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WERE YOU AWARE that following the successul outcome of a judicial review in respect of 
two Seatax clients, (brought before the Courts by Nautilus in collaboration with Seatax Ltd 
as expert advisors on the Seafarers Earnings Deduction), it was deemed that the two Seatax 
clients did have a legitimate expectation in applying the only published Revenue Practice with 
regard to the application of a day of absence in relation to a vessel sailing between UK ports. 
HMRC did not want to accept this practice (although referred to in their very own publications) 
but have now accepted that expectations of a claim based on such practice would be valid 
until the published practice is withdrawn. 
Following on from this, HMRC have now confi rmed that this Practice is withdrawn as of the 14 February 2014. Seatax was the 
only Advisory Service that challenged HMRC on this point. Please visit our website for full details of the case.

WHY TAKE CHANCES WITH YOUR TAX AFFAIRS?
Let Seatax use their knowledge and 35 years experience 

to ensure you do not fall foul of the rules

Write, or 

phone now 

for more 

details:  

Elgin House, 83 Thorne Road, Doncaster DN1 2ES. 
Tel: (01302) 364673 - Fax No: (01302) 738526 - E-mail: info@seatax.ltd.uk 

www.seatax.ltd.uk  

OUR FEES ARE AS FOLLOWS: 

Annual Return ...................................................................................................... £225.00 inclusive of VAT at 20% 

NAUTILUS members in the UK sailing under a foreign fl ag agreement on gross remuneration can obtain a 10% reduction on 
the above enrolment fee by quoting their NAUTILUS membership number and a 5% reduction on re-enrolment.

• Medical Care & First Aid
• GMDSS, GOC/ROC/SRC
• NAEST M/O & HELM M/O
• OOW & Chief Mate
• ECDIS, BRM & BTM
• MCA one day stability
• Master Unlimited & Master 200GT Limited Oral Prep

• MCA AEC Part 1
• Basic & Advanced Tanker
• Security & Safety
• Dynamic Positioning
• Basic STCW Training
• OPITO OIM & CRO

Courses we offer:

Discount for bulk bookings!

Bespoke courses are available on request.

UK Cadet Programme
COMING SOON

maritime@eastcoast.ac.uk 
+44 (0) 1502 525033 

www.eastcoast.ac.uk

Lowestoft Campus
St Peter’s Street,
Lowestoft
NR32 2NB

Register
your interest:

E C D I S
PASSAGE PLANNING
AND WATCHKEEPING

2019 Edition

NEW

£195

This 2019 edition includes clear explanations of the 
configuration of ECDIS settings and the four stages 
of route planning using the APEM method set out 
in IMO Resolution A.893(21) (appraisal, planning, 

execution and monitoring).

info@witherbys.com

+44 (0)1506 463 227

witherbys.com

Navigation House, 
3 Almondvale Business Park, 
Almondvale Way,
Livingston EH54 6GA, 
Scotland, UK

creo
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WHERE'S MY 
TELEGRAPH?
If you have moved recently, your home 
copy may still be trying to catch up 
with you.

To let us know your new address, go to 
www.nautilusint.org and log in as a 
member, or contact our membership 
department on +44 (0)151 639 8454 
or membership@nautilusint.org.

The membership team can also cancel 
your print copy if you prefer to read 
the telegraph online at nautilusint.org.

GENERAL SECRETARY
Mark Dickinson MSc (Econ)

DEPARTMENT EMAILS
general: enquiries@nautilusint.org
membership: membership@nautilusint.org
legal: legal@nautilusint.org
telegraph: telegraph@nautilusint.org
industrial: industrial@nautilusint.org
young members: ymp@nautilusint.org
welfare: welfare@nautilusint.org
professional and technical: 
protech@nautilusint.org

Nautilus International also administers the 
Nautilus Welfare Fund and the J W Slater 
Fund, which are registered charities.
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F O R E W O R D

his month I’ve been engaging with 

colleagues in preparations for the 

General Meeting in October and 

setting out a vision for our organising 

activity across the Union. 

IMO Day of the Seafarer fell on the day of 

our Netherlands branch AGM and industry 

symposium, and it was a privilege for me 

to address our members there, alongside 

representatives of the Dutch maritime and 

shipping industry, on the issues of seafarer 

wellness and diversity. I was also invited to the 

naming ceremony for the Spirit of Discovery, a new 

fl agged bouti ue cruise ship. 

That little bit of good news brings me to the 

shocking revelation that the UK Ship Register has 

fallen in size by more than one-third over the 

past year. Continuing political and financial flux 

around Brexit is being blamed for the exodus, 

which has seen the total gross tonnage cut from 

around 16.5m at the start of the year to just 10.9m 

last month.

The government’s apparent response to this 

situation has been to widen the UK flag eligibility 

criteria and ‘internationalise’ the ship register, 

opening the doors to owners and operators from 

the likes of China, the USA, Bahrain, Brazil, UAE 

and Japan.

he signifi cance of such a shift in shipping 

policy should not be underestimated, especially 

if the UKSR fails to ensure that ships registering 

here have a ‘genuine link’ as re uired by the  

Convention on the Law of the Sea and outlined in 

Articles 91, 94 and 217. While the MCA is adamant 

that the  has no intention of becoming a fl ag 

of convenience, it seems shockingly complacent 

about its UNCLOS obligations. Rest assured we have 

already started the process of reminding them!

It seems that UKSR officials will be once again 

clocking up the air miles as they seek to entice 

tonnage from other ship registries from around 

the world. What the UK government should be 

doing is encouraging inward investment of more 

than just the ships, developing our own fleet and 

building a new generation of British shipowners 

committed to British seafarers. 

The UKSR could be working to bring back 

the two-thirds of British-based owners who 

have stubbornly remained under foreign flags 

(mostly the Red Ensign Group I’d wager) despite 

the attractions of the tonnage tax regime. The 

government should reform the Red Ensign Group, 

make the tonnage tax more competitive, and 

formally link access to all UK fiscal incentives to 

the registration of ships in the country.

I’d like to see the UK government considering 

why other traditional maritime nations, such as 

the etherlands  have managed to grow their fl eets. 

Dutch shipowners display a much greater loyalty 

to the national fl ag than their ritish counterparts 

 and the modern and diverse utch fl eet remains 

a global leader in some key sectors. This should be 

our model, not that of FOCs like Liberia, Panama or 

the Marshall Islands. 

With the UKSR now having a new director, 

following the sudden departure of Doug Barrow, 

my advice to his replacement is to stop thinking of 

shipowners as customers. The UK is not running 

a supermarket. We are exercising our sovereign 

right to operate a ship register in accordance 

with UNCLOS, and the task of government is 

regulatory oversight of the ships that fl y the ed 

Ensign. The MCA, on behalf of the government, has 

the responsibility to do that in accordance with 

national and international law. 

One thing is for sure: without the assurances 

we have sought on ownership and control of UK 

registered tonnage, the drift to ‘international’ 

status is going to end in tears. I’ll be standing by 

with a big box of tissues.   

T

Instead of the 
doomed policy 
of making the 
UKSR more 
international, 
government 
should be 
developing our 
own � eet and 
building a new 
generation 
of British 
shipowners 
committed 
to British 
seafarers

Comment
As news emerges of a sharp decline in 
the number of UK-registered vessels, 
Nautilus general secretary Mark Dickinson 
has some stern words for the British 
government and UK Ship Register
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L E T T E R S

write in response to Member 

177572’s letter in June’s issue 

of the Telegraph (What’s 

the point in promoting 

women in maritime, June 2019 letters). I 

must thank that member for expressing 

a view that I think quite a number of the 

membership agree with. I do not think I 

could have conveyed my feelings more 

succinctly and I appreciate the concerns in 

voicing such opinions; as highlighted by 

his choice to withhold his name. 

In recent times I have noticed that 

the Union, colleges, companies and any 

organisation even remotely linked to the 

maritime industry seem only too keen 

to celebrate and make martyrs of women 

at sea. Where I can, I have challenged this 

mindset, but I feel to little effect. 

If gender equality is the aim, and I do 

wonder if it is, then surely we should be 

celebrating seafarers at sea? As a seafarer, 

we’re an endangered species and well-

hidden from the consciousness of the vast 

majority of the population; and yet, even 

in 2019, we are still left to face injustices 

and questionable working conditions 

in an industry that still, blatantly, 

heavily favours profi t over any other 

consideration. 

 looked up the defi nition of seafarer  

and it is described as ‘a person who 

regularly travels by sea; a sailor’. Please 

note the use of the phrase, ‘a person’. I 

don’t care about gender, religion, ethnicity 

or upbringing. Once you’re onboard, we’re 

a crewmate, and provided you know what 

you’re doing and pull your own weight 

then we’ll get along ust fi ne. his is  from 

my experience, a universal approach to 

working onboard merchant vessels. 

I acknowledge that there are many 

challenges that we face individually in this 

world, but I feel those challenges should be 

dealt with by charities and organisations 

specifi c to whatever those causes may 

be. Nautilus is the Union for seafarers, 

so surely, the Union’s activities should 

be fi ghting the cause of the seafarer  he 

individual’s gender shouldn’t even come 

into the equation. By much the same way, 

I wonder why my Union subs are spent on 

having a representation at LGBT+ events. It 

is not that I do not champion LGBT+ rights, 

far from it in fact, but I want my Union 

to focus on seafarers’ concerns and rights 

rather than getting caught up in what it 

feels it should be seen to be supporting. 

Given the relatively small number 

of seafarers which Nautilus represents 

both in the UK and the wider world stage, 

surely, we should be joining together and 

fi ghting the in ustices we face collectively 

rather than segregating ourselves into 

smaller  more defi ned pockets

Membership no 194128

What’s on your mind?
Use these pages to tell your fellow maritime 
professionals what you’re thinking – preferably in 
under 300 words. Photos illustrating your point are 
also welcome. 

ou can as  not to be identifi ed by na e, or to be 
no n on y by your auti us e bershi  nu ber, 

but you ust et the e egra h have your na e, 
address and membership number. 

The editor reserves the right to crop or edit 
readers  etters, and to refuse ub ication. Letters 
will be published as space permits.

end your etter to the ditor, e egra h, auti us 
nternationa ,  he hrubberies, eorge Lane, 
outh oodford, London  , or e ai  

telegraph@nautilusint.org.

Controversial letter expressed 
what many of us really think

Your space to join the debate on the issues 
that matter to maritime professionals

I

INBOX
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I am in utter disbelief that Nautilus printed 

the letter by member 177572 (June 2019) 

giving a platform to the misogynist views of a 

dinosaur. Reinforcing and giving force to the 

systemic sexist views that have been deterring, 

holding back and making life diffi cult for 

women in this industry for decades.

The member clearly does not understand 

how equality will be achieved within the 

industry (and the world in general). A women’s 

forum is a hugely powerful tool and active 

promotion an important method to inspire 

others and normalise. And at what disadvantage 

is a man when they are 97% of the workforce?! 

I would like to say that the sooner that 

generation retire with their sexist, small-

minded and backward-looking views the 

better, but we need that generation to continue 

to pass on their knowledge and skills. The 

industry needs to educate that generation on 

changed values and on equal representation to 

ensure equal opportunities for all genders. 

Benjamin Heaton
Membership no 202252

Don’t give space to sexist dinosaurs

Nautilus International works closely 
with the MCA and regulatory 
authorities in Europe and around 
the world, and this Service Record 
Book is recognised by the MCA as 
evidence of acceptable service.

Once your yacht service is veri� ed by 
us, the MCA accepts the Nautilus SRB 
as su�  cient proof of onboard and sea service.

Contact the membership departments either via 
email or telephone to receive your free SRB.

Email: recruitment@nautilusint.org
or Call: +44 (0)151 639 8454

Yacht crew 
Join now!

Commercial Yacht 

Service Record Book

(Power & Sail)

This Service Record Book remains the property
of Nautilus International.
If found please return to 

3 Bd. d’Aguillon, 06600 Antibes, France.

Nautilus International
1&2 The Shrubberies, George Lane, London E18 1BD

United Kingdom

Representing Maritime Professionals since 1857

www.nautilusint.org
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Following on from the powerful 

contribution of member 191790 (Despite 

some progress, the culture of hostility to 

female seafarers persists, July 2019 letters), I 

wish to further the debate on diversity and 

inclusion within our industry. I am only a 

phase one cadet preparing for my first trip 

to sea, but for all my inexperience I can 

perhaps offer a fresh perspective on the 

impressions this industry might give to its 

newest members.

he first thing to strike me about this 

industry  coming from a background of an 

urban university education and working in 

the service sector, is how predominantly 

male and pale it is. ritish officers do not 

seem to represent the sexual and racial 

diversity of our nation. 

hree hundred words is not sufficient 

to make a case for the historic structural 

barriers our society has put in the way 

of women, LGBT+ persons and people of 

colour, or the long and deep scars such 

injustices have left on our society. But as 

a modern industry in a modern society, 

surely our lack of diversity should raise 

alarm bells?

It is no longer enough to simply say 

‘I never exclude others’. The absence of 

a negative behaviour is not a positive 

attribute, it is the bare minimum required 

by any decent citizen. Rather, we should all 

be critically looking at our industry and 

institutions and asking how we can make 

them more inclusive. 

 know that  as a straight  white  cis

gendered male, have had experiences 

where I have had to leave environments 

in which the norms of social behaviour, or 

‘banter’, have left me uncomfortable and 

my challenges have proven ineffective. 

oodness knows what it must be like 

for those whose lived experiences 

have included struggle, isolation, or 

discrimination. 

In order to get ahead of any criticism of 

my being a millennial snowflake  let me 

say this: why do some men feel threatened 

or isolated by the current focus on and 

promotion of women? If I want inspiration 

and representation as a man all I need do is 

open a history book  pick up a text book  or 

look to the ma ority of my male colleagues 

and seniors within the industry. 

I feel my place and future as a white man 

in this industry is safe and secure. I for one 

would like to ensure that my female   

and colleagues of colour all feel the same.

Francis Cox-Palmer-White
Membership no 1210829

 would love to take this opportunity to 

express my sincere thanks to autilus 

International for another fantastic Pride in 

London event. It was particularly symbolic 

to see our general secretary participate. 

’m lucky in the fact that  ust turn up  

but I want to pay particular tribute to the 

team who work tirelessly in the preceding 

weeks leading up to ride and in particular 

Danny McGowan who always does such a 

fantastic job.

Ross Cleland
Nautilus Council member
See pages 26-27 for photos and  
a report from Pride in London 2019

Follow us
on Twitter

@nautilusint 
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Tweets of  
the month
Liselotte  
@Struijs_Liselot 12 Jul
@nautilusint presents prize for the most 
#sociale #student at the Hogeschool 
Zeeland in @gem_vlissingen. Winner 
Roos Mylieff has also graduated as a naval 
officer: double congratulations! #interview 
follows! #union #winners #gefeliciteerd 
#geslaagd #vakbond #hoera

Mark Dickinson 
@Mdickinson1262 12 Jul
Replying to @nautilusint  
@PrivateEyeNews @UKShipRegister
This morning the top US General in charge 
of putting together a joint naval force 
to protect freedom of navigation in the 
Gulf invokes UNCLOS. It is important 
that the UK government does not seek to 
cherry pick bits of UNCLOS #genuinelink 
#notofoc
Nautilus International  

@nautilusint 11 Jul
‘A good register that pays attention to its 
international commitments makes sure 
that there is a genuine link between a ship 
and the flag it flies with’ @PrivateEyeNews 
@UKShipRegister

HR Consulting 
@maritimeHR 10Jul
In assoc with @nautilusint we are 
conducting a survey 
to assess the shore-
based demand for 
skilled seafarers. 
Feedback so far 
reveals people are 
coming ashore 
after less than 10 
years at sea Share 
your views. www.
surveymonkey.
co.uk/r/ 
NI_Spinnaker 

UK crews’ lack of diversity 
should ring alarm bells

 Well done to Nautilus 
on Pride in London

The Telegraph 
crossword is 
back!  

 

Pit your wits against  
our new crossword-setter 
Mordo on page 45

6-8_letters_SR HK.indd   7 18/07/2019   16:09



As reported on page 10 of this 

issue, the Nautilus Mariners’ Park 

Care Home in Merseyside recently 

received a disappointing inspection 

report, and measures have now been 

put in place to return its rating to 

‘good’ as soon as possible. 

The son of one Care Home resident 

felt that local press coverage of the 

inspection report had been unduly 

negative, and he has written both to 

the Liverpool Echo and the Nautilus 

Telegraph to give balance to the 

story. Here is an edited extract from 

his longer letter.

Mariners’ Park is the third home my 

father has resided in. The first was 

a temporary placement following a 

prolonged spell in hospital. The place 

was shocking. It was dirty, and despite 

telling staff about Dad’s issues, they 

would forget, which compromised his 

safety on several occasions.

In the second place, in terms of 

the staff and the cleanliness I have 

absolutely no complaints but the 

situation there just didn’t suit my 

Dad. He was the only male and during 

the day they would not let him stay 

in his room; instead he would have to 

sit in a room with the other residents 

who were far more advanced with 

dementia, and I could see this was 

really impacting him mentally.

I was still looking at availability in 
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In support of Mariners’ Park

L E T T E R S

w
w

w
.thefreakyw

ave.com

The View From Muirhead

other care homes, and as Dad was a 

boy sailor during the Second World 

War I was told about Mariners’ Park. 

I went on an unannounced visit and 

was absolutely blown away with what 

I saw. I was allowed to have a good 

look round and nowhere was off 

limits. It’s very rare for a care home to 

allow that. I knew instantly that it was 

the best place I could have hoped for. 

About a month later I got a call to 

say a place was available, and it was 

an absolute blessing as Dad was so 

unhappy where he was. At the time 

I didn’t understand there could be 

shortfalls in funding for some homes 

and this threw up another obstacle 

as I could not afford to meet extra 

care costs, but I was advised that the 

Nautilus Welfare Fund charity would 

fund Dad’s shortfall. The relief was 

immense, and Dad promptly moved 

and settled so quickly. He instantly 

thought he was at home, which was 

amazing.

That was about three years ago now 

and I still have no complaints. Dad 

has just had his 91st birthday and I 

truly believe he wouldn’t be alive if 

it wasn’t for the care he has had at 

Mariners’ Park. I visit unannounced 

at varied times every week and have 

never found anything untoward. The 

staff are always polite, and I have 

very often interrupted them having 

friendly chatter with Dad and not 

just treating him like an object they 

work with, which in my book is highly 

commendable. The food is excellent, 

and Dad has had, for example, dietary 

recommendations for ‘cream shots’ 

when his appetite has waned.

In short, I have been totally 

satisfied with Mariners’ Park and 

from a journalistic standpoint I 

would like to see the many positives 

to Mariners mentioned, because 

if it is said that Mariners requires 

improvement I would hate to 

consider what the issues are in the 

many other care homes on the Wirral.

Stuart Graham
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ARE YOU A SERVING OR 
RETIRED UK SEAFARER?

Seafarer Support is a free confidential telephone and online 
referral service helping to support serving and former UK seafarers 

and their families in times of need

0800 121 4765
 www.seafarersupport.org

 www.facebook.com/seafarersupport  @seafarersupportThe Tube, 86 North Street, Cheetham Hill, 
Manchester M8 8RA

 Braids 
 Work Wear 
 Tropical Wear 
 Cadet Uniforms 
 Offi cers Uniforms

clydetrainingsolutions.com
t 0141 427 9411  e customerservices@clydetrainingsolutions.com

SAFETY TRAINING IN GLASGOW.
HOME TO THE  PROFESSIONALS.

MARINE, OFFSHORE AND RENEWABLES TRAINING
Covering all your STCW Revalidation Updating requirements
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NAU T I LU S  AT  WOR K

NEWS
Mariners’ Park Care Home has put 

in place an Action Plan following a 

recent Care Quality Commission 

(CQC) review that downgraded 

its services overall from ‘Good’ to 

‘Requires Improvement’.

The unannounced inspection in 

May was carried out under Section 

60 of the Health and Social Care 

Act 2008. Inspections are usually 

every two to three years.

All personal care services in 

the UK are regulated by the CQC, 

which inspects services under five 

headings: Safe, Effective, Caring, 

Responsive and Well-led.

The Care Home received 

a ‘Good’ rating for Caring. 

Inspectors found that people 

were supported and treated with 

dignity and respect and staff 

involved partners in their care. 

Staff were patient and caring, 

and residents looked relaxed and 

comfortable in their company. 

Residents reported that staff were 

kind and treated them well. They 

said staff respected their privacy 

The 2019 Nautilus International General Meeting, 

Rotterdam — ‘Global Industry, Global Workforce,  

Global Union’. Find out more on pages 42-44  

or at www.nautilusint.org   
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General Meeting 
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Regulator approves action plan  
at Mariners’ Park Care Home

The domiciliary care service provided by the Nautilus 

Welfare Fund for retired seafarers has been positively rated 

as ‘Good’ in its recent inspection from the Care Quality 

Commission (CQC). 

All personal care services are regulated by the CQC under 

 ve headings: Safe, E�ective, Caring, Responsive and Well-

led. Inspections are usually every two to three years. The 

rating system has four bands: outstanding, good, requires 

improvement, and inadequate. Nautilus Care services were 

awarded a ‘good’ rating in every category.

Nautilus Care provides services to people in their own 

homes and within The Trinity House Hub situated within 

Mariners’ Park. In the Hub people have their own 

apartments and there is a café, laundry, gym, hairdressers 

and communal spaces. Sta� are available 24 hours per day. 

Welfare services manager Mick Howarth said: ‘This good 

inspection report is a tribute to the commitment, skill, 

dedication and caring approach of our 16 domiciliary care 

sta� and their managers, and they should be proud of their 

achievement. These are challenging times to provide care 

and it is good see our high standards being formally 

recognised by the Care Quality Commission.’  

Quality mark for Nautilus domiciliary care service 

Mick Howarth, Nautilus International 
welfare services manager

Nautilus assistant 
general secretary 
Ronnie Cunningham: 
the Nautilus Welfare 
Fund is an extremely 
respected charity

and dignity and did their best to 

support them.

The report made several 

recommendations for 

improvement including better 

management of medicines and 

consent for medical treatment 

where people’s capacity to consent 

to their care was in question. The 

home’s fire evacuation procedure 

needed clarification to ensure all 

residents have a suitable means 

of escape. 

taffing levels should be set to 

meet residents’ needs in a timely 

manner.

Nautilus Welfare Fund 

management was disappointed 

by the overall downgrading of its 

services, particularly in respect to 

staffing  which was significantly 

above the level of Care Hours 

funded by Wirral Council under 

the Wirral Social Services model.

‘Mariners’ Park Care Home is 

determined to get this right to 

ensure it can deliver responsive 

care to residents and regain its 

overall ‘Good’ rating, said welfare 

services manager Mick Howarth.

The Care Home has now 

produced an Action Plan to 

address the CQC issues, which has 

been accepted by the Regulator.

The Care Home provides 

accommodation with nursing or 

personal care for up to 32 people. 

The home is part of a range of 

services provided by Nautilus 

Welfare Fund to former seafarers 

and their families. There were 29 

people living in the home when 

the CQC inspection was made.

CQC inspectors spoke with four 

people who lived in the home and 

two relatives.

‘The Nautilus Welfare Fund is 

an extremely respected charity 

that provides an opportunity 

for retired seafarers and their 

dependants to live independently, 

surrounded by like-minded 

neighbours and with access to 

a full range of support services 

to ensure they enjoy a long, safe 

and happy retirement. We will 

continue to provide industry 

level care and higher across all 

our care settings at Mariners’ 

Park,’ Nautilus assistant general 

secretary Ronnie Cunningham 

said.  
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Members of the Nautilus 

ouncil have voted to confi rm 

the chair and vice-chairs.

Ulrich Jurgens was 

unanimously returned as chair 

of the Council for another 

four-year term. This is his third 

term as chair  having fi rst been 

elected to the role in 2011.

Wilco van Hoboken was 

returned as vice-chair and 

Iain MacKenzie as deputy 

vice-chair. The pair were voted 

in unanimously by Council 

members.

Mr Jurgens said: ‘I am very 

honoured in your repeated 

trust in nominating me to the 

chair for another four years.’

Nautilus Council is the 

governing body of the Union. 

Its role is to verify that the 

general secretary and Union 

staff do their job in accordance 

with the Union’s Rules. It 

meets four times a year.

The 41st Council meeting 

in Rotterdam was attended by 

Council members including 

two elected for the fi rst time 

in April 2019: Samantha 

elfi tt and raham isher. 

s elfi tt is the chair of 

the Union’s Young Maritime 

rofessionals orum and a 

third offi cer with . r 

isher is a third offi cer with 

eekay as and founder of he 

Shipping Exchange podcast.

A full list of Nautilus 

Council members can be 

found under ‘Who we are’ on 

the Nautilus website.

The 42nd Council meeting 

in ctober will coincide 

with the Union’s four-yearly 

eneral eeting.  

NAU T I LU S  AT  WOR K

Unions break Svitzer deadlock 
with 5% pay increase and CBA

Professional 
and technical 
input welcome
Nautilus members attending the 

Professional & Technical Forum in 

Southampton earlier this year were 

invited to provide input to inform 

the Union’s position on several 

national and international concerns.

The planned upcoming review of the 

International Convention on Standards 

of Training, Certi�cation and 

Watchkeeping for Seafarers (STCW), 

marine plastic litter, GPS jamming and 

Brexit were all on the table. 

Members were keen to address 

the skillsets required for o�cers 

working in di�erent sectors of the 

industry and the problems when 

individuals switch between sectors. 

Discrimination experienced by 

seafarers of certain nationalities 

was another concern, as was the use 

of mobile phones on the bridge – 

matters the Union has raised in its 

strategic campaigns on jobs and 

skills and crew connectivity. 

Members who would like to take 

part in P&T Forums can �nd more 

information on page 58. And see 

pages 28-29 for an ETO training 

review being carried out by the 

Forum’s vice-chair Clive Evans.  Nautilus members and Svitzer tug employees in 

Amsterdam and Rotterdam have succeeded in 

their long-running dispute with Svitzer Euromed 

over unpaid working hours.

Nautilus International and FNV Havens thrashed 

out a �ve-year Collective Bargaining Agreement 

(CBA) with Svitzer Euromed management to end 

the dispute during a long day negotiating on 

Monday 15 July.

