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WHERE'S MY 
TELEGRAPH?
If you have moved recently, your home 
copy may still be trying to catch up 
with you.

To let us know your new address, go to 
www.nautilusint.org and log in as a 
member, or contact our membership 
department on +44 (0)151 639 8454 
or membership@nautilusint.org.

The membership team can also cancel 
your print copy if you prefer to read 
the telegraph online at nautilusint.org.
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F O R E W O R D

autilus International is ten years old 

this month. So, my thoughts turn 

to that historic decision that our 

members supported to form the 

world’s fi rst truly trans-boundary trade union for 

maritime professionals.

When we were fi rst working on ways to bring 

UK and Dutch maritime professionals together we 

formed the Nautilus Federation as a mechanism to 

coordinate our work and demonstrate to members 

the value of that cross-border cooperation. Today 

that federation remains active in uniting likeminded 

trade unions in the shipping industry from across the 

globe. Twenty one unions now collaborate to provide 

support to their respective members.

In April the Nautilus Federation met to discuss 

our joint initiatives such as our mutual support of 

members facing potential criminalisation (known 

as JASON) and our Fair Treatment campaign which 

we hope will result in the launch of an app in the 

near future; and plans for a new survey on STCW to 

provide feedback on the anticipated review of that 

Convention which is due to begin in 2020.

Closer to home I also oversaw a meeting of the 

Council of Nautilus. The April meeting is always an 

important one for the Union as it is when we sign off 

the audited accounts and confi rm revised budgets for 

the current fi nancial year. 

We also discussed the arrangements for the 

General Meeting and Rules General Meeting in 

October where members are invited to take part in 

setting the Union’s agenda for the next four years 

(more information about this on pages 32-35). It is 

a really important, and also very enjoyable, event 

in the governance of the Union so please do you 

utmost to attend. I hope to see as many of you there 

as possible.

The Council also received an update from our 

Organising department. Garry Elliott, head of 

organising, reported several organising successes in 

the windfarm and yacht sectors both new areas for 

Nautilus which are delivering membership growth. 

As a result, we ended 2018 with more members than 

we started it.

I am now looking forward to our next meeting 

of the Council in June where we will continue our 

preparations for the General Meeting and also 

welcome some new Council members who will have 

been recently elected. 

In April I also I attended a meeting of the UK 

Branch Committee. A lively meeting not least 

because Brexit inevitably dominated much of the 

conversation. With the departure from the EU once 

again delayed, and this time potentially for six 

months, the effects of uncertainty are being felt 

across the industry. Companies are moving their 

ships away from the UK ship register and the issue of 

the validity of seafarer certifi cates once the UK leaves 

the EU still creates concern. 

However, there is positive news coming out of the 

government as progress continues to be made on 

the Maritime 2050 vision. A substantial section of 

the strategy is dedicated to ‘People’ and Nautilus will 

seek to ensure that the commitments made around 

seafarer training and employment are met.

Finally, I welcomed feedback from our Young 

Maritime Professionals on their recent trip to 

Rotterdam and Brussels as part of the European 

Transport Workers’ Federation Fair Transport 

campaign. I really enjoyed the video diary made by 

YMP chair Sam Belfi tt as she catalogued the YMP’s 

exploits travelling by road, sea and rail transport to 

meet up with hundreds of other transport workers 

to march against the rise of social dumping in the 

European transport sector. Fair Transport is the least 

we should expect in Europe and as we leave the EU we 

need to acknowledge that we are not leaving Europe. 

We will need to re-double our efforts to work closely 

with our brothers and sisters in Europe in defence of 

members living, working conditions and their health 

and safety at work.  

N

We have had
several 
organising 
successes 
in the 
windfarm 
and yacht 
sectors, both 
new areas 
for Nautilus 

Welcome
Nautilus general secretary Mark Dickinson
refl ects on a month of good news for the 
Union, with membership numbers increasing 
and several valuable joint-working 
initiatives underway
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L E T T E R S

read with interest your synopsis 

of Captain Lloyd’s address to 

the seminar on board HQS 

Wellington regarding the 

loss of the Costa Concordia and the wider 

signifi cance being overlooked (After the 

dust has settled – Telegraph April 2019). The 

paragraph where he states ‘IMO’s criteria for 

ship abandonment are deeply fl awed and 

should be based on worst case scenario taking 

into account all factors including the number 

of elderly, infi rm and disabled persons 

onboard’ was particularly pertinent.

Having served 43 years at sea on a variety 

of cargo ships, I recently took my fi rst trip as 

a cruise passenger and was astonished by the 

infi rmity of some of my fellow passengers. 

In addition to the elderly, frail and morbidly 

obese there were passengers unable to walk 

and others with mental impairment requiring 

constant supervision from carers. I wondered 

what would happen to those passengers in the 

event of abandonment. 

I agree with Captain Lloyd that maritime 

professionals should speak up about 

problems in the industry. IMO responded 

to my observations by stating it does not 

have a remit to set minimum standards for 

passenger health. If they don’t, who does? 

Industry? In this regulatory conundrum one 

thing is certain: the clock is counting down to 

the next cruise casualty. When it happens can 

IMO and industry be confi dent of a similarly 

low mortality rate and a ‘villain’ to blame?

Roger Parnell
Membership no 145127

What’s on your mind?
Tell your colleagues in Nautilus International 
and the wider world of shipping. Keep your letter 
to a maximum 300 words if you can, though longer 
contributions will be considered. 

Use a pen name or just your membership 
number if you don’t want to be identifi ed – say 
so in an accompanying note – but you must let 
the Telegraph have your name, address and 
membership number. 

Send your letter to the Editor, Telegraph, Nautilus 
International, 1&2 The Shrubberies, George Lane, 
South Woodford, London E18 1BD, email telegraph@
nautilusint.org or fax to +44 (0)20 8530 1015.

Correct on cruise safety

Your space to join the debate on the issues 
that matter to maritime professionals

I

INBOX
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Cadet pay crisis
With it all over the news about 

minimum wage prices increasing, is 

there anything in the pipeline for UK 

cadets – especially for those of us over 

25 who have a lot more to pay for in 

comparison to younger colleagues? 

(Obviously a rise for all of us is better).

I know there are many of us that 

pay at home and college and are fed 

up with overdrafts by end of the 

month.

I am coming to the end of phase 4 

and genuinely worried about how I am 

going to fund the next year in college. 

I can’t really ask family to help me 

again. It’s Catch 22 as I almost can’t 

afford to stay in training, but we face 

astronomical fees if we drop out.

This unnecessary stress does not 

help when we have all our exams to 

pass. Monetary problems should be 

least of our issues and not one of the 

main causes.

Name and membership 
no supplied

Nautilus strategic organiser Martyn 

Gray responds:

All too often I hear of similar 

situations where UK cadets are stuck 

in the predicament of not having 

enough to cover the costs of studying 

on the intensive maritime courses 

that preclude secondary employment.

Combined with the threat of fines 

for terminating training, this is a 

precarious situation that is surely 

starting to deter those from less 

affluent backgrounds from pursuing 

a seafaring career. With sponsorship 
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levels having remained stagnant since the 

early part of this decade, it is high time all 

sponsoring companies and training providers 

reviewed their sponsorship allowances.

I encourage all these companies to read the 

results from the latest Nautilus cadet survey 

(reported in the April 2019 Telegraph) and 

reflect carefully on how they can improve 

on supporting the future of UK maritime 

professionals. 

In memory of 
Martyn Smith

It is with great sadness that I report the recent 

death of Nautilus member Martyn Smith aged 

56, following a long period of illness.

Martyn always had a great passion for 

the sea, which was inspired by his youth 

experience as a Sea Scout, and he served 

as a seaman officer in the Royal Navy. He 

experienced action afloat in both Gulf War 

conflicts and was a specialist navigator. 

He joined the RNLI’s Coastal Inspectorate in 

1994, serving within the RNLI’s East Division 

managing lifeboat stations and operational 

volunteers on the UK Coast between Norfolk 

and Hampshire. He led the establishment of 

the three London-based River Thames lifeboat 

stations twenty years ago, which became the 

charity’s busiest lifesaving rescue units.

In 2008, he transferred to become the 

inspector of lifeboats for Ireland, taking 

on responsibility for the management and 

effectiveness of 42 lifeboat stations in both 

Northern Ireland and the Republic of Ireland. 

He gained responsibility for the Isle of Man 

lifeboat stations too, when appointed as regional 

operations manager (Ireland and IoM).

In 2015 Martyn joined the newly established 

RNLI Operational Policy Team, who oversee policy 

and marine operational standards for the charity.

Martyn also sailed as volunteer crew and 

skipper with the London Sailing Project, helping 

the charity in its work with youth development.

Wherever Martyn went or settled he had the 

great gift of making people feel appreciated and 

important. He was immensely proud of working 

for the RNLI and of his time spent in the Navy. 

He fought his illness with great courage and 

determination and is survived by his wife Rachel.

Martyn left an incredible legacy in the RNLI.  

The affection with which he is held by all who 

knew him is a great testament to the man.  

Colin Williams
Membership no 204066 
(Former RNLI Inspectorate colleague)

Sign up for Pride
Nautilus staff and members are gearing up for 

our annual attendance at Pride in London, taking 

place this year on Saturday 6 July.

Building on our attendance over the last 

three years (pictured below), we hope to make 

2019 the biggest year yet – with more members, 

employers and seafarers’ organisations 

attending with the Union than ever, together 

showing that careers in maritime are open to 

everyone.

Despite some people believing that equality 

has been achieved, recent events in the UK and 

globally have shown that LGBT+ men and women 

still face discrimination, debate over their 

legitimacy as human beings and sometimes 

even criminalisation and death penalties.

With this in mind, it’s important for the 

Union to speak out for human rights and 

ensure that our LGBT+ members – both now 

and in the future – are welcome in every aspect 

of what we do.

If you wish to attend Pride in London with 

Nautilus on Saturday 6 July 2019, please email: 

ymp@nautilusint.org. A limited number of 

places are available, so you are advised to get in 

touch as soon as possible.

Danny McGowan
Nautilus international officer

Follow us
on Twitter

@nautilusint 
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Tweets 
of the month
Nautilus International  
@nautilusint 11 April 2019
Last year the #NautilusWelfareFund 
won one of two welfare personality 
awards. #Seafarers and welfare 
workers can still nominate for this 
year’s #ISWANAwards19 but get your 
nomination in before 1 May 2019. 
Look forward to seeing the entries! 

Women in Maritime  
@WomenInMaritime 10 April 2019
The speaker bank means you never 
have to guess where to find amazing 
compelling thought provoking 
speakers from

The Honourable Company of Master 
Mariners @HCMM_UK 10 April 2019

#WednesdayWisdom 
Over so many generations, sailors 
within the #Merchant #Navy have 
served with honour and sacrifice. 
King George V gave us the title 
‘Honourable’ in remembrance of 
all the merchant sailors and ships 
lost in WW1. We are proud to be 
#Mariners! #lifeatsea #maritime

Nautilus International @nautilusint  
5 April 2019
Nautilus members are urged to 
send in nominations before the 
end of May for the prestigious 
#MerchantNavyMedal for 
Meritorious Service 2019 ‒ the 
fourth year of the @transportgovuk 
#Maritime award. 

AMP Maritime  
@AMPmaritime 2 April 2019
The Jones Act does not prevent 
foreign-flag vessels traveling from 
other countries from going directly 
to Puerto Rico. In fact, nearly 2/3 of 
the vessels that call on the Port of 
San Juan are foreign-flagged. 

Nautilus International  
@nautilusint 3 April 2019
Nautilus International is urging 
officers and seafarers to exercise 
extreme caution in dealings with the 
Marshall Islands flagged M/Y #Luna, 
a luxury #Superyacht caught up in 
a bitter divorce dispute between 
a rowing Russian oligarch and his 
ex-wife. 
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Calling female maritime professionals. 

Would you like to become a volunteer 

researcher at the world’s foremost 

maritime museum this summer?

The National Maritime Museum 

at Greenwich is beginning a summer 

community research project on the 

maritime women in its collection. 

The aim is for a small research team 

(seven to 10 people, probably from 

interested networks) to collaborate 

with museum curators and archivists. 

We will explore, uncover and enrich 

the Museum’s understanding of its 

collection, accessibility and relevance 

as a resource to research traditionally 

under-represented histories.

Through a programme of research 

days and workshops, the museum 

hopes to gain a better understanding 

of the impact and relevance of its 

collections to these audiences today. 

The aim will be  to make these 

more widely accessible, for example 

through creating blog items or 

collaborating on a research guide/

pack on the history and impact of 

women in the maritime world. 

Unfortunately, the NMM cannot pay 

travel expenses, but the benefits to you 

of taking part will be: 

•  gaining the pleasure of offering 

important information to the wider 

world 

  nautilusint.org      8      May 2019

Behind the scenes at the museum
L E T T E R S

Last month we asked:  
Do you think ship exhaust scrubbers 
will create more problems than they 
will solve? Poll results are below. 

HAVE YOUR SAY

This is the last time we will be publishing 
the results of a monthly poll. We will 
instead provide more opportunities for 
you to give us your opinions online.

•  seeing material that has barely – or 

even never before – been explored 

•  doing this activity along with like-

minded people in a convivial situation

•  acquiring additional  research skills 

that you can use elsewhere, as you 

work along with the specialist staff 

who’ll share expertise in how to 

approach, conduct and apply research

How to join the  
research project
Your involvement would mean being 

at the National Maritime Museum for 

a few hours on five days minimum, as 

shown on the calendar below. Ideally, 

all participants should come to the 

opening day on 27 April, so if you are 

reading this letter before that date, 

please sign up for the event at:  

tinyurl.com/women-sea-ticket.

• If you are unable to come to the 

opening day, it may still be possible for 

you to join the project in early May; 

please email Navjot Mangat about this 

at nmangat@rmg,co.uk

Dr Jo Stanley FRSA FRHistS
Research Facilitator, Women’s 
Maritime History Collaborative 
Research Project

DATE ACTIVITY

Sat 27 April,  
12.00-16.00

Opening day.  Starting with free light lunch at midday, we will discuss 
the possible paths that could be taken. This will be by led by Navjot 
Mangat, the Endeavour Communities Interpretation and Research 
Advocate; an expert curator; and Dr Jo Stanley as Research Facilitator 
and expert in women’s maritime history.

Sat 11 May Introduction to the archive and to library systems, registering you as 
user. Offering expert help with your next steps, approx. 14.00-16.30.

A Saturday in early 
June TBC  but 
probably 8 June

We discuss our thoughts on how we should proceed, including 
agreeing a research question and possible outputs.

June and July A research period in which you use the library as and when you wish 
(including remotely if appropriate). Navjot will be available to guide 
you to NMM experts who can help.

A Saturday in 
August TBC

We will all discuss the outputs that the group is creating, in 
conjunction with museum staff who will help progress the next steps.

Yes 56%

N
o 44%

Getty images
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NAU T I LU S  AT  WOR K

NEWS

The ‘Brexit effect’ could have severe long term 

consequences on British seafaring jobs, the 

Nautilus UK National Committee heard at its 

recent meeting in London. 

The reflagging out of the UK Ship Register 

(UKSR) earlier this year by companies 

including Maersk and P&O Ferries – and 

rumours that CMA CGM will follow suit 

– will exacerbate the 1% drop in overall 

tonnage experienced last year and put 

further pressure on jobs in the UK maritime 

industry.

UK seafarer numbers overall were down 1% 

in 2018, with numbers of officer cadets and 

uncertificated officers shrinking by 4% and 

3% respectively, according to data from the 

The Nautilus General Meeting is the 

Union’s most important policy-making 

forum — where members can decide on 

the priorities that Nautilus should follow 

to address ongoing workplace issues. 

Find out more about GM19 on pages  

32-35 or at www.nautilusint.org   

N A U T I L U S  G E N E R A L  M E E T I N G

Book your place!
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‘Brexit e�ect’ risk  
to seafaring jobs

Nautilus members employed by P&O Maritime Services and serving onboard 

Cefas Endeavour have been consulted on a 3.2% pay o�er, following talks with 

management. 

    Industrial organiser Lisa Carr is pictured, second from left, with Unite o�cial 

Miles Hubbard, contract manager Jim Maitland, HR manager Gaynor Barnett 

and Unite rep Ray ‘Roly’ Reynolds during the discussions at the Lowestoft o�ce. 

Nautilus recommended approval of the o�er, on the basis that it is the best 

that can be achieved through negotiations.  

Union puts P&O pay o�er to Cefas Endeavour members

Maritime & Coastguard Agency (MCA)and the 

UK Chamber of Shipping.

‘What we’re seeing is the Brexit effect,’ 

Nautilus general secretary Mark Dickinson 

told members of the UK National Committee, 

pictured. ‘Ships on the register is one indicator 

of the success and importance of our industry. 

A growing ship register is important, but if 

there are no jobs, what is the point?’

The UK-flagged fleet sustains significant 

numbers of British seafaring jobs and 

provides career development ashore due 

to the importance of the maritime cluster.

‘As a maritime nation, as an island nation, 

with a proud and long maritime history, 

having no ships would be terminal to any 

ambition you might have to maintain and 

grow the cluster,’ Mr Dickinson said.

‘Having your own fleet and home-grown 

maritime skills is really important to a 

maritime nation in terms of resilience, in 

terms of economic activity and in terms of 

jobs,’ he stressed.

Nautilus has reaffirmed its commitment 

to supporting seafarer training including as 

part of the DfT’s Maritime 2050 vision. The 

Union is further committed to reinforcing 

– and improving – training requirements in 

the UK tonnage tax regime that is currently 

being reviewed by the government.

In 2018, Nautilus successfully campaigned 

for the doubling of SMarT training funding 

from £15m to £30m per year. At the same 

time, SMarTPlus was introduced, which 

could result in more than 400 extra British 

cadets being taken on as junior officers each 

year after qualifying. 

SMarT funding supports courses approved 

by the MCA and the Merchant Navy Training 

Board for the training of officers, officer 

cadets and ratings. 

The UKSR has been in steady decline since 

2011, when it hit highs of 17.9m gt, despite 

a number of government initiatives and a 

pledge to boost tonnage by 50% by former 

UKSR director Doug Barrow.

Barrow unexpectedly quit the 

government-run agency late last year citing 

‘personal reasons’. His replacement has not 

yet been found.  
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NAU T I LU S  AT  WOR K

autilus International 

will celebrate its 10th 

anniversary this 

month, marking a 

decade of work as a pioneering 

trans-boundary union for 

maritime professionals.

The history of the Union can be 

traced back 162 years in the UK to 

1857, when the then Mercantile 

Marine Service Association was 

founded in the UK in response to 

the provisions of the 1850 

Merchant Shipping Act. 

Over the decades, various bodies 

representing seafarers and inland 

navigation workers in two 

countries were founded – and later 

joined together in the interests of 

their members, resulting 

eventually in the organisation we 

now know as Nautilus 

International. This brought 

shipmasters, offi cers and ratings 

together with a wide range of 

other personnel working in the 

maritime industry, at sea, on 

inland waterways, and ashore.

The cross-boundary milestone 

was reached on 15 May 2009, when 

Nautilus NL (which emerged out of 

Dutch union FWZ) and Nautilus UK 

joined forces and became an 

international union with Dutch 

and British branches. The creation 

of the new Union followed many 

years of close cooperation and joint 

industrial negotiations between 

Nautilus NL and Nautilus UK. 

In 2011, members of the Swiss 

union Unia’s navigation section 

transferred to Nautilus International 

to form the Switzerland branch, and 

in 2015, FNV Waterbouw – a Dutch 

inland waterways union – also 

become an integral part of Nautilus.

The Union has continued its 

international programme through 

its work with the Nautilus Federation 

– a group of like-minded trade 

unions representing professionals in 

the shipping and waterways 

industries who cooperate and share 

resources to improve services.

Nautilus International’s global 

nature will be reinforced at this 

year’s General Meeting with the 

theme ‘global industry, global 

workforce, global union’.

General secretary Mark 

Dickinson said the reasons for the 

creation of an international 

maritime union remained as 

strong as ever. ‘Our members 

operate in a global workplace, so it 

is only right that a union for 

maritime professionals reflects 

that. Ten years ago, Nautilus 

International broke the mould to 

become the first cross-boundary 

union and we are proud that we 

continue to lead the way in 

developing new and better ways to 

be able to support our members 

wherever they are in the world.

‘Today it is truer than ever that 

together we are not just stronger, but 

also better equipped to represent our 

members in an industry that not 

only invented globalisation but 

demonstrates its very essence.’ 

Nautilus International is planning a 

year of celebrations, to be launched 

on May 15 – see www.nautilusint.org 

10th birthday celebrations 
for Nautilus International
World’s fi rst cross-boundary Union marks a decade of service to maritime professionals

N

Nautilus general 
secretary Mark 
Dickinson, 
left, with 
deputy general 
secretary Marcel 
van den Broek
Image: Mark 
Pinder
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Union secures wages 
for starving crew

NAU T I LU S  AT  WOR K

Nautilus/ITF inspector Paul Keenan came to the 

aid this year of the crew of a Russian-flagged ship 

who had almost run out of food and water.

He liaised with the Maritime & Coastguard 

Agency and agents in the port of Immingham 

after discovering that seafarers on the 2,821dwt 

tanker Tecoil Polaris were owed wages and had 

almost no food or drinking water. 

‘The ship received provisions and fresh 

drinking water within 48 hours, and the crew 

received outstanding wages of just under 

$14,000,’ Mr Keenan said. ‘All crew were 

repatriated, although they again contacted the 

ITF from Amsterdam airport to say they had not 

yet received their final wages. They received their 

salary on their return to Russia.’

The ship was detained after an inspection 

found 27 deficiencies including false hours of work 

and rest records, an inoperative gyro compass, 

and unsafe pilot transfer arrangements. 

Mr Keenan is also supporting seafarers on 

the Iceland-flagged survey ship Poseidon, after 

receiving complaints of unpaid wages. The 1,412gt 

vessel was detained in Hull in July 2018. He has 

been liaising with the Icelandic ITF inspector and 

maritime union to secure the payment of $42,000 

in owed wages for the non-Icelandic crew. 

‘The Icelandic crew were employed through a 

crewing company in the Faroe Islands,’ he said, ‘and 

despite that employer going bankrupt, they do not 

have the same facility to get their unpaid wages.’

Mr Keenan has also been involved with the 

Togo-flagged Aressa, detained in the port of 

Goole after an inspection revealed 23 deficiencies, 

including an invalid minimum safe manning 

document, a missing declaration of Maritime 

Labour Convention (MLC) compliance, missing 

procedure for complaints under MLC, and 

deficient seafarer employment agreements. 

There were numerous breaches of the MLC, noted 

the inspector: insufficient information in the SEAs, 

no overtime payments, an AB on €600 plus €100 

per month bonus, when the guideline in the MLC 

is $1,028 per month. Two seafarers were on expired 

contracts, and two contracts with no length of tour of 

duty. He recovered a total of $18,400 in wages.  

A new 12-bedroom apartment block named 

after John Fay — a former trustee of the ITF 

Seafarers’ Trust — is the latest new 

accommodation for retired seafarers and 

veterans of global con�ict to open at Nautilus 

Mariners’ Park.

The building was handed over on 28 

February 2019, and residents started to move 

in on 4 March, but the formal opening 

ceremony will take place at the end of May.

The ITF Seafarers’ Trust provided a grant of 

£600,000 towards the cost to the Nautilus 

Welfare Fund charity, which runs the Mariners’ 

Park complex in Wallasey. John Fay’s name 

was suggested because of his commitment to 

the welfare of mariners.

The 12 independent living apartments — 11 

with two bedrooms and a one bedroom �at — 

mark the latest phase in the updating of 

properties at Mariners’ Park, ensuring modern, 

accessible homes for retired seafarers. All have a 

balcony or patio and an en-suite wet room.  

Mariners’ Park expands Nautilus increases 
pressure for CBAs 
on Scottish ferries
Nautilus has called for the Scottish 

government to establish a collective 

bargaining agreement for seafarers 

working on two freight ferries serving the 

Northern Isles. 

The Union’s national ferry organiser Micky 

Smyth moved a motion at the Scottish TUC 

annual conference seeking support for the 

long-running campaign to ensure crews of 

the Hellier and Hildasay are employed on the 

same terms and conditions as crews on the 

passenger vessels.

‘It is not right that workers should be paid 

less than others doing the same job,’ said 

Mr Smyth. ‘Transport Scotland used the 

feeble excuse that it could not introduce a 

policy that would prevent companies 

bidding to operate the lifeline ferry services 

from employing crews on dierent terms 

and conditions. 

‘Now the goalposts have moved, as the 

vessels have been purchased by the 

Scottish government and the ships will join 

the Caledonian Maritime Assets Ltd (CMAL) 

�eet,’ he pointed out. ‘This follows the 

earlier purchase of the three passenger 

vessels, which now brings the entire �eet 

of NorthLink Ferries under Scottish 

government ownership.’

Delegates backed the motion, which 

calls for the STUC general council to use ‘all 

available political avenues to ensure that 

the seafarers on the freight vessels are 

aorded the same protection and terms 

and conditions of employment as their 

seafaring colleagues on the passenger 

vessels’.

Islands minister Paul Wheelhouse said 

buying the two freight ships will save the 

government money in the long-term. ‘Our 

ferry services are iconic transport links that 

play a vital role for our island economies, so 

it’s important that we secure the two freight 

ferries for the future.’

Mr Smyth is continuing to press for talks 

with companies bidding for the next 

contract, including German �rm Förde 

Reederei Seetouristik, CalMac and current 

operator Serco NorthLink.  
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H E A LT H  & SA F E T Y

Left and below: the 
TT Club pointed 
out that a major 
containership fire 
at sea occurs on 
average every 60 
days

Capsize of FoC 
ship at berth 
in Iranian port

Two seafarers lost their lives and the chief engineer suffered 

burns in a fire onboard an un-named 494 gt oil tanker loaded 

with 10,000 tonnes of bunker fuel, C oil and heavy oil off 

the southern coast of South Korea. The ill-fated seafarers, 

aged 68 and 79, were found deceased in the ship’s pilothouse, 

while the tanker’s chief engineer suffered burns and was 

transported to a hospital for treatment. 

The vessel was crewed by six seafarers, four of whom 

managed to escape the ship shortly after the fire started in 

the early morning. 

At the time of the incident, the vessel was some 5km off 

Odong Island, South Jeolla Province. 

The fire did not spread on the ship and was contained 

within hours.  

The 4,400dwt Comoros-�agged general 

cargo vessel SL Star, loaded with 153 

containers, capsized on 19 March this year 

while berthed in Shahid Rajaei Port in 

Bandar Abbas, Iran. 

All 14 crew members, mostly Indian 

nationals, were rescued from the 

2007-built ship operated by UAE-based 

Sea Link Shipping. Three were then 

transported to a local hospital, where one 

was treated for a serious foot injury. 

Iran’s Ports and Maritime Organisation 

indicated that ‘a lack of coordination 

between the ship’s o�cer and the 

contractor charged with unloading the 

vessel’ is the likely cause of the capsizing. 

