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In an ever changing world 
of tax and social security 
legislation it is increasingly 
vital for seafarers to be able to 
prove time spent at sea. It is 
equally important to be able to 
identify where and when you 
might automatically fall in to the 
status of being “tax-resident” of any 
particular country.

The Voyonic CYD.tax app is already 
available for any seafarer to download from 
the iTunes store today as a free trial / beta 
version for iPhone (an android version is in 
the pipeline).

The Voyonic CYD.tax app is the only mobile app to 
triple-qualify and record a frequent traveller’s 
territorial locations. Features are increasingly being 
added to optimise the CYD solution for seafarers, but 
always ensuring your personal data is protected to 
financial-service industry standards. 

All Voyonic CYD.tax app users benefit from a simple daily 
dashboard of how long they have been present in any selection 
of territories, ideal for global marine professionals. There is also 
a secure downloadable monthly location report facility, providing a 
simple spreadsheet that you as the user may later choose to privately 
provide to your tax advisors.

The Voyonic Group are involved in the employment of thousands of seafarers 
and other ex-pats all around the world and we believe the Voyonic CYD.tax 
app will be an invaluable tool for record keeping. 

Aspire Corporate Services Limited (a Voyonic Group company) are licensed to 
provide accountancy services, including tax advice and completing tax returns 
using the data from your Voyonic CYD.tax app - visit www.acsltd.gg for 
further information.

T. +44 (0) 1481 711828   E. enquiries@voyonic.com   www.voyonic.com

A BRIGHTER APPROACH TO MARINE EMPLOYMENT

Intoducing a real-time location 
based auditing system. 

Download the Voyonic 
CYD.TAX app today.
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very year, Seafarers Awareness 

Week in the UK and the 

International Day of the Seafarer 

take place in June. They provide 

an excellent opportunity to make the public 

aware of how much they depend on the world’s 

seafarers and their vital role in delivering 90% 

of global trade – not to mention the work of the 

leisure and transport sectors.

Our members, of course, know the value of 

their industry, and Day of the Seafarer allows us 

to spread the word of what they do every day. 

This year Nautilus celebrated the occasion with a 

number of events and activities.

In the UK, the Union ran a highly successful 

advertising campaign informing members of the 

public that the petrol they fi ll their cars with was 

brought to them by seafarers. The adverts are a 

reminder of the impact that seafarers have on 

their everyday lives.

In the Netherlands a number of members 

joined a protest at the port of Ijmuiden against 

Borr Drilling Limited, the new owner of Paragon. 

Borr Drilling wants to close the former Paragon 

Offshore offi ce in Beverwijk, putting more than 

70 jobs at risk.

Another event of interest this summer was 

the annual Switzerland branch conference and 

symposium focusing on organising in the river 

cruise sector. The event attracted a good cross-

section of the industry, and I was delighted to 

be able to draw attention to the problematic 

working conditions which exist in river cruising, 

and also to the wealth of support the Union 

can offer this rapidly expanding sector. It was 

interesting to hear my fellow speaker Harald 

Ludwig talking about the realities of being 

a skipper in the river cruise sector. A lively 

discussion followed with representatives of 

companies and authorities. This is a sector that 

you will be reading much more about as we 

ramp up our organising activities.

Our Netherlands branch has also held its 

2018 conference and symposium in the last few 

weeks, this time with a focus on the offshore 

wind sector – another growth sector for us. At 

this symposium I emphasised the importance of 

our strategic campaigning on jobs, skills and the 

future and related some of our experiences from 

the UK wind energy sector. I shared the platform 

with my colleague Marcel van den Broek, who 

argued above all for ‘employment that is just as 

sustainable as the energy it generates’. 

Away from industrial work, there is another 

growth area for the Union that we are working 

on at the moment, and that is the recruitment 

of women into the profession. In July, the 

Union took part in two meetings focused on 

the recruitment of women into the maritime 

industry. Nautilus has signed a pledge to support 

the recruitment of women and attended an 

event organised by the European Transport 

Workers’ Federation where we shared our female 

members’ experiences on barriers to entry into 

the profession. I hope to see this work continue 

over the year to come.  

E

Nautilus is 
organising 
in the river 
cruise and 
wind energy 
sectors – 
watch this 
space as we 
ramp up our 
activities

Welcome
Nautilus general secretary 
Mark Dickinson looks back 
at two months of Union 
campaigning, protesting, 
debating, organising and 
pledging for progress…
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L E T T E R S

was relieved to see the article 

in May’s Telegraph concerning 

containership fi res and 

undeclared hazardous goods, 

as such recognition of this growing problem 

is long overdue. There have been too many 

signifi cant container fi res since 2010 and it 

was even more disturbing to read that similar 

incidents are occurring every 60 days. 

While I understand that subsequent 

investigations can be long and drawn out 

affairs, it appears to me that very little 

has been done to prevent the shipment 

of mis-declared containers or to protect 

the crew from the catastrophic effects of 

these fires.

From what I have seen, the vast majority 

of container fi res have occurred on vessels 

sailing from the Far East, suggesting that 

shippers from those countries are at fault. 

However, there are obviously companies 

based in Europe and the Americas who 

are equally culpable, as they are receiving 

hazardous substances in unmarked units. 

They must know this is wrong, but are most 

likely happy to receive a shipment that is 

made cheaper by not declaring the true 

nature of the cargo or not using the correct 

packaging as required by the IMDG Code.

I cannot see how these rogue companies can 

be brought to justice in the foreseeable future, 

and in the meantime seafarers are constantly 

exposed to the threat of poorly packaged 

dangerous goods on hundreds of vessels sailing 

from the Far East. I would suggest this threat is 

actually worse than that posed by piracy 

and affects many more vessels. 

The article in May’s Telegraph stated that 

calls have been made to improve the fi re-

fi ghting capabilities of container vessels, 

and such improvements must include the 

provision of drenching systems to protect 

the accommodation blocks from the intense 

heat generated by DG fi res. Such a system 

would at least give a vessel’s crew suffi cient 

time to escape and abandon ship if required 

and could be a relatively inexpensive 

modifi cation to the existing fi re main 

system that is already onboard.

I would also like to see a little more 

transparency from the subsequent 

investigations, and in any progress that is 

being made to curb the companies that mis-

declare their DG cargoes. At the moment 

very little information seems to be shared 

with the seafarers who are on the front line 

of this growing problem. 

The industry recently lost fi ve seafarers 

on Maersk Honam – how many more have 

to perish before adequate action is taken?

Capt Mike Cox
Membership number 165835 

What’s on your mind?
Tell your colleagues in Nautilus International – 
and the wider world of shipping. Keep your letter 
to a maximum 300 words if you can – though 
longer contributions will be considered. 

Use a pen name or just your membership 
number if you don’t want to be identifi ed – say 
so in an accompanying note – but you must let 
the Telegraph have your name, address and 
membership number. 

Send your letter to the Editor, Telegraph, Nautilus 
International, 1&2 The Shrubberies, George Lane, 
South Woodford, London E18 1BD, email telegraph@
nautilusint.org or fax to +44 (0)20 8530 1015.

Undeclared hazardous goods 
are a worse threat than piracy

Your space to join the debate on the issues 
that matter to maritime professionals

I

INBOX

The View From Muirhead
www.thefreakywave.com
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Tweets of 
the month
Rory  June 30
Thank you @nautilusint! Just fi lled 
my car for the week, perfect for my 
drive back to Fleetwood Nautical 
Campus tomorrow evening.
#seafarersweek  #unionmember

Shipwrecked mariners  July 4
Have you taken a photograph of 
the UK’s #UltimateSeaView? Enter 
our competition sponsored by 
@FishmongersHall 
and @nautilusint at 
shipwreckedmariners.org.uk/
photography-co

Nautilus Intl  July 23
Our campaign ‘What Have 
Seafarers Ever Done for Us’ has 
scooped the top prize for the 

Charity/Not For Profi t Award at 
#PRCADAREAwards 

#TUC  #union 
Find out what we did here: 
nautilusint.org/en/news-
insight

Martyn Gray  July 13
Look what I stumbled across 
yesterday whilst fi lling up the car...

Nautilus Intl  July 13
Want to hear @HelenKelly_LL 
speak on the important issue of 
criminalisation in the maritime 
industry? Then book now to attend 
our symposium on 2 October 
surveymonkey.co.uk/r/NautBC18

Pride in London  July 14
As a TUC-affi  liated trade union, 
@nautilusint stands for equality 
& diversity and wants to show the 
world that a career at sea is open 
to everyone.

Evidence shows that plankton are fi ne, so let’s 
concentrate on responsible waste disposal

‘Is shipping harming marine 

micro life?’ As a qualifi ed 

scientist, I can assure Mr J. Bore 

(letters, July Telegraph), that he 

can be fully assured that the 

answer is ‘no’.

Consider in the fi rst instance 

that the world’s oceans contain 

something in the excess of 

1.3bn cu km of water covering 

some 510m sq km of area. That 

is seven-tenths of the surface 

area of our planet, and you 

may realise that although you 

may gaze with some concern 

at the overboard discharge of 

your vessel at probably several 

hundred tonnes of sea water 

per day, there is nothing in 

this process that can threaten 

the survival of the billions of 

micro-organisms that enjoy 

a ride through your vessel’s 

cooling systems. 

Certainly fi ltration is 

necessary to prevent system 

restriction resulting from 

more substantial marine life, 

but it must be appreciated 

that with their essential role 

in the marine food web there 

is no process that is either 

practicable nor desirable 

capable of ‘sterilising’ bulk 

quantities of sea water.

Your concern again 

illustrates the fact that 

although you may have no 

infl uence over these previous 

concerns, there are issues that 

should be incumbent upon 

today’s seafarers relating to 

the respect and cleanliness of 

our oceans – namely by taking 

a responsible attitude to the 

disposal of your ship’s waste 

products, refuse, sewage, bilge 

water, etc.

I trust this will satisfy your 

concerns.

Membership number 137996

I don’t think J. Bore (‘Is shipping 

harming micro marine life?’, 

Telegraph letters, July 2018) has 

much to worry about. 

There are many satellite 

images of plankton 

concentration (mainly using 

the proxy of chlorophyll 

detection) on the web. I couldn’t 

fi nd any that show dead zones 

where shipping traffi c is 

high. If ships were affecting 

plankton in a signifi cant way, 

then we should see reduced 

concentrations along shipping 

lanes and close to ports. 