Members working on board tugboats in 

Amsterdam and Rotterdam will receive a pay 

boost of over 5% this year. In addition to the 

Consumer Price Index (CPI) compensation, a �ve-

year wage increase has been agreed: 3% in 2019, 

2.5% in 2020 and 1.5% in 2021, 2022 and 2023.

Nautilus o�cial Jos Hilberding said: ‘This result 

shows the success of our campaign.’

FNV Havens o�cial Asmae Hajjari said: ‘By 

taking industrial actions our members have 

enforced a substantial wage increase.’

The result ends months of industrial action and 

negotiations that trade unions Nautilus 

International and FNV Havens conducted with the 

management of the port towing company.

With the new �ve-year agreement all further 

industrial action at Svitzer has been cancelled.

Nautilus members took industrial action against 

Svitzer Euromed 11 times in the long-running 

dispute over unpaid working hours.

Tug crews wanted Svitzer to reimburse unpaid 

working hours – average of 8.5 hours per person 

per week – which the crew had agreed to in 2014 

as a stop-gap measure to help the company out of 

a �nancial slump. With the �nancial di�culties 

behind it, employees wanted Svitzer to adjust their 

wages to the 49 hours per week worked.

 In addition to the wage deal, agreements have 

been made about saving extra-statutory leave 

days for early retirement and about the safety of 

using temporary employees.  

Nautilus Council con	 rms 
governing body leadership

August 2019      11      nautilusint.org

From left: Iain 
MacKenzie, 

Ulrich Jurgens 
and Wilco van 

Hoboken

Union o�cials meet P&O
Nautilus met with P&O management in 

June for the Joint Consultative 

Committee. Nautilus national ferry 

organiser Micky Smyth was 

accompanied by liaison o�cers Paul 

Dilks, Chris Lewis, Ian Cross, Phil Lees, 

Tom Markram, Joe Matthews, Tom 

McKay, Mark Stewart, Gareth Watson, 

Gareth Emanuel, Anthony Shields and 

Jason Moore. P&O was represented by 

Andrew Shaw, Peter Capon, Dimitrios 

Panagiotopoulos, Samantha Benson, 

Claire Shepard and Steve Gainey.  

nautilusint.org      10      August 2019
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JOBS,  SKILLS,  THE FUTURE

Nautilus welcomes London shipping 
week focus on skills and training

NEW TALL SHIPS CHAIRMAN TO CONTINUE APPEAL

I N DU ST RY

It was victory again for South Shields 

Marine School men’s team in this summer’s 

Tyne Row. The annual Newcastle-to-South 

Tyneside rowing race has now been going 

for a decade and has become a popular 

fixture in the calendar of the  maritime 

community.

Sponsored by V.Group and Clyde Marine 

Training, the highly-competitive race this 

year attracted teams from the Port of Tyne, 

Fleetwood Nautical Campus and 

Motivational Preparation College for 

Training. And lining up alongside the SSMS 

men’s team on 22 June were the South 

Tyneside College Ladies Team – known as 

The Oarsome Women.

Despite a strong current, SSMS men 

completed their winning row in 106 minutes, 

just ahead of Fleetwood, who came second at 

109 minutes. Port of Tyne were third. Money 

raised from the challenge by participants and 

spectators will be donated to eafarers  

and TS Collingwood Sea Cadets.  

Nautilus has welcomed a focus on 

maritime innovation and skills in this 

year’s London International Shipping Week 

(LISW) with the launch of a new national 

cluster organisation under the auspices of 

aritime ’s ational egional ouncils 

Committee.

The national maritime cluster will be 

based on the existing ersey aritime 

not for profit model. t will be rolled out 

within the next  months to four new 

cluster organisations in the Solent, South 

West, Lowestoft, and Scotland, with other 

regional centres planned. Mersey Maritime 

hief xecutive hris hirling ooke 

announced the move at a W briefing 

onboard the HMS Enterprise, alongside 

Canary Wharf’s West India Quay.

The roll-out of the national structure 

is hoped to create 25,000 maritime jobs 

within the next five years across the . 

LISW will also feature a Careers Hub for 

primary and secondary school children 

across the  onboard the  haros  a 

lighthouse tender owned by the Northern 

Lighthouse Board. Pharos will be moored 

alongside HMS Belfast in-between London’s 

iconic Tower and London Bridges. 

‘We recognise [maritime] skills are a 

huge problem, we recognise [maritime] 

engagement is a huge problem, so having an 

opportunity at shipping week is critical,’ Mr 

Shirling-Rooke said. ‘Youngsters don’t really 

have a connection with the sea anymore 

and we know how important it is.’

LISW 2019 will open on Monday 9 

eptember at the ondon tock xchange. 

RFA Lime Bay will be docked in 

Greenwich as a tech skills hub. 

The theme for 2019 LISW is ‘International 

trade in a changing world’.  

Mersey Maritime chief executive Chris Shirling 
Rooke: Youngsters don’t really have a connection 
with the sea any more. 

A new chairman joined the Tall Ships Youth Trust 

(TSYT) last month as the charity continues its 

�agship appeal to boost UK sail training capacity 

for disadvantaged young people.

David Aisher was due to take up the post at the 

charity’s annual general meeting on 24 July – 

replacing Jock Lennox who will step down after 

nine years as chair. 

The Trust’s appeal launched in October 2018, 

aims to raise to raise £5m and to double the 

number of young people it takes to sea by 2023.

Since it was established in 1956 as the Sail 

Training Association, the charity has given 

seagoing experiences to some 117,000 young 

people – helping to transform many of their lives 

in the process.

On his appointment, Mr Aisher said: ‘It is a 

huge privilege to lead the Tall Ships Youth Trust 

at such a critical time for the charity’s 

development. When the challenges young 

people face are getting tougher and more 

complex, the need for our work has never been 

more relevant. I look forward to working with 

everyone at Tall Ships to ensure that as many 

young people as possible are able to make the 

most of this life-changing experience.’

Chief executive Richard Leaman-Grey paid 

tribute to retiring chair Jock Lennox as a ‘tough act 

to follow’, but said he was sure Mr Aisher would 

ably lead the charity to ‘the next level’.

Mr Lennox re�ected on his work with the TSYT: 

‘My time with the trust has been hugely rewarding 

in the knowledge that the impact we have on the 

lives of young people is transformational; I have 

seen it at �rst hand. And it is this that has kept me 

going through the challenges we have had.’  

COMMUNITY

HOSTS TRIUMPH IN 10TH TYNE ROW
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Nautilus NL chairman Marcel van 

den Broek gave a speech on ‘The 

importance of sustainable 

employability for maritime 

professionals’ at a recent public 

symposium in Rotterdam. 

He told nearly 100 attendees 

that the strikes in the Netherlands 

at the end of May and the 

subsequent FNV demonstrations 

throughout the country are a 

signal from large groups in 

society that increasing the 

retirement age is worrying them. 

‘Many, especially those from 

sectors with heavy professions, 

will rightly wonder if they can 

last for so long,’ he said. Mr van 

den Broek said that maritime 

professionals work irregularly, 

including long shifts, often 

because the number of 

colleagues onboard is limited.

Working hours can be di�cult 

to plan due to frequently 

occurring external factors that 

cannot be controlled, such as 

visits by authorities in ports, 

bad weather, reversal of cargo 

procedures, major and minor 

calamities. 

Mr van den Broek referred to 

the O&O Fund for Sea Shipping’s 

report Seawater through the 

veins, which highlighted sixteen 

issues that negatively in�uence 

sustainable employability. 

Administrative burdens topped 

the list. 

‘It is time to change course,’ 

Mr van den Broek said. ‘Let the 

maritime professional be a 

maritime professional again. 

Give seafarers back the joy of the 

sailing profession. Make sure 

that young people do not leave 

the sector early, but instead are 

happy with their career choices 

and can pass this on to the next 

generations in an infectious and 

proud manner.’ 

The number of maritime cadets funded by 

the UK government’s Support for Maritime 

Training (SMarT) has increased by 50 over the 

previous year – a long way off a shipowners’ 

pledge to train an additional 400 a year.

There is a continuing trend for a drop 

in the total number of officers in training 

because of disappointing recruitment levels 

in recent years following a peak in 2011/2012, 

according to the latest government figures.

The increase in new entrants is shown in June 

2019 Department for Transport (DfT) statistics 

for certificated officers and trainees. he f  

says it will provide a full commentary in the 

annual seafarer statistics publication scheduled 

for release in December 2019. 

Of the total 1,670 of officer cadets in 

training under SMarT1 for 2018/2019, 800 

were SMarT1 new entrants (cadets doing their 

first CoC – which includes SMarT Plus and 

‘normal’ SMarT 1 trainees) compared to an 

intake of 750 the previous year.

Nautilus professional and technical officer 

David Appleton said: ‘The situation is not 

helped by the fact that the MCA is yet to 

publish any firm guidance on the operation 

of the SMarT Plus scheme, which means that 

companies are unwilling to commit.’

The government doubled the financial 

support available for maritime training from 

£15m to £30m under the enhanced SMarT 

Plus funding formally launched in February 

2018 by shipping minister Nusrat Ghani. It 

was hoped the extra funding would result in 

more than 400 extra cadets being taken on 

each year by shipping companies, to bring 

the annual total up to 1,200.  

EMPLOYMENT

SUSTAINABLE EMPLOYMENT ON 
AGENDA AT NAUTILUS SYMPOSIUM

EDUCATION AND TRAINING 

Cadet numbers fall short of 
SMarT Plus expectations

IMO Day of the 
Seafarer targets 
gender equality
Balancing work and family life, 

mentoring, equal pay, period 

poverty… seafarers taking using the 

Day of the Seafarer virtual wall are 

listing what one change they would 

make to achieve gender equality.

The #IAmOnBoard with gender 

equality wall hosted by the 

International Maritime Organisation 

(IMO) highlights the importance of 

women within professional ranks.

Posts by male and female o�cers 

have drawn attention to the need for 

awareness on how to balance work 

and family, providing more �exible 

contracts, equal opportunities for 

training, respect and the elimination 

of violence towards women and 

racism, and simply more visibility of 

seafaring as a career in education.

One post has urged payment for 

the hours worked by Svitzer tug crew.

Many urge improved employment 

conditions across the board, greater 

equal rewards and responsibilities for 

all rather than one gender.

One of the �rst posts urged 

companies to provide as standard 

sanitary products onboard – a topic 

raised at 2019’s TUC women’s 

conference, attended by Nautilus.  

Nautilus comms award
An eChristmas card shared widely 

by Nautilus members has won a 

plaudit at the 2019 Trade Union 

Communication Awards in London.

In a strong �eld of entries from 

across the UK trade union 

movement, Nautilus International’s 

festive animation was highly 

commended in the category Best 

Communication for Reps and 

Activists.  
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A modest increase in cadet intake 
overall, but the numbers still fall far 
short of what was promised 
following the introduction of the 
SMarT Plus scheme last year.
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Nautilus survey to give 
seafarers a voice on STCW 
certi
cation changes

NAU T I LU S  AT  WOR K

Union members are invited to have their say on a 

proposed review of the International Convention 

on tandards of raining  ertification and 

Watchkeeping for eafarers W  by taking 

part in a survey launched by the autilus 

ederation. his feedback will help the autilus 

ederation member unions provide the voice of 

seafarers into the review. 

autilus technical and professional officer 

avid ppleton urged all seafarers to take part in 

the survey, as the proposed review of STCW has the 

potential to affect all current and future maritime 

professionals.

‘At a time when the industry is undergoing 

huge changes in terms of the technology 

employed onboard and the skills that are 

required to safely operate modern ships, it is 

vital that the opinions of serving seafarers are 

fed into the discussions to ensure that the work 

goes in the right direction ’ r ppleton said.

he survey asks members their opinion 

on whether the STCW Convention and Code 

is out of date  whether in some instances the 

competencies stipulated in the ode may 

no longer be appropriate, and if this has led 

to a situation where W ualified officers 

and ratings do not always hold the skills 

and competencies that are re uired for the 

modern seafarer.

STCW represents the legal minimum training 

re uired. here is nothing to prevent flag states 

or companies from going beyond the minimum. 

‘Input from seafarers is essential to ensure 

any review of W takes into consideration the 

experiences of maritime professionals who will 

be those most affected by any changes  and to 

ensure that the training regime remains fit for 

purpose now and in the future ’ said autilus 

head of strategy Debbie Cavaldoro, ‘so please 

do take the time to complete the survey and 

provide us with your feedback.  

Take part in the Nautilus Federation STCW review 

survey at www.surveymonkey.co.uk/r/NFedSTCW

In brief
Golf Club digs deep
The Nautilus Welfare Fund has 

received a donation from Leasowe 

Golf Club. Mike Jess presented the 

cheque to Nautilus general 

secretary Mark Dickinson at the 

Union’s head o ce in London. 

Spirit of the seas
Nautilus general secretary Mark 

Dickinson was among the 500 

guests who gathered to watch the 

Duchess of Cornwall become 

godmother of the �rst cruise ship 

to be named in the port of Dover 

for over a decade, Saga Cruises’ 

Spirit of Discovery. Mr Dickinson is 

pictured below with Captain 

Julian Burgess, senior master of 

the Spirit of Discovery. 

Stena Line meeting 
Nautilus liaison o cers at Stena 

Line met with Union o cials 

ahead of a Joint Consultative 

Committee meeting at Stena Line 

O ces, Skypark, Glasgow on 

Thursday 27 June 2019. 

From left to right are Liaison 

O cers Stuart Spencer, Neil 

Woodward, Guy Taylor and Michael 

Marchetti with Nautilus national 

ferry organiser Micky Smyth.

ormer inland navigation worker 

eidi rit  was congratulated for 

 years of autilus membership 

at the  wit erland branch 

annual meeting in Basel.

Long-standing Union 

membership runs in the family. 

rs rit  worked on the same 

vessel as her husband, Captain 

Albert Fritz, who has been a 

nion member for six decades.

he branch meeting was 

opened by the nion’s deputy 

general secretary arcel van 

den roek. eneral secretary 

ark ickinson gave a report 

from the autilus governing 

ouncil and advised that wiss 

member and rivercruise master 

Captain Harald Ludwig had been 

recently elected to the ouncil.

A symposium on the future 

of careers on the inland 

waterways took place in the 

afternoon. s well as r 

ickinson  speakers included  a 

Rhine engineering professional 

and a representative of the 

Development Centre for Ship 

echnology and ransport 

Systems in Duisberg, 

ermany.  

PEARL ANNIVERSARY FOR SWISS MEMBER

The proposed review of STCW has the potential 
to a�ect all current and future maritime 
professionals, so it is vital your voice is heard

Heidi Fritz: long-standing member
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Comms breakdown led to 
bulk carrier grounding

H E A LT H  & SA F E T Y

Accident investigators have called 

for clearer rules over the deployment 

of emergency towing vessels (ETVs) 

following an incident in which a Panama-

fl agged bulk carrier ran aground off the 

coast of Germany.

The German accident investigation 

board  found the dwt lory 

msterdam had drifted onto a sandbank 

in hurricane force winds during a storm 

in ctober . he ship was refl oated 

three days later.

nvestigators said there had been 

‘considerable communication problems’ 

between the ship’s hinese master  vessel 

traffi c services and the  ordic. 

he master was unable to understand the 

emergency services’ plans to deploy a boarding 

team to connect his ship to the  and ‘ma or 

linguistic problems’ caused confusion over 

manoeuvring for establishing the tow.

 said lory msterdam’s master was 

concerned that the ordic was a commercial 

salvage vessel as it lacked any clear markings to 

show it was an offi cial  acting on behalf of 

the German authorities. It recommends all ships 

chartered by the federal government to serve 

as s should be painted in the same colours 

and markings as other state vessels  and use of 

the term ‘boarding team’ should be replaced by 

‘emergency assistance team’ to remove confusion.

he report highlights concerns raised by 

autilus over risks posed by reducing ships’ 

engine power to meet environmental standards. 

t uotes evidence from a shipbuilding expert 

showing lory msterdam’s main engine and 

propeller curve arrangements were insuffi cient 

to prevent the ship drifting in the circumstances. 

he evidence warned that steerageway problems 

are set to increase if engine power is further 

reduced to cut  emissions.  

India bans seafarers from Gulf of Guinea

Shell fatalities in 
lifeboat drill
Royal Dutch Shell has con�rmed two 

workers lost their lives, with a third 

sustaining non-life-threatening injuries, 

in an accident during a routine lifeboat 

drill at its largest net producing asset in 

the Gulf of Mexico. 

The company said the incident 

occurred during a routine and 

mandatory test of lifeboat launch and 

retrieval capabilities at Auger Tension 

Leg Platform, located 214nm south of 

New Orleans in the US Gulf of Mexico.

One of the workers killed was a Shell 

employee and the other a contractor. 

The injured worker, also a Shell 

employee, was treated and released.  

The company has launched an 

internal inquiry and is co-operating with 

investigations by safety and 

environmental authorities including the 

US Coast Guard. 

In 1994, Auger became Royal Dutch 

Shell’s �rst tension-leg platform 

operating in the deep-water US Gulf of 

Mexico. It was to be decommissioned in 

2010 but continued operations following 

discovery of the nearby Cardamom �eld.

Three die in tanker 
engine room blast

Three crew members died and three 

were injured – one with 95% skin burns 

– in an oil tanker engine room explosion 

in the southern Russian port of 

Makhachkala, Dagestan in June.

The explosion happened onboard the 

VolgaFlot M/V VF Tanker-16 during a 

crude oil unloading operation.

According to VolgaFlot, of the 12 crew 

members onboard, nine were 

evacuated including the three injured 

who were taken to hospital. Bodies of 

two seafarers were recovered 

immediately after the explosion, while 

the third was found hours later. 

The incident occurred when a gas-air 

mixture ignited while oil was being 

pumped ashore, causing a �re that 

covered the ship in heavy smoke, which 

spread to the accommodation. 

India has issued a restriction 

banning all ndian seafarers 

from working on vessels in 

the Gulf of Guinea following 

the targeting of Indian 

nationals in the region. 

ndia’s irectorate eneral 

of hipping said that  based 

on two recent incidents  

‘foreign nationals  especially 

ndian seafarers  are being 

selectively targeted during 

such piracy armed robbery 

incidents’. 

A circular sent to ship 

owners and shipping 

companies said the move 

comes on the back of an 

increasing rate of piracy and 

hi acking of crew for ransom 

in igerian waters. 

‘ iracy and armed robbery 

attacks in the ulf of uinea 

are becoming more violent 

with a greater tendency to 

attack  hi ack and rob vessels 

as well as kidnap crew ’ the 

statement said. 

he attacks were reported 

up to  nautical miles from 

the coast  and many included 

vessel hi ackings  ransacking 

and theft.  The latest incidents 

resulted in crew members 

being in ured  kidnapped and 

taken ashore for ransom. 

ndia’s maritime unions 

and the shipping industry 

have called for urgent action 

against piracy in West Africa. 

The International Maritime 

ureau  said the 

number of attacks in the 

Gulf of Guinea region had 

doubled in  accompanied 

by a marked increase in 

kidnapping for ransom and 

armed robbery. 

The International Maritime 

Organisation reports that the 

total number of incidents in 

West frica in the year 

period from anuary  to 

ecember  was .  

Glory Amsterdam drifted 
onto a sandbank 
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Seafarer died 
after ignoring 
safety procedures
A Marine Accident Investigation 

Bureau (MAIB) report into a death 

onboard the Cyprus registered ro-ro 

Seatruck Pace found that safety 

procedures around falls from height 

on board were not followed. 

Shortly after 08:20hrs on 17 

December 2018, the assistant bosun 

onboard the Seatruck Pace was found 

on the ramp between the main vehicle 

deck and the lower hold, having fallen 

4.5m, along with a heavy metal trestle.

He was working alone preparing to 

paint the leading edge of the open 

ramp hatch cover. He crossed a 

temporary safety barrier guarding the 

edge of the open hatch and walked 

along a narrow deck edge between 

the ship’s side and the open hatch on 

which trailer trestles were stowed.

Several crew heard the trestle 

landing, but the assistant bosun’s fall 

was not witnessed. He was treated at 

the scene by the ferry’s crew and 

paramedics before being taken to 

hospital. He died three days later.

The MAIB found that, although the 

risk of falling was apparent, it was 

accepted by the assistant bosun, who 

had likely taken similar risks in the past. 

Work practices by other ratings during 

hatch cover maintenance two days 

earlier indicated that safety procedures 

were more a matter of routine and 

compliance than conviction, it said.

Seatruck Ferries Ltd, the ferry’s 

manager, has taken actions to prevent 

similar accidents and to improve the 

safety culture among its crews.  

H E A LT H  & SA F E T Y

Contact Nautilus with security concerns
Members are urged to contact the Union with 

any concerns over safety in the Strait of Hormuz 

after the UK Department for Transport issued a 

security warning in the area.

UK ships in the Strait of Hormuz have been 

put on ‘heightened security’ after the Iranian 

Revolutionary Guard tried to intercept BP 

operated oil tanker British Heritage.

The UK Department for Transport has advised 

ritish fl agged ships to keep alert for ranian 

patrol boats ‘being aggressive’, according to news 

reports. sle of an fl agged ritish eritage was 

in the Strait of Hormuz when it was approached 

by three Iranian Islamic Revolutionary Guard 

Corps boats. Royal Navy frigate HMS Montrose, 

which was believed to be shadowing British 

Heritage, fended off the Iranian vessels. The 

move was in response to the arrest of one of 

Iran’s own ships by the Royal Navy in Gibraltar 

on suspicion of transporting crude oil to Syria in 

breach of European Union sanctions. 

autilus fi rst raised concerns about the safety of 

Merchant Navy crew in the Gulf of Oman, after two 

tankers were attacked with Exocet missiles in June. 

“Our priority is to the seafarers and any members 

who may be onboard these vessels. Any risk to 

seafarers’ safety is of grave concern,’ Nautilus 

general secretary Mark Dickinson said.  

Nautilus International contact details are on page 58.

Seafarers’ safety takes ‘top 
priority’ in Gulf of Oman
UK shipping remains on high alert over safety 

in the Gulf of Oman following a meeting of the 

Warlike Operations Area Committee (WOAC) in 

central London. 

WOAC members including the UK Chamber 

of Shipping and trade unions Nautilus 

International and RMT met on Tuesday 2 July 

2019 to assess security threat levels and recent 

attacks on vessels in and around the Gulf of 

Oman.  

It was agreed that the overriding priority is 

to ensure the continued safety of shipping and 

seafarers in the region.  

In a press release statement, the 

WOAC committee said: ‘Central to 

this aim is maintaining the closest 

links with the UK Government and 

agencies to facilitate the timely 

sharing of information and advice.’  

The UK Chamber of Shipping will 

lead liaison with government and 

agencies on behalf of WOAC. 

WOAC considers areas of the 

world where special hazards to 

seafarers may arise because of 

warlike activity or piracy and 

makes proposals for appropriate 

actions. These can include 

recommendations on areas of high risk, where 

these extend to and how much special pay crew 

should receive above their normal rate while 

the ship is transiting the defi ned high risk one. 

Under WOAC recommendations, Nautilus 

members have the right to refuse to sail 

through a designated warlike area.

Some operators may arrange military escorts 

for their ships, or onboard security teams.

Nautilus members are urged to notify the 

Union should they experience problems related 

to safety of maritime traffi c in the ulf to 

enable it to assist if necessary.  

Seatruck Pace: Safety 
was not followed

Royal Navy frigate 
HMS Montrose. Image: 

Wikicommons
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U N I O N I S AT I O N      

Unions win representation in 
Italy’s green organisation

U N I T Y

SEAFARERS INVITED TO ‘DROP IN’ 
TO NEW SINGAPORE CENTRE

I N T E R NAT IONA L

The Port of Singapore celebrated 

International Maritime 

Organisation Day of the Seafarer 

on Tuesday 25 June by launching 

a new seafarer drop-in centre 

and handing out gift hampers to 

seafarers.

The new drop-in centre, the 

second at the Pasir Panjang 

Terminal, will provide a wide 

range of facilities and services 

for the 20,000 seafarers who 

visit the terminal each month.

Seafarers will bene t from 

free wi- , internet access, 

telephones, light refreshments, 

reading materials, and 

entertainment such as TV, a 

soccer table and dart boards.

Built by the Maritime and Port 

Authority of Singapore (MPA), it 

will be managed by Mission to 

Seafarers Singapore.

Singapore Maritime O�cers’ 

Union (SMOU) representatives 

attended the launch and, 

together with the MPA and other 

organisations, helped to prepare 

and hand out 600 gift hampers 

to seafarers whose vessels were 

visiting the port.

SMOU Industrial Relations 

O�cer Kelvin Lin delivered the 

hampers to various vessels 

including Mathu Bhum, Penang 

Bridge and Rio Madeira.

International Transport 

Workers’ Federation and SMOU 

literature was distributed 

among the seafarers, telling 

them about the work of the 

unions in the maritime industry 

and the bene ts of being part of 

the union.  

Italy’s three national union confederations, CGIL, 

CISL and UIL, have jointly signed an agreement 

with Alis, the country’s Logistics Association of 

Sustainable Intermodality. 

Italian ship owner and operator Emanuele 

Grimaldi who chairs Alis, said that the agreement 

ensures full union representation in the 

Grimaldi Group’s plans for the maritime sector’s 

commitments for the Association’s objectives of 

environmental sustainability. 

Alis, founded in 2017, has more than 

1,400-member companies for a total of over 

152,000 workforce units. It represents some 

140,500 annual sea connections and 120 

Motorway of the Seas lines. 

Other maritime organisations that have 

signed up to Alis’s aims include Usclac/Uncdi/

macd  the oint body representing offi cers and 

captains’ unions. They support programmes to 

create the infrastructure to promote Italy’s LNG-

powered shipping sector, the reduction of the 

environmental impact caused by the transport of 

goods by land, and the control of CO2 emissions 

and polluting fi ne particles as defi ned by the . 

Basic priorities seek to guarantee true 

territorial continuity with the large islands of 

icily and ardinia  with modern fl eets and 

without state aid, and to bridge the gap between 

the more affl uent south of taly and the north. 

lso involved are the main offi cers’ training 

academies, the university of Genoa, the Italian 

Nautical Institute and many other maritime 

and land transport bodies, many of which 

have already obtained classifi cations from 

nternational ertifi cation ody  for the 

use of transport designed and manufactured to 

minimise environmental impact.  

