkgroep Koopvaardij 

Herdenking zal zorgen dat de kransen en bloemen 

later bij het

Monument gelegd worden. In de zeevaartschool 

is een plaquette met namen van 174 omgekomen 

(voormalige) zeevaart-scholieren. Bij deze plaquette 

zullen we  een toespraak houden en bloemen leggen. 

Dit is  het tweede gedeelte van de herdenking.’

Blikkie’ van de zeevaartschool

Brounts was in 1959 en 1960 zelf een Gelderse 

‘blikkie’ van de Zeevaartschool die daarna nooit meer 

uit Vlissingen weg wilde. Tot zijn pensioen twintig jaar 

geleden werkte hij als loods. ‘Ik heb nooit begrepen 

waarom Vlissingen wel een monument, maar 

geen koopvaardijherdenking had’, liet hij in het AD 

optekenen vorig jaar.  

E V E N E M E N T E N

Herdenking bij 
Koopvaardijmonument 
van Vlissingen
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WWW.BLACKPOOL.AC.UK/OFFSHORE
CONTACT US T 01253 504800     E offshore@blackpool.ac.uk

WHETHER YOU REQUIRE SIMULATION TRAINING, WORKING AT 
HEIGHTS, FIRE AND/OR OFFSHORE TRAINING, FLEETWOOD HAS IT ALL.

Internationally recognised as a leading 
provider of safety, survival and fire training 
to the Merchant Navy (STCW95), offshore 
oil & Gas Industries and the Offshore 
Wind Industry, Fleetwood Nautical Campus 
offers outstanding facilities and a world of 
experience and OPITO, RUK NEBOSH IOSH 
MCA IMO and GWO Accreditation. 

OUR SIMULATORS
5 BRIDGE MISSION SHIP SIMULATORS
One of the largest libraries of exercise 
areas developed on a continuous basis, 
experienced in windfarm planning with 
research and development facilities. 
ENGINE ROOM SIMULATOR
7m interacticve touchscreen with  
3D display. 

STCW
•  Fast Rescue Boats
•  MEDICARE 
•  Medical First Aid
•  Personal Survival Techniques 
•  Efficient Deck Hand
•   Proficiency in Survival Craft & Rescue Boat 

(other than FRB)
•  Basic training  package
•  STCW Updating Courses

IOSH HEALTH & SAFETY
•  IOSH Managing Safely
•  IOSH Working Safely

PURPOSE BUILT FIRE GROUND
•   Basic Fire Fighting and Fire Prevention (STCW)
•  Advanced Fire Fighting (STCW) 
•  Entry into Enclosed Spaces
•  GWO Fire Awareness
•  Bespoke company training 

OFFSHORE
•  BOSIET
•  MIST
•  FOET
•  EURO
•  EURO Refresher

OFFSHORE WIND BASIC AND REFRESHER 
•  Working at Heights
•  Bespoke HUET training
•  GWO First Aid
•  GWO Manual Handling 
•  GWO Fire Awareness
•  GWO Sea Survival

CITY & GUILDS CONFINED SPACE
•  Low Risk
•  Medium Risk
•  High Risk
•  Rescue and Recovery

WHETHER YOU REQUIRE
HEIGHTS, FIRE AND/OR O

Fleetwood Nautical 
Campus supports 
Women in Maritime 
initiative
Staff from Fleetwood 
Nautical Campus attended 
the northern launch of the 
Women in Maritime Charter, 
as part of Maritime UK Week.

In January 2018, Maritime 
UK established a taskforce to 
address issues with fairness, 
equality and inclusion in the 
sector’s workforce.

Opened by the Mayor of 
Liverpool, Joe Anderson OBE, 
the launch gave people the 
opportunity to find out more 
about the Women in Maritime 
initiative and the ambitions of 
the new charter.

Fleetwood Nautical Campus 
was among the first 
organisations to sign the 
Women in Maritime Pledge, a 
commitment to take practical 
steps to build an employment 
culture which celebrates 
gender diversity.

Head of Fleetwood Nautical 
Campus, Captain Neil 
Atkinson, who attended the 
launch with key staff from the 

College, said: “Throughout my 
career I have been privileged 
to work with some extremely 
capable and very talented 
women, both at sea and 
ashore.

“As a sector, it is imperative 
the maritime industry seeks to 
address the imbalance within 
the workforce and presents 
careers at sea as a viable 
option for everyone, no matter 
their gender.