Actually, high plankton and 

shipping concentrations often 

coincide because there is more 

coastal than trans-ocean trade 

and there are more nutrients 

for plankton in coastal waters.

I did a rough calculation 

(very rough, with more holes 

in the logic than the ozone 

layer). The earth’s oceans cover 

about 360m sq km, and if 

the photic zone is 50m deep 

that equates to about 1.8 x 

1,016 m3 of water habitable for 

photosynthesizing plankton. 

If all of the world’s 52,000 

merchant ships were at sea all 

of the time and averaging 200 

m3/hr through their salt water 

cooling systems, then that 

would be about 1,011 m3 every 

year. 

In other words, only about 

10ppm of habitable ocean 

water would pass through 

ship’s cooling, and each 

organism might have a 1 in 

100,000 chance of entering a 

ship’s intakes in a year. A year is 

much longer than the life cycle 

of most of these organisms.

Furthermore, we know that 

many of these organisms 

are capable of surviving a 

trip through a high-speed 

centrifugal pump, otherwise 

we wouldn’t need ballast water 

treatment – and those that 

don’t survive simply provide 

more nutrients into the marine 

environment.

Bryan Woodward MSc
Membership number 
140459

Follow us
on Twitter

@nautilusint

A month ago I was asked by the Heritage 

Lottery Fund and the Hull Maritime 

Museum to do an exhibition telling the 

story of the Hull ferry Norland and her 

offi cers and crew during the Falklands War, 

and on Saturday 7 July we had the launch 

of the exhibition at the museum.

We managed to get together the offi cers 

and crew to do their stories, also they 

brought along many artefacts to display. 

We are delighted and proud to be able to 

tell the story of the ferry and her offi cers 

and crew, who all served alongside the 

armed forces during the Falklands War 

with great dedication to duty and bravery.

Warren Fitzgerald, the author of the 

book All in the Same Boat, gave us 

permission to call the exhibition by the 

book’s title. The exhibition has been 

extended from three to fi ve months and 

will now be on display until Sunday 25 

November. 

The exhibition is free, and at the 

Hull Minster you can see the memorial 

dedicated to the Hull task force.

Keith Thompson
Chair, Norland Crew Association

‘All in the Same Boat’ exhibition opens at Hull Maritime Museum

Pictured, left to right, are: Keith Thompson, Warren 
Fitgerald, and Rob Diaper of Hull Maritime Museum
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This month we ask Do you think 
fl ag states should be punished 
if they fail to publish accident 
investigation reports?
Vote now at: www.nautilusint.org

Last month we asked: 
Do you think six-on/six-off  work 
and rest schedules should be banned 
in shipping?
Poll results are pictured below. 

HAVE YOUR SAY
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Two new bungalows for Merchant Navy seafarers who have 

served in armed confl icts are now ready for occupying at 

the Nautilus Mariners’ Park retirement estate in Wallasey.

The two-bedroomed houses feature a lounge/dining 

room, a fi tted kitchen, a fully-tiled wet room, gas central 

heating, and front and rear gardens. 

The homes were built after the Nautilus Welfare Fund, in 

partnership with Seafarers UK, secured fi nancial assistance 

from the Aged Veterans’ Fund for four new units at Mariners’ 

Park specifi cally for MN veterans and their dependants.

Welfare manager Mick Howarth commented: ‘Many 

merchant seafarers do not recognise themselves as “veterans”, 

as often their support of the armed forces was for a brief 

period in their maritime career. Veterans include those 

involved in WW2, Suez, Palestine, Aden, Burma, Korea, Malaya, 

the Gulf, Iraq, Northern Ireland, the Balkans, Rwanda, and 

Sierra Leone. We would be delighted to hear from any such 

veteran wishing to be considered for the bungalows, or for our 

two further veteran apartments available in the New Year.’

For more information, contact the Nautilus Welfare Fund 

on +44 (0)151 346 8840, email welfare@nautilusint.org, or 

write to The Nautilus Welfare Fund, Trinity House Hub, 21 

Webster Avenue, Mariners’ Park, Wallasey CH44 0AE.

Former cruiseship master Captain 

Kevin Oprey, pictured above, has 

been awarded an honorary degree of 

Doctor of Maritime Studies by Solent 

University.

Capt Oprey grew up in 

Southampton, learned to sail in the 

Solent as a boy and fi rst went to sea at 

the age of 17 as a deck cadet with the 

Pacifi c Steam Navigation Company, 

studying at  Warsash.  

He served on a wide range of ships, 

including tankers and high-speed 

catamarans, as well as spending time 

with the Sail Training Association. 

In 2011, while in command of P&O’s 

Arcadia, Capt Oprey was asked to 

transfer to Cunard Line and take 

command of Queen Mary 2. He 

served as the ship’s master until 

2017, a command that included six 

world voyages and more than 60 

transatlantic crossings.

In 2014 Capt Oprey was awarded 

the Merchant Navy Medal for 

meritorious service, and in 2016 he 

was admitted as a Freeman of the 

City of London. Today he conducts 

international port risk assessments 

for the world’s shipping industry and 

provides advanced skills training 

for a new generation of maritime 

navigation offi cers. 

Capt Oprey said he was very proud 

to receive the award, and he told 

students at the graduation ceremony: 

‘With increasing technology onboard 

ships nowadays, our offi cers need to 

be better prepared. It is the training 

that they receive from places such as 

Solent University that will produce a 

great generation of future offi cers.

‘The world is changing faster than 

ever, which for you means it is an 

exciting place to be starting a career,’ 

he added. 

The latest news in the Nautilus Telegraph is about 

the Royal Navy joining the ranks of the Merchant 

Navy. Will it work? The RN are used to working 

with 100% more crew, the RN are used to going 

ashore during their sea time, the RN allow 

alcohol onboard ship, and WRNS (unlike my 

daughter) do not go to sea alone – and wouldn’t 

there be a to-do if they had to!

All these things the MN do that RN don’t – just 

to swell and cover the shortage within the MN. I 

do not believe RN training is as comprehensive 

as MN training and eventually CECs may have to 

be awarded to RN personnel.

Service personnel in our area were employed 

by the local central hospital to deal with medical/

nursing staff shortages. Since then, we see 

queues in A&E, waiting lists getting longer and 

longer, and the use of medication on the increase 

whilst paramedics ship everyone to hospital. 

Is there a correlated link since service 

personnel were implemented to our hospitals 

causing chaos, confusion and inability to assess 

appropriately, adequately because of what 

they lack in their training? (I have heard and 

witnessed service personnel tell ‘carers’ they 

are professionals after completing a three-day 

induction course!) even though they are not 

affi liated to any professional body. 

This highlights my concerns that traditional 

professional status is being lowered/cheapened 

whilst traditional unprofessional status is being 

elevated especially by those who don’t know 

any better. Civvy street, civvy life/experience is 

far different from the military, especially in the 

medical domain when the unwell/unfi t are not 

part of service life. 

The MN needs to see if there is anything equal 

to this gaping hole of experience within the 

shipping industry before allowing the RN to join 

the ranks.
Name withheld 
on request

L E T T E R S

Master becomes 
doctor as Solent 
Uni honours an 
eminent careerHomes for MN veterans

RN personnel won’t transfer well

NO  21%

YES  79
%
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NEWS
Nautilus has teamed up with almost 40 

leading UK shipowners and maritime 

industry groups to launch a new initiative to 

increase the number of women in shipping.

Operators including Carnival UK, BP 

Shipping, the Port of London Authority and 

Associated British Ports signed a charter 

pledging action to improve fairness, 

equality and inclusion in the sector.

Other bodies backing the programme 

include the UK Chamber of Shipping, DP 

World, Peel Ports, Mersey Maritime and 

Maritime London.

The pledge was drawn up by a task force 

developing the Women in Maritime Charter, 

due to be launched in the autumn, and 

companies signing the pledge are now 

working on detailed targets to improve the 

gender balance across the sector. 

The industry will produce a series of best 

practice toolkits to support companies 

meeting their charter commitments.

Maritime UK chairman David Dingle 

described the launch as ‘a landmark 

moment for the UK maritime sector’ and 

warned that the industry would not be able 

to tackle the challenges it faces unless it has 

a diverse workforce.

Women currently account for just 3% of 

the seafaring workforce, he said, and the 

industry should be aiming for an initial 

target to increase this to 15% - 20%. ‘I’m 

encouraged by the reaction from companies 

across the sector,’ he added. ‘There is real 

determination to make progress, and to do 

so as an industry.’

Nautilus head of strategy Debbie 

Cavaldoro said the Union is working to 

support female maritime professionals and 

encourage more women to consider it as a 

career, but there is a long way to go. ‘The fi rst 

steps have been taken in admitting there is a 

problem – now we all need to work together 

to solve it,’ she added.   

A former Royal Fleet Auxiliary cadet has 

become the first woman to gain the 

Honourable Company of Master 

Mariners’ Chartered Master Mariner 

(CMM) award.

Susie Thomson – who now works for 

BP as part of a team mitigating the 

safety risks associated with the 

company’s marine activity – was 

presented with the award by former 

Lord Mayor of London Lord Jeffery 

Mountevans at a ceremony onboard 

HQS Wellington in London. He said the 

award represented ‘a hallmark of 

excellence’.

Ms Thomson is only the 20th 

maritime professional to receive the 

CMM award. She first went to sea at the 

age of 16, as a deck officer cadet with 

the RFA. She spent 12 years at sea, 

working her way up through the ranks 

on a range of military support vessels, 

tankers and ferries, and gaining her 

Master’s certificate at the age of 27.  

Nautilus is seeking nominations from 

members to serve on the Union’s 

governing body, the Council. A total of 14 

seats will be up for election next year and 

now is the time to get your name 

registered – more details on page 47 or 

on the Nautilus website.   

Female fi rst for CMM

C O U N C I L  E L E C T I O N S

Take a stand

August 2018      9      nautilusint.org

Industry unites in pledge to 
improve its gender balance

Susie Thomson is presented with her Chartered Master Mariner award 
by Lord Mountevans, former Lord Mayor of the City of London
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 info@witherbys.com  +44 (0)1506 463 227 witherbyseamanship.com

OUT NOW

Mooring Equipment Guidelines (MEG4)
Fourth Edition 2018

Mooring Equipment Guidelines is an industry publication for the safe mooring of tankers and 
gas carriers at terminals. This edition also provides guidance on human-centred design for 
safer mooring arrangements.