The PMO reported that an investigation 

into the exact cause of the incident has 

been launched. Meanwhile, container 

removal operations and preparations to 

deal with possible pollution had been 

undertaken.  

A marine insurance �rm has raised 

renewed concerns over the way in which 

containership safety is being jeopardised 

by the failure to declare dangerous goods.

The TT Club said cases such as the recent 

loss of the con-ro vessel Grande America 

following a �re on the Bay of Biscay, the 

blazes onboard the containership Yantian 

Express and Maersk Honan, and the 

explosion onboard MSC Flaminia in 2012 

‘are merely the tip of a failing safety 

iceberg’.

Insurer warns of ‘failing’ 
boxship safety systems

Two seafarers die in South Korea tanker �re

The Club pointed out that a major 

containership �re at sea occurs on average 

every 60 days, and that there have been 

four major cargo-related �re incidents in 

2019. Records show that two-thirds of 

cargo damage incidents are the result of 

poor practice in the overall packing 

process, with claims linked to problems 

with cargo identi�cation, declaration, 

documentation and e�ective data transfer 

costing more than US$500m a year. 

Risk management director Peregrine 

Storrs-Fox said more needs to be done to 

ensure the correct declaration and 

handling of dangerous goods, with 

evidence suggesting that around one in 

�ve of DG loads are poorly packed or 

incorrectly identi�ed. This translates into 

1.3m potentially unstable DG containers 

travelling around the world each year, he 

added.  
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Nautilus has supported a call from 

the UK Marine Accident Investigation 

Branch (MAIB) for urgent action to stop 

lorry drivers remaining in their cabs 

onboard ferries.

The call comes after evidence 

uncovered by the MAIB during an 

investigation into an incident in 

which nine lorries toppled over when 

the P&O ferry European Causeway 

encountered heavy weather during a 

crossing between Larne and Cairnryan 

in December.

The MAIB said it had found that at 

least six drivers had remained in their 

cabs and four were found in the vehicles 

that had toppled over. One was trapped 

in his vehicle and had to be rescued by 

the emergency services when the ferry 

arrived in Cairnryan.

The MAIB said its investigation had 

found that ‘the problem of lorry drivers 

remaining in their vehicle cabs on the 

ro-ro deck while ferries are on passage is 

not unique to this route or to P&O’.

The safety bulletin points out 

that ro-ro decks are ‘a hazardous 

and potentially life-threatening 

environment’ and that drivers who 

remain in their cabs ‘pose a danger to 

themselves, and can cause a delay to the 

emergency response, particularly in the 

event of a fire’.

The MAIB said it wanted ferry 

companies to collaborate on a ‘cohesive 

and cooperative approach to resolve 

this urgent safety issue,’ and it has also 

urged the Road Haulage Association to 

encourage its members to take ‘robust 

action’ to eliminate the problem.

Nautilus national ferry organiser 

Micky Smyth commented: ‘This has 

been a very long-standing problem 

across the entire sector and it needs to 

be eradicated. 

‘With work pressures, time 

constraints and current crewing levels, 

there is only so much that crews can do 

to enforce the rules and the authorities 

need to take appropriate action against 

lorry drivers who flout them,’ he added. 

‘The MAIB recommendations are 

welcome, and we hope that they result 

in effective measures.’  

Nautilus backs 
MAIB warning  
to truck drivers

P&I concerns 
over crew 
malaria risk 
A P&I club has called for crew members 

to ensure that they take proper 

precautions against the risk of malaria 

following two recent fatalities and two 

cases of serious illness su�ered by 

seafarers a�ected by the disease.

UK Club crew health programme 

director Sophia Bullard said the cases 

had occurred despite the crew members 

taking malaria medication. ‘It was later 

found that the crew members either did 

not have the correct medication for the 

countries they were travelling to, or they 

were unsure about the correct dose they 

should be taking,’ she reported.

Malaria prevention, detection and 

treatment at sea is vital, she stressed: ‘If 

malaria is diagnosed and treated early, 

it is usually completely curable. 

However, if left untreated, it may lead to 

complications and, potentially, death. 

The severity of the complications of 

malaria mean it is imperative for vessels 

travelling within, or close to, the 

endemic regions to carry prophylaxis 

(preventive treatment).’  

Svitzer in long 
hours protest 
Members at towing company Svitzer 

Euromed took part in industrial action in 

the Netherlands for the third time in April, 

after Svitzer management let expire an 

ultimatum on working hours from 

Nautilus International and FNV Havens.

Tug crew worked reduced hours and 

did not sail until midnight from the ports 

of Amsterdam and Rotterdam, after the 

ultimatum expired on Friday 5 April.

Tug crews want Svitzer to pay for hours 

worked – 49 per week – which the crew 

had agreed to in 2014 as a stop-gap 

measure to help Svitzer out of a �nancial 

slump. The strikers are supported in their 

demands by the European Transport 

workers Federation (ETF) and Belgian 

Transport union ABVV BTB.  

Image: Crown 
copyright, 2019
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I N T E R NAT IONA L

U N I T E D  K I N G D O M  &  I N D I A  

Failures at UK-approved training �rm 
put 500 o�cers’ certi�cation at risk
UK Certificates of Competency (CoC) for 500 

serving officers have been have been put in 

jeopardy following the discovery of failures 

at an India-based STCW short course provider 

approved by the UK Maritime & Coastguard 

Agency (MCA).

The MCA has published a list of the officers 

affected, in Marine Information Note 591. 

The individuals are officer-of-the-watch level 

and above – both deck and engine officers. 

The Agency will now assess the competency 

of individuals who have completed safety-

critical short courses against the criteria set 

out in the STCW Convention and Code on a 

case by case basis.

The discovery of failures at an MCA-

approved training provider comes at a 

worrying time when the certification 

system may have to undergo EMSA audits 

as a ‘third country’ labour supplier, Nautilus 

International general secretary Mark 

Dickinson said.

‘Nautilus has campaigned strongly on 

the dangers posed by the casual issue of 

certificates of equivalent competency by the 

MCA,’ he pointed out. ‘This disclosure serves 

to reinforce the validity of our concerns about 

the problems that can arise from the UK’s 

approach to certification.’

MCA director of maritime safety & 

standards Katy Ware said: ‘As a flag state, 

the MCA takes its role very seriously. We 

appreciate this may cause some people 

anxiety, which is why we’re contacting them 

as soon as possible.’

Affected officers should have received an 

email and a written letter from MCA by the 

time the Telegraph went to press, asking them 

to retake the tests. They have up to 12 months 

to complete the online assessment provided 

by Cranfield University. The system uses 

advanced facial recognition and a number of 

security features to validate seafarers.

Officers are urged to undertake the training 

while on shore leave. Assessment cannot be 

made during active watchkeeping duties or 

during regulated rest periods.

There will be no cost to seafarers for taking 

the online assessment.

Seafarers who pass the assessment will be 

issued with a new document to confirm the 

validity of their CoC.

It is unclear what will happen to seafarers 

who do not pass the assessment, and there are 

concerns over potential substandard training 

on safety-critical skills.

The MCA has confirmed that officers will be 

allowed to serve onboard until they can retake 

the tests. 

A Nautilus Welfare Fund caseworker who helped 

generate £1.5m in bene�ts for retired UK 

seafarers during her service has herself now 

‘swallowed the anchor’.

In her six years as a caseworker for the Nautilus 

Mariners’ Park Estate and the Merseyside area, 

Cathy Wilson supported over 1,200 ex-seafarers 

and their dependants, and generated over £1.5m 

in bene�ts and grants. 

Nautilus welfare services manager Mick 

Howarth praised her contribution as a remarkable 

achievement. ‘Cathy’s work was instrumental in 

demonstrating the value of the caseworker 

approach, promoting the service across 

Merseyside and visiting mariners in their own 

home to provide them with support,’ he said. 

‘The success of her work led directly to the 

expansion of the service, and the charity now also 

has caseworkers available in Hull, Portsmouth 

and Glasgow. Our very best wishes to Cathy and a 

huge “thank you” for all you have achieved to 

improve the lives of retired mariners.’

Nautilus Welfare Fund caseworkers visit retired 

UK seafarers in their homes and provide advice and 

guidance on bene�t entitlements, additional 

�nancial support and other lifestyle services which 

may enable them to stay in their homes for longer.

‘Every year in the UK, millions of pounds of 

welfare bene�ts go unclaimed,’ said Mr Howarth. 

‘Our caseworkers can ensure that retired seafarers 

and their dependants are accessing all the state 

bene�ts they are entitled to. They can also provide 

advice on other sources of �nancial hel,p as well 

as guidance on staying �t and healthy in 

retirement.’

In 2017, the caseworker service assisted more 

than 424 retired mariners and their dependants 

and secured a record amount of £955,000 in 

bene�ts and grants for them. 

E N G L A N D

NAUTILUS WELFARE FUND THANKS RETIRING SUPPORT WORKER 
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The French maritime pilots federation (FFPM) 

national conference was held this spring 

with sessions in Sète and Montpellier –  and 

members resolved to continue their campaign 

to attract more pilots into the sector, maintain 

French professional maritime pilot training 

and to increase the number of qualified women 

officers applying to be maritime pilot officers. 

Only two female pilots – out of a total of 333 – 

work in France’s national and overseas ports. 

FFPM president Jean-Philippe Casanova said 

this very small proportion was even out of kilter 

with the modest 10% proportion of women 

cadets annually graduating from ENSM, the 

French national officers’ training academy, 

many of whom are already officers. 

Catherine Cornu, the president of France’s 

largest pilot station, Seine, said the profession 

is seeking recruits, but very few women 

choose to take the competitive examination 

leading to a job in maritime piloting – even 

though the profession offers good pay based 

on rank. ‘Young women in training should be 

encouraged to think about piloting at school to 

be ready later to take the examination and be 

aware of what is necessary to be selected,’ she 

stressed. 

Applicants must have at least 72 months’ 

experience at sea and be 35 years old or more, 

although exceptions can be made with regard 

to age.

Ms Cornu is the only female pilot operating 

in mainland France. One female colleague 

works in a French Caribbean port.  

In brief
Russian master held: The 

master of the 9,670 dwt Russian 

�agged freighter Seagrand, which 

crashed into the 7,400m 

Gwangan viaduct after leaving 

the port of Busan, had an alcohol 

level well above the authorised 

limit. The 1986-built ship carrying 

steel coils en route to Vladivostok 

caused a 5m breach to the bridge. 

NZ detains bulk carrier: 
Following information from the 

ITF that the crew of Panama-

�agged agricultural commodities 

bulk carrier Daiwan Justice had 

not been paid for four months, 

Maritime NZ impounded the 

2016-built ship for 24 hours under 

MLC 2006 in Christchurch. The 

ship’s master admitted the wages 

had not been paid. The detention 

was lifted after the ship’s 

operator, Taiwan-based Wisdom 

Marine International Limited, 

paid the crews’ wages. 

Tanker crew missing: One 

crew member of the Chuan Wei 5 

chemical tanker, which su�ered 

an onboard explosion while on 

the Yangtze River on 15 March, 

still remains missing. The Sinopec-

operated vessel was anchoring 

near Yizheng, Jiangsu province. 

The Nanjing Maritime Safety 

Administration deployed two 

�re�ghting vessels, three tugs, 

and two oil spill response vessels 

to the scene and put out the �re 

within hours. The search for the 

man continues, and investigations 

into the cause of the incident have 

started.

Croatia yard strike: 
Workers at Uljanik, Croatia’s 

largest shipyard have again taken 

industrial action in their latest bid 

to stave o� bankruptcy and seek 

government help to push through 

restructuring the yard and obtain 

seven months of unpaid salaries. 

F R A N C E

French maritime pilots pledge 
to boost female representation

I N T E R N AT I O N A L

HALF OF MARITIME EMPLOYEES 
‘ACTIVELY SEEKING A NEW JOB’
Job insecurity is increasing among workers in 

the shore-based maritime sector, according to a 

new survey.

Research carried out by the agency Halcyon 

Recruitment shows that almost two-thirds of 

shore-based maritime sta� are concerned over job 

security, and more than one in two are looking for 

a new post.

The survey of 2,800 sta� showed that the 

proportion with worries about job security had 

risen from 56% to 62% over the past year, and 

those actively seeking a new job had increased 

from 28% to 54%. 

A further 41% are not looking but are open to 

o�ers.

‘It is unsurprising to see job security causing 

concern to employees,’ said Halcyon chief 

executive Heidi Heseltine. 

‘Volatile market conditions continue. 

Companies which are in a strong position 

�nancially are often investing by way of mergers 

and acquisitions. This is happening across all 

sectors – tanker, gas, dry, o�shore, technology, 

�nance, broking – and with some very big players.’

The survey also showed that 70% of shore-

based sta� feel their employer could do more to 

achieve a diverse and inclusive workforce and 25% 

believe they have been discriminated against at 

work because of their gender, race, nationality, 

age or education.  
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U N I T E D  S TAT E S  

US UNION WINS LENGTHY SHORE LEAVE BATTLE

N E T H E R L A N D S  &  W O R L D W I D E

Noise-reduction scheme to ease the 
ears of port workers and neighbours

The US Masters, Mates & Pilots (MM&P) union 

has welcomed the end of a 10-year battle to 

secure seafarers’ rights to go ashore when their 

ships visit ports and terminals in the country.

The US Coast Guard has published a final 

rule requiring facility owners and operators 

to ensure free access between ship and shore 

to seafarers, pilots and representatives of crew 

welfare agencies and trade unions.

The rule — which implements a 

congressional mandate — will ensure that 

no port or terminal owner or operator 

covered by the Maritime Transportation 

Security Act can prevent or make it 

impractical for seafarers or other specified 

individuals to transit their facility.

Over the next year, they will be required 

I N T E R NAT IONA L

A new quality mark aims to o�er ports the opportunity to 

reward quieter shipping. 

NEPTUNES aims to reduce shipping noise at 11 global ports 

including Rotterdam, Amsterdam, Turku, Hamburg, 

Vancouver, Gothenburg, Cork, New South Wales, Koper, 

Stockholm and Copenhagen-Malmö.

The IAPH Environmental Ship Index for sustainable shipping 

has also expressed an interest in the quality mark. 

NEPTUNES stands for Noise Exploration Program To 

Understand Noise Emitted by Seagoing Ships. 

The ports group have created recommendations for 

measures, classi�cation and reduction of noise emissions by 

vessels when berthed in ports. 

‘The Port of Rotterdam Authority is delighted with this new 

approach. Until now, sea-going vessels only need to adhere to 

noise standards in the area of working conditions. But 

residents in the vicinity of berths are also confronted with 

noise pollution,’ said Ronald Paul, the port’s chief operating 

o�cer.

The basis for the quality mark is a measurement protocol 

formulated by NEPTUNES. The uniform measurement of 

shipping noise enables various types of vessels to be classi�ed 

from 0 to 100 points. This concerns both the typical low-

frequency noise and total noise levels. 

Port authorities and other organisations can use this index 

to reward quieter vessels.  

to implement a system for providing ‘timely’ 

access that enables seafarers to transit to and 

from a vessel moored at the facility and the 

facility gate at no charge.

The MM&P said the measure will have 

a positive impact on seafarers’ working 

conditions. MM&P vice-president George 

Quick, who led the campaign, commented: 

‘We finally have the seafarer terminal access 

legislation implemented in a rule by the USCG 

after years of work.

‘We are very pleased that the USCG’s final 

rule comprehensively addresses the serious 

terminal access problems that have made 

life difficult for seafarers for far too long,’ he 

added. ‘Let us hope we see it implemented 

widely and effectively enforced.’  George Quick of MM&P

Launching the NEPTUNES quality mark, L-R: Frank Wolkenfelt (Port of Rotterdam), Bostjan Pavlin (Port of 
Koper), Carsten Zerbs (Muller BBM), Re�e Gunnewijk (Port of Rotterdam), Ton van Breemen (Port of 
Amsterdam), Franka Cepak (Port of Koper), Joop Smits (Port of Rotterdam), Patrick Harteveld (Port of 
Rotterdam), Henk Wolfert (DGMR), Edvard Molitor (Port of Gothenburg), Markku Alähame (Port of Turku), 
Linda Hastedt (Hamburg Port Authority), Nicholas Bourke (Port of Cork), Petra König (Port of Copenhagen 
Malmo), Rob Witte (DGMR).

LNG tanker in 
Rotterdam harbour  

Image: Kees Torn
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The master of a Panama-flagged bulk carrier 

has been fined NZ$6,000 (€3,591) after he 

was found guilty of allowing unsafe working 

practices onboard his ship.

A court in Timaru heard that Captain Jianxi 

Chen, master of the 31,657dwt Spinnaker SW, 

had permitted crew to load a cargo of logs 

onto the vessel without the use of personal 

protective equipment or systems to prevent 

falls from height.

The prosecution was brought after the 

master ignored conditions imposed by port 

state control officials requiring the operations 

to be carried out in accordance with the 

vessel’s safety management system.

Maritime NZ acting regional compliance 

manager Domonic Venz said the authority 

was pleased with the court ruling. ‘Our role 

is to ensure that all maritime activities are 

carried out safely,’ he added.  

French o�cers’ unions have accepted a ‘one-year 

transitional compromise’ with CMA CGM 

management to move four UK-registered box 

ships to the French international register (RIF) 

ahead of Brexit, although the move is not in 

compliance with French collective agreements. 

CMA CGM has re-�agged from the red ensign to 

RIF for the 2,140teu 2015-built CMA CGM Saint-

Laurent, CGM Cayenne and CMA CGM Marseille, 

which sail between northern Europe and French 

Guyana, and the 8,500teu 2010-built CMA CGM 

Titus, which sails on the Asia and West Africa route. 

The Marseilles-based operator, which has 44 

ships under the red ensign, has decided to re-�ag 

them to European registers to continue to bene�t 

from the �scal advantages of EU-approved tonnage 

tax regimes. Malta has been chosen for most ships. 

CMA CGM’s transfer of four of its 28 UK �ag 

vessels was e�ected under an agreement between 

management and French o�cers’ unions. Simon-

Clovis Hyvernat of the FOMM-CGT o�cers’ union 

said that, faced with the imminence of Brexit and 

management’s decision to rapidly transfer the 

ships to the French �ag despite the clearly 

inadequate number of French o�cers, the unions 

accepted a one-year transitional compromise in 

accordance with the collective agreement. 

This authorises only two French o�cer 

volunteers onboard, including at least a master or 

chief engineer for the �rst six months, then three 

French o�cers for the following six months. 

The French maritime authority has given its go-

ahead for the transition period as the four vessels 

cannot operate with a French master. The four ships 

will also operate with two cadets on each vessel. 

As soon as possible and at least by the end of 

the one-year transitional period, each ship will 

have a minimum of four French o�cers, the 

group’s standard under the December 2017 CBA. 

At the same time the agreement undertakes to 

hire at least 40 French o�cers within a year. 

CMA CGM currently employs 292 French o�cers. 

Unions and management will meet monthly to 

ensure the correct application of the agreement. 

In brief
DFDS names ferry: DFDS 

held the naming ceremony for 

Ephesus Seaways, its newest and 

largest ferry to date, in Istanbul, 

Turkey. The Turkish-�agged ro-ro 

with capacity for 6,700 lane metres 

was delivered to DFDS from China 

in January. The �rst of six mega 

freight ferries is DFDS’s largest 

freight ferry to service routes 

between Turkey and EU countries. 

MSC adds Liverpool call: 
MSC has introduced a new direct 

Liverpool to Marseille-Fos call with 

its Canada Express 2 service from 

European and Turkish 

Mediterranean ports to eastern 

Canada. The four-weekly service 

operates eight 4,800-5,000teu 

boxships from Izmir and three other 

Turkish ports, and then Genoa, Fos, 

Barcelona, Valencia, Sines, 

Liverpool and Montreal. 

Tallink sees Baltic boost: 
Estonian operator Tallink Grupp in 

2018 transported its highest ever 

passenger and cargo volumes but 

saw a decrease in its revenue and 

pro�t, largely related to fuel costs. 

Passenger loads on its 14 owned 

vessels serving seven routes in the 

northern Baltic Sea under the 

brands of Tallink and Silja Line 

increased slightly to 9.8m in a year.  

Coastal degradation: A 

World Bank Report on the Cost of 

Coastal Zone Degradation in West 

Africa shows that in 2017, 

environmental damage in Benin, 

Côte d’Ivoire, Senegal and Togo 

cost $3.8bn or 5.3% of their 

combined GDP. Degradation of the 

coasts  through �ooding and 

erosion causes over 13,000 deaths 

a year, primarily due to air and 

water pollution, and destroys 

livelihoods. The four countries’ 

coastline hosts about one third of 

the region’s population and 

generates 56% of its GDP.

N E W  Z E A L A N D

MASTER FINED FOR UNSAFE CONDITIONS

E U R O P E

French unions accept CMA 
CGM Brexit boxship bodge
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S O U T H E A S T  A S I A  

Brunei gay stoning laws condemned

N E W  Z E A L A N D

HIGH COURT RESOLVES NEW ZEALAND PILOT WRANGLE

Nautilus has added its voice to the global 

condemnation of new laws in the Kingdom 

of Brunei that punish homosexual sex with 

death by stoning.

A new penal code has been introduced in 

the Kingdom that targets LGBT+ people with 

the death penalty. It is the latest phase of brutal 

new laws introduced since 2014 that include 

severe punishments for adultery and theft.

Nautilus International organiser Danny 

McGowan said: ‘Nautilus was proud to support 

the motion at ITF Congress in 2018 defending 

the rights of LGBT+ maritime professionals 

and other transport workers.

I N T E R NAT IONA L

New Zealand maritime unions have 

welcomed a High Court ruling 

which clari	es the levels of training 

and experience required to train as 

marine pilots in the country.

The NZ Maritime Pilots 

Association (MPA) and the NZ 

Merchant Service Guild (MSG) 

sought the declaratory judgment 

after the regulatory authority 

Maritime NZ indicated that an 

experienced mariner could enter a 

pilot training programme without 

having to hold a master’s certi	cate.

The MPA and the MSG were 

concerned that the maritime rules 

were open to interpretation on 

whether a master’s ticket was a 

necessary pre-requisite for pilotage 

training, regardless of experience 

and competency.

Maritime NZ chief executive 

Keith Manch said the High Court 

had interpreted the rule to mean 

generally that those wanting to 

train as pilots in New Zealand must 

hold a master’s certi	cate or the 

equivalent. However, Navy o�cers 

and pilots trained overseas – 

including those who don’t hold 

master tickets but have undertaken 

ab initio (from the beginning) 

training – have a pathway to 

become pilots in New Zealand.

‘This decision clari	es the 

requirements of the current 

Maritime Rules regarding education, 

skills and experience for pilots in 

New Zealand,’ he added. ‘To some 

extent, it broadens the pool of 

people available to become pilots – 

subject to appropriate training and 

competency checks.’

MSG general secretary Helen 

McAra commented: ‘This is a great 

decision, giving certainty for the 

future of pilotage in New Zealand. 

‘The fact that NZ does not have 

any approved ab initio pilot training 

programme in place meant the 

interpretation of “equivalent” was 

premature and unrealistic. 

Examples from Western Australia, 

or of Mississippi River pilots who 

have never been to sea, were 

unreliable in that context. We are 

relieved that the High Court has 

upheld that view very clearly.’  

‘It is worrying to see that international 

developments such as this are taking place 

when so much progress has been made in 

recent years for LGBT+ diversity and inclusion. 

In a global industry such as ours, seafarers 

may very easily fi nd themselves vulnerable to 

discrimination or even the death penalty in 

some of their ports of call.’

Mr McGowan said the Union would 

continue to attend Pride in London (see letters, 

page 7) and to develop its work for LGBT+ 

members – and all groups vulnerable to 

discrimination. ‘It is important for everyone 

to know about our Nautilus 24/7 emergency 

service, which is available for all members to 

contact should they be faced with an issue 

that requires immediate assistance,’ he added.

Stephen Cotton, chair of the Council 

of Global Unions (CGU) and ITF general 

secretary, called on the government of Brunei 

to stop the implementation of this cruel and 

inhuman new law.

‘Moreover, it is time for Brunei to go further 

and end all laws criminalising LGBT+ people 

and show that it is a country that upholds 

human rights and celebrates diversity, rather 

than outlaw it,’ he said.

‘Everybody, whatever their sexuality or 

gender or race, has the right to be who they 

are free of fear and persecution; this is basic 

human rights. The trade union movement 

has a proud history of standing up for the 

most persecuted communities, and we will 

continue to do this for as long as we have to.’

Sharan Burrow, ITUC general secretary and 

secretary of the CGU, said: ‘There must be no 

place in the modern word for medieval laws 

like these’.  

of Global Unions (CGU) and ITF general 

secretary, called on the government of Brunei 

to stop the implementation of this cruel and 

inhuman new law.

and end all laws criminalising LGBT+ people 

and show that it is a country that upholds 

human rights and celebrates diversity, rather 

than outlaw it,’ he said.

Nautilus members at 
Pride in London 2018

Keith Manch of Maritime NZ
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Nautilus members have been reminded of 

UK seafarer entitlements under the National 

Minimum Wage (NMW) when working in UK 

waters, in the light of a new study highlighting 

poor pay rates for younger workers.

The Scottish Trades Union Congress (STUC) 

youth committee’s Wage Rage report reveals 

that more than half young workers surveyed 

received lower wages than co-workers for the 

same job. The committee surveyed staff in care 

homes, the retail industry, postal services, local 

authorities, restaurant and fast food outlets, call 

centres and cinemas, and found more than half 

of employers limited wages for young workers 

to the minimum legal amount. 

These experiences were highlighted at 

the STUC’s recent 122nd annual congress. 

NMW laws allow workers to be paid less based 

on their age, even if their job, skills, and 

experience match those of colleagues, the 

conference heard. Young workers in Scotland 

frequently contact the Scottish unions’ 

Better Than Zero campaign to express their 

anger about discriminatory pay, and are 

increasingly unwilling to accept it.

Nautilus national ferry organiser Micky 

Smyth said: ‘Seafarers who have the 

protection of Nautilus under our collective 

bargaining agreements are paid the same 

salaries regardless of age.’  

The International Transport Workers’ Federation 

(ITF) has expressed concern about a Liberian-

registered bulk carrier that was detained in an 

Australian port after its crew complained of 

insu�cient food and bullying onboard.

The 55,709dwt Anna Elisabeth, owned by 

German shipping company Johann MK 

Blumenthal, was held for three days in Port 

Kembla by the Australian Maritime Safety 

Authority following complaints �led by the ITF.

An inspection found that the ship was not 

crewed in accordance with its minimum safe 

manning document, the crew had no access to 

shore leave, and the crane used to lower the 

ship’s rescue boat was not fully-operational.

AMSA also con�rmed there was insu�cient 

food onboard to feed 17 seafarers during a 

planned 14-day voyage from Port Kembla to 

Singapore. 

ITF inspector Dean Summers said there were 

concerns about the �nancial pressures a�ecting 

the German owners of the vessel, Johann MK 

Blumenthal. ‘In recent weeks, ITF inspectors in 

Europe have uncovered other cases of food 

shortages on Blumenthal vessels. So right now, 

Blumenthal is a priority for the ITF, and we will 

continue to inspect their vessels in ports around 

the world to ensure that more than 700 seafarers 

across their �eet aren’t subjected to these 

exploitative practices,’ he added.  