“We were delighted to be 
invited to attend the launch 
of a charter which I hope will 
inspire many more women to 
seek out opportunities in what 
is, in my opinion, the best 
industry in the world.”

The event was opened with 
a celebration of inspirational 
women within the industry 
who shared their career stories, 
as well as senior figures from 
across the sector.

Fleetwood Nautical Campus 
is one of the UK’s leading 
providers of maritime 
education. Last year, the 
College celebrated 125 years 
offering high-quality nautical 
training in the North West port 
town.

For more information on our 
career-advancing courses, visit 
fleetwoodnautical.blackpool.ac.uk
or call 01253 504800.
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Designated Person Ashore
To perform the du  es of a Designated Person Ashore 
as defi ned by the ISM Code and to play a leading role 
in the development of the safety management system 
as the company expands its marine opera  on.

Skills & Experience
Valid UK Master Unlimited Cer  fi cate of Competency; 
sailed in the posi  on of Master on a seagoing vessel 
for a minimum period of 2 years; must have served 
ashore as “designated person” as required by the ISM 
Code for a minimum period of 2 years; must have 
excellent interpersonal skills and be literate with full 
range of MS Offi  ce so  ware; must have the right to 
live and work in the UK; and must have a valid UK 
driving license.

This is a permanent posi  on. The salary for this 
posi  on is nego  able.

Please forward your current CV to Rachel Burton 
- rachel.burton@aggregate.com. For further 
informa  on please phone Rachel on 07825 963 106.

 
 
 
 
 
 
 

 
 

 
An established company of Marine Consultants is 
now seeking: 
 

 MASTER MARINERS 
 MARINE ENGINEERS 

 
To work from offices in Singapore, Hong Kong and Shanghai. 
 
Minimum qualifications: 
Superior certificates and/or relevant degree 
Experience at Senior Officer level, or command would be advantageous 
 
A high standard of written and spoken English is essential. Successful 
candidates can expect excellent career prospects. 

 
Applicants should email their CV and cover letter to:  
careers@andrew-moore.com 

Find your ultimate job 
at sea or ashore

Nautilus International Jobs 
is the official jobs board 

for Nautilus International

Check out the jobs link 
on nautilusint.org

224
jobs posted 

every month on
Nautilus jobs

an average of 
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TA K E  5

QUICK CLUES
Across
1 Chemistry equipment (4-4)
5 Urban road (6)
9 Direction (9)
11 More pleasant (5)
12 Building design (12)
15 Located above (4)
16 Volunteer judge (10)
18 Three children’s characters (6,4)
19 Thin (4)
21 Interactive melody (12)
24 Wall decorator 5)
25 Measure (9)
26 Begrudge (6)
27 Bird (8)

Down
1 Arboreal growth (4)
2 Neither good nor bad (4)
3 Tall buildings (6)
4 Celebration (8,5)  
6 Resolve (8)  
7 Egged on (10) 
8 Pre-decimal bit (10)
10 Kent town (13)
13 Copying machine (10)
14 Gateway (10)
17 Hair straightener (4,4)
20 Knowledge of things spiritual (6)
22 Capital of Peru (4)
23 Parody (4)

CRYPTIC CLUES
Across
1 Weaponry provided by listener 
 in companies (8) 
5  Change music (without recognition 
 of error) in front of gallery (6)
9  General sandwich of currants (9)
11  Number of Dalmatians about right, 
 then politician gets to make waves (5)
12 Uncle Vic is on shift but not defi nite 
 (12) 

15 And in Latin not applicable to 
 Italian fl amethrower (4)
16  Sparklers on epidermis mean 
 they are (10) 
18  Ambidextrous, fair enough (4-6)
19   She would otherwise be Dane, 
 or Dame (4)
21  Encountered a working out type 
 of poet (12)
24 It’s heard it smells around Icelandic 
 capital (5) 
25  Late comedian associated with 
 Northern Bay (5,4)
26  Has great fear of hairdo (6)
27  Youth may be into green tea (8)

