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WERE YOU AWARE that following the successul outcome of a judicial review in respect of 
two Seatax clients, (brought before the Courts by Nautilus in collaboration with Seatax Ltd 
as expert advisors on the Seafarers Earnings Deduction), it was deemed that the two Seatax 
clients did have a legitimate expectation in applying the only published Revenue Practice with 
regard to the application of a day of absence in relation to a vessel sailing between UK ports. 
HMRC did not want to accept this practice (although referred to in their very own publications) 
but have now accepted that expectations of a claim based on such practice would be valid 
until the published practice is withdrawn. 
Following on from this, HMRC have now confi rmed that this Practice is withdrawn as of the 14 February 2014. Seatax was the 
only Advisory Service that challenged HMRC on this point. Please visit our website for full details of the case.

WHY TAKE CHANCES WITH YOUR TAX AFFAIRS?
Let Seatax use their knowledge and 35 years experience 

to ensure you do not fall foul of the rules

Write, or 

phone now 

for more 

details:  

Elgin House, 83 Thorne Road, Doncaster DN1 2ES. 
Tel: (01302) 364673 - Fax No: (01302) 738526 - E-mail: info@seatax.ltd.uk 

www.seatax.ltd.uk  

OUR FEES ARE AS FOLLOWS: 

Annual Return ...................................................................................................... £225.00 inclusive of VAT at 20% 

NAUTILUS members in the UK sailing under a foreign fl ag agreement on gross remuneration can obtain a 10% reduction on 
the above enrolment fee by quoting their NAUTILUS membership number and a 5% reduction on re-enrolment.

The Tube, 86 North Street, Cheetham Hill, 
Manchester M8 8RA

■ Braids 
■ Work Wear 
■ Tropical Wear 
■ Cadet Uniforms 
■ Offi cers Uniforms

• Medical Care & First Aid
• GMDSS, GOC/ROC/SRC
• NAEST M/O & HELM M/O
• OOW & Chief Mate
• ECDIS, BRM & BTM
• MCA one day stability
• Master Unlimited & Master 200GT Limited Oral Prep

• MCA AEC Part 1
• Basic & Advanced Tanker
• Security & Safety
• Dynamic Positioning
• Basic STCW Training
• OPITO OIM & CRO

Courses we offer:

Discount for bulk bookings!

Bespoke courses are available on request.

UK Cadet Programme
COMING SOON

maritime@eastcoast.ac.uk 
+44 (0) 1502 525033 

www.eastcoast.ac.uk

Lowestoft Campus
St Peter’s Street,
Lowestoft
NR32 2NB

Register
your interest:

creo
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WHERE'S MY 
TELEGRAPH?
If you have moved recently, your home 
copy may still be trying to catch up 
with you.

To let us know your new address, go to 
www.nautilusint.org and log in as a 
member, or contact our membership 
department on +44 (0)151 639 8454 
or membership@nautilusint.org.

The membership team can also cancel 
your print copy if you prefer to read 
the telegraph online at nautilusint.org.

GENERAL SECRETARY
Mark Dickinson MSc (Econ)

DEPARTMENT EMAILS
general: enquiries@nautilusint.org
membership: membership@nautilusint.org
legal: legal@nautilusint.org
telegraph: telegraph@nautilusint.org
industrial: industrial@nautilusint.org
young members: ymp@nautilusint.org
welfare: welfare@nautilusint.org
professional and technical: 
protech@nautilusint.org

Nautilus International also administers the 
Nautilus Welfare Fund and the J W Slater 
Fund, which are registered charities.
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F O R E W O R D

ver the past few months I have 

been taking a keener than usual 

interest in the legal cases that we 

have been handling – many relating 

to employment referred by our organising 

department. These cases typically involve 

members who have been dismissed without 

notice or have not been paid. A big percentage of 

them involve work in the large yacht sector for 

companies who, on paper, are based in such places 

as the British Virgin Islands, Cayman Islands and 

the Marshall Islands. These offshore ‘payroll’ 

companies have no assets and no apparent link 

back to the UK or the EU, despite many of the 

vessels being based there. As any student of law 

will know, piercing the corporate veil is extremely 

diffi cult. 

Some jurisdictions appear to be making it very 

diffi cult and costly to litigate and enforce claims. 

My recent experience reinforces the need for our 

members to be better prepared – and of course 

we need to help them do that. But you might be 

wondering why ‘offshore’ employment is even 

allowed in the modern era? My view is that it 

shouldn’t be – the UK should bring jobs back onshore. 

In the carnage of the 1980s, I, like thousands of 

British seafarers, was forced into accepting work 

on ‘offshore contracts’; often on much reduced 

terms and conditions of employment. The alleged 

goal was to reduce the costs of employing British 

seafarers, and one key aspect of that was the 

ability for employers to avoid National Insurance 

Contributions (NICs), which, at that time, 

represented an additional 10% on employment 

costs for the employer (it is now 14%). But offshore 

employment also came with risks of reduced 

employment rights.

Back then, these offshore contracts were typically 

based in places like Bermuda, Gibraltar or Guernsey 

– at least closely connected with the UK and having 

familiar legal systems. The Union sought to ensure 

that members were protected by insisting on clauses 

in collective agreements linking employment rights 

back to the UK. 

In the late 1990s, offshore contracts became 

synonymous with the facility often used in the 

EU whereby, under the approved EU State Aid 

Guidelines for Maritime Transport, member states 

such as the Netherlands can opt to reduce or cut to 

zero national social security contributions to help 

make European seafarers more competitive. 

The UK, however, refused to adopt this approach, 

instead tacitly encouraging shipowners to use 

‘offshore’ arrangements for the employment 

of British seafarers. We have even witnessed a 

company that receives a substantial state subsidy 

being effectively forced to put its seafarers on 

offshore contracts to save on employer NICs to 

be competitive in tendering to run lifeline ferry 

services. You couldn’t make it up.

Surely it is time to question the very existence of 

offshore employment? If Dutch seafarers must be 

employed in the Netherlands on contracts subject 

to Dutch law, then surely UK seafarers should be 

protected by UK law? It is time for the government 

to act – outlawing offshore employment contracts 

and zero rate NICs for seafarers because the 

alternative encourages the appalling disregard of 

seafarers’ rights.

Unscrupulous shipowners who set up offshore 

‘payroll’ companies in exotic jurisdictions do so 

with one purpose in mind: to avoid responsibility 

and make it diffi cult for seafarers to gain redress.

And of course, the UK government cannot attack 

these practices and the jurisdictions that facilitate 

them when it has been turning a blind eye to 

exactly such arrangements on its own doorstep. 

It is time for change: let’s scrap offshore 

employment. Bring the jobs onshore and let’s do 

it now.   

O

If Dutch 
seafarers 
must be 
employed 
in the 
Netherlands 
on contracts 
subject to 
Dutch law, 
then surely 
UK seafarers 
should be 
protected by 
UK law?

Comment
‘Off shore’ employment contracts caused 
misery in the 1980s and 1990s, and 
have no place in the 21st century, says 
Nautilus general secretary Mark Dickinson. 
It’s time to bring UK maritime jobs home
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L E T T E R S

n your effort to promote a 

greater number of women 

seafarers you are missing key 

points and dealing only with 

the consequences, and not the real causes 

of problems in maritime industry.

At present the maritime industry is not a 

place for men, let alone women. 

You have been writing about living 

conditions, and the impact of life at sea 

on seafarers’ lives. Deterioration is the key 

word in describing almost all aspects of 

life at sea. One could think that modern 

technology would help to solve problems, 

but the problem lies somewhere else and 

not in technology. 

The greatest problem is the regulation of 

maritime industry. Things which you have 

to fi ght against are (I will name only a few):

• Working hours. The crew is under 

pressure from regulations and inspections. 

Everybody knows where the problem is and 

it is not on the ship. The problem is with 

the shipowners, and the working hours of 

ports. It is so obvious that is impossible for 

many ships to meet the requirements for 

rest with the schedule they have. Why is the 

target of inspectors not the port authorities 

and shipping companies? It is easier to 

attack the crew. 

• Six on/Six off watches. This work 

schedule is comparable with slave work. 

What’s on your mind?
Use these pages to tell your fellow maritime 
professionals what you’re thinking – preferably in 
under 300 words. Photos illustrating your point are 
also welcome. 

You can ask not to be identifi ed by name, or to be 
known only by your Nautilus membership number, 
but you must let the Telegraph have your name, 
address and membership number. 

The editor reserves the right to crop or edit 
readers’ letters, and to refuse publication. Letters 
will be published as space permits.

Send your letter to the Editor, Telegraph, Nautilus 
International, 1&2 The Shrubberies, George Lane, 
South Woodford, London E18 1BD, or email 
telegraph@nautilusint.org.

Promoting women at sea is a 
distraction from the real issues

Your space to join the debate on the issues 
that matter to maritime professionals

I

INBOX
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The View From Muirhead
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Anyone who has not tried this 

and is making decisions regarding 

regulations should be forced to 

work like this for one month. 

• ISPS. This is a perfect example 

of a meaningless paper job and 

procedures with the only goal 

being to justify shore based offi ce 

jobs. All ISPS related topics could 

be covered with two pages in ISM.

• Sea time should be shorter 

than time at home. This is 

something about which maritime 

industry will only laugh, like 

they do about many things which 

scientists study on this matter. 

I could go on and on with 

examples but I think we all have 

a picture in our heads of the 

situation. 

Your goal should be to fi ght 

these things. A ship is not an offi ce 

in some building on which offi ce 

culture needs to be copied. We do 

not need team building meetings 

and other offi ce stupidity 

onboard. We are seafarers, not 

offi ce-sitting staff. 

And now in this environment 

you want to push more women? 

Logically, the goal would be to try 

to save as many people as possible 

who are already in this industry.

Marijan Ciprijan 
Membership no 198643
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I am a female deck officer, currently 

preparing for my Master’s orals. I first 

went to sea at age 15 in 1995. Since then, 

I’ve sailed on assorted ship types, in 

different areas and conditions. I love my 

work, but over the years I have had a lot 

of trouble with my colleagues. My career 

path has been unconventional, but that 

doesn’t invalidate what I have to say.

To head off the ‘not all men’ crowd, 

I’ll be clear: the majority of the men I’ve 

sailed with have been decent human 

beings, and some have become lifelong 

friends and mentors. The problem is, 

it only takes one who is hostile and 

misogynistic to make life hell.

The first time I was sexually assaulted 

on a ship was in 1995. The second time 

was 1997, followed by the first attempted 

rape in 1999. Some of the worst since 

then were an attempted rape by three 

stevedores during a night cargo watch 

in a European port, and a group of 

stevedores who threatened me with 

pickaxes during a hold inspection in Asia. 

As an OS/cadet, I had several instances of 

returning to my locked cabin to find that 

someone with a master key had urinated 

in my bunk and defecated in my drawers. 

The only time I complained officially, 

in the mid-2000s, the superintendent 

told me that if I intended to stay in this 

industry, I needed to get used to this sort 

of behaviour. I stopped keeping track of 

those on board who ‘only’ groped me 

after the first serious incidents.

On dry cargo ships as chief mate in NW 

Europe in about 2008, I had stevedores 

and foremen refuse to discuss the cargo 

plan with me, because a female couldn’t 

be expected to understand the job (their 

words, paraphrased).

I’ve come across several female 

cadets, all of whom were willing and 

enthusiastic. I’ve always offered to 

mentor them; most of them took me 

up on the offer. Several quit after being 

assaulted. They didn’t report it officially, 

and only told me privately when I 

followed it up

I’ve been working for a reputable 

company for nine years, and it’s been 

better: I was only assaulted by stevedores 

rather than by my shipmates. Even 

so, I’ve still had to deal with extended 

periods where the chief officer refused to 

acknowledge my existence, and another 

where a crew member refused to follow 

my instructions, both giving the excuse 

that women shouldn’t be at sea.

I recently joined a formal mentoring 

programme for women at sea, and one 

of the first questions my seventeen year 

old mentee asked me was how to deal 

with sexism and harassment onboard. 

The problem is still there. It’s apparently 

better in sectors that I haven’t spent 

much time in, so there’s some progress.

I agree completely with member 

177572: no-one should be forced to go 

to sea if they don’t want to; however, 

I also believe that the women who do 

want to go to sea shouldn’t be forced 

out by harassment and a hostile work 

environment. Dealing with the ordinary 

perils of the sea is part of my job; dealing 

with the specific perils posed by some of 

the men should not be.

Membership no 191790

Follow us
on Twitter

@nautilusint
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Tweets of 
the month
Mersey Maritime 
@Mersey_Maritime 13 June 2019

Handing over to our host now 
@HelenKelly_LL @nautilusint who 
will be leading the days discussions 
#MaritimeEX19 #MaritimeNation 
#Maritime2050

Nautilus International 
@nautilusint.org  12 June 2019
#Mentoring #Research by @solentuni for 
@Seafarers_Trust supported by Nautilus, 
just published, shows clear value in 
retaining #Seafarers. Some good practice 
is highlighted @HCMM_UK 
@wightlinkferry @PrincessCruises 
but #Shipping needs to work together 
more. www.nautilusint.org/en/
mentoringresearch

Nautilus International 
@nautilusint.org 11 June 2019

Ahead of #PrideInLondon #Seafarer 
#LGBT+ rights will be fl agged in a 
Nautilus motion calling for concrete 
measures supporting workers in 
#Maritime, transport and wider industries  
@The_TUC Congress LBGT+ Conference 
on 4‒5 July 2019. @LgbtNavy,#lgbt 
#MerchantNavy  

Nautilus Jobs 
@nautilusjobs 7 June 2019

Thinking of applying for a #Maritime 
role on #nautilusjobs? Why not check 
your #interview technique with the free 
Nautilus Plus #JobsAdvice #Webinar 
on Monday 5 August 2019 at 19.30 GMT. 
Delivered by CV & Interview Advisors. 
www.nautilusint.org

Nautilus International off ers support to 
members in all sectors, male and female, 
who are aff ected by workplace bullying 
and harassment. More information is 
available on page 35.

Despite some progress, 
the culture of hostility to 
female seafarers persists 

Want to set the agenda 
for your Union? 
Then come to the 
Nautilus International 
General Meeting in 
October 2019. Find 
out how to book your place on page 24.

GlobalIndusty  GlobalWorkforce  GlobalUnion

Hilton Hotel  
8-10 October 

2019

 GM19  Rotterdam

6-8_letters_HK SR final.indd   7 20/06/2019   11:34



I am a regular reader of 

your excellent magazine 

Telegraph, and have some 

thoughts in response to 

Roger Parnell’s letter about 

the difficulty of evacuating 

elderly and disabled 

passengers from cruise ships 

[Correct on cruise safety, 

May 2019 issue].

I spent  years ying 

for various airlines, the 

last being British Airways 

as a B747 captain. I have 

always been concerned by 

the infirmity of passengers  

particularly wheelchair 

users. In an emergency 

onboard such as a fire I 

seriously doubt whether 

they could get off. 

In the recent crash in 

Moscow a large gentleman 

was blocking the aisle; he 

was basically thrown off by 

one of the cabin crew. 

If you look when the 

emergency briefing is 

being carried out, it’s very 

noticeable how many 

passengers are reading 

newspapers. I personally 

refused to taxi until they 

put their papers down.

In a ditching off the 

Comoros Islands, very 

unfortunately a number of 

passengers in ated their life 

jackets inside the cabin and 

drowned. Anybody with an 

infirmity certainly wouldn t 

get out!

Ian Corby 
Retired airline captain  
and former member  
of the Nautilus  
predecessor union  
MNAOA

Authorities must  
sort out snapback 
zone confusion
The Code of Safe Working Practices for 

Merchant Seafarers has contradictory 

information on snap back zones. 

Section 26.3.2 states that the entire 

area of the mooring station should be 

considered as a snap back zone and 

crews made aware with warning signs 

posted. 

Section 26.3.3 states that painting 

of snap back zones on the mooring 

stations should be avoided because they 

can give a false sense of safety. 

Whilst section 26.3.13 states that 

seafarers must stay clear of snap back 

zones and indeed these snap back zone 

should be identified using a birds eye 

view of the mooring stations, with 

Annex 26.1 displaying such a diagram. 

Is this safety culture gone mad trying 

to cover any legal loopholes, so the poor 

seafarer is to blame for any accident? 

In the latest Safety Digest 1/2019 cases 

3 and 9 the MAIB recommend keeping 

clear of snap back zones, so avoiding 

injury or death. Which of the snap back 

zones should we avoid ? 

I think the MCA and MAIB should get 

together to dispel the confusion.

Membership no 166716

It may be possible for readers 

of the Telegraph to assist 

in the event they or their 

families served at sea during 

the Second World War, and 

visited Ireland by ship.

Many children in Europe 

were part of the Himmler 

Lebensborn programme, 

which involved the 

deliberate killing of children 

deemed ‘substandard’ .

Children in Ireland may 

have been part of this or 

similar programmes. with 

mass graves in many parts 

of Ireland presently being 

examined.

Could some ships that 

were bringing children 

from Europe to safety in 

the UK have been diverted 

to Ireland, and the children 

sold, as were many of the 

children who did not end 

up in the mass graves being 

examined now in Ireland?

On the south coast of 

Ireland, the number of 

children in the graves were 

reported to be in excess of 

the local population placed 

in the homes, so they may 

have come from abroad.

Some of the 1,663 women 

buried in unmarked graves 

may be the mothers of some 

of the children. The places 

where the women in Ireland 

were interred were similar to 

Ravensbruck, 50 miles north 

of Berlin.

What took place in Ireland 

may have been part of or 

similar to the Lebensborn 

programme during the war 

years.

The International Red 

Cross could be contacted 

by readers if they are aware 

of any information in 

relation to the Lebensborn 

programme, and the 

trafficking of children to 

or from Ireland during the 

Second World War, and also 

the mass graves in Ireland of 

women/children. 

Name and membership 
no supplied
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Evacuations: an aviation perspective

L E T T E R S

Getty images/Matus Duda

Seafarer witnesses could help achieve justice in Ireland
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NAU T I LU S  AT  WOR K

NEWS
A  ome ffice decision to extend an 

immigration waiver allowing offshore wind 

construction companies to employ foreign 

crew will put jobs and training at risk in the 

sector  says autilus.

he waiver allows companies to pay non-

uropean workers  who are often out at sea 

for  hours or more a day  less than the  

minimum wage  with some working for less 

than  an hour.

In a letter to immigration minister 

aroline oakes  autilus general secretary 

Mark ickinson reminded the minister of the 

nion s current and previous concerns about 

the working conditions of many seafarers 

serving on vessels operating in  waters.

he nion also raised alarm at the ome 

ffice s repeated decision to provide windfarm 

companies with time-limited waivers from 

work permit re uirements for the crews of 

vessels operating around the  coast.

autilus has previously expressed 

concerns over an immigration waiver for 

The Nautilus Council is responsible for 

overseeing the administration of the 

Union and implementing policy. It meets 

four times a year. The Council is elected 

by the Nautilus membership to serve a 

four-year term. www.nautilusint.org   

2 6  J U N E  2 0 1 9

Council meeting
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Union condemns renewed minimum wage 
exemptions in UK o�shore wind sector

To celebrate a decade as the world’s �rst cross-

boundary union, Nautilus is o�ering members 

the chance to win vouchers if they recruit 

someone new during the Union’s 10th 

anniversary year, which started on 15 May 2019.

UK members can introduce a colleague 

through this scheme, and once the colleague has 

joined the Union and paid three months’ worth 

of union dues, the original member receives a 

£25 voucher to spend online. The voucher is 

equivalent to one month’s membership fee. 

There is no restriction on the number of 

colleagues that can be introduced – members 

could sign up three colleagues and get £75-worth 

of vouchers, for example. 

Nominating members will also be put into a 

prize draw for £100 voucher, with the winner to be 

announced at a Nautilus Council meeting in 2020.

Similar recruitment campaigns have been used 

successfully in the past to increase membership 

and engagement. The most recent winner was 

announced in the March 2019 Telegraph.  

‘Recruit and win’ anniversary 
offer to Nautilus members

Irish fishing eet migrant worker permits  

which were heavily criticised in a nited 

ations independent expert report as 

potentially breaching the rights of migrant 

workers and contributing to modern slavery . 

Mr ickinson commented: autilus finds 

it deeply disturbing that the government 

has once again extended the concession 

to immigration rules for non- uropean 

conomic Area ( A) nationals who are 

joining vessels involved in the offshore wind 

industry to  April next year.

ur concerns about these two policies 

are the damaging impact that a hands-off  

approach to regulation creates  said Mr 

ickinson. In the case of Ireland s fishing 

industry  the  report demonstrates the 

exploitation and abuse that can follow from 

the light touch  regulatory regime. 

In the case of the windfarm exemptions  

our concerns relate to the lack of any 

credible evidence to show that there is any 

shortage of  maritime professionals to 

take these jobs  and about evidence that the 

waivers have resulted in the use of foreign 

labour paid well below  rates.

Sadly  the government has now given no 

fewer than four temporary  concessions  

even though there is nothing to substantiate 

the case for exemptions  said Mr ickinson. 

he continued laisse -faire approach to the 

sector con icts with the government s wider 

policy objectives of increasing employment 

and training in the maritime sector  and 

also presents a very real threat to the long-

term sustainability of an emerging and 

important industry.   

UK immigration minister Caroline Noakes
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SUE HOLMES  
MARINE TAX CONSULTANT LTD 

For an annual fee of £235.00 (plus VAT) you can rest  in the 
knowledge that your 100% deducation claim  will be calculated 
by an expert in Marine Taxation with over 20 years’ experience. 

Monthly Standing Order Payments available 
TAX RETURNS LOGGED ELECTRONICALLY  
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£195.00
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 Electronic fi ling
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J&N STACEY

01271 813 612 or 07946 489 893
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now for a 

chat!
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SHIPPING REGULATIONS & GUIDANCE

&
The essential source for international 

maritime regulations and guidance

www.shippingregs.org

REQUEST A FREE LOGIN

 info@witherbys.com

 +44 (0)1506 463 227

 witherbys.com

 Navigation House,  
3 Almondvale Business Park,  
Almondvale Way, 
Livingston EH54 6GA,  
Scotland, UK

SK Tax Service Ltd 
We are a team of friendly and approachable tax advisers 
with many years experience in Marine Taxation matters.  

In a seafaring world amidst rumours and speculation, why try and work out the complications 
of the 100% claim yourself? Let us, the experts, take the worry from your shoulders. Your leave 
is important to you and your family, don’t waste it trying to sort out your tax affairs. 

Receive personal attention and advice on: 
 100% claims and constant advice on achieving this 
 All aspects of your self assessment tax return 
 National Insurance contributions 
 Non residency claims 

We now submit tax returns electronically, speeding up the refund process by an amazing rate. 

Initial Fee £220 — Re-Enrolment Fee £210 
Contact us or visit our website for enrolment forms or advice 

Kingsway House, Idle Bank, Westwoodside, Doncaster, DN9 2EN 
Tel 01427 753400 info@sktax.co.uk www.sktax.co.uk  

ARE YOU A SERVING OR 
RETIRED UK SEAFARER?

Seafarer Support is a free confidential telephone and online 
referral service helping to support serving and former UK seafarers 

and their families in times of need

0800 121 4765
 www.seafarersupport.org

 www.facebook.com/seafarersupport   @seafarersupport



NAU T I LU S  AT  WOR K

Nautilus has added its voice to global 

seafarer unions expressing concern about 

the safety of Merchant Navy crew who 

transit the Gulf of Oman, after two further 

tanker attacks in the region.

‘We remain concerned about these 

incidents and the risk to the safety of ships 

and their crew transiting in this area. 

Clearly our priority is to the seafarers and 

any members who may be onboard these 

vessels. Any risk to seafarers’ safety is of 

grave concern,’ Nautilus general secretary 

Mark Dickinson said.

Mr Dickinson said the Union’s thoughts 

were with all the seafarers affected.

He urged members to notify the Union 

should they experience problems related 

to safety of maritime traffic in the ulf to 

enable it to assist if necessary.

Nautilus is seeking an urgent meeting with 

the UK’s Warlike Operations Area Committee 

July 2019      11      nautilusint.org

Union raises grave concerns 
over Gulf of Oman safety

Assurances from the Maritime & Coastguard 

Agency (MCA) that the UK will continue to 

maintain high standards for ships that join the 

UK Ship Register (UKSR) ‘raises more questions 

than it answers’, says Nautilus International.

The assurances from the MCA were made in 

response to Nautilus concerns at the MCA 

announcement in May 2019, that it aimed to 

grow the number of ships �ying the UK �ag by 

increasing the pool of shipping eligibility 

globally for the UKSR.

In a letter to the MCA in May 2019, Nautilus 

general secretary Mark Dickinson said the Union 

was particularly concerned about the 

implications of the UKSR Enhanced 

Authorisation Scheme, which allows all survey/

audits to be delegated to MCA-recognised 

organisations such as IACS classi�cation 

societies, and �exible package fee options for 

registration, inspection and certi�cation, 

designed to suit customer needs and the 

demands of worldwide shipping.

A key issue is how the MCA will retain full 

control over the checks and balances needed to 

ensure that quality ships match that of the 

national register. Nautilus sought assurances 

from the MCA on the UK’s commitment to ensure 

UNCLOS provisions are strictly adhered to and a 

commitment to ensuring a genuine link always 

exists between all vessels registered in the UK.

In a letter responding in June to these concerns, 

MCA chief executive Brian Johnson said the UK 

Ship Register is now allowed to o�er bareboat out 

services, meaning ships on the UK Ship Register 

can temporarily ‘�ag out’ if, for example, there is a 

charter requirement, and then return to the UK 

when that need has �nished. 

It has also o�ered clients partial delegation 

of audit/survey via the Alternative Compliance 

Scheme, which has recently been extended via 

the Enhanced Authorisation Scheme (EAS). 

Select ships of a certain standard may go onto 

full delegation and have a recognised 

organisation complete their International 

Safety Management audit, he said. 

The UK will change from being a national 

registry to an international registry, Mr 

Johnson said. ‘We will continue to request 

evidence of title/bene�cial ownership of ships 

which �ag to UK.’

Mr Dickinson commented that the MCA’s 

response raised more questions than it 

answered. ‘If extending the eligibility criteria 

brings new tonnage to the UKSR – from 

companies that want to establish a business 

here and employ local sta� and more 

importantly train and employ British seafarers 

–  that’s all well and good. But if it is just selling 

the Red Ensign to the highest bidder then we 

have the beginnings of a serious problem.’  

MCA is ducking key issues on UK Ship 
Register eligibility, argues Nautilus

(WOAC), which considers at-risk areas and 

responses to them. WOAC is a joint initiative 

of the UK Chamber of Shipping, Nautilus and 

RMT unions. It is due to meet on 2 July.