In brief
Tanker runs aground: The 

1,000dwt Agios Georgios I clean 

tanker ran aground near the Port 

of Gavrio, Andros island after it 

struck rocks that knocked a hole in 

the ship’s hull. The 1986-built 

Greek-owned ship was transporting 

1,000cu m of petrol and diesel oil 

from Andros to Skyros. No injuries 

were reported among the eight 

crew and two passengers. 

Waste water �nes: The 

Ghana Maritime Authority has 

imposed �nes of $40,000 in a 

number of cases of pollution from 

discharged waste waters in 

Ghanaian territorial waters. All 

such discharges involve IMO-

approved sewage treatment 

systems that under MARPOL 

Annex IV Regulation 11.1.2 are 

required to discharge e¡uent with 

no visible �oating solids, without 

causing discolouration of the 

surrounding water. 

Greek ag loses 52 ships: 
Liberia, the Marshall Islands and 

Malta have picked up numerous 

Greek owned vessels this year, 

with 52 Greek-�agged ships 

leaving that register. The Greek 

register now comprises 671 ships 

totalling 68.26m dwt. Only 17% of 

these units were registered in 

Greece, a 20.1% loss of the Greek 

owned �eet’s total deadweight.   

Singapore drones: Airbus 

and Wilhelmsen Ships Services and 

have trialled shore-to-ship drone 

parcel delivery in Singapore to 

deliver a variety of small, time-

critical maritime essentials to 

working vessels at anchorage. The 

maiden delivery �ight carried 1.5kg 

of 3D printed consumables to Swire 

Paci�c’s o�shore anchor handling 

tug supply vessel M/V Paci�c 

Centurion, 1.5km from the 

shoreline of Singapore’s Marina 

South Pier. 

U N I T E D  K I N G D O M

Wage Rage report reveals 
�ght against low pay 

A U S T R A L I A

ITF RAISES RED FLAG OVER CREW 
TREATMENT ON GERMAN BULKER
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N
autilus International is urging 

members to exercise extreme 

caution in dealings with the 

Marshall Islands flagged M/Y 

Luna, a luxury superyacht caught up in a 

bitter divorce dispute between a Russian 

oligarch and his ex-wife.

The M/Y Luna has been moored in Port 

Rashid, Dubai since October 2018, following 

an increasingly rancorous clash between oil 

and gas billionaire Farkhan Akhmedov and 

his estranged wife Tatiana Akhmedova.

In December 2016, the English High Court 

ordered Mr Akhmedov to pay his estranged 

wife £453m in a divorce settlement that 

included the transfer of cash and property 

comprising a modern art collection, 

helicopter, private jet and M/Y Luna.

The helicopter was seized and sold in 

December 2018, according to lawyers for Ms 

Akhmedova.

The English court further granted a world-

wide Freezing Order and made a Financial 

Remedy Order ordering Mr Akhmedov to pay 

a lump sum of £350,000,000, transfer the 

property and pay his ex-wife’s legal costs.

Nautilus advises caution 
over oligarch yacht dispute

SU PE RYAC H T S

The vessel is also subject to an order of the 

Dubai court arresting it, and an injunction 

order from the Marshall Islands Court 

preventing it from being moved.

The Freezing Order was upheld by Justice 

Gwynneth Knowles on 26 March 2019 and 

the vessel ordered to be held in Dubai until 

further notice. The defendants were ordered 

to pay port fees, insurance, and other 

operating costs, including crew costs.

Nautilus members are advised not to 

participate in the removal of the vessel 

from Dubai international waters. ‘Acting in 

contravention of those orders may put crew 

at risk,’ cautioned Rob Ripley of Nautilus 

legal advisers Bridge McFarland. The Union 

estimates up to 30 crew could remain onboard. 

‘It is disappointing that yet again, the crew 

onboard M/Y Luna are being drawn into 

a divorce dispute,’ Nautilus international 

organiser Danny McGowan said.

‘Seafarers working onboard superyachts 

are maritime professionals, and do not 

deserve to potentially face pressure to move 

a yacht in contravention of high court orders.’

Despite repeated offers from Nautilus to 

the yacht management company, providing 

the opportunity to work with the Union in 

such instances, these offers have not yet 

been taken up.

‘Maritime professionals working in 

the superyacht industry should become 

members of Nautilus International at the 

earliest opportunity,' stressed Mr McGowan, 

‘as they never know when they might 

become embroiled in such an unusual – 

and high profile – case that requires the 

assistance of the only trade union and 

professional association working globally in 

the industry.’

Nautilus previously helped members 

serving aboard the M/Y Luna who, in a 

flagrant violation of their rights, had their 

passports seized by local authorities in Dubai 

– purportedly to prevent the superyacht 

from leaving the Emirate. Nautilus worked 

with the Marshall Islands flag state to 

support members, and a court judgment 

ordered the return of the passports.

M/Y Luna was built in 2010 by German 

shipyard Lloyd Werft for Chelsea football 

club owner and Russian magnate Roman 

Abramovich. The 115m vessel has a helipad, 

60 ft swimming pool, spa and deck Jacuzzi. It 

can host up to 18 guests in nine cabins and is 

capable of carrying up to 49 crew onboard.

Lawyers acting for Ms Akhmedova sought 

to enforce the Freezing Order after the 

vessel sailed into Dubai for dry-dock for 

maintenance.

In the original ruling, Mr Justice Haddon-Cave 

said Mr Akhmedov had hatched a campaign 

to evade and frustrate the enforcement of the 

judgment debt against him.

Mr Akhmedov has taken numerous 

elaborate steps to conceal his wealth, 

including transferring title of the M/Y Luna 

between a number of shell companies based 

in Liechtenstein and Panama. The vessel 

is currently held in a trust called Straight 

Establishment, based in Liechtenstein.

‘In my judgment, it is clear that Straight is 

simply another “cipher” and alter ego [of Mr 

Akhmedov], and another attempt to evade 

enforcement,’ Justice Haddon-Cave said.  
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BE PREPARED
The shipping industry needs to take note of new research revealing 
an increase in the severity of ‘rogue’ waves, Nautilus warns

Vessels need 
to be designed, 
built and 
equipped to 
cope with 
increasingly 
extreme 
conditions
Images: NOAA

A
project carried out by 

scientists at the 

University of 

Southampton and the 

National Oceanography Centre 

(NOC) has concluded that abnormal 

waves appear to be occurring less 

often, but are becoming more 

extreme.

In the fi rst study of its kind, 

engineers and oceanographers 

examined long-term data from 15 

wave buoys along the west coast of 

the United States to assess trends in 

signifi cant wave heights and the 

frequency of rogue wave events 

over a period of more than 20 years.

Waves are classed as ‘rogue’ when 

they are over twice the height of the 

average sea state around them. 

From trough to peak, past 

observations have put some at over 

30m high and previous research 

has shown that global mean 

signifi cant wave heights have 

increased over the past three 

decades.

The research – which has been 

published in the journal Scientifi c 

Reports – notes that rogue waves 

present serious threats to the safety 

of shipping and seafarers, and that 

there have been incidents in which 

they have caused fatalities, cargo 

loss and vessel founderings.

The project examined wave data 

gathered by 15 buoys between 

Seattle in the north of the US 

western seaboard, to San Diego in 

the south, between 1994 and 2016.

According to the fi ndings, there 

are considerable variations in 

instances of rogue waves, 

depending on the area of sea and 

the time period focused on. On 

average, though, the team found 

that instances of rogue waves 

across the two-decades of data had 

fallen slightly, but that rogue wave 

size – relative to the background sea 

– had increased by around 1% year-

on-year.

The scientists showed rogue 

waves are more prevalent and of 

greater severity in the winter 

months and, intriguingly, are 

happening with increasing 

frequency within calmer 

background seas.

Lead researcher Alex Cattrell, 

from the University of 

Southampton, said: ‘The occurrence 

of rogue waves is diffi cult to 

predict, but simply understanding 

when and how these rare events 

occur is extremely important for 

mariners, both in terms of ship 

safety and economics.’ 

Research supervisor Professor 

Meric Srokosz, from NOC, added: 

‘Ports along the west coast of 

America handle almost half of the 

country’s container trade and, 

together with shipping connected 

to the Californian oil industry, 

there is a high volume of tanker, 

cargo, fi shing and passenger vessel 

activity in the region. Our research 

can help inform these industries 

and suggests that if data on rogue 

waves is to prove useful – 

geographical, seasonal and year-on-

year variations need to be taken 

into account, rather than just 

relying on a single value for an 

entire region, for all time.’

Nautilus professional and 

technical offi cer David Appleton 

commented: ‘This is valuable 

research and the results 

demonstrate the need for ship 

operators and regulators to ensure 

that vessels are designed, built and 

equipped to cope with increasingly 

extreme conditions. This is of 

particular importance in the 

context of the discussions at the 

IMO on the pressure to reduce ship 

power as part of the programme to 

improve the industry’s 

environmental record.’  
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Nautilus International works closely with the MCA and regulatory 
authorities in Europe and around the world, and this 
Service Record Book is recognised by the MCA 
as evidence of acceptable service.

Once your yacht service is veri� ced in our o�  ce in 
Antibes, the MCA accepts the Nautilus SRB as su�  cient 
proof of onboard and sea service.

Contact the membership departments either via 
email or telephone to receive your free SRB.

Email: recruitment@nautilusint.org or Call: +44 (0)151 639 8454

www.nautilusint.org

Commercial Yacht 

Service Record Book

(Power & Sail)

This Service Record Book remains the property
of Nautilus International.
If found please return to 

3 Bd. d’Aguillon, 06600 Antibes, France.

Nautilus International
1&2 The Shrubberies, George Lane, London E18 1BD

United Kingdom

Representing Maritime Professionals since 1857

follow us on… 

Yacht crew Join now!

www.irishseafarerstax.ie

Friday 7 June 2019 at the Business Design 
Centre, Islington, London N1 0QH

Find a new job 
and meet your Union 
at the Cruise Job Fair 
in London!
Major employers recruiting at the event include: 
Viking, Disney Cruise Line, Virgin Voyages, 
Princess Cruises, Cunard Line, Holland America 
Line and Costa Cruises.

Nautilus International will also have a stand, 
so please come and say hello. Union sta�  
will be available to meet with members and 
prospective members to answer questions 
and outline what Nautilus has to o� er.

To register for your free ticket to the Cruise Job 
Fair, go to: www.cruisejobfair.com/london 

creo




COM M U N I T Y

A
former naval auxiliary 

vessel is being converted 

in the Scottish port of 

Greenock into a �oating 

medical centre that will be used to deliver 

healthcare in remote and isolated areas 

around the world.

The 177gt SD Melton, which previously 

belonged to the services company Serco, 

is to join a �eet of vessels operated by 

the Edinburgh-based international 

development charity Vine Trust, and is 

expected to deliver more than 2m 

medical consultations in its new role.

Built in 1981 at Richard Dunston’s yard 

in Hessle, near Hull, SD Melton spent the 

majority of its working life in the Kyle of 

Lochalsh. Supporting trials at the British 

Underwater Test and Evaluation Centre, 

it undertook a range of passenger-

carrying and safety services.

The vessel was acquired by the Vine 

Trust at markedly less than the brokers’ 

assessments of its market value, and is 

being �tted out with medical 

consultation rooms, a full dental clinic, 

an operating room, a pharmacy, and an 

onboard laboratory. It will also 

accommodate a medical team, including 

short-term volunteers from the charity.

The Vine Trust – which delivers 

medical, health and care support 

services in Peru and Tanzania – 

anticipates that SD Melton’s re�t work 

will be completed and the vessel ready 

for deployment into overseas work over 

the course of the next 12 to 18 months.

The charity has three other ships: 

Amazon Hope 2 and Forth Hope, which 

are working in the Loreto region of Peru, 

and Jubilee Hope, which operates on 

Lake Victoria in Tanzania. The Vine Trust 

says that using medical ships is an 

innovative approach to strengthening 

health systems in isolated communities. 

‘Taking into account that many 

remote communities cannot travel to 

their nearest hospital, the ship will 

provide a safe and hygienic facility that 

can be accessed easily by patients 

throughout the year,’ it said.

Having been involved with the Vine 

Trust since 2001, Serco’s Maritime 

Services business in Scotland has 

provided secure berthing facilities and 

engineering support at its Great Harbour 

base in Greenock, plus volunteer crew 

for the long delivery voyages to 

Mombasa, Kenya and Iquitos, Peru.

Vine Trust chief executive Rev Willie 

McPherson said: ‘We are grateful for the 

vital support of Serco and for the 

opportunity that the acquisition of this 

vessel gives us going forward to change 

lives. Over the coming months, plans are 

being prepared and we look forward to 

beginning the conversion of the vessel 

during the course of 2019.’

Serco maritime services director Phil 

Ireland added: ‘We are delighted to 

transfer ownership of the former SD 

Melton to the Vine Trust in continuation 

of our long commitment to supporting a 

great charity whose vessels deliver 

invaluable medical care to remote 

communities. Some of our team have 

supported the Vine Trust since 2001 and 

we are now actively encouraging the 

next generation, from apprentices to 

quali�ed seafarers and shore side sta�, 

to volunteer.’  

For more information, visit:  

www.vinetrust.org

NEW VESSEL  
FOR VINE TRUST
Medical ship charity looks forward to expanding its healthcare  

services as Serco vessel begins refit in Scottish yard
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SD Melton, the 
former Serco 
vessel, which is 
being refitted as 
a medical ship for 
the Vine Trust

The ship is being �tted out 
with medical consultation 
rooms, a full dental clinic, an 
operating room, a pharmacy, 
and an onboard laboratory
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A
ttending this conference 

with my Human Rights at 

Sea (HRAS) trustee hat 

on, I found it full of 

unexpected opportunities. A �rst time to 

visit Malmö, and a �rst time to learn 

about the conference host World 

Maritime University and where it sits in 

relation to the International Maritime 

Organization. I also witnessed the 

launch of the First Geneva Declaration 

for Human Rights at Sea by HRAS 

researcher and intern Sayedeh Hadjar 

Hejizi, from Iran. 

Delegates came from all over the world 

– Cook Islands, Fiji, Canada, USA, Brazil, 

Indonesia, Singapore, India, West Africa, 

South Africa, Europe – to a conference 

that was sold out three weeks before it 

was held. The aim was to understand the 

position of women in the maritime 

industry currently and to determine the 

courses of action required to support the 

UN Sustainable Development Goal 5: 

Gender Equality. 

There were presentations from all 

aspects of the industry, including �shing, 

shore and sea-based, management, 

seafarers, ports and hydrographics. The 

message that came out loud and clear 

was that the industry could only bene�t 

from gender balance and equality. No 

one was looking for special treatment – 

just opportunities. 

I was struck by how the themes that 

Nautilus International has been grappling 

with for the past decades are still the ones 

raising their heads. Balance, education, 

mentoring, harassment, invisibility of the 

industry – it was all there. But what also 

came through was the �erce 

determination and drive of all present, 

ranging from those starting co-operatives 

for people working in �shing and their 

dependants to raise them from poverty to 

women who are government ministers or 

running massive ports and shipping 

companies. 

There were some striking statistics. 

Decades on from the �rst female ship’s 

o�cers, the proportion of women in the 

maritime industry remains at around 2%. 

Of those, 94% of those work in the cruise 

sector and only 6% work in cargo. 

Action is being taken to try and 

increase these numbers. Stena Line, for 

example, aims to have a workforce that is 

at least 30% female by 2022: strong, 

intelligent, ambitious women. There is a 

de�nite drive for action which is 

beginning to be translated into real 

movement in the industry. However, even 

in developed countries such as Sweden 

there is still a trend for women to take 

lower-wage jobs despite being better 

educated. 

There is a need to change attitudes, 

there is a need for balance, but what this 

wasn’t about was disempowering men. 

We need men to work with women and 

vice versa for the betterment and 

sustainable future of the maritime 

industry. A balanced workplace leads to 

more successful, more creative and more 

e�ective workforce, and therefore the 

ability of our industry to move forward in 

a productive and �exible way. To gain 

new blood will keep us alive.  

UNITED FOR PROGRESS
Nautilus Council member Captain JESSICA TYSON reports from 
the Empowering Women in the Maritime Community conference 
on 4-5 April 2019 in Malmö, Sweden, which she attended as  
a representative of the charity Human Rights at Sea

Maritime 
professionals 
from all over the 
world gathered 
in Malmo for the 
2019 Empowering 
Women in the 
Maritime Community 
conference
Image: Leo Erdfelt 

Pictured left is Sayedeh Hadjar 
Hejizi of the Human Rights 
at Sea charity, who spoke 
at the Empowering Women 
in the Maritime Community 
conference to announce 
the publication of the HRAS 
Geneva Declaration on Human 
Rights at Sea. In her talk, she 
highlighted not only the ‘first 
abandonment’ issues that 
many seafarers endure but also 
the ‘secondary abandonment’ 
issues that result from abuses 
of human rights at sea. 

‘This is a great first step and 
a testament to all the hard work 
to get to this point by HRAS and 

others,’ said Capt Jessica Tyson. ‘It’s about seafarers all 
over the world becoming “visible” and having their rights 
protected in the same way as shore workers.’

The HRAS Geneva Declaration on Human Rights at Sea 
is available at www.humanrightsatsea.org

E QUA L I T Y
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E
ight members of the 

Nautilus Young Maritime 

Professionals (YMP) Forum 

joined thousands of other 

transport workers across Europe in March 

this year to demand quality jobs in the 

transport sector and an end to unequal 

treatment and unfair competition.

The campaign was co-ordinated  

by the European Transport Workers’ 

Federation (ETF), of which Nautilus  

is a member union.

It was organised ahead of the 

European Parliament elections in May 

2019 – and it includes a Fair Transport 

manifesto that unions are lobbying their 

governments and MEPs to adopt. The 

manifesto calls for politicians to prevent 

European transport workers from being 

undercut on pay by workers from other 

countries, to tackle dangerously long 

working hours, and to end the use of 

short-term contracts. 

Nautilus international organiser Danny 

McGowan, who joined the Union’s 

delegation, explained: ‘In a globalised 

industry, it is essential that transport 

workers of all sectors work together to 

improve standards for everyone. The 

world of work has seen signi�cant 

change in recent years – and is likely to 

see further radical changes in the near 

future. Many workers feel that poor 

standards are the “norm”, and this must 

not continue. Solidarity with transport 

workers throughout the supply chain – 

and an understanding of the issues of the 

global workforce – will mean that 

together we can stop social dumping and 

achieve Fair Transport.’

Marching to take their message to 

Brussels and the European Parliament, 

the Nautilus members joined unions 

approaching from the west, while 

Swedish, Russian, Polish unions travelled 

from the north, and Italian, French and 

Spanish unions arrived from the south.  

The journeys were among more than 100 

events in 18 countries held from 22-27 

March 2019 by member unions 

mobilising in support of the ETF Fair 

Transport Europe campaign.

Coordinated convoys, rallies and 

international gatherings were organised 

by trade union members from the Arctic 

Circle to the Mediterranean Sea, and the 

action culminated with thousands of 

workers from 29 countries and 65 

di�erent transport sector unions 

travelling to Brussels for an enormous 

demonstration down the Boulevard Roi 

Albert II.

The Nautilus YMP members kicked o� 

their week of action by attending the 

Trades Union Congress (TUC) Young 

Workers Conference in London, where 

they presented a motion to the UK union 

federation in support of the Fair 

Transport Europe campaign.

After leaving London, the Nautilus 

members travelled by ferry to Rotterdam 

for a special meeting of the YMP Forum. 

The UK delegation were treated by their 

hosts to a visit to a Dutch maritime 

college, found common ground on youth 

issues across boundaries and gained 

useful insights into the Dutch inland 

waterways and dredging sectors.

After four days of meetings and travel 

with various adventures, the Nautilus 

crew converged on a good-natured 
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THE POWER OF 
PARTNERSHIP
Nautilus young maritime professionals experienced the full 
global and social nature of the Union’s cross-boundary work 
when they took part in the Fair Transport Europe campaign of 
action against exploitation and unfair job competition

The Nautilus 
International 
flag flies 
proudly at the 
Fair Transport 
Europe march in 
Brussels
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‘river of marchers’ in Brussels for the �nal 

day of demonstrations. Various speakers 

described the e�ects on jobs of ‘social 

dumping’ – the practice of employing 

cheaper labour than is usually available 

at their site of production or sale by using 

migrant workers or moving production to 

a low-wage country or area. 

Dangerous working conditions, 

unstable contacts, weaker healthcare 

and social security, and lower pay were 

the outcome of this practice, the 

demonstrators heard.

As part of the action week, sta� at 

the Nautilus Switzerland branch also 

held an awareness day exposing the 

exploitation of river cruise crews, which 

was well covered by national media. 

Nautilus is keen to work with 

companies in this booming sector to 

organise binding agreements on 

working conditions from 2020.

The revitalised Fair Transport initiative 

by the ETF follows a petition to the 

European Commission in 2016. This 

petition attracted hundreds of 

thousands of signatures calling for the 

Commission to put an end to the 

increase in abuses of workers’ rights, 

non-compliance with existing 

legislation, and the loopholes in the laws 

which apply to the transport industry.

While the ‘mobilisation phase’ of the 

Fair Transport campaign has now ended, 

a lot of sub-campaigns (such as those 

concentrating on Fair Shipping) will 

continue, focusing on smaller actions and 

high-level negotiations. 

Going forward, the ETF has asked 

member unions such as Nautilus to 

gather support for its Fair Transport 

manifesto from politicians at both 

national and EU levels. 

Nautilus head of strategy Debbie 

Cavaldoro commented: ‘The ETF’s Fair 

Transport campaign is an important part 

of Nautilus’s work in improving standards 

for all of our members. The Fair Shipping 

element of the campaign calls for 

“European standards in European 

waters” – a simple concept but one that 

will need coordinated actions, 

campaigning and collaborative working 

between unions to achieve. Driving up 

standards for all seafarers will reduce the 

unfair competition that plagues the 

global workforce, meaning that 

European seafarers can work without 

fear of being undercut.’  

This Young Workers’ Conference notes the 
Nautilus International motion to the 2018 
TUC Congress, highlighting the Fair Transport 
Europe campaign.

Conference commends the transport 
unions and the European Transport Workers’ 
Federation (ETF) for their work since that 
time, bringing to people’s attention the poor 
conditions that continue to plague workers 
in the transport industries – and in shipping 
in particular.

Young maritime professionals – and 
young transport workers throughout 
the transport industries – are 
disproportionately a�ected by low wages, 
poor conditions and precarious work, with 
many workers embarking on their careers 
believing that these issues are part of 
everyone’s working lives.

Conference therefore congratulates the 
ETF for coordinating a day of action on 27 
March 2019 and sends solidarity to Nautilus 

International members making their way 
directly from this conference to Brussels. 
They will be joined by members of transport 
unions travelling across the continent this 
week to highlight the common issues faced 
by transport workers in Europe.

Their demands for e�ective action 
to eradicate exploitation and for the 
safeguarding of decent jobs and quality 
training are supported by this TUC Young 
Workers’ Conference. 

Full text of the Nautilus International motion 
to the TUC Young Workers’ Conference 2019

Above: Nautilus 
young maritime 
professionals 
joining campaigners 
on the streets and 
on stage

Below: a warm 
welcome for the 
UK delegation 
from the Nautilus 
Netherlands branch
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Day 1
Members of the Nautilus Young 

Maritime Professionals Forum spend 

the night onboard the Stena Britannica 

on a sailing from Harwich to the Hook 

of Holland. Onboard they meet some 

friends, including the ship’s Nautilus 

liaison o�cer, before heading to 

Rotterdam for the YMP Forum  

meeting with Dutch colleagues.

Day 2
‘So this morning after the ferry we had a 

bit of excitement,’ says Samantha. ‘We 

boarded the bus to the metro station, but 

half way there, the bus caught �re and 

we had to evacuate. But luckily we made 

it to the metro and into Rotterdam.’

After that lucky escape, the members 

meet up with colleagues at the Nautilus 

Netherlands branch o�ce and hear from 

the FNV union’s Young and United group 

about various common issues facing 

young workers in the Netherlands, 

before getting down to business in  

the YMP Forum. 

‘It was very interesting because a lot 

VLOGGING FOR 
FAIR TRANSPORT

Nautilus Young Maritime Professionals Forum chair Samantha 
Belfitt vlogged her way through the ETF Fair Transport campaign 

journey to Brussels. Here’s a flavour of her video diaries

of the same issues are re�ected for us in 

the UK, as young people,’ comments 

Samantha. ‘Our YMP forum was also 

very successful, with everybody taking 

part and contributing. Afterwards a 

Dutch colleague gave a talk about 

working on the inland waterways in the 

Netherlands, and this was very di�erent 

as we don’t have such a vast network of 

waterways.’

Day 3
On the third day of the Nautilus Young 

Maritime Professionals Fair Transport trip 

the group leave Rotterdam and head to 

Brussels to meet other young workers 

who have made their own journeys from 

across Europe.

‘Last night we stayed overnight in 

Rotterdam on a �oating hotel that was 

converted from a barge. and it was 

interesting to be right on the water in the 

centre of Rotterdam,’ adds Samantha.

Day 4
On the fourth and �nal day of Nautilus 

Young Maritime Professionals Fair 

Transport trip, the group joins unions 

from across Europe to take the Fair 

Transport message to the European 

Parliament and marches through 

Brussels centre showing solidarity for Fair 

Transport for Europe.

Above: meeting 
fellow Nautilus 

members on the 
Stena Britannica

Above right: a 
campaigning 
selfie for the 

social media age

Right: outside a 
maritime college 

in Rotterdam
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I N DUST RY 

WALKING TO WORK 
ACROSS THE WAVES
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‘We could have taken a traditional 
platform support vessel and put 
a gangway onto the back of it. 
But instead, we have a new hull 
design that’s more stable, � exible 
and e�  cient’

The successful introduction 
of Bibby Marine Services’ fi rst 
service operations vessel (SOV) 
has spurred the construction 
of a second ship – which 
will lead to more jobs for 
British seafarers. ANDREW 
LININGTON reports

'T
he Bibby WaveMaster 1 was a very brave 

decision for the company,’ says Bibby 

Marine Services managing director 

Stephen Bolton. ‘It was a commercial 

decision to build a high-spec, top-end vessel and we 

believed that if we built it, it would get the work.’

A year and a half after the vessel’s entry into service, 

Bibby’s decision has paid off handsomely – so much 

so that work is presently underway on a second 

WaveMaster, due for completion later this year.

Built in Romania by the Dutch fi rm Damen, the 

6,241gt WaveMaster 1 has worked virtually non-stop 

since its introduction, serving some of the biggest 

windfarm developments in European waters.

The rapidly expanding offshore windfarm industry 

has generated signifi cant demand for maritime services 

– and the growth of the sector has not been entirely 

free from problems, with some early controversies over 

vessel safety and seafarer working conditions.