 Price £325  order online at witherbys.com

Discover our courses and training

www.warsashacademy.co.uk

£ 4 3  M I L L I O N  I N 
N E W  F A C I L I T I E S
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In brief
MLC delay: a parliamentary 

committee has expressed concern 

over the UK’s slow progress 

towards introducing legislation to 

implement the ‘safety net’ 

financial security provisions of the 

Maritime Labour Convention. Lord 

Trefgarne, chairman of the 

secondary legislation scrutiny 

committee, asked shipping 

minister Nusrat Ghani for 

assurances that the delay will be 

‘remedied as a matter of urgency’. 

Convention call: European 

shipowners have welcomed 

Denmark’s ratification of an 

international convention covering 

pollution damage from hazardous 

and noxious substances carried by 

ships. The owners’ association 

ECSA has urged other EU member 

states to sign up to the treaty, 

which needs to be ratified by at 

least 12 countries before it can 

come into force.

Med study: the International 

Maritime Organisation is 

launching a new study into the 

feasibility of making the 

Mediterranean Sea the world’s 

fifth emission control area. The 

investigation will assess the costs 

and benefits of introducing 

sulphur curbs on ships in the 

Mediterranean – or parts of it. 

Oily trial: a trial of electronic 

oil record books is taking place 

across the 13 flags forming the 

Red Ensign Group. The project is 

being led by the Isle of Man Ship 

Registry and a progress report is 

due to be made in November.

Aussie ban: the Australian 

Maritime Safety Agency has 

banned a Hong Kong-flagged bulk 

carrier from its waters for a year 

after discovering the crew had 

been deliberately underpaid by 

around A$56,000 (€35,577).

Nautilus/ITF inspector Tommy Molloy has recovered 

US$80,664 in unpaid wages for the crew of a 

Panama-flagged ship detained in the UK after a port 

state control inspection revealed a number of safety 

and welfare problems.

Mr Molloy was contacted by his colleagues at the 

Seafarers Union of Russia (SUR) advising him that 

the crew of the 2,319gt general cargoship Mikhail 

Dudin needed assistance and the vessel was headed 

to Ellesmere Port. The SUR had been attempting to 

negotiate a settlement for three months of unpaid 

wages for some time, but without success.

After visiting the vessel, Mr Molloy was shown 

documents confirming the owed wages. ‘The 10 

Russian crew said they were used to their wages 

being paid one or even two months late into their 

accounts, but a three-month delay was not 

sustainable,’ he said. ‘I still don’t know how the 

families of seafarers back home cope in these 

situations.’

Mr Molloy contacted the operators – JSC Aspol-

Baltic Corporation – and advised them they were in 

breach of the Maritime Labour Convention, and that 

if the wages were not paid he would discuss options 

with the crew. The company initially confirmed that 

one month’s wages would be paid and that the 

balance would be paid on arrival at the next port, St 

Petersburg. 

Mr Molloy therefore advised the UK Maritime & 

Coastguard Agency that the crew had a legitimate 

complaint. A subsequent port state control 

inspection confirmed non-payment of wages, as well 

as deficiencies including fire-fighting equipment, 

quantity of provisions, and stability and loading 

information and instruments. Following the 

detention, Mr Molloy continued negotiations with 

the company and the crew later confirmed the 

payments had been received into their accounts.

‘Although vessels should not have to be detained 

before crew are paid the wages they have worked 

for, shipping companies need to understand that 

they cannot bring their ships into UK ports in such 

situations and not expect us to assist the crew in 

whatever way we feel is appropriate – in this case by 

working with the authorities for the enforcement of 

international standards,’ Mr Molloy said.  

International Transport Workers’ Federation ship 

inspectors recovered almost US$38m in unpaid 

wages in 2017, Nautilus Council members heard 

last month.

‘That’s hundreds of seafarers being cheated out 

of their pay,’ said general secretary Mark Dickinson. 

‘These are staggering figures and show the 

importance of the ITF’s continuing campaign on 

flags of conveniences.’

The ITF’s 141 inspectors in 58 countries carried 

out a total of 10,234 inspections – almost 60% of 

which involved vessels under the Panama, Malta, 

Marshall Islands, Liberia and Antigua registers. 

Of the $37,934,918 recovered for seafarers, 

more than $5m came from inspections in Australia, 

$4.7m from Russia, $2.5m from Spain and just over 

$2m from the UK. 

The most commonly reported problems 

encountered during the checks were crews’ 

agreements.  

Unpaid wages won for 
crew of ship held in UK

ITF recovers almost $38m in backpay

NAU T I LU S  AT  WOR K

The 20,600TEU containership CMA CGM Jean Mermoz makes a maiden call to Southampton last month
Image: Gary Davies/Maritime Photographic
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Nautilus International members 

flew the flag for the maritime 

industry in this year’s massive 

Pride in London celebration.

They were among 30,000 

people from almost 500 LGBT+ 

groups taking part in the parade, 

which was watched on the streets 

by an estimated 1m people.

‘This is the third year we have 

had a presence at the event, and 

it was great to such a strong turn-

out of members,’ said strategic 

organiser Danny McGowan. 

‘Our involvement in the event 

sends out an important message 

about diversity and inclusion in 

the maritime industry and 

reinforces the message that 

Nautilus is a union for everyone, 

regardless of sexuality, race or 

gender,’ he added, ‘and in future 

years we hope to see a larger 

maritime industry presence at 

this important event, 

demonstrating that maritime 

careers are open to everyone.’  

Members put 
shipping into 
Pride of place

UK shipping minister Nusrat Ghani has told 

Nautilus she shares the Union’s concerns about 

newly-qualifi ed cadets struggling to fi nd work 

as junior offi cers.

Speaking to the Telegraph after the 

government published its fi rst annual maritime 

report last month, Ms Ghani said she was 

determined to see a substantial increase in 

offi cer training numbers.

The key issue of people underpins all the 

government’s policy aims for shipping, she 

added, and the decision to increase the annual 

Support for Maritime Training (SMarT) budget 

from £15m to £30m serves ‘as a sign of our 

commitment to maritime skills’.

Ms Ghani said she recognised the problems 

faced by some tonnage tax cadets in getting 

their fi rst OOW positions after qualifying 

and she is challenging shipping companies to 

address the issue.

The minister told the Telegraph the SMarT 

Plus programme introduced earlier this year 

should ensure that the UK has the maritime 

skills it needs for the future. While its aim of 

increasing the annual cadet intake to 1,200 

might not appear to be a lot, she cautioned that 

the fi gure does represent an ‘ambitious target’ 

for the industry.

‘The challenge is how to get more young 

people interested in seafaring in the fi rst place,’ 

Ms Ghani added. ‘Many of them have a very 

limited view of what working at sea or in the 

maritime sector is like.’

The minister said the government is aiming 

to improve working conditions in shipping and 

is considering proposals for the application of 

the National Minimum Wage to seafarers.

Ms Ghani also said the gender balance in the 

maritime sector must be improved if it is to 

continue to attract the best people.   

AWARDS FOR RFA’S STAR PERFORMERS
The crew of the Royal Fleet Auxiliary vessel Mounts 

Bay have won this year’s Centenary Wedgewood 

Bowl for their ‘outstanding contribution’ to help 

Caribbean islands devastated by two hurricanes 

last year.

Mounts Bay was judged to have played a ‘critical’ 

role in providing humanitarian support to the 

islands. Chief officer Jamie Finlay, who was the 

ship’s operations officer throughout the relief work, 

is pictured above left being presented with the 

award by Commodore Duncan Lamb at the fourth 

annual RFA Service awards ceremony, held at HMS 

Nelson last month.

A total of 30 awards – including long service 

medals and clasps, and retirement vases – were 

made at the event, including: 

•  Richard Jones RFA Cadet of the Year – to third 

officer George MacGregor for his outstanding 

performance during training

•  Commodore RFA Annual Award for Outstanding 

Achievement – to chief officer Simon Jordan, 

above right, who also received a clasp for 30 

years’ service and good conduct 

•  Commodore’s Certificate Britannia Royal Naval 

College 2017 – to third officer Jamie Sampson 

•  Commodore’s Certificate Britannia Royal Naval 

College 2018 – to deck cadet Alexander Day

•  Communications Information Systems Trainee 

of the Year – to communications rating 1st class 

Danielle Rogers

•  A clasp for 40 years’ loyal and dedicated service 

was presented to chief officer Neil Barclay  

NAU T I LU S  AT  WOR K

Minister ‘determined’ 
to boost cadet totals 

DGPS survey
Nautilus members are being 

urged to give feedback on the 

Differential GPS service run by the 

UK and Irish General Lighthouse 

Authorities. The results will be 

used to assess current and future 

requirements for the service. 

The survey runs until 30 

September and can be found in 

the news and surveys sections of 

the Union’s website. It takes just 

five minutes to complete.  
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A growing gap between supply and demand 

for offi cers is fuelling pressure for pay 

increases, new research has concluded.

Crewing costs have risen ‘moderately’ in 

2018 following several years of stagnation, 

and are set to increase further over the next 

fi ve years, according to the new Manning 

Annual Review and Forecast report published 

by the global shipping consultancy Drewry.

Aggregate manning costs have risen by 

around 1% in 2018, with both ratings and 

offi cer pay rising by the same margin, the 

study found. This contrasts with 2017 when 

average costs rose by just 0.2%, dragged 

down by a 0.75% decline in overall offi cer 

wage rates.

‘This follows several years when average 

seafarer pay had fl at-lined because the 

depressed state of most cargo markets had 

made wage increases almost unaffordable,’ 

said Drewry’s director of research products, 

Martin Dixon. ‘Owners were forced to make 

all attempts to stem rising fi nancial losses.’

The last time average seafarer costs – of 

which wages form the vast majority – rose by 

more than 1% was in 2015, and the last time 

the increase ran at more than 2% was in 2013. 

However, the report notes, the return 

to wage growth has occurred ‘despite the 

shortfall in offi cer numbers receding to 

more manageable levels’. Drewry estimates 

that global demand for offi cers is presently 

outstripping supply by around 2%, and 

it predicts that the shortage could grow 

as longer leave and shorter tours of duty  

increase demand at a time when supply 

growth is set to slow further.

‘The growth in supply of seafarers has been 

slowing and is projected to slacken further 

over the next fi ve years,’ said Mr Dixon. 

‘This slowdown in the available maritime 

workforce has important implications 

for shipowners, particularly in terms of 

recruitment, retention and wage costs.’

Although the main yardsticks of offi cer 

training have recovered since the aftermath 

of the global downturn in 2008, offi cer 

supply has fallen in some key countries, 

including the UK, Croatia and Latvia, Mr 

Dixon told the Telegraph. 