Mr Dickinson said Nautilus would 

continue to lobby WOAC for a more coherent 

approach as tensions increase in ‘warlike’ 

areas: ‘We are seeking an urgent meeting to 

highlight our members’ concerns. However, 

we would support any master who put their 

crew s safety first and carried out what they 

deem is appropriate to maintain that safety.’

he Marshall Islands- agged ront Altair 

and the Panama- agged okuka ourageous 

oil tankers were left abandoned and adrift 

after what appear to be attacks on the 

vessels while transiting the Gulf of Oman.

The International Transport Workers’ 

ederation (I ) reported that  seafarers 

were rescued and no lives were lost. 

Up to 30% of the world’s crude oil and gas 

passes through the Strait of Hormuz and 

the Gulf of Oman. The incidents are  

the latest escalation of instability in the 

region following damage to four other 

tankers in May.  

Union priority is to the seafarers and any members 
who may be onboard vessels transiting the Gulf. 
Image: Mark Dickinson
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Svitzer tug talk stalemate 
means further action likely

NAU T I LU S  AT  WOR K

Nautilus members in the Netherlands working 

for Svitzer Euromed downed tools again in June 

in protest over unpaid hours and a disagreement 

over a new collective bargaining agreement (CBA).

The Union declared a strike on Wednesday 20 

June – the ninth time industrial action has taken 

place since talks broke down. 

 The action followed a 24-hour strike on 

Saturday 15 June from 12:00 hrs, which largely 

halted shipping traffi c in the orth Sea anal  

IJmuiden and the Port of Rotterdam.

Unions trying to reach agreement on CBAs are 

at a stalemate on talks with the company, with 

further industrial action planned.

Following months of negotiating, trade unions 

autilus and  received a fi nal proposal  from 

Svitzer on 29 May 2019. The proposal came after 

negotiations had ended in stalemate and an 

ultimatum set.

Jos Hilberding said Svitzer had offered to pay CPI 

(as stated in the CBA) and a 1% salary increase per 

year; a €2,500.00 bonus (when Svitzer Euromed 

achieved their profi t target in  and )  

and to restore 28 free hours. This offer does not 

apply, however, to employees who entered service 

with Svitzer Euromed after 1 January 2019. Other 

conditions will also apply to these colleagues. 

After other discussions with Asmae Hajjari 

of the  avens union  it was agreed the fi rst 

bonus would be paid without reservation. The 

question to Svitzer on wages resulted only in a 

1.3% wage increase offer and the question of the 

unpaid hours was unresolved.

The members still want to get paid for the 

hours they work, which is 49 hours a week rather 

than 40.5 hours a week. 

Unions have proposed that these payments are 

spread out over four years from 1 January 2019.

‘Because the new Svitzer proposal is far from 

4% and this is a deterioration in wage and working 

conditions, the members onboard the tugs in 

Rotterdam and Amsterdam have unanimously 

decided to continue taking action  autilus 

industrial offi cer os ilberding said.  

Vote on Dutch draft 
pensions agreement

LGBT+ seafarers’ 
rights raised at TUC

DFDS members 
accept 3% o� er 

Knock-out for 
maritime charity 

Members employed by DFDS have 

accepted a pay o�er of 3% following a 

consultation exercise on their 2019 pay 

and conditions review. The increase 

takes e�ect from 1 January 2019.

Nautilus national ferry organiser 

Micky Smyth said the company also 

gave a commitment to engage 

positively and explore the Ensign 

pension scheme. An advisor from Ensign 

has been engaged to take talks forward 

with DFDS pension advisors.  

A Nautilus football team has gamely 

played its way through to the knock-out 

stages of a maritime �ve-a-side 

tournament in aid of Seafarers UK.

The second annual ‘Marine Challenge 

Cup’ organised by the Propeller Cub 

North West and Liverpool and 

sponsored by Fort Recruitment in aid of 

the charity was held in May. The 

tournament doubled in size with sixteen 

teams from across the north of England 

from Maersk, Seatruck and KVH.  

A draft pension agreement between the Dutch 

government, unions and employers was reached 

on Wednesday 5 June following industrial action 

across the Netherlands including The Hague, 

Eindhoven, Arnhem and Groningen.

FNV and Nautilus members will be invited 

to vote on the draft agreement in a special 

referendum by 15 June 15.

Nautilus members joined industrial action in 

The Hague in solidarity with trade union FNV and 

unions representing the metal, construction and 

other heavy lift or shift industries, where workers 

often struggle to get to retirement in good health.

The trade unions are calling for a freeze on 

the state pension age, which is due to be raised 

to 67 from 66 in 2020. They also want a pension 

scheme specifi cally for workers in a heavy work 

profession who want to retire early.  

Nautilus international organiser Danny McGowan 

is attending the Trades Union Congress (TUC) 

LGBT+ Conference in London on 4-5 July.

Following a motion to ITF Congress 2018 

calling on global union federations to work 

together on LGBT+ matters – backed by Nautilus 

– the Union is seeking support from UK-based 

unions for maritime professionals and other 

cross-border workers who may be affected 

by different laws, regulations and customs 

wherever their work may take them.

TUC research into sexual harassment 

of LGBT+ people in the workplace recently 

found that around seven out of these workers 

had experienced at least one type of sexual 

harassment at work (68%) and almost one in 

eight LGBT women (12%) reported being seriously 

sexually assaulted or raped at work.  

Stalemate: talks have stalled with Svitzer

Set the agenda 
...at the Nautilus General Meeting  
in October 2019. Book your place 
today – page 24.

GlobalIndusty  GlobalWorkforce  GlobalUnion

Hilton Hotel  
8-10 October 

2019

 GM19  Rotterdam
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2019 manning review 
underway at P&O Ferries 

NAU T I LU S  AT  WOR K

A manning review has begun for officers 

employed by P  rewing Services and P  Irish 

Sea in Jersey to assess market rates in key roles.

The review is part of the 2019 pay and 

conditions settlement recommended by autilus  

to determine whether members’ salaries and roles 

re ected the  industry pay scales.

he first manning review meeting between the 

company the autilus national ferry organiser 

Micky Smyth and liaison officers for shortsea  

orth Sea  and Irish Sea took place on ednesday 

22 May 2019 in Dover.

Mr Smyth told members in a bulletin that 

both the nion and the company recognise that 

this review will be key in the recruitment and 

retention of maritime professionals.

he review will explore job descriptions  

responsibilities of officer roles in all 

departments  and scrutinise the market rates 

applicable for autilus members in the  

market. e acknowledge that this will entail a 

major amount of work and effort on both sides 

and this will commence as soon as possible  said 

Mr Smyth. I would ask members to be patient 

as we need to ensure that the salary scales are 

appropriate for the responsibilities attached to 

the specific rank.

he manning review is being carried out 

separately from the sale of the European 

ndeavour  which affects nion members. he 

ferry was sold to innish shipping company 

ckero ine. P  agreed that there would be 

no redundancies  and autilus was told at the 

meeting by the company that the officers had 

been consulted on their preferences and would be 

redeployed throughout the eet.  

Mentoring schemes are cost-e�ective and 

valuable in retaining seafarers, but inconsistent 

delivery, high sta� turnovers, and a lack of stable 

crew can upset that balance, new research shows.

‘Mentoring is considered a vital building block 

for use as a teaching aid but also for psychological 

support to engender con�dence and competence,’ 

said the report from Solent University. 

The preliminary results were �rst presented to 

the Nautilus Council in December 2018. Solent 

University researcher and former seafarer Sarah 

Honebon headed up the year-long study. The 

research – which was supported by Nautilus and 

funded by the ITF Seafarers’ Trust – was 

developed following a motion to the Union’s 2015 

General Meeting calling for young members to be 

given increased information and advice to support 

them at various stages of their career.

Mentoring schemes can help the industry to 

retain seafarers and reduce the pressures of 

shipboard life. 

The report recommends thatthe industry work 

together to agree a consistent de�nition, 

implementation and monitoring of schemes, 

encourage sta� to volunteer as mentors, and to 

develop a ‘culture of mentoring and support’ that 

could ‘bridge the gap between the classroom and 

working practice’. Sponsorship and shipping 

companies need to properly communicate the 

availability of formal mentoring schemes. 

Companies could also consider sending cadets 

in pairs for their seatime to encourage ‘peer 

mentoring’ if no formal schemes were available, 

conclude the researchers. Key challenges onboard 

to mentoring in general are the lack of suitably 

quali�ed and experienced mentors and 

presenting the ‘relevance of mentoring across 

di�erent cultures globally’.  

Mentoring is a ‘vital building block’ 
in retaining seafarers, 	nds research

Peel Ports signs 
new agreement

LCT members accept 
4% pay rise

New ferries ‘good 
news’ for members

Members have voted to accept LCT Support 

Services’ pay review o�er for 2019 in which 

all sta� will receive an increase of 4%. C Gate 

and port security sta� will receive an 

additional 2.9% increase to bring their salary 

over the Living Wage Foundation’s minimum 

wage for outside London. Industrial irganiser 

Lisa Carr has requested that the uplift in pay 

is made at the earliest opportunity.  

Nautilus members working on UK ferries are 

expected to bene�t from the introduction of a 

giant Channel ferry to serve the Dover Strait 

on the ro-ro route to France. Steel cutting has 

begun on a �fth Stena E-Flexer ferry, Cote 

d’Opale, which is  a new class of ferry under 

construction for the Irish sea route. Cote 

D’Opale is being built in China for Stena Ro-Ro 

and will be chartered by DFDS on bareboat 

basis for its Dover to Calais route. 

National ferry organiser Micky Smyth said: 

‘The arrival of the Cote d’Opale to replace the 

Calais Seaways will provide our members with 

assurances that the company is looking 

forward to the long-term future providing 

secure jobs for maritime professionals.’  

Nautilus organiser Gary Leech is pictured 

above with Stuart Barry Peel Ports Group HR 

Business Partner signing an updated CBA.  
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In brief
Maersk biofuel project 
One of the world’s biggest boxships, 

Maersk Line’s 2015-built, 

196,000dwt Mette Maersk, has 

reached halfway in its 25,000nm 

round trip from Rotterdam to 

Shanghai using a fuel blend 

containing 20% biofuel produced 

from plant waste. 

The pilot scheme is the world’s 

�rst biofuel-blends voyage at this 

scale. It will reduce the ship’s 

emissions by an estimated 1.5m kg 

of CO2 for a similar journey, the 

equivalent of what 200 households 

in Denmark emit in a year. 

Dead �sh to power cruise
Expedition cruise company 

Hurtigruten plans to power its ships 

with fuel made from dead �sh and 

other organic waste. 

The Norwegian operator, along 

with Biokraft, has signed a 7.5-year 

lique�ed biogas supply deal, said to 

be the largest ever contract of its 

kind involving a shipping operator. 

Renewable biogas is a clean 

source of energy, considered the 

eco-friendliest fuel available. Biogas 

produces large amounts of 

renewable bio-fertiliser, as an 

important contribution to more 

sustainable food production.

Methanol project kick o�
The Green Maritime Methanol 

consortium has selected nine ships 

on which to research the application 

of renewable methanol as a marine 

fuel. Boskalis, Van Oord, the Royal 

Netherlands Navy, and Wagenborg 

Shipping are providing tonnage for 

the project, which runs until 

December 2020.

The research will determine cost 

for use of methanol fuel systems 

with the results compared with low 

sulphur marine diesel. Vessel sizes 

vary from 40m-160m in length with 

tonnage ranging from 300dwt-

23,000dwt, and in installed power 

from 1MW-12MW.
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POLITICS    

ETF union group calls for more 
worker-friendly parties in EU

L E G A L

RUSSIAN TANKER MASTER ACQUITTED 
AFTER BEING HELD IN US FOR 19 MONTHS

I N T E R NAT IONA L

Vjaceslavs Birzakovs, master of 

the 50,250dwt Marshall Islands-

agged idgebury Alexandra  

tanker  has been ac uitted of six 

charges of alleged MA P  

violations after he was held for 

more than 19 months in the US.

he ussian captain faced six 

criminal counts of federal 

pollution and obstruction of 

justice related to a S oast 

uard investigation. 

He maintained his innocence 

and re uested a speedy trial on 

the charges of circumventing 

the -built vessel s pollution 

prevention e uipment  

falsifying records  obstructing 

justice and making false 

statements. 

e was also accused of 

conspiring with  members of 

the crew and officers to falsify 

the vessel s il ecord ook and 

obstructing the S oast 

uard s enforcement of the law.

apt ir akovs was found not 

guilty after two hours by a 

ouisiana rand ury.  

International unions 

have warned that trade 

unions will have to 

find new ways to lobby 

uropean political 

parties to combat poor 

working conditions 

and fend off attacks on 

workers  rights  following 

recent EU elections.

A statement from 

the uropean ransport 

orkers  ederation ( )  to 

which autilus is affiliated  said trade unions 

will need new approaches to campaigning with 

progressive parties to ensure traditional uropean 

values on transport workers  rights are shored up.

he hard-right wave that many predicted has 

not overwhelmed urope. Much will depend on 

the centrist liberal parties as their much larger 

group is well positioned to be the kingmaker.

A greatly increased turnout shows that urope 

is an increasingly important issue for voters. e 

can only welcome that. Social and environmental 

sustainability are two sides of the same coin  and 

a well-managed transition can share the burden of 

change while creating new jobs  a better work-life 

balance and a healthier planet. 

ecent campaigns on the  mobility package 

and the uropean abour Authority show what 

trade unions can achieve if they work together 

internationally and with a range of political forces. 

ow we must stand together even more and fight 

for our values in russels  in national capitals  and 

in workplaces across urope.   

European Parliament committee of foreign a�airs 29 May 2019. Image EPTV

Captain faced six criminal counts of federal pollution and obstruction of 
justice related to a Coast Guard investigation. Image: Getty Images.
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In brief
ITF calls for lashing ban 
The International Transport Workers’ 

Federation (ITF) has called on 

Transport Canada to ban foreign 

crew from undertaking lashing work 

while vessels are underway in the St 

Lawrence River. 

The move follows the death of  

Maersk Line second o�cer Ravindu 

Lakmal Pieris Telge, who fell 

overboard from the 1998-built 

Maersk Patras as the Singapore-

�agged ship sailed the St Lawrence 

River to Montreal from Antwerp. 

Transport Canada and ITF 

investigations indicate that the 

o�cer fell overboard while lashing. 

Despite an extensive search and 

rescue operation, his body has not 

yet been recovered.

2020 speed deadline
Decisions on energy e�ciency on 

ships (EEDI) under one of the most 

important international conventions 

on marine pollution (MARPOL) have 

been deferred until the next 

meeting of the International 

Maritime Organisation (IMO) in 

March 2020. 

Measures to address minimum 

safe power recommendations for 

vessels as part of climate change 

targets for shipping are likely to 

hinge on separate technical design 

reviews and operational regulations 

at work within the IMO. 

Ship of the future
Netherlands-based Heerema Marine 

Contractors has launched the world’s 

largest semi-submersible crane 

vessel, which can be used for the set-

up and de-commissioning of 

o�shore oil and gas facilities. 

The $1.5bn ‘ship of the future’ 

Sleipnir, named after Norse God 

Odin’s eight-legged stallion, was 

built by Sembcorp Marine, 

Singapore. It has two cranes that can 

reach a height of 220m, taller than 

the top of Singapore’s iconic boat-

shaped Marina Bay Sands hotel. 

The International Transport 

Workers Federation (ITF) has 

recovered more than $15.5m in 

unpaid wages from unscrupulous 

ship owners in the �rst �ve 

months of 2019. 

In 2018, ITF inspectors 

recovered $37,839,085 in owed 

wages. Similar �gures have been 

reported consistently for over 10 

years and are likely to be 

repeated this year. 

The amount of back pay owed 

to crews remains alarmingly high 

despite greater scrutiny from the 

press and public. 

The ITF said eradicating the 

withholding of wages is di�cult 

unless Port State Control takes a 

greater lead on detaining ships 

when they �nd evidence of 

payment dishonesty, or the 

unions get greater powers to stop 

ships. ‘We will continue to �ght 

every day for seafarers’ rights,’ 

stated the organisation. ‘If we 

had the power to stop every ship 

that owed wages, ship owners 

would soon stop.’ 

The ITF Inspectorate has 136 

representatives across 119 ports 

in 56 countries.

Failure to pay wages was one 

of the key problems facing 

seafarers, according to the 

Apostleship of the Sea welfare 

charity’s 2018 Life at Sea report, 

which noted that seafarers rarely 

complain about unpaid wages 

until the situation is acute. 

‘Whilst attempts are made to 

secure back pay, this severe stress 

can lead to depression, ill health 

and a dissatisfaction with life at 

sea. Steps need to be taken 

against companies that 

repeatedly withhold wages 

especially when one also 

considers the impact on 

seafarers’ families,’ the report 

noted.  

Wages for seafarers globally are rising slowly 

but could well increase more quickly if 

salaries don’t keep pace with shore-based 

jobs  according to latest figures from global 

shipping consultancy Drewry.

Crew costs for shipping have risen 

moderately over the past 12 months but have 

been checked by an easing officer supply 

shortage, according to the latest Manning 

Annual Review and Forecast report published 

by global shipping consultancy Drewry. Global 

wages are forecast to rise at a similar pace over 

the next five years.

The briefing indicated crew costs were 

still well below inflation, due to the easing 

officer shortage – and the fact there are more 

officers available to do the work, particularly 

ratings jobs. ‘Manning costs rose for a second 

successive year in 2019 but the pace of 

growth remains moderate and well below the 

prevailing rate of price in ation  says rewry. 

Nautilus head of organising Garry Elliott 

said there is currently a high demand for UK 

certificated officers.

‘However, with age demographics meaning 

many officers are reaching retirement age, it 

is imperative that young trainees continue 

to be supported and can come through the 

system to fulfil that demand for the future,’ 

added Mr Elliott.

The Drewry figures also indicated costs  

for crewing dry and container vessels will 

likely rise, albeit at a slower pace, except 

in LNG and chemicals where there is 

competition for scarce officers certificated  

to crew specialist ships.  

I N S P E C T O R AT E

ITF INSPECTORS RECOVER $16M IN BACK 
PAY IN FIRST FIVE MONTHS OF 2019 

EMPLOYMENT 

Certi�cated UK o�cers in 
demand as global wages stall

Crew costs for shipping have risen moderately over 
the past 12 months but have been checked by an 
easing o�cer supply shortage. Image: Getty Images.
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In brief
Cyber security warnings
Nautilus members have been 

reminded of maritime industry 

guidelines on cyber security for 

electronic systems in the wake of 

recent attempted hacking of ships. 

Unidenti�ed hackers attempted to 

gain sensitive information from 

shipboard systems, including the 

contents of an o�cial Notice of 

Arrival, using ‘phishing’ email 

addresses that pose as an o�cial 

Port State Control authority. 

Sea rescue �nes disgrace
Italy’s plans to fine NGOs for rescuing 

migrants at sea is an unprecedented 

attack on human rights, according 

to aid groups. NGO rescue boats 

could be fined up to €5,500 for each 

migrant they disembark onto Italian 

soil, according to a report by the 

UK’s Guardian newspaper. Vessel 

operators could have their licences to 

transfer people onboard suspended. 

Seatruck death probe
The UK Marine Accident Investiga-

tion Branch (MAIB) is investigating 

the death of a Seatruck seafarer 

during cargo discharge opera-

tions in Liverpool. The 30-year-old 

Seatruck Progress crewmember 

su� ered fatal injury following a 

collision with a lorry at Bootle docks 

on May 15. A 31-year-old man was 

arrested on suspicion of death by 

careless driving and drug driving.

Ferry safety fears
Safety fears over older ferries have 

been raised after a 1980-built 

Cyprus-�agged ferry carrying 250 

passengers and 92 crew was 

stranded o� Croatia in a Force 7 

gale. The Aurelia got into trouble 

during a night-time voyage from 

Ancona, Italy after one of its 

engines stopped functioning 

40nm from the port of Spalato, 

Croatia. The disabled ferry was 

eventually towed to Spalato after 

12 hours adrift. 
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E D U C AT I O N  A N D  T R A I N I N G      

Future-proofing skills for EU 
maritime professionals

P I R A C Y

INTERNATIONAL MARITIME BUREAU 
URGES VIGILANCE OFF WEST AFRICA

I N T E R NAT IONA L

Seafarers are urged to report any 

information relating to maritime 

or other illegal crime to the 

International Maritime Bureau 

24-hour dedicated security 

hotline – including security 

threats.

All information is kept in 

strictest con�dence and will be 

passed on to the relevant 

authorities. ‘With your help, we 

can try to minimise the risks and 

help save lives and property,’ IMB 

director Pottengal Mukundan said. 

Worldwide piracy attacks rose 

by almost 12% in 2018, with a 

marked rise in violence against 

seafarers o� the west coast of 

Africa, the IMB reported in 

January. There was a total of 201 

incidents last year, up from 180 in 

2017 and 191 in 2016. Almost one-

quarter of the attacks took place 

o� Nigeria. 

A total of 141 seafarers were 

taken hostage last year and 83 

were kidnapped and held for 

ransom, with most of these 

incidents taking place in the Gulf 

of Guinea.  

Nautilus is taking 

part in working 

group sessions 

in an EU-funded 

project aimed at 

ensuring maritime 

professionals have 

the right skills for 

the decades to 

come.

The Union is 

one of 27 partners 

from 16 countries 

across Europe 

involved in the four-year ‘Futureproof Skills 

for the Maritime Transport Sector’ (SkillSea) 

project. Backed by the European Transport 

Workers’ Federation (ETF) and the European 

Community Shipowners’ Associations, the 

project aims to identify future needs for 

maritime skills at sea and ashore.

The project, which got under way in 

January 2019, will produce a sustainable 

skills strategy for the maritime sector 

and assess technological developments in 

ship operations and their effect on skills 

requirements. The research will also look into 

ways to overcome barriers to the mobility of 

seafaring labour and to improve cooperation 

between education providers, relevant 

authorities and industry.

Representatives from Nautilus and the 

ETF were among the partners taking part in 

two working group meetings in Svendborg, 

Denmark, from 12-14 June 2019.

autilus professional and technical offi cer 

David Appleton, who attended with policy 

advisor Andrew Linington, said the groups 

looked at two packages: one considering current 

and future skills gaps, and the other looking 

at how to develop education and training 

programmes designed to fi ll these gaps. 

The working group sessions were followed by 

an all-partner meeting of all participants.  

IMB director 
Pottengal Mukundan

The SkillSea working group meeting in Svendborg, Denmark  Image: SkillSea
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Nautilus International has noted 

the quick reaction of the Marine 

Accident Investigation Branch 

(MAIB) in opening an investigation 

following a collision between two 

superyachts in the south of France 

on Saturday 25 May 2019.

A 29-year-old British crew 

member working onboard UK-

registered 26.5m motoryacht M/Y 

Minx su�ered fatal injuries and a 

cardiac arrest after another 27m 

motoryacht, the M/Y Vision, is said 

to have struck the vessel he was 

working on in the Bay of Cannes.

According to online reports, the 

bow of the Minx was badly 

damaged but damage to the 

Vision was less severe.

French prosecutors are 

investigating the collision, which 

happened on the last night of the 

Cannes annual �lm festival.

Nautilus head of recruitment 

and membership Derek Byrne said: 

‘We will be looking closely at the 

�ndings of the French authorities 

and the MAIB following their 

investigations. It is encouraging to 

see the matter being investigated 

so swiftly and we hope that the 

family of the deceased seafarer are 

being supported by his employer.

‘Whilst only limited advice and 

guidance can be provided to non-

members, we would urge anyone 

a�ected by the incident to get in 

touch with us as we may be able 

to help.’  

Nautilus has expressed 

support for a master 

arrested in Budapest 

over rivercruise fatalities 

and has condemned the 

move to imprison him 

ahead of a full accident 

investigation. 

The Ukrainian master 

of the Viking Sigyn was arrested following 

a collision with sightseeing boat Hableany 

(Mermaid) on the Danube on Wednesday 29 May 

2019, which left seven dead and 21 missing. 

Some reports say the captain could be released 

on bail — subject to wearing a tracking device 

and remaining in Budapest — but prosecutors 

are appealing that decision. The master’s lawyers 

dispute their client made any mistakes leading 

to the collision, which took place under heavy 

rain and with restricted visibility on the river.

A video released by the police showed both 

ships travelling towards a bridge spanning the 

river by the Hungarian parliament. The smaller 

vessel appears to turn into the path of the 135m 

cruiseship. As the Sigyn collides with it from 

the stern, the Mermaid, which was carrying 33 

South Korean tourists and two crew, overturns 

and sinks.

The Danube accident follows recent publicity 

in the Swiss media about lack of security on 

rivercruise vessels 

and fatigue among 

crew in the booming 

rivercruise industry. 

A captain was 

interviewed for one 

TV documentary 

investigating the 

reasons for such 

accidents, and he drew attention to the shortage 

of personnel onboard and companies ‘cheating’ 

with rest times. Swiss media reports have also 

highlighted the Nautilus stance on the lack of 

security onboard.

The Union’s Swiss national organiser Holger 

Schatz said: ‘Irrespective of the ongoing 

investigations on the cause of the accident, it 

must be noted that there are more and more 

ships and ever tougher competition where 

sometimes the touristic or fi nancial interests are 

given more weight than safety is. There is often 

a lack of ualifi ed personnel  and sometimes 

manning requirements are circumvented – for 

example, if there are only two instead of three 

required skippers onboard a cruise longship.’

The union has extended its solidarity to the 

Viking Sigyn captain – not a Nautilus member 

 and  agged up its campaign concerns on the 

issue of criminalisation and fair treatment of 

seafarers.  

A C C I D E N T  I N V E S T I G AT I O N

UNION SUPPORTS SUPERYACHT CREWS 
FOLLOWING FRENCH FATAL COLLISION

Global ‘dockers 
clause’ to make 
seafaring safer
Seafarers will be better protected 

from injury and death in future, 

thanks to a globally updated and 

agreed ‘dockers clause’ which sets 

out what maritime professionals 

should and should not do on vessels 

in port.

Designed to protect the jobs of 

dockers, it equally protects 

seafarers from working in unsafe 

conditions, and is considered vital to 

ensuring su�cient rest and 

recuperation in the face of 

increasing pressure on ships’ crews.

The updated ‘dockers clause’, 

which takes e�ect in full from 1 

January 2020, is included in 

collective bargaining agreements 

that came into force on 1 January 

2019. It applies to all vessels 

carrying such agreements, which 

are only available to employers who 

are members of the International 

Maritime Employers’ Council (IMEC) 

and its Japanese equivalent. 

Grimaldi calls 
for stricter rules 
after ro-ro 	 res
Italy-based Grimaldi Group wants 

more stringent controls on the 

transport of dangerous cargo at sea 

following recent incidents in which 

cargo caught �re on two of its ships.