But Bibby spotted an opportunity for a different 

approach, and Mr Bolton – who trained as a mechanical 

engineer and worked in the mining industry 

before working on the UK’s fi rst offshore windfarm 

development in 2002 – came in to assist in developing 

the project.

‘Through Bibby HydroMap, which specialises in 

subsea surveys, we were already doing signifi cant 

work in the renewables sector, so we did some strategic 

thinking about the different types of marine assets in 

the sector and how these could fi t in with our shipping 

business,’ he says.

‘When entering a new market, you look for a 

differentiator – and during our market research we 

came across Damen, which was designing something 

subtly different, something that was technically 

superior to the competitors,’ he adds. 

‘We could have taken a traditional platform support 

vessel and put a gangway onto the back of it. But instead, 

Damen started with a blank piece of paper and designed 

and refi ned a hull to make it more stable, more fl exible 

and more effi cient, giving it a critical edge in terms of 

access performance.’

Bibby WaveMaster 1 was the fi rst in its class 

of what are known as service operations vessels 

(SOVs) – purpose-designed and built to support offshore 

energy construction and maintenance projects with 

stepless ‘Walk-to-Work’ (W2W) transfers of technicians in 

signifi cant wave heights of up to 3m.

The ship represented an entirely new concept for the 

offshore renewables sector, combining DP2 capability with 

a motion-compensated gangway, and a strong emphasis on 

crew and passenger comfort, all based upon an innovative 

hull that was designed knowing it was for a W2W vessel.

It also served as a step-change from using crew transfer 

vessels to shuttle technicians out to windfarms every day 

– recognising the way in which turbines are now being 

sited at increasing distances from the shore and in more 

challenging seas.

‘The WaveMaster series is all about the safe and effi cient 

transfer of personnel,’ Mr Bolton said. ‘Having everyone on 

the vessel and being able to deliver them to whichever asset 

they need to work on removes the need for helicopters and 

smaller vessels, and enables 24-hour, triple-shift working.’

Built to operate at sea for up to 30 days at a time, the 

SOV has specially-designed accommodation for between 

20 and 25 crew and up to 66 client technicians, and is 

fully equipped with a gym, sauna, cinema, and high-

speed connectivity. The ship’s 90m hull, 20m beam and 

4.6m draught aid its seakeeping qualities, reduce roll and 

slamming, and add to onboard comfort. From the outset 

of the ship’s development, the need to prevent seasickness 

among the turbine engineers – who work on a fi xed 

structure for a signifi cant part of the day – was critical.

WaveMaster 1 came into service just 12 days after being 

handed over in the port of Rotterdam in September 2017. 

The fi rst charter was for James Fisher Marine Services, 

undertaking winter commissioning work in the 353MW 

Innogy Galloper windfarm off the east coast of the UK.

This was followed by work with Total E&P Netherlands, 

servicing its gas platforms in the southern North Sea, winter 

maintenance operations in the Burbo Bank windfarm in 

Liverpool Bay, and cable installation work with VBMS.

‘The ship has barely had any downtime, and has worked 

in every sector: for a windfarm owner, a wind turbine 

manufacturer, a windfarm construction company and in the 
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'The best compliment I get from 
clients is that we are not like any 
other shipping company they 
have dealt with, and I want the 
crew to feel that as well'

hydrocarbons sector,’ Mr Bolton said. ‘It really demonstrates 

the versatility of the vessel – we can turn our hand to 

anything.’

Although primarily designed for windfarm work, the SOV 

can support a wide range of operations in other offshore 

industries, with a helideck and daughter craft, and it can be 

readily modified to include facilities for dive support and 

ROV operations.

WaveMaster 1 has a diesel-electric propulsion system, 

with two main 690V diesel engines and two 2,150kW electric 

motors driving two azimuth thrusters with fixed pitch 

propellers, and one 860kW retractable and two 860kW fixed 

bow thrusters. The ship is equipped with a DP transit mode, 

allowing transfer from one turbine to another in DP tracking 

mode, rather than going in and out of dynamic positioning 

mode each time.

Bibby has worked closely with clients to develop and 

refine the SOV concept and its operations. ‘We are trying to 

change the conversation and to be honest about what we can 

and can’t do, using a lot of technology to show clients what 

they can expect,’ Mr Bolton said. Key to this was working 

closely with Damen to develop a ‘digital twin’ of the SOV 

design, enabling simulations of the DP system and gangway 

connection in all kinds of conditions. 

Not only does the SOV remove the need for daily crew 

transfer vessel services – and their greater vulnerability 

to adverse weather – it is designed to provide safe turbine 

access in about 80% of all conditions expected in the central 

North Sea. Cutting out the long daily transits also reduces 

fatigue and increases efficiency, Mr Bolton said.

WaveMaster 1’s commercial and operational success 

prompted the order of a second vessel – Bibby WaveMaster 

Horizon, which was launched last month (see insert, 

opposite). This spells good news for British seafarers, as the 

vessel will require more than 40 seastaff.

‘These vessels work in tough conditions and are designed 

to operate 10m off an asset, so the crew need to be 

exceptionally skilled in what they are doing,’ Mr Bolton said. 

Not surprisingly, many of the WaveMaster 1’s crew came 

with extensive PSV experience.

Working onboard a WaveMaster vessel can offer not 

only excellent shipboard conditions, but a high level of job 

security thanks to the long-term contracts that have been 

secured for the SOVs, he said.

‘One important difference from the oil and gas sector is 

that you don’t have the boom and bust prices in renewables; 

Bibby WaveMaster 1  
at work on an  

offshore windfarm

28-31_bibby_HK passed.indd   30 18/04/2019   10:09



  nautilusint.org      30      May 2019 May 2019      31      nautilusint.org

Looking to new horizons at second SOV launch
Nautilus head of recruitment and membership Derek Byrne joined 
the celebrations as Bibby WaveMaster Horizon was launched at the 
Damen Shipyards facility in Romania on 29 March 2019 (pictured 
above and right).

Following delivery later this year, the SOV will begin 
maintenance work on two EnBW and Enbridge-owned windfarms 
in the German North Sea – Hohe See and Albatros – for Siemens 
Gamesa Renewable Energy and EnBW.

‘Since delivery in September 2017, the Bibby WaveMaster 1 has 
worked continuously in the o� shore wind and oil and gas sectors 
proving her design and Bibby’s management model on a daily basis,’ 
said Bibby Maritime Services managing director Stephen Bolton. 

‘We are therefore con� dent that the Bibby WaveMaster 
Horizon will perform equally well for our clients Siemens Gamesa 
Renewable Energy and ENBW and set a new benchmark in the 
o� shore wind operations and maintenance sector.’

Mr Byrne added: ‘Nautilus has a long-standing relationship with 

rather, the rates are at a fi xed price on a long-term basis,’ 

he adds. ‘I don’t know many other vessels offshore that 

can offer 10 years of security.

‘The best compliment I get from clients is that we 

are not like any other shipping company they have 

dealt with, and I want the crew to feel that as well,’ Mr 

Bolton says. More SOVs are set to follow in subsequent 

years, with the design and specifi cations being adjusted 

to meet different market requirements. Bibby Marine 

Services has set itself the ambitious target of winning 

25% of the offshore renewables servicing market – 

which could translate to more than 20 SOVs. 

‘The market is incredible – most European countries 

with access to the sea are building windfarms and 

continuing to build on an amazing scale,’ Mr Bolton 

concludes. ‘But the world is opening up, with countries 

like the US, Taiwan and Vietnam building offshore, and 

we are looking at how we can best serve them.’

The 'walk to work' 
system in action

Bibby, and I was pleased to attend the launch of the Bibby Wavemaster Horizon. The 
Union welcomes the fact that the ship has been UK � agged and is providing good-
quality seafaring jobs. Nautilus looks forward to continuing to work with Bibby.’
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eld every four years, the 

Nautilus General 

Meeting (GM) is where 

the core policies of the 

Union are determined by full members 

following debate and discussion on 

motions to the meeting.

This GM looks set to be bigger than ever 

– with an extra day added to the conference 

specifically to discuss the challenges and 

opportunities facing the industry and the 

Union over the next 10 years.

The 2019 GM will be held at the Hilton 

Hotel in Rotterdam, with members 

assembling on Monday 7 October for the 

conference to begin on Tuesday morning. 

It concludes with a gala dinner on 

Thursday 9 October, and guests can 

depart the hotel at leisure on the morning 

of Friday 9 October.

The theme for GM19 is ‘Global Industry, 

Global Workforce, Global Union’ to reflect 

the global nature of the maritime 

industry, the work members do, and the 

Union that unites them. We want as many 

members as possible to take part.

There are a number of ways to take 

part in the meeting. With the backing of 

four full members, you can submit a 

motion to the meeting using the form on 

pages 34-35. Please note that the form 

appears in the three languages of the 

Union but the meeting will be conducted 

in English only.

All members are encouraged to attend 

the meeting in person, taking part in 

debates and voting on motions. This 

needn’t put you out of pocket, as Nautilus 

can provide financial assistance with 

travel and accommodation costs for up to 

200 members, to ensure that the 

meeting is attended by a representative 

cross-section of full members.

The meeting will feature multimedia 

reports on the Union’s achievements from 

the last four years, and debates on motions 

setting the agenda for the next four. There 

is also a great line-up of speakers.

Guy Platten, the secretary general of 

the International Chamber of Shipping, 

will be the keynote speaker on the first 

day of the conference and Han Busker, the 

president of the Netherlands trade union 

confederation FNV will address the 

meeting on Wednesday. 

On Thursday, as part of a day focusing 

on the longer-term vision for the Union 

and the industry, ITF general secretary 

Steve Cotton will speak, followed by Dr 

Cleopatra Doumbia-Henry, president of 

World Maritime University and ‘Mother of 

the Maritime Labour Convention’.

The conference will feature meetings 

of the Nautilus Young Maritime 

Professionals Forum and Nautilus 

Women’s Forum. The winner of the 

Nautilus Photo competition (see page 48) 

will also be announced. 

If you’re not quite sure what to expect 

from the conference, or want to hear 

about some of the motions passed at the 

last meeting, then check out the Nautilus 

General Meeting 2015 Playlist on the 

Union’s YouTube channel www.youtube.

com/user/nautilusint. 

We plan to broadcast live from the 

meeting so you will be able to follow 

events online via YouTube or Facebook. 

You can even send in questions via 

Facebook or Twitter. Just include your 

name and membership number along 

with your question and it will be put to 

the most appropriate person to answer 

from the floor. 

Lots of information and updates from 

the conference will be shared on our 

social media channels during the 

conference – so make sure you follow 

#NI_GM19 for the latest from the Union 

and guests at the meeting.

Meanwhile, keep an eye on www.

nautilusint.org for more information as 

we count down the weeks to the big 

event.  

To book your place at the 2019 Nautilus 

International General Meeting, visit: 

www.surveymonkey.co.uk/r/NIGM2019

H

Your Union: Your Say
The October 2019 Nautilus International General Meeting is your 
chance to join with fellow members and shape the future

Our great line-up of speakers at GM19 will 
include Guy Platten, Han Busker, Steve 
Cotton and Cleopatra Doumbia-Henry
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GM Motion
proposal form
To General Secretary, Nautilus International Head Office, 1 & 2 The Shrubberies, George Lane,  
South Woodford, London E18 1BD (to arrive not later than 1700 Friday 5 July 2019).

We, as full members, wish to submit the following motion for discussion at the 2019 General Meeting  
of Nautilus International:

This GM 

(continue on a separate sheet if necessary)

1.  Name  Mem. No. 

Company

Address  

  Postcode

Signature  Date

2.  Name  Mem. No.

Company

Address  

  Postcode

Signature  Date

3.  Name  Mem. No.

Company

Address  

  Postcode

Signature  Date

4.  Name  Mem. No.

Company

Address  

  Postcode

Signature  Date

Motie voor Algemene  
Ledenvergadering
formulier
Aan de General Secretary, p/a Nautilus International Head Office, 1 & 2 The Shrubberies, George Lane,  
South Woodford, London E18 1BD. (Dit formulier moet uiterlijk vrijdag 5 juli 2019 retour ontvangen zijn).

Wij als gewone leden wensen onderstaande motie in te dienen ter bespreking in de Algemene Ledenvergadering  
in oktober 2019:

Deze Algemene Ledenvergadering 

(indien nodig doorgaan op apart vel)

1.  Naam  Lidnr. 

Rederij

Adres  

  Postcode/plaats

Handtekening  Datum

2.  Naam  Lidnr.

Rederij

Adres  

  Postcode/plaats

Handtekening  Datum

3.  Naam  Lidnr.

Rederij

Adres  

  Postcode/plaats

Handtekening  Datum

4.  Naam  Lidnr.

Rederij

Adres  

  Postcode/plaats

Handtekening  Datum

he Nautilus General 

Meeting is the Union’s 

most important policy-

making forum – a 

conference where members can debate 

the matters that most affect them at work 

and decide on the policies and priorities 

that Nautilus International should follow 

to address these.

It is essential that the conference 

considers the critical issues that face the 

industry and the maritime professionals 

who work within it. From fair pay to fair 

treatment, criminalisation to automation 

and social dumping to social media, there’s 

no shortage of subject matter.

This is your chance to help set the agenda 

for Nautilus over the years ahead and 

ensure the things that matter to you are 

debated and decided upon.

Please use the forms here to 

submit a motion to the conference 

T
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GM Motion
antragsformular
Um Generalsekretär Nautilus Internationale Head Office, 1 & 2 The Shrubberies, George Lane,  
South Woodford, London E18 1BD (um anzukommen spätestens 1700 Freitag, 5. Juli 2019).

Wir, als Vollmitglieder wollen den folgenden Antrag zur Diskussion auf der 2019 Generalversammlung einreichen 
Nautilus International:

Diese GM 

(weiter auf einem separaten Blatt, falls erforderlich)

1.  Name  Mem. Nein.

Unternehmen

Anschrift  

  PLZ

Unterschrift  Datum

2.  Name  Mem. Nein.

Unternehmen

Anschrift  

  PLZ

Unterschrift  Datum

3.  Name  Mem. Nein.

Unternehmen

Anschrift  

  PLZ

Unterschrift  Datum

4.  Name  Mem. Nein.

Unternehmen

Anschrift  

  PLZ

Unterschrift  Datum

so that the 2019 Nautilus General Meeting includes the 

things that are important to you and your colleagues.

Each motion must be signed by four full members of 

Nautilus International and submitted to the Union’s head 

office no later than 17:00 on Friday 5 July. 

Scanned copies of the form can be submitted by email 

to amcdonald@nautilusint.org and must include four 

signatures with the member’s details for each motion 

submitted. This form can also be downloaded from the 

members’ section (My Nautilus) of the Union website  

www.nautilusint.org.  

he deadline is fast 

approaching for 

nominations to 

four Nautilus 

awards, so members are 

urged to think quickly if they 

know someone who should 

be honoured for their bravery or 

professionalism. The award 

categories are:

Nevins and Griffiths Award, 

given for acts of bravery, 

community work, Nautilus 

activity, involvement in the 

wider trade union movement, 

and academic or research 

achievement.

The most recent recipients of 

this award were Gordon 

Thompson (2015), a former 

trustee director; and Brian Orrell 

(2011), former general secretary.

Nautilus Award, given by the 

Council for exceptional 

professional work by members. 

The most recent recipients of 

this award were the officers and 

crew of RFA Argus (2015) to 

recognise their support for 

humanitarian relief in Sierra 

Leone and the fight against 

Ebola. 

In 2011 the honour was given 

to Nautilus members who were 

carrying out their work under the 

constant threat of pirate attacks.

Victoria Drummond Award, 

presented to members whose 

achievements boost the profile 

of women at sea. 

The most recent recipients 

of this award are: Captain 

Barbara Campbell, for her 

distinguished maritime career 

and her volunteer and 

charitable work in sail training; 

and Captain Emma Tiller, for 

her ambassadorial role in 

encouraging women at sea.

General Secretary’s Award, 

which is a new award agreed 

by the Council to recognise the 

achievement of Nautilus 

activists such as a lay 

representative/ cadre leden/

vertrauensleute who has 

shown exemplary commitment 

to the Union’s goals and to 

supporting fellow members.

Nominations and supporting 

materials for the four awards 

should be emailed to Debbie 

Cavaldoro at dcavaldoro@

nautilusint.org no later than 

Friday 31 May 2019. Please 

also contact Ms Cavaldoro if 

you need further information 

on how to make a nomination. 

The awards will be presented 

in October 2019 at the Nautilus 

International General Meeting 

in Rotterdam.  

T

Nominate now for 
Nautilus awards

Captain Barbara 
Campbell 
receiving the 
Victoria 
Drummond 
Award from 
Mark Dickinson 
at the 2015 
Nautilus General 
Meeting    
Image: Andrew 
Linington
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Last month was the second time that large UK companies have been required 
to report their gender pay gap data – showing the difference in average hourly 
pay between men and women across an organisation. HELEN KELLY looks at 

UK maritime employers’ attempts to close the gap

EQUA L I T Y 

O
n 5 April 2019 all UK companies with more 

than 250 employees were due to report 

their gender pay data. This is only the 

second year that gender pay pap reporting 

has been mandated under the Equality Act 2010, and we 

are pleased to report that close to 100% of our target 

employers required to file a report hit that deadline. 

In total, 27 large employers of Nautilus members 

were required to report data (see list on page 39). For 

the purposes of this article, we will refer to these 

organisations as Nautilus target companies. Reporting 

companies sit across the maritime industry, and 

include ro-ro, cruise and ferry, container lines, tanker 

operators, offshore supply and ports. 

Some maritime companies, such as BP Shipping, had 

their gender pay gap data rolled into the wider business, 

which meant we could not drill down to specific details. 

As such, BP Shipping was removed from our analysis. 

The Royal Fleet Auxiliary data was reported as part of 

the Ministry of Defence (MoD) civilian agencies, which 

also include Defence Electronics & Components Agency 

(DECA), Defence Equipment & Support (DE&S), Defence 

Science and Technology Laboratory (Dstl), and the UK 

Hydrographic Office (UKHO).

In the first reporting year, 2017/2018, the overall MoD 

civilian agencies’ median pay gap was 10.9% – meaning 

that for every £1 a man was paid per hour, women were 

Gender pay gap

Excluding BP Shipping, the RFA and ro-ro

Nautilus UK target companies with over 250 sta 

Excluding BP Shipping, the RFA and ro-ro

Gender pay gap ro-ro
Nautilus UK target companies with over 250 sta 

Data from 25 companies excluding BP shipping and the RFA

Nautilus target company average pay gap

pay gap 23.0%

Women 76.92%

The average pay gap closed by 2.24% year on year

pay gap 20.84%

Women 79.16%

2017/2018 2018/2019

GAP YEAR
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paid 81 pence. Data for the reporting year 2018/2019 had 

not been filed by the time the Telegraph went to press, 

so we have removed MoD civilian agencies from the 

analysis. 

What exactly is the gender pay gap?
The gender pay gap is the difference between the 

average hourly earnings of a company’s male 

and female employees (excluding overtime). If an 

organisation has a 20% pay gap, that means women 

earn, on average, 20% less per hour – or 80p for every £1. 

A negative gender pay gap means women earn on 

average more than men per hour.

Gender pay gap figures do not show that individual 

men and women are being paid differently for doing 

the same or equivalent work, which is illegal under 

the Equal Pay Act 1970. Instead, a gender pay gap is 

calculated across an organisation, and tends to indicate 

that there are more men than women in senior 

positions or other prestigious roles.

Companies are required to report their mean and 

median gender pay gaps, the difference in average 

bonus paid to men and women, and how many men 

and women are in each quartile of the firm’s salary 

amounts.

Companies are also encouraged to provide 

supporting documents in their report, to explain some 

of the reasons why a gender pay gap may be present, 

and what the organisation intends to do to close it. 

While not mandatory, these supporting documents can 

help promote a better understanding of the raw data.

Across all UK businesses required to report, the 

gender pay gap fell between 2017/2018 and 2018/2019 

to stand at 8.6% among full-time employees, according 

to the Office for National Statistics. The gap among all 

employees is higher at 17.9%, driven by more women 

working in part-time jobs. Whatever the sector or 

occupation, part-time jobs tend to be considered less 

prestigious and attract a lower average hourly wage of 

£9.36 – compared with £14.31, excluding overtime, for 

full-time jobs.

Women are also more likely than men to work in 

occupations such as administration and caring, which 

generally offer lower salaries. 

How Nautilus target companies stack up
Large companies employing Nautilus members – 

excluding BP Shipping and the RFA – had an average 

gender pay gap of 20.84% in the 2018/2019 reporting 

year. 

This is higher than the UK average (see pie chart 

opposite: Nautilus target company average pay gap), but 

is an improvement on 2017/2018, which saw an average 

pay gap of 23.08% across those companies.

While all Nautilus target companies still pay men on 

average more than women on an hourly rate, excluding 

overtime, most of these companies saw their gender pay 

gaps close slightly year on year (see bar charts opposite: 

Gender pay gap and Gender pay gap ro-ro).

Six companies, however, saw a widening of the pay 

gap: ferry operators Stena and Wightlink, offshore 

survey company Gardline, dredging firm LaFarge 

Tarmac Marine, Rever Offshore (Bibby), and tanker 

operator Teekay. 

Bonus pay gap
Nautilus UK target companies with more than 250 sta�

*  In 2017 Briggs paid women £4.19 for every £1 that men earned comparing median bonus pay
**  In 2018 FMI paid women £1.48 for every £1 that men earned comparing median bonus pay
+ ABP, Gardline, Rever and Shell recorded zero bonus pay gap

Bonus pay gap ro-ro
Nautilus UK ro-ro target companies with more than 250 sta�

*  In 2018/2019 P&O paid women £1.06 for every £1 that men earned when comparing 
median bonus pay

**  CalMac Ferries, Red Funnel and Wightlink recorded zero bonus pay gap
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E QUA L I T Y

In supporting documents, both Teekay and Rever said 

their pay gap was due to having fewer women in highly-

paid technical offshore and senior roles, and that they 

experienced challenges in hiring due to reduced numbers of 

females starting on an engineering career path. 

Both firms noted that female students were less likely to 

choose the STEM subjects (science, technology, engineering 

and mathematics) required for a career in engineering, and 

said they were actively working with higher educational 

facilities and schools to promote offshore jobs and 

engineering to female students. 

Tarmac said there were three main reasons for its 

difference in pay: ‘We have significantly fewer women than 

men in the business; we have a much larger number of 

part-time female employees; and we have too few women in 

senior roles.’

Stena Line said it does not employ all individuals working 

within Stena Line Group, so results do not fully demonstrate 

the true picture of the business: ‘Stena Line is under a 

transformation journey, focusing on its culture, behaviours 

and values, placing the highest importance on the employee 

experience, which includes how we hire, reward and 

recognise employees without discrimination or bias as we 

strive to be the employer of choice within shipping.’

Wightlink provided a brief statement on its website: 

‘Whilst always appointing the best people for our varied 

roles, regardless of gender, we continuously review how to 

address our gender pay gap.’

Gardline did not provide extra information on its gender 

pay gap.

All the companies on our target list employed proportionally 

more women in the lowest paid jobs, and proportionally fewer 

women in the highest paid jobs (see four graphs above: 

Proportion of women and men in each quartile).

The bonus gap
In 2018/2019, on average, more men than women were 

paid a bonus across our target companies. Men also got 

paid a higher bonus on average than women. 

This reflects the fact that there are proportionally more 

men in senior positions likely to attract a bonus across all 

our target companies. 

However, two companies stood out from the crowd 

by paying women higher average bonuses: Fleet 

Management International (FMI) and P&O Ferries. In 2018 

FMI paid women £1.48 for every £1 that men earned when 

comparing median bonus pay; while P&O paid women 

£1.06 for every £1 that men earned (see bar charts on page 

37: Bonus pay gap and Bonus pay gap ro-ro).

FMI, which manages crew for Carnival fleet brands 

Cunard Line and P&O Cruises, did not say why its bonuses 

were preferential to women, but did point out that the 

overall proportion of females receiving a bonus in the 

2018/2019 reporting year was higher than males (59% 

versus 51%) with 86 females receiving a bonus compared 

with 505 males. P&O did not provide extra information on 

its bonus pay gap.

One result that sticks out is Briggs Marine’s 2017/2018 

bonus pay gap, which benefited women by a whopping 

318.7% (see bar chart on page 37: Bonus pay gap). In 

2017/2018 Briggs paid women £4.19 for every £1 that men 

earned when comparing median bonus pay. That year, 

43.3% of women and 17.9% of men received a bonus at the 

offshore, subsea and marine services company.

Proportion of women in each pay quartile 2018/2019 ro-ro
Nautilus UK ro-ro target companies with more than 250 sta�

Proportion of women in each pay quartile 2018/2019
Nautilus UK target companies with more than 250 sta�

Excluding BP Shipping, the RFA and ro-ro
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Associated British Ports
BP Shipping*
Briggs Marine
Caledonian MacBrayne
Calmac Ferries 
Chevron Energy Ltd
DFDS Seaways Ltd
Fleet Management International 

(P&O and Cunard)
Gardline
James Fisher
LaFarge Tarmac Marine 
Maersk Line Ltd
MBNA (Thames Clippers)
P&O Ferries
PD Teesport Ltd

Port of London Authority
Red Funnel
Rever O�shore (Bibby)
Royal Fleet Auxiliary  
(Ministry of Defence)*
Shell International Trading & 
Shipping Company
Stena Line Ltd

Subsea 7 
Svitzer Marine Ltd
Technip UK Ltd
Teekay Petrojarl UK Ltd
Trinity House
Wightlink 

* Removed from analysis

Large UK employers of Nautilus members required to 	le a gender pay gap report

In 2018/2019, however, the tables were turned and 

women were paid 79 pence for every £1 that men earned 

when comparing median bonus pay – which is more 

representative of the overall average bonus gap. That year, 

26.5% of women and 27.2% of men were paid a bonus. 

Briggs Marine did not provide extra information on its 

bonus pay gap.

What now?
Each company’s circumstances will be different, 

but the important next step is to demonstrate a 

clear understanding of what is causing pay gaps and 

committing to actions that, over time, will reduce those.

Firms need to address traditional male/female role 

divisions, the lack of female representation at senior levels 

and why women tend to work in lower-paid roles.

Many are already doing this by promoting STEM 

subjects for female students at schools and universities  

to help increase female recruitment; considering  

work/life balance; introducing flexible working options 

for both men and women; and supporting women to 

advance through their careers. 

Many companies are starting to ask whether their 

recruitment processes are biased, or why women are not 

progressing at the same rate as men or are choosing to opt 

out and not return to the workforce. 

Some are considering, or have set, targets for the 

number of female applicants, hires and promotions or 

women in executive positions. 

In early 2018, the industry body Maritime UK 

launched a Women in Maritime Taskforce. This led 

to the creation of the Women in Maritime Charter, 

which offers a framework to challenge companies to 

make progress on diversity, and will be supported by a 

suite of resources to help companies realise their own 

internal targets for, among other things, closing the 

gender pay gap. 