He said there is a ‘particularly tight’ supply 

of offi cers for specialist vessels such as 

chemical tankers and LNG carriers, as well as 

offi cer ranks such as second engineer.  

In brief
Security site: a new edition 

of the best practice counter-

piracy and security guide has just 

been published. BMP 5 will be 

featured on a new website – 

www.maritimeglobalsecurity.

org – which also offers other 

guidance and resources on a 

wide range of safety and security 

issues.

PR prize: Nautilus 

International’s PR agency, 

Acceleris, has secured the top 

prize in the charity/not for profit 

category of the Public Relations 

& Communications Associations 

annual awards in recognition of 

its innovative work to support 

the Union’s strategic campaigns.

Cyber-threat: the shipping 

industry is vulnerable to cyber-

attacks because many vessels are 

using old operating systems such 

as Windows XP, Windows 7 or 

Linux, which were designed 

without consideration of the 

cyber-threat, a conference heard 

last month. 

Crew threatened: Italian 

politicians expressed concern last 

month after migrants rescued by 

the Dutch-owned vessel Vos 

Thalassa in the Mediterranean 

threatened to kill crew members 

when they began sailing south to 

hand them over to the Libyan 

coastguard.

RFA call: the UK Labour Party 

has called for the £1bn contract 

for building three new Royal Fleet 

Auxiliary solid support ships to go 

to a British shipyard. It says the 

work would create or secure more 

than 6,500 jobs.

Canal collisions: ships were 

delayed in the Suez Canal last 

month after five vessels were 

involved in a series of collisions. 

TRIBUTES PAID AS TRUSTEE BOWS OUT

Off icer shortage ‘set 
to drive up pay rates’

Nautilus Council members paid tribute last 

month to former Marine Accident 

Investigation Branch chief inspector John 

Lang, as he stepped down after 16 years as a 

trustee director of the Union.

Mr Lang first went to sea as a navigation 

officer cadet with P&O, but transferred to the 

Royal Navy and rose rapidly through the ranks 

– taking command of a submarine at the age 

of 29. Eventually leaving the service as a Rear 

Admiral, he went on to spend five years as 

head of the MAIB before devoting his time to 

voluntary work in the maritime sector.

General secretary Mark Dickinson said Mr 

Lang had made an invaluable contribution to 

Nautilus, providing deep insight and 

knowledge and giving careful oversight of the 

Union’s activities.

Mr Lang told Council members that his 

links with the Union go back to 1959, when he 

joined the Merchant Navy & Airline Officers 

Association as a cadet. ‘It has been a long 

and happy relationship, and I have enjoyed it 

hugely,’ he added. ‘I am full of admiration for 

the work of Nautilus International and it has 

been wonderful to contribute to it.’  
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Nautilus members serving with Stena Line have 

voted by an overwhelming majority to accept 

the company’s ‘full and fi nal’ 3% pay offer.

The package – which is backdated to 1 

January this year – was improved following 

an emergency meeting with Stena Line and 

Northern Marine management which was 

convened when members on the Irish Sea and 

North Sea routes rejected a previous 2% offer.

Nautilus national ferry organiser Micky Smyth 

said he was pleased to have reached agreement 

with the company and that he will soon be 

seeking to begin talks on the 2019 review.

‘It has taken us six months to conclude the 

negotiations this year and I want to make an 

early start on the next claim in the hope that 

we can reach an agreement much closer to the 

next review date,’ he added. ‘I will therefore seek 

members’ views on the submission shortly.’

In making its improved offer, the company 

said it was concerned about the impact of 

‘unsustainable cost growth’ – especially in the 

context of tough competition from operators 

with ‘signifi cantly lower cost manning models’.

Mr Smyth said these concerns will be 

discussed at a meeting between Nautilus and 

colleagues from the RMT, the Irish union Siptu 

and the International Transport Workers’ 

Federation. 

‘There are companies that are not paying the 

National Minimum Wage to their seafarers and 

this represents unfair competition to those that 

train and employ British and Dutch offi cers,’ 

he added. ‘We highlighted this in motions to 

the Scottish and Welsh TUC conferences this 

year and plan to consider ways in which we can 

intensify our campaign work to end this threat 

to members’ jobs.’  

Stena offer is accepted

NAU T I LU S  AT  WOR K

In brief
HAL claim: following feedback 

from members and recent ship 

visits, Nautilus has presented this 

year’s pay and conditions claim for 

the Holland America Line fleet. The 

Union is seeking a 3.5% increase in 

salaries and scales, together with a 

2% annual step increase, and a 

three months on/three months off 

rotation for all officers upon 

request. Nautilus also wants to 

discuss issues including workloads, 

onboard benefits, internet access, 

and training courses. 

Subsea freeze: Nautilus 

officials and officer reps are due to 

meet Subsea 7 management early 

in August to discuss the company’s 

proposal for a further pay freeze in 

response to ‘continued challenging 

market conditions’. Members have 

been urged to give the Union their 

feedback on the issue.  

NOC policy: following 

opposition from the maritime 

unions, the NOC business 

operations board has ‘paused’ its 

proposals for random alcohol tests 

onboard National Environment 

Research Council vessels.

Madog deal: following further 

talks between Nautilus and P&O 

Maritime Services, members 

serving onboard Prince Madog 

have voted unanimously to accept a 

2.5% pay offer effective from 1 April 

2018.  

GMSG extension: Nautilus 

has extended consultations on a 

revised Seafarers Employment 

Agreement and handbook for 

members employed by GMSG 

because of IT problems.

Carnival delay: a Nautilus 

Partnership at Work meeting with 

Carnival UK has been rescheduled 

for early September to ensure the 

availability of members. 

Nautilus has met Hanson Ship Management for more talks 

on this year’s pay and conditions review. Pictured above, 

standing, are: Tom Holroyd, Hanson Ship Management, and 

liaison officers Mike Mawson, Dave Miller, Rowan Sharkey and 

Jeff Dulley; and seated, national organiser Jonathan Havard 

and liaison officer Malcolm O’Neill. The discussions covered 

a proposed 2.5% offer, effective from 1 January 2018, the 

consolidation of allowances, retention bonuses and training 

issues. Nautilus will consult members once a formal written 

offer – expected early in August – is received.  

NAUTILUS HELPS BP 
SHIPPING OFFICERS

Nautilus national ferry organiser Micky 

Smyth is pictured onboard the Orkney 

Ferries vessel Earl Thorfinn with engineer 

Ray Heddle, liaison officers Captain John 

Cowie and Captain Davie Bruce, and 

engineer Mark Fraser. The visit followed 

the second round of negotiations on the 

updated terms and conditions 

agreement. Mr Smyth said the talks have 

made good progress and a further 

meeting will be held in September.  

Nautilus has given advice and assistance 

to members affected by BP Shipping’s 

fleet modernisation programme.

Crewing numbers are being reduced as 

the company cuts its operated fleet size in 

response to ‘market and commercial 

conditions’ – and all ranks have been 

affected, although cadet sponsorship 

agreements are being honoured.

Derek Byrne, Nautilus head of 

recruitment and membership, said: ‘The 

developments have caused considerable 

concern and we have given support and 

guidance to officers who have been told 

their jobs are going. We have also raised 

a number of questions with 

management, including the selection 

process that is being applied.’  
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In brief
RFA talks: Nautilus has taken 

part in a ‘scoping’ meeting with 

the Royal Fleet Auxiliary to begin 

this year’s pay and conditions 

talks. National organiser Steve 

Doran said the Union set out the 

key elements of its claim: pay, 

workloads, expenses and leave 

ratios. Further talks will be held 

when the RFA receives its pay 

mandate, and other issues raised 

by members will be pursued 

through the quarterly meetings. 

VGG cuts: Nautilus is seeking a 

further meeting with VGG 

(Singapore) management to 

discuss proposals to cut members’ 

salaries by 15%. National 

organiser Steve Doran says he 

hopes to ensure that as many 

representatives from the fleet as 

possible are able to take part in 

the talks.

Ocean rejection: Nautilus is 

seeking further talks with 

management after members 

employed by Ocean Supply 

(Guernsey) voted unanimously to 

reject a 1% pay offer. National 

organiser Steve Doran said he will 

be urging the company to table 

an improved package.

Fisher rise: Nautilus members 

serving with James Fisher have 

voted by a substantial majority to 

accept a revised pay and 

conditions offer, giving a 2.3% pay 

increase with effect from 1 April.

Cefas deal: Nautilus members 

employed by P&O Maritime 

Services onboard Cefas Endeavour 

have voted to accept a 2.8% pay 

offer, backdated to 1 April 2018.

Heyn consult: members 

employed by Heyn Engineering 

Solutions onboard RV Corystes 

are being consulted on a ‘full and 

final’ 2.6% pay offer.  

Nautilus national ferry organiser Micky Smyth is 

pictured right with P&O Ferries (Jersey) director 

Mark Risby and P&O Ferries head of HR Andrew 

Shaw signing new updated ‘fit for purpose’ 

collective bargaining agreements at the public 

notary’s office in St Hellier, Jersey. The revised 

terms and conditions have been agreed to 

harmonise a number of different contracts. 

Union seeks merger 
pledge on Gulf jobs

Nautilus gave motorists fuel for thought during 

Seafarers Awareness Week last month – with 

special ‘delivered by seafarers’ advertisements 

in petrol stations around the UK.

Messages highlighting the vital role of 

shipping in keeping the country moving were 

placed on pumps in petrol station forecourts at 

key locations to underline the Union’s campaign 

for Jobs, Skills and the Future, and this year’s 

awareness week theme of employment within 

the maritime sector.

General secretary, Mark Dickinson 

commented: ‘As an island nation we depend on 

the sea and seafarers for 95% of everything we 

use and consume. We want to remind the British 

public just how reliant we are on the industry, 

and petrol is something many of us depend on 

every day. Without seafarers there would be no 

fuel in petrol stations, hardly any clothes in our 

shops, and not enough food on our tables.’

Nautilus member Rory Shone Hughes, a BP 

Shipping cadet, won a competition organised 

by the Union to estimate the amount of crude oil 

shipped to the UK during 2016. He shared the 

£100 prize with classmates at his college. 

(The answer was 43m tonnes.)  

UNION PUMPS OUT A POSITIVE MESSAGE

Nautilus is seeking an urgent meeting to 

disccuss members’ jobs and conditions 

following the announcement last month of a 

proposed merger between GulfMark Offshore 

and Tidewater.