The Grande Europa ro-ro was 

loaded with 1,687 new cars, vans, 

trucks and excavators, and 49 

containers containing food caught 

�re on two separate decks while 

sailing 25nm from Palma de 

Mallorca. Investigations by Grimaldi 

suggest the two �res started from 

two di�erent new vehicles stowed 

onboard, and then spread. 

In March the Grande America ro-

ro caught �re and sank in the Bay of 

Biscay after the crew evacuated. 

The �re was believed to have 

started in a single container and 

spread to other boxes on deck. 

C R I M I N A L I S AT I O N      

Nautilus slams criminalisation 
of Budapest cruise master

The Viking Sigyn, whose master was arrested 
following a collision with a sightseeing boat
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W
ilsonhalligan was 

formed in 2006 

to provide a 

personal and 

professional yacht recruitment 

service for the owners, 

managers and captains of large 

private and chartered yachts. 

The agency is based near 

Southampton.

1. What challenges does the  

industry face over the next �ve 

years?

The industry is ever-growing, 

and this is set to continue over 

the next five years. Yachts are 

getting larger by the day and the 

demand for suitably ualified 

staff continues to grow at an 

equal rate.  

2. How do you see the future for 

seafarers in the yachting industry? 

What opportunities will they 

encounter?

The future for a serious 

seafaring career should be 

good. With the industry on the 

up, there should be more and 

more amazing opportunities 

for jobs in more diverse roles. 

Continuing professional 

development and updating 

tickets is always essential, 

and longevity onboard is an 

incredible asset. 

3. How is the MLC bene�ting 

 the yachting community? 

The industry is becoming 

increasingly diverse and 

more accommodating to the 

LGBT+ community. We are also 

seeing more and more woman 

engineers  officers and masters 

which is really refreshing 

and is something we actively 

encourage. The MLC has been 

a welcome addition to the 

industry, even if it is not perfect 

– anything which helps protect 

the rights of seafarers should be 

a benefit to the community. 

4. What would you say  

to other yacht sector 

organisations thinking of 

forming a partnership with 

Nautilus?

Go for it! Nautilus is really 

helpful. We feel comfortable 

having its support, and it’s 

great to be able to refer crew 

to them if they are unsure of 

something that we feel unable 

to assist with. 

5. How is the ever-increasing size of 

superyachts impacting on training 

and recruitment?

There is a much higher demand 

on recruitment. There are so 

many people in the industry now 

and the yachts are of such a large 

size they require so many more 

crew onboard.  Gone are the 

days of hiring crew yourself – try 

doing that for 50 plus vacancies! 

On the training side, more 

and more yachts are requiring 

specific tickets nowadays  so it s 

important to keep everything 

(including visas) up to date. 

6. What advice would you give to  

seafarers about writing their CVs?

There is so much CV advice 

out there. A good recruitment 

agency will also give you CV 

writing guidance as part of their 

free service to you; this will also 

ensure that yours stands out 

from the rest. 

7. Can you tell us about any unusual 

or niche roles on superyachts?

The pool of niche roles changes 

every day in this industry. 

Medical yacht officers are still 

niche alongside paramedics 

and physiotherapists. Although 

it is impossible to give a list of 

all roles, various requirements 

come in all the time and we 

do our utmost to continue to 

provide the best crew to the best 

yachts, hotels and households 

in the industry whatever the 

request.  

Opportunities abound  
in more diverse roles

SU PE RYAC H T S

Wilsonhalligan’s director of yacht recruitment Nicola Morgan is interviewed 
as part of a series of profiles of Nautilus strategic yacht partners on life 

in the sector. She provides upbeat insights into the future for superyacht 
professionals and highlights some unusual and niche roles

Wilsonhalligan's Nicky Morgan and Liam Dobbin with Nautilus international 
organiser Danny Mcgowan (left of picture)
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RFA FORT VICTORIA TAKES LEAD ROLE IN D-DAY 75 COMMEMORATIONS

A campaign to build an international memorial 

to the 100,000 people who lost their lives in 

the  WW2 Battle of the Atlantic is pressing for 

government funding to help it reach its target 

of £2.5m.

The Battle of the Atlantic Memorial 

(BOAM) charity hopes to unveil the planned 

28m bronze sculpture, in the shape of a 

merchant ship, on Liverpool Pier Head in 

2023, the 80th anniversary of the end of the 

longest and most complex battle in naval 

history. It has also appointed a new chairman 

and president to help with the public 

fundraising and campaigning to create a 

lasting memorial to those who died as well as 

those who survived.

Gary Doyle, formerly a Royal Navy 

Commodore and now group harbour 

master at Peel Ports, has taken over the 

chairmanship of BOAM from Mike Gretton, 

while Captain Ian McNaught, the last captain 

of the QE2 and deputy master of Trinity 

House, becomes president. 

During the Battle of the Atlantic, more than 

3,500 merchant ships, and 175 warships were 

sunk, with the loss of an estimated 26,500 

Merchant Navy seafarers, and more than 23,000 

Royal Navy crew. The global Allied maritime war 

dead of naval forces and the merchant marine is 

estimated at more than 20,000. In total around 

3,500 merchant ships were sunk, and 15m tons 

of allied shipping lost, which is why the battle is 

often described as a ‘tonnage war’.

Nautilus members serving onboard 

the UK Royal Fleet Auxiliary vessel 

Fort Victoria helped to bring lawst 

month’s D-Day 75 commemorative 

events in Portsmouth to a �tting 

conclusion at sea in the Solent.

The RFA replenishment vessel led 

a sail-past of naval ships to honour 

the D-Day veterans onboard the 

Fred Olsen passengership Boudicca, 

which had been chartered by the 

Royal British Legion to take more 

than 250 veterans to France.

RFA Fort Victoria led a column of 

ships that included HMS Defender, 

HMS Northumberland,  

HMS Middleton, HMS Cattistock 

and HMS Magpie. The formation 

passed Boudicca, which was taking 

the veterans from Portsmouth to 

Normandy on an overnight 

passage.

The event was featured live on 

the BBC One Show and included a 

�y-past by a Spit�re that �ew 

between the two columns of ships 

at the moment they passed each 

other. Fort Victoria’s commanding 

o�cer Captain Jonathan Huxley 

commented: ‘It was an honour to 

pay our respects to the veterans 

and to take part in what was a 

signi�cant ceremony for the 

country as a whole.’  

Mr Doyle paid tribute to the work of his 

predecessor, adding: ‘Our job now is to build 

on that work and create a monument that is 

known around the UK and across the world. 

It is vital that the contribution of those who 

served and died is properly remembered for 

generations to come.’

As well as carrying out public fundraising, 

the charity will be lobbying the UK 

government for funding, said Mr Doyle, 

pointing out that the D-Day memorial 

received m in  from the fines levied 

after the London Interbank Offered Rate 

(LIBOR) rate manipulation scandal. 

He said that, while very deserving of a 

memorial, D-Day – which saw 25,000 killed 

– would never have been possible without 

the Battle of the Atlantic.‘The Battle of the 

Atlantic was absolutely critical to the outcome 

of the war, and around 100,000 people lost 

their lives in the con ict  he pointed out. 

‘The purpose of the memorial is to remember 

them and all the men and women who served 

at sea, on land and in the air.’

Mr McNaught spent 40 years at sea 

in the Merchant Navy, much of it in the 

North Atlantic. He said the importance of 

the memorial was internationally relevant 

beyond the maritime community, and that 

it was a reminder of global sacrifices that 

should never happen again. 

‘The story of those who went before me 

so that I could sail in peace needs to be told, 

but this is a story of more than the seafarer. 

It involves many ashore on both sides of the 

Atlantic who suffered much hardship, and 

those who fought in the air, all of whom came 

together to conquer this war of attrition.’

The fundraising effort for a lasting 

memorial began in 2018. While 2019 marks the 

beginning of the battle’s 80th anniversary, May 

 is the officially adopted commemoration 

date, marking a 1943 turning point during the 

war in favour of the Allies.  

For more information on the campaign visit: 

www.battleoftheatlantic.org

COM M U N I T Y

WW2 Atlantic memorial charity 
seeks UK government backing

Gary Doyle, formerly a Royal Navy Commodore 
and now group harbour master at Peel Ports, 
has taken over the chairmanship of the 
BOAM charity. In the background is a statue 
of Captain Johnnie Walker at Liverpool’s 
riverside location Pier Head
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COM M U N I T Y

D-DAY LANDINGS TRIBUTE 
TO FORMER WREN

Top: Imelda 
Jamieson with her 
seafarer husband 
George on their 
wedding day

Above: a Second 
World War  
recruitment 
poster for the 
Wrens

Mrs Jamieson 
answered the call, 
then heard the 
voice of General 
Eisenhower say: 
‘OK, let’s go’

T
he Allied operation on 

6 June 1944 was led by the 

American General Dwight 

D Eisenhower, and his 

order to launch D-Day was taken by 

former Mariners’ Park resident Imelda 

Jamieson.

In a newsletter to residents at the 

Wallasey complex for retired Merchant 

Navy seafarers , their dependants and 

veterans, Nautilus Welfare Fund manager 

Mick Howarth paid tribute to Mrs 

Jamieson – who died the month before 

the anniversary – and ‘the many who 

paid the ultimate price’.

The newsletter reproduces an 

article by Mrs Jamieson from autumn 

2017 in which she wrote about her life in 

the Women’s Royal Naval Service (Wrens) 

and her part in the D-Day operation.

When asked why she wanted to join 

the Wrens and not any of the other 

services, Mrs Jamieson said that living 

by the coast, in Hoylake on the Wirral, 

and having family members who had 

crewed the Hoylake Lifeboat, it seemed ‘the 

right thing to do’. 

Mrs Jamieson commenced her training at HMS Glendower, 

Pwllheli in north Wales, and after her training she was posted 

to HMS Shrapnel in Southampton on the south coast of 

England, where she ended up in the communications room as 

preparations for D-Day came closer. 

Most of the planning for D-Day took place at 

headquarters in and near London. At the time when D-Day 

landings were launched, however, the Allied commanders 

wanted to be closer to the assault troops and the ports from 

which they would leave. General Eisenhower, the supreme 

Allied commander, and Sir Bernard Montgomery, commander 

of the Allied ground forces, therefore moved to Southwick and 

Southampton.  The Allied naval commander, Sir Bertram 

Ramsay. already had his headquarters in Southwick. In the days 

leading up to D-Day, the Allied commanders would meet to take 

the decision on when to launch the invasion. 

The original date for D-Day was 5 June 

1944, but the commanders judged that 

the weather would be too bad to begin the 

landings and decided they would be 

postponed by 24 hours. At this time, Mrs 

Jamieson was in the communications 

room in Southampton, known as the 

‘South Western Hotel’, where British and 

American allied sta� were also employed 

– including General Eisenhower.  

As Mrs Jamieson sat in front of her 

telephone on D-Day, a red light came on. 

Mrs Jamieson answered the call, then 

heard the voice of General Eisenhower say: ‘OK, let’s go’. 

This was Mrs Jamieson’s instruction to inform all concerned 

that D-Day should now begin. 

Mrs Jamieson left the Wrens after �ve years’ service, 

and in 1945 she married her husband George, a Merchant 

Navy seafarer who took part in the PQ17 Arctic Convoy. Mr 

Jamieson was a seafarer for 36 years, and during the 

Second World War he survived the sinking of three ships 

on which he served. Mr Jamieson died in 1991, but had 

been awarded the British Empire Medal, the War Veterans 

Medal and the Russian Anniversary Medal and Certi�cate.

Mrs Jamieson’s sister Kitty was also in the Wrens and is 

currently a resident of Mariners’ Park.

Nautilus will join key commemorations for seafarer veterans 

during Merchant Navy Day on 3 September – the day chosen to 

pay tribute annually to seafarers involved in global con£ict. 

Seafarers UK campaigns annually to have the day marked by 

the £ying of the red ensign around the UK.  

A Women’s Royal Naval Service veteran present at a key moment 
in the D-Day landings 75 years ago has been remembered by her friends, 

neighbours, family and staff  at the Nautilus Mariners’ Park estate
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E QUA L I T Y

Maritime gender balance initiatives 
gain momentum across the globe
Maritime women are being invited to tell 

their stories of life at sea for key maritime 

events celebrating seafarers in 2019.

The south east Australia Branch of the 

Nautical Institute is running a social media 

‘Woman a Day’ campaign on Facebook 

and Instagram. Every day during 2019, in 

celebration of the International Maritime 

Organisation’s year of empowering women, 

the institute is featuring short overviews of 

female maritime stories.

The initiative has been promoted by Nautilus 

member Helene Peter-Davies, who is a master 

mariner and partner at MFB Solicitors. 

‘It’s an excellent initiative, and through 

the first part of this year has featured a wide 

range of roles from all corners of the world. 

They are now looking for more biographies 

and photos to feature of women working 

both at sea and ashore within the industry’ 

The IMO is also encouraging a social media 

campaign of story-telling with the hashtag 

#IamOnBoard during this year’s Day of the 

Seafarer on 25 June 2019 .

Gender balance for a thriving economy 

and empowering women in the maritime 

industry are themes for both its maritime 

events in 2019 highlighting the global work 

of seafarers – including the Day of the 

Seafarer and World Maritime Day on 26 

September. 

The IMO encourages member states to 

enable women to trian alongside men in their 

maritime institutes  and has gender-specific 

fellowships which help women in developing 

countries achieve high-level technical 

training.

he first declaration of human rights at 

sea was announced at a World Maritime 

University Empowering Women conference 

in Geneva attended in April by Nautilus 

Council member Captain Jessica Tyson.

The overall drive globally for gender 

equality, and diversity stems from the 

International Labour Organisation (ILO)’s 

Sustainable Development Agenda, which 

promotes decent work for all employees and 

an end to all forms of discrimination against 

women in the world of work, and aims to 

achieve full and productive employment 

and decent work for all by 2030. If successful, 

the 2030 Agenda will improve conditions 

for some 780 million women and men who 

are working but not earning enough to lift 

themselves and their families out of poverty.

Members who would like to promote 

their stories for Day of the Seafarer on the 

Nautilus website are also encouraged to 

do so by emailing their story and a recent 

photo – taken at work if possible – to: 

webmaster@nautilusint.org.  

Women across Switzerland took to the streets on 14 June 2019 – as part of a 

global movement calling for increased gender equality and an end to 

violence against women. The action, backed by unions including Nautilus and 

the Swiss confederation of unions (SGB) and the European Transport 

Workers’ Federation (ETF), will highlight Switzerland’s poor record on 

defending the rights of women and families. Despite its high quality of life, 

Switzerland lags behind other developed economies in female pay and 

workplace gender equality, with Swiss women earning roughly less than 20% 

than men, say the unions.

It is the �rst strike in nearly 40 years since basic gender equality was 

enshrined into the Swiss constitution in 1981. Ten years later in 1991 the Swiss 

Gender Equality Act was introduced, and that law banned workplace 

discrimination and sexual harassment and protected women from bias or 

dismissal over pregnancy, marital status, or gender. 

More than 20 years on, however, women face growing injustice and 

inequalities. They say they still earn less than men, have their 

competence routinely questioned and face condecension, harassment 

and violence at work and at home. 

A statement from the ETF said Swiss women are disproportionally 

employed on precarious contracts and are more likely than men to be 

unemployed. 

At the same time, women also do 90% of unpaid work and end up 

being hit by old-age poverty. Every day more than 11 women and girls in 

Switzerland su�er from sexual violence.  

SWISS WOMEN STRIKE FOR EQUAL PAY, TIME AND RESPECT

Nautilus member Captain 
Belinda Bennett MNM 
(left), whose story is 
featured in the online 
‘Women a Day’ campaign
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A
t the end of 1994, I joined 

a very small team at the 

Isle of Man Marine 

Administration as a 

surveyor. The �eet was less than 150 

ships with NW European (mainly UK) 

operators, and a total tonnage which 

was barely noticeable in world terms. 

Having come from the busy world of 

Lloyd’s Register in the early days of 

Chinese shipbuilding, this was a 

dream job which landed me back in 

the Isle of Man.

Being able to make a di�erence right 

from day one is very empowering, and 

this is something that I have been keen 

to instil in every new team member. We 

now have an outstanding team of 

professionals who all go the extra mile 

to make the Ship Registry a special place 

to work, providing the very best in 

service to our clients. We serve a client 

base which is now truly global, attracted 

by our client-focused approach and high 

regulatory standards. It is this 

combination which has earned us our 

reputation as a leading ship register. 

Taking over as director in 2006 was a 

fantastic opportunity for me. I could see 

where we could take the register, and 

had the full backing of the team and 

government to take us to the next level. 

At the heart of those changes was to 

develop a digital operating system 

which would be at the heart of 

everything we do. I wanted it to have a 

personality, and lo and behold MAVIS 

(Marine Administration Vessel 

Information System) was born. She is 

still the single most important element 

in the Ship Registry, controlling the 

work�ow, management information 

and reporting, as well as providing  

perfect consistency and one single 

point of entry for all ship’s data. She 

eradicated all errors and has made 

massive e�ciency gains across the 

organisation. All hail MAVIS!

People ask what I am most proud of. 

It is always to have played my  part in 

the Ship Registry’s constant striving for 

improvement and new ways of working. 

Change is something we excel at. The 

team here not only at manage and 

embrace change, but seek it out by 

suggesting improvements at all levels. 

Looking back over my time here, the 

relationship with clients and the wider 

maritime ‘family’ has always been the most 

enjoyable part of the role, and the part I will 

probably miss the most. Pictures of me with 

glass in hand talking to groups at events 

around the world are not uncommon. Party 

animal or skilful networker? You decide. But 

as we know, this industry is all about 

relationships, and I will always believe that 

the evenings and the lunches are equally as 

important as the boardrooms, but much 

more entertaining. 

What will I do now? I will de�nitely buy a 

boat. And I will maintain it, paint it and polish 

it; but this time I may even get to use it.

So as I retire, and before I pick up my pipe 

and slippers, I can re�ect on something of 

which I am immensely proud. One of the 

world’s best registers, run by a fantastic team 

of people, with a client portfolio which speaks 

for itself. I was fortunate enough to recruit 

my successor and I am happy to say that I now 

leave the register in the capable hands of 

Cameron Mitchell.

To all those who have been with me on 

this journey, be they clients or colleagues, I 

can only say a huge thank you – it’s been  

a blast.  

Dick Welsh, the 
long-serving head 
of the Isle of Man 
Ship Registry who 
has retired this year

The bulk carrier FV 
Angelica, an Isle 
of Man-registered 
vessel

Former engineer officer DICK WELSH 
is well known in the industry as the 
head of the Isle of Man Ship Registry. 
Now embarking on retirement, he looks 
back with pride at his two-and-a-half 
decades with the Red Ensign Group flag

HIGH 
REGISTER

C A R E E R S
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T
he BinForGreenSeas 

project reached an 

important milestone last 

month, with the launch 

of the �rst model for public use in 

Blackpool, NW England.

As reported in the March 2018 

Telegraph, the BinForGreenSeas is the 

brainchild of Nautilus member Fazilette 

Khan, a former cruiseship environmental 

o�cer who went on to found her own 

charity, the GreenSeas Trust.

Having led projects to encourage 

beachgoers to pick up their litter on 

Tobago and in Cannes, Ms Khan’s main 

focus is now the BinForGreenSeas, which 

is both a receptacle for rubbish and a 

symbol of the movement to clean up the 

world’s oceans.

The idea is that there will eventually 

be at least one BinForGreenSeas in every 

British seaside resort, and ferry and 

cruise terminals too – with an iconic 

To manufacture the �rst life ring-

shaped bin, a mould would be needed 

that could go on to be used for further 

copies, and suitable materials would have 

to be sourced to make the product. The 

GreenSeas Trust set about raising £15,000 

in sponsorship for this work, which 

included a donation from Ms Khan’s 

former employer Stena Line. There were 

also signi�cant grants from Tesco in the 

coastal towns of Bognor Regis and 

Ramsgate, where local shoppers voted for 

the BinForGreenSeas as a good cause the 

supermarket should support.

‘I believe the public really want to do 

the right thing,’ says Ms Khan, ‘especially 

after  seeing the David Attenborough 

documentary about plastic waste harming 

marine life. But in the UK, 7.7 billion plastic 

water bottles are used annually, and each 

day, 700,000 plastic bottles are littered. 

We need to raise awareness that every 

one of us can make a positive di�erence 

just by putting our litter in the bin.’

As tackling plastic waste is the main 

aim of the BinForGreenSeas project, the 

aperture for putting items in the bin is the 

diameter of an average 2 litre plastic 

water bottle, although there are no major 

problems with accepting other kinds of 

rubbish. The bin itself is made by 

Lancashire �rm Fibre Moulds UK using a 

resin that incorporates 450 bottles-worth 

of recycled PET plastics.

The launch of the BinForGreenSeas was 

timed to take place on World Environment 

Day, 5 June 2019, and the eye-catching 

1.5m-high bin was unveiled on Blackpool 

promenade by Councillor Fred Jackson, 

cabinet member for environment, 

transport and climate change. 

The GreenSeas Trust is delighted at 

Blackpool Council’s support for the 

project, and it is hoped that many more 

local authorities will be quick to order 

their own special bin after seeing the 

�rst model in action. Now that the 

mould is in place at the factory, future 

copies of the BinForGreenSeas are likely 

to be priced at an a�ordable £2,000-

£3,000, and can be customised to 

display the names of local sponsors.  

To �nd out more about the GreenSeas 

Trust – and perhaps order a 

BinForGreenSeas for your ferry or cruise 

terminal – visit www.greenseas.org or 

email info@greenseas.org. 

With a significant proportion of 
plastic pollution reaching the sea 
through litter dropped on beaches, 
many beachgoers need reminding 
to put their rubbish in the bin. 
SARAH ROBINSON reports on recent 
developments in a clever back-to-
basics environmental campaign

Above: the launch of 
the BinForGreenSeas 
attracted many 
local well-wishers in 
Blackpool

Below: Fazilette Khan 
and Councillor Fred 
Jackson try out the 
plastic bottle-sized 
aperture in the 
BinForGreenSeas

E N V I RON M E N T

design that reminds the public of the 

need for everyone to do their bit in the 

e�ort to keep waste out of the sea. It’s 

not meant to replace the bins provided 

by the local authorities, Ms Khan 

explains; it’s more of a visual cue to take 

action, rather like the lifeboat-shaped 

collection boxes that encourage people 

to donate to the RNLI.

When the Telegraph last reported on 

the BinForGreenSeas, the project was in its 

early stages. No funding had yet been 

agreed, but a possible ‘ship’s funnel’ 

design had emerged from a competition 

for students at the University of East 

London (UEL). In the end, the GreenSeas 

Trust decided not to use that design, 

because the brief for the project had been 

developed further and the bin needed to 

illustrate the slogan ‘Throw marine life a 

lifeline’. The eventual design is therefore 

based on a life ring, and was created by 

UEL students Emily Hodgkinson and 

George Davis.

PLASTIC 
PROGRESS
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full agenda and a line-up 

of international speakers 

must mean the Nautilus 

International General 

Meeting is nearly upon us – but there’s 

still time to sign up for the conference 

that will shape the future of your Union.

Held every four years, the Nautilus 

General Meeting (GM) is a conference 

where the core policies of the Union are 

determined by full members following 

debate and discussion on motions to 

the meeting.

The GM19 theme of ‘Global Industry, 

Global Workforce, Global Union’ re�ects 

the worldwide nature of the maritime 

industry, the work members do, and the 

Union that unites them. We want as 

many members as possible to take part, 

so please sign up before registration 

closes on 30 August. 

To book your place, go direct to www.

surveymonkey.co.uk/r/NIGM2019 or 

read about other ways to sign up at 

www.nautilusint.org/en/gm2019.

Guest speakers
There is a great line-up of speakers for 

GM19. Guy Platten, secretary general of 

the International Chamber of Shipping, 

will be the keynote speaker on Tuesday 

8 October, the �rst day of the 

conference. Han Busker, president of 

the Netherlands trade union 

confederation FNV, will address the 

meeting on Wednesday. 

On Thursday, as part of a day focusing 

on the longer-term vision for the Union 

and the industry, ITF general secretary 

Steve Cotton will speak, followed by 

Dr Cleopatra Doumbia-Henry, president 

of World Maritime University and ‘Mother 

of the Maritime Labour Convention’.

The GM is also an opportunity to meet 

senior Nautilus o�cials and your elected 

Council members, so come along and 

put a face to the name.

Motions and debates 
Time is running out for this, but with the 

backing of four full members, you can still 

submit a motion for debate at the 

conference by 6 July using the form at 

www.nautilusint.org/en/gm2019. Please 

note that the form appears in the three 

languages of the Union but the meeting 

will be conducted in English only.

GM19 will feature multimedia reports 

on the Union’s achievements from the last 

four years, and debates on motions setting 

the agenda for the next four. 

Nautilus forums and awards
During the conference, there will be 

breakout meetings of the Union’s Young 

Maritime Professionals Forum and 

Women’s Forum. We will also be 

announcing the winner of the Nautilus/

Inmarsat Life at Sea Photo Competition 

(see page 41) and presenting prestigious 

Nautilus awards for professionalism, 

community service and bravery. 

Plan your attendance
GM19 will be held at the Hilton Hotel in 

Rotterdam, with members assembling 

on Monday 7 October for the conference 

to begin on Tuesday morning. It 

concludes with a gala dinner on 

Thursday 8 October, and guests can 

depart the hotel at leisure on the 

morning of Friday 9 October. The hotel is 

close to Rotterdam Centraal station, 

which has excellent links to Amsterdam 

airport (Schipol), Rotterdam airport and 

the Stena ferry service.

All members are encouraged to 

attend GM19 in person, taking part in 

debates and voting on motions. This 

needn’t put you out of pocket, as 

Nautilus can provide �nancial assistance 

with travel and accommodation costs 

for up to 200 full members, to ensure 

that the conference is attended by a 

representative cross-section.

If you’re not quite sure what to expect 

from the conference or want to hear 

about some of the resolutions adopted 

at the last meeting, then check out the 

Nautilus General Meeting 2015 Playlist 

on the Union’s YouTube channel 

www.youtube.com/user/nautilusint.

Follow GM19 on social media
We plan to broadcast live from the 

conference, so you will be able to follow 

events online via Facebook. You can even 

send in questions via Facebook or Twitter. 

Just include your name and membership 

number along with your question and it 

will be put to the most appropriate 

person to answer from the �oor. 

Lots of information and updates from 

the conference will be shared on our 

social media channels during the event 

– so make sure you follow #NI_GM19 on 

8-10 October.

Meanwhile, keep an eye on www.

nautilusint.org for more information 

as we count down the weeks to the 

big event.  