Nautilus is a member of Maritime UK and takes an 

active role in the Women in Maritime Taskforce. 

The Nautilus Women’s Forum provides an opportunity 

for female members to engage in discussions on the 

specific challenges facing women in maritime.  

To �nd out more about the gender pay gap and  

the requirement to �le a report, go to www.gov.uk  

and search  for gender pay gap reporting.

Proportion of women in each pay quartile 2017/2018
Nautilus UK target companies with more than 250 sta�

Excluding BP Shipping, the RFA and ro-ro

Nautilus UK ro-ro target companies with more than 250 sta�

Proportion of women in each pay quartile 2017/2018 ro-ro
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'W
hat’s in the box?’ 

continues to be a key 

question for the 

salvage industry when 

tackling large containership 

casualties – and the dangers faced by 

salvors and crews of vessels in 

distress were discussed in detail by 

International Salvage Union (ISU) 

delegates at the ISU Associate 

Members' Day in London.

Because ships were now so big, 

crew accommodation had been 

moved forward – closer to the danger 

zone, as hazardous cargoes were also 

loaded forward, warned Resolve 

Marine salvage master Nick Sloane.

Responders clearly wanted to 

maximise salved cargo after 

ensuring that crew were safe, he said. 

One method of preventing the 

spread of the fire might be a barrier 

of sacrificial containers, which would 

act as a fire break directly aft of any 

hazardous cargo carried. Portable 

barriers could minimise cargo loss, 

bearing in mind the high level of 

misdeclared cargoes, he suggested. 

Bigger ships mean that whereas 

‘normally you can fight fires in 

weeks, now it can be months’, Gert-

Jan Langerak of Falck Safety 

Services said. While salvors aim to 

make the situation as safe as 

possible, he warned that it is also 

essential to keep different hazards 

in mind and not overlook the risk of 

gases, for instance. 

Top level training was necessary 

to get people into confined 

conditions to extinguish fires in 

containers in cargo holds, he 

pointed out. ‘We are not do or die 

people,’ he stressed. ‘We do safety 

assessments.’

Members of the ISU provided 224 

services to vessels carrying 3.2m 

tonnes of potential polluting cargo 

and fuel during operations last year. 

There was a large increase in the 

number of containers involved in 

salvage cases – up from 45,655TEU in 

2017 to 59,874TEU last year.

There was also a significant 

increase in salvage operations for 

vessels carrying crude and refined 

oil, totalling 1.3m tonnes against 

933,198 tonnes in 2017, although 

bulk cargoes declined to 743,100 

tonnes in 2018.  

ISU president Charo Coll 

emphasised the role salvors play in 

protecting the environment, as well 

as saving life and property, and 

mitigating loss. ‘We know that not 

all of these potential pollutants 

were at risk of going into the sea. 

Some cases will have been simple 

with limited peril, but many others 

will have carried a real danger of 

substantial environmental 

damage,’ she said. ‘One major 

incident can cause an 

environmental catastrophe with 

huge financial and reputational 

consequences. It is essential that 

there continues to be global 

provision of professional salvage 

services to respond professionally 

to maritime emergencies, and that 

needs appropriate compensation.’

ISU communications advisor 

James Herbert said there has been a 

change on the supply side of the 

industry, with a contraction in the 

use of Lloyd’s Open Form (LOF). The 

ISU needed to communicate more 

widely about other ways of 

contracting salvage services, he told 

delegates. The industry was working 

in a ‘new social paradigm’ in which 

protection of the environment and 
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H E A LT H  & SA F E T Y

Salvors are worried about the 
challenges posed by the increasing 
complexity of containership incidents. 
SANDRA SPEARES reports on the 
expert discussions at the annual ISU 
Associate Members’ Day in London

CONTAINER CONCERNS

2017 salvage cases for wet,  
dry and container volumes

Containers:  
59,874 TEU

Crude and refined oil: 
1.3m tonnes

Bulk cargoes:  
743,100 tonnes
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natural resources has become a 

central element.  

If the industry needed to re-

position to reflect this paradigm, 

this was ‘evolution, not revolution’, 

he stressed, and the core salvage 

services of saving lives, property and 

mitigating risks remained the same. 

Salvors also have a role to play in 

keeping goods moving when they 

provide their services and are 

excellent project managers and 

engineers. 

Nicky Cariglia of ITOPF, the 

International Tanker Owners 

Pollution Federation, said that 

while pollution figures might have 

declined, political intolerance of 

pollution incidents remained – 

while the expectation remained 

that products carried by ship would 

be delivered.

Another important issue was the 

potential harm from contaminants, 

which could be difficult to detect. 

Project management capability was 

essential following an accident, and 

while the use of salvors might be 

more expensive than shore-side 

response, the ability to manage 

situations was an important 

element, as was communication 

between the different parties 

involved in a salvage operation. 

Ms Cariglia also highlighted the 

dangers of containership casualties 

and the potential impact of the new 

sulphur regulations due to come 

into force next year. There seemed 

to be uncertainty as to whether 

‘Sulphur 2020’ would result in a 

greater risk of casualties as 

operators seek to comply with the 

new rules. There were also practical 

difficulties in places like the US 

because of the differences in 

legislative approach between the 

east and west coasts, she said.

The insurance industry is looking 

to ‘push back’ on LOF as its use as a 

salvage contract continues to 

decline, according to John Owen of 

Bernicia Marine Consultants. 

As far as ports of refuge are 

concerned, he said, while the notion 

as outlined in guidelines is fine, in 

many actual situations the notion 

of a port of refuge is unlikely to 

work in practice, as many of the 

more notable casualties ‘occur in 

the blink of an eye’.  

Underwriters are looking to 

manage the situation as 

expeditiously as possible, he said, 

and casualties were now taking place 

with greater interference by social 

media. In the traditional casualty 

situation, handling the keys to a 

salvage contractor leaves the parties 

in a quandary because of the media 

involvement, he added. 

 He told delegates that everyone 

needed to work towards a common 

goal, arguing that LOF does not 

necessarily promote this concept. 

Collaboration and communication 
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MSC Flaminia, 
the German 
containership 
that caught fire 
in 2012, claiming 
three lives and 
forcing the crew 
to abandon ship 
in the middle 
of the Atlantic 
Ocean

CONTAINER CONCERNS

represented the way forward, 

although he acknowledged that ‘too 

many cooks can spoil the broth’. 

The need for parties to cooperate 

in the aftermath of a casualty was 

emphasised by other speakers who 

described salvage operations in 

several big casualty scenarios.

Golam Sawar of Prantik Bengal 

Salvage and Diving stressed the 

importance of maintaining 

resources for use in national waters 

where local knowledge was key. 

Richard Janssen of SMIT Salvage 

pointed out that in the case of the 

Maersk Honan, waste needed to be 

moved from Dubai to Sharjah for 

disposal, and therefore good 

cooperation between different 

authorities was essential. ‘People 

just look at the LOF and forget what 

happens after the emergency 

response,’ he said.

In a panel discussion about LOF 

from the cargo underwriters’ 

perspective, Peter de Boissiere of RSA 

also stressed the size of vessels and 

the fact salvage services were liable 

to last a long time, with an increase 

in cargo costs as a result. Stephen 

Chapman of Ascot argued it was not 

a question of ‘railing against salvors’ 

but more about information and 

engagement. The panel believed that 

there was a case for a cargo 

representative being involved at an 

early stage in the salvage operation 

to ensure assureds understood the 

salvage process. 

Another issue addressed was 

recruitment of personnel. Speakers 

considered the issue of attracting 

women to the salvage industry, and 

that there is an age balance that 

needs to be addressed, with a 

reluctance in the younger 

generation to spend long periods 

away from home.

John Witte of Donjon Marine said 

the fact that the number of 

casualties per year was falling was 

good news, but there were also fewer 

opportunities to train the next 

generation of salvors. Can a 

classroom replace hands-on 

experience? The answer, for Mr 

Witte at least, was ‘no’.  

ISU president 
Charo Coll
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I N T E R NAT IONA L

Sune Blinkenberg, 
general secretary 
of the Danish 
offi  cers’ union 
Lederne Søfart

There’s a new leader in 
charge of the Danish offi  cers’ 
union – and he’s looking to 
UK seafaring as a source of 
inspiration for his members. 
ANDREW DRAPER reports

TAXING 
TASK

S
une Blinkenberg has 

recently taken up the 

job as general 

secretary of the 

Danish maritime offi cers’ union 

Lederne Søfart – and high on his 

agenda is the need to change the 

way his members are taxed.

Changing the income tax rules 

for Danish seafarers, with a more 

fl exible regime in line with other 

countries, would help to create a 

more level playing fi eld in the global 

labour market and ensure that 

they can compete for jobs in the 

international fl eets, he argues.

Mr Blinkenberg, 37, picks up the 

reins from Fritz Ganzhorn, who 

was dismissed last October from 

the union after 20 years as general 

secretary. The changeover came just 

after the union, formerly known 

as SL (Søfartens Ledere), became a 

member of the Danish managers’ 

association, Lederne. It is not part of 

the main trade union confederation 

known as LO.

‘Right now, the big thing is how 

we ensure we keep Danish jobs on 

terms we can agree, and at the level 

of coming up with agreements 

including terms our members 

are satisfi ed with from a Danish 

perspective,’ he says.

This poses a challenge for the 

union in how it deals with the 

shipowners and other stakeholders, 

and agrees on ways forward for 

framework conditions for its 

members. The more they can 

all agree, Mr Blinkenberg says, 

the better equipped the union’s 

members will be to do what they 

want to do in the jobs market.

The recent agreement to extend 

the Danish international register 

(DIS) to the offshore sector is to be 

welcomed, he says, as ‘it’s the only 

way we can be competitive as a 

workforce out there’.

Tax is a headache for his 

members, Mr Blinkenberg notes, 

and he says the UK is an inspiration. 

‘We do look to the UK and how they 

structure it,’ he explains. ‘Right 

now, I believe UK citizens can work 

anywhere in the maritime sector 

and not be taxed. The Danish 

system applies only if you work on 

a DIS ship. That limits the places we 

can go and work. When they open 

up offshore it will open up more 

potential workplaces.’

Mr Blinkenberg says it is vital 

that the Danish government sorts 

out the long-running issues around 

net salaries and income tax for 

seafarers working internationally. 

He says the union will not be 

returning to the failed tax case 

that it brought against owners at 

great expense. In November 2016, 

the Danish Supreme Court ruled 

that Danish seafarers’ net salaries 

would not be adjusted automatically 
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and that our members 
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The number of Danes employed in the Danish merchant fl eet has begun to 
stabilise after previous years’ declines. Source: Danish Shipping
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whenever there was a change in 

Danes’ general taxation. 

‘We’re not coming back to that, it’s 

fi nished,’ he acknowledges. ‘In the 

whole discussion, we’ll be advancing 

our views for making a simpler 

system politically.’

There has been some debate 

in Denmark about international 

taxation of seafarers, so he’s hopeful 

the politicians will be receptive to 

the union’s case.

Mr Blinkenberg, a former 

shipmaster and holder of an MBA in 

Shipping and Logistics, is passionate 

about the role of education and re-

education in helping seafarers to 

progress and to ensure that supply 

is better able to match demand. 

‘If we want to keep our proud 

maritime sector, and we know what 

we are doing, then we have to be as 

relevant as possible and we actually 

need to keep Danish seafarers in 

the business,’ he argues. ‘We have to 

hang on to the knowledge.’

Mr Blinkenberg says he sees 

the main risks are not only the 

globalised market that has reduced 

the number of Danish seafarers, 

but also the impact of technology. 

The number of seafarers needed 

on a large containership has fallen 

steeply to around 16 thanks to 

technological advances, he says, 

although the decline seems to have 

stopped now. 

The number of Danes employed 

in the Danish merchant fl eet has 

begun to stabilise after previous 

years’ declines, according to data 

from owners’ association Danish 

Shipping (see infographic). The body 

registered 7,635 Danish seafarers 

employed in 2018, fi ve fewer than 

a year before and 151 down from 

2014. Other nationalities are steady 

at 6,516 (6,499 in 2017), while land-

based employees totalled 6,157 in 

2018 (6,237 in 2017). EU seafarers 

remained steady with 2,642 in 2018 

(2,646 in 2017).

The Brexit process is being keenly 

followed in Denmark, which joined 

the EU with the UK in 1973. As it is a 

small country (population 5m), it is 

highly dependent on exports, and 

the UK is a close trading partner. 

According to the employers’ body, 

the Confederation of Danish 

Industry, Denmark’s important 

dairy industry, for example, stands 

to be hit hard by a no-deal Brexit. 

Costs and tariffs totalling DKK26bn 

(£3bn) would hit food exports, two-

thirds of which would be in the 

dairy and related industries. 

Despite the headache and 

potential blow to trade, the owners’ 

organisation Danish Shipping is also 

confi dent that a way through will 

be found for the maritime industry. 

Director Jakob Clasen has said 

Danish shipowners will fi nd a way 

to access and use UK ports, whatever 

the outcome. 

Mr Blinkenberg is cautious: ‘We’re 

not sure what the consequences 

of Brexit will be for the shipping 

industry, but historically, 

shipping has always been very 

good at moving around all these 

complexities – everyone knows 

what it’s all about,’ he adds. ‘When 

it comes to policies, the industry is 

fairly good at working out how best 

to do it. I do strongly believe the 

industry will fi nd the best solutions 

and keep business running.’

Another priority for Mr 

Blinkenberg is to foster good 

relations with other maritime 

unions. His union has been 

accused in the past of looking after 

its own interests, and relations 

with other unions have at times 

been rather cool. He is getting to 

know the key players in the other 

maritime unions. ‘To me, it seems 

everyone is good friends working 

for the same purpose. No member 

is interested in throwing mud at 

each other,’ he says.

He will continue to support 

the work of the DIS contact 

committee comprising unions and 

employers and where his union is 

represented through its president, 

Bjarne Cæsar Jensen.

Mr Jensen said Mr Blinkenberg 

was chosen as the new general 

secretary because he has a strong 

background in management and 

business development, as well as 

in nautical affairs and negotiating 

agreements.  

Shipping employees by job title at sea

Employment in Danish shipping 

●  Engineers 
18.02%   

●  Ratings 
35.06%   

●  Navigating 
o�  cers 25.53%   

●  Other o�  cers 
9.14%    

●  Students 
12.25%

●  Danish seafarers, total   ●  EU seafarers, total   ●  Land-employment in Denmark   ●  Other nationalities, total

42-43_danish union_HK passed.indd   43 18/04/2019   10:16



  nautilusint.org      44      May 2019

NAUTILUS AT WORK

Veeningen 
alongside at Koln 

Hafen-Niehl

John Lang: a former 
trustee at ease

Involvement with Nautilus has opened many 
people’s eyes to issues, people and work that are 
often hidden from view, even within the maritime 
community. For retiring trustee JOHN LANG, his 

years overseeing the Union sparked an ambition: to 
sail just once as a bargeman on the Rhine 

A
fter 20 years as a 

trustee of Nautilus 

International, I retired 

in June 2018. It brought 

to an end a richly rewarding phase 

of my life that had generated some 

wonderful friendships, a remarkable 

insight into many of the challenges 

faced by the Union and some 

immensely enjoyable memories. It 

also gave me an interest in 

something I had never encountered 

before: the inland waterways of 

Europe and, in particular, the Rhine. 

When it came to leaving 

Nautilus, I discovered my interest 

in Europe’s busiest waterway had 

not gone unnoticed, and the Union 

had decided to give me the 

opportunity of seeing for myself 

what life on the waterway was like. 

With extraordinary kindness, 

Nautilus arranged for me to spend 

a week on an oil-carrying barge 

belonging to the Dutch owned 

inland waterway company 

Verenigde Tankerederij (VT). 

And so, on a cold and grey 

morning in mid-March 2019 I found 

myself standing on the jetty with 

Nautilus Council member Captain 

Jan van der Zee at the Shell Terminal 

in Europort, Rotterdam, ready to 

join the 110m-long, 4,237 tonne 

Motor Tankschip Veeningen. Capt 

van der Zee, a bargeman born and 

bred, was to be my mentor and 

guide during my time onboard, and 

I could not have chosen anyone 

more suitable or willing to share his 

extensive knowledge of a 

remarkable river. 

My first impression on boarding 

was how incredibly neat, tidy, clean 

and well-maintained everything 

was. Safety shoes were worn on 

deck but never in either the 

accommodation or the 

wheelhouse. All four crew 

members, from the 48-year-old 

captain to the 24-year-old boatman 

Harry, spoke impeccable English 

and were incredibly kind, 

hospitable and helpful. 

On joining, I had no idea what the 

likely schedule was to be, but was 

mentally prepared for anything and 

soon discovered that even the best 

laid plans were subject to change.  

The crew worked eight hours on, 

eight hours off, one week on duty 

and one week off with an alternate 

crew. The captain and his opposite 

schipper ‘drove’ the barge from the 

low level wheelhouse with its 

A DREAM 
FULFILLED
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Loading heavy 
fuel oil at night.  
Godorf, Germany

uninterrupted all-round views. 

Unlike container barges that require 

a telescopic wheelhouse that could 

be raised to see above stacked 

containers, Veeningen carried heavy 

fuel oil and had no such need. But it 

did have a requirement to pass 

beneath some very low bridges and, 

to achieve this, the top half of the 

wheelhouse could be lowered, 

leaving me to speculate how it was 

possible to see ahead and navigate 

in such circumstances. 

The answer was simple. When 

lowered, the schipper’s head 

merged into a recess in the 

deckhead where he could see both 

the radar and heads up chart 

display in front of him and three TV 

monitors showing the view ahead. I 

was assured it worked.

The crew did their own catering, 

and on crew change days would 

embark with food for the week with 

a single main meal at lunch planned 

for each day. Most of the cooking 

was done by the most junior 

member of the crew, Harry. The  

food was superb, but when I 

congratulated him on the 

outstanding Sunday roast chicken, 

his fleeting glance at the captain 

sitting next to me made me realise I 

had identified the wrong chef. The 

cooking was shared.

My underway time onboard was 

largely spent on the Lower Rhine 

between Rotterdam and Cologne, 

and my knowledge of places such as 

Nijmegen, Duisburg and Düsseldorf 

expanded by the minute. I also 

began to learn much of the history 

and organisation of the river, and to 

instinctively refer to our position by 

reference to the number of 

kilometres we were from the bridge 

over the river at Constance.

Watching the never ending 

procession of barges was a constant 

source of interest, and it wasn’t 

long before I had a good grasp of 

the type of barge being used and 

their respective cargoes: 

containers; coal and iron ore; 

vehicles; scrap metal; aggregates; 

fertilisers; chemicals; and a few 

passenger-carrying cruise barges.

It was not unusual to have up to 12 

other vessels in sight at any one 

time, and only once were we 

without any company at all. 

Steering using a small joystick 

demanded intense concentration at 

all times. We were rarely on a 

straight course for more than a few 

minutes, and those aspiring to gain 

a RijnPatent or Rhine licence were 

expected to know every yard of the 

river, every obstacle and where the 

deepwater channel lay. 

Safe navigation involved an 

instinctive feel for what another 

barge was going to do next. 

Numerous riverside signs gave 

mandatory, warning or 

recommended instructions, and 

each barge had a large blue board 

mounted on the starboard side of 

the wheelhouse which, when raised 

from the horizontal to the vertical, 

indicated the intention to pass 

starboard to starboard. A flashing 

white light was situated in the 

centre of the board for use at night. 

One essential element of Rhine 

navigation that featured more than 

most was knowing, and predicting, 

the constantly changing depth of 

water. Spring, with the melting 

snows of the Alps, tended to result 

in higher levels. My visit happened 

to coincide with some very heavy 

rain and I witnessed the Rhine rise 

over 1 metre in 24 hours. This was 

in complete contrast to October 

2018 when, after a prolonged 

drought, the water was less than a 

metre high – bringing barge traffic 

to a near standstill with severe 

economic impact for much of 

Northern Europe.

My week passed all too quickly, 

and this short description hasn’t 

even started to touch on the 

history, legend and lore of a 

remarkable river, or the people 

who work on it. VT and Jan van der 

Zee made a dream come true and I 

am enormously grateful to both 

him and his colleagues onboard 

Veeningen for making me so 

welcome. 
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Rainbow on  
the Rhine
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F
ollowing a six-day hearing earlier this year, 

the UK Admiralty Court has upheld a 

claim by cargo interests resisting payment 

of costs related to the grounding of the 

131,332gt containership CMA CGM Libra while departing 

the Chinese port of Xiamen in May 2011.

The 11,356TEU vessel was carrying cargo valued at 

more than US$500m and had almost 8,000 tons of 

bunkers onboard when it left the dredged channel 

shortly after dropping the pilot and grounded at a speed 

of around 12 knots on a shoal in an area where there 

were charted depths of over 30 metres. 

The Maltese-flagged vessel was subsequently 

refloated by salvors operating under a Lloyd's Open 

Form (LOF) salvage contract. An underwater inspection 

found that the ship had suffered little or no damage, 

and it was given the all-clear to continue the voyage to 

Hong Kong and Europe.

CMA CGM funded the successful US$9.5m salvage 

operation and sought to recover some of the US$13m 

general average claim from cargo interests. The 

operator argued that the grounding had been the 

result of an uncharted shoal, but some of the cargo 

interests refused to pay – on the basis that the vessel 

was unseaworthy before and at the beginning of the 

voyage because it carried a defective passage plan. 

They also claimed that due diligence was not exercised 

by the owners because the master and second officer 

failed to exercise reasonable skill and care when 

preparing the passage plan, and that the defective 

passage plan caused the grounding.

The owners sought to defend the master’s navigational 

decisions as reasonable in the circumstances and also 

defended the passage plan, maintaining that it was 

sufficient that the relevant Notice to Mariners was 

attached or adjacent to the vessel’s working chart. But 

the court supported the cargo interests, with Justice 

Nigel Teare ruling that the vessel was unseaworthy 

because the passage plan was defective and because the 

master had navigated negligently by taking the ship 

outside the marked fairway. 

The master said he had decided on the route because 

he had been warned by VTS on the inbound transit of 

shallow water on the east of the channel. But Justice 

Teare ruled that this decision was negligent and that the 

master’s reliance upon charted depths outside the 

buoyed fairway ‘was not prudent’.

The shoal was not marked on the paper Admiralty 

charts available at the time, but recent Notices to 

Mariners had warned that numerous depths less than 
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LAW

Evidence 
showed the 
navigation 
warning had 
not been 
included in the 
passage plan of 
CMA CGM Libra 
on a previous 
visit to Xiamen

RESPONSIBILITY   RULING
Nautilus has raised questions about the potential impact of a 
precedent-setting UK court case, which found that a ship was 
rendered unseaworthy by a deficient passage plan
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the charted depths existed in the approaches to the port. 

CMA CGM Libra grounded in an area where the quality 

of the hydrographic survey had been affected by the 

presence of Second World War and Korean war mines, 

which had raised the risk of uncharted shoals.

The court noted that the passage plan prepared by the 

second officer did not refer to the existence of the Notice 

to Mariners issued by the UK Hydrographic Office some 

five months before the grounding to alert seafarers 

about the presence of numerous depths less than 

charted in the approaches to Xiamen.

It also noted that the passage plan did not refer to any 

‘no-go areas’ which had not been marked or identified on 

the chart. The master confirmed in evidence that, had 

the chart been marked up with the appropriate no-go 

areas, he would not have left the channel and attempted 

to execute the manoeuvre that led to the grounding.

Justice Teare said it was ‘improbable’ that the master – 

who had 30 years of seagoing experience and eight 

years in command of containerships – was incompetent. 

He said there had been evidence that the master had 

been working long hours, but was not ‘so tired that it 

materially affected his decision-making’.

The owners’ lawyers argued that a defective passage 

plan did not make the vessel unseaworthy and that 

passage planning is part of navigation and not itself an 

aspect of seaworthiness. They contended that their duty 

of care had been discharged by putting proper systems 

in place and material onboard to ensure that the master 

and navigating officer could prepare an adequate 

passage plan. 

But Justice Teare pointed out that the same could be 

said about chart corrections and updating. 

‘Yet if the officer charged with correcting the chart 

fails to do so in a material respect before the beginning 

of the voyage, then his “one-off” failure is capable of 

rendering the vessel unseaworthy,’ he added.

The court rejected the owners’ argument that due 

diligence had been exercised because the safety 

management system contained appropriate guidance 

for passage planning. It noted that the defective plan 

had not been a ‘one-off’ incident, with evidence that the 

navigation warning had not been included in the 

passage plan on the ship’s previous visit to Xiamen.

Justice Teare also dismissed the argument that there 

had been no previous ruling that a ship is unseaworthy 

as a consequence of having a defective passage plan. 

‘Just as the standard of seaworthiness may rise with 

improved knowledge of shipbuilding, so may the 

standard of seaworthiness rise with improved 

knowledge of the documents required to be prepared 

prior to a voyage to ensure, so far as reasonably possible, 

that the vessel is safely navigated,’ he stated. 

The law firm Clyde & Co, which represented the cargo 

interests, commented: ‘This is a significant judgment 

and highlights the need for shipowners to ensure that 

careful, accurate passage planning is carried out, 

particularly when an intended voyage includes 

navigating in confined and difficult waters. On this 

occasion, the shipowners were very lucky that there was 

no damage to the environment, little or no damage to 

the vessel, and no physical damage to cargo.’

Nautilus professional and technical officer David 

Appleton commented: ‘This is an extremely interesting 

case, which raises many important questions about the 

responsibility for safe shipping operations. Whilst it 

might be seen as increasing the exposure of 

shipmasters and officers, it could also be interpreted as 

being beneficial if non-adherence to IMO resolutions is 

held to mean that a vessel is unseaworthy.’ 
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‘This is an extremely interesting 
case, which raises many important 
questions about safe shipping. Whilst 
the ruling might be seen as increasing 
the exposure of shipmasters and 
officers, it could also be interpreted as 
being beneficial if non-adherence to 
IMO resolutions is held to mean that a 
vessel is unseaworthy’

RESPONSIBILITY   RULING
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COM M U N I T Y

Above are two 
recent entries 
for the photo 
competition

Left: Eric Enecito 
cleaning inside the 
ballast tank

Right: Shaun 
McShane’s ferry 
arriving in the 
morning to  
Aberdeen

Video
If you’re sending 
your MPEG fi les via 
email, make sure 
your attachments 
are no larger than 
10MB at a time 

Larger fi les such 
as MP4 video clips 
can be sent to 
PhotoComp2019@
nautilusint.org 
using an online fi le 
transfer service such 
as WeTransfer

hen you enter the 

Nautilus/Inmarsat Life at 

Sea Photo Competition, 

you could come away 

with some serious money in your 

pocket. But you’ll also get the 

satisfaction of knowing Nautilus will be 

using your arresting images to make the 

maritime community more visible – 

countering the ‘sea blindness’ of the 

general public. 

To be in with a chance of a prize, 

make sure your entries express 

something about the Life at Sea theme. 

Sure, we all love a picturesque sunset, 

but this competition is really about 

shipboard realities: the highs and the 

lows, the good and the bad, the 

business and the pleasure. 