If approved, the US$1.25bn deal would create 

a 245-ship fl eet – described by the companies 

as the world’s biggest, with the ‘broadest global 

operating footprint’ in the offshore support 

vessel sector.

The merger is expected to be completed by 

the end of this year and the companies said this 

should coincide with a projected increase in 

offshore oil and gas activity.

‘By combining our fl eets and shore-based 

activities we will be better able to provide 

customers with access to modern, high-

specifi cation vessels while maintaining a strong 

commitment to safe operations and superior, 

cost-effective customer service,’ said Tidewater 

CEO John Rynd.

‘The combined company will be better 

positioned to build upon GulfMark’s strong 

track record in the recovering North Sea region,’ 

added GulfMark CEO Quintin Kneen. ‘The 

combined company’s global operating footprint 

also provides scope for signifi cant scale-based 

economies and improved utilisation of our fl eet 

by redeploying under-utilised vessels across 

the combined company’s broader operating 

footprint.’

Nautilus national organiser Steve Doran said 

the Union has asked management for assurance 

over members’ jobs and terms and conditions, 

and for more details of how proposed cost 

savings will be achieved.   
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The latest UK Marine 
Accident Investigation 
Branch annual report 
has just been published. 
Some of the key safety 
statistics include:

Shipping companies have been urged to adopt a 

‘same ship, same crew’ policy to prevent costly 

engine accidents.

The call comes in a P&I club report which reveals 

that main engine incidents accounted for 28% 

of all machinery claims and more than 30% of 

claims costs, with the average incident having a 

USD$650,000 price tag.

The study by the Swedish Club says that while 

claim numbers have remained fairly stable over 

the past decade, their costs have increased by more 

than 20% over the last four years.

The report points to clear links between engine 

speed and engine damage – with evidence showing 

that vessels propelled by medium/high speed 

engines have a claims frequency 2.5 times higher 

than slow speed engines.

The club found the most common causes 

of engine damage to be lubrication failure, 

incorrect maintenance and repair, and poor fuel 

management. The most commonly damaged parts 

were cylinders/liners, crankshafts/bearings, and 

fuel pumps.

The report says proper training of crew is vital, 

quoting advice from the manufacturer Wärtsilä 

which stresses the importance of consistent crew 

policies.  ‘The “same crew, same vessel” concept 

creates a “my ship” attitude where the crew takes 

ownership over installation,’ it notes.  ‘Problems are 

fi xed immediately as they occur – even the smallest 

ones – which enables condition monitoring and 

leaves no opportunity for gradual deterioration of 

the installation.’

Laser rules 
welcomed 
by industry
Nautilus, shipping companies and 

port officials have welcomed the 

introduction of tough new penalties 

for the misuse of laser devices in UK 

waters.

Under the Laser Misuse (Vehicles) 

Act, which took effect on 10 July, 

anyone shining or directing a laser 

at ships, aircraft or road vehicles 

could face a prison sentence of up to 

five years and/or an unlimited fine.

Nautilus professional and 

technical officer David Appleton 

commented: ‘Nautilus welcomes the 

introduction of these regulations. 

People committing these acts are 

putting lives at risk, so we are glad 

that the sentencing now reflects the 

seriousness of the crime.’

Southampton harbour master 

Captain Phil Buckley added: 

‘Anything that improves safety on 

the water has to be welcomed. We 

have had incidences in the port 

when vessels have been targeted by 

lasers, including one of our patrol 

vessels. 

‘People who shine lasers at ships 

are putting lives at risk and we 

welcome this timely intervention.’

Red Funnel crews have also been 

targeted with lasers and the 

company’s CEO, Fran Collins, said: 

‘These situations can pose risks 

during night-time navigation as the 

distraction and loss of night vision 

can impede situational awareness. 

Red Funnel welcomes any new laws 

that discourage these sorts of 

disturbances and help keep our 

passengers and crew safe.’  

Major shipping losses have slumped by more than 

one-third over the past decade, a leading marine 

insurer has revealed.

The annual Safety & Shipping Review produced 

by Allianz (AGCS) reports a 4% reduction in vessel 

casualties last year and shows that total losses 

have fallen by 38% in the last 10 years.

However, the report warns that ‘human error 

continues to be a major driver of incidents’ and 

suggests that increased and improved use of data 

and analytics could be used to deliver better 

insights into crew behaviour, near-misses and 

emerging trends.

‘Inadequate shore-side support and commercial 

pressures have an important role to play in 

maritime safety and risk exposure,’ said Captain 

Rahul Khanna, AGCS global head of marine risk 

consulting. ‘Tight schedules can have a detrimental 

impact on safety culture and decision-making.’

The report says bad weather was the biggest 

single cause of ship losses last year – accounting for 

20 of the 94 incidents – and it warns that climate 

change is presenting new hazards. 

It also warns of ‘multiple new risk exposures’ for 

owners – including fire containment and salvage of 

ultra-large containerships, cyber incidents and 

technological failures, and problems arising from 

measures to curb emissions. 

IN NUMBERS:
SAFETY FIRST

'Same crew' policy call to 
reduce engine accidents

Ship losses down 38% in 10 years

H E A LT H  A N D  SA F E T Y

accidents reported 
to the MAIB last 

year, up from 1,190 
in 2016

1,232 zero
losses

For the eighth successive 
year there were no losses 
of UK merchant vessels 

over 100gt

There were two reported 
deaths of crew working 
on foreign fl ag vessels in 

UK waters last year
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Grounding 
results in 
drink tests
A Dutch shipping company has 

introduced random alcohol tests 

after one of its ships ran aground on 

the UK coast while the master was 

drinking on watch.

The UK Marine Accident 

Investigation Branch (MAIB) said the 

2,528gt general cargoship Ruyter 

had gone onto the rocks at Rathlin 

Island, Northern Ireland, in October 

last year because ‘crucial alarms and 

defences’ to prevent accidents had 

been actively disabled by the crew.

The Dutch-flagged vessel had 

been sailing at night with no 

lookout and with the bridge 

navigation alarm system turned off. 

Investigations revealed that the 

Russian master had regularly been 

drinking and leaving the bridge 

unattended while on duty.

The ship – which was sailing from 

Denmark to Warrenpoint with a 

cargo of timber – suffered extensive 

damage in the grounding, which 

occurred about two hours after it 

departed from the planned track.

The MAIB said the Ukrainian chief 

officer had been aware of the 

master drinking on duty but did not 

feel ‘sufficiently empowered’ to 

raise it with the company. As a result 

of the accident, the managers – VD 

Innovation – have introduced 

random alcohol tests and measures 

to encourage crew to report safety 

concerns to management. 

The master – who had more than 

30 years of experience – was fined 

£1,000 after pleading guilty to 

failing to keep a proper lookout.  

Two members of staff and a student at City of 

Glasgow College are pictured right being 

recognised by Glasgow Humane Society for their 

achievements in life-saving activities.

Simon Palmer and Tommy Catterson – who both 

deliver Efficient Deck Hand and Proficiency in 

Survival Craft and Rescue boat courses – were 

given an award in tribute to their work teaching 

hundreds of maritime professionals over the past 

25 years, and putting those skills to the test as they 

are regularly called on to carry out rescues on the 

River Clyde.  

HNC Nautical Science student Daniel Gardner 

also received recognition from the Society for 

going to the aid of a man who fell into the Clyde.  

He was presented with a Special Commendation 

for Bravery at the college’s annual summer 

graduation ceremony and modestly commented: 

‘It's just what happened. I don't think I'm a hero. 

My mum told me not to do it ever again.’  

Humane Society honours life-saving work

21
new investigations 

started last year, 
compared with 

29 in 2016

Bone fractures accounted for 
36% of all merchant seafarer 

injuries, while 29% were 
strains and sprains

Nautilus is backing a call from the British Ports 

Association (BPA) to close a ‘drink-driving’ 

loophole in UK maritime law.

At the beginning of the UK’s fi rst Maritime 

Safety Week last month, the BPA called for 

new legislation to set alcohol limits for non-

professional mariners, replicating the rules that 

already exist for merchant ships in British waters. 

BPA chief executive Richard Ballantyne said: 

‘We understand there will be technical challenges 

to overcome and also that enforcement will not 

be easy, but it cannot be right in this day and age 

that such a sizeable section of our maritime sector 

is exempt from drink-drive rules. There have been 

too many occasions when alcohol has endangered 

lives in the maritime environment, both within 

and outside ports and harbours.’ 

Laws to introduce drink driving offences for 

non-professional mariners were included in the 

Railways and Transport Safety Act 2003, but this 

has never been brought into force.

Mr Ballantyne continued: ‘Rules for road users 

brought about a gradual change in culture for 

vehicle drivers, but without new legislation in the 

marine environment it is diffi cult to see how we 

can drive a similar shift in behaviour. We have 

raised this with the UK government and would 

welcome a constructive discussion with the 

with organisations such as the Royal Yachting 

Association and the Cruising Association, along 

with the Department for Transport and the 

Maritime & Coastguard Agency, to look at how 

legislation might be drafted.’

Nautilus professional and technical offi cer 

David Appleton commented: ‘The Union supports 

any initiative that will improve maritime safety, 

and we welcome the BPA’s effort to reopen the 

discussion on alcohol limits for non-professional 

mariners. In recent years, stricter limits imposed 

by legislation and company policy have led to a 

marked change in the attitude towards alcohol 

within the merchant fl eet, and it is about time 

that a similar change happened within the leisure 

sector.’

Alcohol limits demanded 
for UK leisure boat users

102 merchant vessel casualties 
were reported to the MAIB last year, 

including 35 collisions, 28 loss of 
control, and 19 groundings

153
injuries to merchant 
vessel crew reported 

last year, up from
133 in 2016
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S I N G A P O R E

Collision offi  cer is jailed

A U S T R A L I A

Arrests over 
unsafe ship
The owners of a ship detained in 

Australia after an inspection 

revealed a string of safety problems 

were arrested and charged with 

operating an unseaworthy and 

substandard vessel. 

The two owners of the passenger 

vessel Tomin are facing a maximum 

penalty of 10 years in prison and/or 

a fine of A$126,000 (€79,600) if 

found guilty of the offences under 

the Commonwealth Navigation Act.

The Australian Maritime Safety 

Authority (AMSA) inspectors 

boarded the Australian-flagged 

vessel in the port of Yamba and 

detained it on the grounds that it 

was suspected to be unseaworthy, 

substandard and a threat to the 

marine environment. AMSA said it 

had information suggesting the 

vessel undertook a voyage to 

Australia from the Solomon Islands 

without required certification. 