Down
1 Fruit initially in four major EU 
 languages (4)
2 Not your everyday steak (4)
3 One with pigmentary absence 
 shows up in bifocal binoculars (6) 
4 Bit of Scotland is island of family 
 linking with infl atable (4,2,7)
6 Detach carriage from peacekeepers, 
 man and wife (8)
7  If on a coda I would turn out a 
 specialist (10)
8  English tabloid approach to 
 American road (10)
10  Occupying public privy, a bit of 
 an embarrassment (13)
13  Resolute to put off  then dotted 
 with explosives (10) 
14  Were Tintin to be rewritten it 
 would still make one curl up (10)
17 ‘Let us deal justly. / Sleepest or 
 wakest thou, jolly ---?’ (King Lear) (8)
20  It would in some way enable whale 
 to fi lter its dinner (6)
22 With which fl ier achieves victory 
 over gravity (4)
23  It makes honey with last of nectar, 
 and ale (4)
Crossword answers are on page 66

Telegraph  prize crossword

Back in time

The winner of this month’s cryptic crossword competition will win 

a copy of the book Der Kapitän by Markus F. Robinson and Gertrude 

J. Robinson (reviewed on the books pages).

To enter, simply send us the completed crossword, along with 

your name and address, to: Nautilus International, Telegraph 

Crossword Competition, 1&2 The Shrubberies, George Lane, 

South Woodford, London E18 1BD, or fax +44 (0)20 8530 1015.

You can also enter by email, by sending your list of answers 

and your contact details to: telegraph@nautilusint.org.

Closing date is Wednesday 10 October 2018.
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50 years ago
Cunard’s new passenger liner Queen 
Elizabeth 2 is to be equipped with a complex 
computer ‒ the fi rst of its kind to be used in a 
merchant ship ‒ which will combine technical, 
operational and commercial functions, 
including data logging, alarm scanning, 
machinery control and weather routeing 
— The Telegraph, October 1968

25 years ago
Britain’s future as a leading maritime nation 
will be at risk unless the government reverses 
a slump in training which has seen UK cadet 
numbers fall from 1,274 in 1980 to just 330 

this year, NUMAST has warned a House 
of Commons inquiry — The Telegraph, 
October 1993

10 years ago
Nautilus is challenging proposals to 
allow British shipowners to bypass 
normal controls on migrant workers on 
the grounds that ship and hovercraft 
offi  cers are offi  cially a ‘national shortage 
occupation’. Approval of the plans would 
undermine moves to recruit and train 
more British offi  cers, the Union argues 
— The Telegraph, October 2008

1. There are more than 820 car 
carriers in the world fl eet ‒ how 
many cars can they carry in total?

2. Ideal X was the world’s fi rst 
containership ‒ how many 
containers could it carry?

3. What was the name of the Titanic 
sistership which remained in 
service until 1935?

4. ‘MAC ships’ were used in the 
second world war ‒ what were 
they?

5. How many 200,000dwt-plus 
tankers were there 50 years ago?

6. What is the busiest container 
port in Africa?

Quiz answers can be found 
on page 66.

Quick quiz
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PE OPL E

sides were receiving equivalent treatment, 

and she has assisted in the introduction of 

long service awards for the welfare staff that 

matched those on offer for colleagues in 

trade union roles.

A major part of any HR professional’s job 

is to help with recruitment, and Sarah brought 

to fruition the planned recruitment of an IT 

manager to oversee the Union’s complex offi ce 

networks, websites and member database. As part 

of its strategic plan, Nautilus is seeking to make 

better use of technology in many ways, and Sarah 

aims to get some paper-based HR procedures – 

such as annual leave applications – onto the staff 

intranet. ‘If there’s a way to make life easier for 

people, why wouldn’t you use it?’ 

she stresses.

In fact, if there’s one thing she 

would like to achieve in her time 

at Nautilus, it’s to leave a legacy of 

improved procedures and greater 

transparency. Job descriptions are 

being brought up to date as part of 

the staffi ng review, and in future 

each one may be made available for all employees to see. ‘I 

think it’s important that people can understand what others 

do,’ she explains, ‘so they can think about their own next move 

and see what training and experience they would need to 

progress within the organisation.’

Other challenges for the coming months will be updating 

the Nautilus staff handbook and building a good relationship 

with the main staff union at the UK branch, the GMB. But what 

Sarah Shipp’s work boils down to, she says, is simply this: ‘We 

want people to feel valued and that they have a career here.’  

autilus is currently undergoing 

a staffi ng review to ensure 

the Union is making the most 

of its employees’ skills and 

experience and providing the best possible 

service to members. To help with this process, 

the senior management team agreed to employ 

an experienced human resources professional for 

the UK branch.