A

Nautilus members: book your place 
now for the GM19 conference

What: Nautilus International General Meeting 2019 
Where:  Hilton Hotel, Rotterdam
When:  Tuesday 8 October – Thursday 10 October 2019
Join:  www.surveymonkey.co.uk/r/NIGM2019
Follow:  #NI_GM19

We want as many full members as possible 
to attend GM19, so be sure to sign up before 
registration closes on 30 August

GlobalIndusty  GlobalWorkforce  GlobalUnion

Hilton Hotel  
8-10 October 

2019

 GM19  Rotterdam

24_gm19_SR HK.indd   24 20/06/2019   11:46



July 2019      25      nautilusint.org

NAUTILUS AT WORK

Nautilus head  
of strategy  

Debbie Cavaldoro

Nautilus International's head of strategy DEBBIE 
CAVALDORO was keynote speaker at thIs year's 
inaugural Maritime Exchange conference in Liverpool, 
where she spoke about the maritime workforce of the 
future and how to bridge the people and skills gaps. Here 
is an edited version of her speech

THINK TECH,  
THINK PEOPLE

M
y role at Nautilus 

International is one of 

long-term strategic 

focus: on what the 

maritime industry will look like in 

20 and  30 years’ time and how the 

maritime professionals of today will 

meet the needs of that future. 

How many of you believe your 

job will still exist in 2050? Whether 

or not, of course, it’s still you in 

that role.

A recent study by Oxford 

university found that nearly 50% of 

all employment is at high risk of 

automation over the next two 

decades; while a study by the 

International Federation of Robotics 

found that computers could already 

undertake at least 30% of the tasks 

in 60% of occupations.

Experts predict that in the next 

decade, low-skill and low-wage 

occupations, which are traditionally 

thought of as being at risk, will no 

longer be at risk. Those that can be 

automated, will have been. The 

‘work that remains’ category will 

consist of tasks which require 

creativity and social intelligence – 

the hardest areas to computerise.

This means that the next wave 

of automation will hit higher-

paid, higher- skilled roles. 

Potentially half of us undertake 

jobs which will not require human 

interaction in the next  

20 or 30 years.

And there’s more good news 

coming our way. Most models 

predict that workers in 

transportation and logistics 

occupations, and those in office and 

administrative roles, are at medium 

to high risk. 

How many of you work in an 

office-based managerial role in the 

transport or logistics sector? Maybe 

you might want to think again. We 

all readily accept that automation 

and computerisation will become 

the norm in the workplace, but we 

rarely believe it’s our own jobs 

which are at risk.

And yet many of us talk about 

automation on ships without 

considering these factors. Without 

considering the people who 

currently undertake those roles  

or their skills and expertise gained 

over many years. Or – just as 

important – their 

personal, emotional 

attachment to  

their job.

In 2017 an EU-

funded survey on 

unmanned 

navigation found 

that 97% of 

predominantly 

shore-based maritime 

workers believed that the 

first commercial autonomous 

ships would be introduced within 

the next 10 years. 

However, a Nautilus Federation 

survey last year found that fewer 

than 40% of serving seafarers 

consider that commercially viable 

unmanned vessels would be in 

service within the next 20 years.

So, if we are to consider a future 

where many current jobs no longer 
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Technology 
could be used 
to improve 
safety and 
deliver improved 
operational 
performance
Image: Getty
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exist, how do we ensure that we put 

the human factors at the heart of 

the debate? We must remember how 

we would react.

I doubt any of us believe our job 

is simple. Would we be happy for 

an IT technician to come into our 

offi ce one da  and tell us the 

robots have arrived and we are 

surplus to requirements? How will 

that robot even know what our job 

is? Who programmed it, and what 

do they know about our role and 

how many years of hard work it 

took to get there?

It stands to reason that we need to 

ensure that the vital skills and 

knowledge contained in those jobs 

are not lost.

The survey conducted by Nautilus 

found that most seafarers 

understand automation is coming, 

and 85% of them believe their jobs 

are at risk because of it. But that 

doesn’t mean they are completely 

averse to it.

 Many of them are highly 

sceptical of automation and 

especially around the motivation of 

some tech companies to launch into 

a potentially massive new market. 

But what they want to be is 

involved in the debate.

Just over 85% of those taking part 

in our survey said they considered 

unmanned, remotely controlled 

vessels to be a threat to safety at sea, 

especially in coastal waters, 

harbours and pilotage areas.

If or when automation does come, 

it will not hit all at once, so we have 

to ensure that new technologically 

advanced ships can operate 

alongside today's vessels.

Many of us agree that the shift 

will be gradual. We will see a decline 

in the number of seafarers onboard, 

with more operations being 

controlled ashore. This will have 

two big impacts which I’d like to 

take some time to go into: the effect 

for those onboard and the effect for 

those ashore.

For those working onboard, 

technology could be used to 

improve safety and deliver 

improved operational 

performance. New equipment and 

systems could reduce workloads, 

ease administrative burdens, 

eliminate dirty and dangerous 

tasks, assist with predictive and 

preventive maintenance and end 

the shocking number of deaths 

from enclosed spaces.

However, lower numbers of crew 

could potentially mean vastly 

increased issues of loneliness and 

isolation. There are already 

problems with the lack of 

technology making its way from the 

bridge to the crew for personal use.

A survey of Nautilus International 

members last year found that whilst 

nearly 90% of crew had access to the 

internet, its use was severely 

restricted; with restrictions ranging 

from blocks on social media or 

personal email sites to prohibitively 

high usage costs or time 

restrictions.

Speculation in the industry 

continues as to whether internet 

access in cabins is having a positive 

or negative effect on seafarer 

wellbeing. But our survey found 

that multi-national crew and dry 

ships were thought by seafarers to 

have had the biggest effect on social 

interaction onboard, and the ability 

to stay in touch with family and 

friends in their cabins was easing 

the isolation rather than causing it.

We also must accept that the way 

young people interact with each 

other has changed. A recent study 

by the NHS found that nearly a third 

of people under 25 are teetotal. 

Young people are far more likely to 

interact online than in pubs. 

If technology is properly 

embraced for the good of the crew, 

as ell as the effi cienc  of the ships, 

then there is the ability to create 

better workplaces. If seafarers at sea 
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seafarers think 
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can interact seamlessly with 

colleagues ashore, then seafaring 

will remain an attractive 

proposition. The alternative is that 

we try and convince young people 

to go away to sea and spend six 

months with minimal interaction 

and no shore leave.

The second issue, for those 

working at sea in the future on 

technologically advanced ships, is 

their ongoing training. Our survey 

on automation found that 80% of 

respondents thought that radical 

changes to training and certifi cation 

were needed for the move to 

automated systems. 

Most of the industry’s forward 

planning is looking at the next 20 

years, and long-term projects such 

as Maritime 2050 are still only 30 

years away. That timescale is 

within a single career path. The 

cadets and unior offi cers alread  

at sea will be the captains on these 

new advanced ships. What 

assessments are being made about 

their changing development 

needs? What discussions are taking 

place to ensure that the maritime 

professionals already in the 

workplace can adapt to the new 

requirements? I think you all know 

the answer.

Perhaps we all think that those 

young people already starting out 

in their careers will be the ones who 

come ashore to provide the 

maritime knowledge that will be 

needed on land?

That brings me to the second area 

of effect that I wanted to cover. As 

mentioned, most expectations for 

shipping in the future are that the 

number of crew on ships will 

reduce, and more ship operations 

will be undertaken from ashore. 

But these onshore jobs will need 

seagoing experience in many areas. 

There is no difference in sending an 

un ualifi ed, ine perienced person to 

sea to manage a ship than there is in 

ha ing an un ualifi ed, ine perienced 

person managing the ship from 

ashore. It is that skill, knowledge and 

ability to react to the unexpected that 

will be impossible to teach a 

computer.

So, we need to ensure that 

transition from ship to shore is 

planned and managed. Nautilus 

recently undertook a survey 

alongside recruitment agency 

Spinnaker Global (you might have 

noticed that Nautilus International 

really likes a survey of members!) 

which looked at the transition 

process. Nearly 80% of respondents 

said that the company they work for 

at sea did nothing to identify, train 

or support them with a move to 

working ashore.

More than half already believe 

that someone without seagoing 

no ledge and ualifi cations could 

not do their job. If that involves 

actually being in command of the 

essel, then this fi gure ill surel  

only rise in the future.

Many respondents also spoke 

about the negative impact on 

seagoing crew when those onshore 

did not understand their role. 

So, to conclude: we all accept that 

technology and automation to a 

greater or lesser extent is going to 

have a very big impact on ships and 

shipping in the next 10 to 30 years. 

And we all need to act now to ensure 

that our people – both shore and sea 

based – understand this and are 

central to it. 

The transition to lower or no crew 

on a vessel must be managed in a 

way that is fair on seafarers, both in 

terms of a just transition for those 

whose jobs are likely to be moved to 

shore and in terms of support and 

training; so that those who do 

remain onboard are not left feeling 

isolated or without the necessary 

skills to perform the new tasks. 
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T
he Nautilus Welfare 

Fund is warning of a 

sharp increase in 

homelessness 

amongst UK seafarers, with its 

Mariners’ Park facility on the Wirral 

stepping in to �ll the void in quality 

care facilities for ex-mariners.

The self-funding UK charity, which 

is administered by Nautilus 

International, has received three 

referrals for homeless British 

seafarers in the past six months – a 

200% rise on previous years. 

The Nautilus Welfare Fund on average 

gets one referral for homelessness per year. 

The men – and they are all men – 

come to the welfare services with 

complex medical and psychological 

needs. Some have been made homeless 

following marital breakdown, while 

others have su�ered debilitating health 

problems that have left them unable to 

care for themselves.

Many are hidden in plain sight from 

the local community and public services 

that should have protected them. Some 

have been reduced to sleeping on 

friends’ �oors, or sofa sur�ng on 

relatives’ couches. Drug and alcohol 

abuse is common. 

In at least one case, an ex-mariner 

was living in his car after his marriage 

broke down. 

In another case, one ex-seafarer with 

serious mental illness had been evicted 

from his council house when he became 

too ill to maintain the property. By the 

time the Nautilus Welfare Fund’s 

caseworker got involved, he had been 

living in squalor with his beloved pet 

dog for some time. His ceiling had caved 

in and the home had become un�t for 

human occupation, with animal faeces 

and urine covering the living spaces. 

Amy Johnson manages the 

domiciliary care service at Mariners’ 

Park. It is her job to assess the needs of 

potential new residents referred by 

frontline case worker sta� and to 

prioritise the most serious cases. 

WASHED UP
The Nautilus Welfare Fund charity has raised concerns about a rise in seafarer 

homelessness in the UK, as ex-mariners with complex medical and social needs find 
themselves pushed to the edges of society. Helen Kelly reports

  nautilusint.org      28      July 2019 July 2019      29      nautilusint.org

28-31_Homelessness HK_SR checked.indd   28 20/06/2019   11:53



December 2018      29      nautilusint.org

National Insurance is a tax system in the 

United Kingdom paid by workers and 

employers for funding state bene�ts. 

Initially, it is a contributory form of 

insurance against illness and 

unemployment, and provides retirement 

pensions and other bene�ts. Citizens pay 

National Insurance contributions to 

become eligible for the UK state pension, 

Maternity Allowance, and Employment 

and Support Allowance. 

British employees aged 16 and above 

are mandated to pay National Insurance 

provided they earn above the set 

threshold. It is necessary to obtain a 

National Insurance number before 

starting to pay contributions.

However, if you’re a British seafarer. 

you may not automatically be paying UK 

National Insurance contributions like 

land-based employees. This depends 

on several factors, including but not 

restricted to:

•  where you’re legally resident or 

domiciled

•  where your employer or the person 

who pays your wages is based

•  where your vessel is registered

•  where the owner/managing owner of 

the vessel is based

•  where you work

•  whether you work inside or outside UK 

waters

•  the type of work you do

•  agreements between the UK and other 

countries

Check your employment contract to �nd 

out where your employer – or the 

company that pays your wages – is 

based.  

If you are unsure of your National 

Insurance contributions, �ll in the 

HMRC online Mariner’s National 

Insurance questionnaire to see your 

NIC responsibilities: www.gov.uk/

government/publications/mariners-

national-insurance-questionnaire

Or email the Mariner’s National 

Insurance Contributions Team at:

groupmailbox.marinenics@

hmrc.gov.uk 

Check your NI 
contributions 

There is a waiting list of up to one 

year for residential accommodation. But 

acute situations such as homelessness 

are given top priority and every e�ort is 

made to house and provide medical 

care for those in need.  

For some of these men, a lack of 

long-term �nancial planning has left 

them in a precarious situation, unable 

to a�ord to rent on the private market 

and left languishing on council housing 

waiting lists. 

Many have no private pension to fall 

back on, and some have no state 

pension because they opted out of the 

UK Class 2 National Insurance 

Contributions (NIC). Most people pay 

these contributions as part of their self-

assessment tax bill, including many self-

employed seafarers. Workers pay 

National Insurance contributions to 

become eligible for the UK state 

pension, Maternity Allowance, and 

Employment and Support Allowance 

(ESA) – see panel, right, for more 

information. 

Even those seafarers who do pay 

some UK NICs can have gaps in 

payment that can leave them with a 

reduced state pension on retirement. 

This is because they may have spent 

time working for other flag states 

that do not collect their equivalent of 

NICs from employing companies or do 

not have a social security system like 

the UK’s. 

For the lucky ones, a two-bed �at or 

bungalow at Nautilus Mariners’ Park is 

a unique and much-needed safety net. 

The 16-acre estate has immaculately
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...Continued from page 29 

kept grounds with views of the River 

Mersey and the iconic Liverpool 

waterfront.

This retirement community contains 

112 homes, and the grounds include a 

bowling green and walking routes to 

nearby New Brighton or Seacombe, 

where it is possible to catch the ferry to 

Liverpool.

The estate also has a care home, 

which provides both residential and 

nursing care, including short stay 

respite care for retired seafarers and 

their dependants.

The sta� team includes quali�ed 

nurses on duty 24 hours a day, a 

quali�ed physiotherapist and an Admiral 

Nurse, a specialist in dementia care.

A retired captain believes the Nautilus Welfare 
Fund’s housing and care services may have saved 
his life after he found himself homeless and 
severely unwell with malaria. Helen Kelly reports

Seventy-two-year-old Captain John Dalby 

had been living in Sierra Leone since 2016, 

providing security consultation to a 

maritime PLC and helping the country’s 

government with its maritime 

infrastructure strategy. He met a local 

woman, and when that relationship took 

o, he decided to give up his life in the UK 

and plough all his time, energy and savings 

into his new life abroad. 

In January 2019, knowing his annual 

medical check-up from the UK was overdue, 

he booked a ticket back to the UK. By the 

time he arrived at London’s Gatwick Airport 

he was feeling very unwell and, without any 

warning signs, collapsed in the terminal hall. 

The shipmaster was rushed to East Sussex 

Hospital, where he was tested for several 

tropical diseases including Ebola, dengue 

fever and TB. Eventually he was diagnosed 

with malaria, which was attacking his 

kidneys, liver, and gall bladder. 

Capt Dalby describes his symptoms as 

‘horribly painful’. For much of the time he 

was unconscious. When he was conscious he 

had violent shaking, �uctuations in core body 

temperature and sweats. 

Following several weeks in hospital, 

where his health started to improve, he was 

discharged by the East Sussex Hospital Trust 

– with nowhere to go and very little money. 

Still unwell, he found that he was homeless 

in the UK. 

It was then that Capt Dalby made a life-

changing phone call. He rang his friend Ian 

Millan, who runs Veterans Outreach 

Support in Portsmouth. ‘I asked if there 

was anyone in his organisation who lived 

around the Wirral area, close to where my 

son lives, who could put me up for a couple 

of weeks while I got back on my feet,’ Capt 

Dalby recounts.  

The hospital wanted to put him on a train 

up to London and onwards to Liverpool. 

However, Mr Millan put him in contact with 

Nautilus Welfare Fund caseworker Sandra 

Silverwood, and having seen how poorly he  

was, she arranged for a taxi to transport 

Capt Dalby the 300 miles north to Mariners’ 

Park in Wallasey, where he could stay in the 

Mariners’ Park Care Home.

That decision probably saved his life. While 

he was in the care home, the malaria struck 

again, and he was rushed back into hospital 

at Liverpool’s Arrowe Park. It turned out that 

he hadn’t been fully cured of the disease, and 

with traces of the infection still in his 

bloodstream, Capt Dalby was having 

recurring attacks. 

But at least he was alive. ‘If I had kept my 

UK �at and had come back to live in it by 

myself, God knows what would have 

happened to me,’ he says.  

Four months on, Capt Dalby is now 

recuperating in the independent housing at 

Mariners’ Park. He says the days of owning 

property are long gone, but he is managing 

to live ‘reasonably well’ renting a bungalow 

with income from his state pension and two 

small private pensions, one with the MNOPF 

scheme. 

Capt Dalby hopes eventually to return to 

Sierra Leone, but for now is content in his 

new home overlooking the River Mersey. 

He says the wheel has now turned full 

circle. ‘I was living in Wallasey from the age 

of 10. And I remember standing near 

Mariners’ Park with my mum and saying to 

her: “When I return from sea I want to live 

around here.” And 60 years later here I am. 

It’s a good omen.’  

Mariners’ Park throws 
shipmaster a lifeline
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Mariners’ Park 
is the light at 
the end of the 
tunnel. We get 
to see a number 
of successful 
cases here
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Nautilus helps to ensure members are provided for 
in retirement by sitting on the board of the UK multi-
employer pension provider Ensign, which off ers the 
industry-wide Ensign Retirement Plan and continues to 
oversee the old MNOPF scheme, which is now closed to 
new entrants. Ensign chief executive Andrew Waring 
answers questions about the company and its work

At Ensign we understand pensions and the 

complexities of the maritime industry. We 

appreciate the unique challenges and needs 

of maritime organisations and their varied 

workforce. Ensign’s Trustee Board has been 

employed in the sector, on aggregate, for 

several decades and together, these 

maritime industry leaders have helped 

deliver a master trust pension scheme that 

cuts red tape, o�ers lower administration 

costs and is not-for pro�t, putting the 

industry and all its employees, �rst. We also 

tailor our plan to support the transient, 

seasonal nature of seafaring professionals 

and longer tenures alike. 

1. How has employee welfare increasingly 

become a maritime HR issue? 

There is currently a lack of knowledge and 

understanding surrounding pensions 

provision and how much is really required to 

have a �nancially secure future. We, as a 

coalition, of pensions providers, trade 

unions, business management and HR 

professionals, have a duty of care towards 

employees to prevent what could be a 

catastrophic realisation later in working life 

that their twilight years are likely to be a 

�nancial struggle, or worse. 

2. What makes Ensign di�erent from other 

pensions providers?

As the only dedicated maritime not-for-

pro�t pension provider, Ensign o�ers some 

of the lowest management charges 

available, aimed at bene�ting employees. 

Being a not-for-pro�t scheme means you 

could end up with an extra £27,000 on 

average over the full life of your retirement 

savings, compared with a scheme that 

generates pro�ts for shareholders or the 

like, all other elements being equal.

3. Why should pensions be considered a 

top priority for your employer?

In a recent survey we found that maritime 

employers view the recruitment and 

retention of sta� as their single biggest HR 

challenge. Many employers �nd that new 

recruits or apprentices, once trained, leave 

in favour of higher paid jobs. Appealing 

pension provision can form part of an 

attractive bene�ts package, along with 

salary and holiday entitlements, to help 

retain and attracting the top talent within 

our industry. 

4. How can pension provision help address 

the skills de�cit? 

Several UK industry sectors are 

experiencing deepening skills shortages 

meaning organisations are competing with 

one another to recruit top calibre 

candidates. Being able to o�er a high 

quality, low cost pension scheme is a major 

weapon in the armoury of any business 

when it comes to attracting and retaining 

top talent. 

We believe it is essential that fellow 

maritime professionals govern this plan to 

safeguard the interests of the seafaring 

community, building a strong future for this 

vital industry.  

Pension planning for the 
maritime workplace
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Residents often �rst come into 

contact with the services at Mariners’ 

Park through its free caseworker 

service. The Nautilus Welfare Fund 

currently has four caseworkers based in 

the operational areas of Hull and 

Grimsby; Southampton and 

Portsmouth; Glasgow; and Merseyside, 

with plans to extend further. 

Caseworkers visit the homes of 

retired seafarers to help clients access 

the bene�ts and public services they are 

entitled to. This might include applying 

for Nautilus Welfare Fund grants, other 

�nancial support schemes in the UK 

shipping industry, or state bene�ts. 

Ms Johnson is proud of Nautilus 

Welfare Fund’s 100% success rate in 

housing homeless seafarers. If space is 

scarce, she explains, the Mariners’ Park 

Care Home can be used as a short-term 

stopgap until a self-contained �at or 

bungalow becomes available. The team 

also has links with other housing 

services and charities and would look to 

the local community for more help. 

No-one would be turned away until 

every other option had been exhausted. 

‘The nice thing about my job is that 

you can give people a home, get them 

better,’ Ms Johnson says. ‘Maybe 

Mariners’ Park is the light at the end of 

the tunnel. We get to see a number of 

successful cases here.’  
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'I
t’s brilliant here,’ says 

former seafarer Michael 

Brown. ‘You couldn’t ask 

for anything better – all 

your needs are catered for. The facilities 

are fantastic, the scenery is fantastic, and 

the people are fantastic.’

Mr Brown’s long career at sea included 

service with Canadian Paci�c, Cunard and 

P&O, and now, in later life, he is one of 

the �rst residents to move into John Fay 

House at Nautilus  Mariners’ Park – the 

16-acre retirement estate on the banks of 

the Mersey in NW England.

Named in tribute to a former president 

of the International Transport Workers’ 

Federation (ITF) seafarers’ section, John 

Fay House provides 12 state-of-the-art 

independent living apartments. All meet 

the latest standards for accessibility, and 

each has a balcony or patio and an en-

suite wet room, as well as an open-plan 

fully-�tted kitchen.

The apartments were built with the 

support of a £600,000 grant from the 

ITF Seafarers’ Trust, as part of the 

Nautilus Welfare Fund’s ongoing 

programme to upgrade and expand 

services for former seafarers and  

their dependants.

Nautilus general secretary Mark Dickinson 

told guests at the opening ceremony that he 

was proud to see the latest development 

in the 162-year history of the Union’s 

welfare work, which brings the total 

number of homes at Mariners’ Park to 125. 
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NAU T I LU S  AT  WOR K

There’s something special about the Merchant Navy that makes many seafarers 
keen to remain part of the maritime community after coming ashore – so it’s 
not surprising that there’s always a strong demand for places at the Nautilus 
retirement estate Mariners’ Park. ANDREW LININGTON hears how the Nautilus 
Welfare Fund is expanding and improving the accommodation it offers

Above left: John 
Fay Jr (right 
of picture) 
unveiling the 
memorial 
plaque to his 
father

Above right: 
Mariners' Park 
residents, 
Nautilus staff 
and John Fay's 
family outside 
John Fay House 
on the official 
opening day

‘We are rightly proud of our past, but 

we have never sat back and rested on our 

laurels,’ he pointed out. ‘Mariners' Park 

bears witness to the process of constant 

change and reassessment to ensure that 

we deliver not just quality services, but 

services that meet the real, changing and 

increasingly complex needs of our retired 

members and their partners.’

Dave Heindel, chair of the ITF 

Seafarers’ Trust board of trustees, said 

the new building serves as a �tting 

tribute to John Fay, who �rst went to sea 

in 1949 and served with the US Coast 

Guard and in the US merchant marine 

before coming ashore in 1956 to work for 

the Seafarers International Union (SIU).

Mr Fay went on to become the SIU’s 

LIFELONG SUPPORT
FOR SEAFARERS
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executive vice-president and served as 

president of the ITF seafarers’ section 

between 1995 and 2000. He died in 

2005, at the age of 72.

‘John was a very special person, and to 

name this facility after him is not only 

�tting for his legacy but also for the work 

he put in on behalf of seafarers all over 

the world,’ Mr Heindel continued.

‘The ITF Seafarers’ Trust supports a 

multitude of welfare projects around the 

world, and it is important to know that it 

is there not just for seafarers who are 

active now but also those in retirement, 

continuing the tradition of looking out 

for your fellow seafarers.’

 Katie Higginbottom, the head of the 

ITF Seafarers’ Trust, said the charity was 

delighted to support the new 

development at Mariners’ Park and 

added that she felt a strong personal 

connection, as her father had been a 

member of the Union. ‘My mission in the 

Trust is to learn from great examples 

such as this, and to do more work with 

unions to improve seafarers’ welfare 

around the world,’ she added.

The apartment building was 

completed earlier this year, and the  

�rst residents began moving in during 

March. The o�cial opening event was 

attended by three generations of John 

Fay’s family, and his son, John Fay Jr, 

said: ‘I can’t begin to put into words the 

thanks and gratitude of the family. This 

really is a great honour for my dad and 

all of us.’

Two of the apartments in the new 

block were built with a donation from the 

Aged Veterans Fund and are reserved for 

merchant seafarers who served alongside 

the British armed forces at times of 

con�ict or during national emergencies. 

One of them is Michael Brown, who 

served on the passengership Uganda 
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Above left: 
L-R Mariners' 
Park residents 
Tommy Rice; 
Charles 
Robertson; and 
Michael Brown

Above right:
L-R Dave 
Heindel of the 
ITF Seafarers' 
Trust; John 
Fay Jr; Katie 
Higginbottom 
of the ITF 
Seafarers' 
Trust; Nautilus 
general 
secretary Mark 
Dickinson

Below: John 
Fay House, now 
occupied by 
residents

Nautilus is now 
looking forward 
to the next stage 
of its welfare 
programme – the 
redevelopment of 
the Andrew Gibson 
House site

when it was requisitioned for the 

Falklands task force in 1982 and went on 

to spend two years supporting the 

Ministry of Defence in the South Atlantic.

Another resident is Mrs Maureen 

Usher, who moved into her apartment 

early in March. Her father had been 

a seafarer, her husband, Kenneth,  

had served at sea on passengerships, 

tankers and cargoships, and her son is 

now a seafarer.

‘I love it here,’ she said. ‘It is very 

quiet – except when the grandchildren 

visit – and it feels very secure as well. It’s 

really nice to be with other residents 

with connections to the sea, and you get 

to see other people all the time.’

Tommy Rice, who served with Cunard 

Line, added: ‘It’s wonderful. It’s like 

being in a hotel – a �rst class hotel.’