The Agency warned that it would 

‘continue to take strong action in 

response to suspected 

contraventions that may pose a 

threat to maritime safety or the 

marine environment’.  

The Nautilus Federation of Australia has taken another step 

forward following a meeting between senior officials of the 

Australian Institute of Marine & Power Engineers and the 

Australian Maritime Officers Union in Melbourne.

AMOU president Captain Tim Higgs and AIMPE federal 

president Martin Byrne are pictured signing a revised 

memorandum of understanding covering proposals for the 

unions to share their offices in some key locations and for 

possible further co-location arrangements in other ports.

The officials have set target dates for relocations in Sydney, 

Melbourne and Fremantle which will see both unions 

operating from the same address in each of these three ports. 

Similar arrangements are also being explored in Brisbane, 

Newcastle and other ports

The moves will provide cost savings for both unions and are 

also intended to provide for closer integration of working 

relations between the two officer unions.

The Nautilus Federation of Australia has also discussed 

opportunities for joint campaigning on key issues relating to 

the interests of Australian deck and engineer officers.  

A U S T R A L I A

OFFICER UNIONS AGREE TO 
CLOSER WORKING LINKS

The chief mate of a dredger that was involved 

in a fatal collision with a tanker off the coast 

of Singapore has been jailed for two years after 

a court heard that he was not qualifi ed to be 

serving on his 4,695gt vessel.

Five crew on the Dominica-fl agged suction 

hopper dredger JBB De Rong 19 died when it 

sank after the collision with the 30,743dwt 

Indonesian-fl agged tanker Kartika Segara 

off the southern island of Pulau Sebarok in 

September last year.

Singapore district court heard that the 

dredger’s Chinese chief offi cer Ding Zongde 

was neither qualifi ed nor certifi cated to be in 

control of a vessel of that size. Prosecutors said 

that he was unable to speak English and was 

having to communicate by hand signals with a 

Malaysian colleague who was on the bridge at 

the time of the accident. 

The offi cer ignored instructions from 

Singapore vessel traffi c services to slow down 

and give way as he considered the dredger could 

pass ahead of the tanker, the court was told. 

Only when he recognised that a collision was 

imminent did he seek to take avoiding action. 

He was sentenced to two years in prison after 

pleading guilty to causing the deaths of fi ve of 

his crew by ‘performing a rash act’.  

In brief
Bulker condemned: French 

ITF inspector Laure Tallonneau has 

condemned conditions onboard a 

Panama-flagged bulk carrier held 

in the port of Lorient last month. 

The 24,110dwt St Elias was found 

to have defects including no 

drinking water, no working 

showers or toilets, non-functional 

safety equipment and limited 

provisions. Romanian officers and 

crew on the Greek-owned vessel 

were repatriated after the ITF and 

local unions recovered their 

outstanding wages. 

Pilot killed: an investigation 

has been launched after a US 

marine pilot died while boarding 

a ship in Port Aransas, Texas. The 

US Coast Guard is trying to 

determine what caused a 

gangway to collapse, causing the 

pilot and another person to fall 

some 20ft into the water between 

the vessel and the dock. 

Rescue ‘miracle’: a seafarer 

who fell overboard from the 

cruiseship Norwegian Getaway off 

the coast of Cuba last month was 

rescued after being spotted in the 

water by a steward on the 

Carnival Glory some 22 hours 

later. ‘It was nothing short of 

miraculous,’ said Carnival Cruise 

Line president Christine Duffy.

Spanish plea: Spanish 

shipowners have called for action 

by the government to make it 

easier to put ships under the 

national flag. They warn that red 

tape means too much tonnage is 

being flagged away from the 

mainland register, which now has 

216 ships on its books. 

Canal boost: Panama Canal 

authorities are aiming to boost 

LNG traffic through the waterway 

by allowing round-the-clock 

transits from October this year. 

I N T E R NAT IONA L
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I N D I A 

Seafarers hold hunger 
strike over pensions
Indian seafarers staged a hunger strike at 

several ports across the country last month 

in support of calls for proper pensions and an 

increase in minimum wage rates.

The protests, organised by the Forward 

Seaman’s Union of India (FSUI) and the All 

India Retired Seafarers Federation, also called 

for action to improve the employment of 

trainee seafarers, family medical insurance 

and travel concessions.

The unions claim that many shipping 

companies are paying Indian crews as little as 

US$105 a month, compared with the ILO/MLC 

minimum rate of $614. They also complain 

that seafarers who have as much as 40 years 

of seagoing experience are not receiving 

pensions.

The protests were supported by the widows 

of seafarers who died at sea and who are 

demanding that the Indian government 

provide them with pensions.

A spokesperson for the UK-based maritime 

pension provider Ensign commented: 

‘The hunger strike action being taken by 

Indian seafarers demonstrates how vitally 

important it is to look after workers, not just 

during their employment, but when they 

retire.  

‘The UK government has looked to 

improve the position of UK employees with 

the introduction of auto-enrolment and 

workplace pensions, but that only provides 

minimal pension provision which will be 

far from enough to support a seafarer in 

retirement. 

‘Ethical employers understand that a 

lifetime of dedication to a profession must 

be backed up by long-term fi nancial security 

post active employment. Ensign – the 

maritime industry’s only dedicated pension 

plan – is helping employers and employees 

achieve this goal.’  

F R A N C E 

P&O MASTER’S POLLUTION TRIAL DELAYED
A French court has postponed the trial of a 

P&O Cruises shipmaster accused of breaking 

pollution regulations earlier this year.

The Marseilles Criminal Court agreed 

to reschedule the hearing to 8 October 

following a request from the prosecutor’s 

offi ce. Lawyers representing the master and 

the company opposed the delay.

The unnamed master is faced with up to 

one year in prison and a €200,000 fi ne if he 

is found guilty of using fuel with a sulphur 

content higher than the authorised standards 

when the 115,055gt Azura visited the port of 

Marseille on 29 March.  

In brief
Safety move: US politicians 

have unanimously backed a bi-

partisan bill seeking to enhance 

maritime safety in response to the 

loss of the ro-ro containership El 

Faro and its 33 crew members in 

2015. The bill includes provisions 

that require the Coast Guard to 

ensure proper inspections are 

undertaken, that vessels and crew 

have necessary safety equipment 

and timely weather forecasts, and 

that voyage data recorders float 

free after an accident.

Pension plea: the Russian 

Seafarers’ Union (SUR) has called 

for the country’s government to 

withdraw plans to raise the 

national pension age – currently 

60 for men and 55 for females. 

The union says Russian workers 

clock up some of the longest 

hours in the world and many die 

before retirement or suffer a 

range of chronic diseases.

Crewing call: Italy’s new 

government has called on the 

country’s shipowners to reveal the 

‘real’ number of Italian seafarers 

they employ – with ministers 

warning of ‘paradoxical’ claims of 

difficulties in recruiting national 

crews and complaints of high 

unemployment levels. 

Danish blaze : 10 seafarers 

were taken to hospital after a fire 

onboard a Dutch-flagged general 

cargoship in the Danish port of 

Esbjerg last month. The crew from 

the 5,198gt Eems Dundee were 

treated for the effects of smoke 

inhalation. 

Rope deaths: a ship’s officer 

and a dock worker died last 

month when a mooring line 

snapped as the Panama-flagged 

bulk carrier Ansac Splendor was 

berthing in the US port of 

Longview.

French cruise company Ponant has taken 

delivery of Le Lapérouse, pictured above – the 

first in a series of six new ‘expedition’ vessels.

Built in Romania and Norway by the 

Fincantieri subsidiary Vard, the 9,900gt 

Explorer-class vessel can carry up to 184 

passengers and 110 crew. 

The five other vessels in the series are due to 

be delivered over the next two years.

Special features on the new ships include an 

ice-strengthened hull for polar cruises and the 

‘Blue Eye’ – a ‘multi-sensorial’ underwater 

observation lounge.  

Image: Eric Houri
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Hopes of a swift end to the long-running ordeal 

suffered by members serving on the superyacht 

Indian Empress have been dashed after a court 

in Malta rejected a request from a bidder for the 

vessel to have more time to pay the auction price.

The 95m superyacht was sold for €43.5m in a 

court-ordered auction at the end of June, and the 

buyer – reportedly from Iran – had applied for a 

15-day extension to the payment deadline, which 

originally elapsed on 5 July 

Nautilus International had agreed to an original 

application to extend the deadline, on the basis 

that this offered the best hope of securing the 

remaining €234,129 wages owed to the crew since 

Indian Empress was abandoned last year.

Now the Union is waiting for a fresh auction to 

be held – with the date set for 19 September. There 

were at least six registered bidders for the Indian 

Empress, although only three actually made bids 

in the original auction.

Nautilus strategic organiser Danny McGowan 

commented: ‘It’s interesting to see that the judge 

has declined the application for an extension to 

the deadline. We’re pleased to see the law being 

applied so strictly in this case, as it sends a strong 

message to those purchasing the vessel that yacht 

ownership is something that needs to be taken 

seriously.

‘We are glad  that the court has arranged a 

new judicial auction quickly, and we hope that 

any other bidders are in a position to deposit the 

sums with the court without delay,’ he added. ‘Our 

members have waited for long enough already.’

The Indian businessman Vijay Mallya, who was 

reported to be the owner of Indian Empress has 

claimed the vessel is not his. Mr Mallya – who 

is facing extradition from the UK to face fraud 

charges in India – told Reuters: ‘I have not owned 

the Indian Empress boat for more than seven 

years now.’ It had belonged to ‘a Middle Eastern 

gentleman’, whose name he would not disclose, he 

told the news agency.

‘Nautilus is keen to understand why Vijay 

Mallya has taken so long to claim he has not been 

the owner of the vessel since 2011,’ Mr McGowan 

said. ‘If that’s the case, why did the wages stop 

being paid around the time of his assets being 

frozen?’  

Judge orders new auction 
in Indian Empress ordeal

Nautilus has urged superyacht owners 

and managers to work with the Union to 

address ‘an upsetting trend’ of serious 

accidents involving crew.

The Union’s call came after a British 

stewardess serving onboard a Maltese-

flagged superyacht was found dead in 

her cabin in the Italian port of Imperia.

Some reports stated that Rebecca 

Boyle, from London, had fallen to her 

death after returning to the 47m vessel 

after an evening ashore celebrating an 

England victory in the World Cup.