In brief
Carnival 
ned $20m 
A Miami judge has approved 

Carnival Corporation’s settlement 

with federal prosecutors in which it 

pleaded guilty to six probation 

violations related to the illegal 

discharging of waste water, plastics 

and other harmful material. 

Carnival was on  ve years’ 

probation from a 2016 conviction for 

deliberately dumping oil waste from 

its Princess Cruise Line ships and 

trying to cover it up.

Under the settlement, which 

covers over 620 pollution incidents 

involving 76 vessels dating back to 

2005, it must pay a $20m criminal 

 ne for its vessels that have 

continued to pollute despite a court-

approved and -supervised 

Environmental Compliance Plan. 

Russia nuke icebreaker 
Russia has launched the Ural, a 

nuclear-powered icebreaker, as part 

of President Putin’s strategic project 

of opening the Northern Sea Route 

to all-year activity to tap into the 

Arctic’s commercial potential 

estimated at about 22% of the 

world’s undiscovered oil and gas 

reserves. The programme, which 

aims to renew the �eet to 

signi cantly boost Russia’s Arctic 

coast freight tra�c, also includes 

updating ports and infrastructure.

The route from Murmansk to the 

Bering Strait near Alaska cuts sea 

transport times from Asia to Europe. 

Alis chair Emanuele 
Grimaldi. Image: 

Alis Facebook page

Seafarers on the 
containership Mathu Bhum 
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Unions at Marseilles-based shipping company La 

Méridionale have called o� their strike action which 

started on 21 June after the Corsica regional assembly 

awarded the new public service lifeline contract 

between the French mainland and the island of 

Corsica’s three main ports to Corsica-based ferry 

company Corsica Linea.

The CFE-CGC o�cers union and the CGT, CFTC and 

STC seafaring unions, concerned at the future of 500 

jobs at La Méridionale, undertook industrial action 

following the operator’s failure to clinch the contract 

to serve the Corsican ports under the terms of the 

15-month lifeline contract that carries subsidies.

The arrangement comes into e�ect on 1 October 

this year ahead of �nalisation of a new 10-year lifeline 

contract from 1 January 2021.

The strike halted tra�c between Marseilles and 

Bastia (Corsica) and with Italian �agged ferries to 

Genoa.

The agreement with La Méridionale management 

is to maintain employment levels for 15 months and to 

con�rm it will seek to renew its previous partnership 

with Corsica Linea in a new agreement with the 

Corsica maritime authority.   

The general secretary of a French shipmasters’ 

association has slammed the hardline approach 

to Mediterranean migrant rescue by Italian 

authorities and warned it could lead to further 

criminalisation of captains.

Captain Bertrand Derennes of L’Association 

Française des Capitaines de Navires (AFCAN) 

said that Italy’s actions will shift the problem of 

rescuing migrants onto commercial vessels, as 

the humanitarian organisations involved have 

been deprived of the means to accomplish their 

mission.

Rescuing people in danger at sea is a 

‘sacred duty’  a principle confirmed by the 

International Convention on Maritime Search 

and Rescue, Capt Derennes said.

Despite frustrating administrative red tape, 

merchant ships have carried out countless 

rescue operations worldwide  often in difficult 

conditions. ‘Transferring over 100 shipwrecked 

people on a vessel designed to house and feed 

 is a very difficult operation – and obtaining 

administrative authorisation for them to land 

is often more difficult ’ apt erennes said.

Merchant ship captains are increasingly 

faced with dramatic situations and are at ‘risk 

of being seen as smugglers’ accomplices’ by 

the authorities of countries where, after many 

difficulties  they will finally obtain the right to 

land those they have rescued.

Some leaders now suspect humanitarian 

organisations of complicity in human 

trafficking  and it is this charge that shipmasters 

may have to face for doing their duty in 

accordance with international conventions.

AFCAN fears that such a drift will inevitably 

criminalise captains who come to the aid 

of people in distress. ‘Whoever is in peril on 

the sea must be rescued, and it is our duty as 

seafarers always to help,’ Capt Derennes said. 

I N D U S T R I A L  A C T I O N

CORSICA STRIKE WINS AGREEMENT 
OVER LIFELINE ROUTES

C R I M I N A L I S AT I O N

Masters on high alert over 
Med criminalisation risk

Rotterdam LNG bunker 
Europe’s �rst inland-waterway lique�ed 

natural gas (LNG) bunker vessel has 

performed its �rst bunkering operations in 

Rotterdam. The LNG London refuelled the 

vessels Containerships Polar and 

Containerships Nord. Owned by LNG 

Shipping and on long-term charter to Shell, 

the LNG London will be used for LNG 

bunkering in Amsterdam, Rotterdam and 

Antwerp, to help meet the growing need 

for cleaner-burning fuel. 

Record-breaking yacht
The largest yacht built in the 

Netherlands was launched in July at 

the Zwijnenburg shipyard in Capelle 

aan den IJssel. With a length of 117 

meters, this yacht, which according to 

insiders is made for an American buyer, 

beats the previous record of 107 

metres. The hull now goes to Oceanco in 

Alblasserdam to be timbered and all the 

interior built in, which will take about a 

year and a half.

Sea-Watch 3

Nautilus shows 
solidarity with 
Greek seafarers
Nautilus International has expressed 

solidarity with the Pan-Hellenic 

Seamen’s Federation (PNO) over a  

24-hour strike held on Wednesday  

3 July at 00.01 hours when all ships 

and ferries in Greece remained in port.

PNO members protested the failure 

of collective bargaining discussions 

with Greek Shipowners’ Association of 

Passenger Shipping. It covers a 2% pay 

increase and proposals on the size and 

composition of crews.

Nautilus joined the European 

Transport Workers’ Federation in 

supporting PNO’s longstanding 

demand for Greek passenger vessels 

to be adequately crewed. 

The strike halted tra�c 
to the Corsican port of 

Bastia   Image: Getty
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A major attraction of Nautilus membership for yacht 
crew is the Nautilus International Commercial Yacht 
Service Record Book. If you’re new to Nautilus – or 
new to the superyacht industry – here’s how it works
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A
s an STCW-qualified yacht 

professional, you’ll periodically 

need to revalidate your Certificate of 

Competency (CoC) or apply for a 

Notice of Eligibility. In the UK, this means 

applying to the Maritime & Coastguard Agency 

(MCA) with your signed sea service testimonials 

(SSTs), which have to be verified. 

The verification process can take the MCA up 

to six months, which is why they have delegated 

the process to Nautilus International (with some 

verifications also carried out by the Professional 

Yachting Association). 

When you join Nautilus, you are entitled to a 

fast and efficient verification service and a free 

Commercial Yacht Service Record Book – 

which, when properly completed, is accepted 

by the MCA as evidence of sea service without 

the need to be accompanied by SSTs or 

certificates of discharge. 

The MCA’s official delegation agreement with 

Nautilus is set out in M-notice MIN 543, which 

you can find at the UK government website 

www.gov.uk.

So what does completing your Service Record 

Book involve? Here’s a run-down of the 

essentials.

Step 1

At the end of each voyage or rotation, you ask a 

senior colleague such as the captain or chief 

engineer to write you a sea service testimonial 

(SST). This records a range of information about 

the work you have just completed, including: 

vessel name, type and flag; position held; and 

days of service at sea, on standby or in a yard. The 

SST must have the contact details of the senior 

colleague on it – including a work email address. 

  nautilusint.org      20      August 2019

SEA SERVICE 
SORTED

Many employers have their own 

SST forms, but Nautilus offers one 

for members which can be 

completed online or printed out. To 

find the Nautilus SST form, log in as 

a member to the My Nautilus area 

of www.nautilusint.org.  

Step 2

You then need to send your 

completed SST form to the Nautilus 

sea service department, and this is 

where the Nautilus online form 

comes in handy, because you can 

send this simply by clicking on a 

button on the form itself. 

Alternatively, if you’ve been 

filling in a printed form, you can 

scan this and send it as an email 

attachment to: seaservice@

nautilusint.org. 

Step 3

Nautilus will then validate your 

SST by contacting the senior 

colleague who is the signatory on 

the form. The signatory will 

confirm their identity and that the 

information they signed their 

name to is genuine.

Step 4

During Step 3, you’ll also need to 

send in the original of your 

passport-like Service Record Book 

to the Nautilus International sea 

service department in the Union’s 

northern office. Once the 

validation is complete, Nautilus 

will put the official stamp on the 

SRB and return all original 

documents to you by registered 

post or courier.

Alternative Nautilus SRB 

validation with D&B Services

Most members use the Step 1-4  

process above to get their Service 

Record Books validated, but If 

you’re in Antibes, you can also use 

the drop-in service provided by 

our strategic yacht partners D&B 

Services.

And that’s the basics covered. 

Sometimes there will be additional 

checks and paperwork to do, but 

you can rest assured that these will 

be carried out in the same prompt 

manner as the main validations by 

our sea service team. 

If you would like to get your 

hands on a Nautilus Service Record 

Book, go today to www.nautilusint.

org/en/join and join Nautilus as a 

yacht crew member. You can 

choose to join under the reduced 

Yacht Friends of Nautilus category, 

but most yacht professionals elect 

to become full Nautilus members 

so they are eligible for the Union’s 

unrivalled package of support, 

protection and benefits.

You can also join Nautilus – and 

receive your Service Record Book 

straight away – at this year’s 

Monaco Yacht Show. 

SU PE RYAC H T S
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The Nautilus strategic yacht partner D&B Services is a crewing agency in Antibes, France, specialising 
in yacht management, crew training, crew placement and crew declaration. The agency is also 
authorised to deliver and rent boats, conduct yacht maintenance and supply equipment. D&B’s  
head of training Jorg Wendt is interviewed on the current state of the yachting industry
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Jorg Wendt: 
IT and new 
technologies  
will challenge  
our industry

Our colleagues in Antibes

1. What challenges does the  

industry face over the next five 

years?

Certification recognition due to 

Brexit, social security issues, and a 

shortage of qualified officers.

2. How do you see the future for 

seafarers in the yachting industry? 

What opportunities will they have?

The yachting sector is prosperous. 

ob opportunities in the hospitality 

section and in the navigation or 

engineering department will 

continue. IT and new technologies 

will challenge our industry to cope 

with onboard IT networks, the 

internet of things’, automation of 

navigation and cyber security. The 

increasing si e of new yachts is also 

putting a challenge on the suitable 

certification of future officers – such 

as unlimited tickets to command a 

yacht of any si e.

3. How is the Maritime 

Labour Convention benefiting 

the yachting community? 

The M C has an overall very 

positive effect on seafarers’ 

employment situation, even 

though social security 

payments and income tax 

payment are still not standard.

4. What would you say to 

other organisations thinking 

of partnering with Nautilus?

Nautilus stands for resolving 

issues and conflicts wherever 

possible through information 

of the social partners and 

moderation where 

appropriate, and with lawyers 

as a last resort. Our partners 

know what the rules and 

regulations are, so we still 

have a fair relation with 

employees or employers. 

5. For sea service verification, 

what are the key things that 

seafarers forget to do?

Some confusion exists and stems 

from complicated definitions of 

various service times onboard 

ships. We are working with the 

Maritime & Coastguard Agency 

to clarify various terms such as 

watchkeeping, yard and standby 

and actual sea service.

Seafarers need to send us your 

testimonials as soon as possible 

after you receive them. Read the 

guidance in My Nautilus 

members’ area of www.

nautilusint.org before filling a 

testimonial and you will get your 

SRB containing the same 

information as the testimonial 

endorsed onboard. I urge the 

superyacht crews to use the 

Nautilus guides to make sure 

they get it right the first time. 

Meet Nautilus in Monaco
Nautilus representatives will be attending the 
Monaco Yacht Show from 25-27 September 2019. 
Based in the ACREW lounge at the renowned La 
Rascasse restaurant, the team will be on hand to 
meet existing members, welcome new members 
into the Union, and to provide guidance on the 
Nautilus sea service veri�cation process endorsed by 
the MCA.

Nautilus strategic partners in the superyacht 
industry will also be on hand throughout the show 
to speak to members about their various services.

The Union’s sea service administrator Pauline 
Parry (pictured right with international organiser 
Danny McGowan) is looking forward to meeting 
members and new recruits face-to-face in Monaco. 
She said: ‘All a seafarer needs to receive their 
Nautilus Service Record Book at the show is a 
passport-sized photograph and their passport. 

Everything else can be taken care of there and then.’ 
Derek Byrne, Nautilus head of membership and 
recruitment, added: ‘We hope that members take 
the opportunity to meet some of the team dedicated 
to looking after them in the superyacht industry.

‘It is a great opportunity to obtain the Union’s 
MCA-recognised service record book – which for the 
�rst time at Monaco can be issued on the spot – and 
to seek advice on the Nautilus sea service veri�cation 
procedure. Existing members should encourage 
those who haven’t yet joined us to pay the Nautilus 
team a visit.’

To gain access to the ACREW lounge, register at: 
www.acrew.com/events 
To book an appointment with a Nautilus 
representative at the lounge or onboard your vessel 
in Monaco, email: yachts@nautilusint.org
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SUPERYACHT SELF-CARE
With mental health currently a hot topic in the superyacht industry, the Nautilus 
strategic yacht partners Red Square Medical and Impact Crew have identified a 

need for training to help crew deal with the pressures of their jobs. LIZ BAUGH and 
KAREN PASSMAN explain how their new stress-management course will work

T
he ideal way to foster 

happy employees is to 

create a positive work 

environment which 

enables crew to work effectively and 

does not cause or exacerbate mental 

health problems. Sadly, though, the 

very nature of the seafaring 

workplace can be challenging due to 

location, poor connectivity, and time 

spent away from loved ones. So what 

can we do to mitigate this?

Seafarers face many pressures on 

a daily basis, and we recognise that 

stress is a growing concern within the 

maritime industry.  Studies suggest 

that some stress is normal and can in 

fact enhance performance; however, 

prolonged stress can lead to physical 

and mental health problems, and this 

is what needs to be addressed.

With increasing awareness of 

mental health issues and increasing 

cases of anxiety and suicides being 

reported – much of this highlighted 

in ISWAN’s recent report on the 

wellbeing of superyacht crew – 

we came to the conclusion that 

prevention is better than cure. 

Although there is nothing new in this 

concept, we challenged ourselves to 

translate this into something tangible 

that crew at every level would benefit 

from. We also considered what 

would enable management ashore to 

support their crews afloat.

Stress Happens! is an engaging 

and interactive workshop that can 

be tailored to each company’s needs. 

It is designed to tap into existing 

knowledge for the purpose of 

collaborative learning and growth in 

a subject that has been overlooked in 

the past. With the course designed and 

facilitated by medical professionals 

and experts in leadership and 

management, we are looking to raise 

awareness, and with that address this 

important subject. 

When it comes to mental and 

physical health, we believe that 

many people already demonstrate 

self-awareness, and so we decided 

to draw on that existing knowledge 

and create a channel through which 

these valuable experiences can 

be shared. In turn, participants 

will come to recognise that small 

modifications in their daily life can 

make significant changes to their 

mental and physical health.

Different is normal. But it is also 

important to recognise when certain 

behaviours and characteristics 

become a problem – for you and 

the people you work with. How do 

you respond to the pressures of 

social media? Are you able to get the 

downtime you need to clear your 

head and make sense of your day? Are 

you aware of the impact that you are 

having on others? 

These are just some of the topics 

that will be discussed. 

We do not aim to ‘fix’ individuals 

or their problems, nor are we training 

people to make a diagnosis. Instead 

our aim is to simply promote a deeper 

understanding of what makes each 

person tick. 

We will seek to encourage a greater 

awareness of the effects of individual 

behaviours and to provide the tools 

to prevent ‘good’ stress advancing to 

‘bad’ stress and causing the problems 

that we hear about all too frequently, 

causing crew to leave the industry.

The workshop is designed to link 

up with all the current resources 

available through various maritime 

charities and organisations, and 

part of the day will be to signpost 

crew to where they can seek further 

help should they feel they need it for 

themselves or those they support.  

For further information on the Stress 

Happens! course, contact Karen Passman 

of Impact Crew at karen@impactcrew.

com or Liz Baugh of Red Square Medical 

at liz@redsquaremedical.com

Are you able to get the 
downtime you need to 
clear your head and make 
sense of your day? 

Liz Baugh, lead 
medical consultant 

at Red Square 
Medical

Karen Passman, 
founder, Impact 

Crew
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Ex Tax Inspector at Cardiff Marine - 
30 years experience with seafarers’ tax

£195.00
FLAT FEE PER TAX RETURN

 Personal attention
 Electronic fi ling
 Claims to SED & NR
 Planning Service

J&N STACEY

01271 813 612 or 07946 489 893
41 East Street, Braunton, EX33 2EA
info@taxaidforseafarers.co.uk
www.taxaidforseafarers.co.uk

Contact us 
now for a 

chat!

SK Tax Service Ltd 
We are a team of friendly and approachable tax advisers 
with many years experience in Marine Taxation matters.  

In a seafaring world amidst rumours and speculation, why try and work out the complications 
of the 100% claim yourself? Let us, the experts, take the worry from your shoulders. Your leave 
is important to you and your family, don’t waste it trying to sort out your tax affairs. 

Receive personal attention and advice on: 
✓ 100% claims and constant advice on achieving this 
✓ All aspects of your self assessment tax return 
✓ National Insurance contributions 
✓ Non residency claims 

We now submit tax returns electronically, speeding up the refund process by an amazing rate. 

Initial Fee £220 — Re-Enrolment Fee £210 
Contact us or visit our website for enrolment forms or advice 

Kingsway House, Idle Bank, Westwoodside, Doncaster, DN9 2EN 
Tel 01427 753400 info@sktax.co.uk www.sktax.co.uk  

SUE HOLMES  
MARINE TAX CONSULTANT LTD 

For an annual fee of £235.00 (plus VAT) you can rest  in the 
knowledge that your 100% deducation claim  will be calculated 
by an expert in Marine Taxation with over 20 years’ experience. 

Monthly Standing Order Payments available 
TAX RETURNS LOGGED ELECTRONICALLY  

FOR PERSONAL, FRIENDLY ADVICE CONTACT: 
SUE HOLMES 

38 CARDIFF ROAD, DINAS POWYS, VALE OF GLAMORGAN CF64 4JS 
TEL: 02920/512029 

E-mail: sue.holmes@btconnect.com 
Web: www.marinetax.com   

complete service  
for mariners 
run by certifi cated  
ex-offi cer 
Limited Company 
Formation & Admin

qualifi ed 
accountants
always available 
computerised  
100% claims and  
forecast projection 

26 High Street, Barry CF62 7EB, South Glamorgan, UK
Tel. Barry (01446) 739953  MARINETAX@YAHOO.COM

Established 1974  
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S
haring stories and 

experiences is a huge 

part of how we 

communicate with 

each other. Wherever you go, you are 

likely to find people who want to tell 

you about the latest adventure 

they’ve been on, the great food they 

have eaten and the amazing places 

they have visited.

Through my experience with 

Careers at Sea so far, I have found 

it’s no different to the way people 

talk about their careers. Stories are 

a powerful tool in engaging people’s 

interest and giving them an insight 

into the life they have yet to 

experience; this is part of what the 

Careers at Sea Ambassadors do 

when they speak to young people 

across the UK. 

I really enjoy hearing about the 

adventures and journeys that 

seafarers past and present have 

experienced. The variety is 

incredible: the crew they met, the 

vessels they were on or where in the 

world they were. So many people 

around the UK are unaware of the 

maritime industry and the career 
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C A R E E R S

Many Nautilus members volunteer as Careers at Sea 
Ambassadors at schools and youth groups around 
the UK. RACHEL GURNETT, the Ambassadors 
scheme coordinator at the Merchant Navy Training 
Board, explains why you should join them 

Ambassadors have 
an increasing role at 
school careers fairs, 
providing inspiration 
and information about 
seafaring careers

INSPIRE A NEW 
GENERATION OF 
SEAFARERS

opportunities available within it. 

These stories and experiences help to 

highlight this fantastic industry and 

inspire more people to consider a 

career in the Merchant Navy. 

I spoke to some of our 

Ambassadors about why they 

volunteer. James told me that he likes 

the reaction when he talks about how 

rewarding his career has been so far. 

He said there is genuine interest in 

hearing more about it. This is true for 

so many of our volunteers. 

Stuart talks about how he uses his 

long connection with the Antarctic to 

engage young people in the areas 

that really interest them. He says he 

Careers at Sea 
Ambassadors 

often visit 
branches of the  

Sea Cadets youth 
organisation to 

encourage young 
people to make 

their passion into 
a career 
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volunteers as an Ambassador ‘to 

repay the service that gave me a  

43-year wonderful career’. 

Careers at Sea exists to support the 

industry in encouraging young 

people to start a career onboard 

Merchant Navy ships in various roles. 

The Careers at Sea Ambassadors are 

essential to the programme. Our 

Ambassador Mike explains: ‘I am 

asked about what training is 

required, how to get to a job at sea, 

what is the salary and how you know 

where to go (geographically 

speaking).’ 

Young people also ask what 

professional qualifications they can 

gain and what other careers can feed 

into a career at sea. 

To help Ambassadors answer all 

these questions, we provide Careers 

at Sea materials and handouts for 

their visits to careers events, 

including the most up-to-date 

information on qualifications, routes 

and roles. But it’s the brilliant 

volunteers themselves who make the 

biggest impact and inspire young 

people, teachers and career advisers. 

I am very keen to recruit more 

volunteers to attend events where 

young people are looking to make a 

career choice. One or two a year could 

be enough to make a huge difference.

Ambassadors attend careers fairs, 

presentations and groups, picking 

the events that are local to them and 

are of interest.

James said that one of the reasons 

he volunteers is ‘the thought that one 

day, a little insight from me may have 

led someone else into a great career’.

Mike explains how this career offers 

opportunities for all types of people 

and that is why he wants to share his 

experiences at sea. Could you join and 

offer at least one hour a year? 

If you are interested in finding out 

more and becoming part of the team, 

please get in touch. Your experiences, 

your stories and your journey 

throughout your Merchant Navy 

career could be the inspiration that 

sparks interest in the next generation 

of seafarers.  

 

Find out more at www.careersatsea.

org/ambassadors. 
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Heather Enness: an 
Ambassador’s view
As I am a Careers at Sea Ambassador 
based very far from the sea in the English 
West Midlands, not many visits get 
requested in the area. But that’s OK as we 
are encouraged to source our own events 
from time to time, which is exactly what 
I did for my last event, and my upcoming 
event too. I did a quick internet search for 
‘career fairs in Warwickshire’ and soon 
found that a local school was advertising 
an upcoming date, so I immediately got 
in contact and got Careers at Sea down 
on the list.

A few weeks later I found myself setting 
up my table, nestled between the Royal 
Navy and an NHS stand. People are always 
amused when they approach my stand as 
I ‘dress to impress’. I look pretty ridiculous 
wearing half uniform and half bright 
orange boiler suit… but that does mean 
I stand out and they remember me and 
what I am representing!

The children – and some parents – I 
saw that day were amazed to hear there 
was a job that could present you with 
such opportunity, whether that be the 
travelling, the studying, the short courses, 
the pay, or of course the time o�. They left 
with such a buzz. 

I �nd that the people I meet have 
never really heard of the Merchant Navy 
– understandably so, as I was once just 
the same. That changed one day when I 
was at Plymouth University on a preview 
day for a course and one of the lecturers 
said: ‘Take these sponsorship forms away 

with you and change from the Navigation 
course to the Merchant Shipping course 
and get paid for it and join the Merchant 
Navy instead of the Royal Navy.’ 

It’s when you explain to the students 
that the game consoles they play on had 
to get to the UK from China somehow that 
they then make the connection and realise 
there really is a job out there for them.

I was approached by a fair few young 
women at the Warwickshire event, which 
was absolutely lovely. Some of them 
were members of the Sea Cadets youth 
organisation and seemed inspired when 
listening to the routes they could take to 
start a career in the Merchant Navy, so 
�ngers crossed they do truly consider a 
career at sea.

My next careers fair is taking me back 
to my own old sixth form. This time, I’ll 
be enticing the students in with a virtual 
reality headset, so they’ll be able to step 
foot on the bridge of a platform supply 
vessel and see for themselves what it’s like 
to stand on the main deck of the vessel. 
This will hopefully be something a little 
di�erent for them to experience and might 
spark an interest that they didn’t even 
know was there.

Even though I’ve not been a Careers 
at Sea Ambassador for long, I have loved 
doing these events purely to see the 
excitement in a student’s eye. That’s when 
you know you’ve inspired someone, and 
that’s why I’ll continue to do these events 
and represent my profession.

Heather Enness: inspiring young people 
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COM M U N I T Y

N
autilus has marked its 

fourth consecutive 

year at the Pride in 

London festival with 

its biggest ever presence – and its 

fi rst ever marriage proposal.

Some 70 people marched in 

the Nautilus group, in solidarity 

with LGBT+ maritime 

professionals, through central 

ondon on Saturday  uly.

Nautilus members and staff 

were joined by .Ships cadets, 

Seafarers UK, UKSA, the 

International Transport 

Workers’ Federation (ITF) and 

the ITF Seafarers  Trust.

‘Taking part in Pride in 

London is a small part of the 

ongoing work done by the Union 

with our partners to improve 

diversity and inclusion for LGBT+ 

people in all areas of maritime,’ 

said international organiser 

Danny Mc owan.

‘Attending the event is an 

essential part of that work, as it 

A few years ago, members came forward urging Nautilus to take part in the annual 
Pride in London festival alongside other trade unions – celebrating the contribution of 
LGBT+ workers to the maritime industry. Now the event is fi rmly fi xed in the maritime 
calendar, with a fantastic turnout of members and Union staff . HELEN KELLY reports 

on a day of awareness-raising (but mostly fun)

to discrimination – throughout 

their working lives.’

Nautilus has been working hard 

to support and assist LGBT+ 

members for many years, 

alongside other unions. In 

2018 the Union backed a 

motion at the International 

Transport Workers’ 

Federation (ITF) Congress 
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allows the Union to demonstrate 

to the maritime world that 

consideration must be given to the 

issues faced by LGBT+ people – and 

all groups vulnerable 

LOVE IS IN THE AIR 
AT PRIDE IN 

LONDON 2019

members for many years, 

alongside other unions. In 

2018 the Union backed a 

motion at the International 

Transport Workers’ 

Federation (ITF) Congress 

all groups vulnerable 
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Federation (ITF) Congress Federation (ITF) Congress 
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calling for more work to 

promote diversity across 

workplaces worldwide. The Union 

has also supported the TUC’s survey 

into LGBT+ harassment at work.