The chosen candidate was Sarah Shipp, who 

joined Nautilus in May this year, and is based at 

the Union’s UK northern offi ce in Wallasey. This 

means working at the beautiful Mariners’ Park 

estate, home to hundreds of retired seafarers, and 

with a team of dedicated welfare staff. 

Her new surroundings made 

a positive impression from the 

start, Sarah says: ‘The gardeners 

and maintenance workers keep 

the grounds looking so good, and 

it’s lovely the way the staff and 

residents look up and say hello as 

you’re driving through to the offi ce 

building in the morning.’ 

Mariners’ Park includes a highly-rated care home for 

residents who need nursing support, and this brought back 

some memories for Sarah, who in a past life was a nurse. Since 

switching to human resources, she has worked in a wide range 

of sectors, including engineering, construction, fi nancial 

services and event management – and spent some time at the 

Shaw Trust charity.

Nautilus, of course, has two sides to its work: the trade union 

and the Nautilus Welfare Fund charity. One of Sarah’s tasks on 

joining the organisation was to ensure that employees on both 

SARAH SHIPP
HAS COME TO HELP WITH 

A PERIOD OF CHANGE 
IN THE WAY NAUTILUS IS 
STAFFED AND MANAGED

THE FACE OF
NAUTILUS

Sarah Shipp, head of HR (UK)

SARAH SHIPP’S HR WORK ENCOMPASSES 
NAUTILUS WELFARE FUND PERSONNEL AS WELL 

AS THOSE IN TRADE UNION ROLES 

SHE HOPES TO MAKE ALL NAUTILUS 
EMPLOYEES FEEL VALUED AND REWARDED 

FOR THEIR SERVICE

SARAH IS FAMILIAR WITH CARE 
SETTINGS FROM HER PAST WORK 

AS A NURSE

N

'I think it’s important that people 
can understand what others do 

so they can think about their own 
next move in the organisation'
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AT  T H E  B A C K

Member meetings 
and seminars

Pensions

Nautilus International organises regular meetings, forums and seminars 
for members to discuss technical matters, maritime policies and legal 
issues. Coming up in the next few months are:

MNOPF member  forums provide a focal point for members to discuss 
and ask questions about the cross-industry maritime pension schemes.
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Next MNOPF member forum:
Tuesday 30 October 2018 at 11.00 
at the Crowne Plaza Newcastle – 
Stephenson Quarter, Hawthorn 
Square, Forth Street, Newcastle Upon 
Tyne, NE1 3SA. Note this has changed 
from the previously-advertised date.

Tea and coff ee will be served from 
11am, with the main presentation due 
to start at 11.30. Following this, a light 
buff et lunch will be served, where 
attendees will have the opportunity 

to meet and ask questions of the 
MNOPF vice-chair and members of 
the executive team. Invitations will 
be sent to members  in the vicinity of 
the venue, and sign-up details will be 
available through the MNOPF website.

Please register in advance online 
via www.mnopf.co.uk under 
‘myMNOPFpension/member forums’ 
or from the home page under 
‘Events’, or call 
+44 (0)20 3150 0850.

The following two forums will run alongside 
the 2018 Nautilus UK branch conference:
 
Women’s Forum
1 October 2018, 10.00-12.00 at the 
Holiday Inn, Liverpool city centre
This forum provides guidance to Nautilus 
Council on the challenges facing 
women in the industry and 
encourages female participation
 in Union activity. All female 
members welcome. 
To attend, call or email 
Lisa Carr:  +44 (0)20 8989 6677 
women@nautilusint.org

Young Maritime Professionals Forum
1 October 2018, 11.00-13.00 

at the Holiday Inn, 
Liverpool city centre
For members under 35. 
To attend, call or email 
Danny McGowan: 
+44 (0)20 8989 6677 
ymp@nautilusint.org

Professional & Technical Forum
4 December 2018 in Cardiff 
from 13.30-17.00
The forum deals with a range of technical, 
safety, and welfare topics. 
All full members are welcome. 
To register your interest and receive 
details of the venue, contact Sue Willis: 
+44 (0)20 8530 1660
protech@nautilusint.org

College 
contacts
Induction visits
See www.nautilusint.org 
event section for dates of 
upcoming college visits by the 
Nautilus recruitment team.
For further information, email 
recruitment@nautilusint.org 
or call Martyn Gray on 
+44 (0)151 639 8454.