So if you are a pilot who often posts 

videos on social media of your brave 

e�orts to pull alongside and clamber up a 

ship’s ladder, we want to hear from you. 

Engineers: we know you often have to 

manage energy levels equivalent to a 

small town, not to mention protecting the 

oceans by controlling emissions. Show us 

your hidden world.

Electro-technical o�cers: you tell us 

your roles are changing as fast as the 

technology onboard. Show us what this 

means for your day-to-day work.  

Deck o�cers: what’s been happening 

on the bridge, and what else have you 

been up to? 

Ratings: what does your life look like 

getting the real work done? 

Everyone: how are you using the 

internet at sea these days for keeping in 

touch with family and friends?

Our photo competition gives you 

numerous ways to show the public what 

life is like at sea and how the Union 

supports you on ship visits, through our 

Nautilus 24/7 helpline and at colleges. 

We want to hear from you wherever you 

are in the world right now, and whichever 

sector you work in. 

How to enter the Nautilus/Inmarsat 

Life at Sea Photo Competition

Send your entries as email attachments 

to our new dedicated address 

PhotoComp2019@nautilusint.org with 

Nautilus/Inmarsat Photo Competition in 

the subject line. 

If you have sent your entry to 

telegraph@nautilusint.org, no problem 

– rest assured we have received it and 

you will be entered into the competition. 

In your message, please include 

your home address, email address and 

Nautilus membership number. 

Images can be submitted in colour or 

black and white, and there is no limit on 

how many you may submit. Pictures are 

preferred in high-resolution JPEG format 

(300dpi being the ideal) and video can be 

emailed in MPEG format – but please 

don’t send �le attachments larger than 

10MB at a time, as this will exceed the 

server limit. 

Larger �les such as MP4 video clips can 

be sent to PhotoComp2019@nautilusint.

org using an online �le transfer service 

such as WeTransfer.

The prizes, sponsored by Inmarsat, are 

£1,250 for the winning entry, £750 for 

second prize and £500 for the third-

placed entry.

The closing date for entries is Monday 

5 August 2019, and the prizes will be 

presented at the Nautilus International 

General Meeting in Rotterdam in 

October, where an exhibition of the best 

entries will be on show.

Please note that by entering the 

competition, you are giving Nautilus 

International consent to use your 

submitted images.  

SNAP TO IT!
Have you entered 
the 2019 Nautilus/
Inmarsat Life at Sea 
Photo Competition 
yet? There are some 
generous cash 
prizes on off er, and 
for the fi rst time in 
the competition’s 
history, we are 
inviting video entries 
and high-quality 
photos…

W
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SUE HOLMES  
MARINE TAX CONSULTANT LTD 

For an annual fee of £235.00 (plus VAT) you can rest  in the 
knowledge that your 100% deducation claim  will be calculated 
by an expert in Marine Taxation with over 20 years’ experience. 

Monthly Standing Order Payments available 
TAX RETURNS LOGGED ELECTRONICALLY  

FOR PERSONAL, FRIENDLY ADVICE CONTACT: 
SUE HOLMES 

38 CARDIFF ROAD, DINAS POWYS, VALE OF GLAMORGAN CF64 4JS 
TEL: 02920/512029 

E-mail: sue.holmes@btconnect.com 
Web: www.marinetax.com   

Ex Tax Inspector at Cardiff Marine - 
30 years experience with seafarers’ tax

£195.00
FLAT FEE PER TAX RETURN

 Personal attention
 Electronic fi ling
 Claims to SED & NR
 Planning Service

J&N STACEY

01271 813 612 or 07946 489 893
41 East Street, Braunton, EX33 2EA
info@taxaidforseafarers.co.uk
www.taxaidforseafarers.co.uk

Contact us 
now for a 

chat!

ARE YOU A SERVING OR 
RETIRED UK SEAFARER?

Seafarer Support is a free confidential telephone and online 
referral service helping to support serving and former UK seafarers 

and their families in times of need

0800 121 4765
 www.seafarersupport.org

 www.facebook.com/seafarersupport   @seafarersupport

creo
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M A R I T I M E  B O OK S

Seafarer’s 
story speaks 
of his time
Hard Down! Hard Down!

By Captain Jack Isbester

Whittles Publishing, £18.99

ISBN: 978 18499 54020

hetland has 

had a long and 

proud history 

of producing 

fine seafarers – many of 

whom honed their skills in 

the islands’ fishing fleets – 

and this powerful personal 

account of one such seafarer 

explains many of the reasons 

that lie behind this heritage.

Captain Jack Isbester – a 

former NUMAST Council 

member – tells the story 

of his grandfather, John 

Isbester, who spent 47 

years at sea and went from 

local fishing boats to the 

command of one of the 

largest three-masted square-

rigged sailing ships under 

the red ensign.

The book is much more 

than a family history. It 

vividly explains the social 

and economic drivers that 

fuelled Shetland seafaring 

and delivers deep insight 

into the often harsh and 

dangerous conditions in 

which crews worked during 

as a policeman, and when 

he gained his master’s 

certificate at the age of 31 

he had to serve for a time as 

chief mate because of the 

lack of available command 

positions.

The book goes into 

another gear at this point, 

drawing extensively from 

John’s letters home 

and providing 

remarkable details 

about seafaring 

life at this time 

– including pay 

rates, runs ashore, 

desertions, discipline 

and dangers such 

as loading and securing 

cargoes. His evocative first-

hand accounts are enhanced 

by his wife’s letters to her 

mother after she goes to sea 

with John, as well as by some 

lovely old photographs and 

official reports and logs. 

The pages are peppered 

with fascinating stories, such 

as the 1895 rescue by one of 

John’s ships of the crew of a 

the second half of the 19th 

century and at a time when 

sail was giving way to steam.

An early chapter tells 

the tragic tale of John’s 

brother-in-law to be, who 

died at just 17 in a fall from 

his ship. But death also 

stalked those on land, and 

the book tells of many lives 

cut short by poverty-

related diseases 

(including two 

of John’s young 

children) – going 

a long way to 

explain how the 

lure of escaping 

the subsistence 

existence of island life for 

exotic foreign-going voyages 

drew young men like him 

into merchant shipping.

From the outset, John 

was an ambitious and 

hardworking seafarer, and 

he rapidly progressed from 

AB to second mate by the age 

of 24. The ups and downs of 

merchant shipping forced 

him ashore for a brief time 

Norwegian vessel who had 

been at sea for 21 days after 

abandoning ship due to a 

fire. Only one year later, 

John’s own ship was lost 

after a devastating blaze 

in the Pacific, and he also 

managed to survive when 

another vessel, Rossdhu, 

sank after running aground 

off Chile.

John spent 18 months 

unemployed after that 

incident but returned to 

sea as commodore of the 

Australasian Line and as 

master of the Liverpool-

registered Dalgonar – on 

which he was to die, in 1913, 

when the vessel capsized 

after the ballast shifted in 

heavy weather.

Well researched, and 

written and produced with 

care and insight, this is a 

moving and memorable 

book which Professor Tony 

Lane rightly describes as 

‘a biography written as a 

splendidly rounded social 

history’.  

S

Book of 
the month

This title is available 
at a special discount 

in the Nautilus 
Bookshop
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Buy the books reviewed on these pages in the Nautilus 

Bookshop at www.marinesocietyshop.org/nautilus-

bookshop and support a great maritime charity. Hosted 

by the online Marine Society Shop, the Nautilus Bookshop 

stocks books reviewed in the Telegraph 

each month, and any pro� ts from sales go towards 

the Marine Society’s educational work for seafarers. 

• Go to www.marinesocietyshop.org/nautilus-bookshop 

to purchase reviewed titles online and browse a 

selection of recent releases. One of our reviewed titles is 

designated ‘book of the month’, and will be available at 

a special discount. 

• You can also call the Marine Society Shop team on 

+44 (0)20 7654 7012 to order titles over the phone 

with a debit or credit card. 

NAUTILUS 
BOOKSHOP

Launched in March 2019, this new edition 
of a well-known textbook dating back 100 
years is the result of a major overhaul 
to bring it fully into the 
digital age. In the work, 
electronic systems are now 
assumed to be the default 
means of navigation for 
commercial and military 
vessels, and paper charts 
are secondary.

This doesn’t mean 
navigators should be any 
less skilled, however. 
Speakers at the launch 
event in London stressed 
that the navigation skills 
seafarers have built over the centuries still 
apply in the age of ECDIS and GPS, and 
this is reflected in the teachings of The 
Principles of Navigation. The edition’s 
lead author, Alastair Harris, said that all 
available information should be used, 
including observing lights for position-
fixing: ‘You mustn’t rely just on one dot 
on a screen.’ 

Nevertheless, today’s navigators 
must acquire new skills inconceivable to 
our forebears. ‘We used to work on old 
information,’ said Mr Harris. ‘The absolute 
best fix of position we could achieve 

would still be a minute ago. Now we 
receive information in real time.’

Turning to the book itself, we see 
a large, heavyweight 
encyclopaedia of maritime 
knowledge, with high-
quality paper and a sturdy 
cover. As this is a Royal 
Navy production, some 
military terminology is 
used – such as WECDIS, 
i.e. ECDIS for warships 
– but the navigational 
principles apply to 
all sizes and types of 
seagoing vessels, from 
yachts to VLCCs. ‘The 

book is for everyone,’ stressed Mr Harris. 
The Nautical Institute is currently 

offering The Principles of Navigation 
to Nautilus members at a special 
discounted price. To claim the 30% 
discount, email pubs.admin@nautinst.
org, stating your Nautilus membership 
number and delivery address.  

The Admiralty Manual of Navigation

Volume 1: The Principles of Navigation

By The Royal Navy

Nautical Institute, £145

ISBN: 978 19069 15643

Centuries of knowledge 
applied to a new reality

If whiling away a few hours exploring the 
many picturesque inlets and harbours 
of England’s south coast sounds like 
your idea of a fun day out, then John 
Megoran’s latest title for independent 
house Amberley Publishing is right up 
your street.

With over 80 MCA-approved vessels 
plying coastal routes from Weymouth in 
the west to Newhaven in the east, there 

is something for 
everyone in the aptly 
titled South Coast 
Passenger Vessels – 
whether that’s day 
trips to France or 
the Channel Islands, 
coastal cruises, 
harbour tours, or 
exploring rivers and 
canals.

Over 180 colour 
photos in this 96-page paperback depict 
a broad spectrum of sea and river 
craft, from wood-clad micro-vessels 
transporting 12 passengers to the giant 
ferries carrying holidaymakers to and 
from the Isle of Wight.

Megoran clearly has a deep affinity 
with his subject, having grown up 
watching Cosen’s paddle steamers plying 
their trade from Weymouth harbour on 
cross channel trips to Cherbourg and 
Alderney. He also captained the UK’s 
last remaining coal-fired steamship PS 
Kingswear, running summer excursions 
on the River Medway and the Thames 
before returning this historical gem to 
its birthplace on Devon’s River Dart in 
December 2012.

The only thing lacking in this well-
researched title are indicative maps 
highlighting possible routes and ferry 
locations.  

South Coast Passenger Vessels

By John Megoran

Amberley Publishing, £14.99

ISBN 978 14456 88565

Glossy read will 
inspire your 
next adventure
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SHIPS OF THE PAST  
By Andrew Linington

B
uilt in Belfast by Harland & Wolff, the 

Lamport & Holt Line cargo liner Delius 

was the fi rst of three sisterships completed 

between 1937 and 1945 featuring an unusually 

large funnel that was incorporated into the vessel’s 

superstructure and housed the radio room and the radio 

offi cer’s accommodation.

Launched only two years before the outbreak of war, the 

6,065grt vessel had an eventful time during the confl ict – 

but managed to survive and to continue trading until 1962.

The Liverpool-registered ship was powered by a six-

cylinder double-acting two-stroke Burmeister & Wain 

engine. The single-screw ship had a service speed of 14 

knots and was built for the 

South American trade, which 

had been started by Lamport 

& Holt in the 1840s.

Named after the composer, 

Delius had three cargo holds 

forwards and three aft of the 

engineroom, and cargo was 

handled by 19 tubular steel 

derricks. The ship had accommodation for 12 passengers. 

Delius was requisitioned by the UK government in the 

Second World War and saw service in Operation Ariel to 

evacuate armed forces and civilians from northern France, 

also taking part in the Norwegian campaign and convoy 

duty around the world. The ship was damaged by bombing 

on 27 and 29 April 1940 while in a convoy off the coast of 

Norway. In November 1943, while returning from a voyage 

to India, Delius was attacked in the Atlantic after 60 

enemy aircraft targeted a convoy of 20 ships. 

Reports suggest that Delius was the victim of a radio-

controlled glider bomb. Gunners onboard had successfully 

shot one down, but the second landed on the foredeck 

and killed everyone on the bridge, including the captain, 

the second offi cer, the bosun, and an AB. Several other 

crew members were wounded, the ship was left under the 

command of the third mate, and a doctor was transferred 

from a corvette to provide fi rst aid.

The bomb started a fi re in the cotton cargo in one of the 

holds and water pumped in to tackle the blaze gave the 

ship a dangerous list to starboard. Crew members had to 

take turns down the hold to keep the pump suction clear. 

Although Delius was left with no compass other than 

the ones in the lifeboats, as well as 

the steering gear being damaged 

and two of the six cylinders being 

out of order, the crew managed to 

get the ship to safety in a UK port. 

After surviving the rest of the 

war, Delius went back to the South 

American service and was sold 

in 1954 to the Blue Star Line and 

renamed Portland Star. However, the ship was bareboat 

chartered to Lamport & Holt in 1958 and took the title 

Delius once again. 

In 1961, the ship was sold to the French operator  

Compagnie Metallurgique et Miniere, renamed Kettara 

VII and transferred to the Panamanian fl ag. One year 

later, the vessel was sold for scrap and sailed to Tokyo for 

demolition in April 1962, along with sistership Delane. Two 

of the other ‘D-boats’ had been war losses and the last of 

the series, Defoe, was scrapped in Shanghai in 1970.  

Named after the composer, Delius had 
three cargo holds and accommodation 
for 12 passengers. The 1937-built ship 
was requisitioned in the Second World 

War and saw a great deal of action

H I STORY
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PE OPL E

Her most memorable achievement to date is 

devising and launching the Lloyd’s List Tom 

Leander Internship for aspiring maritime 

journalists in honour of an ex-colleague who 

passed away unexpectedly of a heart attack. 

‘Tom was a hugely intelligent, talented and 

inspirational leader,’ says Helen. ‘No matter 

how busy he was, he always had time for his 

colleagues. He put people fi rst and championed 

his team.’   

Helen is a native of Australia and hails from 

the ‘outback’ town of Darwin – which was once 

famed for its man-eating saltwater crocodiles 

and for being the only city in Australia to be 

bombed during the Second World War.   

These days Darwin is better known as an 

international gas hub, thanks 

to the Japanese-owned Inpex 

pipeline, which funnels LNG 

into the port city from the 

Ichthys offshore field located 

about 820 km to the southwest. 

None of these attractions were 

sufficient to keep the budding 

young journalist from seeking the bright lights and bustling 

streets of the world’s biggest cities, and so after enjoying a 

few years of student bliss at Melbourne University, Helen did 

what all good Aussies do and donned a backpack for pastures 

new – washing up in Liverpool, another port city 8,650 miles 

away.

These days Helen is fi rmly ensconced in London. She is a 

member of the National Union of Journalists and the Authors’ 

Licensing and Collecting Society (ALCS). She knocks a ball about 

at Conway Tennis Club and is a keen, if somewhat lapsed, cyclist 

and runner.  

Asked what her plans for the Telegraph are, she says: ‘More of 

the award-winning news and investigations our readers expect, 

but with added multi-media pizzazz.’ Look out for some funky 

new enhancements coming your way soon – online, on air and 

on social media.  

elen Kelly is Nautilus International’s 

newest recruit, joining the 

Union’s London head offi ce at 

the end of March this year. 

As the new managing editor of the 

Telegraph, and head of communications, 

she has some big shoes to fi ll. And while she 

reckons it’s nigh on impossible to best the 

rich 30-year history former editor Andrew 

Linington brought to the publication, her 15-year 

‘apprenticeship’ at maritime industry news bible 

Lloyd’s List should give her a sporting chance 

of hitting the same highs that marked out 

Andrew’s stellar career.  

Helen did every job possible while at ‘The List’, 

starting out as a copy editor before moving into 

news journalism, then working 

her way onto the newsdesk, 

features, magazine and special 

report editing. 

She played a key role in 

developing new products and 

content across Lloyd’s List, 

including introducing the 

fi rst-ever interactive regulations timeline and weekly video 

reporting. She has championed email news bulletins and 

multimedia offerings such as podcasts, and has hosted live 

events in London, Liverpool, Houston and New York. 

Prior to joining Lloyd’s List, Helen worked as a broadcast 

and print journalist and editor at a number of well-known UK 

news organisations, including The Guardian, The Telegraph 

and Trinity Mirror. She has worked as a UK stringer for US 

radio station Free Speech Radio News, which reports on human 

rights and advocacy issues, where she covered the 2005 London 

bombings. She has also spent time with Guinness World 

Records, and the lifestyle and fi tness magazine Zest. 

An award-winning journalist, Helen picked up the titles 

Seahorse 2017 Social Media Journalist of the Year and 2016 

Feature Journalist of the Year for her investigation into 

sanctions-busting maritime activity in Crimea. 

HELEN KELLY
HAS TAKEN OVER AT 

NAUTILUS FROM RETIRING 
TELEGRAPH EDITOR 

ANDREW LININGTON

THE FACE OF NAUTILUS
Helen Kelly, managing editor and head of communications

HELEN KELLY WAS BORN IN DARWIN, AUSTRALIA, 
KNOWN FOR ITS SALTWATER CROCODILES

HELEN STUDIED AT MELBOURNE UNIVERSITY 
BEFORE MOVING TO LIVERPOOL IN THE UK

HELEN IS AN EXPERIENCED MARITIME JOURNALIST, 
HAVING SPENT 15 YEARS AT LLOYDS LIST

H

‘Telegraph readers can expect more 
of the magazine’s award-winning 
news and investigations, but with 

added multi-media pizzazz’ 
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Zoals elk jaar organiseert de Europese Transport 

werkers Federatie ETF, samen met onder meer 

Nautilus, een evenement in verband met de 

uitbuitingspraktijken in de River Cruise sector in 

Europa. Dit jaar stond er een actiedag gepland 

op 25 maart jongstleden in Bazel. Niet toevallig 

want in Zwitserland zijn de meeste hoofdkantoren 

van de River Cruise werkgevers gevestigd. Tevens 

maakte deze actiedag onderdeel uit van de ETF 

Fair Transport Actieweek, die van 22 en 27 maart 

in geheel Europa werd gehouden.

Werkgevers bewegen nauwelijks 

Nautilus Binnenvaart bestuurder Bert Klein: ‘Sinds 

onze Ronde Tafel bijeenkomst in september vorig 

jaar is er weinig veranderd. We zijn nu een half 

jaar verder en helaas houden de werkgevers zich 

nog erg stil wat betreft het maken van goede 

afspraken over goede arbeidsvoorwaarden voor 

het personeel aan boord. Daarom hielden we 

dit jaar een persconferentie in Bazel, waar op 25 

maart ook een belangrijke bijeenkomst plaats 

vond van River Cruise- en andere werkgevers 

in de binnenvaart: de Swiss Shipping and Port 

Association.’ De persconferentie vond plaats voor 

het aan de Rijn afgemeerde River Cruise schip 

MS Jane Austen van Riviera River Cruises. Ook 

de Zwitserse televisie maakte hier opnames van. 

De werkgevers kregen voor ze aan boord gingen 

bovendien een actie�yer uitgereikt, waarin werd 

opgeroepen tot constructief sociaal overleg. En 

om te stoppen met sociale dumping in deze sector. 

Focussen op feitelijke situatie aan boord 

Op 20 september 2018 vond in Amsterdam de 

openbare ETF River Cruise Round Table Conference 

plaats. Internationale River Cruise werkgevers, 

vakbondsvertegenwoordigers en enkele 

deskundigen verkenden hier met elkaar ‘hoe de 

leef/werk-situatie aan boord voor het River Cruise 

personeel zou kunnen worden verbeterd.’

ETF gastheer Joris Kerkhofs stelde daar: ‘Onze 

bedoeling is nadrukkelijk met de verschillende 

actoren verantwoordelijk voor de River Cruise 

sector in Europa in gesprek te gaan. Met als 

uiteindelijk doel om met elkaar een Europees 

kader af te spreken om een gelijk speelveld en 

een minimum aan sociale normen in de sector 

af te spreken. Graag willen we ons focussen op 

hoe we de feitelijke situatie voor alle werknemers 

aan boord – zowel nautisch als hotel personeel 

– kunnen verbeteren. Keer op keer hebben wij 

de laatste jaren tal van signalen ontvangen 

over onacceptabele lage lonen, buitensporige 

werktijden, onbetaald overwerk en slechte woon- 

en werk omstandigheden aan boord. Dit moet 

echt snel verbeteren!’

Mensenhandel 

Aquapol’s directeur Ad Hellemans waarschuwde 

de aanwezige werkgevers toen ook dat er in de 

River Cruise sector sprake is van mensenhandel. 

En dat het inmiddels ook één van de prioriteiten 

van Aquapol is om dit daadwerkelijk aan te 

pakken. Ik zeg overigens niet dat elke River Cruise 

ondernemer een crimineel is, maar zo mag je de 

eindverantwoordelijken voor mensenhandel nu 

wel de�niëren. Er zijn gelukkig ook nog goede 

ondernemers in deze bedrijfstak. Maar als de 

sector niet snel zelf regulerend op gaat treden, 

dan zou het wel eens steeds crimineler kunnen 

worden. En daar is natuurlijk niemand mee 

gebaat.’  

R I V E R C R U I S E

Nautilus en ETF organiseren geslaagde 
River Cruise actiedag in Bazel  

telegraph
Tevens  

maakte deze 
dag onderdeel 
uit van de ETF 
Fair Transport 

Actieweek
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Met ingang van 1 juni 2019 wijzigt het Nautilus/

FNV Waterbouw Inloop Spreekuur.

In plaats van: 

Dinsdag- en donderdagochtend  

van 09.00-12.00 uur

wordt dit per 1 juni a.s.: 

Donderdagochtend van 09.00-12.00 uur 

Op dit tijdstip kunnen leden gewoon  

binnenlopen zonder afspraak.

Wilt u op een andere dag afspreken? 

Bel: +31 (0)10 4771188. Of mail:  

infonl@nautilusint.org  

Sinds het klappen van de 

pensioenonderhandelingen eind vorig jaar is de 

FNV, waarbij Nautilus/FNV Waterbouw ook is 

aangesloten, samen met

CNV en VCP volop actie aan het voeren. Zo 

vonden er op 18 maart in het gehele land tal 

van acties en ook stakingen plaats. Vanwege 

de aanslag in Utrecht die ochtend, werd het 

middagprogramma echter afgebroken. 

De voorzitters van de vakbonden FNV, CNV en 

VCP bezochten vervolgens op 25 maart minister 

Koolmees in Den Haag. Zij brachten hem de 

boodschap die de 40.000 actievoerders voor 

betere pensioenen, op 18 maart lieten horen.  

Op 29 mei worden opnieuw pensioenacties 

in het gehele land voorbereid. Het precieze 

programma was tijdens het ter perse gaan van dit 

nummer nog niet bekend.

Samen met de FNV vinden wij als Nautilus 

dat in een land als Nederland iedereen op tijd 

moet kunnen stoppen met werken en dan 

kunnen rekenen op een fatsoenlijk inkomen. Dat 

betekent:

1  Bevries de AOW-leeftijd en schrap de 
boete op eerder stoppen met werken.

2  Indexatie van de pensioenen  
(uw pensioen stijgt dan ook mee met 
prijsstijgingen van uw boodschappen).

3  Een pensioen voor iedereen.  
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LET OP: NAUTILUS/
FNV WATERBOUW  
INLOOP SPREEKUUR 
ALLEEN NOG OP 
DONDERDAGOCHTEND!

NIEUWE FNV PENSIOEN 
ACTIES OP 29 MEI A.S.

Op 28 en 29 maart jongstleden vonden de 

Bedrijvendagen op het Maritiem Instituut 

Willem Barentsz( MIWB) op Terschelling 

plaats. Daarbij was Nautilus International ook 

van de partij. Dag één bestond uit de vaart 

vanaf Harlingen naar het eiland, gevolgd 

door het geven van presentaties/workshops. 

Vanwege een grootscheepse opknapbeurt/

renovatie van het aloude MIWB-gebouw aan 

de Dellewal vonden de presentaties plaats in 

Hotel Boschrijck. Nautilus vlootbezoeker Peter 

Jager maakte van deze gelegenheid gebruik 

en gaf voor een groep zeer geïnteresseerde 

1e en 2e jaars studenten uitleg van zaken 

over de vakbond in het algemeen en de 

mogelijkheid voor studenten/stagiairs om 

lid te worden. Verder werd aan de hand van 

diverse praktijkvoorbeelden toegelicht wat de 

voordelen van het lidmaatschap zijn. Tot slot 

volgde een uitleg over de arbeidsrechtelijke 

verschillen tussen stagiair en werknemer. 

Tijdens de presentatie werden de nodige vragen 

gesteld en beantwoord.

Diverse studenten schreven zich in als lid 

Een dag later volgde de feitelijke Bedrijvendag in 

Hotel Schylge. Veel rederijen maakten hiervan 

gebruik. Het werd een zeer druk bezochte dag. 

Tal van studenten wisten eveneens de Nautilus 

stand te vinden. Hierbij niet alleen studenten 

die een dag eerder onze presentatie hadden 

bijgewoond, maar ook studenten die op het 

zelfde tijdstip een andere presentatie hadden 

bezocht. Het speciale studententarief van  

€3,70 per maand, waarbij men maandelijks de 

vakbladen ‘Telegraph’ en ‘SWZ Maritime’ krijgt 

toegezonden, zorgde eveneens voor de nodige 

belangstelling. Vele vragen werden gesteld en 

diverse studenten schreven zich terstond in als 

lid. Verder bleken op Terschelling woonachtige 

zeevarenden handig gebruik te maken van deze 

Bedrijvendag: om hun gezicht te laten zien en 

een praatje te maken. Al met al was het een 

groot succes en zeker voor herhaling vatbaar.  

Dit is de laatste keer dat we de resultaten 
van onze maandelijkse poll publiceren. 
Wel gaan we u meer mogelijkheden 
verschaffen om ons uw mening online te 
verstrekken.

Vorige maand vroegen wij:  
Denkt u dat het gebruik van scrubbers 
meer problemen zal veroorzaken dan 
oplossen..? 
Poll-resultaten worden hieronder 
weergegeven:

GEEF UW MENING

Ja
 33

%

Nautilus op Bedrijvendag 
MIWB op Terschelling

Veel  
belangstelling  

op  
Bedrijvendag 

MIWB

Nee 67%
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De zoektocht naar de nieuwe maritieme 

jongerenambassadeurs van het studiejaar 

2019/2020 is gestart. Nederland Maritiem 

Land gaat voor het 7e jaar op rij op zoek naar 

maritieme studenten of young professionals 

die een jaar lang de maritieme wereld in beeld 

willen brengen en hun ervaringen willen delen. 