The Nautilus 24/7 emergency 

service is available for all members 

to contact should they be faced with 

an issue that requires immediate 

assistance (see page 58).

Diversity recently became a 

standing item on the agenda of the 

Nautilus Young Maritime 

Professionals Forum, open 

to all members aged 35 

and under, which has also 

led to people feeling more 

able to speak about 

matters that they may 

have felt uncomfortable 

with sharing before.

‘We have seen a growing 

number of members 

approaching us reporting 

issues they have faced 

relating to identifying as 

LGBT+,’ Mr McGowan said. 

‘We don’t believe this to 

be a result of an increase in 

issues, but an increased 
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willingness to talk about such issues 

following our push on speaking out 

about LGBT+ rights.’ 

One Nautilus member wowed the 

crowd at Piccadilly Circus with a 

public proposal of marriage to his 

partner. The lovebirds have been 

dating for three years, he told the 

crowd when he popped the 

question. And the answer: ‘Yes!’ 

See more on social media using 

the hashtags #PrideInMaritime, 

#PrideInNautilus and

https://youtu.be/1G5q3gBKPw0
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TUC LGBT+ Conference 
comes out in support 
of international 
transport workers
London’s Congress House, the headquarters of the Trades 

Union Congress (TUC) saw trade union members gather for 

the organisation’s annual LGBT+ conference on 4 and 5 July.

With trade unions from across the UK present, motions 

debated were on topics including sexual harassment, hate 

crime, PrEP (Pre-Exposure Prophylaxis, used to prevent 

contraction of HIV) and so-called ’gay cure therapy.’

A motion in support of NUJ union member Lyra McKee, 

the journalist and LGBT+ activist  brutally murdered in 

Northern Ireland in 2019, was passed unanimously, and 

delegates held a moment of silence in respect for her.

For the �rst time, Nautilus was also present at the 

conference, presenting a motion calling for support of LGBT+ 

maritime, transport and other cross-border workers which 

the organisation raised in June 2019.

In his speech to introduce the motion, international 

organiser Danny McGowan said: ’Every day, LGBT+ people go 

to work under the threat of violence, bullying and 

harassment because of their sexuality or gender. 

International workers – those who work in a globalised 

industry or work across borders such as Nautilus members 

and cabin crew – face further issues.

’With around 70 countries criminalising same-sex 

consensual activity, and 11 of these with the death penalty 

imposed or a possibility, international transport workers can 

face severe challenges to their human rights in their ports of 

call, and we call on the TUC to intensify e�orts in support of 

LGBT+ workers facing these issues.’

A cabin crew worker from the Unite union spoke in 

support of the Nautilus motion, reiterating the fact that 

there is no single place where LGBT+ cross border 

workers can seek information on the local laws of the 

jurisdictions they visit. The motion was seconded by the 

University and Colleges Union, and further supported by 

ASLEF and GMB.

The motion was unanimously supported by all attendees.
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EDUCATION AND 
TRAINING

I
t’s now almost a 

decade since a long 

campaign by Nautilus 

and its predecessor 

unions resulted in the Manila 

amendments to the international 

Standards of Training Certification 

& Watchkeeping Convention 

formalising the position of ETO and 

the qualifications needed for it.

However, research undertaken by 

former ETO Clive Evans – the vice-

chair of Nautilus International’s 

Professional and Technical Forum – 

has prompted some significant 

questions about the adequacy of 

current ETO training.

Mr Evans asked serving ETOs 

about their work and training, and 

he says many are unhappy with 

the current foundation degree, as 

well as complaining that updating 

arrangements are not fit for 

purpose.

'Some of the issues brought up 

are very similar to issues that were 

relevant in the 1960s and 70s,' he 

notes. There are big variations in 

the ETO job description for different 

types of ship, and big variations in 

the job expectations of ETOs.

Mr Evans said there were 

complaints that the ETO 

foundation degree has an undue 

emphasis on academic elements 

rather than practical skills such as 

wiring, electrical plant, computer 

networking, and server 

administration.

'It took various people over 25 

years to get the foundation degree 

up and running,  he points out. The 

purpose was to put ETO tickets on a 

In December 2018, Nautilus member Clive Evans wrote in the Telegraph of his 
concerns that electro-technical officer training has not kept pace with industry 

requirements. He invited readers to contribute to his review of ETO training, and 
there was a very strong response. ANDREW LININGTON hears how the review 

has been progressing, and shares some of the participants' contributions

ships is very different and there is 

also a vast difference evident in the 

spares that they carry, while gas 

carriers have large twin 

enginerooms but only one set of 

engineers to cover,  he said.

'Passenger ships have a lot of 

extra items to fix and carry. Some 

ships have only one ETO and could 

do with more, while others have as 

many as five. 

'The Royal Fleet Auxiliary systems 

engineers are like ETOs, but have 

more military and commercial 

equipment to repair, while ETOs on 
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ETO EXPECTATIONS

Young ETOs 
at work

par with deck and engineer 

qualifications, and while 

technology is now moving fast, 

some ETOs feel the upgrade to  

COC degree is a pain. Some say that 

the HELM course is not required, 

and others suggest that more 

seatime/experience is required on 

different classes of ships.

The feedback from ETOs showed 

marked differences in the work 

they were doing. For example, DP 

ships have a lot more equipment 

and are very dependent upon 

keeping the DP units operational, 

and therefore they carry a lot more 

spares,  Mr Evans said.

'The comms and navigational 

gear on most cargo and container 
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research vessels have a lot of 

scientific equipment, computers, 

and special winches on top of 

routine maintenance and repair.

Mr Evans says some tanker ETOs 

are expected to work on preventive 

maintenance schedules and 

vibration monitoring as well as 

serving as duty engineer ETO. 

On some ships, ETOs are required 

to carry out electrical and electronic 

maintenance and repairs as they do 

not have an electrician. Some 

shipping companies expect the ETO 

to have a fourth engineer s ticket and 

become a watchkeeping engineer, 

doing two days of electrical

electronics maintenance and one 

day as duty engineer on a rota.

With the increasing reliance on 

shipboard computer systems and 

integrated bridges and engine 

control rooms, it is not surprising 

that ETOs report that a lot of their 

work involves dealing with 

software issues, faulty sensors, 

cables and wiring. But their duties 

can also range from fixing public 

address and fire detection systems 

to repairing passenger lifts, air 

compressors, satellite T  and galley 

equipment.

Today, an ETO has to maintain 

more comms units, more nav units, 

more DP and specialised units, and 

computers, as well as vibration 

monitoring, deck and engineroom 

lighting, entertainment units, 

cranes, lifts, motors, diesel-electric 

gear, high-voltage switchgear and 

more,  Mr Evans said.

However, as his study shows, 

many ETOs face challenges in 

carrying out such work. Some 

companies provide updating 

courses, some do not. Similarly, 

some companies provide 

equipment courses and others do 

not. Maintenance manuals may not 

be in English and are generally very 

poor, while some equipment 

manufactures do not supply 

information or type specific fault-

finding software as they want their 

service engineers to fix faults which 

experienced ETOs could fix.

The restrictive nature of some 
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service contracts is frustrating for 

many ETOs – especially as shoreside 

technicians are often scarce, he notes. 

Another source of frustration is 

crewing levels – with many ETOs 

considering more personnel are 

required to ease workload pressures 

caused by defects, fault-finding, 

modifications and refit planning.

Mr Evans says the evidence he 

gathered from ETOs shows a need for 

their job descriptions and training to 

be updated, and he plans to take this 

forward through the Union’s 

Professional & Technical Forum. 

Nautilus professional and 

technical officer David Appleton 

welcomed the interim results of the 

survey and said they underlined the 

importance of securing progress on 

the post of senior ETO (SETO). 

Although M-Notice MSN 1  

provides guidance on the 

requirements for gaining a SETO 

endorsement,  he said, the position 

is not recognised within the STCW 

Convention and the Maritime & 

Coastguard Agency is presently 

unable to examine candidates.

I believe it is particularly 

important that there is agreement to 

take the SETO system forward, 

because Clive has highlighted the 

increased importance of the ETO role 

in the future and also the need to 

offer career progression for ETOs to 

attract people into the industry. 

There is also the SMarT Plus issue, as 

this is based on achieving a second 

certificate of competency.

What we have now is a bit of a 

circular argument,  he continued. 

We can’t issue a senior ETO CoC 

because there is no provision in 

STCW, but expecting IMO to 

regulate when there are no 

examples of good practice and 

therefore no demonstrable demand 

is unrealistic.

Mr Evans warns that there is one 

other very important issue that has 

not been addressed by governments 

and the shipping industry. 

What would they do if all the 

satellites failed due to a major 

cosmic event or warlike 

operations? PS units wouldn t 

work and there are only a limited 

number of digital calling 

frequencies. All the calls would be 

routed via area rescue 

coordination centres, which would 

not have enough staff to cope.

My question to the relevant 

authorities is: what are your back-

up plans to deal with such a 

situation?  

Clive Evans is still welcoming  

views on ETO training. Please send 

any contributions to 

telegraph@nautilusint.org

Pictured above right is Dylan O’Shea, who has been awarded 

the title of ETO of the Year 2019 by the National Maritime 

College of Ireland. The award was sponsored by training 

company CTSS, whose managing director James O’Byrne can 

be seen making the presentation.

Dylan is a �nal year student of BEng in Marine 

Electrotechnology and a cadet of Chevron Shipping Company. 

Looking back on his training experience so far, he said: ‘I 

always wanted to be an engineer (electrical in particular) and 

seafaring presented the best opportunity for me to work in 

heavy industry right from the beginning of my career. 

‘Getting my cadetship with Chevron, the company I was 

hoping for, was certainly a happy moment for me. The sea 

phase module was the most memorable part of the course. It 

was not without its challenges but de�nitely allowed me to 

develop professionally as well as personally.’

Experienced 
ETO Clive Evans 
is vice-chair of 
the Nautilus 
Professional 
& Technical 
Forum 
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S U PE RYAC H T S

W
hen most people think 

of superyachts, they 

think of the super-rich, 

living an Instagram 

lifestyle aboard luxurious splendour. 

But for those who have an insight into 

what is actually going on aboard these 

superyachts, opinions may vastly 

differ.

Many of these multi-million-dollar 

assets are getting old, and some of 

them dangerously so. That is because 

their owners have scrimped on vital 

upkeep costs and some of whom don’t 

even know it. The fact is when the 

money is cut off from any seagoing 

vessel, the level of safety deteriorates. 

Crew regularly share horror stories 

of superyacht conditions and claim a 

lack of money spent on maintenance 

and repairs is making them unsafe. 

With more and more of these ageing 

assets reaching 20-years plus it is 

vital to ensure adequate fi nance is 

available for both operation and 

maintenance.

Is it only a matter of time before 

a major catastrophe ensues?

Potentially with some high-profi le 

celebrity onboard, or worse still 

multiple fatalities.

In this article we shall be 

highlighting the issues with 

superyacht safety that is, ironically, 

compromised due to a lack of money 

being made available to maintain 

these assets. 

First a bit of history of shipping, 

safety and money. In the late 1800s 

Samuel Plimsoll devoted his time 

campaigning to saving seafarers' 

lives. For those who have no idea 

why there is a load line on the 

hull – it is the fi rst regulatory 

breakthrough in saving lives at sea 

by preventing ships leaving port in 

an unsafe overloaded condition. 

Overloading ships with cargo caused 

the loss of many vessels and 

unnecessary deaths of crew. Why did 

this happen? The answer – money. 

The more cargo on the ship, the 

more money the owner could make. 

The ships that sank were often over-

insured so the owner did not care 

if the ship was never seen again as 

chances were, they would make 

money form the insurance claim. 

Crew who refused to step onboard 

a ‘coffi n ship’ as they were called, 

could be sent to jail for breaching 

their employment contract.

Nautilus member Tom Jackman lifts the lid 
on superyacht safety ‒ and how a hidden 
fl eet of poorly maintained and ageing yachts 
is creating dangerously unsafe conditions 
for those onboard

Superyacht Superyacht 
safety safety 
sacrificed sacrificed 
for moneyfor money



Left: Could one 
of these yachts 
turn out to be 
dangerously 
maintained? 
Image: iStock.com / 
DKart 

Below: Glossy 
exteriors 
can hide a 
history of poor 
maintenance
Image:iStock.com / 
Chris_Fisher 

It’s a cruel and dangerous life at sea 

when everything is money 

orientated. In the 1980s and 1990s 

economic factors affecting the 

shipping industry led to less money 

being available for the charter of 

ships. Ship owners therefore had 

less money to spend on the 

maintenance of their vessels. 

Reduction in maintenance led to 

unsafe ships and then an increased 

loss of ships. It got so bad action was 

taken in the form of The 

International Safety Management 

(ISM) Code. For years the ISM Code, 

its implementation and 

misinterpretation has been another 

topic for discussion with superyacht 

safety – but the reason for the ISM 

Code stems back to owners not 

spending money on their vessels, 

resulting in reduced levels of safety. 

Today it may feel that yachting, 

safety and money should have no 

relation to the campaigns in the late 

1800s and 1900s where safety was 

sacrifi ced for money. After all, the 

superyacht industry was borne and 

should exist from the fact there are 

ultra-high net-worth individuals 

(UHNWIs) who can afford to own a 

superyacht. Surely, we should 

expect every superyacht to be kept 

in the most immaculate condition, 

maintenance up to date and all 

equipment in good working order? 

Unfortunately, all too often, that is 

not the case because an increasing 

number of owners can’t afford their 

yachts.

Why is this happening?
A superyacht build is typically 

commissioned by an UHNWI who 

has enough money (or access to 

enough money) to see it through – 

with no expense spared. This owner 

will often sell the yacht within three 

to fi ve years to a new owner who also 

sells within three to fi ve years – and 

so on. The older the yacht, the more 

it will cost to keep in a safe and 

operational condition and the more 

it will cost to maintain a high 

cosmetic standard. The yacht’s value 

is also in most cases depreciating. 

Each owner is likely to have less 

money to spend on the yacht than 

the previous owner. We now have a 

situation like in the 1980s when less 

money is available to spend on 

maintenance and therefore can 

expect standards of safety to 

become affected.

Most yacht owners understand 

one thing very well – money. The 

reason they can afford to buy a 

superyacht is because they have 

made money. With a superyacht 

there usually ends up with some sort 

of fi nancial management to attempt 

to control the costs – or rather cut 

costs. 

This creates a position where 

someone in the management chain 

tries to save money. Yacht captains 

complain that there are often people 

involved with the yacht’s fi nances 

that have little or no appreciation of 

what they oversee. Decisions are 

made based purely on cost due to 

fi nancial constraints. This is 

dangerous. 

A yacht broker once said on a TV 

documentary: ‘If you need to ask the 

price you can't afford it’, referencing 

a superyacht for sale at an industry 

show. Although this is a great 

statement there is hardly anyone 

who would consider buying a yacht 

without fi rst asking the price. What 

is more important than the one-off 

purchase cost is the operating costs. 

‘You have no right to own a yacht if 

you ask that question’ was the 

response by J.P. Morgan (one of the 

original superyacht owners) to the 

question; ‘How much does it cost to 

run a yacht?’ Those of us in the 

industry know that ‘10% of the 

purchase price’ is often a ridiculous 

method to estimate an annual 

budget for a superyacht. The 

purchase cost of a yacht has nothing 

to do with the operational cost 

unless by chance the operating cost 

does equal 10% of the purchase cost. 

Budgets are required for commercial 

operations and yachts that claim to 

be commercial should operate to 

make a profi t by charging enough 

money and not by cutting costs. 

Private yachts should have 

unlimited funding.

Conclusion
Deep in the underbelly of the glossy 

and luxurious superyacht industry 

there is a growing fl eet of 

overlooked and ageing yachts that 

are suffering with owners that 

cannot afford to maintain them. 

Other yachts are lacking funds due 

to faults in the management chain. 

It’s only a matter of time before 

incidents on superyachts increase, 

and the catalyst is money. 

Whichever yacht you are involved 

in, whatever your position, do not 

accept ‘there is no money available’ 

for an excuse when it comes to 

spending on safety or maintenance 

costs. 

G. Bruce Knecht's book Grand Ambition: 

An Extraordinary Yacht, the People Who 

Built It, and the Millionaire Who Can't 

Really Afford It is recommended for 

further reading on this subject.
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S U PE RYAC H T S

W
hich came fi rst: the 

writing or the 

seafaring? iven that 

William ilbert has 

been writing stories continuously 

since he was a small child and 

only became a ship’s offi cer as an 

adult, the answer seems obvious. 

But there’s an argument that 

William caught the seafaring 

bug even before he could read 

and write.

My family emigrated from 

Britain to Australia by ship when I 

was a toddler,’ he explains, and 

then we came back when I was fi ve. 

The Canberra must have made 

some kind of impression, because 

 years later I was serving on the 

same ship ’

Apart from the emigration 

episode, he describes his childhood 

as very ordinary, growing up in the 

town of Crawley, to the south of 

ondon. 

He left school at the age of 1  in 

uly 1 , which was a good time for 

a British youngster to fi nd a 

Merchant Navy cadetship. The 

Falklands confl ict earlier that year – 

in which merchant vessels had 

played an important part as troop 

carriers and supply ships – had 

prompted the government to 

increase the numbers of British 

seafarers. You could get a student 

grant and other support for your 

training,’ William recalls.

It was also around this time that 

the newly-minted cadet started to 

pursue his parallel career as a writer, 

sending off stories and articles to 

maga ines. One of his fi rst literary 

achievements was having his work 

published in The Nautical Magazine

by Brown, Son & Ferguson, and he 

has continued to write mainly on 

maritime themes throughout his 

adult life.

I think you need to live an 

interesting life to have something to 

say in your writing,’ he muses. 

Coming from a background where 

you were expected to learn a trade 

and bring in a regular wage, it 

wouldn’t have occurred to William 

to try to make a living as a full-time 

writer anyway, but he also feels that 

his decision to pursue a seafaring 

career has made him a better author.

As he rose through the ranks on 

liners, tankers and bulk carriers, he 

honed his literary craft in his cabin, 

and ended up with several 

published books to his name – both 

fi ction and non-fi ction. Then, in 

4, his seafaring career took an 

unexpected turn.

I’d got my master’s ticket and had 

been serving as a chief offi cer in the 

Merchant Navy, but there was a 

downturn in the industry and a 

shortage of good jobs. Some 

acquaintances from Warsash college 

had told me there were opportunities 

in superyachts, and I also remember 

reading about it in the NUMAST 

Telegraph, so I decided to give it a go.’

When he says this, William really 

means it. I burnt my bridges and 

chucked in my job in commercial 

shipping, otherwise I wouldn’t have 

done it – I wouldn’t have been as 

motivated to make it work in 

superyachts.’

It was just as well he did come to 

his new ambition with such a spirit 

of determination, because it turned 

out to be quite a challenge to get his 

skills and experience accepted. With 

few international crewing agencies 

in the superyacht sector at the time, 

the only realistic way for William to 
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Superyacht captain William Gilbert has long 
maintained a parallel career as a maritime author. 
SARAH ROBINSON meets a writer who delves into his 
Merchant Navy past and yachting present to create 
memoirs and novels with the ring of truth about them 

Captain William Gilbert, smartly 
dressed for superyacht work

WRITING 
FROM 
EXPERIENCE
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get a job was to go to Antibes, the 

centre of European yachting, and do 

the rounds of all possible employers. 

Recruiters repeatedly turned him 

away, unfamiliar with his 

qualifications and wary of his lack of 

yachting seatime, but just as he was 

on the point of giving up and flying 

back to the UK, one employer agreed 

to give him a chance.

He still had to be prepared to take 

a risk, though. After meeting the 

captain, Tony, in an Antibes bar to 

discuss the job, he was told he’d have 

to go to enoa to find the yacht and 

start work – no contract in the post 

like he’d been used to in the Merchant 

Navy. Fortunately, the job turned out 

to be legitimate, but William had fresh 

worries after his first onboard 

meeting with the crew, as he recalls in 

his memoir Superyacht Captain:

‘I spent a sleepless night at the 

hotel. … Tony had said, “Come along 

and see us,” but I’d assumed that this 

was just talk, yet now I’d found out 

that I very definitely was on trial. I 

later found out that all the talk on the 

boat was about how un-yachtie I was. 

I was a little overweight, the result of 

spending twelve hours a day sitting 

in a bridge chair… and from the effect 

of a full English breakfast on board 

every day. I had on a suit jacket, 

which was apparently a no-no. I 

didn’t have an expensive watch. I was 

wearing non-designer trainers. I still 

had my normal accent instead of the 

faux-posh one which English 

yachties, at this time anyway, 

adopted upon arrival on the Riviera.’

It turned out, however, that 

William had something to offer 

beyond a polished appearance: 

navigation and ship-handling 

experience, of course, but most 

importantly, knowledge of how to 

comply with International Maritime 

Organi ation (IMO) regulations.

Overwhelmed by all the new 

legislation which had recently 

poured into the sector, Tony and the 

mate had let their vessel’s certificates 

go out of date, and they needed 

William’s help. ‘On a ship, it was just 

about the biggest administrative 

disaster possible; the vessel would 

what to expect, and William has 

shared some pointers with the 

Telegraph. ‘I would always tell 

people with commercial experience 

to go for the bigger yachts, where 

their skills and qualifications will be 

of most use,’ he says. ‘Smaller yachts 

handle very differently, and the “real 

yachties” who’ve been on them all 

their lives have a massive advantage, 

even if they don’t have as many 

qualifications.’

William is now cutting back on 

superyacht contracts to focus more 

on his writing and try some new 

things. He’s getting into after-dinner 

speaking, for example, and has 

joined Toastmasters International. 

His head is still full of stories from 

his days at sea – both in the 

Merchant Navy and on superyachts 

– and he often has two or three 

books on the go at once. More 

instalments in his fiction series are 

on the way, and having achieved 

strong sales of his previous memoir, 

Supertanker Circumnavigation, he 

is hopeful of widespread interest in 

Superyacht Captain. 

He may also help other people 

with unusual careers to write their 

memoirs. ‘I love meeting new 

people, especially if they’re a bit 

different and eccentric,’ he says, ‘and 

I think I’ve become a good listener. 

My life at sea has taught me so much 

for my writing.’ 

Superyacht Captain, by William Gilbert, is 

reviewed on page 38. His 10 books 

published to date are available on his 

website: www.captainwilliamgilbert.com
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Clockwise from 
top left: toddler 
William on his 
first sea voyage; 
as a young man 
in the Merchant 
Navy; and 
enjoying the fun 
side of yachting 
life today

have been sailing round with invalid 

insurance,’ he points out.

Fast forward to the present day, 

and there’s a great deal more 

understanding of the value of 

Merchant Navy experience and 

STCW qualifications in the 

superyacht sector – not to mention a 

growing number of international 

crewing agencies and online jobs 

boards, such as https://jobs.

nautilusint.org/, so job-seekers are 

no longer required to walk the docks 

in Antibes. 

However, you still have to scrub up 

well, smiles William: ‘It’s just part of 

the professional expectations for 

yacht crew’. In return, you get 

excellent pay, a nice cabin and travel 

to glamorous destinations, and the 

boy from Crawley is happy with the 

career he has carved out in this 

unfamiliar world.

Readers thinking of making their 

own transition from commercial 

shipping to the superyacht sector 

are recommended to read 

Superyacht Captain for an idea of 
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H E A LT H  & SA F E T Y

STUCK 
ONBOARD
Nautilus member claims that a rule forbidding children 
to disembark at a DP World port is forcing families 
travelling with crew members to cancel shore leave and 
even miss flights home. HELEN KELLY reports

A
'draconian' rule 

banning children from 

disembarking at DP 

World London Gateway 

container terminal is taking away the 

right to shore leave from crew 

members and their families – and 

has been branded grossly unfair by 

Nautilus member and deepsea pilot 

Ian Andrews. 

In one recent case, the blanket ban 

forced a master and his family to 

cancel their leave entitlement, 

forcing them to stay onboard for an 

additional three weeks. Capt Andrews 

warns that Nautilus members could 

easily fall foul of the same rule.

Melroy D'souza came into London 

Gateway aboard a 58,200 tonne 

container ship in June. Capt D'souza 

was travelling with his wife and two 

children aged 10 and 2.  

He alerted the ship’s agent Jamie 

Brian from Denholm Port Services 

Limited of his family’s intention to 

disembark at the container port for 

onward journey into London and 

eventual flight back to Mumbai. 

The family had hoped to do some 

sightseeing before returning home. 

They were holders of valid British 

visas, and while the ship was 

alongside the vessel was inspected by 

Border Force immigration officers, 

the MCA and Port State Control. 

Border Force stamped the family's 

passports and confirmed that there 

are no rules or regulations for sign-

off as they were passengers onboard. 

However, in an exchange of emails 

with Mr Brian, which Nautilus has 

seen, Capt D'souza was advised that 

'terminal rules' did not allow children 

under the age of 16 to disembark. 

Despite repeated requests for 

clarification and contact with the 

port security officer or manager in 

charge of the terminal, the agent 

refused to take the matter further.

As a result, Capt D'souza had to 

cancel his leave, and remained 

onboard with his family while 

berthed in London. They all stayed on 

the vessel for the remaining rotation 

– an extra three weeks that took in 

Rotterdam, Hamburg, Le Havre and 

New York – before disembarking and 

returning to Mumbai on an 18-hour 

flight home instead of a nine-hour 

flight from ondon.

By that time, his 10-year-old had 

missed the start of the new school 

term, having been unable to fly home 

from London on the planned date.

Capt D'souza remains at a loss for 
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discovered that Capt D'souza had 

anticipated the UK car seat regulation 

and had provided his own for the 

journey – but due to the lack of 

information from the agent, was not 

granted the opportunity to inform 

them of this.

London Gateway harbour master 

Colin Hitchcock denied that the 

decision had anything to do with car 

seats, and further clarified that the 

ruling applied to children under the 

age of six only – not 16. 

The reason was, he said, that a 

security audit at the port had 

identified a high tidal range which 

could result in an acute range of 

gangway angles. It was stated that 

children under the age of six would 

not be safe using the gangway at 

certain tides, and that carrying babes 

in arms or assisting young children 

could put both the adults’ and 

children's safety at risk. 