She is the fifth UK national since 2010 

to suffer a fatal accident while working 

on a superyacht, and Nautilus strategic 

organiser Danny McGowan said he was 

concerned by the number of incidents. 

‘We hope that employers and managers 

will work with us to make the industry 

safer,’ he added. ‘It is in everyone’s best 

interests to create an environment in 

which it is easier and simpler for crew to 

raise any concerns that they have.’  

Crew deaths 
raise alarm

Nautilus has enhanced its special service to help 

superyacht crew members to record details of 

their seatime to help with certification and 

qualification procedures.

In support of its service record book – which 

is free to members – the Union has updated its 

verification guidance and created a template 

sea service testimonial.  Nautilus has also 

launched a dedicated email address – 

seaservice@nautilusint.org – to provide 

assistance to members seeking information on 

the process.

Strategic organiser Danny McGowan said: 

‘We have introduced these new elements to 

simplify and speed up the very important 

verification process, and we hope members will 

ensure that the testimonial templates are 

widely used throughout the industry.’  

Nautilus enhances its support for service record books

SU PE RYAC H T S

A former Warsash Maritime Academy deck cadet 

who now heads a team handling the operational 

management of some of the world’s largest 

superyachts has been awarded an honorary 

degree of Doctor of Maritime Studies by Solent 

University.

Mark Binnie, who now works as a director at 

Burgess Yacht Management, began his career as 

a deck offi  cer with Cunard and qualifi ed as Master 

Mariner before joining Burgess in 1987 at the 

inception of its management department, taking 

on the management of the 86m Nabila. 

Mr Binnie – who has worked closely with 

the development of the Warsash Superyacht 

Academy and the launch of its superyacht 

cadetship programmes – said he was ‘very 

honoured and proud’ to receive the award from 

the university. 

He told cadets at the graduation ceremony 

about some advice he was given by Captain Ian 

North from the Atlantic Conveyor, who told him: ‘A 

good third mate should act like he might be master 

tomorrow and a good master should act like he 

might be third mate by the end of today.’   

Honorary degree for superyacht manager
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W E L FA R E

eafarers’ mental health and their 

performance at sea can suffer if 

their ship has poor internet 

connections, a new report on 

crew connectivity has warned.

Research published by the maritime charity 

Sailors’ Society and the satcoms provider 

Inmarsat concludes that ‘pressures related to the 

lack of reliable and sufficient digital connectivities 

amplify other pressures, such as financial 

pressure, family strains and isolation 

felt by seafarers, regardless of status’.

Following on from research 

published by Nautilus last year, the 

Royal Holloway/University of London 

study included onboard fieldwork and 

extensive interviews with seafarers 

about their experiences and perceptions of 

wi-fi access at sea. 

The report – Navigating Everyday 

Connectivities at Sea – argues that providing 

onboard internet access ‘does not solve or 

respond to all the challenges facing seafarers, but 

it may reduce some of the emotional stresses that 

come with separation and isolation’. The ability to 

connect with family and friends – especially 

through instant messaging or FaceTime and 

Skype – helps seafarers to keep control of their 

lives, keep up to date with events at home, and 

ease the transition back into domestic life when 

on leave.

Researchers warned that uneven and 

unreliable connectivity creates feelings of 

uncertainty and frustration among seafarers and 

their families. Work and rest patterns can be 

disrupted if the only way of getting a connection 

is when personal mobile phones come 

within signal range, the report

 points out.

The study found that access 

restrictions and data limits force 

seafarers to ration their allowances 

to certain periods or to prioritise 

contact with friends. Restricting usage 

also meant that domestic issues could not be 

resolved immediately or in real time, adding to 

personal stress or anxiety. Many seafarers also 

complain of the difficulty in managing family 

expectations about levels of digital connectivity 

at sea.

One of the report’s key findings was how 

connectivity is becoming a significant factor in 

recruitment, particularly for those entering the 

industry. Young people – who have been brought 

up with constant connectivity – are viewing the 

ability to get online as a significant deciding 

factor in committing to a career at sea, and the 

report notes that ‘everyone knew of someone 

who had left seafaring because of the lack of 

digital communication available’.

‘This study offers valuable insights into the 

huge impact that connectivity can have on 

seafarers’ wellbeing, which is of vast importance 

to the maritime industry,’ explained Sailors’ 

Society chief executive Stuart Rivers. ‘We all have 

a duty of care to those who are the foundation of 

our businesses – and with mental health playing a 

key role in their decision-making abilities, if we 

neglect that duty the consequences can be deadly 

and costly.’

‘With 1.65 million seafarers employed at sea in 

an industry which is responsible for carrying 90% 

of total global trade, improving operational 

efficiency is impacted by crew welfare. Crew 

welfare is therefore of global economic concern’, 

said Inmarsat’s senior vice president of maritime 

market strategy Drew Brandy. ‘In terms of future 

sustainability, the industry needs to consider the 

significant expectations of the next wave of talent 

into the industry, who will see access to online as 

a major factor in their career decisions.’  

S

Poor connections fuelling stress
New research shows how seafarers’ wellbeing can suff er as a result of internet restrictions

Work and rest 
patterns can 
be disrupted 
when seafarers 
can only 
connect when 
their ship is 
within mobile 
signal range
Image: Danny 
Cornelissen

The quality of 
a company’s 

onboard internet  
access is now a 
major factor in 

recruitment 
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NAU T I LU S  AT  WOR K

urope’s offshore windfarm 

industry is booming – and 

employment for maritime 

professionals working in the 

sector should be as sustainable as the energy it 

generates, Nautilus deputy general secretary 

Marcel van den Broek warned last month.

Opening a special symposium staged after 

the annual meeting of the Union’s Netherlands 

branch, Mr van den Broek said that while the 

industry is a new one and relations between 

the social partners have yet to crystallise, it is 

time for employers to recognise the value of 

using skilled seafarers in the sector.

Guest speaker Hans Timmers, chairman of 

the Dutch Wind Energy Association, described 

the dramatic scale of the industry’s expansion 

and predicted that it is set to grow much further 

as countries seek to meet strict targets to cut 

CO2 emissions by as much as 95% by the middle 

of the century. 

‘It is entirely possible that there will be 

25,000 turbines in the North Sea in the long 

term,’ he added. ‘Consider how much work this 

offers in construction, maintenance, the 

conversion and demolition of fossil platforms, 

storage, and transport of supplies and 

personnel.’

Nautilus general secretary Mark Dickinson 

said that last year saw a record number of 560 

new offshore wind turbines installed across 17 

windfarms – meaning that there are now 

almost 100 grid-connected offshore 

windfarms in European waters, totalling more 

than 4,100 turbines. An additional 11 offshore 

projects are currently under construction in 

Europe and by 2020 installed capacity is set to 

grow by a further 33%, he added. 

The growth of the industry has helped to 

fuel a new and specialist sector in the 

maritime cluster, he pointed out, with a rapid 

expansion of crew transfer vessel and turbine 

installation ships.

‘The rise of the offshore renewables sector 

should have offered the opportunity for many 

of the seafarers being displaced by the 

offshore oil downturn to find good, decently-

paid alternative employment,’ Mr Dickinson 

added. ‘The last few years have seen 

thousands of our members losing their jobs on 

offshore support vessels, or being forced to 

accept savage cuts in their terms and 

conditions to avoid the threat of redundancy.

‘Sadly, however, there has been no 

structured approach by operators to take 

advantage of the pool of talent and 

knowledge that has been developed by three 

decades of offshore energy maritime 

operations. And sadly, there is something of 

an “out of sight, out of mind” thing going on 

for the seafarers providing vital support in the 

renewables sector, transporting technicians, 

crews, cargo and equipment to the windfarms 

– often in testing conditions.’

Mr Dickinson said Nautilus had received a 

steady stream of reports from members 

complaining of problems such as poverty pay, 

zero-hours contracts, working days of up to 16 

hours, bullying and harassment, and pressure 

to sail in unsafe conditions. 

To make matters worse, the operators in 

the UK sector have now twice gained 

exemptions from the immigration rules to 

enable them to employ low-cost foreign crews 

from outside the European Economic Area, he 

added.

Mr Dickinson said Nautilus is determined to 

ensure that there are good seafaring jobs in 

the sector and maritime professionals are 

treated properly. ‘With the support of 

members, we are trying to work with the 

operators who do deliver decent work so that 

we can promote best practice in the sector,’ he 

added.  

E

WINDS OF CHANGE 
FOR SEAFARERS?
NL branch symposium calls for decent work 
on vessels installing and servicing turbines...

Some traditional 
off shore operators 
are involved in 
windfarm work 
Image: Thinkstock
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H E A LT H  & SA F E T Y

ort state control 

authorities have 

raised concern over 

an ‘alarming’ increase 

in the number of substandard ships 

having to be banned from the waters 

of the 27 Paris MOU member states.

Last year saw an all-time record of 

33 ships being refused access to the 

Paris MOU region as a result of 

multiple detentions or failing to go to 

a repair yard. The exclusion numbers 

were up from 20 in 2016 and 11 in 

2015, and 10 ships were barred for a 

second time.

Despite the ‘dramatic’ increase in 

banning orders, the organisation’s 

annual report suggests that overall 

safety standards seem to be 

stabilising – with the 

proportion of inspected 

ships having to be 

detained dropping 

slightly, from 3.84% in 

2016 to 3.82% last year.

A total of 17,916 ship 

inspections were made in 

Paris MOU member state ports 

during 2017, resulting in 685 

detentions. There was a slight 

decrease in the number of 

deficiencies that were discovered – 

down to 41,820 from 41,874 in the 

previous year.

More than half of the inspections 

were made in the seven member 

states with the highest number of 

ship visits: Spain, Italy, the UK, the 

Russian Federation, the Netherlands, 

Canada and France.

The flag states whose ships had 

the best inspection records were 

France, the Cayman Islands, the 

Netherlands, Denmark and the UK. 

Bottom of the black list were Congo, 

Comoros, Togo, Tanzania and 

Moldova. 

The vessel types with the highest 

detention rates were commercial 

yachts (7.7%), general cargo/

multipurpose ships (7.7%), heavylift 

ships (4.3%) and bulk carriers (3%).

The most common deficiencies 

were related to the ISM Code, fire 

doors and fire-resisting divisions, 

nautical publications, and voyage or 

passage plans.