Mr Dickinson said Nautilus is now 

looking to the next stage of its welfare 

services programme: a £20m project 

to redevelop the neighbouring Andrew 

Gibson House site. This will not only 

restore the 113-year-old home – 

originally built for the widows of 

seafarers killed at work – but will also 

provide the Nautilus Welfare Fund  

with 26 more apartments for retired 

mariners.  ‘We remain steadfast in  

our determination to carry forward  

the principles of those who founded  

the Mercantile Marine Service 

Association 162 years ago,’ he 

emphasised. 

LIFELONG SUPPORT
FOR SEAFARERS
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A
Swedish seafarer has 

claimed vindication for 

her decision to press 

criminal charges 

against a senior officer ho se uall  

harassed her onboard, after the 

defendant as found guilt  and 

ordered to pa  damages b  a court in 

the northern edish to n of ule

Elsa Hatz Grandin of Stockholm 

decided to report the harassment to 

the police after she uit her ob as a 

trainee seafarer  da s short of 

completing four ears of stud  and 

training  he said her complaint to 

her emplo er had not been ta en 

seriousl , that the  had tried to 

hush things up, and that the culture 

of inaction b  senior compan  

managers and government agencies 

in the face of se ual harassment 

had continued  

Ms Hatz Grandin is now working 

to build a business as a oga teacher, 

onl  doing occasional stints onboard 

ships here she no s and trusts 

the captain   don t ant to go bac  

because  don t feel safe,  she said in 

an inter ie  ith the elegraph

The defendant, Sven-Bertil 

Kristian Nordström of Helsingborg, 

as ordered b  the court to pa  a 

fine of r , , compensation of 

r ,  plus interest from the 

date of the crime  ugust  to 

s at  randin, and r  

pa ment to a ictim support fund  

e ui alent to a total of ,  e 

had pleaded not guilt  and appealed 

against the erdict, but the appeal 

as thro n out b  a higher court

Ms Hatz Grandin and Mr 

Nordström were both working on 

the icebrea er re  he as ne  to 

the vessel and he was a long-serving 

cre  member  e as first mate and 

s at  randin s line manager  he 

court heard that the pair had been 

in ited to a neighbouring ship for a 

drin  uring the e ening, s at  

Grandin had wanted to leave as she 

noticed Mr Nordström was getting 

drun , but he ordered her to sta  

After a visit to the toilet, he said to 

her a e ou dried our cunt  e 

too  her b  the hand, stro ed it and 

said  ou re et, ha e ou dried 

our cunt ith our hand  e 

claimed in court testimon  to ha e 

used the ord s itta , hich means 

dirt  in nglish  he ord cunt  is 

fitta  in edish  ne of the t o 

itnesses to the e change confirmed 

to the court r ordstr m s use of 

the ord fitta

he court heard that s at  

Grandin was frightened, did not 

no  hat to sa  and tried to 

change the con ersation  ut r 

ordstr m as ed if she had pla ed 

se uall  ith a mutual ac uaintance 

and one other  hen he as gone, 

s at  randin tried to lea e but 

r ordstr m insisted on oining 

her for the -minute al  bac  to 

their ship through a deserted 

industrial area at night  he said she 

as terrified  e threatened to thro  

her off the ship if she did not go to 

his cabin to gi e a urine test  e 

claimed he as merel  referring to 
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E QUA L I T Y

Elsa Hatz 
Grandin, 
the Swedish 
seafarer who 
decided to go 
public with 
her sexual 
harassment 
case in order 
to see justice 
done 

The seafarer who 
would not be silenced

E QUA L I T Y

ANDREW DRAPER reports  
on a ground-breaking  
sexual harassment case that’s 
likely to make waves in the 
maritime industry. EXPLICIT 
CONTENT NOTIFICATION: This 
article of necessity contains 
some very strong language 
which played a pivotal role in 
the legal proceedings

34-35_harassment case_SR HK.indd   34 20/06/2019   11:56



  nautilusint.org      34      July 2019

previous checks where urine tests 

had been taken and was referring to 

her as an example.

Ms Hatz Grandin says she now 

feels ‘relieved’ the trial is over – 

the fi rst case of se ual harassment 

at sea that has gone to trial in 

Sweden, according to the SBF 

offi cers  union  ut she remains 

angry about the poor handling of 

the case by her employer. 

After making an internal report of 

the harassment, she says she was 

contacted about the case by the HR 

department of the company 

operating the vessel, Viking Supply. 

She expressed dissatisfaction at the 

lack of action in the case and was 

told that she could if she wished go 

to the police, but that this ‘would 

have consequences’. She took that as 

a threat that she would lose her job. 

A month after the assault, she was 

summoned to attend a meeting 

onboard ship with the master and 

her assailant, at which she was asked 

to sign a brief statement about the 

event and to promise not to talk 

about what had happened. At the 

meeting, she said, she had just come 

straight from a funeral, and was still 

upset and not thinking clearly.

Each side had given an account of 

the event and Mr Nordström 

expressed regret and asked for 

forgiveness. The statement said the 

matter had been settled and no-one 

was to talk about it. Ms Hatz Grandin 

said she signed because she was 

afraid of losing her dream job and 

was told this was company 

procedure for dealing with such 

cases. She is dyslexic, reads slowly 

and did not fully appreciate what she 

was signing – believing that further 

disciplinary action would still be 

taken against her assailant. 

‘Afterwards, I understood that 

something was wrong … I thought 

they would sort it out. I thought the 

meeting as about fi nding a solution 

and that they were doing something.’

An email about the matter was 

sent from the ship to the vessel 

owner, the Swedish Maritime 

Authority, with a request for this to 

be deleted after reading. This 

request was complied with, despite 

it being against state rules. The 

Justice Ombudsman hauled the 

authority over the coals for this 

breach, although no dismissals 

have taken place.

Ms Hatz Grandin felt her position 

had become untenable and 

resigned, then reported the matter 
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to the police last December – going 

public to obtain justice.

‘The lesson for me is it shows how 

important it is to have courage,’ she 

sa s  nd that gu , defi nitel , this 

kind of thing happens and it belongs 

with the police.’ 

Ms Hatz Grandin has worked in 

many different jobs but has ‘never 

seen anything like this before. It’s 

just such a culture of letting things 

happen, really bad things. It’s about 

bullying of guys as well. If you go to 

the police, you are screwed, but I 

took that risk.’

Ms Hatz Grandin despairs at 

what she sees as a culture of 

covering backs, looking the other 

way and doing nothing. ‘These guys 

who were supposed to help me 

forced me to silence,’ she says. ‘I’ve 

seen how that works and I can’t go 

back. If something happens, there’s 

no protection. The overriding 

feeling during the process was of 

being alone.’

Lennart Jonsson of the SBF 

offi cers  union assisted s at  

Grandin through her case, and he 

welcomes the decision to go to 

court. ‘This kind of  matter should 

not be settled by an HR department 

or a ship’s panel. Beyond that, it 

should be handled and settled by a 

court of law, which has happened, 

and we think that’s great.’

Other alleged victims have come 

forward as a result of the case. 

'It's just such a culture 
of letting things 
happen, really bad 
things. It's about 
bullying of guys as well'

Bullying and harassment: 
how Nautilus supports members
Nautilus is committed to supporting members 
who experience bullying or harassment at work, 
and works with the industry to improve the way 
companies handle employees’ complaints of 
mistreatment by colleagues.

Members can � nd information about 
identifying, reporting and tackling bullying and 
harassment in the Nautilus Protect and Respect 
guide – and about how the Union can help. This 
is available to download at: www.nautilusint.
org/en/protectrespectguide. 

Female members who wish their query to be 
dealt with by a female Nautilus o�  cial can ask 

for this when calling the Union, or by emailing  
women@nautilusint.org.

Nautilus played a major part in developing the 
industry-wide guidance document Eliminating 
Workplace Harassment and Bullying – Guidelines 
to Shipping Companies. This was published 
jointly by the European Transport Workers’ 
Federation and the European Community 
Shipowners’ Associations, and contains the 
standards employers should follow in their anti-
bullying and harassment policies. It is available 
to download at: www.nautilusint.org/en/
companyharassmentguidelines

how Nautilus supports membershow Nautilus supports members
for this when calling the Union, or by emailing  

Nautilus played a major part in developing the 

Workplace Harassment and Bullying – Guidelines 

standards employers should follow in their anti-

how Nautilus supports members

34-35_harassment case_SR HK.indd   35 20/06/2019   11:56



nautilusint.org      36      July 2019

S
ir Michael Bibby, president of the UK 

Chamber of Shipping, was having a few 

problems taking a vessel out of 

Portsmouth Harbour. Struggling with the 

azimuth controls, he fought unsuccessfully to prevent 

it from running onto the shore at Gosport.

Fortunately, Sir Michael was operating in ‘virtual’ 

mode. He had been invited to try his hand at the 

controls after formally opening Solent University’s 

new £7m maritime simulation centre.

The new Southampton-based facilities have been 

created as part of a £43m investment in maritime 

education and training at the university – which has 

included the relocation of teaching from Warsash to 

Southampton – and supported with funding from the 

Solent Local Enterprise Partnership (LEP) and a 

£750,000 donation from the Gosling Foundation.

Solent University vice-chancellor Professor Graham 

ald in said the de elopments re ected a 

commitment to ‘real-world training, of which there is 

no better example than the work we do in maritime 

education and training’.

Professor Syamantak Bhattacharya, dean of the 

Warsash nautical school was one of the first seafarer training facilities to make 
use of simulators on its courses. Now part of Solent University, it is again seeking 
to lead the way in hands-on learning technology. ANDREW LININGTON finds out 
more at the opening of Solent’s new £7m maritime simulation centre

Warsash School of Maritime Science and Engineering, 

said Warsash had pioneered the use of simulators in 

the 1970s, and the new facilities would build on that 

heritage to help to meet the growing demand for 

highly skilled seafarers.

‘Digital systems are key to the successful future of 

the maritime industry, and there is a demand for 

digital skills across the maritime workforce,’ he 

pointed out. 

‘The maritime industry is fast evolving and it’s 

crucial that students receive the best educational 

foundation in their initial studies – and are able to 

expand on it through continuous learning through 

their professional careers. This new simulation centre 

will do exactly that.’

Staff at the centre were quick to highlight the 

benefits of simulator training, enabling hands-on, 

realistic and interactive exercises. ‘The sense of 

immersion is really important for cadets, and that is 

what we are trying to give them with sound, vision 

and motion,’ said senior technician Terry Mills.

Described as the UK’s largest and most 

sophisticated ship and port simulation training 
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E DUC AT ION  
A N D T R A I N I NG

STEP CHANGE 
IN SIMULATION

Sir Michael Bibby 
tries out Solent 
University's main 
bridge simulator 
after formally 
opening the 
new maritime 
simulation centre
Image: Paul Watts
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centre, the complex features: eight full-mission bridge 

simulators; a full-mission engineroom simulator; 

more than 50 part-task simulators, high voltage, 

dynamic positioning and liquid cargo simulators; 

ECDIS, GMDSS and VTS suites; and four multipurpose 

des top simulation and debriefing classrooms

There are also on- and off-shore crane simulators, 

and the university has been working 

with local port operator DP World to 

customise the training e perience  

he centre  hich ran its first 

course in mid-May – can simulate 

more than 400 different ships and 

presently features some 140 ports 

around the orld  ll the simulators 

and classrooms are interconnected, 

with 35km of cabling enabling joint 

e ercises to be carried out b  students

Boasting an array of state-of-the-art 

Transas/Wärtsilä equipment and 

software, the centre not only trains 

cadets but also helps to deliver 

specialist and advanced courses for 

masters, officers, pilots, 

harbourmasters, VTS operators, and 

ports and tan er terminal staff  t also 

offers the opportunity for several new 

specialist training courses, such as 

d namic positioning, essel traffic 

management and ice na igation

The facilities include a ‘Virtual 

Shipyard’, to allow naval architects 

and operators to experiment with 

ship designs before construction or to 

create digital twins of existing vessels 

that ill enable officers to train in a 

virtual environment mirroring their 

o n or place  tudents on the 

university’s yacht design and 

production courses will also be able to 

use the virtual shipyard and a 60m 

towing tank to test their designs in an 

almost unlimited set of 

en ironmental parameters

The simulators can also be used to 

test new port developments and 

berths, as well as being used for port-

specific marine pilot training

They will also be used to support 

the university’s research work, 

including the ro ect  stud  of collision 

prevention regulations and autonomous shipping and 

the ea raffic anagement programme to de elop a 

new digital infrastructure for sharing navigational 

information, as well as further studies looking at 

navigational safety and the human-machine interface 

and operations

Sir Michael Bibby said the facilities would help the 

UK to deliver some of the key goals set down in the 

government’s Maritime 2050 policy programme to 

ensure the country remains a major global shipping 

and seafaring nation

‘Today is not just the opening of a new state-of-the-

art development, as exciting as that is,’ he pointed 

out  t s the beginning of the ne t chapter in the 

history of Southampton as an 

e traordinar  maritime centre  

Maritime 2050 is looking to build 

world-leading clusters of expertise in 

the UK in target areas from 

autonomous shipping to green fuels 

and combine government 

sponsorship with the talents of our 

shipowners, ports, service industries, 

academia and professional ser ices  t 

is therefore a really important time 

for the university to be investing in 

such fantastic facilities  

He continued: ‘We must remain a 

world-leading cluster of expertise in 

the new areas of shipping that will 

de elop o er the ne t  to  ears  

The Merchant Navy Training Board is 

working to make sure that we have 

training programmes that are 

efficient, rele ant and cost-effecti e, 

so once people come into our industry 

they are feeling that their learning is 

of value and can be applied in the 

industr  

‘The seafarers who will train here 

are the future of our maritime nation, 

and this centre should make it better 

and safer for all,  ir ichael added  

‘Because simulators like this give 

cadets realistic training, it allows 

them to practice, again and again, in 

situations that cannot be replicated in 

an  other learning en ironment  n 

that sense, not only is this facility 

attracting the deck and engine 

officers of the future, it is pro iding 

opportunity for existing seafarers to 

continue their training  nd each of 

them will become a better, and safer 

seafarer as a result

Professor Bhattacharya said the 

centre will keep seafarer training at 

outhampton at the cutting-edge  s training periods 

onboard get reduced – and they certainly have since 

my time – we, as training providers, have the 

obligation to ensure that through simulation we are 

able to fill the gap and maintain the s position and 

Warsash School’s position in the global market and 

continue to produce the most sought-after officers in 

the orld,  he added
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From top down:
• crane simulator
• 360 degree       
 bridge simulator
• simulation centre  
 classroom
• engineroom  
 simulator
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Statement to members issued in connection with the union’s annual return for the period ended 31 December 2018. 
As required by Section 32A of Trade Union and Labour Relations (Consolidation) Act 1992.

Nautilus International’s accounts for the year 2018 have been externally audited and approved by the Council. 
The accounts were submitted in accordance with the Union’s rules to the Nautilus International Council in April 2019.

The accounts show that Nautilus International continues to have an underlying strong fi nancial provision, with suffi  cient 
resources available to meet members’ requirement.

The full details of the approved accounts are available in the members section of the Nautilus International website.
www.nautilusint.org/en/my-nautilus/sign-in 

Nautilus  International 
Financial  Statements
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NAU T I LUS ACCOU N T S

Income and Expenditure
The total income of the Union for the period was £7,521,177. 
This amount included payment of £6,132,204 in respect of membership 
subscription income. The Union’s total expenditure was £8,693,244. 
The Union does not maintain a political fund.

Salary paid to and other bene	 ts provided 
to the General Secretary
The General Secretary of the Union was paid £94,877 gross salary; 
employers’ National Insurance contributions £12,105; 
employers’ Pension contribution £19,146; 
telephone broadband rental £300 and use of vehicle £3,350.

Irregularity statement
A member who is concerned that some irregularity may be occurring, or 
have occurred, in the conduct of the � nancial a� airs of the Union may take 
steps with a view to investigating further, obtaining clari� cation and, if 
necessary, securing regularisation of that conduct.

The member may raise any such concern with such one or more of the 
following as it seems appropriate to raise it with: the O�  cials of the Union 
via Olu Tunde, Assistant General Secretary, the Trustees of the property of 
the Union, the auditors of the Union, the Certi� cation O�  cer (who is an 
independent o�  cer appointed by the Secretary of State) and the police.

Where a member believes that the � nancial a� airs of the Union have 
been or are being conducted in breach of the law or in breach of the Rules 
of the Union and contemplates bringing civil proceedings against the 
Union or responsible O�  cials or Trustees, s/he should consider obtaining 
independent legal advice,

Income and Expenditure summary

General Fund

Total incoming resources – Excluding Legal Defence Fund £6,378,575

Total Expenditure – Excluding Legal Defence Fund £7,256,493

Gain on investment activities £65,370

Investment Revaluation (£1,046,967)

Taxation £107,350

SPF Actuarial gains £466,000

Foreign Exchange gains £151,317

Total (de� cit)/surplus (£1,172,067)

Legal Defence Fund

Total incoming resources £459,915

Total expenditure £497,134

Total (de� cit)/surplus (£37,219)

Statement of Financial Position 2018 2017

Net Assets £16,728,929 £17,900,995

Reserves

General Fund £11,844,514 £12,957,140

Legal Defence Fund £2,500,000 £2,559,440

Revaluation Reserves – Land & Building £257,386 £257,386

Revaluation Reserves – Listed Investment £2,127,029 £2,127,029

Statement of the Council and General Secretary’s Responsibilities
Rule 10 of the Nautilus International Rules provides that the Council is 
responsible for the absolute control and administration of the a� airs 
and property of the Union and thus for safeguarding the assets of the 
Union. Rule 22.2 provides that the General Secretary shall provide the 
Council with such � nancial statements as it may require.

The General Secretary is responsible for keeping proper accounting 
records which disclose with reasonable accuracy at any time the 
� nancial position of the Union and for ensuring that the � nancial 
statements comply with the Trade Union and Labour Relations 
(Consolidation) Act 1992 as amended and hence for taking reasonable 
steps for the prevention and detection of fraud and other irregularities.

Law applicable to Trade Unions requires the preparation of � nancial 
statements for each � nancial year which give a true and fair view of 
the Union’s activities during the year and of its � nancial position at the 
end of the year. In preparing those � nancial statements, the General 
Secretary is required to;

• select suitable accounting policies and then apply them consistently;

• make judgements and estimates that are reasonable and prudent;

• state whether applicable accounting standards and statements of 
 recommended practice have been followed, subject to any material 
 departures disclosed and explained in the � nancial statements;

• prepare the � nancial statements on the going concern basis unless 
 it is inappropriate to presume that the Union will continue 
 in operation.
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INDEPENDENT AUDITORS’ REPORT 
TO THE MEMBERS OF 
NAUTILUS INTERNATIONAL 

Opinion
We have audited the � nancial statements of Nautilus International 
for the year ended 31 December 2018 set out on pages 1 to 13 of 
the annual report and accounts 2018. These � nancial statements 
have been prepared under the accounting policies set out on 
pages 5 to 7.

In our opinion, the � nancial statements:

• give a true and fair view of the state of the Union’s a� airs as at 
 31 December 2018 and of the Union’s net movement in funds, 
 including the income and expenditure, for the year then ended; 
 and

• have been properly prepared in accordance with United Kingdom 
 Generally Accepted Accounting Practice

Basis for opinion
We conducted our audit in accordance with International Standards 
on Auditing (UK) (ISAs (UK)) and applicable law. Our responsibilities 
under those standards are further described in the Auditor’s 
responsibilities for the audit of the � nancial statements section of 
our report. We are independent of the Union in accordance with the 
ethical requirements that are relevant to our audit of the � nancial 
statements in the UK, including the FRC’s Ethical Standard, and we 
have ful� lled our other ethical responsibilities in accordance with 
these requirements. We believe that the audit evidence we have 
obtained is su�  cient and appropriate to provide a basis for our 
opinion.

Respective responsibilities of the Union’s Council and auditors
As described on page 14 of the annual report and accounts 2018 the 
Council are responsible for the preparation of � nancial statements 
in accordance with applicable law and United Kingdom Accounting 
Standards (United Kingdom Generally Accepted Accounting 
Practice) and for being satis� ed that they give a true and fair view.  
Our responsibility is to audit the � nancial statements in accordance 
with relevant legal and regulatory requirements and International 
Standards on Auditing (UK & Ireland). Those standards require us 
to comply with the Financial Reporting Council’s Ethical Standard 
for Auditors.

Auditor’s responsibilities for the audit of the 	 nancial statements
Our objectives are to obtain reasonable assurance about whether 
the � nancial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion. Reasonable assurance 
is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with ISAs (UK) will always detect a 
material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or in 
the aggregate, they could reasonably be expected to in� uence the 
economic decisions of users taken on the basis of these � nancial 
statements.

A further description of our responsibilities for the audit of the 
� nancial statements is located on the Financial Reporting Council’s 
website at: www.frc.org.uk/auditorsresponsibilities. 
This description forms part of our auditor’s report.

Conclusions relating to going concern
We have nothing to report in respect of the following matters in 
relation to which the ISAs (UK) require us to report to you where:

• the council members’ use of the going concern basis of 
 accounting in the preparation of the � nancial statements 
 is not appropriate; or

• the council members have not disclosed in the � nancial 
 statements any identi� ed material uncertainties that may cast 
 signi� cant doubt about the Union’s ability to continue to adopt 
 the going concern basis of accounting for a period of at least 
 twelve months from the date when the � nancial statements 
 are authorised for issue.

Matters on which we are required to report by exception
We have nothing to rep ort in respect of the following matters 
in relation to which the regulations require us to report to you if, 
in our opinion:

• adequate accounting records have not been kept by the Union; 
 or

• su�  cient accounting records have not been kept; or

• the Union’s � nancial statements are not in agreement with the 
 accounting records and returns; or

• we have not received all the information and explanations 
 we require for our audit.

Use of audit report
This report is made solely to the members of the Union, as a 
body, in accordance with the Trade Union and Labour Relations 
(Consolidation) Act 1992 (amended). Our audit work has been 
undertaken so that we might state to the members of the Union 
those matters we are required to state to them in an independent 
auditor’s report and for no other purpose. To the fullest extent 
permitted by law, we do not accept or assume responsibility to 
anyone other than the Union and the members of the Union as a 
body, for our audit work, for this report, or for the opinion we 
have formed.

Haysmacintyre LLP
Chartered Accountants
Registered Auditors
10 Queen Street Place
London EC4R 1AG
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www.nautilusint.org

Wherever 
you are,
join online 
today so 
we can be 
there for you!

Pay and conditions

Nautilus International negotiates on your behalf with an increasing 
number of British, Dutch and other foreign fl ag employers on issues 
including pay, conditions, leave, hours and pensions. The Union 
also takes part in top-level international meetings on the pay and 
conditions of maritime professionals in the world fl eets.

Legal services

With the maritime profession under increasing risk of 
criminalisation, Nautilus Legal off ers members an extensive 
range of legal services provided by specialist lawyers in nearly 60 
jurisdictions.

Members and their families also have access to a full range of 
legal services, including access to a helpline off ering free initial 
advice on non-employment issues.

Certifi cate protection

As a full member, you have free fi nancial 
protection, worth up to £122,300, against loss 
of income if your certifi cate of competency 
is cancelled, suspended or downgraded 
following a formal inquiry. Full members are 
also entitled to representation during accident 
investigations or inquiries.

Compensation

Nautilus International’s legal department recovers substantial 
amounts in compensation for members who have suff ered work-
related injuries or diseases.

Workplace support

Nautilus International offi  cials provide expert advice on work-
related problems such as contracts, redundancy, bullying or 
discrimination, non-payment of wages, and pensions.

Safety and welfare

Nautilus International plays a vital role in national and international 
discussions on such key issues as hours of work, crewing levels, 
shipboard conditions, vessel design, and technical and training 
standards.

The Nautilus Welfare Fund charity operates a 
15-acre welfare complex in Wallasey, England, which provides 

homes and care for retired seafarers, and administers welfare 
grants to seafarers in need.

Nautilus International has a major say in the running of the Ensign 
Retirement Plan. It also deals with policy issues nationally, company 
schemes and auto enrolment issues and seeks to meet the needs 
of seafarers and others working in the shipping industry, at sea and 
ashore. The Nautilus Pensions Association provides the focus for 
member involvement.

Savings

Nautilus Plus provides members with a fantastic portfolio of 
money-saving discounts. All designed with the seafarers’ lifestyle 
in mind, these cover a wide range of services such as health club 
membership, car hire, hotel accommodation, gas and electricity, 

and package holidays, as well as special 
services at airports such as parking and 
lounges. Members can also earn up to 15% 
cashback at major retailers, and Nautilus 
Plus also provides specialist expert advice on 
mortgages, fi nancial planning and insurance.

In touch

As a Nautilus International member, help is 
never far away — wherever you are. Offi  cials 
regularly visit members onboard ships 

and further support and advice is available at regular ‘surgeries’ 
and college visits throughout the UK and the Netherlands. And 
the Nautilus 24/7 service is there for you in case of emergency, 
anywhere, anytime.

Your union, your voice

Nautilus International is the voice of more than 22,000 maritime 
professionals working in all sectors of the shipping industry, at sea 
and ashore. As the largest and most infl uential international union 
representing maritime professionals, we campaign intensely to 
promote your views.

Get involved!

Nautilus International is a dynamic and democratic union, off ering 
members many opportunities to be fully involved and have your say 
in our work — at local, national and international level.

Joining Nautilus
To see the full range of member
benefi ts, visit www.nautilusint.org

Or speak to our membership team 
for further information on

+44 (0)151 639 8454
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Above: entries by 
Nautilus member 
Alix McDermott

Video
If you’re sending 
your MPEG fi les via 
email, make sure 
your attachments 
are no larger than 
10MB at a time 

Larger fi les such 
as MP4 video clips 
can be sent to 
PhotoComp2019@
nautilusint.org 
using an online fi le 
transfer service 
such as WeTransfer

hen you enter the 

Nautilus/Inmarsat Life at 

Sea Photo Competition, 

you could come away 

with some serious money in your 

pocket. But you’ll also get the 

satisfaction of knowing Nautilus will be 

using your arresting images to make the 

maritime community more visible – 

countering the ‘sea blindness’ of the 

general public. 

To be in with a chance of a prize, 

make sure your entries express 

something about the Life at Sea theme. 

Sure, we all love a picturesque sunset, 

but this competition is really about 

shipboard realities: the highs and the 

lows, the good and the bad, the 

business and the pleasure. 

So if you are a pilot who often posts 

videos on social media of your brave 

e�orts to pull alongside and clamber up a 

ship’s ladder, we want to hear from you. 

Engineers: we know you often have to 

manage energy levels equivalent to a 

small town, not to mention protecting the 

oceans by controlling emissions. Show us 

your hidden world.

Electro-technical o�cers: you tell us 

your roles are changing as fast as the 

technology onboard. Show us what this 

means for your day-to-day work.  