De Young Maritime Representatives (YMR’s) 

bezoeken maritieme bedrijven, varen mee 

op bijzondere schepen en zitten front row bij 

evenementen. En dat alles leggen ze vast om 

andere jongeren enthousiast te maken voor 

een maritieme opleiding en carrière.

Case-study op de Young Professionals Day

De kick-o� van de zoektocht was dit jaar op 

de Young Professionals Day op de HISWA 

Amsterdam Boat Show in de RAI en natuurlijk 

live op Facebook. 

Wat doet een maritieme 

jongerenambassadeur?

De huidige YMR’s Jesse, Marijn en Vera 

bezochten bijvoorbeeld O�shore Energy, waar 

zij de aanwezigen de vraag stelden ‘Wat is 

o�shore?’. Een vraag die veel jongeren hebben 

die de sector nog niet kennen. Marijn en Jesse 

gingen mee op het huidige opleidingsschip van 

het Scheepvaart en Transport College. 

Als je wordt gekozen tot jongeren-

ambassadeur zal je ook gelijk op gaan in het 

spektakel van de Wereldhavendagen. NML 

neemt de kersverse jongerenambassadeurs 

mee tijdens de Wereldhavendagen.

Geïnteresseerd?

Een studiejaar lang doen YMR’s dit soort 

bijzondere ervaringen op en leggen ze hun 

belevenissen vast om andere jongeren te 

interesseren voor een studie en baan binnen de 

maritieme wereld. Op Facebook, Instagram en 

de website www.maritimebyholland.nl , maar 

ook live tijdens maritieme evenementen.

Studenten a�omstig van maritieme mbo-, 

hbo- en universitaire opleidingen en young 

professionals die minder dan twee jaar 

werkzaam zijn in de sector kunnen zich 

aanmelden voor de functie van YMR.  

Na de aanmelding worden de kandidaten 

uitgenodigd voor de pitchdag op dinsdag  

18 juni. 

Ben jij of ken jij iemand die andere jongeren 

inspireren kan inspireren om te kiezen voor 

een opleiding en baan binnen de maritieme 

wereld? Neem dan nu een kijkje op  

maritimebyholland.nl/aanmelden  

Nieuwe maritieme jongerenambassadeurs gezocht
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Op 25 en 26 maart jongstleden 

bracht een afvaardiging van 

Nautilus International UK, samen 

met een groep Britse jonge leden 

(young maritime professionals), 

een bezoek aan Rotterdam. Na 

een ontspannen welkom en 

gastvrij onthaal op het kantoor 

van Nautilus International in 

Rotterdam volgde een dag 

later onder leiding van Nautilus 

vlootbezoeker Peter Jager een 

bezoek aan het Scheepvaart en 

Transport College (STC). 

Onder de indruk 

Peter Jager: ‘Bij nadering van het 

imponerende STC gebouw aan 

de Lloydstraat werd letterlijk ook 

nog even stil gestaan bij het zo 

bekende gebouw van de vroegere 

zeevaartschool aan de Pieter 

de Hoochweg. Het vroegere 

sterrenobservatorium in de 

koepel bovenop de hoektoren en 

de benaming ‘Zeevaartschool’ in 

gouden letters boven de 

toegang kon onze Engelse 

gasten duidelijk bekoren. 

Eenmaal op het STC aan de 

Nieuwe Maas werden wij gastvrij 

onthaald en rondgeleid door 

Relatiebeheerder Stagebureau 

Maritiem & Techniek en Docent 

Marine Engineering Ruben 

Vrijlandt. 

De young maritime 

professionals raakten in dit 

moderne schoolgebouw 

eveneens onder de indruk. 

Vooral ook door het fraaie, 

ruime zicht op de rivier en de 

nabijgelegen havens, de goed 

uitgeruste leslokalen, de diverse 

simulatoren voor de binnenvaart- 

en zeevaartopleidingen en tot 

slot de machinekamer met 

workshop. Met name deze 

machinekamer werd node gemist 

in het Engelse zeevaartonderwijs. 

De jonge Britse zeevarenden 

waanden zich helemaal aan 

boord van een echt schip en 

raakten maar niet uitgekeken.’

Fair Transport demonstratie  

in Brussel 

Na een gastvrije lunch vertrokken 

de Engelse gasten naar de 

Europese ETF Fair Transport 

demonstratie in Brussel. 

Samen met collega Nautilus 

vakbondsleden en -bestuurders 

uit Nederland en Zwitserland 

schaarden zij zich hier een dag 

later onder de ruim 5.000 

demonstranten. 

Eerder al hadden de Nautilus 

Young Maritime Professionals 

een succesvolle motie 

gepresenteerd tijdens de Trades 

Union Congress Young Workers 

Conference in Londen.

Deze motie maakte onderdeel 

uit van de ETF campagne 

tegen slechte werknemers 

voorwaarden en sociale dumping 

in de Europese transport 

sectoren, waaronder ook  

de binnenvaart en de Rivier 

Cruise.  

Y O U N G  M A R I T I M E  P R O F E S S I O N A L S

Britse jonge Nautilus International 
leden op bezoek in Rotterdam
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Op 11 oktober 2018 zijn benoemd bij coöptatie door de Raad van 

Advies:

Luc Gabriëls, Frank Oudmaijer en Henk Schrijnder; allen in de 

categorie Pensioen en uitkeringsgerechtigden.

Hun verkiezing vindt plaats op de jaarvergadering, voor de periode 

van 2 jaar. Er zijn verder zijn geen andere aftredende leden volgens 

het schema van aftreden.

Locatie Van der Valk Hotel Rotterdam-Blijdorp:

Energieweg 2, Rotterdam. 

Bereikbaar via openbaar vervoer: vanaf Rotterdam Centraal Station 

met bus 40 richting station Delft of bus 33 richting Rotterdam 

The Hague Airport. Deze bussen vertrekken vanaf het busstation, 

gelegen aan de Conradstraat, achter het Groot Handelsgebouw.  

Bij beide buslijnen is het uitstappen bij halte Blijdorpplein, vanwaar 

het hotel zich op 5 minuten lopen bevindt.  

Van dinsdag 8 tot en met donderdag 10 oktober a.s. vindt de 

Nautilus International General Meeting (GM) plaats in het 

Rotterdam Hilton Hotel, Weena 10, Rotterdam.

 Volledige Nautilus leden kunnen zich inschrijven voor dit 

evenement via www.surveymonkey.co.uk/r/NIGM2019

Het thema van deze GM, die 4jaarlijks plaats vindt en waar de 

maritieme vakbond zijn toekomstagenda vaststelt, is dit keer: 

‘Global Industry, Global Workforce, Global Union’

 Hier kunt u uitgebreid mee discussiëren over het beleid 

en de toekomstige koers van uw vakbond. Het belooft een 

bruisend programma te worden, met tal van presentaties, 

debatten en met een aantal speeches van erkende deskundigen 

uit de vakbonds- en maritieme wereld. De GM besluit met een 

bijzondere gala avond.  

Nautilus Awards 2019 

Tijdens de General Meeting worden ook altijd enkele Awards 

uitgereikt aan vertegenwoordigers uit de maritieme sector die 

zich op een bijzondere manier verdienstelijk hebben gemaakt. 

Een nieuwe Award is dit keer de General Secretary’s Award, 

uiteraard ook goedgekeurd door de Council. Hiervoor komen 

actieve Nautilus (kader)leden in aanmerking die zich op een 

bijzondere wijze hebben onderscheiden in het waarmaken van 

onze Nautilus doelstellingen en in het ondersteunen van collega 

leden tijdens acties en belangrijke bijeenkomsten.

 

Moties indienen 

Onze leden kunnen bovendien tot vrijdag 5 juli, 17.00 uur, moties 

indienen. Tenminste 4 (volledige) leden, zonder contributie 

achterstanden, moeten deze motie hebben ondertekend.

Moties (voorzien van een echte handtekening) kunnen via 

email worden verstuurd naar: conference@nautilusint.org  
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Verkiezingen leden Raad van 
Advies op jaarvergadering

L E D E N  K U N N E N  Z I C H  I N S C H R I J V E N

NAUTILUS INTERNATIONAL 
GENERAL MEETING IN 
ROTTERDAM

Op dinsdagmiddag 25 juni 2019, 

van 13.00 tot 14.30 uur, vindt de 

jaarvergadering van de Nederlandse 

Branch van Nautilus International plaats 

in het Van der Valk Hotel Rotterdam-

Blijdorp.

Hierna wordt een openbaar 

toegankelijk symposium georganiseerd, 

van 15.00 tot 17.00 uur.  

Met als titel: ‘Duurzaam �t blijven aan 

boord’ 

Het is belangrijk voor alle werknemers, 

jong en oud, in zee-, binnenvaart, 

o�shore en/of waterbouw om duurzaam 

�t te blijven aan boord. Jezelf zowel 

fysiek als mentaal �t voelen, alsmede 

een goede balans vinden qua inspanning 

en ontspanning…stelt ons in staat om 

goed te functioneren en verhoogt ook 

de arbeidsvreugde. Ook het als oudere 

werknemer minder uren gaan werken en 

zo ook plaats te maken voor jongeren… 

proberen we als Nautilus steeds meer in 

nieuw af te sluiten cao’s op te nemen. 

Het betreft hier de zogenaamde 

generatiepacten. Een goed voorbeeld 

hiervan vormt inmiddels de cao bij P&O 

ferries. P&O ’s HRM manager Leonieke 

Verbove is dan ook niet voor niets één 

van de gewaardeerde sprekers op dit 

symposium.

‘Zeewater door de aderen’ 

April 2018 werd het eindrapport van 

het sectoronderzoek naar duurzame 

inzetbaarheid gepresenteerd onder de 

mooie titel ‘Zeewater door de aderen’. 

Veel van onze leden hebben hier ook 

actief aan bijgedragen.

Binnenkort gaan sociale partners 

in een werkgroep aan de slag om de 

uitkomsten van het sectoronderzoek uit 

te werken in vervolgstappen. Bijvoorbeeld 

het idee uit te werken van een fonds en 

een pool om a¨ouw van werk bij het 

ouder worden, maar ook werk-privé 

combinaties in andere levensfases te 

faciliteren. Ook hier worden enkele 

van onze leden bij betrokken. Het is 

belangrijk om onze zeevarende leden 

erbij te hebben die goed inzicht hebben 

in onder meer roosters aan boord, 

overwerksystemen, verlof in de praktijk, 

etc. Deze onderwerpen zullen ook 

uitgebreid bediscussieerd gaan worden 

op ons symposium.

 

Zie ook het rapport: 

factorvijf.eu/zeewater-door-de-

aderen-onderzoek-naar-di-in-de-

zeescheepvaart/

 

U kunt zich alvast aanmelden bij 

mschmidt@nautilusint.org  

A A N S L U I T E N D  A A N  N A U T I L U S  J A A R V E R G A D E R I N G  O P  2 5  J U N I  A . S .

NAUTILUS SYMPOSIUM 
‘DUURZAAM FIT 
BLIJVEN AAN BOORD’
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In deze rubriek worden steeds vakbondszaken 

belicht, waarin Nautilus en FNV Waterbouw een 

actieve rol spelen ten behoeve van onze leden.  

Dit keer gaat het over:

Piraterij in Nigeria blijft een probleem 

Het afgelopen jaar is het aantal gevallen van 

piraterij weer toegenomen wereldwijd. De 

stijging van het aantal incidenten komt volledig 

voor rekening van piraterij voor de West 

Afrikaanse kust en dan met name Nigeria. Een 

korte blik op de website van het International 

Maritime Bureau leert ons dat er vorig jaar 48 

gevallen van piraterij waren in Nigeriaanse 

wateren. Ook begin van dit jaar was het weer 

een aantal malen raak. Op 9 maart jongstleden  

werd een o�shore support vessel aangevallen 

door piraten met machinegeweren in 2 

speedboten. Ondanks dat het schip bescherming 

genoot van begeleiding door een navy escort 

security boat. Vijf zeevarenden van het o�shore 

support schip werden ontvoerd en aan boord 

van het Nigeriaanse escort schip viel tijdens het 

vuurgevecht met de piraten 1 dode.

‘Dienstdoen in gevarengebieden’

De havens van Nigeria zijn dus met recht te 

bestempelen als gevaarlijk bestemmingsgebied. 

In het verleden, tot november 2011 om precies 

te zijn, sloot Nautilus op regelmatige basis met 

de Nederlandse reders overeenkomsten waarin 

we Nigeriaanse havens o�cieel als gevaarlijke 

bestemmingsgebieden aanwezen. Het resultaat 

hiervan was dat zeevarenden, die het niet langer 

aandurfden om naar Nigeria te varen, aanspraak 

konden maken op regelingen die zijn verankerd 

in het zogenaamde protocol ‘Dienstdoen in 

gevarengebieden’. 

www.nautilusint.org/nl/nieuws-

achtergrondinfo/middelen/advies-en-

bijstand/protocol-inzake-het-dienstdoen-in-

gevarengebieden2/

Deze regelingen hebben hoofdzakelijk 

betrekking op de rechten en plichten die u als 

zeevarende heeft voor wat betreft het niet willen 

varen op die havens.

Neem contact op met Nautilus

De regeling functioneerde lange tijd vrijwel 

probleemloos waardoor de reders eind 2011 

van mening waren dat het telkens weer 

opnieuw bestempelen van Nigeria als gevaarlijk 

bestemmingsgebied niet langer nodig was. 

‘Alle reders waren er immers van op de hoogte 

en handelden in de geest van de regeling’, 

aldus de reders. ‘Mocht toekomstig blijken 

dat het niet meer goed zou gaan, dan konden 

sociale partners direct bijeenkomen om dit te 

bespreken’. 

Tot op de dag van vandaag is dit de stand van 

zaken. Nautilus heeft vooralsnog geen reden om 

aan te nemen dat er wordt afgeweken van de 

‘geest van de regeling’, maar omdat de situatie 

er in Nigeria er niet echt op vooruit is gegaan 

en het jaar 2011 al weer enige jaren achter ons 

ligt, lijkt het ons goed om het zogenaamde 

herenakkoord toch maar weer eens onder uw 

aandacht te brengen.  Als uw werkgever geen 

invulling geeft aan dit akkoord: neem dan 

contact met ons op! 

U kunt met ons contact opnemen via  

010-4771188 of infonl@nautilusint.org.  

D I E N S T V E R L E N I N G

Nautilus International en 
FNV Waterbouw
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Op 19 maart jongstleden kwam er voor de maritieme 

sector goed nieuws uit politiek Den Haag. De Eerste 

Kamer had die dag namelijk met grote meerderheid 

besloten om het initiatief wetsvoorstel ‘Wet ter 

Bescherming Koopvaardij’ van de VVD en CDA te 

aanvaarden. 

Nautilus voorzitter Marcel van den Broek: 

‘Hiermee volgde eindelijk de beloning voor 10 jaar 

inzet op dit dossier dat gekenmerkt werd door vele 

tegenslagen. De stemming werd niet voor niets met 

spanning vanaf de publieke tribune gade geslagen 

door een aantal vertegenwoordigers uit de sector, 

waaronder Nautilus Raad van Adviesleden Johan 

Kooij en Willem Kwak en ikzelf. Tezamen met onze 

Nautilus juriste Mieke den Hollander hebben we ons 

al jaren actief met het dossier piraterij bezighouden. 

Na a�oop van de stemming waren we dan ook 

allemaal blij en opgelucht dat de wet uiteindelijk 

werd aangenomen. Want aanvallen door piraten 

zijn altijd zeer ingrijpend, waartegen zeevarenden 

beschermd moeten worden, zodat ook zij veilig hun 

werk kunnen doen. Alleen al in Nigeriaanse wateren 

vonden er vorig jaar 48 gevallen van piraterij plaats 

(redactie: zie ook het artikel Nautilus Dienstverlening 

in dit nummer).’

Volgende horde: Algemene Maatregel van bestuur

Echter, hoe belangrijk dan ook, de zege in de Eerste 

Kamer is niet de laatste te nemen horde in dit 

complexe dossier. Want er dient nu gewerkt te gaan 

worden aan de gedetailleerde uitwerking van de 

wet in een zogenaamde Algemene Maatregel van 

Bestuur, waarvan het eerste concept pas in het najaar 

wordt verwacht. Het zal derhalve nog wel even duren 

voordat private gewapende beveiligers als alternatief 

voor Vessel Protection Detachments een feit zijn.

Op radio en televisie

Nautilus Raad van Advies lid, kapitein Johan Kooij, 

die vele malen over dit onderwerp voor radio 

en televisie een warm pleidooi voerde over dit 

onderwerp is ook ‘zeer tevreden’ over de invoering 

van de nieuwe wetgeving. Johan Kooij heeft gevaren 

met een bemanning die een kaping meemaakte. Hij 

zag schepen met schade door kogels. Hij weet dat 

beveiliging op een schip de kapers afschrikt. ‘Als de 

situatie erom vraagt, schieten de beveiligers in de 

lucht of in zee. Daardoor weten de kapers dat een 

schip bewapend is en dan laten ze het met rust’, 

stelde hij vorig jaar nog in een interview met de NOS. 

‘VPD-tenzij’ concept

Het wetsvoorstel gaat uit van het ‘VPD-tenzij’ 

concept. Dit houdt in dat als eerste gekeken wordt 

naar de mogelijke inzet van een Vessel Protection 

Detachment (VPD) door Defensie. Alleen als een 

VPD niet aan boord kan worden geplaatst mag een 

particulier beveiligingsteam worden ingezet. Dit kan 

het geval zijn als de inzet van een VPD niet mogelijk 

is vanwege te hoge kosten voor de reder, te lange 

aanvraagtijd of te weinig plek aan boord van het 

schip

Achtergrond

De sector pleitte al ruim tien jaar om bewapende 

particuliere maritieme beveiliging aan boord van 

Nederlands gevlagde zeeschepen. Alle andere 

maritieme Europese landen staan deze bescherming 

al jarenlang toe.  

Anti-piraterij-wet een feit…nu nog een Algemene Maatregel van bestuur!
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Op 7 maart jongstleden bracht Nautilus International 

vlootbezoeker Peter Jager een bezoek aan de 

watersporttentoonstelling HISWA in Amsterdam. Naast de 

vele (erg luxe) motor- en zeilboten was de aanwezigheid van 

studenten van het HMC, het Hout- en Meubileringscollege te 

Amsterdam, een verrassing. Het HMC leidt op voor beroepen 

in Interieur & Wonen, Meubel & Hout en Design & Mode 

accessoires. 

Zaanse gondel

Op de HISWA waren studenten van de opleiding 

Meubelmaker, Scheeps- en Interieurbouw aanwezig met 

een klassieke speedboot, een fraai gelijnde kapiteinssloep 

en een Zaanse gondel. Laatst genoemd overnaads 

gebouwd scheepje wordt gebouwd door de studenten 

Nick en Timo. Het is hun meesterstuk en zij worden hierin 

begeleid door een leermeester. Op basis van een schilderij, 

in 1871 door Claude Monet aan de Zaan vervaardigd, en 

het laatst bestaande exemplaar van een gondel in het 

Openluchtmuseum te Arnhem, werd een lijnenplan gemaakt. 

Tekeningen van een Zaanse gondel, een scheepstype uit 

1860, bestonden niet. Het schip is gemaakt van zwaar 

eikenhout. Met het nodige smeedijzeren beslag en hennep 

zeilen wordt dit een toonbeeld van jong geleerd ouderwets, 

degelijk vakmanschap. Beide zeer enthousiaste studenten 

weten nu al dat zij na hun opleiding aan de slag kunnen in 

de wereld van het hoogste segment van de Nederlandse 

scheepsjachtbouw. Bedrijven als Amels, Feadship en Oceanco 

blijken zeer geïnteresseerd in gedegen opgeleide vaklieden, 

die met fraaie houtsoorten de meest mooie interieurs weten 

te vervaardigen.  
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HISWA met Zaanse 
gondel als meesterstuk

Zieke werknemer en de WIA-uitkering 

In deze rubriek geven wij u maandelijks 

een kijkje in de praktijk van alle dag. In dit 

geval blikken wij terug op het verhaal van 

ons lid Rick*. Rick is in dienst bij een rederij 

in de functie van eerste stuurman. Op een 

dag wordt hij helaas ziek. Later blijkt dat hij 

door zijn gezondheid niet meer kan werken. 

Vervolgens betaalt de werkgever van Rick 

gedurende een periode van twee jaar het 

ziektegeld, volledig conform de wettelijke 

regels. Een paar maanden vóór het einde 

van de loondoorbetalingsplicht van de 

werkgever wendde Rick zich tot Nautilus 

met een vraag over de WIA-uitkering. Wat 

houdt deze uitkering nou eigenlijk in? 

Twee smaken 

Op het moment dat het recht op 

loondoorbetaling is geëindigd, maakt 

de zieke werknemer aanspraak op een 

WIA-uitkering. Om te beginnen zijn er 

twee smaken van de WIA-uitkering: 

de IVA-uitkering en de WGA-uitkering. 

De werknemer krijgt een IVA-uitkering 

wanneer hij volledig en duurzaam 

arbeidsongeschikt is. Dit is het geval 

wanneer hij voor meer dan 80% 

arbeidsongeschikt is. De werknemer die een 

arbeidsongeschiktheidspercentage heeft 

van tussen de 35 en 80%, maakt aanspraak 

op een WGA-uitkering.

Het arbeidsongeschiktheidspercentage 

Wellicht vraagt u zich af hoe het 

arbeidsongeschiktheidspercentage 

berekend wordt. De arbeidsdeskundige 

van het UWV stelt het 

arbeidsongeschiktheidspercentage vast aan 

de hand van de volgende formule:

Maatmanuurloon-restuurloon 

---------------    x 100% = 

percentage arbeidsongeschiktheid 

Maatmanuurloon 

Het maatmaninkomen is het inkomen 

dat iemand met dezelfde functie 

verdient, wanneer hij gezond is. Dat 

inkomen komt ongeveer overeen 

met het inkomen dat Rick verdiende 

voordat hij arbeidsongeschikt raakte. 

Het restinkomen is het inkomen 

dat Rick nog zou kunnen verdienen. 

De arbeidsdeskundige selecteert 

dan minstens drie functies die Rick 

ondanks zijn beperkingen nog zou 

kunnen vervullen. Aangezien het 

aan de arbeidsdeskundige is om 

dit te beoordelen, is het ondoenlijk 

om een schatting te maken van het 

arbeidsongeschiktheidspercentage. 

 

Zoek het verschil 

Wat is nu het verschil tussen een IVA-

uitkering en een WGA-uitkering? Wij 

zullen u niet langer in spanning houden: 

het verschil is gelegen in de hoogte 

van de uitkering. De IVA-uitkering 

bedraagt 75% van het maandloon. 

Voor wat betreft de WGA-uitkering ligt 

dit ingewikkelder. Er zijn namelijk drie 

soorten: de loongerelateerde uitkering, 

de loonaanvullingsuitkering en de 

vervolguitkering. De hoogte verschilt per 

variant. Hier zullen wij in een volgende 

uitgave van de Telegraph op terugkomen. 

De moraal van dit verhaal 

Uit dit verhaal volgt een belangrijke les:  

neem direct contact op met Nautilus, 

wanneer u vragen hierover heeft.  

Wij kunnen uw vragen dan beantwoorden  

en eventuele onzekerheid wegnemen.  

Als u over andere zaken twijfelt of hulp  

nodig heeft, neem dan contact op met  

uw vakbond, via: infonl@nautilusint.org  

of, tel.: +31 (0) 10 4771 188.   

 

*Rick is een ge¨ngeerde naam.

L E D E N  E N  H U N  W E R K

Nautilus staat 
voor u klaar
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Op 18 maart jongstleden hield het Maritiem Platform 

Gepensioneerden haar algemene jaarvergadering 

in Rotterdam. Dit Platform is de vereniging van 

gepensioneerde leden van Nautilus International 

en de Nederlandse Vereniging van Kapiteins ter 

Koopvaardij (NVKK). 

Begrijpelijke taal

Naast de bespreking van de activiteiten over 

het afgelopen jaar werd het thema ‘gezond 

boerenverstand in pensioenland’ besproken. Spreker 

was Hamadi Zaghdoudi (voormalig adviserend 

actuaris bij het bedrijfspensioenfonds voor de Rijn 

en Binnenscheepvaart). De gehouden presentatie 

betrof uitleg van de brief van Minister Koolmees van 

Sociale Zaken en Werkgelegenheid over de door hem 

voorgestelde wijzigingen in ons pensioenstelsel. 

In zeer begrijpelijke taal werd uitgelegd wat 

de gevolgen zijn van het ophe�en van de 

doorsneepremie en welke gevolgen een verandering 

van het pensioenstelsel zullen en kunnen hebben. 

De presentatie werd zeer goed ontvangen en ook 

bijzonder gewaardeerd door de aanwezige leden. 

Voor de meeste aanwezigen was de presentatie 

zonder meer een eyeopener!

Kandidaten voor Verantwoordingsorgaan

Nautilus International/FNV Waterbouw doet met 

regelmaat oproepen voor kandidaten die zitting 

willen nemen in het Verantwoordingsorgaan. 

Bent u werkzaam, heeft u pensioen opgebouwd of 

geniet u pensioen (vanuit) in de sector Binnenvaart, 

Waterbouw of Zeevaart? En zou u zitting willen 

nemen in het Verantwoordingsorgaan? Dan 

kunt u altijd contact opnemen met Nautilus/FNV 

Waterbouw.  

Via infonl@nautilusint.org

Heeft u als gepensioneerd lid ideeën voor een 

pensioenthema, laat het ons ook weten. Verder 

hopen wij u bij een volgende keer te kunnen 

begroeten op een van de bijeenkomsten.  

Jaarvergadering 
Maritiem Platform 
Gepensioneerden: 
‘Gezond 
boerenverstand in 
pensioenland’
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Na een langlopend con�ict is er eindelijk 

duidelijkheid over de pensioenrechten 

van de werknemers van Avra Towage te 

Rotterdam.

Wat was hier aan de hand?

De werknemers van Avra Towage 

kregen in 2013 een brief van het 

Bedrijfspensioenfonds voor de Koopvaardij 

(BPFK), met de mededeling dat zij met 

terugwerkende kracht vanaf 1 januari 2010 

niet meer verplicht zouden deelnemen 

in het pensioenfonds. De reden hiervoor 

was dat de schepen van Avra Towage geen 

Nederlandse vlag voerden.

Arbeidsovereenkomst

In de individuele arbeidsovereenkomst van 

de werknemers was opgenomen dat zij 

zouden worden aangemeld bij het BPFK en 

aldaar hun pensioen zouden opbouwen. 

Na verzending van de brief van het BPFK 

aan de deelnemers werkzaam bij Avra 

heeft Nautilus contact opgenomen met de 

werkgever. De werkgever heeft toen een 

toezegging gedaan aan de werknemers, die 

dus ook uitgevoerd diende te worden. Als 

men niet onder de verplichte deelneming 

van een pensioenfonds valt, kan men ook 

vrijwillig aansluiten bij een pensioenfonds. 