Mr Hitchcock said he was not 

aware that the family were to 

disembark the vessel at London 

Gateway and he was sorry that the 

Captain's leave had been cancelled. 

However, he believed – as a father of 

three daughters himself – that the 

ruling would prevent accidents 

involving young children at the port. 

Nautilus member Capt Andrews 

has now written a letter to Mr 

Hitchcock requesting details of the 

risk assessment under a freedom of 

information (FOI) request.  

'This rule is over-prescriptive or is 

being inappropriately applied to 

further restrict the diminishing 

rights and privileges of seafarers who 

have less time and access to their 

families than those who drafted this 

rule,' he told Nautilus in an email. 

'This sort of thing is the domain of 

tinpot regimes, and had this 

happened in some God-forsaken part 

of the world it might be dismissed 

with a shrug of the shoulders, but for 

it happen in our own country and in 

a port of our capital city is nothing 

short of outrageous. Capt D'souza is 

not a member of our union yet but 

this policy could well inflict serious 

injustice to those of us who are.' 

August 2019      35      nautilusint.org

DP World 
London Gateway 
container port   
iStock.com/LeeGillion

why access to the port was not 

allowed. 'My family has been sailing 

with me for the last 10 years now and 

we have not come across a single port 

in the world that has refused to allow 

children of less than 16 years of age to 

step ashore,' he said in an email 

exchange. There would definitely be 

some waiver or exemption which 

could help family and kids step 

ashore or sign off, especially when 

the Border Force have no issue at all 

and the family members all have 

valid UK visas.'

Nautilus spoke with both London 

Gateway harbour master Colin 

Hitchcock and ship’s agent Jamie 

Brian and found several 

discrepancies in their responses that 

could have sealed the family's fate. 

Mr Brian claimed he had been 

advised by the harbour master that 

all children under the age of 16 in the 

UK must use a child car seat when 

being transported by vehicle. The 

port would not provide child seats. 

The agent chose not to provide them 

himself because he 'didn’t have the 

time'.

'It would open up a can of worms,' 

Mr Brian said. 'What if the ship came 

in at 04:00hrs? Would the captain 

want to take his kids off [the vessel] 

then? Will the agent have to get out of 

bed to provide child seats?'

Nautilus has subsequently 

'My family has been sailing 
with me for the last 10 years 
now and we have not come 
across a single port in the 
world that has refused to 
allow children to step ashore'
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W E L FA R E

S
eafarer wellbeing has been a hot topic within the 

shipping industry for some time now – but it’s sadly 

unusual to hear the voice of actual seafarers when  

the subject is debated.

In an effort to address that absence, the Seafarers International 

Research Centre (SIRC) at Cardiff University has carried out an 

extensive project to gather crews’ views on issues such as mental 

health, stress, anxiety and depression.

SIRC director Professor Helen Sampson and researcher Neil Ellis 

sought to identify the aspects of life at sea which either support or 

undermine wellbeing and the policies that could be implemented by 

operators to improve the situation.

The findings, presented in a SIRC symposium at the university, 

were based on feedback from more than 1,500 seafarers, more than 

40 shipping company HR managers, and representatives of 

employers, maritime charities and P&I clubs.
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The research revealed that employers do not consider 

mental health and welfare to be as important an issue as 

it is regarded by maritime charities, P&I clubs and other 

stakeholder organisations – and that employer and P&I 

club records do not provide evidence of an increase in 

suicides among seafarers or of a rise in repatriation 

because of mental health problems.

However, feedback from seafarers showed that they 

are significantly happier when they are at home. Only 

4.2% admitted to being always or very often lonely while 

they are on leave, against 20.2% who said they were 

always or very often lonely at sea.

The survey identified the factors which make 

seafarers happiest at work – with the top three being 

leaving the ship to go home, going ashore with 

colleagues, and talking with shipmates.

By contrast, the things that caused seafarers to feel 

unhappy at work included family-related problems 

(when these were experienced), too much work, being 

unable to take shore leave, and poor food. 

Other negatives were experiencing discrimination, 

falling out with superiors or colleagues, and getting 

tired or bored.

The symposium heard that seafarers had identified 

the provision of free internet access as the most 

significant way to improve their mental wellbeing. 

Decent working conditions, good shipboard 

relationships, and access to facilities for physical health 

and recreation were also considered vital.

The SIRC researchers said the study had shown the 

need for strategies to foster good social interaction 

onboard and to improve opportunities for seafarers to 

relax and recharge. They recommended measures and 

facilities such as:
●  free and unlimited onboard internet access for all 

seafarers 
● a varied menu of interactive recreational activities
●  the facilitation of basketball, swimming or squash 

onboard, with opportunities for table tennis, or darts, 

barbecues, karaoke, and cards and board games

LISTENING 
EXERCISE
A major survey of seafarers’ views has been 
carried out to inform company policies on 
shipboard recreational facilities and mental 
health support. ANDREW LININGTON reports 
on an all-too-rare attempt to find out what 
crews think about their own lives at sea
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Marked reductions were 
reported in the provision of 
facilities such as book and 
DVD libraries, games and 
karaoke machines. 11% of 
respondents said they were 
never able to take shore leave

●  a dedicated and well-maintained shipboard gymnasium with three 

different pieces of equipment
● a book and DVD library
●  comfortable mattresses and cabin furnishings  

to promote quality rest and sleep
●  regular access to shore leave
●  a maximum tour length of six months
●  work and leave ratios of at least two to one for all crew
●  implementation and enforcement of anti-bullying  

and harassment policies
●  confidential counselling services available  

to all seafarers 

The researchers stressed the importance of good food and called for a 

feeding rate of at least US$11 per person. They also recommended that 

officers should be trained in ways to create a positive atmosphere 

onboard, with all seafarers being given self-help guidance on improving 

mental resilience.

On the plus side, other research by Mr Ellis has shown 

an increase in the number of seafarers who are happy 

with their cabins – with those rating the standard of 

their shipboard accommodation as good or very good 

rising from 51  to 4  over a five-year period. 

The proportion with tour lengths over six months fell 

from 55% to 34% over the same period, and satisfaction 

with the quality of food onboard also rose. However, 

around one-third of respondents described the food they 

were given as unhealthy.

While onboard internet access had also improved, Mr 

Ellis said he had uncovered a significant increase in the 

number of seafarers complaining that their access was 

time-limited or that they had to pay for it.

The proportion of seafarers stating that they were 

unable to get adequate rest all the time rose from 35% to 

53%, with 60% complaining of being disturbed by noise 

some or all the time and 59% being disturbed by 

vibration in their cabins. 

Marked reductions in the provision of recreational 

facilities such as book and DVD libraries, games and 

karaoke machines were also reported, and the 

proportion of seafarers stating that they were never able 

to take shore leave rose from 7% to 11%.

‘Although there have been some improvements in 

terms of seafarers’ accommodation and recreational 

facilities, many aspects have not improved, or have 

actually got worse,’ Mr Ellis concluded. 

‘Indeed, there is still much scope for improvement to 

accommodation and recreational facilities onboard. This 

is worrying, especially given the increasing concerns 

about seafarers’ mental health that is currently being 

raised within the industry.’

Simple steps, such as improving lighting, increasing 

opportunities for shore leave and providing recreational 

facilities onboard would go a long way to improving the 

mental wellbeing of seafarers, reducing their isolation 

and loneliness, and helping to give them a better quality 

of rest.

In turn, Mr Ellis argued, shipping companies who 

invest in such measures will get a significant payback in 

terms of better work performance, improved health and 

safety records, enhanced crew retention rates, and fewer 

repatriations. 
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M A R I T I M E  B O OK S

Adventures on 
the wild side
of seafaring
Superyacht Captain

By William Gilbert

Paperback £7.99 (available in the Nautilus Bookshop)

Amazon Kindle e-book £5.99

ISBN: 978 17978 45753

here are times 

when all of us 

have mixed 

feelings about 

our work, but rarely is there 

such a love-hate relationship 

as William Gilbert has with 

the superyacht sector. Reading 

his new memoir Superyacht 

Captain is to see inside the 

mind of someone who in some 

ways has great confi dence 

in his choices and abilities, 

but who also feels uneasy 

about some of the people 

he associates with and the 

compromises he has to make.

A former Merchant Navy 

deck offi cer  ilbert says he 

made his 2004 move into 

superyachts because of job 

shortages for British seafarers 

in commercial shipping. 

The chance to more than 

double his salary was also an 

attraction, he readily admits, 

but there’s something else that 

emerges from Superyacht 

Captain: a sense that the 

superyacht sector offers 

adventure and even a frisson 

than once ordered to set out 

on a voyage against his better 

judgement.

There’s a certain pride and 

job satisfaction, though, in 

successfully skippering a sub-

optimal vessel. Coping with a 

broken generator, plugging a 

hole in the hull and docking 

in an awkward place without 

a bow thruster are all 

situations that allow 

Gilbert to put his 

seafaring expertise 

to good use. And 

although he 

encounters some 

truly dreadful people 

in the course of his 

work – particularly among 

the lackeys and middlemen 

who claim to speak for the 

owners – he seems to enjoy 

pitting his wits against the 

worst of them and fi nding 

a way to raise standards 

onboard.

Seafaring memoirs tend 

by their nature to be travel 

books as well, and Gilbert 

has some entertaining takes 

of danger.

This is a world in which 

a billionaire on a yacht 

cruise around the Caribbean 

hires Gilbert to command 

a second luxury vessel just 

to accommodate a theatre 

company. At each island, the 

actors are hurried ashore in 

a tender so they can be ready 

to give an educational 

performance to the 

billionaire’s children.

It’s a strange 

sight for a master 

mariner who 

does not come 

from a moneyed 

background himself, 

but Gilbert observes that at 

least this particular mega-rich 

mogul seemed to care about 

his children, and the vessel 

accommodating the actors 

was seaworthy. A worrying 

number of his other jobs 

described in the memoir seem 

to involve capricious yacht 

owners cutting corners when 

their vessels are being built or 

repaired, and Gilbert is more 

on the places he visits. His 

description of Beirut is 

particularly interesting, as is 

his experience of mainland 

China and the shipyard where 

he ends up with a travelling 

kitten called Captain Cook. 

Gilbert’s musings on the 

end of empire are not for 

everyone, but at least he 

can say he has been to see 

ex-colonial countries for 

himself. And as an avowed 

anti-socialist, he has no great 

problem with the concept 

that some people can accrue 

great wealth and therefore 

call the shots. 

Overall, for all its fancy new 

toys, yachting comes across 

as a rather traditional world 

in which boys are boys, girls 

are girls, everyone is dressed 

up to the nines and there’s 

not a lot of room for nuance. 

William Gilbert does a good 

job of showing both the fun 

and the downsides, and his 

book serves well as a guide for 

merchant seafarers thinking 

of switching to the sector.  

T

Book of 
the month

This title is available 
at a special discount 

in the Nautilus 
Bookshop
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Buy the books reviewed on these pages in the Nautilus 

Bookshop at www.marinesocietyshop.org/nautilus-

bookshop and support a great maritime charity. Hosted 

by the online Marine Society Shop, the Nautilus Bookshop 

stocks books reviewed in the Telegraph each month, and 

any pro� ts from sales go towards the Marine Society’s 

educational work for seafarers. 

• Go to www.marinesocietyshop.org/nautilus-bookshop 

to purchase reviewed titles online and browse a 

selection of recent releases. One of our reviewed titles is 

designated ‘book of the month’, and will be available at 

a special discount. 

• You can also call the Marine Society Shop team on 

+44 (0)20 7654 7012 to order titles over the phone 

with a debit or credit card. 

NAUTILUS 
BOOKSHOP

Captain Ian Tew, retired Nautilus member, 
shipmaster and professional salvor, has played a 
part in some of the most memorable maritime 
events of the last century. 

That he has survived 
without being drowned, 
blown up, or permanently 
imprisoned is in itself a major 
feat. He worked in some of the 
most lawless places on earth 
and during some of the most 
extreme situations, including 
a spell as a salvor for tankers 
blown up by Exocet missiles in 
the Iran-Iraq war. 

His experience of global 
political events extends to 
Sri Lanka during ‘Black July’ 
in 1983 – the height of the 
anti-Tamil pogrom and riots in 
Colombo – and the Eritrean-
Ethiopian war of 1998. He also 
tells of tackling piracy o�  Djibouti and Somalia.

Even the seafarer’s early years were eventful. 
In one of his � rst postings after Pangbourne 
Nautical College, the young Ian Tew joined 
the 5,000 gt passengership Dara and survived 
the vessel’s 1961 sinking in the Persian Gulf, 
following an explosion that killed 238 of the 
819 onboard.

Readers with an interest in modern maritime 
history could well � nd Memoirs of a Seafarer 

engrossing. But others may struggle with the 
lack of detail made necessary by cramming a 
lifetime’s experience into 224 short pages. Capt 
Tew himself calls the book ‘more a cameo than 

an in-depth biography’.
At times the memoir’s tone 

rather uncomfortably re� ects 
the attitudes of the past – 
detailing for example the ‘silk 
skinned Somali “girlfriends”... 
who the crew caught 
something o� ’. It is also hard 
to warm to the author’s tales 
of jobs procured and high-
level meetings arranged 
thanks to the connections of 
his well-to-do family. 

Still, you can’t fault 
Capt Tew’s dedication 
to seafaring, and having 
finally had to swallow 
the anchor at age 76, 

he has done well to convey the highlights 
of a life spent excitingly and happily 
at sea.  

Memoirs of a Seafarer

By Ian Tew

Paperback £8.99 (available in 

the Nautilus Bookshop)

Amazon Kindle e-book £2.99

ISBN: 978 17312 22329

Living link to history 

Ian Collard’s The Port of 
Southampton is a slim digest that can 
best be described as a picture book 
with text.

A whopping 78 of its 96 pages are 
� lled with photos, images, maps, 
graphs and reproductions of old 
posters of the ships, companies and 
people that have made the busy 
English south coast port what it is 
today.

This pictorial romp through recent 
history ranges from hand-drawn 

depictions of 
bucolic charm 
in 1803 – some 
40 years 
before the 
� rst dock was 
built – all the 
way through 
the Industrial 
Revolution, two 
world wars and 
into today’s 

container and cruise incarnation.
For readers wanting a little context, 

the 10-page introduction wafts back 
to 495 AD, when the Saxons under 
Cedric and Cynric landed. The next � ve 
pages before the images are given 
over to the most famous shipping 
lines to call Southampton home.

Unfortunately, with a great many 
words crammed into 15 short pages 
using a very small font, the editors 
have clearly chosen form over 
function, making for hard reading. 
But one shouldn’t be put o�  too much 
by that, as the pictures are clearly the 
stars of the show here.  

The Port of Southampton
By Ian Collard
Amberley, £14.99
ISBN: 978 14456 86417

Pleasant
pictures of 
a port’s past
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by Michael Howorth

B
y any measure, the classic yacht Delphine 

must be described as extraordinary. Built in 

an era when high society ruled the yachting 

waves, the vessel was commissioned by 

the US automobile magnate Horace Dodge – who was 

anything but high society. At a time when old money 

funded the superyachts of the day, no one really accepted 

that the upstart son of a foundry owner could aspire to 

the world of luxury afforded by such a magnifi cent vessel.

Delphine was built at the Great Lakes Engineering 

Works in Ecorse, Michigan during 

1920 at a cost of US$20 million. 

At 78.5 metres overall, with a 

displacement of 1,342 tons, it was 

launched in 1921, and remains 

today the largest yacht ever built 

in the US that is still in operation. 

Its Tiffany-designed interior was 

lavish, with the formal dining room on the main deck 

fi lled with decorations  carvings  wall motifs and the 

fi nest of carpets. 

Rather sadly, Dodge never got to enjoy the luxury he 

had created. He died in December 1919 having contracted 

panish fl u  which in turn gave rise to complications 

resulting in pneumonia and cirrhosis of the liver. He was 

just 52 years old at the time of his death.  

n  the yacht caught fi re in ew ork and sank.  

Fortunately, the Dodge family had pockets deeper than the 

water that engulfed the vessel, and Horace Dodge’s widow 

nna was on hand to fund the fi ve year recovery and rebuild 

process. Delphine next hit the headlines in 1940 when it 

reportedly steamed at full speed over rocks in the Great 

Lakes. There are several reports of it sinking at that time, but 

subsequent research has proved those unfounded. 

During the Second World War, Delphine was 

requisitioned and pressed into duty as USS Dauntless 

PG61. Stripped of its lavish interior furnishings, Delphine 

became the fl agship of dmiral rnest ing  ommander 

in hief of the  leet and hief 

of aval perations.  egend 

has it that President Franklin 

D. Roosevelt, Harry S. Truman, 

olotov and Winston hurchill 

enjoyed the hospitality the yacht 

had to offer, and it is said that 

the alta reaty was drawn up 

in the vessel’s ornate smoking room.

With the war over, Anna Dodge was offered the 

opportunity to buy her yacht back again. fter a full refi t  

only nine hash-marks carved into the woodwork and the 

navy siren remained as a reminder of Delphine’s wartime 

duty. But, as was the case with so many big yachts around 

this time, it fell onto hard times after the war years.  

Delphine was donated to the Lundeberg Maryland 

eamanship chool in  and in a fi t of national pride 

given back its navy name of Dauntless. 

Legend has it that Franklin D. 
Roosevelt, Harry S. Truman, Molotov 

and Winston Churchill enjoyed 
Delphine's hospitality together

H I STORY
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SHIPS 
OF THE 

PAST  

For the next 20 years it was to serve as a training ship 

for US merchant seafarers. 

Then followed a sorry line of ill-informed but ever 

hopeful owners. No matter the well-intentioned plans 

each of them brought to the party, they all failed. 

In 1997, the Belgian jeans magnate Jacques Bruynooghe 

fell in love with the concept of reviving a historic yacht 

that he could enjoy rebuilding and sailing in. That same 

year, Delphine was towed to Belgium, where it underwent 

a full restorative rebuild.

ver the six year refi t period  elphine s new elgian 

owners invested over €35m, bringing it back to the 

glory days of the Roaring Twenties. Museum archives 

were scoured for original blueprints to ensure that the 

engineering and architectural refi t precisely matched the 

original design.

In the early days of the task, there was talk of removing 

Delphine’s old-fashioned steam engines and replacing 

them with smaller more modern diesel units. Fortunately, 

common sense prevailed, and despite the expense the 

owner decided to push forward with the complete rebuild 

of the original engines. With a nod to modern day ship-

handling re uirements  he also agreed to the fi tting of 

powerful bow and stern thrusters. Steam engines do 

not lend well to the start-stop of docking movements, so 

he wisely chose a powerful hydraulically-driven stern 

thruster pod that could swivel 360 degrees and provide 

full in-harbour manoeuvrability.

The decision was made to alter the orlop deck, removing 

a huge unwanted storage area to create a spa complete with 

Turkish bath, sauna, gymnasium and a small hairdressing 

salon. ine fl ooring on the upper decks was found to be 

beyond salvation and was replaced with teak, but the 

original teak on the main deck was of such high quality 

and such good repair that it was kept in place. Much of 

the structure of the yacht was rotten and corroded and 

was replaced. uring the same process  elphine s shaft 

line was modifi ed to allow for the modern day practice of 

drawing shafts every fi ve years for class surveys.

n  elphine was fi nally ready to leave northern 

Europe and head for warmer climes. With a full ISM 

system in place and a crew of classic-yacht enthusiasts it 

arrived in its new homeport of Monaco and entered into 

new life as a charter yacht.  

Each winter saw Delphine moored in Monaco, but in the 

six summers that followed the rebirth, it was in constant 

demand, pulling crowds of spectators in every port visited. 

In 2007 Delphine sailed to Montenegro to take a starring 

role in the Hollywood production of the movie The 

Brothers Bloom, starring Rachel Weisz and Adrian Brody.

adly  the fi nancial crisis that engulfed the world in 

2008 proved too much for owners of the revitalised yacht, 

not because Delphine was uneconomical but because its 

would-be charterers perceived her to be so.  

In fact, the complete opposite is probably true in 

terms of running cost. Where the typical 80 metre motor 

yacht burns 250 gallons an hour, Delphine burns just 66 

gallons. Its steam engines have been proved to be every 

bit as reliable and have the same reaction time as modern 

diesel engines, and they do so without all the noise and 

vibrations associated with the motor ship. 

By today’s standards, the steam engines are very 

environmentally-friendly.  Twin propellers, each 

2 metres tall, are powered using 20,000 litres of 

water converted into superheated vapour pressure 

using diesel gasoil. This 19th-century steam-driven 

technology not only cuts costs, but it leaves a 

significantly lower pollution signature than the 

modern motor-powered superyacht.

With charters drying up, the owners decided to lay the 

yacht up, and now the commercially registered vessel is 

on the market for sale. Besides its beauty and comfort, 

Delphine can still boast of being the largest active steam-

driven yacht in existence. All that remains now is for a new 

owner to be found. One who can love and cherish Delphine 

for the next 80 or 90 years of its extraordinary life.  

The commercially-registered historic 
superyacht  is in good condition 

and on the market for sale. All that 
remains now is to 
 nd a new owner
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NAU T I LU S  AT  WOR K

Notice and Agenda for 
the General Meeting 2019

Notice
Notice having been given under the Rules, the General Meeting 

of Nautilus International will be held from 0900hrs on Tuesday 

8th October to Thursday 10 October 2019 at the Hilton Hotel, 

Weena 10, CM3012 Rotterdam.

Agenda
1 Welcome by the Chair

2 To appoint Tellers

3 To adopt Standing Orders

4 To approve the Minutes of the 2015 General Meeting

5 To receive the Council’s Report submitted

6 To adopt the Council’s Report

7 To consider Motions submitted by members 

 and the Council

8 To adopt the �nancial reports

9 To con�rm Auditors

10 To appoint a Scrutineer

11 Closing Address

Rules General Meeting
The Council gave notice for a Rules General Meeting 

to be held on Wednesday 9 October 2019 at 1700hrs 

or to follow the close of business of the General Meeting. 

Full members were given the opportunity, as provided 

for under the Rules and Regulations to submit proposals 

to amend the Rules. 

No proposals were submitted by Full members in 

advance of the deadline (1700hrs on 5 July 2019).

Rules Changes proposed by the Council

(I)  Submitted by the Council

 1.  New Rule Book

Intention
The intention is to provide a Rule Book for the Union which takes into 

account the outcome of a review carried out by the Council on the Rules 

(and Regulations) to ensure they are up-to-date vis-a-vis the 1992 Act 

(TULCRA); to resolve any typographical errors or to clarify anything that 

is unclear, created potential confusion or where archaic terminology 

remains; future proofs and modernises the Rules to the greatest extent 

possible, for example, to permit the use of technology for meetings; 

issues around the meaning of being ‘present’ at meetings and the 

requirement to keep a physical minute book; the use of video or 

teleconferencing for facilitating meetings and the changes to the 

election cycle for the Council and the General Secretary from four to �ve 

years; and provides for some limited support, to be determined by the 

Council, to non-domiciled seafarers to comply with the policies of the 

International Transport Workers’ Federation and obligations for general 

welfare stemming from the conclusion of agreements with shipowners 

regulating those seafarers’ minimum terms and conditions of 

employment.

Rule Change
Delete the current Rule Book in its entirety and replace by the new Rule 

Book with the change to come into e�ect (under the terms of Rule 27.4) 

at the close of the 2019 General Meeting.

Members can see the proposed changes online at: bit.ly/2LWCbJ5

(II)  Submitted by members

 None submitted on this occasion.

General Meeting 2019

What: Nautilus International General Meeting 2019 
Where:  Hilton Hotel, Rotterdam
When:  Tuesday October 8-Thursday October 10
Join:  www.surveymonkey.co.uk/r/NIGM2019
Follow:  #NI_GM19

Held every four years, the Nautilus General Meeting 
(GM) is where the core policies of the Union 
are determined by full members following debate 
and discussion on motions to the meeting.

The GM19 theme of ‘Global Industry, Global 
Workforce, Global Union’ refl ects the worldwide 
nature of the maritime industry, the work 
members do, and the Union that unites them. 

We want as many members as possible to take part, 
so do sign up before registration closes on 30 August. 

To book either online or by downloading a PDF form, 
go to our dedicated events page on the Nautilus 
website www.nautilusint.org/en/gm2019 

To book your place direct you can also visit: 
www.surveymonkey.co.uk/r/NIGM2019
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Motions to the General Meeting
A.  Submitted by members 

1.  Co-option to the Council

This GM, members should agree that shipping companies with 
more than 200 Nautilus members should be allowed to have one 
of those members co-opted onto the Council.

This would allow members to have more of a voice and further 
involvement in the workings of their union.

B.  Submitted by the Council

1.  Fair pay at sea 

Noting the continued problems of low pay, exploitation, 
abandonment, abuse and owed wages a� ecting far too many 
of the world’s seafarers, and recognising that e� ective action to 
address these problems will bene� t the entire shipping industry, 
this meeting:

• commends Nautilus for its previous Fair Pay at Sea campaign 
which was successful in helping to secure an improvement 
in the rate for the ILO minimum wage for seafarers, and calls 
on the Union to expand this campaign to improve pay for all 
maritime professionals

• requests the Union continues to seek enhancements to the 
Maritime Labour Convention 2006 as amended and to secure 
much-needed improvements to living and working conditions 
for seafarers

• calls upon the Union to continue to campaign for fair pay, 
and good terms and conditions for members including the 
implementation of legislation which sets minimum wages in 
national waters

• recommends that Nautilus conducts further research among 
members to identify the most important issues that negatively 
a� ect recruitment and retention of skilled and experienced 
maritime professionals, including the standards of living and 
working conditions onboard

• calls for a strategic approach to collective negotiations with 
companies, prioritising action to address the problems 
identi� ed by members

2.  Automation

This General Meeting welcomes the initiative taken by 
the Nautilus Federation to gather the views of maritime 
professionals from around the world on the issues arising from 
the industry moves towards automated shipping. 

This meeting notes that this survey showed that 83% of seafarers 
consider automation to be a threat to jobs, 85% see it as a threat 
to safety and almost 80% believe that radical changes in training 
and certi� cation are required. 

This meeting further notes that research undertaken by the World 
Maritime University and funded by the International Transport 
Workers’ Federation concluded that new technology will cut 
global demand for seafarers by around 22% between now and 
2040.