Deck o�cers: what’s been happening 

on the bridge, and what else have you 

been up to? 

Ratings: what does your life look like 

getting the real work done? 

Everyone: how are you using the 

internet at sea these days for keeping in 

touch with family and friends?

Our photo competition gives you 

numerous ways to show the public what 

life is like at sea and how the Union 

supports you on ship visits, through our 

Nautilus 24/7 helpline and at colleges. 

We want to hear from you, wherever you 

are in the world right now, and whichever 

sector you work in. 

How to enter the Nautilus/Inmarsat 

Life at Sea Photo Competition

Send your entries as email attachments 

to our new dedicated address 

PhotoComp2019@nautilusint.org with 

Nautilus/Inmarsat Photo Competition in 

the subject line. 

If you have sent your entry to 

telegraph@nautilusint.org, no problem 

– rest assured we have received it and 

you will be entered into the competition. 

In your message, please include 

your home address, email address and 

Nautilus membership number. 

Images can be submitted in colour or 

black and white, and there is no limit on 

how many you may submit. Pictures are 

preferred in high-resolution JPEG format 

(300dpi being the ideal) and video can be 

emailed in MPEG format – but please 

don’t send �le attachments larger than 

10MB at a time, as this will exceed the 

server limit. 

Larger �les such as MP4 video clips can 

be sent to PhotoComp2019@nautilusint.

org using an online �le transfer service 

such as WeTransfer.

The prizes, sponsored by Inmarsat, are 

£1,250 for the winning entry, £750 for 

second prize and £500 for the third-

placed entry.

The closing date for entries is Monday 

5 August 2019, and the prizes will be 

presented at the Nautilus International 

General Meeting in Rotterdam in 

October, where an exhibition of the best 

entries will be on show.

Please note that by entering the 

competition, you are giving Nautilus 

International consent to use your 

submitted images.  

Women take 
on life at sea...

…and the 
2019 Nautilus/
Inmarsat Life 
at Sea Photo 
Competition! 
Join your female 
colleagues by 
sending in your 
snaps in a bid to 
win generous cash 
prizes – and don’t 
forget you can also 
enter video clips 
this year. But be 
sure to get them in 
by 5 August 2019

W
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M A R I T I M E  B O OK S

Some things
are better  
left alone
Exploring the Britannic

By Simon Mills

Adlard Coles, £25.00

ISBN: 978 14729 54923

imon Mills is 

often asked 

why he bought 

the wreck of 

the Britannic, the ill-fated 

sistership of the better-known 

Titanic.

His answer now is the 

same as when he fi rst secured 

from the British government 

the legal title to the wreck 

languishing on the seabed off 

Kea Island in the Aegean Sea: 

‘I have not got the faintest 

idea.’

He can’t blame it on a mid-

life crisis of a man yearning 

for greatness, for he bought it 

in his 30s when he was ‘single, 

had a well-paid job, and 

money to spare’.

The folly of youth. 

Inevitably, perhaps, the tail 

very quickly started wagging 

the dog. And with interest 

from historians, biologists, 

engineers, scientists and 

liner enthusiasts alike, it 

quickly become obvious that 

Britannic owned Mills, not the 

other way around.

Exploring the Britannic 

is a curious book in some 

ways, formed of two distinct 

halves: it starts with the 

middle of the Kea Channel.

The first half of the book 

will satisfy any maritime 

history buff, with plenty of 

full colour illustrations of 

Britannic from marketing 

campaigns by owners White 

Star Line and a four-page 

concertina pull-out of the 

ships’ design plans.

The second half dives into 

the wreck of the 

sleeping giant as the 

story continues 

with Britannic’s 

re-discovery in 

the 1970s by the 

iconic deepsea diver 

Jacques Cousteau, 

with details of several 

explorations over the decades. 

The prose now turns to 

fi rst person recollection as 

Mills inserts himself into the 

narrative. 

Only someone as obsessed 

with the Britannic wreck as 

Mills could withstand the 

frustration of dealing with 

bureaucrats in Athens and 

London each time a plan to 

explore and document the 

ship is hatched. 

Mills talks about feeling like 

General Custer at the battle of 

vessel’s construction at 

Harland and Wolff’s Belfast 

yard followed by a romp 

through its short history. It 

then switches over to Mills’s 

own fraught journey of 

discovery 80 

years later. 

Launched in 1914, two years 

after the ill-fated voyage 

of the Titanic, Britannic 

was intended to 

be superior to its 

tragic twin, with 

a strengthened 

hull structure and 

waterproof double 

lining built in, not 

retrofi tted. 

Like its sisterships 

Olympic and Titanic, Britannic 

was due to ply the new North 

Atlantic passengership route 

from Liverpool to New York.

But war intervened, 

and in 1915 Britannic was 

requisitioned as His Majesty’s 

Hospital Ship (HMHS).

Just one year later, while 

on its way to collect wounded 

troops, HMHS Britannic fell 

victim to a mine laid by a 

German U-boat and sank, 

causing the deaths of scores 

of medical workers in the 

Little Bighorn, with arrows 

coming from all sides.

However, his detailed 

recounting of these 

skirmishes can sometimes 

drag, and while they 

undoubtedly illustrate the 

tenacity and patience needed 

to rubber-stamp each 

project, a less patient reader 

might be tempted to gloss  

over these pages in search 

of something a little more 

exciting. 

Luckily, the second half 

of the book boasts a huge 

selection of wreck images, 

both exterior and interior, 

so you don’t have to skip 

too many pages before 

something catches 

the eye.

Tragedy clouds the 

modern story of Britannic 

much like its history, with 

the death of Mills’ friend 

and highly experienced diver 

Carl Spencer during a dive. 

Recounting this episode, 

Mills is at his most raw. 

One suspects at this point 

that some of the shine 

of owning this priceless 

historical artefact was 

washed away forever.  

S

Book of 
the month

This title is available 
at a special discount 

in the Nautilus 
Bookshop
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Buy the books reviewed on these pages in the 

Nautilus Bookshop at www.marinesocietyshop.

org/nautilus-bookshop and support a great 

maritime charity. Hosted by the online Marine 

Society Shop, the Nautilus Bookshop stocks books 

reviewed in the Telegraph each month, and any 

pro� ts from sales go towards the Marine Society’s 

educational work for seafarers. 

• Go to www.marinesocietyshop.org/nautilus-

bookshop to purchase reviewed titles online and 

browse a selection of recent releases. One of our 

reviewed titles is designated ‘book of the month’, 

and will be available at a special discount. 

• You can also call the Marine Society Shop team on 

+44 (0)20 7654 7012 to order titles over the phone 

with a debit or credit card. 

NAUTILUS 
BOOKSHOP

Boat trips to the seaside started to be 
o� ered to the British public in the 19th 
century, but it was in the early 20th 
century that the concept really took o�  – 
particularly on the route down the River 
Thames from London to resorts such as 
Margate, Southend, 
Ramsgate and Clacton. 

This golden age is 
remembered fondly in 
The Heyday of Thames 
Pleasure Steamers, a 
collection of historical 
photos, postcards, 
tickets and advertising 
posters which picks up 
the story in Edwardian 
times and chronicles 
the ups and downs of 
the Thames seaside 
services until the 1960s.

The � rst vessels were 
paddle steamers, which 
were largely replaced by ‘sleek modern 
motor vessels’ in the 1930s, but then 
made an unexpected comeback in the late 
1940s and 1950s, when Londoners were 
keen to return to their seaside holidays 
but wartime losses had created a shortage 
of ships. New vessels were also built to 

meet the strong demand from 1950s 
passengers, and the services boomed in 
that decade.

Sadly for the Thames pleasure 
steamers and the resorts they served, 
the upsurge in car ownership during 

the 1960s saw 
holidaymakers shifting 
to road transport, and 
then increasingly flying 
abroad in the 1970s 
and 1980s. Names like 
Royal Daffodil, Royal 
Sovereign and Queen 
of the Channel were 
soon just a memory, 
but this enjoyable 
book brings them back 
to life – and perhaps 
even points the way to 
an environmentally-
friendly form of 
‘staycation’ that 

could be revived in the future.  

The Heyday of Thames

Pleasure Steamers

By Andrew Gladwell

Amberley, £14.99

ISBN: 978 14456 80699

the 1960s saw 
holidaymakers shifting 
to road transport, and 
then increasingly flying 
abroad in the 1970s 
and 1980s. Names like 
Royal Daffodil, Royal 
Sovereign and Queen 
of the Channel were 
soon just a memory, 
but this enjoyable 
book brings them back 
to life – and perhaps 
even points the way to 
an environmentally-
friendly form of 
‘staycation’ that 

Sun, sea and steamers

‘Why another book on the Lusitania 
sinking?’, asks author Anthony 
Richards in the introduction to his new 
history. And it’s a fair question, given 
that many liner enthusiasts already 
have shelves groaning with material 
about the Lusitania and other early 
20th century passenger ships. 

However, Richards makes a good 
argument 
for having 
something 
new to say, 
as this work 
publishes 
for the first 
time the 
full archive 
of letters 
relating to a 
29-year-old 
Lusitania 
passenger 
called 

Preston Prichard. Prichard was one 
of the 1,198 souls who perished in 
the 1915 sinking, and in the following 
years, his mother wrote to survivors 
of the incident to find out more about 
what might have happened in her 
son’s final moments.

Now kept in the Imperial War 
Museum, the Prichard archive is 
a fascinating selection of first-
hand witness accounts, helpfully 
placed into context in The Lusitania 
Sinking, which is also worth a look 
for its collection of high-quality 
images, academic bibliography and 
comprehensive index.  

The Lusitania Sinking
By Anthony Richards
Greenhill Books, £19.99
ISBN: 978 17843 83015

Unpublished 
letters o� er 
just enough 
new material
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Almost everyone in the UK maritime sector will have heard of the Dreadnought, 
but how much do we really know about this famous hospital ship? Peter Coulson, 

secretary of the Seafarers Hospital Society, uncovers the history of this iconic vessel

T
he original Dreadnought was a three-decker 

battleship, launched at Plymouth in June 

1801 and the sixth ship to take that name. 

It weighed 2,111 tons, was 185ft long and 

carried 99 guns. From 1803-1805 it fought against the 

French, helping blockade enemy ports. 

readnought rose to fame in elson s  eet at 

Trafalgar, where the crew captured 

the Spanish ship San Juan 

Nepomuceno in only 15 minutes. 

The vessel went on to challenge 

the Principe de Asturias, causing 

the death of the captain, the 

Spanish commander-in-chief, and 

so became legendary. 

Almost 30 years later, in 1831, this noble warhorse was 

decommissioned and refi tted as a hospital ship moored off 

Greenwich and run by the Seamen’s Hospital Society – now 

Seafarers Hospital Society. 

The Dreadnought was the second of the Society’s 

hospital ships, following on from the famous Grampus 

and succeeded in 1857 by the Caledonia, renamed the 

Dreadnought as it had become so well-known. 

In 1870 the service moved to dry land at the Royal 

Hospital in Greenwich, and, retaining the name of its 

famous ancestor, became the Dreadnought Seamen’s 

Hospital. More of that later.

Like the Dreadnought itself, the need for a hospital 

ship to treat the country’s seafarers originated in 

the Napoleonic Wars (1795-1815) when, after twelve 

hard years of war Napoleon was 

defeated and Britons began to 

rebuild their lives and businesses. 

All except the tens of thousands of 

seafarers who had risked their lives 

at sea, only to be laid off on their 

return to shore. 

In 1815, with peacetime Britain 

in a trade depression, 125,000 merchant seafarers were 

laid off, with no unemployment pay, no pension and 

little chance of fi nding work. Penniless  homeless and 

confused, many with sickness brought on by insanitary 

conditions at sea, these increasingly desperate men 

roamed the streets of London and haunted the ports of 

Britain. By the end of 1817 the situation was so bad that 

the elders of Trinity House established a committee for 

Like the Dreadnought itself, the 
need for a hospital ship to treat the 

country's seafarers originated in 
the Napoleonic Wars of 1795-1815

H I STORY
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OF THE 

PAST  

the relief of distressed seamen and agreed to engage a 

ship as an asylum for sailors on the Thames. 

The cause was taken up by anti-slavery campaigner 

William Wilberforce MP, who became chairman of 

the committee and within weeks had persuaded the 

Admiralty to loan three ships as  oating hostels and 

equip them with iron beds, mattresses, linen and clothes. 

Word spread, three ships became six and what was 

supposed to be a temporary measure stretched from 

months into years. 

Caring for those who were sick or dying was clearly a 

long-term problem, and the surgeon responsible for their 

care, Dr Bob Blake, argued the need for a permanent 

base. 

The committee agreed, and asked the Admiralty for 

a larger ship. They were given HMS Grampus, a 50-gun 

vessel which had been used as a store ship in Chatham. 

If its work was to become permanent, the committee 

needed to formalise its own arrangements. And so, in 

1821, a new charity, the Seamen’s Hospital Society, was set 

up to administer a hospital for seafarers on the Thames. 

From its inception in 1821, the Society continued to 

support the provision of hospital services for seafarers. 

After moving to dry land in 1870, the Dreadnought 

became a permanent feature, playing an important role 

not only in the life of seafarers but also in the wider 

community. 

It was the trail-blazer in the understanding of diseases 

such as cholera, typhoid and scurvy, which led to the founding 

of the Hospital for Tropical Diseases; opened a dispensary for 

diagnoses and medicines, saving the sick from quacks and 

charlatans; set up a branch hospital at Albert Dock; expanded to 

foreign shores; and ran an open-door policy which paved the way 

for the future NHS. 

It played a key role in the treatment of seafarers caught up in 

two world wars and was bombed in the London Blitz of 1940. 

When the NHS was founded in 1948, it took over all the 

facilities for seafarers which had been provided by the Society, 

and these were gradually subsumed by the new wider health 

service. But all was not lost. 

In  when the readnought Seamen s ospital fi nally 

closed its doors in Greenwich, its work was transferred to 

Guy's and St Thomas’ Hospital, where it remains. Now there is 

a dedicated Dreadnought Medical Service which ensures that 

seafarers receive priority NHS treatment with support for its 

patients from the Society. 

Today, the Seafarers Hospital Society continues to support 

merchant seafarers and their dependants  as well as fi shermen 

and, for certain services, Royal Navy personnel – helping them to 

get healthy and stay healthy, so they can continue to work at sea 

or lead a more comfortable life on shore or in retirement. As well 

as support for Dreadnought patients, the Society provides:

Grants – for emergencies or when money is short, covering 

anything from stairlifts to washing machines, mobility scooters 

and respite care to help with funeral costs as well as help with 

essential debts.

Physiotherapy – free fast-track physiotherapy, provided quickly 

and locally through a national network of providers.

Seafarers’ Advice and Information Line (SAIL) – a specialist 

iti ens Advice service for seafarers providing free  confi dential 

and impartial advice and information on a wide range of issues, 

from welfare benefi ts to housing and employment.

Big White Wall  free access to ig hite all  a confi dential 

mental health and wellbeing service available 24/7 online, 

including face-to-face counselling. 

Self-help guides – a number of health-related self-help guides, 

including Get Fit, Look Good, Feel Good  a fi tness book for 

seafarers.

SeaFit – a programme run in partnership with the Fishermen’s 

Mission which provides a range of health and wellbeing services 

to fi shermen in the community  free of charge. his includes 

access to health trainers, mental health and wellbeing support, 

physiotherapy and dental treatment. 

o fi nd out more about the readnought Medical Service 

and other aspects of the Society’s work today, visit 

www.seahospital.org.uk or email admin@seahospital.org.uk  

In 1986, when the Dreadnought 
Seamen's Hospital finally closed 
its doors in Greenwich, its work 

was transferred to the NHS
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Na een positieve uitspraak van de 

leden in het Pensioenreferendum 

heeft het Ledenparlement van de 

FNV, waarbij ook Nautilus/FNV 

Waterbouw is aangesloten, op 15 

juni jongstleden ingestemd met het 

pensioenakkoord van vakbonden, 

kabinet en werkgevers.

In het referendum zijn in totaal 

375.823 stemmen uitgebracht. Van 

hen stemde 76 procent voor en 23 

procent tegen. 1 procent gaf geen 

mening. Het opkomstpercentage 

ligt hiermee op 37 procent. Dit is 

de hoogste opkomst bij een FNV-

referendum tot nu toe.

FNV-voorzitter Han Busker: ‘In 

dit referendum heeft een ruime 

meerderheid van de leden ingestemd 

met de aanpassingen in het 

pensioenstelsel en de maatregelen 

voor het voorlopig bevriezen van de 

AOW- leeftijd. Het ledenparlement 

heeft hier daarna eveneens mee 

ingestemd. Dankzij dit besluit kunnen 

heel veel mensen eerder stoppen 

met werken, zijn er regelingen 

mogelijk gemaakt voor mensen 

met zware beroepen en worden 

de pensioenen van miljoenen 

Nederlanders sneller geïndexeerd.’

Han Busker is bijzonder blij dat 

de vereniging tot dit besluit is 

gekomen. Busker: ‘Met het nieuwe 

contract wordt het vertrouwen van 

jonge mensen in het pensioenstelsel 

hersteld en krijgen zelfstandigen 

makkelijker toegang tot het 

pensioensysteem.  De FNV is de 

afgelopen week overal in het land 

geweest om het akkoord uit te 

leggen en te bespreken, in afgeladen 

zalen en op de werkvloer, in de 

havens en op de kantoren. Dat is de 

FNV waar ik voorzitter van wil zijn.’

Signaal tegenstemmers 

Busker wees ook op het belang 

van het signaal van de 23 procent 

tegenstemmers. ‘De stem van de 

mensen die tegen hebben gestemd is 

luid en duidelijk doorgekomen en is 

het signaal dat we door moeten gaan 

met het pensioenstelsel eerlijker 

maken. En het eerlijker maken is wat 

we gaan doen.’

Busker kondigde aan meer leden 

aan de FNV te willen binden om meer 

van dit soort successen te behalen. 

Busker: ‘Want in een rijk land als 

het onze is het onbestaanbaar dat 

terwijl alles duurder wordt de lonen 

van de mensen die het werk doen, 

achterblijven bij de winsten van de 

bedrijven.’

‘Daarom moeten vaste contracten 

de standaard worden en moet het 

minimumloon omhoog naar 14 euro 

per uur zodat er geen kinderen in 

dit land in armoede hoeven op te 

groeien, aldus Busker.

Stuurgroep 

Met de instemming van de FNV is de 

weg vrij voor een de�nitief akkoord. 

Dit betekent dat de afspraken 

worden omgezet in wetgeving, als 

eerste de afspraken over de AOW-

leeftijd.

Over het vroegpensioen voor 

mensen met zwaar werk kunnen 

binnenkort afspraken worden 

gemaakt in cao’s, zodra de wettelijke 

boete op eerder stoppen deels is 

geschrapt. De FNV verwacht dat 

er in de sectoren de nodige actie 

voor moet worden gevoerd voor 

dergelijke regelingen.

De afspraken over een nieuw 

pensioenstelsel worden 

uitgewerkt door een 

stuurgroep, waar ook de 

vakbonden zitting in hebben.

Hoe verder met zwaar werk bij 

Nautilus/FNV Waterbouw? 

Nautilus hoofdbestuurder Charley 

Ramdas: ‘Ook voor Nautilus/FNV 

Waterbouw betekent dit dat we met 

elkaar aan de slag zullen gaan hoe 

we dit in onze sectoren verder vorm 

gaan geven. Daar gaan we onze 

leden uiteraard ook bij betrekken.’ 

De afspraken op een rij:

• De AOW-leeftijd wordt voorlopig 

bevroren op 66 jaar en 4 maanden 

en gaat daarna minder snel omhoog.

• Voor mensen met zwaar werk 

wordt het mogelijk om eerder te 

stoppen op basis van cao-afspraken.

• Er komt een onderzoek naar of in 

de toekomst AOW al mogelijk wordt 

na 45 dienstjaren

• Er komt een nieuw collectief 

en solidair pensioencontract, dat 

werkelijke rendementen eerder 

kan toekennen aan de deelnemers. 

Hierdoor kan het pensioen 

eerder meestijgen met de prijzen 

(indexatie).

• De kortingen op de pensioenen 

van miljoenen gepensioneerden in 

2020 en 2021 zijn waarschijnlijk van 

de baan en anders in elk geval een 

stuk lager.

• Zelfstandigen kunnen 

gemakkelijker aansluiten bij  

het nieuwe collectieve 

pensioenstelsel.  

O O K  I N  M A R I T I E M E  S E C T O R E N  A F S P R A K E N  M A K E N  O V E R  Z W A A R  W E R K

FNV STEMT IN MET PENSIOENAKKOORD

telegraph
‘Ook als  

Nautilus gaan  
we dit ‘qua zwaar 
werk’ samen met  

de leden nog  
vorm geven.’
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In deze rubriek worden steeds vakbondszaken 

belicht waarin Nautilus en FNV Waterbouw een 

actieve rol spelen ten behoeve van de leden.

 

Dit keer betreft het: Opleidings- en 

Ontwikkelingsfonds Zeescheepvaart 

Nautilus International heeft vanuit de 

werknemers zitting in het bestuur van de 

Stichting Opleidings- en Ontwikkelingsfonds 

Zeescheepvaart (O&O fonds). Dit O&O fonds 

heeft als doel het bevorderen, ontwikkelen  

en subsidiëren van activiteiten in de 

zeescheepvaart gericht op:

• de scholing en vorming van toekomstige 

werknemers; 

• de opleiding en ontwikkeling van de 

werknemers;

• de scholing en arbeidsinpassing van 

(langdurig) werklozen;

• de vaktechnische voorlichting in de bedrijfstak. 

Om de doelstelling te realiseren stelt het O&O 

fonds jaarlijks een taakstelling vast. In deze 

taakstelling worden cursussen opgenomen, 

waarvoor onder bepaalde voorwaarden een 

tegemoetkoming in de kosten kan worden 

verleend.

Samenstelling bestuur 

Het bestuur van het O&O fonds Zeescheepvaart 

is paritair samengesteld en bestaat uit drie 

vertegenwoordigers van de gezamenlijke 

partijen aan werkgeverszijde bij de CAO en drie 

vertegenwoordigers van de gezamenlijke partijen 

aan werknemerszijde bij de CAO.

De partijen aan werkgeverszijde zijn 

de Vereniging van Werkgevers in de 

Handelsvaart (VWH) en het Sociaal Maritiem 

Werkgeversverbond (SMW), beide gevestigd  

te Rotterdam.

Wie kan een tegemoetkoming aanvragen?  

In het reglement is geregeld wie een 

aanvraag kan indienen ter verkrijging van een 

tegemoetkoming in de kosten, verbonden aan  

de in de taakstelling van het O&O fonds 

opgenomen cursussen.

Een aanvraag kan worden ingediend door:

a.  de werkgever die is aangesloten bij de 

Vereniging van Werkgevers in de Handelsvaart;

b.  de werkgever die is aangesloten bij het Sociaal 

Maritiem Werkgeversverbond;

c.  de werknemer, wiens werkgever is 

aangesloten bij de Vereniging van Werkgevers  

in de Handelsvaart, danwel het Sociaal Maritiem 

Werkgeversverbond;

d.  degene die a�omstig is uit een andere 

bedrijfstak dan de zeescheepvaart;

e.  degene die een loopbaan in de zeescheepvaart 

ambieert, maar nog geen werkgever heeft;

f.  de werknemer die ontslag neemt om een 

cursus te volgen;

g.  degene die eerst een cursus met goed 

gevolg moet hebben gevolgd alvorens hij een 

dienstverband kan aangaan met een werkgever, 

die premie afdraagt aan het O&O fonds 

Zeescheepvaart.

 

Aan de aanvragers, genoemd onder d t/m g kan 

het bestuur extra voorwaarden stellen. Deze 

extra voorwaarden kunnen onder andere zijn:

• aanvrager moet in de vijf jaar voorafgaand  

aan de aanvraag overwegend werkzaam zijn 

geweest in de zeescheepvaart;

• aanvrager moet medisch goedgekeurd zijn 

voor de zeescheepvaart;

• na verstrekking van een tegemoetkoming in de 

kosten dient de aanvrager gedurende een door 

het bestuur te bepalen periode werkzaam te zijn 

binnen de werkingssfeer van het fonds.

Aanvraagformulier 

Een aanvraag om een tegemoetkoming in de 

kosten moet worden ingediend door middel 

van een bij het O&O fonds verkrijgbaar 

aanvraagformulier vóór de start van de 

betre�ende cursus en in ieder geval vóór 

het einde van het kalenderjaar waarin de 

cursus plaatsvindt. Een aanvraag die door het 

secretariaat van het O&O fonds wordt ontvangen 

op of na 1 februari van het jaar volgend op het 

jaar waarin de cursus is aangevangen, wordt  

niet meer in behandeling genomen.

Hoogte van de tegemoetkoming  

in de cursuskosten  

De hoogte en de omvang van de 

tegemoetkoming in de cursuskosten worden 

jaarlijks bepaald door het bestuur van het 

O&O fonds Zeescheepvaart en deze is mede 

a�ankelijk van de beschikbare middelen voor het 

betre�ende jaar.

Informatie en contact 

Meer informatie over het O&O fonds, 

het aanvragen of de hoogte van een 

tegemoetkoming in de cursuskosten, kunt 

u vinden op http://www.scheepvaartnet.

nl/?pagina=266&menu=14&GID=1. 

Voor vragen en advies hierover kunt u contact 

opnemen met Nautilus International:  

infonl@nautilusint.org of 010-4771188.  

Leden actief in de 

Medezeggenschap opgelet!  

Op woensdag 25 september 2019 

wordt alweer voor de 12e keer de 

OR-contactdag gehouden.

Georganiseerd door 

advocatenkantoor Wybenga en 

Nautilus International. 

De OR-Contactdag wordt 

gehouden op een bijzondere mooie 

locatie, namelijk:

Scheepvaart Transport College – 

Lloydstraat Rotterdam. 

De contactdag is een uitgelezen 

mogelijkheid het contact tussen 

Ondernemingsraden en Nautilus 

International aan te halen en 

ervaringen met elkaar uit te 

wisselen. 

Programma onderdelen zijn 

onder meer: updates uit de Wet 

op de Ondernemingsraden / 

Rechtspraak / Interactief deel.

Ter afsluiting wordt een hapje/

drankje aangeboden in Hotel 

Brasserie STROOM.