Onze oproep was dan ook dat de werkgever 

een vrijwillige deelname overeenkomst met 

het BPFK zou sluiten, zodat de nu ontstane 

situatie opgelost kon worden.

Probleem: faillissement 

Dit stuitte echter op een probleem, namelijk 

Avra verkeerde in �nanciële nood en in 

2014 werd het faillissement uitgesproken. 

Door de voor het faillissement aangestelde 

�nancieel beheerders (werkgever stond 

onder curatele van de bank) is hieraan nooit 

invulling gegeven. Dus op moment van 

faillissement hadden de werknemers nog 

geen reparatie van het ontstane probleem 

met hun pensioen.

Beslaglegging

Nautilus heeft namens haar leden beslag 

laten leggen op de schepen die bij het 

faillissement betrokken waren en heeft 

de totale claim, waaronder met name de 

gederfde pensioenschade, op deze schepen 

gelegd.

Rechtspraak

Nautilus heeft in deze zaak de positie 

ingenomen dat alle verdiensten en schades 

voortvloeiende uit de arbeidsovereenkomst 

bij voorrecht te verhalen vielen op de 

schepen. Nautilus ging zelfs verder: dat 

alle schade te verhalen viel op een van de 

schepen. Dus ook als er op andere schepen 

werd gewerkt. Deze vraag is tot aan de Hoge 

Raad voorgelegd en Nautilus is in het gelijk 

gesteld op één stelling na, namelijk dat alle 

schade op een enkel schip van de werkgever 

valt te verhalen. Hierin is de Hoge Raad 

niet meegegaan. Alle schade kan verhaald 

worden, maar dan wel op de schepen 

waarop de betrokken werknemers dienst 

hebben gedaan. De schade kan zeer ruim 

worden opgevat.

Afrondende fase

De kwestie bevindt zich nu in een 

afrondende fase. Het pensioen kan alsnog 

bij het BPFK worden ingekocht en met de 

bank zijn afspraken gemaakt. Nautilus heeft 

aan de bank een voorstel gedaan om tot 

�nale afronding te komen en de verwachting 

is dat de bank dit voorstel accepteert. 

Anders zal alsnog de kwestie voor de rechter 

verder uitgevochten moeten worden.  

P E N S I O E N E N

Nautilus stelt 
pensioenaanspraken 
Avra Towage  
bemanning veilig!
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Op dit moment is  er een vacature voor een 

vertegenwoordiger vanuit Nautilus International 

in de pensioenraad voor de groep actieven 

(huidige zeevarenden die deelnemer zijn in het 

fonds). Iets voor u?

In de pensioenraad van het 

Bedrijfspensioenfonds Koopvaardij (BPFK) 

zijn zowel werknemers, ex-werknemers, 

gepensioneerden en werkgevers 

vertegenwoordigd. De pensioenraad geeft 

advies aan het bestuur van het fonds over 

uiteenlopende onderwerpen.

Advies en Oordeel

Voorbeelden hiervan zijn: het beloningsbeleid, 

benoeming van de leden van de raad van 

toezicht en het communicatiebeleid. Het bestuur 

is verplicht om de pensioenraad over deze (en 

nog veel meer zaken) advies te vragen. De 

pensioenraad geeft tevens een oordeel over het 

gevoerde beleid en over de beleidskeuzes voor 

de toekomst.

Vrouwen en jongeren

De pensioenraad streeft naar diversiteit en 

nodigt nadrukkelijk vrouwen en kandidaten 

onder de 40 jaar uit. Geïnteresseerden kunnen 

zich voor 15 juni 2019 via infonl@nautilusint.

org aanmelden. Na uw aanmelding volgt meer 

informatie, waaronder een functiepro�el.  
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Kandidaat voor pensioenraad BPFKoopvaardij gezocht

Zaterdagmiddag 6 april 

jongstleden ging de eerste actie 

van de werknemers bij sleepbedrijf 

Svitzer Euromed (Svitzer) van 

start. De sleepbootbemanningen 

legden op zes boten het werk 

voor 3 uur neer op de locatie aan 

de Capriweg 28 in Amsterdam. 

Aanleiding was dat de Svitzer 

directie het ultimatum van Nautilus 

International en FNV Havens op 

vrijdagmiddag 5 april liet verlopen. 

Loon naar gewerkte uren 

Eind 2013 verkeerde het 

sleepbedrijf in �nanciële nood. 

Om het bedrijf er weer bovenop 

te helpen, werken de werknemers 

van Svitzer sinds 2014 gemiddeld 

8,5 uur per week meer, zonder 

dat ze voor die extra uren worden 

betaald. De belangrijkste eis van de 

Svitzer-werknemers is dat Svitzer 

met terugwerkende kracht vanaf 

1 januari 2019 begint met het 

dichten van de kloof tussen het 

aantal arbeidsuren en het aantal 

betaalde uren. Zij willen dat Svitzer 

op termijn alle gewerkte uren 

weer uitbetaalt. ‘Daar hebben ze 

natuurlijk ook recht op’, stelt Asmae 

Hajjari van FNV Havens. ‘Svitzer 

staat er economisch goed voor, 

dus er is geen enkele reden om de 

crisismaatregel te handhaven.’

De Svitzer-werknemers zijn 

bereid om de reparatie van het 

gat tussen betaling en het aantal 

arbeidsuren over een aantal jaren 

uit te smeren, maar willen daar wel 

duidelijke afspraken over maken. 

‘Svitzer doet alsof het nog steeds 

in �nanciële nood verkeert en wil 

geen reparatie-afspraken maken, 

maar laat de medewerkers nog 

steeds structureel extra werken 

zonder ze daarvoor te betalen. 

Onacceptabel’, aldus Hajjari.

Actiestrategie 

Nautilus adjunct bestuurder 

Jos Hilberding: ‘We hebben 

zaterdagochtend eerst nog 

veiligheidsoverleg gehad met de 

Svitzer directie. Voor calamiteiten 

waren er twee slepers beschikbaar. 

Verder wachten we nu even de 

reactie van Svitzer af en bespreken 

we vervolgens met ons actiecomité 

de verdere actiestrategie.’ 

Op 14 februari jongstleden 

bleek dat Nautilus en FNV Havens 

uitonderhandeld waren met Svitzer 

Euromed inzake het afsluiten 

van een nieuwe cao. Svitzer 

zegt ‘marktconforme loon- & 

arbeidsvoorwaarden’ te willen. 

Echter 49 uur betalen is tot nog 

toe onbespreekbaar voor de 

Svitzer directie. De leden hebben 

aangegeven dat zij betaald willen 

worden voor de uren die zij werken 

= 49 uur per week!

Svitzer Euromed is een 

dochteronderneming van de 

Deense multinational Maersk en 

verzorgt sleepwerkzaamheden 

in de Amsterdamse en in de 

Rotterdamse haven. De cao geldt 

voor 63 werknemers.  

A R B E I D S V O O R W A A R D E N

Werknemers sleepbedrijf Svitzer  
in actie voor rechtvaardig loon

Vlak voor het ter perse gaan 
van dit nummer vonder er nog 2 
werkonderbrekingen plaats, op 10 
en 15 april, vanaf 18.00 uur, in de 
Amsterdamse en Rotterdamse haven.

Het 
Svitzerpersoneel 

protesteert met de 
werkonderbreking 

tegen het niet 
uitbetalen van 

overuren 
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R E C R U I T M E N T

Join our

Family

An exciting
new journey!

Stena Line are embarking on an exciting
new journey that you don’t want to miss!
We have several interesting opportunities on the Irish Sea:

⎈ Chief Engineer III/2 Chief Engineer Unlimited
⎈ Third Engineer III/2 2nd Engineer Unlimited
⎈ Fourth Engineer III/1 OOW

⎈ Third Officer II/1 OOW

As we embark on this new journey we would also like to hear from Chief Officers holding 
Master II/2 Unlimited ticket or Masters with ROPAX experience.

Read more about these 
opportunities and apply @

jobs-external.stenaline.com

TheJourney
starts with you.

creo
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R E C R U I T M E N T

In you are interested in any of the above vacancies, please apply online at -  
http://www.bibbywavemasterhorizon.com/

Bibby Marine Management (Acting for and on behalf of WD Resources Guernsey) 
seeks applications for the positions of MASTER, CHIEF OFFICER, SECOND 
ENGINEER, ELECTRO TECHNICAL OFFICER, DP OPERATORS, BOSUN,  
CRANE AND GANGWAY OPERATORS
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R E C R U I T M E N T

FOR ALL YOUR MARITIME 
TRAINING REQUIREMENTS

MARITIME COURSES STARTING 
MAY AND SEPTEMBER 2019: 
• Second and Chief Engineers orals and 

written exam preparation

• Masters Orals

• HND Chief Mate

• HNC O�cer of the Watch Deck

þ Bridge simulators

þ Engine room simulators

þ Environmental survival tank

þ Fire�ghting training ground

þ New Marine Engineering Centre

þ New halls of residence

LEADING THE WAY IN MARITIME 
FOR OVER 125 YEARS

ENQUIRE NOW   T 01253 504 800   E maritime@blackpool.ac.uk   W blackpool.ac.uk/maritime

@NautilusJobs

creo
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TA K E  5

QUICK CLUES
Across
1 Decryption unit (9,4)
10 Trailblazer (7)
11 Egyptian ruler (7)
12 Quarantine (9) 
13  Disgust (5) 
14 Put on weight (6)
15 Agitate (8) 
18 Event (8)
20 Dog show (6)
23 Leaks slowly (5)
25 And fancy free (9)
26 Tar (7) 
27 Rider’s support (7)
28 Red, amber, green (7,6)

Down
2 Sentry (7)
3 Youngsters (9)
4 Renowned (6)
5 Advocate (8)
6 Soft on keys (5)
7 Non-romantic (7)
8 Time for deceit (5,5,3)
9 Flu cleaners (7,6)
16  Registering (9)
17 Wedding shower (8) 
19 Clingy plant (7)
21  Hoof ailment (4,3)
22  Sedimentary relic (6) 
24 Neck warmer (5)

CRYPTIC CLUES
Across
1 As radical and extensive as  
 tree surgery gets (4,3,6)
10  US city not above making clean  
 money from dodgy dealings (7)
11 Sounds like demon is including  
 burned residue in stew (7)
12 Parsimonious whereas, at the same  
 time, in a word (9)
13 Body to be found in forest if  
 feasible (5)

14 Score run a ball for three and  
 a third overs (6)
15  Flood through entrance like  
 agitated mine rats (6,2)
18  Hold remainder before downpour  
 (8)
20 Half-dead, story-teller returned  
 to knock o� lines (6)
23  Cry of complaint at what’s said  
 to be grape juice (5)
25 Richard the large cat with pump (9)
26 Georgian rule saw green ploughed  
 up and heart torn out of city (7)  
27  Archipelago I read about  
 in postgraduate degree (7)
28 Untimely as counter-revolutionary  
 movement (13)

Down
1 Release �ve in Open University  
 after due time (7)
3 Rise and fall in maritime terms,  
 tried a wet variation (9)
4 Industrious action (4-2)
5 Stick to French bread (8)
6 Silver with di�erent use for  
 fevers (5)
7  Can rum I mixed go to the  
 head? (7)  
8 They �red on the enemy (13)
9 No more tube drinking (3,5,5)
16 Ha, so dye we mixed is cosmetic (9)
17 ‘Assisted by that most ---  
 traitor / The thane of Cawdor’  
 (The Tragedy of Macbeth) (8)
19 Only a small amount and insect  
 appears in south east and north (7)
21 He spurned Chichi and information  
 on centre of Damascus named  
 disciple (7)
22 Universal, in short because Mick  
 said so (6)
24  Boredom spread in EU around �rst  
 of November (5) 
 Crossword answers  
 are on page 66.

Telegraph prize crossword
The winner of this month’s cryptic crossword competition will win  

a copy of the book Hard Down! Hard Down! by Captain Jack Isbester 

(reviewed on the books pages).

To enter, simply send us the completed crossword, along with  

your name and address, to: Nautilus International, Telegraph  

Crossword Competition, 1&2 The Shrubberies, George Lane,  

South Woodford, London E18 1BD, or fax +44 (0)20 8530 1015.

You can also enter by email, by sending your list of answers  

and your contact details to: telegraph@nautilusint.org.

Closing date is Friday 17 May 2019.

50 years ago
The officers’ unions have submitted a 
claim to the owners calling for a 5% 
National Maritime Board increase and for 
a reconstruction of the salary scales to 
provide officers with salaries based on 
40 hours of duty per week in port and at 
sea. We are advocating this proposal as 
the basis on which to calculate a realistic 
salary for reasonable hours of duty. If the 
salary levels are adequate, there is less 
need to rely on the earnings for long hours 
of duty for an acceptable gross salary. 
There is no reason why a Merchant Navy 
officer should be provided with less overall 
leave than his professional colleagues 
ashore — MN Journal, May 1969

25 years ago
Plans to create a British Open Register 
have been scuppered by the transport 
minister, John MacGregor. He told the House 
of Commons last month that the Baltic 
Exchange blueprint could have a detrimental 
effect upon the UK mainland register. 
But he warned that if new tax incentives, 
together with training support and other 
aid measures for British owners which could 
be worth up to £20m a year, fail to boost 
the UK fleet, he may reconsider the BOR 
idea. NUMAST general secretary Brian Orrell 
welcomed the news, and said the BOR had 
been a ‘red herring which would have done 
nothing to address the real problems’ — The 
Telegraph, May 1994

10 years ago
Urgent government action is required on the 
industry’s joint training and employment 
package proposals, the new head of the UK 
Chamber of Shipping has warned. Jesper 
Kjaedegaard, former chief executive of the 
Maersk Company, said uncertainty about 
UK maritime policy had cost the red ensign 
at least 50 ships. He claimed that the 
‘uncompetitive’ costs of employing British 
junior officers mean that many owners are 
deciding against offering as many training 
and career opportunities as they would like 
to. Mr Kjaedegaard also urged owners not 
to skimp on safety and training in response 
to the current slump in shipping — The 
Telegraph, May 2009

Back in time
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AT  T H E  B A C K

Member meetings 
and seminars

Pensions

Nautilus International organises regular meetings, forums and 
seminars for members to discuss technical matters, maritime policies 
and legal issues. Coming up in the next few months are:

MNOPF member forums provide a focal point for members to discuss 
and ask questions about the cross-industry maritime pension schemes.
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Next MNOPF member  
forums in 2019:
Tuesday 14 May in Aberdeen  
and Tuesday 19 November in 
Southampton.
 

At most forum meetings, tea and 
co�ee is served from 11am, with the 
main presentation starting at 11.30. 

Following this, a light bu�et  
lunch is served, where attendees  
have the opportunity to meet  
and ask questions of the MNOPF  

vice-chair and members of the  
executive team. Invitations will be  
sent to members in the vicinity of  
the venue, and sign-up details will be 
available through the MNOPF website.

Please register in advance  
online via www.mnopf.co.uk  
under ‘myMNOPFpension/ 
member forums’ or from  
the home page under  
‘Events’. Alternatively, call  
+44 (0)20 3150 0850.

Professional & Technical Forum 
17 September, Hull  
17 December, Edinburgh 
The forum deals with a range  
of technical, safety, and welfare topics. 
All full members are welcome. 
To register your interest and receive 
details of the venue, contact Sue Willis:  
+44 (0)20 8530 1671 
protech@nautilusint.org

Women’s Forum 
At the 2019 General Meeting  
in Rotterdam, October 2019
This forum provides guidance  
to Nautilus Council on the  
challenges facing women in the  

industry and encourages female 
participation in Union activity.  
All female members welcome.  
To attend or register your interest,  
call or email Lisa Carr:  
+44 (0)20 8989 6677  
women@nautilusint.org

Young Maritime  
Professionals Forum 
At the 2019 General Meeting  
in Rotterdam, October 2019
For members under 35. 
To attend or register your interest,  
call or email Danny McGowan:  
+44 (0)20 8989 6677  
ymp@nautilusint.org

College 
contacts
Induction visits
See www.nautilusint.org  
event section for dates of  
upcoming college visits by the  
Nautilus recruitment team.
For further information, email  
recruitment@nautilusint.org  
or call Martyn Gray on  
+44 (0)151 639 8454.

Industrial support for cadets
The dedicated strategic organiser  
for all UK and Irish trainee o�cers  
is Martyn Gray. Martyn deals with all  
cadet, college and company  

 
enquiries in relation to trainee o�cers 
and regularly visits each main nautical 
college. 

Cadet members are encouraged, if they 
have a need for any industrial support,  
to contact Martyn on +44 (0)151 639 
8454 or email mgray@nautilusint.org

Young Maritime Professionals Forum
The Union also facilitates a Young 
Maritime Professionals Forum to provide 
an opportunity for young members to 
engage in discussions on the speci�c 
challenges facing young workers in  
the maritime profession. 

For further information, members  
should contact Danny McGowan at  
ymp@nautilusint.org.

Contact Nautilus International 
Nautilus International welcomes contact from members at  
any time. Please send a message to one of our o�ces around  
the world (details below) or use the Nautilus 24/7 service  
in an emergency.

For other urgent matters, we can also arrange to visit your 
ship in a UK port. Please give us your vessel’s ETA and as much 
information as possible about the issue that needs addressing.

Head o�ce
Nautilus International
1&2 The Shrubberies, George Lane
South Woodford, London E18 1BD
Tel: +44 (0)20 8989 6677
Fax: +44 (0)20 8530 1015
enquiries@nautilusint.org

UK northern o�ce
Nautilus International
Nautilus House, Mariners’ Park
Wallasey CH45 7PH
Tel: +44 (0)151 639 8454
Fax: +44 (0)151 346 8801
enquiries@nautilusint.org

Netherlands o�ce  
• Postal address
Nautilus International
Postbus 8575, 3009 AN Rotterdam
• Physical address
Nautilus International, 
Schorpioenstraat 266, 3067 KW 
Rotterdam
Tel: +31 (0)10 477 1188 
Fax: +31 (0)10 477 3846
infonl@nautilusint.org

Switzerland o�ce 
Gewerkschaftshaus, Rebgasse 1
4005 Basel, Switzerland
Tel: +41 (0)61 262 24 24
Fax: +41 (0)61 262 24 25
infoch@nautilusint.org

France yacht sector o�ce
In partnership with D&B Services
3 Bd. d’Aguillon, 06600 Antibes, France
Tel: +33 (0)962 616 140
nautilus@dandbservices.com
www.dandbservices.com

Spain yacht sector o�ce
In partnership with Sovren Crew  
(formerly Dovaston Crew)
Carrer de Versalles 9A, 07015,  
Palma de Mallorca, Spain
Tel: +34 971 677 375
yachts@nautilusint.org
www.sovrencrew.com

Nautilus 24/7
Out of European o�ce hours, members 
of Nautilus International and the 
Nautilus Federation unions can contact 
our round-the-clock assistance service 
by phone, text or online:
• Go to www.nautilusint.org and click 
on the Nautilus 24/7 link to access our 
Live chat instant messaging service. 
You’ll also �nd a list of freephone 
numbers from 45 countries that you 
can use to call us free of charge. 
• Send an SMS text message to  
+44 (0)7860 017 119 and we’ll reply.
• Email us at  
helpline@nautilus247.org. 
• Reach us via Skype  
(username nautilus-247).

Across: 1. Sedate; 4. Mastic; 9. Hero; 
10. Icebreaker; 11. Evolve; 12. Diaspora; 
13. Adjective; 15. Anon; 16. Pomp; 
17. Grapeshot; 21. Derriere; 22. Toledo; 
24. Hullabaloo; 25. Sort; 26. Enamel; 
27. Betray.

Down: 1. Shelved; 2. Droll; 
3. Trident; 5. Aerial; 6. Trappings; 
7. Chevron; 8. Head over heels; 
14. Esmeralda; 16. Prelude; 
18. Pothole; 19. Orderly; 20. Pebble; 
23. Laser.

QUICK CROSSWORD

Across: 1. Bletchley Park; 10. Pioneer; 
11. Pharaoh; 12. Isolation; 13. Odium; 
14. Fatten; 15. Unsettle; 18. Occasion; 
20. Crufts; 23. Seeps; 25. Footloose; 
26. Asphalt; 27. Stirrup; 
28. Traffic lights. 

Down: 2. Lookout; 3. Teenagers; 
4. Heroic; 5. Exponent; 6. Piano; 
7. Realist; 8. April Fool’s Day; 
9. Chimney sweeps; 16. Enrolling; 
17. Confetti; 19. Creeper; 21. Foot rot; 
22. Fossil; 24. Scarf.

Monday 13 May  LInkedIn webinar

Monday 5 August   
Interview technique webinar
Monday 4 November  CV webinar

To register for our FREE Nautilus Plus 
online webinar sessions, keep an eye  
on the Nautilus Events pages at: 

www.nautilusint.org/en/events 

CRYPTIC CROSSWORD

Each month, the cryptic crossword is a prize competition, and the answers  
appear in the following Telegraph. Congratulations to Nautilus member  
Cailean MacQuarrie, who was the first of the correct entries drawn out in April.  
Here are the answers to last month’s cryptic crossword:

Crossword answers
– from our brain teasers on page 64

Webinars Applying for a job?  
Improve your chances with a Nautilus webinar!
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SK Tax Service Ltd 
We are a team of friendly and approachable tax advisers 
with many years experience in Marine Taxation matters.  

In a seafaring world amidst rumours and speculation, why try and work out the complications 
of the 100% claim yourself? Let us, the experts, take the worry from your shoulders. Your leave 
is important to you and your family, don’t waste it trying to sort out your tax affairs. 

Receive personal attention and advice on: 
✓ 100% claims and constant advice on achieving this 
✓ All aspects of your self assessment tax return 
✓ National Insurance contributions 
✓ Non residency claims 

We now submit tax returns electronically, speeding up the refund process by an amazing rate. 

Initial Fee £220 — Re-Enrolment Fee £210 
Contact us or visit our website for enrolment forms or advice 

Kingsway House, Idle Bank, Westwoodside, Doncaster, DN9 2EN 
Tel 01427 753400 info@sktax.co.uk www.sktax.co.uk  

complete service  
for mariners 
run by certifi cated  
ex-offi cer 
Limited Company 
Formation & Admin

qualifi ed 
accountants
always available 
computerised  
100% claims and  
forecast projection 

26 High Street, Barry CF62 7EB, South Glamorgan, UK
Tel. Barry (01446) 739953  MARINETAX@YAHOO.COM

Established 1974  

MARINE TAX SERVICES 
(CARDIFF) LTD 
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ECDIS  
PROCEDURES
G U I D E

2019 Edition

£275

COMING SOON

 info@witherbys.com

 +44 (0)1506 463 227

 witherbys.com

 Navigation House,  
3 Almondvale Business Park,  
Almondvale Way, 
Livingston EH54 6GA,  
Scotland, UK

WERE YOU AWARE that following the successul outcome of a judicial review in respect of 
two Seatax clients, (brought before the Courts by Nautilus in collaboration with Seatax Ltd 
as expert advisors on the Seafarers Earnings Deduction), it was deemed that the two Seatax 
clients did have a legitimate expectation in applying the only published Revenue Practice with 
regard to the application of a day of absence in relation to a vessel sailing between UK ports. 
HMRC did not want to accept this practice (although referred to in their very own publications) 
but have now accepted that expectations of a claim based on such practice would be valid 
until the published practice is withdrawn. 
Following on from this, HMRC have now confi rmed that this Practice is withdrawn as of the 14 February 2014. Seatax was the 
only Advisory Service that challenged HMRC on this point. Please visit our website for full details of the case.

WHY TAKE CHANCES WITH YOUR TAX AFFAIRS?
Let Seatax use their knowledge and 35 years experience 

to ensure you do not fall foul of the rules

Write, or 

phone now 

for more 

details:  

Elgin House, 83 Thorne Road, Doncaster DN1 2ES. 
Tel: (01302) 364673 - Fax No: (01302) 738526 - E-mail: info@seatax.ltd.uk 

www.seatax.ltd.uk  

OUR FEES ARE AS FOLLOWS: 

Annual Return ...................................................................................................... £225.00 inclusive of VAT at 20% 

NAUTILUS members in the UK sailing under a foreign fl ag agreement on gross remuneration can obtain a 10% reduction on 
the above enrolment fee by quoting their NAUTILUS membership number and a 5% reduction on re-enrolment.



To access all these deals, just log in as a Nautilus member at 
www.nautilusint.org and click on the Nautilus Plus links 
to take you through to the private Nautilus Plus website. 
Exclusively for Nautilus members this month, we have:

Cinemas – save up to 40%
Want to catch the latest releases on the big screen at a hefty 
discount? Nautilus members can save up to 40% on tickets at UK 
cinema chains such as Odeon, Vue and Cineworld nationwide*.

Get 10% o�  woodland retreat
What better way to relax and recharge than to wake to the morning 
sun breaking through the trees? Forest Holidays is o� ering Nautilus 
members an exclusive 10% o�  cabins set deep in woodlands of 10 
idyllic locations across the UK*.

MyCashbackCards – retail cashback
Treat yourself to some retail therapy and save up to 8% with 
MyCashbackCards. Get discounts and cashback on over 7,500 
retailers*.

10% online discount at foyles.co.uk
Unwind with a new bestseller or delve into a classic novel with 
Foyles. Free delivery is available on all UK orders, and their site 
boasts a wealth of author interviews and blogs to help you choose 
your next read. Plus sign up to their Foyalty card to earn points on 
every purchase*..

Save money on gym membership
Looking to get active? Save money on gym memberships with My 
Gym Discounts! Give your body a tune-up at hundreds of gyms, 
leisure centres, health clubs and class studios across the UK and 
Ireland*.

Remember, to access all these deals, just log in as a 
Nautilus member at www.nautilusint.org and click on 
the Nautilus Plus links to take you through to the private 
Nautilus Plus website.

*Terms and conditions apply to all bene ts. See website for details. O� ers subject 
to change without notice. The Cinema Society – Discounts vary between cinema 
venues. Please check when booking. Forest Holidays – Discount applies to the 
cabin price only and not any extras. Forest Holidays reserves the right to withdraw 
this o� er at any time. Foyles – Unfortunately the discount is not applicable against 
certain items, including but not limited to already-discounted products, events, 
gift cards, book tokens, theatre tickets, A Year of Books, The Animator’s Survival 
Kit and Hobonichi. The discount is not applicable to Click and Collect orders or 
postage costs. Foyles reserves the right to alter products included or excluded 
from the scheme, and to add to or amend these terms and conditions. Nautilus 
Plus is managed and run on behalf of Nautilus by Parliament Hill Ltd.is managed and run on behalf of Nautilus by Parliament Hill Ltd.

Nautilus Plus is managed on behalf of Nautilus International by Parliament Hill Ltd.

Relax and recharge 
with Nautilus Plus’s off ers 
and discounts 
From woodland getaways to 
losing yourself in the latest 
blockbuster, the latest Nautilus 
Plus off ers can help you unwind.
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