This meeting recognises that there will be a continued need for 
maritime expertise, but that seafarers will increasingly need to 
have the relevant skills and knowledge needed to work with new 
and emerging technologies. 

This general meeting therefore proposes that Nautilus continues 
to keep automation high on its agenda, and works with 
other unions, owners, operators and maritime authorities to 
collaborate on the development of new training programmes 
and new skill sets. It also calls upon Nautilus to continuously 
campaign to ensure that maritime professionals are at the 
heart of policy developments and IMO and ILO deliberations on 
automation, and that the human element is not neglected in the 
drive to implement ‘smart’ shipping systems. 

3.  Equality and Diversity 

This General Meeting:

• welcomes the work done by Nautilus forums for women and 
young members to progress issues of equality and diversity 
within the maritime sector

• notes that such work is of great importance in an industry 
which has su� ered from a signi� cant gender imbalance which 
hinders the recruitment of the best recruits for the industry

• notes also the well documented problems of bullying and 
harassment at sea and the impact this can have on the career 
prospects and mental health of maritime and shipping 
professionals 

• calls for Nautilus to intensify its work to ensure that maritime 
employers implement best practice policies for equality and 
diversity, so that the industry can attract and keep the very best 
sta� 

• endorses the � ndings of the gender equality and mentoring 
research carried out by Solent University and urges the Union 
to seek progress on the associated recommendations for 
improving the support systems for young people, women and 
other groups vulnerable to discrimination within the industry

identi� ed by members •

•

•

Book your place at GM19 direct: 
www.surveymonkey.co.uk/r/NIGM2019
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COM M U N I T Y

Above: ‘Magic 
Moment’, by Naing 
Aye Chan

Video
If you’re sending 
your MPEG fi les via 
email, make sure 
your attachments 
are no larger than 
10MB at a time 

Larger fi les such 
as MP4 video clips 
can be sent to 
PhotoComp2019@
nautilusint.org 
using an online fi le 
transfer service 
such as WeTransfer

hen you enter the 

Nautilus/Inmarsat Life at 

Sea Photo Competition, 

you could come away 

with some serious money in your 

pocket. But you’ll also get the 

satisfaction of knowing Nautilus will be 

using your arresting images to make the 

maritime community more visible – 

countering the ‘sea blindness’ of the 

general public. 

To be in with a chance of a prize, 

make sure your entries express 

something about the Life at Sea theme. 

Sure, we all love a picturesque sunset, 

but this competition is really about 

shipboard realities: the highs and the 

lows, the good and the bad, the 

business and the pleasure. 

So if you are a pilot who often posts 

videos on social media of your brave 

e�orts to pull alongside and clamber up a 

ship’s ladder, we want to hear from you. 

Engineers: we know you often have to 

manage energy levels equivalent to a 

small town, not to mention protecting the 

oceans by controlling emissions. Show us 

your hidden world.

Electro-technical o�cers: you tell us 

your roles are changing as fast as the 

technology onboard. Show us what this 

means for your day-to-day work.  

Deck o�cers: what’s been happening 

on the bridge, and what else have you 

been up to? 

Ratings: what does your life look like 

getting the real work done? 

Everyone: how are you using the 

internet at sea these days for keeping in 

touch with family and friends?

Our photo competition gives you 

numerous ways to show the public what 

life is like at sea and how the Union 

supports you on ship visits, through our 

Nautilus 24/7 helpline and at colleges. 

We want to hear from you, wherever you 

are in the world right now, and whichever 

sector you work in. 

How to enter the Nautilus/Inmarsat 

Life at Sea Photo Competition

Send your entries as email attachments 

to our new dedicated address 

PhotoComp2019@nautilusint.org with 

Nautilus/Inmarsat Photo Competition in 

the subject line. 

If you have sent your entry to 

telegraph@nautilusint.org, no problem 

– rest assured we have received it and 

you will be entered into the competition. 

In your message, please include 

your home address, email address and 

Nautilus membership number. 

Images can be submitted in colour or 

black and white, and there is no limit on 

how many you may submit. Pictures are 

preferred in high-resolution JPEG format 

(300dpi being the ideal) and video can be 

emailed in MPEG format – but please 

don’t send �le attachments larger than 

10MB at a time, as this will exceed the 

server limit. 

Larger �les such as MP4 video clips can 

be sent to PhotoComp2019@nautilusint.

org using an online �le transfer service 

such as WeTransfer.

The prizes, sponsored by Inmarsat, are 

£1,250 for the winning entry, £750 for 

second prize and £500 for the third-

placed entry.

The closing date for entries is Monday 

5 August 2019, and the prizes will be 

presented at the Nautilus International 

General Meeting in Rotterdam in 

October, where an exhibition of the best 

entries will be on show.

Please note that by entering the 

competition, you are giving Nautilus 

International consent to use your 

submitted images.  

Last chance 
to enter the 
photocomp!
The 2019 Nautilus/
Inmarsat Life at Sea 
Photo Competition closes 
on 5 August 2019. 
But there’s still just enough 
time to send in your snaps 
in a bid to win generous 
cash prizes – and don’t 
forget you can also enter 
video clips this year

W
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TA K E  5

QUICK CLUES
Across
1 Clipper built in 1869 (5, 4)
6 Armour made from metal rings (4)
8 Sea between Italy and Croatia (8)
9 Poet whose �rst book The North 
 Ship was published in 1945 (6)
10 Shameful characteristic (6)
11 One who designs and builds (8)
12 Author of Heart of Darkness (6)
15 Gap in cricket match (3, 5)
16 Curved sword (8)
19 Blasts of water (6)
21 Trader (8)
22 Edible mollusc (6)
24 Most optimistically (2, 4)
25 Chasing after (8)
26 Shade of blue (4)
27 Civil ensign of the UK (3, 6)

Down
1 Entry-level rank (5)
2. Set o� (7)
3 Pre�x denoting a factor of 1024 (5)
4, 6 Coleridge wrote of this sailor (7, 7)
5 Units of weight (9)
6 See 4
7 Planned route or schedule (9)
13 Large group of musicians (9)
14 One who criticises (9)
17 Ridicule (7)
18 Wrote on keyboard again (7)
20  This is needed for squash (7)
22 Island not far from 8 (5)
23 Large passenger ship (5)

CRYPTIC CLUES
Across
1 Hard drink on the rocks is a  
 sweet treat (9)
6  Small type of worm (4)
8 Cable for connecting three and  
 ten some-how (8)
9 Genuine masters of these domains (6)
10 African chorus carries an immense  
 weight (6)
11 Visiting US state, stare brie�y at  
 ammunition store (8)

12 Hey, sailor! Take craft by force (6)
15 Perhaps cross, see �lm director (8)
16 Lots of boats are after �sh (3, 5)
19 Busby mostly playing with modern  
 centre-back taken o� pitch (6)
21 Fellow putting time into developing  
 source of natural sugar (8)
22 Lawmen cut back on drugs (6)
24 Chocolate bar – Milky Way,  
 for one (6)
25 Assume I have to be certain (8)
26 I will broadcast from small bit  
 of land (4)
27 Simple list of demands for biker  
 �lm (4, 5)

Down
1 Language (ancient) taught in  
 Naples originally (5)
2 South American people quietly united,  
 embodying calm happiness under  
 Andean peaks (7)
3 Holder has depressants to take the  
 edges o� (5)
4 Land bridge is therefore being crossed  
 by a million? On the contrary (7)
5 For example, having faith without  
 legitimate introspection at �rst  
 is terribly bad (9)
6 Just over half the country is on board  
 with poetry (7)
7 One new athlete �nally gets into  
 exercising muscle to shine (9)
13 Behind on payments, heard where  
 balance is processed (2, 7)
14 Chromosomes reportedly transmit  
 blood group (9)
17 Choose to cancel groundbreaking  
 device (7)
18 Foreign guides confused phrases (7)
20  Some rebel ate dinner behind time (7)
22 Model this tricky puzzle (5)
23 Top cake (5)

 Quick crossword answers  
 are on page 58

Telegraph prize crossword
The winner of this month’s cryptic crossword competition will win  

a copy of the book Superyacht Captain by William Gilbert (reviewed on 

the books pages).

To enter, simply send us the completed crossword, along with  

your name and address, to: Nautilus International, Telegraph  

Crossword Competition, 1&2 The Shrubberies, George Lane,  

South Woodford, London E18 1BD, or fax +44 (0)20 8530 1015.

You can also enter by email, by sending your list of answers  

and your contact details to: telegraph@nautilusint.org.

Closing date is Friday 9 August 2019

50 years ago
The master of a British ship which 
stranded near San Sebastian in October 
last year has had his certificate suspended 
for one year by Glasgow Sheriff Court. The 
master of the 1,385dwt Ardgarvel told the 
court that he had fallen asleep on watch 
after setting a course on the vessel’s 
automatic pilot. He had not let the chief 
officer take over the watch at 10pm as he 
had been on duty all day at Bilbao and  
was due to be on duty all the next day  
at Pasages. The court ruled that the  
master should have taken the 
opportunities to check his radar  
by means of visual fixes  
— MN Journal, August 1969

25 years ago
European Commission officials have proposed 
the development of an international convention 
to address the problem of excessive seafarers’ 
working hours. The idea was floated following 
talks on proposals to combat fatigue in EU 
waters, with owners and unions disagreeing 
over the scope of any regulations and whether 
they should apply to all ships regularly trading 
in the region or just to European nationals on 
EU-flagged vessels. The Commission voiced 
concern at the lack of progress on such an 
important issue and in an attempt to break the 
deadlock, it said an international convention 
could ‘level the global playing field’ and avoid 
the risk of retaliation against regional controls 
— The Telegraph, August 1994

10 years ago
The European Commission is set to launch 
a €3m programme next year in a bid to 
improve the poor image of shipping and  
to boost seafarer recruitment. The three-
year project – a joint initiative between 
Brussels and all sides of the industry – aims 
to increase public awareness of the maritime 
sector and its importance to modern-day 
life. The Commission promises that the 
initiative will be a comprehensive project 
rather than ‘a video to show member 
states’ and it would address issues such 
as education, the media, promotion of the 
industry, and the way in which information 
about shipping is collected and presented to 
the public — The Telegraph, August 2009

Back in time

By Mordo
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Op 25 juni jongstleden, na aoop 

van de jaarvergadering van de 

Nederlandse Branch van Nautilus 

International, vond een drukbezocht 

openbaar Symposium over ‘Duurzaam 

�t blijven aan boord’ plaats in het Van 

der Valk Hotel Rotterdam-Blijdorp. 

De bijna 100 aanwezigen luisterden 

geboeid naar de voordrachten van 

diverse sprekers. Een impressie:

‘Het belang van Duurzame 

Inzetbaarheid voor maritieme 

professionals’ 

Marcel van den Broek, voorzitter 

Nautilus NL ‘De stakingen in het openbaar 

vervoer van eind mei en de daaropvolgende 

FNV manifestaties door het gehele land 

zijn een signaal vanuit grote groepen uit de 

samenleving dat het al maar verhogen van de 

pensioengerechtigde leeftijd hen zorgen baart. 

Velen, met name die uit sectoren met zware 

beroepen, zullen zich terecht afvragen of ze het 

zo lang wel kunnen volhouden. We zijn er in 

Nederland met z’n allen nooit in geslaagd om 

consensus te bereiken over de denitie van zware 

beroepen. 

Hoe zit het met onze maritieme professionals? 

Zij draaien onregelmatige lange ploegendiensten 

omdat het aantal collega’s aan boord vaak 

beperkt is en het werk dat op hen a�omt in veel 

gevallen niet goed valt in te plannen vanwege 

veelvuldig voorkomende externe factoren, 

die niet goed kunnen worden gestuurd. Zoals 

bezoeken van autoriteiten in havens, slecht 

weer, het omgooien van ladingprocedures, 

van calamiteiten groot en klein, etc. Naast 

het vooruitzicht om immer langer te moeten 

doorwerken en de vraag of je de eindstreep van 

je werkende leven wel op een gezonde wijze zult 

kunnen halen, heeft de moderne werknemer 

aan boord van schepen ook last van andere 

factoren die zijn of haar duurzame inzetbaarheid 

nadelig kunnen beïnvloeden. Vaak worden 

deze veroorzaakt door factoren die voortkomen 

uit internationale overeenkomsten. Neem 

bijvoorbeeld de toenemende bezorgdheid over 

het klimaat. Door de massaliteit van het vervoer 

over water en het daarmee gepaard gaande 

grote verbruik van fossiele brandsto�en hebben 

deze sectoren een grote verantwoordelijkheid. 

Er gebeurt gelukkig al veel, maar zonder 

dwingende nationale en internationale wet- en 

regelgeving zal het tij niet op tijd te keren zijn. 

Maar vervolgens komt de uitwerking van de 

dwingende maatregelen  uiteindelijk aan boord 

van de schepen terecht en wel op het bordje van 

de varenden. Denk aan ballastwater installaties, 

scrubbers, SECA gebieden, met daaraan 

gekoppeld de problematiek van wisseling van 

brandsto�en, etc.

Tijd om het roer om te gooien 

Al deze nieuwe zaken, hoe noodzakelijk dan ook, 

hebben uiteindelijk 

een impact op de 

mensen aan boord. 

Het betekent vaak 

extra werk zonder 

dat er extra collega’s 

bijkomen. In het 

rapport ‘Zeewater 

door de aderen’ 

dat vorig jaar tot 

stand kwam door 

het O&O Fonds 

Zeescheepvaart, 

het bestuur van 

de Stichting Zee-

Risico 1966 en met 

medewerking van vele 

zeevarenden en zeewerkgevers worden een 

zestiental zaken die de duurzame inzetbaarheid 

negatief beïnvloed en gecategoriseerd als 

‘belemmeringen die de duurzame inzetbaarheid 

aan boord verminderen.’ Administratieve 

lastendruk staat hier met stip bovenaan. Tijd 

om het roer om te gooien. Laat de maritieme 

professional weer maritieme professional zijn. 

Geef hem en haar de vreugde in het varende 

beroep terug. Zorg ervoor dat jongeren de sector 

niet vroegtijdig verlaten, maar in plaats daarvan 

gelukkig zijn met hun beroepskeuze en dit op een 

aanstekelijke en trotse wijze kunnen doorgeven 

aan volgende generaties.’

‘Aftellen of meetellen?  

Vitaal in de scheepvaart’ 

Professor dr. Tinka van Vuuren, bijzonder 

hoogleraar Strategisch Human Resource 

Management Open Universiteit 

Professor van Vuuren ging in haar voordracht 

met name in op:

E V E N E M E N T E N

Drukbezocht Nautilus Symposium 
‘Duurzaam 
t blijven aan boord’

telegraph

‘Het is tijd om 
het roer om te gooien. 

Laat de maritieme 
professional weer 

maritieme
professional 

zijn!’
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• Duurzame inzetbaarheid = gezond, productief 

en met plezier huidig en toekomstig werk 

kunnen en willen blijven doen.

• Waarom is duurzame inzetbaarheid van 

belang?  

Positief gezien betekent dit: Optimale inzet 

van talent; Op de juiste plek zitten; Een leven 

lang ontwikkelen; Werkplezier en Fit de Finish 

halen.

•  Hoe duurzame inzetbaarheid te bevorderen?  

Steeds de balans weten te vinden tussen: wat 

‘de werknemer kan en wil en wat werk- en 

of opdrachtgever vraagt en biedt. Scholing 

en opleiding, met name functiegerichte 

of ontwikkelingsgerichte scholing en het 

ontwikkelen van een gezonde leefstijl – 

gezonde voeding, �tness, stoppen met roken, 

voldoende slapen en ontspannen-  bevorderen 

de duurzame inzetbaarheid.’

‘Duurzame inzetbaarheid  

in de praktijk’

Leonieke Verbove, HRM manager en  

Jeroen Stal, HR O�cer, P&O Ferries  

‘Bij P&O hanteren wij de de�nitie: Duurzame 

inzetbaarheid is het resultaat  van medewerkers 

die vanuit eigen kracht ervoor zorgen dat zij 

op ieder moment in hun loopbaan op de voor 

hen én de organisatie juiste plek zitten of zich 

er naar toe bewegen. Zij werken bewust aan de 

ontwikkeling van eigen gezondheid, vitaliteit, 

kwali�caties, kennis en vaardigheden. En: Onder 

leeftijdsbewust personeelsbeleid verstaan 

wij: het duurzaam omgaan met en optimaal 

inzetbaar houden van alle medewerkers binnen 

de organisatie door rekening te houden met hun 

huidige/actuele levensfase en de bijbehorende 

speci�eke kenmerken en behoeften. 

Leeftijdsbewust personeelsbeleid richt zich 

op jong en oud. P&O heeft de afgelopen 

jaren een heel traject doorlopen, met zowel 

leidinggevenden als werknemers om een zo goed 

mogelijk beleid op dit belangrijke onderwerp 

te ontwikkelen en ten uitvoer te brengen. 

Inmiddels kan onder meer gesteld worden dat: 

de oudere generatie gefaciliteerd kan worden de 

pensioengerechtigde leeftijd gezond te bereiken; 

P&O een duidelijke visie heeft op de wijze 

waarop binnen P&O leidinggeven gegeven moet 

worden en leidinggevende hiertoe gefaciliteerd 

is; het goede gesprek met elkaar kan worden 

aangegaan tot blijvende betrokkenheid en 

duurzame inzetbaarheid leidt.’

‘Fit on board, the one union vision’ 

Mark Dickinson, General Secretary  

Nautilus International 

In zijn slotspeech benadrukte Mark Dickinson het 

grote belang wat Nautilus International hecht 

aan dit belangrijke thema. ‘Zowel vandaag, 

tijdens de internationale IMO Dag van de 

Zeevarende, als eigenlijk elke dag.’ Ook brak 

Nautilus’ general secretary een lans voor een veel 

betere bereikbaarheid van ‘internet op zee’. ‘Uit 

tal van onderzoeken, ook onlangs uit onderzoek 

van Nautilus zelf,  blijkt dat mede dankzij goede 

internetfaciliteiten aan boord het welzijn van 

de zeevarenden wordt bevorderd door goed 

contact te houden met familie en vrienden aan 

de wal. Met name onder de jongeren verhoogt of 

vermindert de aantrekkelijkheid van het vak hier 

aanzienlijk door.’ Hij riep werkgevers op veel en 

goed te investeren in ‘duurzame inzetbaarheid 

aan boord’, en kenschetste dit bovendien als 

‘één van de belangrijkste succesfactoren in 

een gezonde scheepvaartsector. Goed voor de 

reders en goed voor de werknemers aan boord 

van zee- en binnenvaart. Tenslotte stelde Mark 

Dickinson in zijn slotwoord: ‘Op deze Dag van de 

Zeevarende blijkt weer eens dat we ‘samen als 

One Union sterker staan’. Dat hebben de laatste 

10 jaar ook bewezen! Dankzij deze strategie 

kunnen we onze maritieme professionals blijvend 

ondersteunen in het verbeteren van hun leef- en 

werkomstandigheden; ook als ze met pensioen 

gaan.’

Ook waren er pitches van (zeevaart) kapitein 

Niels Groen, (binnenvaart)machinist Jan de Rover 

en Wellness at Sea trainer Toon van de Sande te 

beluisteren. Na a�oop van de voordrachten vond 

er een boeiende discussie met de sprekers en de 

zaal plaats. 

Rapport ‘Zeewater door de aderen’ 

April 2018 werd het eindrapport van het 

sectoronderzoek in de Zeevaart naar duurzame 

inzetbaarheid gepresenteerd onder de mooie 

titel ‘Zeewater door de aderen’.  Veel van onze 

leden hebben hier ook actief aan bijgedragen. 

Ook onze leden in de o¤shore, binnenvaart en 

de waterbouw geven ons regelmatig aan dit een 

belangrijk thema te vinden.  

Zie ook het rapport:  

factorvijf.eu/zeewater-door 

-de-aderen-onderzoek-naar-di-in-de-

zeescheepvaart
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Sociale partners in de 

zeescheepvaart, bestaande 

uit werkgevers- en 

werknemersorganisaties 

(waaronder ook Nautilus)in 

de koopvaardij, zeevisserij en 

waterbouw, hebben een gezamenlijk 

beroepscompetentiepro�el 

ontwikkeld voor een maritiem o¦cier 

nieuwe stijl, die in deze sectoren 

zowel in nautische als maritiem-

technische beroepen kan werken. 

Hans Snijders, voorzitter College 

van Bestuur Nova College, Marijn 

Nelen, voorzitter College van Bestuur 

Scalda en Els van Herk, directeur 

mbo-college Maritiem en Techniek 

van de STC-Group, namen het 

document dinsdag 11 juni 2019 in 

ontvangst tijdens een symposium 

bij het Nova College Maritiem in 

IJmuiden.

21st century skills 

Hiermee wordt tegemoet gekomen 

aan de wens van sectoren om 

doorstroom van de ene naar de 

andere sector te bevorderen, 

de kwaliteit van de maritieme 

beroepsopleiding op een hoog 

niveau te borgen en in het kader 

van macrodoelmatigheid te 

komen tot clustering van een 

aantal kwali�catiedossiers en/of 

opleidingen. Door in de opleiding 

meer aandacht te besteden aan 21st 

century skills worden studenten beter 

voorbereid op maritieme innovaties 

en technologische ontwikkelingen 

gedurende hun loopbaan.  

Maritiem 
o�cier  
nieuwe stijl
Beroepscompe- 
tentiepro�el 
klaar voor  
de toekomst

46-53_dutch_aug19_SR checked.indd   47 18/07/2019   12:14



August 2019      49      nautilusint.org  nautilusint.org      48      August 2019

N L  N E W S

Nautilus bezoekt zoveel mogelijk 

schepen om contact te houden 

met de werkvloer. Onlangs ging 

Nautilus bestuurder Jos Hilberding 

aan boord van een drijvende 

zuivelboerderij. Een verslag:

‘Omdat ik vlak bij mijn huis 

een opmerkelijk drijvend object 

zag liggen, ging ik aan boord van 

wat een Floating Farm (drijvende 

zuivelboerderij) bleek te zijn.

Ruim 70 procent van het 

aardoppervlak bestaat uit 

water. ‘Hoog tijd om daar iets 

mee te gaan doen’, dachten 

de ontwikkelaars bij de eerste 

drijvende zuivelboerderij ter 

wereld.

En dus hebben inmiddels 

koeien hun intrek genomen 

op deze ponton, afgemeerd in 

de Rotterdamse Merwehaven. 

Er is voor de ‘dames’ een stal 

ingericht met ruime ligboxen, een 

melkrobot, een mestrobot, een 

automatisch voerband en een 

comfortabele rubberen vloer. Er 

is zelfs een mogelijkheid om te 

passagieren. Via de loopplank 

kunnen de koeien een wandeling 

maken op het aangrenzende 

groene weiland. Geen problemen 

met de ISPS-code, hoop ik.

 

Watergevoelige delta 

Aanleiding voor de ontwikkeling 

van Floating Farm is de 

groeiende wereldbevolking en 

de steeds schaarser wordende 

landbouwgrond. Op zoek dus naar 

‘Future Foodsystems’, nieuwe 

manieren om de wereldbevolking 

in de toekomst kunnen blijven 

voeden. Ook klimaat issues zijn een 

aanleiding. Rotterdam is gelegen 

in een zeer watergevoelige 

delta. De stad heeft, zoals zoveel 

steden, te maken met waterafvoer 

vanuit de rivieren, stijgend 

zeeniveau en steeds heftiger 

regenbuien. Hier kan op diverse 

manieren geanticipeerd worden. 

Eén mogelijkheid is drijvend 

bouwen. Door een boerderij 

drijvend te bouwen, kan de 

voedselproductie doorgaan tijdens 

een overstroming.

 

Gras uit de Kuip 

Floating Farm werkt zoveel 

mogelijk zelfvoorzienend 

en circulair. Zo voorzien 

drijvende zonnepanelen in 

de energiebehoefte, wordt 

regenwater opgevangen op 

het dak en daarna gezuiverd. 

Het voer voor de koeien komt 

grotendeels uit de stad. Het 

menu voor de koeien bestaat 

uit bierbostel (restproduct van 

bierbrouwerijen), zemelen 

(van de molens in Schiedam), 

aardappelschraapsel en gras 

van sportvelden. Met name uit 

De (Feijenoord) Kuip! De koeien 

verwerken deze ‘rest-stroom 

producten’ tot gezonde zuivel voor 

de omgeving. De opwaardering 

van restproducten zoals gras naar 

eetbare voedingsto�en (eiwitten) 

wordt algemeen gezien als een 

zeer e�ciënte voorwaarde voor 

duurzame voedselproductie. De 

melk wordt verwerkt tot gezonde 

zuivelproducten. De mest wordt 

gescheiden en in de toekomst weer 

hergebruikt als een organische- en 

rijke voedingsstof voor planten, 

tuintjes en parken in de stad. 

Al voor de opening is de 

belangstelling voor dit innovatieve 

project wereldwijd enorm. Na een 

prettig gesprek met initiatiefnemer 

Minke van Wingerden, van wie ik 

een �es 010-melk kocht, van boord 

gegaan. Een leuk vlootbezoek. Een 

nieuwe doelgroep voor Nautilus 

misschien?   

 

Zie ook: www.	oatingfarm.nl 

Een bijzonder 
vlootbezoek aan een 
drijvende zuivelboerderij

De Europese binnenscheepvaart 

beschikt door het toenemende vervoer 

over de Europese binnenwateren over 

een enorm economisch en ecologisch 

potentieel aan mogelijkheden.  

Belangrijke uitdagingen in dit alles 

om dit waar te maken vormt de 

beschikbaarheid van goed opgeleide 

en ervaren binnenvaartschippers, het 

komen tot goede arbeidsvoorwaarden 

en de ontwikkeling van nieuwe 

bemanningsvereisten voor 

bemanningsleden op het Europese 

netwerk van binnenwateren. 

Deze uitdagingen vormden ook de 

belangrijkste gespreksonderwerpen 

tijdens een door Nautilus Zwitserland 

georganiseerd seminar, dat op 18 

juni jongstleden plaatsvond in het 

Volkshaus in Bazel. De middag werd 

geleid door Nautilus Zwitserland 

National Secretary Holger Schatz. 