Het volledige programma  

met aanmeldingsformulier  

is inmiddels aan onze leden, 

actief in de Ondernemingsraden, 

verstuurd. Meer info:  

jhilberding@nautilusint.org  

M E D E Z E G G E N S C H A P

Nautilus OR Contactdag 
op 25 september

DIENSTVERLENING NAUTILUS 
INTERNATIONAL en FNV WATERBOUW
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Vertegenwoordiging van werknemers uit een 

internationaal georiënteerde sector vraagt 

om belangenbehartiging op internationaal 

niveau. Nautilus vicevoorzitter Sascha Meijer 

en medewerker Liselotte Struijs reisden daarom 

eind mei 2019 af naar het European Trade Union 

Confederation (ETUC) congres in Wenen. 

Het ETUC is de overkoepelende organisatie 

voor Europese vakbonden, waar Nautilus 

zowel via de Nederlandse FNV als de Europese 

ETF (European Trade Federation) bij is 

aangesloten. Het bestuur van de ETUC lobbyt 

namens alle leden (aangesloten vakbonden) 

bij het parlement, de commissie en de Raad 

op Europees niveau. Het is dus van belang 

om als vakbond relevante ontwikkelingen 

en problemen uit onze sectoren onder de 

aandacht te brengen, zodat deze kunnen 

worden meegenomen in de Europese lobby en 

besluitvorming. 

Nautische sectoren

Liselotte: ‘Tijdens het congres blijkt met 

regelmaat dat veel sectoren soortgelijke 

uitdagingen kennen. Denk aan ‘social dumping’ 

(ook wel de ‘race naar de bodem’ genoemd) 

waarbij werkgevers proberen te concurreren 

op basis van arbeidskosten in plaats van 

arbeidskwaliteit. Dit gaat ten koste van de 

arbeidsvoorwaarden (salaris, pensioenen, vrije 

dagen, etc.) en -omstandigheden (veiligheid, 

werkdruk, etc.) van de werknemers. Ook de 

arbeidsmarktparticipatie van vrouwen, jongeren 

en LHBTI, (sociaal) veilig werken en het (in veel 

landen ontbrekende) recht om te staken werden 

veelvuldig genoemd. Onder andere in een 

uitgebreid gesprek met de nieuwe ‘confederal 

secretary’ van de ETUC heeft Nautilus aandacht 

gevraagd voor de problematiek in de nautische 

sectoren. Er zijn door ons wederom belangrijke 

contacten gelegd en het is bemoedigend om te 

zien en horen hoeveel mensen zich betrokken 

voelen en voor de rechten van werknemers 

op willen komen. Op lokaal, nationaal én 

internationaal niveau!’  

Nautilus 
present op 
Europees 
Vakbonds
congres

Op 21 mei jongstleden woonde Nautilus 

International op de Hogeschool van 

Amsterdam (HVA) een gastles voor 3e jaars 

zeevaartstudenten bij van Joep Henselmans, 

kapitein in dienst van Pot Scheepvaart en oud 

HVA student. In zijn jaren als stuurman heeft 

hij, gevoed door praktijkervaringen, een grote 

belangstelling ontwikkeld voor levensreddend 

handelen bij (medische) calamiteiten op zee. 

Risico’s bij werken in besloten ruimtes

De gastles richtte zich op de risico’s die aan 

boord bestaan bij werkzaamheden in besloten 

ruimtes; 85% van dodelijke ongevallen vindt 

hierin een oorzaak. Reden waarom sinds 

2015 ‘enclosed drills’ verplicht onderdeel 

uitmaken van veiligheidstrainingen. Verder 

richtte de gastles zich op het eerste handelen 

door opvarenden na het vaststellen van een 

ongeval.

Besloten ruimtes zijn aan boord overal te 

vinden. De definitie van een besloten ruimte is, 

dat dit alle ruimtes zijn die niet zijn ontworpen 

voor permanente bemanning. Maar zelfs de 

accommodatie van een (langdurig) opgelegd 

schip kan risico opleveren, indien zuurstof 

geen toegang heeft. Het betreden van of 

werken in besloten ruimtes lijdt te vaak tot 

ernstige ongelukken. Wie het overleeft, is 

doorgaans voor het leven getekend. Dergelijke 

ongelukken kunnen iedereen overkomen, 

ongeacht functie/rang. Een AB die onder in 

het ruim levenloos wordt aangetroffen door 

de 1e stuurman, die eveneens bewusteloos 

raakt. Beiden worden door hun kapitein 

aangetroffen, die eveneens bewusteloos 

raakt. Met uiteindelijk 3 doden tot gevolg. In 

een ander geval kwam 5 man om in een tank, 

waarbij een 6e persoon het overleefde, maar 

met hersenletsel. De één na de ander had er 

in eerste instantie aan gedacht om hulp te 

verlenen, zonder daarbij eerst aan de eigen 

veiligheid te denken.

Bewust handelen

Wie voor de zeevaart wordt opgeleid, leert 

bij een (medische) calamiteit direct hulp te 

bieden aan collega’s/slachtoffers. Het is ook 

een eerste, natuurlijke reactie. In tegenstelling 

tot de wal bestaat op zee een verhoogd risico. 

Er is niet snel of helemaal geen hulp van 

buitenaf te verwachten. Zeevarenden worden 

medisch slechts beperkt opgeleid om adequaat 

te kunnen reageren. Hulpmiddelen aan boord 

zijn beperkt. En slachtoffers zijn doorgaans 

je collega’s, bekenden. Daardoor ben je er 

emotioneel bij betrokken en dat maakt het 

moeilijk. De eerste hulp die men aan boord 

wil verlenen, moet veilig zijn. Gebaseerd op 

bewust handelen bij het nemen van risico’s. Dit 

bewust handelen moet de allereerste reactie 

zijn, voordat daadwerkelijke hulp verleend gaat 

worden. Dit is vastgelegd in P.A.L.M.A.N.:

Persoonlijlke veiligheid; Andermans veiligheid; 

Locatie vaststellen; Markeren; Alarmeren; 

Noodzakelijke eerste hulp verlenen.

Eerst meten, dan pas handelen

Bij een ongeval in een besloten ruimte 

betekent dit dat, alvorens hulp te gaan 

verlenen, eerst moet worden gemeten of er 

voldoende zuurstof aanwezig is. Vervolgens 

kan men met gasdetectie, eventueel aangevuld 

met ademlucht, naar binnen. Zodoende blijft 

men in staat om daadwerkelijk hulp te gaan 

verlenen in plaats van zelf ook slachtoffer te 

worden. Men moet zich bewust focussen op 

de eigen veiligheid. Door training kan men 

leren om, ook in het geval van een calamiteit, 

bewust te blijven denken. En handelen.

Ga aan boord niet uit van zomaar een 

opmerking dat een besloten ruimte ‘wel kan 

worden betreden’. Ook niet als dit wordt geuit 

door een ervaren kapitein. Eerst meten en 

voldoende ventileren. En bij betreden, blijven 

meten. Op zee sta je er alleen voor.  

L E D E N  E N  H U N  W E R K

Emergency Response:
levensreddend 
handelen op zee
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HZ Simulatoren 2.0 
draaien op volle 
toeren in Vlissingen
Donderdagmiddag 16 mei 

jongstleden vond de opening 

Simulatoren 2.0 plaats op de HZ 

University of Applied Sciences in 

Vlissingen. Dankzij deze simulatoren 

kunnen vaardigheden onder 

diverse omstandigheden worden 

geoefend, zodat toekomstige 

maritiem o cieren optimaal worden 

voorbereid op hun toekomstige 

werk aan boord van een schip.  

Begin oktober 2017 vond de 

opening van de Simulatoren Suite 

1.0 plaats. In de Simulator Suite is 

onder meer een scheepsbrug en –

machinekamer ingericht. ‘Niet alleen 

hebben we onze Simulator Suite 

verdubbeld, maar onze studenten 

kunnen bijvoorbeeld nu ook veel 

‘levensechter’ de Westerschelde 

afvaren richting de nog nieuw te 

bouwen Nieuwe Sluis Terneuzen’, 

stelde opleidingscoördinator 

Maritiem O cier Peter Harts in zijn 

openingswoord. ‘Zo proberen we 

steeds meer het gat tussen theorie 

en praktijk voor onze studenten te 

dichten. Bij ons op school krijgen 

ze uiteraard de theorie. Daarnaast 

leren ze natuurlijk veel tijdens hun 

stages. Maar dankzij het trainen op 

de simulatoren kun je ook oefenen 

in moeilijke situaties; iets wat je als 

stagiair niet in het echt kunt en mag 

doen nog.’ 

Nieuwe Sluis Terneuzen 

Omgevingsmanager Harm Verbeek 

gaf de genodigden vervolgens een 

inkijkje in het ‘Project Nieuwe Sluis 

Terneuzen: ‘De Nieuwe Sluis gaat 

zorgen voor een betere toegang 

en vlottere doorstroming vanaf de 

Westerschelde naar het Kanaal van 

Gent naar Terneuzen en verder. In 

2022 staat de oplevering gepland. 

We bouwen twee zeesluizen 

naast elkaar en dankzij de nieuwe 

simulatoren kunnen de studenten zelf 

alle veranderingen bij gaan houden 

tijdens de bouw.’ 

Meer info: https://

nieuwesluisterneuzen.eu/

Cedric en Xeno oefenen op de brug 

‘Of ik alles onder controle heb? Ja 

hoor, dat lukt best’, zegt een nuchtere 

Cedric Rutte (20 jaar) op de brug. 

Samen met zijn maatje Xeno Sienack 

(20 jaar) vaart hij behoedzaam de 

gesimuleerde Westerschelde op. 

Cedric gaat volgend jaar zijn stage 

doen op de Flintstone van Tideway 

en Xeno gaat dan voor Danser Van 

Gent Shipping varen. Op verzoek van 

enkele gasten gaat het dan ineens 

behoorlijk stormen. Een enkeling 

vertoont verschijnselen van zeeziekte. 

Maar Cedric en Xeno bewaren de rust 

en varen professioneel door…’

Nog wat plaatsen vrij voor eerstejaars 

Peter Harts had tenslotte nog een 

verzoekje aan zijn gasten. ‘Ik benoem 

u allen bij deze als ambassadeur. 

Vertel uw familie, vrienden en 

buren hoe boeiend en leuk het is 

om hier te komen studeren. We 

hebben nog wat plaatsen vrij voor 

nieuwe en enthousiaste eerstejaars’. 

Als beloning kregen de nieuwe 

ambassadeurs na a¡oop een drankje 

en hapje in het sfeervolle HZ Café 

aangeboden.  

Op 23 mei jongstleden vond de dertiende editie 

van het Navingo Career Event in de bruisende RDM 

Rotterdam – Onderzeebootloods plaats. Bedrijven 

uit de maritieme -, o¥shore- en energie sector 

presenteerden zich middels vacatures, presentaties, 

workshops en experiences aan, vooral jongere, 

werkzoekenden en geïnteresseerden uit binnen- 

en buitenland. Ook diverse Nautilus leden en 

medewerkers waren present.

Talloze bedrijven als Shell, DEME O¥shore, Van 

Oord, Boskalis, Feadship, Royal IHC, Multraship 

Towage & Salvage, Tennet, Rotterdam World 

Gateway en vele anderen waren aanwezig om de 

carrièremogelijkheden in deze sector te presenteren 

en op zoek te gaan naar potentiële medewerkers.

 

Zeeman zonder zeebenen 

Tevens was er genoeg ruimte voor ontwikkeling 

en kennis. Tijdens sessies ontwikkelden bezoekers 

onder andere 21st century skills in machine learning 

en sollicitatievaardigheden. Daarnaast werden 

gedurende de talkshows verschillende thema’s 

besproken. In de talkshow ‘Zeeman zonder zeebenen’, 

waarin de toekomst van het autonoom varen aan bod 

kwam, stelde A.S.V. Nautis (studievereniging HVA: 

Hogere Zeevaartschool Amsterdam) voorzitter Steven 

Duinker: ‘Autonoom varen komt er ongetwijfeld aan. 

De technologische veranderingen volgen elkaar steeds 

sneller op. Maar zelf heb ik vooral voor dit vak gekozen 

om nog echt aan boord te varen. En ik denk dat dat de 

komende 10, 20 jaar nog wel mogelijk moet zijn ook.’

Steven was één van de ruim 30 HVA studenten 

die deze dag met een speciale Navingo bus naar 

Rotterdam waren gekomen om op het Navingo Event 

aanwezig te kunnen zijn. ‘Ja wij hebben dat als Nautis 

georganiseerd en we zijn er best wel trots op dat we 

dit voor elkaar hebben gekregen zo. Met dank aan 

Navingo!’ 

Maritime By… 

Tevens vond de aftrap plaats van Maritime By…

Een initiatief van de Human Capital Group van 

Nederland Maritiem Land. Voortvloeiend uit de 

Arbeidsmarktbranding strategie Nederland Maritiem 

Land. Voorzitter Astrid Kee: ‘We hebben hiermee een 

creatief concept ontwikkeld om onze maritieme sector 

nadrukkelijker op de kaart te zetten. En hiermee ook 

de instroom van studenten te vergroten. Binnenkort 

gaat u hier nog meer over horen.’ Zie ook: https://

maritimebyholland.nl/

Ben jij of ken jij iemand die andere jongeren 

inspireren kan inspireren om te kiezen voor een 

opleiding en baan binnen de maritieme wereld? 

Neem dan nu een kijkje op maritimebyholland.nl/

aanmelden  

Bruisend Navingo Career 
Event in Onderzeebootloods
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De Wet invoering extra geboorteverlof 

Met ingang van 1 januari 2019 is de Wet 

invoering extra geboorteverlof (hierna: WIEG) 

in werking getreden. Deze wet is tot stand 

gekomen omdat de wetgever het wenselijk 

vond om het recht op verlof van de werknemer 

bij de geboorte van een kind uit te breiden. 

Enerzijds om bij te dragen aan de ontwikkeling 

van de band tussen de werknemer en het kind, 

anderzijds om de positie van vrouwen op de 

arbeidsmarkt te vergroten. 

De WIEG brengt een aantal wetswijzigingen 

met zich mee. In deze editie van de Telegraph 

zullen wij het alleen hebben over de wijzigingen 

met betrekking tot de Wet arbeid en zorg 

(hierna: WAZO). Het geboorteverlof is namelijk 

in de WAZO ondergebracht. 

Geboorteverlof 

Vóór 1 januari 2019 hadden werknemers op 

grond van artikel 4:2 WAZO-recht op twee 

dagen kraamverlof, met behoud van loon. Het 

recht op kraamverlof is echter met ingang van 

1 januari 2019 komen te vervallen. Het recht op 

geboorteverlof is ervoor in de plaats gekomen. 

Vanaf 1 januari 2019 hebben werknemers 

recht op geboorteverlof ter hoogte van eenmaal 

de arbeidsduur per week. Een werknemer die 

40 uur per week werkt, heeft dus recht op 40 

uur geboorteverlof. Tijdens het verlof moet de 

werkgever het loon doorbetalen. De werknemer 

kan het verlof naar eigen keuze opnemen. Let 

u echter wel op dat het geboorteverlof binnen 

vier weken na de bevalling opgenomen dient te 

worden. 

Aanvullend geboorteverlof 

Vanaf 1 juli 2020 hebben werknemers, nadat 

het normale geboorteverlof volledig is genoten, 

recht op aanvullend geboorteverlof. Dit recht 

geldt overigens alleen voor kinderen die op of 

na 1 juli 2020 worden geboren. Het aanvullend 

geboorteverlof bedraagt ten hoogste vijf gehele 

weken, gebaseerd op de arbeidsduur per week. 

Tijdens het aanvullend geboorteverlof heeft 

de werknemer geen recht op loon. De wetgever 

heeft gelukkig hiervoor een voorziening 

getro�en. Werknemers maken tijdens het 

aanvullend geboorteverlof namelijk aanspraak 

op een uitkering van het UWV; dit bedraagt 

70% van het (maximum) dagloon. Nadat het 

normale geboorteverlof volledig is opgenomen, 

dient de werknemer — indien hij/zij dat 

wenst — binnen zes maanden het aanvullend 

geboorteverlof op te nemen.

Heeft u vragen?  

Neem contact op met Nautilus!  

Mocht u vragen hebben over het 

geboorteverlof, dan kunt u bij ons terecht. Als u 

over andere zaken twijfelt of hulp nodig heeft, 

staat Nautilus altijd voor u klaar, via: infonl@

nautilusint.org of tel.: +31 (0) 10 4771 188.  

L E D E N  E N  H U N  W E R K

Nautilus staat voor u klaar

N L  N E W S

A R B E I D S V O O R W A A R D E N

Na actie nu nieuwe CAO bij 
Vroon O�shore Services BV
Na ruim twee cao-loze jaren hebben de 

werknemers van Vroon O�shore Services bv 

(Vroon) weer een cao. Zoals uit het tijdsbestek 

al blijkt, ging het allemaal niet soepel…maar na 

een succesvolle actie van onze leden ging het 

uiteindelijk toch de goede kant op!

Wat ging er aan vooraf? 

De cao van Vroon liep in eerste instantie af op 30 

april 2016, maar omdat geen van beide partijen 

(Nautilus en Vroon) de cao had opgezegd, volgde 

een automatische verlenging van 1 jaar. De 

werkgever zei toen de cao op, waarmee de cao op 

30 april 2017 ten einde kwam. De reden voor het 

niet totstandkoming van een nieuwe cao lag in 

het feit dat de markt geen ruimte bood op enige 

verbetering van de loon en arbeidsvoorwaarden.

Vele gesprekken 

In de periode tussen 2016 en 2018 hebben vele 

gesprekken plaatsgevonden, maar telkens eindigden 

deze gesprekken zonder een afspraak. Uiteindelijk 

gaf Vroon in 2018 zelfs te kennen geen cao meer te 

wensen en zelf de loon en arbeidsvoorwaarden met 

hun werknemers te willen regelen. 

Succesvolle actie: aanbieden petitie  

Toen de werkgever eind 2018 deze 

aankondiging deed, kwamen de werknemers 

(leden van Nautilus ) bij Vroon in actie. Door 

middel van een laagdrempelige actie, maar 

met veel persaandacht, werd de werkgever 

begin dit jaar geconfronteerd met de mening 

van haar werknemers. Met het aanbieden van 

een petitie werd aangedrongen op behoud van 

de cao.

Gesprek met werkgever in 2019 

Met de werkgever werd in april 2019 vervolgens 

gesproken over het alsnog aangaan van een 

cao. Na de petitie aanbieding is binnen de 

directie van Vroon gesproken over al dan niet 

continueren van de cao. In ons gesprek in april 

kon de werkgever bevestigen dat men toch een 

cao wenste! Men had al een loonsverhoging 

toegekend per 1 januari 2019 van 1,5%. Nu 

duidelijk werd dat ook de werkgever weer een 

cao wenste, konden wij onze leden raadplegen.

Ledenvergadering 27 mei 

Wij hebben de leden geraadpleegd op 27 mei 

en daar de vraag neergelegd: of zij akkoord 

gaan met de loonverhoging van 1,5% en dan 

een cao per 1 juni t/m 31 december 2019 of een 

cao met 1,5% loonsverhoging met een looptijd 

van 1 juni 2019 t/m 31 maart 2020. Of geheel 

opnieuw in onderhandeling treden.

Uitkomst vergadering 

De leden stemden in met een cao met een 

loonsverhoging per 1 januari 2019 en een 

looptijd van 1 juni 2019 t/m 31 december 2019. 

Wel heeft Nautilus de opdracht gekregen om 

spoedig in overleg te treden voor een cao vanaf 

1 januari 2020. De leden hadden in september 

2018 al voorstellen ingediend en deze zijn in 

mei 2019 nogmaals bevestigd en aangevuld.

Samen sterk: word ook lid! 

Al met al een langdurig proces, waaruit maar 

weer eens blijkt dat wij samen sterk staan. 

Zonder de leden zou er geen cao meer zijn bij 

Vroon. Dus nog geen lid, of zijn er collega’s nog 

geen lid? Wordt lid of maak hen lid en laat u 

horen! Want samen kunnen wij zaken succesvol 

aanpakken!  
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In het CAO-con�ict bij sleepdienst Svitzer 

Euromed zijn de vakbonden FNV Havens 

en Nautilus International nog niet veel 

opgeschoten. Nautilus bestuurder Jos 

Hilberding: ‘Omdat de Ondernemingsraad 

zich er ook mee bemoeide is er op 16 mei 2019 

informeel overleg geweest met de werkgever. 

Ontluisterend was dat Svitzer wel wilde praten 

met de delegatie FNV Havens en Nautilus, 

maar feitelijk niets te bieden had. Er restte de 

vakbonden vervolgens niets anders dan vast te 

houden aan het gestelde ultimatum en door te 

gaan met actie voeren.’

Op maandag 27 mei 2019 werd het daarom 

groter aangepakt met een werkonderbreking 

om 00.00 uur en daarna een demonstratie 

om 12.00 uur bij Svitzer voor het kantoor in 

IJmuiden.

Met muziek en een pseudo directeur (acteur).  

Svitzer claimde vervolgens dat ‘niet alle 

werknemers op de vloot lid zijn en niet zouden 

weten wat er gaande is’. Jos Hilberding: Voor 

de goede orde: ‘Op een paar werknemers na is 

iedereen lid van FNV Havens of Nautilus.

Veel kabaal voor de deur in IJmuiden 

Door veel kabaal te maken met muziek buiten 

en binnen het kantoor in IJmuiden, wist 

iedereen bij Svitzer wat er gaande is.

Ten overstaan van de stakers zegde de 

werkgever toe met een voorstel te komen, 

maar weigerde pertinent aan te geven wat dit 

voorstel zou inhouden…

Op 29 mei 2019 ontvingen de vakbonden 

vervolgens een ‘eindvoorstel’. Jos Hilberding: 

‘Op zich al merkwaardig, aangezien wij niet 

meer onderhandelen en er een ultimatum 

gesteld is.’

 

Svitzer stelde o.a. voor|:

• APC (staat trouwens in de CAO) +1% 

loonsverhoging per jaar.

• €2.500,00 bonus (wanneer Svitzer Euromed 

de winsttarget in 2019 en 2022 behaald).

• Herstel 28 vrije uren.

• Dit geldt niet voor medewerkers die na 

1 januari 2019 in dienst treden bij Svitzer 

Euromed. Voor deze collega’s gaan tevens 

andere voorwaarden gelden:

• Aan de bestaande salarisschalen worden 

3 additionele treden voor machinisten en 

kapiteins toegevoegd. De schaal bestaat dan uit 

13 treden.

• Het werkgebied wordt uitgebreid naar alle 

Europese havens. Met een zeetoeslag die alleen 

van toepassing is op de zeereis, maar niet voor 

het werk in Europese havens. Het werken in 

andere havens is niet op vrijwillige basis.

• De werkblokken worden vastgesteld 

op 14 uur per 24 uur met 10 uur rust. De 

aaneengesloten rustblokken zijn minimaal 8 

uur, met die uitzondering dat maximaal 3 keer 

per week deze verkort kunnen worden zoals 

wettelijk toegestaan tot 6 uur aaneengesloten 

rust indien dit nodig wordt geacht. 

Na gesprekken met Asmae Hajjari (bestuurder 

FNV Havens) zou de eerste bonus zonder 

voorbehoud betaald worden. De vraag  

aan Svitzer was toen om dit in het loon 

te stoppen. Dit leverde slechts een 1,3% 

loonsverhoging op.

Opnieuw in staking op 6 en 15/16 juni 

Op 6 juni werd opnieuw het werk neergelegd 

en het voorstel van Svitzer besproken met de 

leden aan de Capriweg Amsterdam. In het 

weekend van 15/16 juni  werd vervolgens een 

24 uurs staking uitgeroepen. De leden willen 

nog altijd betaald krijgen voor de uren die zij 

werken. Dus 49 uur per week in plaats van 

40,5 uur per week! Om dit te bewerkstelligen 

is in het ultimatum voorgesteld dit per 1 

januari 2019 over 4 jaar uit te smeren: 4 x 4% 

over 4 jaar.

Jos Hilberding: ‘Omdat het nieuwe 

Svitzer voorstel ver van de 4% ligt en dit 

feitelijk een verslechtering is van de loon- 

en arbeidsvoorwaarden hebben de leden 

aan boord van de slepers in Rotterdam en 

Amsterdam unaniem besloten om door te 

gaan met actie voeren.

Zoals een van de stakers het tre¤end 

verwoordde: ‘Wij hadden een afspraak met 

Svitzer om het bedrijf te redden, maar een 

man een man, een woord een woord, daar 

hebben ze bij Svitzer nog nooit van gehoord. 

De blijk van waardering van Svitzer is wel heel 

erg klein!’  

Nog altijd CAO-conflict  
bij Svitzer Euromed
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N L  N E W S

Op 14 mei jongstleden 

organiseerde Nautilus, in 

samenwerking met Spiritension, 

voor zijn leden een Workshop 

Mentale Fitheid aan Boord, in 

Rotterdam. Workshopleiders 

waren Toon van de Sande 

(Spiritension) en Nautilus 

communicatieadviseur Hans 

Walthie.

Toon van de Sande: ‘Op 5 

oktober 2018 hebben we in 

Apeldoorn een boeiende Nautilus 

Kaderledendag gehad, waar we 

met name veel geleerd hebben 

van de discussies tussen de daar 

aanwezige leden. Duurzame 

inzetbaarheid  was toen het 

belangrijkste onderwerp. Het 

thema maakte veel los. Tevens 

bleek dat ‘mentale �theid aan 

boord’ een belangrijk aspect 

is. Voor ons reden om hier een 

speciale workshop aan te wijden. 

De belangrijkste elementen 

voor duurzame inzetbaarheid 

zijn: vitaliteit, professionaliteit, 

verandervermogen en 

werkplezier. Veel draait om 

arbeidsvreugde. Daarvoor 

is mentale �theid een 

voorwaarde. Als iedereen �t, 

goed en veilig zijn werk kan 

doen, zal ook de lee�aarheid 

aan boord verbeteren en 

daarmee uiteindelijk ook de 

winstgevendheid van het schip 

en de rederij worden vergroot. 

Daarvan ben ik overtuigd.’

Een tiental Nautilus leden, 

vanuit diverse sectoren (met 

name zeevaart, o�shore en 

waterbouw), wisselden verhalen 

uit over onder meer ‘de vaak 

te hoge werkdruk aan boord’, 

‘plagen en pesten’, ‘het gevaar 

van fatigue’, ‘soms sjoemelen 

met werk- en rusttijden 

vanwege angst voor kantoor’,  

‘inspectiedruk en papierstress’. 

Doorbu�elen 

Het algemene en collectief 

gedeelde gevoel was: ‘In het 

leven van een zeevarende zal 

altijd de mentale gezondheid 

onder druk staan’. Vooral op de 

Short Sea is er rondom laden 

en lossen een werkdruk waar 

nauwelijks aan te ontkomen is.