Industrial support for cadets
The dedicated strategic organiser for all 
UK and Irish trainee offi  cers is Martyn 
Gray. 

Martyn deals with all cadet, college and 
company enquiries in relation to trainee 
offi  cers and regularly visits each main 
nautical college. 

Cadet members are encouraged, if they 
have need for any industrial support, 
to contact Martyn on 0151 639 8454 
or email MGray@Nautilusint.org

The Union also facilitates a Young 
Maritime Professionals Forum to provide 
an opportunity for young members to 
engage in discussions on the specifi c 
challenges facing young workers in the 
Maritime Profession. 

For further information, members 
should contact Danny McGowan at 
ymp@nautilusint.org.

Contact Nautilus International 
Nautilus International welcomes contact from members at any time. 
Please send a message to one of our offi  ces around the world 
(details below) or use the Nautilus 24/7 service in an emergency.
For other urgent matters, we can also arrange to visit your ship in a 
UK port. Please give us your vessel’s ETA and as much information as 
possible about the issue that needs addressing.

Head offi  ce
Nautilus International
1&2 The Shrubberies, George Lane
South Woodford, London E18 1BD
Tel: +44 (0)20 8989 6677
Fax: +44 (0)20 8530 1015
enquiries@nautilusint.org

UK northern offi  ce
Nautilus International
Nautilus House, Mariners’ Park
Wallasey CH45 7PH
Tel: +44 (0)151 639 8454
Fax: +44 (0)151 346 8801
enquiries@nautilusint.org

Netherlands offi  ce 
• Postal address
Nautilus International
Postbus 8575, 3009 AN Rotterdam
• Physical address
Nautilus International, Schorpioenstraat 
266, 3067 KW Rotterdam
Tel: +31 (0)10 477 1188 
Fax: +31 (0)10 477 3846
infonl@nautilusint.org

Switzerland offi  ce 
Gewerkschaftshaus, Rebgasse 1
4005 Basel, Switzerland
Tel: +41 (0)61 262 24 24
Fax: +41 (0)61 262 24 25
infoch@nautilusint.org

France yacht sector offi  ce
In partnership with D&B Services
3 Bd. d’Aguillon, 06600 Antibes, France
Tel: +33 (0)962 616 140
nautilus@dandbservices.com
www.dandbservices.com

Spain yacht sector offi  ce
In partnership with Sovren Crew 
(formerly Dovaston Crew)
Carrer de Versalles 9A, 07015, 
Palma de Mallorca, Spain
Tel: +34 971 677 375
recruitment@nautilusint.org
www.sovrencrew.com

Nautilus 24/7
Out of European offi  ce hours, members 
of Nautilus International and the Nautilus 
Federation unions can contact our 
round-the-clock assistance service by 
phone, text or online:
• Go to www.nautilusint.org and click 
on the Nautilus 24/7 link to access our 
Live chat instant messaging service. 
You’ll also fi nd a list of freephone numbers 
from 45 countries that you can use to call 
us free of charge. 
• Send an SMS text message to 
+44 (0)7860 017 119 and we’ll reply.
• Email us at helpline@nautilus247.org. 
• Reach us via Skype (username 
nautilus-247).

Across: 1. Anglo-French; 9. Termini;
10. Cabinet; 11. Glomeruli; 12. Lorry; 
13. Side; 14. Allrounder; 16. Deterrence; 
19. Mess; 21. Plots; 22. Stammerer; 
24. Trivial; 25. Tideway; 
26. Greengrocer.

Down: 1. Air-conditioning; 2. Glide;
3. Obitual; 4. Rockier; 5. Nebulous; 
6. Hundred Years’ War; 7. Stages; 
8. Stayer; 15. Prestige; 16. Deputy; 
17. Epsilon; 18. Chapter; 20. Strays;
23. Medic.

QUICK QUIZ
1. The world car carrier fl eet has the 
capacity for more than 4m vehicles.
2. Ideal X could carry up to 58 
containers.
3. Olympic.
4. MAC ships were merchant aircraft 
carriers, operated under British and 
Dutch fl ags, and were tankers or 
bulk carriers fi tted with a temporary 
fl ight deck to operate anti-submarine 
aircraft. 
5. In 1968 there were 17 tankers over 
200,00dwt.
6. Port Said, Egypt, is Africa’s busiest 
container port, handling more than 3m 
TEU last year.