Drie sprekers verzorgden eerst een 

inleiding, waarna er een levendige 

discussie met de zaal plaatsvond 

 

Investeren in nautische skills 

Nautilus International general 

secretary Mark Dickinson stelde in 

zijn inleiding dat het belangrijk is voor 

zowel werkgevers als vakbonden zoals 

Nautilus om te blijven investeren met 

elkaar in educatie en het aantrekkelijk 

maken van de Binnenvaartsector voor 

jongeren. ‘Niet voor niets staan bij ons 

als Nautilus International  ‘Jobs, Skills 

& the Future’ hoog in het vaandel. 

Meer dan ooit, in dit tijdperk van de 

verder oprukkende automatisering, 

hebben we volop mensen nodig met 

de juiste nautische skills. Ook in de 

Europese binnenvaartsector.’

Hierna schetste Dipl. Ingenieur Klaus 

Paulus, directeur van het Duisburgse 

Scheepvaart beroepscollege RHEIN, 

de ontwikkeling en perspectieven 

van de huidige opleiding tot 

binnenvaartschipper. In coöperatie 

met de JADE Hochschule worden 

hier geavanceerde opleidingen 

aangeboden voor aankomend 

binnenvaartschippers. ‘Wij bieden onze 

studenten een gedegen, ook via onze 

moderne simulatoren, op de praktijk 

geënte opleiding. We blijven ons 

daarnaast steeds �exibel opstellen en 

ons aanpassen aan nieuwe Europese 

regelgeving. Eveneens in nauw overleg 

met onze partners in de binnenvaart.’

Dipl. Ingenieur Bethold Holtman 

presenteerde vervolgens het onlangs 

verschenen TASCS rapport: 

TOWARDS A SUSTAINABLE CREWING 

SYSTEM for the European Inland 

Waterway Transport 

De Europese sociale partners in de 

Binnenvaart, ETF, waarbij Nautilus 

ook is aangesloten, EBU en ESU 

beogen mede aan de hand van het in 

dit rapport neergelegde onderzoek 

de ontwikkeling naar een nieuw 

bemanningssysteem handen en 

voeten te geven. Zo is onder meer de 

mate van werkdruk onderzocht, via 

het houden van interviews op een 

50-tal schepen. En is ook de impact 

van de voortschrijdende digitalisering 

en automatisering onder de loep 

genomen. Eén van de aanbevelingen 

vormt het ontwikkelen van een 

speciale Bezettingsgraad Tool.

Het Europees Comité voor de 

opstelling van standaarden in de 

binnenvaart (‘CESNI’) heeft eind mei 

wel een aantal op- en aanmerkingen 

inzake het TASCS rapport geventileerd. 

Zo stelt men dat de Tool ‘bruikbaar’ als 

hulpmiddel lijkt, maar dat dit niet de 

noodzakelijke bemanningsvereisten 

kan vervangen. En dat er nog veel 

onderzoek moet volgen wil de Tool 

daadwerkelijk bruikbaar worden op 

alle Europese binnenwateren.

Holtman gaf, ook in antwoord op 

tal van vragen uit het publiek, aan dat 

‘de discussie over TASCS’ bepaald nog 

niet is afgelopen, maar dat juist kritiek 

en verbeteringssuggesties ‘dit proces’ 

verder kunnen helpen’.  

L E V E N D I G E  D I S C U S S I E S  O P  N A U T I L U S  S E M I N A R  I N  B A Z E L

TOEKOMST BEROEP  
EUROPESE BINNENVAART-
SCHIPPER ONDER DE LOEP
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In deze rubriek worden steeds vakbondszaken 

belicht waarin Nautilus en FNV Waterbouw een 

actieve rol spelen ten behoeve van de leden.

Dit keer betreft het:

Actieve participatie in beroepenveldcommissies, 

adviescommissies en bedrijfstakcommissies van 

Nederlandse zeevaart – en binnenvaartopleidingen

Als Nautilus en FNV Waterbouw medewerkers 

wel eens wordt gevraagd: ‘Wat doet die vakbond 

eigenlijk allemaal?’, dan kan het zomaar gebeuren 

dat er een korte stilte valt. Niet vanwege het 

gebrek aan onderwerpen, maar simpelweg 

vanwege de overweging ‘hoe ga ik dit nu zo 

overzichtelijk mogelijk uitleggen’… daar het aantal 

aandachtsgebieden, naast de bekende collectieve 

en individuele dienstverlening, toch wel vrij 

imposant is. In de basis komt het erop neer, dat 

we ons bezighouden met alle beroep gerelateerde 

aspecten  van onze (aanstaande) leden. Dit loopt 

uiteen van het enthousiasmeren van basisschool 

leerlingen voor de varende beroepen, tot en met 

het bijstaan van de nabestaanden van onze leden 

met zaken als het zoeken naar en het berekenen 

van pensioenrechten.

Gastlessen en diploma-uitreikingen

Deze keer belichten we een aspect van onze 

betrokkenheid bij de opleidingsinstituten voor 

onze beroepsopleidingen; op zowel MBO als 

HBO niveau. Uit publicaties in de Telegraph heeft 

u reeds kunnen a�eiden dat deze opleidingen 

regelmatig worden bezocht voor het geven 

van gastlessen en het bijwonen van diploma-

uitreikingen. Wat minder belicht wordt, is de 

adviserende rol die de bond speelt bij tal van 

opleidingsinstituten. In speciaal daartoe opgerichte 

organen die, a�ankelijk van de school en het 

niveau van het onderwijs, benamingen kennen 

als: beroepenveldcommissie, adviescommissie 

en bedrijfstakcommissie. In die organen zetelen 

tevens vertegenwoordigers uit de kringen van 

werkgevers alsmede actieve zeevarenden die 

veelal door de scholen worden gevonden uit de 

kring van oud leerlingen.

Gevraagd en ongevraagd advies

Deze organen komen zo’n 2-3 keer per jaar bijeen 

en kunnen gevraagd en ongevraagd adviezen 

geven aangaande alle zaken die voor het onderwijs 

en de betre�ende onderwijsinstelling speci�ek van 

belang zijn. Deze directe betrokkenheid van het 

beroepenveld waarborgt dat de opleiding actuele 

ontwikkelingen van het vakgebied inbedt in het 

programma, waardoor de aansluiting van het 

curriculum op de praktijk wordt gewaarborgd.

Enige voorbeelden van de betrokkenheid zijn:

• Meedenken over instroom-en uitval cijfers 

studenten.

• Signaleren van problemen in de aansluiting van 

de opleiding op de beroepspraktijk,  alsmede het 

aandragen van mogelijke oplossingsrichtingen.

• Bespreken van mogelijke oplossingen voor de 

huidige stage problematiek.

Maritiem o�cier nieuwe stijl

Een ander voorbeeld van nauw contact van de 

bond met het nautische onderwijs is het onlangs 

door de sociale partners in de zeescheepvaart 

(waaronder Nautilus) in de koopvaardij, zeevisserij 

en waterbouw gezamenlijk ontwikkelde 

beroepscompetentiepro�el voor een maritiem 

o�cier nieuwe stijl, die in deze sectoren zowel in 

nautische als maritiem-technische beroepen kan 

werken.  

VMBO student Mike Koelstra (16 jaar) won 28 juni 

jongstleden de Nautilus prijs Meest Sociale Student. 

Nautilus communicatieadviseur Hans Walthie reikte 

de blij verraste West-Terschellinger de prijs uit tijdens 

de VMBO diploma-uitreiking van de Maritieme 

Academie Harlingen. En las het volgende, door de 

leraren opgestelde, jury-rapport voor: 

 

Lieve Mona 

‘Als wij het over sociaal hebben dan hebben wij het 

over Mike. Mike is altijd bereid om medeleerlingen 

te helpen met huiswerk of iets dergelijks . Ook voor 

een luisterend oor kwamen leerlingen naar Mike 

toe. Als de Story nog een rubriek had zoals vroeger, 

met ‘Lieve Mona’, dan konden ze zo  een nieuwe 

rubriek starten met ‘Lieve Mike’. Mike staat altijd 

voor iedereen klaar. Hij kan echt met iedereen 

opschieten en oordeelt en veroordeelt nooit 

iemand.

Mike is ook altijd bereid om te helpen als er iets 

moet gebeuren; nooit geen nee en altijd vrolijk. We 

hebben als leraren wel eens gezegd ‘denk ook aan 

jezelf’, maar die balans heeft hij prima gevonden. 

Al met al een prima kerel waar menigeen een 

voorbeeld aan kan nemen!’

 

Sociaal bezig zijn is belangrijk 

De geboren West Terschellinger werd al door zijn 

basisschool leraar geadviseerd bij de Maritieme 

Academie Harlingen aan te monsteren. ‘Waarom? 

Nou, ik ging als klein joch vaak mee uit vissen met 

mijn vader en vertelde daar altijd enthousiaste 

verhalen over op school. Samen met nog een 

paar mede leerlingen ben ik toen naar de Open 

Dag geweest hier. En de sfeer sprak me meteen 

aan. Ik heb dan ook vier prachtige jaren gehad. 

De leraren en alle medewerkers zijn ook tof. 

Doordeweeks woon ik op het internaat en in de 

weekenden op Terschelling’, laat de kersverse 

lichtmatroos optekenen. Mike: ‘Sociaal bezig zijn’, 

vind ik belangrijk ja. Ik praat ook veel met mijn 

mede leerlingen. Dan hoor je van alles. En waar 

mogelijk help ik ze wat met raad en daad. Zo zit ik 

in elkaar. Ik ga nu op voor de MBO Zeevaart hier. 

Waar mijn toekomst ligt? Nou, ik zou graag kapitein 

of stuurman op een groot containerschip willen 

worden later. Dat lijkt me machtig, om zo’n groot 

schip aan te sturen!’ 

 

100 % Geslaagd 

MAH directeur Arjen Mintjes stond voor de 

volgepakte zaal met gediplomeerden, familie 

en fans als een ‘zeer trotse directeur’. ‘Met 

48 van de 48 geslaagden hebben we een 

onwaarschijnlijk goed resultaat neergezet met zijn 

allen’. Ook Harlinger burgemeester Roel Sluiter 

complimenteerde de school en de geslaagden met 

dit ‘prachtige resultaat’. 21 Leerlingen vervolgen hun 

(leer)gang naar de MBO Binnenvaart en 14 naar de 

MBO Zeevaart; de rest slaat een andere richting in.

 

10 voor Wiskunde 

De cum laude afgestudeerde Pieter-Jan Rodenburg 

werd speciaal in het zonnetje gezet omdat hij ook 

nog eens een 10 voor wiskunde op zijn eindlijst wist 

te scoren!  

DIENSTVERLENING NAUTILUS 
INTERNATIONAL en FNV WATERBOUW

Mike Koelstra wint Nautilus 
prijs Meest Sociale Student
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Beëindiging contract voor onbepaalde tijd

De Roemeense matroos Andrei Nicolau* trad in 

2018 in dienst bij een Binnenvaartonderneming 

met een contract voor onbepaalde tijd.

Het werk aan boord gaat goed en beide 

partijen kunnen het goed met elkaar vinden. 

Totdat ons lid aan boord de tanks moet 

schoonmaken; tanks waar eetbare oliën in 

vervoerd zijn.

Voor dit werk wordt doorgaans € 200,00 

betaald aan matrozen aan boord. Toen de heer 

Nicolau vroeg om zijn € 200,00 was het gedaan 

met de prettige werksfeer aan boord.

Hoewel sinds november 2018 in dienst, 

voldeed hij opeens niet meer. Hierna wordt hij 

steeds slechter behandeld door de werkgever. 

Het eten werd zeer karig aan boord en hij sliep 

nog maar 6 uur in een etmaal.

Na vier weken aan boord, ging hij vier weken 

met verlof naar Roemenië.

 

Proeftijd voorbij 

Toen kwam ineens het bericht van de werkgever 

dat hij niet meer terug hoefde te komen.

De heer Nicolau nam contact op met zijn 

vakbond Nautilus. Vervolgens namen wij 

contact op met de werkgever. Die ons vertelde 

dat ons lid niet voldeed aan boord…

‘Dat is gek’, was de reactie van Nautilus. 

Er was een proeftijd van twee maanden 

afgesproken. Werkgever had toch gebruik 

kunnen maken van de proeftijd?

Dat had de werkgever echter niet gedaan. 

Kortom: ons lid was gewoon in vaste dienst! Als 

de werknemer niet voldoet, moet de werkgever 

dus ontslag aanvragen bij het de kantonrechter, 

wat geen eenvoudige opgave is.

 

Schriftelijk bewijs? 

Begrijpelijk maakte de heer Nicolau zich zorgen 

of hij zijn loon en verlo�oon nog wel betaald 

zou krijgen. En dat hij niet meer terug hoefde 

te komen. Daar had hij zich blijkbaar al bij 

neergelegd.

Ook de werkgever vond het nogal simpel. 

Ons lid hoefde niet meer terug te komen... 

Vanzelfsprekend hebben wij, als zijn vakbond,  

aangegeven dat dit zo echt niet werkt! Uit niets 

bleek namelijk dat hij echt ontslagen was.

Evenmin was er een schriftelijk bewijs dat de 

heer Nicolau het dienstverband opgezegd zou 

hebben.

Nautilus zal het hier niet bij laten zitten. De 

werkgever kan binnenkort een aangetekende 

brief tegemoet zien waarin wij zullen aangeven 

dat de heer Nicolau nog gewoon in dienst is, 

beschikbaar voor werk en dat de werkgever 

gehouden is het loon te betalen. Wil deze 

werkgever het dienstverband beëindigen, dan 

zal hij een afspraak moeten maken met de 

werknemer (lees Nautilus) middels ‘een ontslag 

met wederzijds goedvinden’,  in de vorm van 

een vaststellingsovereenkomst.

 

De moraal van dit verhaal:  

Een werkgever kan niet zomaar een onbepaalde 

tijd contract beëindigen, zonder dringende 

reden. Een werknemer daarentegen moet niet 

zomaar zonder meer berusten in het ontslag. 

Er bestaat bijvoorbeeld dan geen recht op 

een WW-uitkering. Neem bij twijfel dan ook 

altijd direct contact op met Nautilus: infonl@

nautilusint.org   

 

*ge�ngeerde naam

L E D E N  E N  H U N  W E R K

Nautilus staat voor u klaar
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08 oktober 2019 - 10 oktober 2019
Algemene Nautilus International vergadering: GM 2019
Plaats: Hilton Hotel, Rotterdam, Nederland.

De eerstvolgende Algemene Nautilus 

International vergadering (GM 2019) zal 

plaatsvinden van dinsdag 8 tot en met 

donderdag 10 oktober 2019 in Hilton 

Rotterdam: Weena 10, 3012 CM Rotterdam.

Het thema van dit 4-jaarlijkse evenement, 

geheel passend bij de wereldwijde aard van 

het werk van onze leden, is: ‘Global Industry, 

Global Workforce, Global Union’.

Tevens vindt dan ook de Rules General 

Meeting plaats. Hier worden tekstuele 

wijzigingen in de Nautilus International 

statuten getoetst en uiteindelijk 

vastgesteld.

 

Schrijf u ook in voor de GM! 

Nautilus roept zijn kaderleden en leden  

van harte op dit evenement bij te wonen.  

Een aantal van u heeft zich al ingeschreven,  

maar er is nog plaats voor meer inschrijvingen.  

U logeert in het Hilton Hotel, vlakbij  

Rotterdam CS. 

Debatteer mee. En draag uw steentje 

bij aan het mede formuleren van het 

nieuwe strategische plan 2019-2023. Het 

gaat immers vooral over uw vaktrots, uw 

werkomstandigheden en -vooruitzichten 

en hoe u uw werk met plezier kunt blijven 

volhouden tot de �nish.

Luister naar inspirerende sprekers, zoals 

onder meer de ITF general secretary Stephen 

Cottton en FNV voorzitter Han Busker. Ontmoet 

uw mede Nautilus leden en medewerkers 

uit onze 3 Branches: UK, Nederland en 

Zwitserland.  

 

Speciale bijeenkomsten voor kaderleden, 

jongeren en vrouwen 

Tevens vindt er op donderdagmiddag 8 oktober 

speciaal ook voor onze Nederlandse kaderleden 

een kaderledenbijeenkomst plaats. Hier gaan 

we met elkaar bekijken wat de impact is van 

de nieuwe strategische plannen voor onze 

Nederlandse Branch. En welke koers we voor 

en met onze leden gaan uitzetten. Actieve 

leden, die wellicht kaderlid willen worden, 

zijn hierbij ook van harte welkom. Ook zijn er 

speciale bijeenkomsten voor onze jongeren en 

voor onze vrouwelijke leden. Bovendien vindt 

er op donderdagavond 8 oktober een speciaal 

galadiner plaats.

Nautilus leden kunnen zich nog inschrijven 

voor dit evenement tot 30 augustus a.s. Via:  

www.surveymonkey.co.uk/r/NIGM2019  

 GM19  Rotterdam

Hilto
n Hotel  8-10 October 2019

 

GlobalIn
dustry  GlobalWorkforce  G

lo
ba

lU
n
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n
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Nautilus’ vlootbezoeker Peter Jager 

bracht begin juli een bezoek aan Freddie 

Muller. Aanleiding was zijn 70-jarig 

vakbondslidmaatschap. Een verslag:

‘Met een grote bos bloemen belde ik aan 

en werd hartelijk ontvangen. Onze attenties 

raakten deze voormalige zeeman. Vervolgens 

stak Freddie van wal.

Het was in Groningen, waar hij geboren en 

getogen is, waar zijn belangstelling voor de 

zeevaart ontstond. Geen wonder, gezien de vele 

scheepswerven waar in zijn jeugd de ene na de 

andere nieuwbouw kustvaarder van de helling 

gleed. Freddie bezocht de Oranje Nassauschool, 

waar leerlingen werden opgeleid voor de 

binnen- en kustvaart. Hun matrozenkiel trok 

Freddie. Na deze opleiding zocht hij werk op een 

schip aan het adres van de Koopvaardij Stichting 

in Groningen. Een aanwezige vertegenwoordiger 

van de zeevarendenbond vroeg Freddie, 16 jaar 

oud, of hij al lid was van de bond. Mede door 

eerdere aansporingen van zijn eigen vader 

thuis werd zijn aanmelding direct geregeld; op 1 

augustus 1948.

 

Lichtmatroos op kustvaarder 

Vervolgens ging Freddie naar zee als 

lichtmatroos op de kustvaarder ‘Mizar’ van 200 

ton. Hierna volgden vele coasters, waarvan 

sommige van kapitein/eigenaren. Zo herinnert 

hij zich de kapitein van de ‘Texel’. Op het 

moment dat Freddie aan boord stapte, vroeg 

de kapitein hem of hij soms lid was van ‘de 

bond’. Waarop door Freddie bevestigend werd 

geantwoord. ‘Dat kwam mooi uit’, zo liet de 

kapitein hem weten, ‘want zijn hele bemanning 

was namelijk vakbondslid’. Anders had hij 

kunnen gaan…

Nog net geen 20 jaar oud werd Freddie 

opgeroepen voor zijn dienstplicht en op 

een kanonniersopleiding ingedeeld. Na een 

leerzame periode keerde hij terug naar de 

kustvaart als stuurman op de ‘Zwaluw’. In die 

jaren was het op kleine kustvaarders gebruik 

om met voldoende vaartijd aan dek, zonder 

diploma, als stuurman te gaan varen. O�cieel 

werd je dan aangemonsterd als ‘bestman’; aan 

boord was je echter ‘stuurman’.

 

Collega’s lid maken van de bond 

In die tijd was Freddie al actief door collega’s 

aan boord lid te maken van de bond. En als hij 

het niet deed, kwam er in het Groningse een 

bondsvertegenwoordiger aan boord. Freddie 

hield van eerlijkheid en gerechtigheid. In die 

jaren was er vaak ‘gedoe’ over gagebetalingen 

en overwerkvergoeding. Ook bleek dat er 

nogal wat schortte aan goede voeding.  In 

1953 ging Freddie naar de zeevaartschool en 

behaalde zijn stuurmansdiploma. Inmiddels 

was hij getrouwd en nam hij zijn geliefde 

vrouw mee tijdens zijn reizen op zee. In die 

jaren was dat voor getrouwde zeevarenden 

heel gebruikelijk. Soms waren ook de vrouw 

van de kapitein en de 1e machinist tegelijk aan 

boord. 

 

Kapitein op 300 tons coaster 

Begin 1962 werd Freddie kapitein. Zijn eerste 

schip werd de 300 tons coaster ‘Bellatrix’. Hij 

trof een prima bemanning aan. Die op hun 

beurt een prima kapitein in hem hadden. Want 

ineens kwam er bijvoorbeeld fruit, yoghurt 

en pap op tafel in de messroom! Bij de gehele 

bemanning. Dit was niemand gewend. Freddie 

wist uitgaven voor eten binnen de perken te 

houden en toch kwam er goed en gevarieerd 

eten. Iets wat hij altijd erg belangrijk aan 

boord heeft gevonden. Zelfs nu nog wordt 

hij verontwaardigd dat een deel van het 

voedingsgeld ergens terecht kwam, waarvoor 

het totaal niet bedoeld was. 

Rederij Sylvia Cargo werd Freddie zijn 

laatste zeewerkgever. In 1980 monsterde hij 

voor het laatst af van de 2000 tonner ‘Sylvia 

Gamma’. Door gezondheidsproblemen werd 

hij helaas afgekeurd; hij heeft altijd graag 

gevaren. Vervolgens kwam hij in de WAO. 

Maar stilzitten was er echter niet bij. Freddie 

heeft altijd een sociaal hart gehad. Hij werd 

lid van een WAO-belangenvereniging. Ook 

nam hij zitting in het bestuur van een Buro 

voor Rechtshulp. Hij kwam in de Raad van 

Advies terecht. Verder nam hij 4 termijnen 

waar in de deelnemersraad van het 

Bedrijfspensioenfonds voor de Koopvaardij. 

Functies waarbij wordt opgekomen voor de 

belangen van de werknemer.

 

Word allemaal lid 

Beginnende werknemers in zee- en 

binnenvaart adviseert Freddie om vooral lid te 

worden van een vakbond. De bond doet altijd 

veel voor werknemers, of men nu wel of geen 

lid is. Daar kan de werknemer iets tegenover 

stellen door zich tenminste te organiseren. En 

wie als lid onverhoopt (juridisch) advies of hulp 

nodig heeft, kan dan alle hulp krijgen. Freddie 

Muller: een sociaal bewogen vakbondslid!’  

Freddie Muller: 
70 jaar vakbondslid!
‘Goed en gevarieerd eten aan boord is erg belangrijk’
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Medewerkers van Svitzer Euromed IJmuiden 

krijgen dit jaar ruim 5% meer loon. Dat is de 

uitkomst van de maandenlange acties en cao-

onderhandelingen die vakbonden FNV Havens 

en Nautilus International voerden met de 

directie van het havensleepbedrijf. Met de komst 

van de nieuwe 5-jarige cao zijn nieuwe acties bij 

Svitzer van de baan.

Naast de jaarlijkse automatische 

prijscompensatie is in de cao een loonsverhoging 

afgesproken van 3% in 2019, 2,5% in 2020 en 

1,5% in 2021, 2022 en 2023. Asmae Hajjari, 

vakbondsbestuurder FNV Havens: ‘We hebben 

een mooi resultaat bereikt. Door actie te voeren 

kunnen onze leden rekenen op een stevige 

loonsverhoging.’

Erkenning

Om het bedrijf te redden gingen in 2014 de 

medewerkers meer uren werken, zonder dat 

daar een loonsverhoging tegenover stond. 

Nu het weer beter gaat met Svitzer, wilden de 

medewerkers erkenning voor hun o�er van 

2014. ‘Deze nieuwe cao doet voor een belangrijk 

deel recht aan de extra uren die zij vanaf toen 

zijn gaan werken’, aldus Hajjari.

Afspraken

Naast de loonafspraken zijn er afspraken 

gemaakt over het sparen van bovenwettelijk 

verlof voor vervroegde pensionering en over de 

veiligheid bij de inzet van tijdelijke medewerkers. 

Jos Hilberding, Nautilus International: ‘Dit 

resultaat laat zien dat het actievoeren niet voor 

niets is geweest. Het zal de komende tijd aan de 

vakbondsleden worden voorgelegd.’  

Op dinsdagmiddag 25 juni jongstleden vond in 

het Van der Valk Hotel Rotterdam-Blijdorp de 

jaarvergadering van Nautilus NL plaats. Van het 

Nautilus bestuur waren aanwezig: de heren M.A. 

Dickinson, M.T.J.J. van den Broek, C. Ramdas en 

mevrouw S. Meijer-Pieneman. 

Buiten de bestuursleden  
waren er nog 31 leden ter 
vergadering aanwezig. 

Voorzitter Marcel van den Broek opende de 

vergadering om 13.00 uur met een hartelijk 

welkom aan allen en meldde dat er geen 

voorstellen en moties waren ontvangen van 

leden. Wel dat er deze middag verkiezingen 

van leden van de Raad van Advies zouden 

plaatsvinden.

2. Bestuursverslag van het gevoerde  

beleid in 2018 

Het verslag van het gevoerde beleid in 2018 deed 

het bestuur aan de hand van het jaarverslag. De 

voorzitter behandelde het jaarverslag per pagina. 

Vanuit de zaal kwam een vraag met betrekking 

tot het onlangs afgesloten pensioenakkoord: 

‘Hebben veel mensen binnen de sector hun stem 

uitgebracht?’ De voorzitter legde uit dat 75% van 

de FNV-leden vóór heeft gestemd; vervolgens 

heeft 80% van het ledenparlement vóór gestemd. 

In het systeem staat echter niet hoeveel leden van 

Nautilus gestemd hebben. Wel gaf de voorzitter 

aan dat ‘wij er alles aan gedaan hebben om 

onze leden te attenderen op de stemmingen.’ 

Verder waren er vanuit de zaal geen vragen en/of 

opmerkingen. 

De voorzitter meldde dat de Raad van Advies 

het jaarverslag met een positief advies aan de 

jaarvergadering voorlegde. Het jaarverslag -en 

daarmee het in 2018 gevoerde beleid- werd 

vervolgens unaniem door de aanwezige leden 

goedgekeurd. 

3. Financieel jaarverslag 2018 

Charley Ramdas, penningmeester en algemeen 

secretaris, schetste eerst de organisatiestructuur 

van Nautilus International als ‘One Union’. 