In de O�shore en Zware-Lading 

zijn er striktere (veiligheids)

regels, veelal opgelegd door de 

klant, waar de kapitein aan boord 

op een positieve manier gebruik 

van kan maken. Toch overheerste 

het gevoel bij de Short Sea, dat 

als de sfeer aan boord goed is, 

men eerder extra werkbelasting 

en werkuren accepteert. Bij 

extreme en chronische fatigue 

ligt dit anders. Het schip en de 

bemanning lopen dan immers 

gevaar. ‘Doorbu�elen kan, maar 

uitgebluste werknemers leveren 

verlies en gevaar op’, stelden een 

aantal deelnemers.

Goed begeleiden van stagiairs 

Ook werd er gesproken over het 

belang van het goed begeleiden 

van stagiairs aan boord. Een 

aanwezige stagiair stelde: ‘De 

eerste twee maanden voelde 

ik me ontzettend eenzaam. Ik 

kreeg heimwee en wilde eigenlijk 

stoppen. Gelukkig werd ik toen 

goed opgevangen en begeleid 

door een nieuwe kapitein, die aan 

boord kwam.’ 

 

Tot slot kwamen er een  

aantal adviezen op tafel:

• Houd werkoverleg en 

maak daaraan aangepaste 

werkschema’s.

• Je moet je aan de wetgeving 

houden en ook de wetgeving 

gebruiken. Dit werkt door naar 

de opdrachtgever en de eigenaar, 

maar ook de autoriteiten kunnen 

hierin een rol spelen. 

• Documenteren: breng de werk- 

en rusttijden eerlijk in kaart en 

adviseer je bemanning dat ook te 

doen. 

• ‘Safe manning’ is een minimum 

eis voor de veiligheid aan boord, 

vaak niet voldoende voor de 

alledaagse werkzaamheden: 

maak een realistisch 

bemanningsplan en bespreek dat 

met het kantoor. 

• (Kantoor) Management 

vraagt ook om humanitaire 

kwaliteiten en is nu vaak 

desktopmanagement. Dit moet 

veranderen!

Vervolg workshop? 

Tijdens de evaluatie aan het 

eind van de workshop werd 

door de deelnemers unaniem 

geconstateerd dat dit ‘een 

boeiende en zinvolle workshop 

was’ en dat het goed zou zijn een 

vervolg-workshop te organiseren, 

met ook nieuwe deelnemers 

erbij en om bijvoorbeeld eens 

een reder uit te nodigen, die 

daadwerkelijk mentale �theid 

aan boord in de praktijk tracht 

te brengen. Het Nautilus bestuur 

zal hier binnenkort een beslissing 

over nemen.  

BOEIENDE WORKSHOP 
‘MENTALE FITHEID  
AAN BOORD’
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Wat biertjes te maken hebben met 

indexeren? Dat wist FNV voorzitter 

Han Busker prima uit te leggen 

tijdens de FNV college tour over 

pensioenen.

Nautilus medewerker Liselotte 

was op vrijdagavond 17 mei 

jongstleden, tezamen met 

tientallen andere jongeren, 

aanwezig in hert FNV Centraal 

Vakbondshuis in Utrecht, om 

met Han Busker te spreken over 

het pensioen(dilemma). Voor de 

meeste jongeren niet een veel 

besproken onderwerp op de 

reguliere vrijdagavond. Waarom 

ze er dan toch zijn? ‘Omdat we niet 

willen (kunnen) werken tot 75 jaar. 

‘Omdat we willen begrijpen waar 

de discussie met de overheid 

over gaat’. ‘Omdat we 

willen weten wat de 

vakbond voor ons kan 

betekenen hierin.’ Zoals 

verwacht is dit een 

complex verhaal, maar 

FNV pensioendeskundige 

Leonne Jansen en Han Busker 

wisten het toch goed uit te leggen.

75 jaar 	t en gezond?  

De pensioengerechtigde leeftijd 

is momenteel één op één 

gekoppeld aan de gemiddelde 

levensverwachting. Voor elk jaar 

dat we ouder worden, zullen we 

een jaar langer moeten werken. 

Liselotte (en vele andere jongeren 

van midden twintig) moet dus, 

naar verwachting, doorwerken 

tot ongeveer 75 jaar. Niemand 

kan echter garanderen dat we 

ook gezond en �t (fysiek én 

mentaal) die leeftijd behalen. 

Eerder stoppen met werken mag 

wel in Nederland, maar dit wordt 

ontmoedigd door je werkgever 

hiervoor te beboeten. FNV stelt 

daarom: bevries de AOW-leeftijd 

en schrap de boete op 

eerder stoppen met 

werken! (Redactie: inmiddels 

werd vlak voor het ter perse gaan 

van dit nummer een referendum 

over het nieuwe pensioenakkoord 

gehouden).

Bier en geld

Stel: je kunt nu voor €100,- 

minimaal 50 biertjes kopen tijdens 

het stappen. Dan wil je over een 

X-aantal jaar voor diezelfde €100,- 

ook nog 50 bier kunnen kopen, 

en niet ineens maar 30! Als je 

pensioengeld hoger wordt zodra 

de prijzen voor de boodschappen 

(of dus je biertje) stijgen, dan 

zeggen we dat het pensioen wordt 

geïndexeerd. Dat indexeren is nu 

al een hele tijd niet gebeurd. FNV 

wil daarom dat de pensioenen 

weer geïndexeerd worden: zowel 

voor de jongeren die nu pensioen 

opbouwen voor later, als voor de 

huidige pensionado’s. We gunnen 

opa en oma immers dat biertje 

ook wel... 

Heb jij een sociale werkgever? 

Iedereen ontvangt bij de 

pensioengerechtigde leeftijd 

een AOW-uitkering (geld) van 

de overheid – gebaseerd op 

de hoeveelheid jaren dat je in 

Nederland hebt gewoond. Dit 

geldt dus ook voor Nederlanders 

die nooit gewerkt hebben. Dat 

bedrag is echter niet voldoende 

om fatsoenlijk en �nancieel 

zorgenvrij te kunnen leven als we 

oud zijn. Veel werkgevers dragen 

daarom (d.m.v. zogenaamd 

‘uitgesteld loon’) �nancieel bij 

aan jouw pensioen. Maar niet alle 

werkgevers zijn zo sociaal! Werken 

staat helaas niet altijd gelijk aan 

(extra) pensioengeld opbouwen 

voor later. Sommige werkgevers 

weigeren bij te dragen aan onze 

toekomst. Werknemers van dat 

soort bedrijven hebben later 

alleen de AOW-uitkering om van 

te leven. Heb jij gecontroleerd of 

jouw werkgever sociaal is? FNV wil 

dat iedereen, ongeacht baas of 

soort contract, (extra) pensioen 

opbouwt. 

Wat kun jij doen als jongere?  

Pensioendeskundige worden? 

Nee, dat niet natuurlijk (mag 

wel)! Maar spreken met 

leeftijdsgenoten over onze 

pensioenen, controleren of 

je een sociale baas hebt en 

deelnemen aan (FNV) acties 

waarbij we aandacht vragen 

voor dit onderwerp? Dat kunnen 

we allemaal! Want pensioenen 

zijn geen sexy onderwerp, maar 

belangrijk is het wel.  

Jongeren in gesprek met FNV voorzitter Han Busker

‘Niet sexy… wel belangrijk!’

Spreek ook met 
leeftijdsgenoten  

over jouw  
toekomstige  

pensioen.’

BOEIENDE WORKSHOP 
‘MENTALE FITHEID  
AAN BOORD’
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R E C R U I T M E N T

Inspector of Marine Accidents, Engineering 
Salary: £72,944 - £80,238 – Southampton
Do you have extensive senior management experience at sea 
and ashore in an engineering role?
If so, we have a rare opportunity to join the Marine Accident 
Investigation Branch (MAIB) to investigate marine accidents.

About us
The MAIB is an independent organisation within the Department 
for Transport. Based in Southampton, the Branch is responsible 
for investigating accidents and incidents involving UK vessels 
anywhere in the world, and any vessels within UK territorial 
waters, with the aim of improving the safety of life at sea and the 
avoidance of accidents in future. 

About you
You will be part of a multi-disciplinary team of inspectors 
responsible for investigating a wide range of marine casualties 
to determine their circumstances and causes. 
Your key responsibilities will include:
• deploying to accident sites and leading investigations
• collecting evidence and interviewing witnesses
•  conducting detailed analysis in order to identify safety issues 

and draft recommendations 
• writing investigation reports and safety bulletins
• giving evidence at inquests and fatal accident inquiries

You will already have extensive senior management experience 
at sea and ashore in an engineering role. 

You must hold STCW95 A-III/2 (Engineering) Certificate of 
Competency, or equivalent (full details on application). 

You will be expected to apply sound judgement and strong 
leadership skills, and to be empathetic when dealing with next-
of-kin or others seriously affected by marine accidents. 

You will be highly motivated and assertive, inquisitive and a 
critical thinker. You must be able to work under pressure and 
be comfortable working in a team or independently. You will 
require considerable diplomatic skills and be able to engage 
colleagues and external stakeholders in the discussion of new, 
unfamiliar or controversial concepts.

You will have excellent verbal and written communication skills, 
be capable of producing accurate and clear written reports 
to challenging deadlines, and have good presentation skills. 
You must also be computer literate.

Open to UK, Commonwealth and European Economic Area 
(EEA) and certain non EEA nationals.

To apply please visit www.civilservicejobs.service.gov.uk

Closing date: 12th August 2019.
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Marine Superintendent 
Engineer
CEMEX UK Marine is a leading supplier of marine aggregates 
to the British and European construction industry and is part 
of CEMEX, a global building materials solutions provider. 
Health and Safety is our number one priority, dedicated to 
building a better future, we align sustainable development to 
a balanced fi nancial commitment.

We believe in realising individual potential and encouraging personal progression. We currently operate a fl eet of four UK fl agged aggregate dredging vessels 
ranging from 1251gt/1080kW to 6534gt/4920kW delivering to customers in the UK and near continent. 

In January 2018 we announced the start of our vessel replacement programme, with the order of a new state-of-the-art Damen Aggregate Dredger (pictured top left). 
CEMEX Marine (Guernsey) are currently seeking to employ enthusiastic individuals who are committed to working safely on our fl eet of CEMEX UK 
Marine Ltd vessels in the following rank:

Marine Superintendent Engineer Salary £44,200-£66,200

 A pivotal role, we are looking for people with a ‘can do’ and ‘hands on’ approach to the job with effective leadership skills and experience of operating modern 
vessels in a senior managerial role. Candidates should hold Chief Engineer Unlimited UK CoC/CeC and should already have previous experience sailing in an 
equivalent rank. 

We offer • Competitive Salary for sector • Company Car • Company Pension Scheme • Company performance related bonus scheme

Interested candidates should submit a CV and covering letter to Jay Jose at jaypatrickjohn.jose@cemex.com 

Closing date: 12/08/2019. 

creo
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R E C R U I T M E N T

Trident LNG Shipping Services Pty Ltd are 
recruiting for experienced and highly motivated 
Masters and Chief Officers to join their 
reputable LNG fleet for relief positions.

Suitable candidates must have:
•  Valid AMSA Certificate of Competency
•  Advanced Dangerous Cargo Endorsement (Gas, Oil 
or Chemical)

•  Minimum of 3 years of sea time in rank on Gas, Oil 
or Chemical tankers with DWT over 30,000. 

If you would like to hear more about these 
opportunities and have the required qualifications 
and experience, please send your updated CV to 
TridentShipping@shell.com 

Alternatively, please call on +61(0)893386259

Trident LNG Shipping Services Pty Ltd are 
recruiting for experienced and highly motivated 
Chief Engineers and 2nd Engineers to join their 
reputable LNG Fleet for relief positions.

Suitable candidates must have:
•  Valid AMSA Certificate of Competency (Steam)
•  Advanced Dangerous Cargo Endorsement (Gas, Oil 
or Chemical)

•  Minimum of 3 years of sea time in rank 
on Gas, Oil or Chemical tankers 
with DWT over 30,000.

If you would like to hear more about these 
opportunities and have the required qualifications 
and experience, please send your updated CV to 
TridentShipping@shell.com 

Alternatively, please call on +61(0)893386259
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complete service  
for mariners 
run by certifi cated  
ex-offi cer 
Limited Company 
Formation & Admin

qualifi ed 
accountants
always available 
computerised  
100% claims and  
forecast projection 

26 High Street, Barry CF62 7EB, South Glamorgan, UK
Tel. Barry (01446) 739953  MARINETAX@YAHOO.COM

Established 1974  

MARINE TAX SERVICES 
(CARDIFF) LTD 

www.irishseafarerstax.ie

FOR ALL YOUR MARITIME 
TRAINING REQUIREMENTS

MARITIME COURSES STARTING 
MAY AND SEPTEMBER 2019: 
• Second and Chief Engineers orals and 

written exam preparation

• Masters Orals

• HND Chief Mate

• HNC O�cer of the Watch Deck

þ Bridge simulators

þ Engine room simulators

þ Environmental survival tank

þ Fire�ghting training ground

þ New Marine Engineering Centre

þ New halls of residence

LEADING THE WAY IN MARITIME 
FOR OVER 125 YEARS

ENQUIRE NOW   T 01253 504 800   E maritime@blackpool.ac.uk   W blackpool.ac.uk/maritime

The new jobs board
is ready for you!

@NautilusJobs

creo
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PE OPL E

let go of the past. ‘We need to move forward 

with new technologies and adapt to the ever-

changing landscape.’

Leading by example, Graham recently 

founded a podcast called The Shipping 

Exchange. ‘It’s free to listen to, and in each 

episode, I’m joined by industry experts who 

discuss the latest developments in the maritime 

industry. We’ve reached almost 4,000 people 

around the world and it’s great to promote  

the industry through this new and  

expanding platform.’

He also believes strongly in improving onboard 

connectivity for crews, to help seafarers keep 

in touch with home and access mental health 

support in a job that can sometimes be isolating. 

‘People may not know this about 

me, but I’ve struggled with 

anxiety and depression for quite 

a few years, mainly since starting 

my career at sea,’ he reveals. ‘I do 

like being at sea, but spending time 

away from loved ones and often being the only native-English 

speaker onboard can really take its toll.’

The industry has come a long way in staying connected, 

he concedes, but there’s still more that can be done. ‘It’s a 

personal objective of mine that every maritime professional 

is aware of the services available and how to access them, 

both at home and at sea. This isn’t about making wellness 

training mandatory or telling people how to live their lives. It’s 

about finding a balance and making sure that every maritime 

professional knows that there is support available and you’re 

never on your own.’   

 

Graham Fisher’s podcast The Shipping Exchange is available 

at www.theshippingexchange.co.uk and from most major 

podcast app stores.

raham Fisher was elected to the 

Nautilus International Council 

earlier this year, and he can’t wait 

to get started in his new role.

‘I love being part of the maritime industry,’ 

he says, ‘and I have a lot of ideas on how we 

can raise awareness of it and support the next 

generation of seafarers from all walks of life. 

I’m looking forward to getting involved with the 

Union’s visits to maritime colleges to hear from 

the cadets about their experiences and views.’ 

Graham is certainly a good advocate for the 

excitement and adventure that often attract young 

people to seafaring. He is currently serving as a 

third officer with eekay as  as part of the Yamal 

LNG project transporting LNG from northern 

Russia to Europe for transhipment. ‘The vessels are 

state of the art ice-breakers, and 

it’s an amazing part of the world to 

navigate,’ he enthuses. ‘We’re more 

likely to encounter a close-quarters 

situation with a polar bear than 

another vessel!’

But it hasn’t always been plain sailing in his career. In 

common with many other newly- ualified officers  he initially 

struggled to find a job. Management companies are always so 

committed to cadet training  but once ualified there s often 

little support,’ he says ruefully. ‘There were a lot of sleepless 

nights and setbacks – I even considered changing career paths 

altogether – but I held out a few weeks longer and the right 

opportunity came up.’

It’s this kind of issue which led Graham to join Nautilus, and 

later to run for a place on the Union’s governing Council. ‘The 

industry should do more to support our future and newly-

ualified officers  he stresses.

Another matter close to his heart is the need for shipping 

to find its place in the st century. he global nature of the 

industry is a positive, he says, but there can be an inability to 

GRAHAM FISHER
IS SERVING AS A THIRD 
OFFICER WITH TEEKAY 

GAS IN THE YAMAL  
LNG PROJECT

THE FACE OF NAUTILUS
Graham Fisher, Council member

G

‘I’m looking forward to getting 
involved with the Union’s 

visits to maritime colleges’
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GRAHAM FISHER WORKS ON LNG TANKERS IN A 
PART OF THE WORLD SO REMOTE THAT YOU’RE 

MORE LIKELY TO MEET A POLAR BEAR THAN 
ANOTHER VESSEL

ISOLATION CAN BE AS MUCH OF A PSYCHOLOGICAL 
CHALLENGE AS A PHYSICAL STATE. AS A NAUTILUS 

COUNCIL MEMBER, GRAHAM WANTS TO WORK 
TOWARDS BETTER MENTAL HEALTH FOR SEAFARERS

GRAHAM IS ATTENDING THE NAUTILUS GM19 
CONFERENCE IN OCTOBER, AND IS KEEN TO MEET 
A RANGE OF MEMBERS AND EXPLORE IDEAS FOR 

IMPROVING THE INDUSTRY

   8-10  October  2019

 GM19  Rotterdam    

 H
IL

TON  Rotterdam    
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Member meetings 
and seminars

Pensions

Nautilus International organises regular meetings, forums and 
seminars for members to discuss technical matters, maritime policies 
and legal issues. Coming up in the next few months are:

MNOPF member forums provide a focal point for members to discuss 
and ask questions about the cross-industry maritime pension schemes.
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Next MNOPF member forum  
in 2019: Tuesday 19 November  
in Southampton.

 
At most forum meetings, tea  
and co�ee is served from 11am,  
with the main presentation  
starting at 11.30. 

Following this, a light  
bu�et lunch is served, where  
attendees have the opportunity  
to meet and ask questions of  
the MNOPF vice-chair and  
members of the executive team. 

Invitations will be sent to  
members in the vicinity of  
the venue, and sign-up  
details will be available  
through the  
MNOPF website.

Please register in advance  
online via www.mnopf.co.uk  
under ‘myMNOPFpension/ 
member forums’ or from  
the home page under ‘Events’. 
 
Alternatively, call  
+44 (0)20 3150 0850.

Professional & Technical Forum 
17 September, Hull  
17 December, Edinburgh 
The forum deals with a range  
of technical, safety, and welfare topics. 
All full members are welcome. 
To register your interest and receive 
details of the venue, contact Sue Willis:  
+44 (0)20 8530 1671 
protech@nautilusint.org

Women’s Forum 
At the 2019 General Meeting  
in Rotterdam, 8-10 October 2019
This forum provides guidance  
to Nautilus Council on the  
challenges facing women in the  

industry and encourages female 
participation in Union activity.  
All female members welcome.  
To attend or register your interest,  
call or email Lisa Carr:  
+44 (0)20 8989 6677  
women@nautilusint.org

Young Maritime  
Professionals Forum 
At the 2019 General Meeting  
in Rotterdam, 8-10 October 2019
For members under 35. 
To attend or register your interest,  
call or email Danny McGowan:  
+44 (0)20 8989 6677  
ymp@nautilusint.org

College 
contacts
Induction visits
See www.nautilusint.org  
event section for dates of  
upcoming college visits by the  
Nautilus recruitment team.
For further information, email  
recruitment@nautilusint.org  
or call Martyn Gray on  
+44 (0)151 639 8454.

Industrial support for cadets
The dedicated strategic organiser  
for all UK and Irish trainee o�cers  
is Martyn Gray. Martyn deals with all  
cadet, college and company  

 
enquiries in relation to trainee o�cers 
and regularly visits each main nautical 
college. 

Cadet members are encouraged, if they 
have a need for any industrial support,  
to contact Martyn on +44 (0)151 639 
8454 or email mgray@nautilusint.org

Young Maritime Professionals Forum
The Union also facilitates a Young 
Maritime Professionals Forum to provide 
an opportunity for young members to 
engage in discussions on the speci�c 
challenges facing young workers in  
the maritime profession. 

For further information, members  
should contact Danny McGowan at  
ymp@nautilusint.org.

Contact Nautilus International 
Nautilus International welcomes contact from members at  
any time. Please send a message to one of our o�ces around  
the world (details below) or use the Nautilus 24/7 service  
in an emergency.

For other urgent matters, we can also arrange to visit your 
ship in a UK port. Please give us your vessel’s ETA and as much 
information as possible about the issue that needs addressing.

Head o�ce
Nautilus International
1&2 The Shrubberies, George Lane
South Woodford, London E18 1BD
Tel: +44 (0)20 8989 6677
Fax: +44 (0)20 8530 1015
enquiries@nautilusint.org

UK northern o�ce
Nautilus International
Nautilus House, Mariners’ Park
Wallasey CH45 7PH
Tel: +44 (0)151 639 8454
Fax: +44 (0)151 346 8801
enquiries@nautilusint.org

Netherlands o�ce  
• Postal address
Nautilus International
Postbus 8575, 3009 AN Rotterdam
• Physical address
Nautilus International, 
Schorpioenstraat 266, 3067 KW 
Rotterdam
Tel: +31 (0)10 477 1188 
Fax: +31 (0)10 477 3846
infonl@nautilusint.org

Switzerland o�ce 
Gewerkschaftshaus, Rebgasse 1
4005 Basel, Switzerland
Tel: +41 (0)61 262 24 24
Fax: +41 (0)61 262 24 25
infoch@nautilusint.org

France yacht sector o�ce
In partnership with D&B Services
3 Bd. d’Aguillon, 06600 Antibes, France
Tel: +33 (0)962 616 140
nautilus@dandbservices.com
www.dandbservices.com

Spain yacht sector o�ce
In partnership with Sovren Crew  
(formerly Dovaston Crew)
Carrer de Versalles 9A, 07015,  
Palma de Mallorca, Spain
Tel: +34 971 677 375
yachts@nautilusint.org
www.sovrencrew.com

Nautilus 24/7
Out of European o�ce hours, members 
of Nautilus International and the 
Nautilus Federation unions can contact 
our round-the-clock assistance service 
by phone, text or online:
• Go to www.nautilusint.org and click 
on the Nautilus 24/7 link to access our 
Live chat instant messaging service. 
You’ll also �nd a list of freephone 
numbers from 45 countries that you 
can use to call us free of charge. 
• Send an SMS text message to  
+44 (0)7860 017 119 and we’ll reply.
• Email us at  
helpline@nautilus247.org. 
• Reach us via Skype  
(username nautilus-247).

Monday 5 August 2019   
Interview technique webinar

Monday 4 November 2019   
CV webinar

 

To register for our FREE Nautilus Plus 
online webinar sessions, keep an eye  
on the Nautilus Events pages at: 

www.nautilusint.org/en/events 

Webinars Applying for a job?  
Improve your chances with a Nautilus webinar!

Nautilus International works closely with the MCA and regulatory 
authorities in Europe and around the world, and this 
Service Record Book is recognised by the MCA 
as evidence of acceptable service.

Once your yacht service is veri� ced in our o�  ce in 
Antibes, the MCA accepts the Nautilus SRB as su�  cient 
proof of onboard and sea service.

Contact the membership departments either via 
email or telephone to receive your free SRB.

Email: recruitment@nautilusint.org or Call: +44 (0)151 639 8454

www.nautilusint.org

Commercial Yacht 

Service Record Book

(Power & Sail)

This Service Record Book remains the property
of Nautilus International.
If found please return to 

3 Bd. d’Aguillon, 06600 Antibes, France.

Nautilus International
1&2 The Shrubberies, George Lane, London E18 1BD

United Kingdom

Representing Maritime Professionals since 1857

follow us on… 

Yacht crew Join now!
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Discounts on 
airport parking, 
hotels, lounges 
and transfers
Holiday Extras, the 
UK market leader 
for holiday add-ons, 
is o� ering Nautilus 
members an 
exclusive discount! 
With savings of up 
to 13% on airport 
parking, 10% o�  
airport hotels, 10% 
o�  UK airport lounges, and 10% o�  airport transfers, holiday extras 
are dedicated to helping you have less hassle and more holiday*.

For more information log in to Nautilus Plus or call 0871 360 1051** 
and quote WT228

**Calls to this number cost 11 pence per minute, plus your phone 
provider’s access charge.

Free luxury razor
Grüum is challenging the high street shave and beauty brands by 
o� ering seriously good skincare solutions for men and women at 
refreshingly a� ordable prices. Through Nautilus Plus you can claim 
a fabulous free ergonomically designed razor from grüum (worth 
over £20) and receive 10% o�  your future orders*.

For more information log in to Nautilus Plus

Award winning healthcare
If you are planning a trip this summer, get immediate access to an 
English speaking doctor with vdoc’s 24/7 telephone concierge. 

And as a Nautilus member, you can save 25% on their fees*.

For more information log in to Nautilus Plus

Market-leading foreign exchange
Nautilus members are eligible to claim a FREE FairFX Prepaid 
Currency Card. Load your card with Euros or US Dollars at highly 
competitive exchange rates and use it abroad like any other 
payment card. Avoid rip-o�  rates from banks, high street bureaux de 
changes and airports, and discover the smart way to spend abroad. 
PLUS get £5 extra free when you order your � rst card*. 

Apply online

To access all of these exclusive o� ers and more, log in to 
Nautilus Plus via the My Nautilus membership section of 
www.nautilusint.org
*Terms and conditions apply to all bene ts. O
 ers correct at time of print. See website for details. 
O
 ers subject to change without notice. Holiday Extras – Airport Parking o� er: Save 13% on all 
airport parking products excluding APH special o
 er products, Leeds Bradford Mid or Short Stay, 
NCP Edinburgh and airport owned products at Aberdeen, Belfast International, Birmingham, Exeter, 
Glasgow International, Glasgow Prestwick, Heathrow, Luton and Southend. Discounts will 
be unavailable at Gatwick and Airparks products during selected stay dates. Airport Hotel o� er: 
10% discount automatically applied when booking via the dedicated link. Airport Lounge o� er: 
10% discount available on all UK lounges. Discounts are not obtainable on International lounges. 
Airport Transfers o
 er: 10% discount automatically applied when booking via the dedicated link. 
Gruum (Unisex Shaving Brand) – New customers only. One per person. Delivery to UK/NI addresses 
only. Delivery charge of £3.95 applies. You will need to create an account with grüum to access 
this o
 er. FAIRFX – Subject to minimum load of £50, €60 or $75. New customers only. 
Nautilus Plus is managed and run on behalf of Nautilus by Parliament Hill Ltd.

Nautilus Plus is managed on behalf of Nautilus International by Parliament Hill Ltd.

Sizzling savings from 
Nautilus Plus for your 
summer holiday.
We have carefully selected some 
discounts on essentials for your 
holiday checklist. Enjoy!
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