QUICK CROSSWORD
Across: 1. Test-tube; 5. Street;
9. Eastwards; 11. Nicer; 
12. Architecture; 15. Upon; 
16. Magistrate; 18. Little pigs;
19. Lean; 21. Counterpoint; 
24. Tiler; 25. Yardstick; 
26. Resent; 27. Redstart.

Down: 1. Tree; 2. So-so; 
3. Towers; 4. Birthday party; 
6. Tenacity; 7. Encouraged; 
8. Threepenny; 
10. Sittingbourne; 
13. Duplicator; 14. Portcullis; 
17. Flat Iron; 20. Gnosis; 
22. Lima; 23. Skit.

CRYPTIC CROSSWORD
Each month, the cryptic crossword is a prize competition, and the answers 
appear in the following Telegraph. Congratulations to Nautilus member
Peter Crawford, who was fi rst out of the hat in September. Here are the 
answers to last month’s cryptic crossword:

Quiz and crossword answers
– from our brain teasers on page 64
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Cinemas – save up to 40%
Catch the latest blockbusters and save money on 
tickets 

Get up to 40% off  next time you visit the cinema with 
fantastic discounts available at over 300 nationwide 
venues. Whether you are seeking action, romance, 
comedy or thriller, enjoy a great saving every time at  
local picture houses and nationwide chains such as 
Odeon, Vue and Cineworld.

gVisit Nautilus Plus for more information

Enjoy a 5% discount on Forest Holidays
Escape to one of 10 idyllic UK locations and stay in a 
luxurious woodland cabin with private hot tub*.

gVisit Nautilus Plus for more information

Vision Express – discounted eye care
Built on a passion for the optical profession, Vision 
Express can take care of your eyes with an exclusive 
range of benefi ts, including a free eye test (upon 
purchase of eyewear over £50) and more*.

gVisit Nautilus Plus for more information or call 
03330 110495 and quote NAUTILUS17

Discounted CV writing/personal branding 
services for Nautilus members
We live in an age of self-promotion and personal 
branding forms the bedrock of how you present yourself 
through your CV, LinkedIn profi le, cover letter and other 
channels. With 92% of shortlisting decisions based upon 
the contents of CVs and 85% of shortlisted candidates 
checked out on LinkedIn, having a well-written CV and 
LinkedIn profi le is critical. With this in mind, Nautilus Plus 

has negotiated discounts of 15% to 20% from one of the 
UK’s leading personal branding, CV writing and LinkedIn 
service providers.

• to take advantage of this off er, visit Nautilus Plus by 
logging in to My Nautilus on www.nautilusint.org/en/
nautilusplus and click the link to Nautilus Plus website. 
For more information or call 01274 408 222 (quote NTU)

• join our free CV webinar on Monday 8 October 
at 19:15 BST – register at www.nautilusint.org/en/
cvwebinar

gTo take advantage of these and other fantastic 
deals and many more, log on to Nautilus Plus via 
www.nautilusint.org/en/nautilusplus

*Terms and conditions apply to all benefi ts. See website for details Off er 
correct at time of print.

The Cinema Society – Discounts vary between cinema venues. Please 
check when purchasing vouchers, registration to The Cinema Society is 
required to access discount. 

Forest Holidays – The 5% discount applies to the cabin price only and not 
any extras. May not be used in conjunction with any other off er and cannot 
be applied retrospectively. Forest Holidays reserves the right to withdraw 
this off er at any time. 

Nautilus Plus is managed and run on behalf of 
Nautilus by Parliament Hill Ltd.
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Nautilus Plus is managed on behalf of Nautilus International by Parliament Hill Ltd.

Nautilus Plus gives you 
access to a range of benefi ts and 
discounts designed to support 
members, both personally and 
professionally. This month’s 
highlights include:
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How would you  
reduce risks 
in shipping?
We want to put safety in the hands of everyone.

Calling all thinkers, creators and inventors. Up for a challenge? 
We’re looking for the next innovative ideas to improve safety  
in shipping – from people to port. Simply enter our ‘Investing  
In A Safer Tomorrow’ competition and share your brainwaves. 
There’s a $50,000 prize pot for the talented winners.

See you at: 150competition.ukpandi.com 
You’ve got until 30th November 2018 to enter. Good luck.

. 2018.068.indd   68 12/09/2018   1 : 9