Vervolgens werden de ¢nanciën van de 

Nederlandse vereniging Nautilus International 

doorgenomen en werd ingezoomd, aan de hand 

van het ¢nancieel jaarverslag, op de ¢nanciële 

situatie van de vereniging en het gevoerde 

¢nanciële beleid over 2018. Na deze uitgebreide 

toelichting en het beantwoorden van een vraag 

over het ‘doorstorten en doorbelasten naar 

Engeland’, meldde de voorzitter dat de Raad van 

Advies het ¢nancieel verslag met een positief 

advies aan de jaarvergadering voorlegde. De 

aanwezige leden keurden hierop het ¢nancieel 

verslag 2018 unaniem goed en verleenden 

daarmee tevens decharge aan het bestuur. 

4. Verkiezing leden Raad van Advies 

Vorig jaar vonden er verkiezingen plaats voor de 

Raad van Advies van Nautilus. Marcel van den 

Broek: ‘Wij hadden toen een aantal openstaande 

vacatures, met name voor de kiesgroep 

uitkeringsgerechtigden en gepensioneerden. 

Onze oproepen zijn niet geheel zonder reacties 

gebleven. Wij hebben inmiddels een aantal 

betrokken leden weten te interesseren in 

de functie. Het gaat om Frank Oudmaijer, 

Luc Gabriëls en Henk Schrijnder (kiesgroep 

gepensioneerden en uitkeringsgerechtigden). 

Toen deze leden aangegeven hadden dat zij onze 

geledingen wilden versterken, hebben wij dat 

voorgelegd aan onze Raad van Advies. Die heeft 

vervolgens besloten dat zij per coöptatie alvast 

konden meedoen en meedraaien om het beleid 

van onze organisatie mede vorm en inhoud te 

geven. Vandaag is nu het o¨ciële moment dat zij 

gekozen kunnen worden.’ 

Nadat de leden zich hadden voorgesteld, 

legde de voorzitter per lid de verkiezing aan 

de jaarvergadering voor. De aanwezige leden 

stemden unaniem in met de benoeming van 

bovengenoemde leden van de Raad van Advies. 

Vanuit de zaal waren er tenslotte geen 

(verdere) vragen en/of opmerkingen. De 

voorzitter bedankte de aanwezigen voor hun 

komst en voor hun positieve bijdragen aan het 

geheel en sloot vervolgens de jaarvergadering om 

14:00 uur af.  

Jaarvergadering Nederlandse Branch Nautilus 
International kiest nieuwe leden Raad van Advies

Ruim 5% hoger loon voor medewerkers Svitzer 
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Al bijna 10 jaar geven ruim 100 

kapiteins, stuurlieden, loodsen 

en werktuigkundigen gastlessen 

aan Nederlandse basisscholen. In 

dit project ‘Zeebenen in de Klas’, 

een samenwerkingsproject van 

Nautilus, KVNR, Loodswezen en 

NVKK zijn ook tal van Nautilus 

leden actief. Eens in de 1 á 2 jaar 

wordt er voor hen een Zeebenen 

Ambassadeursdag georganiseerd. 

Op 20 juni jongstleden vond 

deze plaats in het Innovation 

Dock van de RDM Rotterdam. 

Dé plek voor innovatie in de 

haven. Waar vroeger beroemde 

schepen als het stoomschip 

Rotterdam werden gebouwd, 

biedt de voormalige werf van 

de Rotterdamsche Droogdok 

Maatschappij (RDM) nu plaats 

aan bedrijven, onderwijs en 

onderzoek.  

Hier werden de ambassadeurs 

vergast op een boeiende lezing 

over ‘de ontwikkelingen op het 

gebied van zelfvarende schepen’. 

Verzorgd door Lector Maritime 

Human Factors Hans van den 

Broek en door Peter Verheijen, 

regisseur Next Port Industry.  

 

Dienende technologie 

Het lectoraat Human Factors 

in maritieme automatisering 

is onderdeel van de leerlijn 

technische innovaties voor een 

duurzame maritieme toekomst 

en is één van de zes leerlijnen 

van Kenniscentrum Duurzame 

Havenstad. En primair gericht op 

het opleidingsinstituut Rotterdam 

Mainport University of Applied 

Sciences (RMU) van Hogeschool 

Rotterdam.

‘Techniek is belangrijk, maar 

het zijn mensen die het verschil 

maken’, stelde Hans van den 

Broek. ‘Door de voortschrijdende 

technologische innovatie in 

de laatste decennia worden 

steeds meer taken van de 

mens overgenomen door 

geautomatiseerde systemen 

en robots. Dat geldt ook voor 

taken waarvoor het tot voor 

kort niet mogelijk leek dat 

ze volledig geautomatiseerd 

konden worden uitgevoerd, 

zoals het besturen van een 

auto of het varen van een 

schip. In mijn lessen aan onze 

studenten, waaraan ook Marof’s 

deelnemen, probeer ik een lans 

te breken voor de ontwikkeling 

van autonoom varen vanuit het 

idee dat een geautomatiseerd 

systeem alleen kan functioneren 

als onderdeel van een socio-

technisch systeem en dat daarom 

human factors vanaf het begin 

betrokken moeten worden bij de 

ontwikkeling. Ook pleit ik ervoor 

dat autonome automatisering 

wordt ontwikeld als dienende 

technologie.’ 

Samenspel mens  

en techniek 

’Gevraagd naar zijn visie over 

‘Hoeveel mensen houden we 

straks nog over aan boord?’, 

stelde hij: ‘Ik geloof niet in 

‘volledig zelfvarende schepen’, 

enkele uitzonderingen straks 

daargelaten. Er zullen altijd 

mensen aan boord nodig 

blijven. Ik geloof veel meer 

in een samenspel tussen 

voortschrijdende techniek, de 

mens aan boord én ook de mens 

aan de wal. Er zullen wel meer en 

meer taken naar de wal worden 

overgeheveld. Dat wel.’ 

 

Seminar in 2020 

Na een rondleiding in het 

imponerende Innovation Dock 

begaf het gezelschap zich voor 

een uitgebreide lunch zich 

naar het aanpalende en fraai 

gerestaureerde restaurant 

Courzand, al in 1917 door  

de arbeiders van de 

Rotterdamsche Droogdok 

Maatschappij geopend als 

feestzaal. In september 2020 

bestaat het project Zeebenen 

10 jaar, reden om een seminar 

te organiseren over missie en 

toekomst van het succesvolle 

project.  

Project Zeebenen in de Klas gaat 10e jaar in

ZEEBENEN AMBASSADEURS 
EN ZELFVARENDE SCHEPEN

‘Seminar  
10 Jaar Zeebenen 

in de Klas  
in september 

2020.’
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R E C R U I T M E N T

Trident LNG Shipping Services Pty Ltd are 
recruiting for experienced and highly motivated 
Masters and Chief Officers to join their 
reputable LNG fleet for relief positions.

Suitable candidates must have:
• Valid AMSA Certificate of Competency
• Advanced Dangerous Cargo Endorsement (Gas, Oil 
or Chemical)

• Minimum of 3 years of sea time in rank on Gas, Oil 
or Chemical tankers with DWT over 30,000.

If you would like to hear more about these 
opportunities and have the required qualifications 
and experience, please send your updated CV to 
TridentShipping@shell.com

Alternatively, please call on +61(0)893386259

Trident LNG Shipping Services Pty Ltd are 
recruiting for experienced and highly motivated 
Chief Engineers and 2nd Engineers to join their 
reputable LNG Fleet for relief positions.

Suitable candidates must have:
• Valid AMSA Certificate of Competency (Steam)
• Advanced Dangerous Cargo Endorsement (Gas, Oil 
or Chemical)

• Minimum of 3 years of sea time in rank
on Gas, Oil or Chemical tankers
with DWT over 30,000.

If you would like to hear more about these 
opportunities and have the required qualifications 
and experience, please send your updated CV to 
TridentShipping@shell.com

Alternatively, please call on +61(0)893386259

Examiner of Masters and Mates – Maritime and Coastguard Agency
Salary – From £42,105 per annum (increasing to £44,105 after first year) – £50,719 per annum

Would you like to be part of a team that 
oversees the training and certification of 
seafarers? Are you looking for a new 
challenge that provides career 
development opportunities? 

If so, we would love to hear from you. 

We are looking for an Examiner of Masters 
and Mates to join our Directorate of Maritime 
Safety and Standards (DMSS).  

Our Seafarer Services help to meet the 
Government’s maritime strategy for ‘Safer 
Ships and Cleaner Seas’ by ensuring high 
standards of marine safety and marine 
environmental protection through delivery of 
policy, legislation and associated guidance 
within the areas of Seafarer Safety and 
Health, Registry of Shipping and Seamen, and 
Seafarer Training and Certi�cation. The branch 
deals with the skills and quali�cations of all 
seafarers who hold or are working towards a 
UK CoC.

You will develop and implement standards 
of  training and certi�cation in accordance 
with  international conventions and national 

requirements. Your role will be to consult and 
collaborate with the Merchant Navy Training 
Board, social partners, nautical colleges and 
other training establishments in the UK and 
abroad. 

You will be required to assess applications for 
Safe Manning Documents, monitor MCA 
approved colleges, approve MCA courses 
around the globe and carry out oral examinations 
as required. 

Some of your responsibilities will include: 
•  Supporting the Chief Examiner in solving 

more complex technical problems in relation 
to seafarer documentation and certi�cation

•  Issuing Safe Manning Documents and 
Exemptions for UK vessels; 

•  Evaluating proposals for training courses 
presented to the MCA for approval 

• Monitoring training providers and colleges 

•  Preparing brie�ng papers for International 
Maritime Organization (IMO), International 
Labour Organization (ILO) and European 
Union (EU) meetings as directed by the 
Chief Examiner

•  Moderating examination papers for Deck 
examinations for the Merchant Navy, 
Fishing Fleets, the Large Yacht industry and 
Boat Masters Licences

About you
You hold a UK Masters II/2 Certi�cate of 
Competency and have previous experience in 
a managerial role on board ship or within the 
maritime industry.
You have excellent interpersonal skills to 
engage effectively with a diverse workforce 
and build an inclusive team spirit. You have 
stakeholder management experience and the 
ability to build trusted working relationships 
with external partners. 
You are a teammate and demonstrate a 
�exible working approach. You are passionate 
about your personal development and keen to 
seek new challenges. You are pro�cient with 
the use of Microsoft packages.
Apply
If you are interested, please visit www.
civilservicejobs.service.gov.uk searching for 
reference number 1627447 and apply. 
Closing date: 6th September 2019.
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R E C R U I T M E N T

Join our

family!

An exciting
new journey!

Stena Line are embarking on an exciting 
new journey that you don’t want to miss!
We have several interesting opportunities
on the Irish and North Sea:

⎈ Third Engineer | Holding 2nd Engineer Unlimited

⎈ Fourth Engineer | Holding Engine OOW

⎈ ETO | Holding ETO CoC
Read more about these

opportunities and apply @
jobs-external.stenaline.com

TheJourney
starts with you.

creo




R E C R U I T M E N T

  nautilusint.org     56     August 2019

VACANCY 

Vacancy Senior Master 
An incredible opportunity to be part of the New Build team. The Company are looking to 
recruit a Senior Master to assist with the successful delivery of the new company vessel and to 
manage that vessel for the foreseeable future.  
Are you committed, dedicated and looking for a new challenge? Do you want the opportunity 
to make a difference? 
Key Competencies for these roles are: 

• Previous project management experience

• Senior Officer with team managing capabilities

• New build and/or shipyard experience

• Ability to deal with classification society and flag state.

• Working according to the highest safety and security standards ( Risk assessments, permits
to work, work procedures)

• Good communication skills in order to report about technical aspects and maintain
excellent relationships with working partners ( yards, contractors, suppliers, shareholders)

• Proactive to problems and good at finding solutions under pressure

• Good work ethic/ ethos

Pre-requisites 
• Class One Certificate of Competency and experience in rank.
• Specific and demonstrable experience in managing and controlling large cost areas.
• To be able to travel as appropriate to wherever vessel is being built.
• Flexible in your approach to working outside normal shift patterns. 

Apply by 30th August 2019 

CV to be returned to ethel.docherty@steam-packet.com 
Ethel Docherty 
Human Resources Manager 
Imperial Buildings  
Douglas 
Isle of Man 
Ethel.docherty@steam-packet.com 
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Isle of Man 
Ethel.docherty@steam-packet.com 



March 2018      57      nautilusint.org

PE OPL E

fleets. he vessel’s crew therefore puts all the 

statutory and non statutory procedures in 

place from the ground up  which allows you 

to really put your stamp on the vessel and is 

very satisfying when it all comes together.’

he generous pay is an obvious attraction 

of yachting  says ichael  and he also en oys 

the high standard of food  accommodation and 

wi fi  the diversity of work  and the close family 

atmosphere often found among the crew. ut 

there can be drawbacks  such as ob insecurity  

a lack of pension provision  and long hours and 

rotations. nd if something goes wrong  yacht 

crew often feel that they have nowhere to turn  

which is why ichael is very keen to spread the 

word about autilus membership.

‘ here have already been a few high profile 

cases where the nion has stepped 

in and helped yacht crew  most 

notably the ndian mpress pay 

dispute ’ he points out. espite 

this  he feels that autilus is still 

not as well known as it should 

be in the sector  and he wants to use 

his role on the  to advise on ways to reach more yacht 

professionals. 

e would like  for example  to see the nion reaching 

more W trainees at yachting colleges. ‘ f they don’t hear 

about autilus on that course  then they oin their first yacht 

without knowing a union exists.’ 

nother tack could be involving more yacht recruiting 

agents to supply information about autilus when people are 

looking for work. ‘ any things can happen at sea  whether 

that’s accidents  bullying  harassment  or unfair dismissals. 

t would be good to let these crew know that if they oined 

autilus  then they have the nion looking out for them with 

professional guidance and legal support  and also making sure 

everyone is aware of the autilus  helpline  which  myself 

have used.’  

eing on the autilus eneral 

urposes ommittee  is 

essentially the same as being 

a member of the nion’s 

governing ouncil  but  members are 

co opted rather than elected. ichael oop 

was asked to oin the  this year as a way 

of bringing expertise to the ouncil from the 

superyacht sector  where autilus is seeing a 

rapid rise in membership numbers.

ichael works as a second officer on assenger 

acht ode compliant yachts of over m. 

ut his start in seafaring was very different 

to his current role. ‘  oined the oyal avy in 

 at the age of  as an ble eaman Warfare 

pecialist serving onboard ype  estroyers ’ 

he explains. 

n leaving the oyal avy in  he 

undertook a erchant avy deck 

officer cadetship  studying at 

leetwood autical ollege with 

seatime spent on rish ea ferries. 

fter ualifying as an officer of 

the watch  he worked in the orth 

ea on emergency response and rescue 

vessels and sea going tugs.

ichael’s shift into yachting came in  and he’s been 

happy with the move. ‘ very yacht  have worked on has 

been world cruising and so  have been lucky enough to sail 

in waters less trodden by most vessels and actually get to 

experience the places that we travel to ’ he says. ‘ ndonesia  

alau and hagos are particularly satisfying as a navigator  

as charts can be unreliable and sometimes non existent  so 

extremely good navigation and bridge resource management 

is necessary. here is a real sense of adventure about it all.’

nother highlight of his yachting career to date was 

launching one of the world’s largest yachts and then staying 

with the vessel operationally. ‘ his is extremely challenging  

but rewarding  because unlike a newbuild in a commercial 

company  yachts generally are one offs and are not part of 

MICHAEL TOOP
SERVES AS A SECOND 
OFFICER ON WORLD

CRUISING 100M+
SUPERYACHTS

THE FACE OF NAUTILUS
Michael Toop, General Purposes Committee member

B

‘I want yacht crew to know 
that if they joined Nautilus, 

they’d have the Union  
looking out for them’
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MICHAEL TOOP GOT HIS START IN SEAFARING 
IN THE ROYAL NAVY BEFORE RETRAINING 

AS A MERCHANT NAVY OFFICER AND THEN 
SWITCHING TO SUPERYACHTS

HE IS DUE TO TAKE IS ORALS FOR THE CHIEF 
OFFICER UNLIMITED CERTIFICATE, AND EXPECTS 

TO CONTINUE UP THE PROMOTION LADDER IN 
THE SUPERYACHT INDUSTRY

ORALS PERMITTING, MICHAEL IS HOPING TO 
ATTEND THE 2019 NAUTILUS GENERAL MEETING IN 

OCTOBER, AND WOULD BE PLEASED TO SEE FELLOW 
SUPERYACHT MEMBERS AT THE CONFERENCE
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AT  T H E  B A C K

Member meetings 
and seminars

Pensions

Nautilus International organises regular meetings, forums and 
seminars for members to discuss technical matters, maritime policies 
and legal issues. Coming up in the next few months are:

MNOPF member forums provide a focal point for members to discuss 
and ask questions about the cross-industry maritime pension schemes.
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Next MNOPF member forum  
in 2019: Tuesday 19 November  
in Southampton.

 
At most forum meetings, tea  
and co�ee is served from 11am,  
with the main presentation  
starting at 11.30. 

Following this, a light  
bu�et lunch is served, where  
attendees have the opportunity  
to meet and ask questions of  
the MNOPF vice-chair and  
members of the executive team. 
Invitations will be sent to  
members in the vicinity of  

the venue, and sign-up  
details will be available  
through the  
MNOPF website.

Please register in advance  
online via www.mnopf.co.uk  
under ‘myMNOPFpension/ 
member forums’ or from  
the home page under ‘Events’. 
 
Alternatively, call  
+44 (0)20 3150 0850.

Professional & Technical Forum 
17 September, Hull  
17 December, Edinburgh 
The forum deals with a range  
of technical, safety, and welfare topics. 
All full members are welcome. 
To register your interest and receive 
details of the venue, contact Sue Willis:  
+44 (0)20 8530 1671 
protech@nautilusint.org

Women’s Forum 
At the 2019 General Meeting  
in Rotterdam, 8-10 October 2019
This forum provides guidance  
to Nautilus Council on the  
challenges facing women in the  

industry and encourages female 
participation in Union activity.  
All female members welcome.  
To attend or register your interest,  
call or email Lisa Carr:  
+44 (0)20 8989 6677  
women@nautilusint.org

Young Maritime  
Professionals Forum 
At the 2019 General Meeting  
in Rotterdam, 8-10 October 2019
For members under 35. 
To attend or register your interest,  
call or email Danny McGowan:  
+44 (0)20 8989 6677  
ymp@nautilusint.org

College 
contacts
Induction visits
See www.nautilusint.org  
event section for dates of  
upcoming college visits by the  
Nautilus recruitment team.
For further information, email  
recruitment@nautilusint.org  
or call Martyn Gray on  
+44 (0)151 639 8454.

Industrial support for cadets
The dedicated strategic organiser  
for all UK and Irish trainee o�cers  
is Martyn Gray. Martyn deals with all  
cadet, college and company  

 
enquiries in relation to trainee o�cers 
and regularly visits each main nautical 
college. 

Cadet members are encouraged, if they 
have a need for any workplace support,  
to contact Martyn on +44 (0)151 639 
8454 or email mgray@nautilusint.org

Young Maritime Professionals Forum
The Union also facilitates a Young 
Maritime Professionals Forum to provide 
an opportunity for young members to 
engage in discussions on the speci�c 
challenges facing young workers in  
the maritime profession. 

For further information, members  
should contact Danny McGowan at  
ymp@nautilusint.org.

Contact Nautilus International 
Nautilus International welcomes contact from members at  
any time. Please send a message to one of our o�ces around  
the world (details below) or use the Nautilus 24/7 service  
in an emergency.

For other urgent matters, we can also arrange to visit your 
ship in a UK port. Please give us your vessel’s ETA and as much 
information as possible about the issue that needs addressing.

Head o�ce
Nautilus International
1&2 The Shrubberies, George Lane
South Woodford, London E18 1BD
Tel: +44 (0)20 8989 6677
Fax: +44 (0)20 8530 1015
enquiries@nautilusint.org

UK northern o�ce
Nautilus International
Nautilus House, Mariners’ Park
Wallasey CH45 7PH
Tel: +44 (0)151 639 8454
Fax: +44 (0)151 346 8801
enquiries@nautilusint.org

Netherlands o�ce  
• Postal address
Nautilus International
Postbus 8575, 3009 AN Rotterdam
• Physical address
Nautilus International, 
Schorpioenstraat 266, 3067 KW 
Rotterdam
Tel: +31 (0)10 477 1188 
Fax: +31 (0)10 477 3846
infonl@nautilusint.org

Switzerland o�ce 
Gewerkschaftshaus, Rebgasse 1
4005 Basel, Switzerland
Tel: +41 (0)61 262 24 24
Fax: +41 (0)61 262 24 25
infoch@nautilusint.org

France yacht sector o�ce
In partnership with D&B Services
3 Bd. d’Aguillon, 06600 Antibes, France
Tel: +33 (0)962 616 140
nautilus@dandbservices.com
www.dandbservices.com

Spain yacht sector o�ce
In partnership with Sovren Crew  
(formerly Dovaston Crew)
Carrer de Versalles 9A, 07015,  
Palma de Mallorca, Spain
Tel: +34 971 677 375
yachts@nautilusint.org
www.sovrencrew.com

Nautilus 24/7
Out of European o�ce hours, members 
of Nautilus International and the 
Nautilus Federation unions can contact 
our round-the-clock assistance service 
by phone, text or online:
• Go to www.nautilusint.org and click 
on the Nautilus 24/7 link to access our 
Live chat instant messaging service. 
You’ll also �nd a list of freephone 
numbers from 45 countries that you 
can use to call us free of charge. 
• Send an SMS text message to  
+44 (0)7860 017 119 and we’ll reply.
• Email us at  
helpline@nautilus247.org. 
• Reach us via Skype  
(username nautilus-247).

Monday 5 August 2019   
Interview technique webinar

Monday 4 November 2019   
CV webinar

 

To register for our FREE Nautilus Plus 
online webinar sessions, keep an eye  
on the Nautilus Events pages at: 

www.nautilusint.org/en/events 

Webinars Applying for a job?  
Improve your chances with a Nautilus webinar!

QUICK CROSSWORD

Across: 1. Cutty Sark; 6. Mail; 
8. Adriatic; 9. Larkin; 10. Stigma; 
11. Engineer; 12. Conrad; 15. Tea break; 
16. Scimitar; 19. Sprays; 21. Merchant; 
22. Cockle; 24. At best; 25. Pursuing; 
26. Navy; 27. Red duster

Down: 1. Cadet; 2. Trigger; 3. Yotta;  
4, 6. Ancient mariner; 5. Kilograms;  
7. Itinerary; 13. Orchestra;  
14. Detractor; 17. Mockery;  
18. Retyped; 20. Racquet;  
22. Corfu; 23. Liner

Crossword answers
– from our brain teasers on page 45

CRYPTIC CROSSWORD

The cryptic crossword is a prize competition, and the answers will appear next month’s 
Telegraph, along with the winner’s name – the first correct entry drawn out of the hat.
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Save on worldwide attractions
Onlineticketstore.co.uk is the online specialist for attractions, 
excursions, theatre tickets and experiences all over the world! 
With over 10 years’ experience, they are an o�  cially authorised 
attraction ticket broker, so you can rest assured you’re in good 
hands.

Whether it’s a week at Walt Disney World Florida, a dinner cruise 
in Dubai or a day trip in Rome, you can enjoy hassle-free booking 
24/7, with the option to book online or by phone.

Don’t worry about your tickets getting lost in the post – they provide 
instant e-tickets delivered straight to your inbox. Need to chat 
to a real person? Their UK-based customer service team are here 
to o� er advice, help and support*.

For more information log on to Nautilus Plus or alternatively, 
call 0871 984 8008**, quoting Nautilus

**Calls to 0871 numbers are charged at 13 pence per minute 
plus network extras

Virgin Wines 
Use this exclusive £50 Wine Voucher 
at Virgin Wines and you’ll also receive 
a FREE bottle of Prosecco (normally 
£10.99) and FREE next-day delivery*!

This fantastic £50 voucher acts as 
the perfect introduction to the Virgin 
Wines WineBank.

For more information log on to 
Nautilus Plus 

Exclusive o� ers with Holiday Extras 
Holiday Extras, the UK market leader for holiday add-ons, are 
o� ering Nautilus members an exclusive discount! With savings of 
up to 13%* on Airport Parking, 10% o�  Airport Hotels, 10% o�  UK 
Airport Lounges, and 10% o�  Airport Transfers, Holiday Extras are 
dedicated to helping you have less hassle and more holiday.

For more information log on to Nautilus Plus or 
call 0871 360 1051** and quote WT228

**Calls to this number cost 11 pence per minute, plus your phone 
provider’s access charge.

Save on gym memberships 
Save money on gym memberships 
with My Gym Discounts! It is a voucher 
based or discount code scheme which 
o� ers members the opportunity 
to bene¥ t from discounted gym 
memberships at hundreds of gyms, 
leisure centres, health clubs and class 
studios across the UK and Ireland*.

For more information log on to Nautilus Plus 

PICK UP YOUR DISCOUNTS ONLINE

To access these o� ers and many more, log in to Nautilus Plus 
via www.nautilusint.org/en/my-nautilus

*Terms and conditions apply to all bene� ts. O� ers correct at time of print. O� ers subject to 
change without notice. Holiday Extras – Airport Parking o� er: Save 13%* on all airport parking 
products excluding APH special o� er products, selected Cardi�  products, Leeds Bradford Mid 
or Short Stay, NCP Edinburgh and airport owned products at Aberdeen, Belfast International, 
Birmingham, Exeter, Glasgow International, Glasgow Prestwick, Heathrow and Luton. 
Discounts will be unavailable at Gatwick and Airparks products during selected stay dates. 
Airport Hotel o� er: 10% discount automatically applied when booking via the dedicated link. 
Airport Lounge o� er: 10% discount available on all UK lounges. Discounts are not obtainable 
on international lounges. Airport Transfers o� er: 10% discount automatically applied 
when booking via the dedicated link.

Nautilus Plus is managed and run on behalf of Nautilus International by Parliament Hill Ltd.

Super summer deals
Nautilus Plus gives you access to 
a range of benefi ts and discounts 
designed to support members both 
personally and professionally. 
This month’s highlights include:
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