Deficiencies linked to working and 

living conditions accounted for 15.6% 

of the total. Within this, health and 

safety and accident prevention 

totalled almost 40% of Maritime 

Labour Convention-related 

deficiencies, followed by food and 

catering (16.3%), hours of work and 

rest (9.5%), accommodation (8.9%) 

and seafarers’ employment 

agreements (7.8%).

The report notes that an 

increase in deficiencies 

related to safety of 

navigation was 

probably the result of a 

concentrated inspection 

campaign held during 

the year.

It also highlights the patchy 

performance of a number of 

classification societies – pointing out 

that 14.5% of detentions last year 

were classed as ‘recognised 

organisation related’, up from 13.9% 

in the previous year. Three class 

societies – the International Register 

of Shipping, the Shipping Register of 

Ukraine and the Panama Shipping 

Registrar – were listed as ‘very low 

performing’.

The Paris MOU says it is closely 

monitoring the standards of 

classification societies acting on 

behalf of flags and has made a series 

of submissions on the issues to the 

International Maritime Organisation. 

It is also looking at new ways to 

calculate flag and class performance, 

which are used to target ships for 

inspection.  

P

More ships given port bans
Inspectors say standards seem to be stabilising 
despite ‘dramatic’ rise in banning orders

Inspection results
Image: Paris MOU

15.6%
of deficiencies were 

linked to crews’ 
living and working 

conditions
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H E A LT H  A N D  SA F E T Y

ore than twice as many 

ship accidents involving 

the loss of life of UK 

seafarers since 1985 

have occurred on foreign-flagged ships 

as in British shipping, a new study has 

revealed.

Research published in the journal 

International Maritime Health looks at 

British seafarer death rates since 1925. 

It notes how a marked reduction in fatal 

accidents under the UK flag since the 

1980s contrasts with an increase in the 

number involving British seafarers 

serving on ‘open register’ vessels.

The study was carried out by former 

Maritime & Coastguard Agency chief 

medical adviser Dr Tim Carter and Dr 

Stephen Roberts of the Swansea 

University medical school. It examined 

362 UK shipping casualties in which 

2,760 crew and 605 passengers died.

The study points to a number of 

‘isolated disasters’ that caused heavy 

loss of life, including the 38 crew who 

died on the Herald of Free Enterprise in 

1987, the 44 crew who died on the bulk 

carrier Derbyshire in 1980, and the 64 

crew who were killed in the collision 

involving the refrigerated cargoship 

Royston Grange in 1972.

However, the researchers found a 

significant decline in the number of 

shipping disasters and in the rate of 

crew mortality under the UK flag – 

noting how trends such as fewer 

vessels being wrecked or stranded 

have affected the statistics.

‘There have been sharp reductions 

over time in vessel casualties (that led 

to fatalities) in most sectors of merchant 

shipping, although this is less evident 

for tugs and dredgers,’ the report states.

A significant factor in the decline in 

death rates is due to improvements in 

the safety record of UK-flagged coastal 

trading general and dry cargo vessels, it 

adds. A peak in deaths arising from fire 

and explosions during the 1950s and 

M

60s is linked by the researchers to the expansion 

of oil and chemical transport during this period. 

The researchers said advances in navigational 

aids, ship design and improved rescue services 

have been key factors in cutting the rate of ship 

losses and crew deaths over the past 90 years.

A total of 55 British seafarers have died as a result 

of accidents involving UK-registered vessels since 

1985, and 42 have been killed in accidents involving 

foreign-flagged ships during the same period.

The report notes that some of the incidents 

involving deaths on open register vessels (AKA 

flags of convenience) occurred in ‘notorious 

circumstances that generated considerable 

concern’. It says that this ‘suggests that some 

substandard shipping has been flagged out or 

that lower cost but less competent crews have 

been employed, perhaps to bypass more rigorous 

safety standards’.

The study found strong seasonal and 

geographical patterns in vessel casualties and 

crew fatalities, with peaks during the European 

winter and the NW Pacific typhoon seasons. 

British crew fatalities from collisions were highest 

in the North Sea, the River Thames and the 

English Channel, while deaths arising from fires 

and explosions occurred largely outside UK 

domestic waters.

The researchers plan to carry out further work 

to assess casualty rates across different ship 

types, but the report points out that cargo shifts 

were a prime cause of losses among coastal 

trading vessels – and remain a major problem for 

bulk carriers as well as coasters. While fatalities 

connected to the foundering or wrecking of tugs 

have reduced, the researchers found a persistent 

problem of casualties linked with girtings and 

collisions.  

Red ensign fatality rate in decline as 
other fl ags see rise in British deaths
Study raises concerns over standards on ‘open register’ ships where UK seafarers perished

The case of the Liberian-fl agged chemical tanker Maasgusar, 

pictured left, features in the research into death rates of British 

seafarers on UK-registered and foreign-fl agged vessels. 

Four British offi  cers and 19 Filipino crew died when the 

39,723dwt vessel caught fi re early in 1989 while sailing from 

the United States to South Korea with a cargo of eight diff erent 

chemicals, including ethylene chloride, isopropyl benzene and 

paraxylene

The vessel was spotted on fi re by a Japanese patrol aircraft 

ablaze about 60 miles off  Nojimazaki, south of Tokyo. The 

cause of the loss was never determined, although some reports 

suggested the blaze began as a result an engineroom explosion.

Four lifeboats were found, but they were all empty and 

the ship remained afl oat and drifting for several days before 

breaking in half and sinking.

The research report says the case was one of several controversial 

casualties involving fl ag of convenience (FoC) tonnage which 

generated considerable concern. 

‘The ship’s owners had no commercial responsibility for the ship, 

having bareboat chartered the vessel to an overseas affi  liate who had 

then subcontracted the ship management and time chartering to two 

other separate overseas organisations,’ it notes.   

Complex web that meant no 
one was held to account for 
fatal fi re onboard FoC tanker
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hecking in at the 

hotel close to the City 

of Glasgow College, 

I got chatting with 

the staff member on the reception 

desk – only to discover he had 

recently completed his cadetship 

and was now working at the hotel 

while searching for his fi rst job as an 

offi cer. 

He said he was by no means 

the only cadet on his course to 

be looking for work at the end of 

training – and it was in response 

to cases such as this that Nautilus 

International staged a pilot 

recruitment event, in partnership 

with the college, to help aspiring 

offi cers fi nd their fi rst post as a 

watchkeeper.

Long queues had formed even 

before the event began. Aimed 

at Phase 5 offi cer trainees of all 

disciplines, it was organised with 

the aim of giving cadets a chance 

to meet some of the companies 

who are investing in UK offi cer 

employment and training, and to 

get advice on such things as CV 

writing and interview techniques. 

Martyn Gray, Nautilus strategic 

organiser for cadets, said: ‘This 

event has been put together as one 

Nautilus has staged a pilot event to bring UK cadets into contact 
with shipping companies looking for talented young offi  cers – 

and it’s hoped this will become a regular fi xture in the maritime 
calendar. ANDREW LININGTON attended the launch…

CAREERS

C
of our responses to the challenges 

that many young members face 

in fi nding their fi rst post as a 

certifi cated offi cer – and especially 

those in the HNC category, who 

can fi nd themselves in a dead end 

unless a company makes an extra 

investment to get them where they 

need to be for their future careers.

‘City of Glasgow College was the 

right place to do this inaugural 

event, as it has demonstrated its 

commitment to train the high-

quality UK offi cers that we need for 

the future,’ he added. ‘We have been 

delighted with the response, and the 

feedback from cadets who came to 

the event has underlined its value.’

Engineer cadet David Sharp, 

who is sponsored by SSTG, said 

he had come along to get some 

advice about career development. 

‘It’s another six months before I 

am qualifi ed, but I want to hit the 

ground running,’ he explained. 

David had worked as an English 

teacher in Japan for 10 years before 

deciding to follow his brother – a 

deck offi cer with Holland America 

Line – into the Merchant Navy. ‘I 

was looking for more of a challenge 

and something in the STEM fi eld,’ 

he said. ‘I have really enjoyed it so 

far, and my sea time on Hamburg 

Sud and OOCL containerships was 

pretty exciting.’

Ellen Watson had qualifi ed as a 

deck offi cer six weeks before the 

Nautilus event, and had come along 

as part of her attempts to fi nd 

work. ‘I loved my training and I love 

navigating, and I would really like 

to work on research vessels,’ she 

said. ‘I’ve been looking everywhere, 

and at the moment I would 

consider anything and everything 

– you can’t afford to be fussy.

‘A lot of my friends were 

sponsored by companies like P&O 

Nautilus strategic 
organiser Martyn 
Gray provided 
cadets with advice 
on such things 
as CV writing 
and interview 
techniques
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Queues for the 
stands at the 
Nautilus careers 
event at City of 
Glasgow College

said: ‘We are delighted that 

Nautilus International has chosen 

the college to pilot this event, 

which I am sure will go from 

strength to strength. It is giving our 

maritime professionals both the 

support they need to move forward 

in their career and our college the 

opportunity to further develop our 

bond with the industry.’

Shell cadet training manager 

Julie Arnold and cadet training 

administrator Sinead Keneen were 

working fl at-out throughout the 

event. ‘I couldn’t begin to guess 

how many people we have spoken 

to today – it’s been unbelievable,’ 

said Julie. ‘We work well with 

Nautilus and it is good to be able 

to help the maritime sector in the 

best way that we can. 

‘We are managing 50 vessels and 

we are growing, and it is nice to be 

able to support UK offi cer training. 

UK offi cers are not as expensive as 

they used to be, and we are trying 

to grow our UK programme,’ she 

added. ‘We will have some gaps 

for junior offi cers – both deck and 

engineer – and we are particularly 

looking to those with tanker 

experience.’

where they have gone straight 

onboard. But I was with Chiltern 

Maritime and so there was no job 

to go into at the end,’ she added. ‘I 

decided I wanted to go to sea when 

I was 10 years old. I met an offi cer 

working with James Fisher and he 

told me what he did – and I decided 

that’s what I wanted to do. I had 

some great experiences in my sea 

phases, including the Trinity House 

vessel Patricia – which I adored – and 

with Windstar Cruises and Condor 

Ferries, and I’m very keen to get 

more girls interested in shipping.’

Glen Burnett said he had come 

to the Nautilus event ‘because it 

would be stupid not to’. Although 

he is hopeful of getting an offi cer’s 

job at the end of his training, Glen 

says a substantial proportion of 

the 11 cadets in his class will not 

be so fortunate, as their training 

sponsors do not even offer the 

prospect of an OOW job following 

qualifi cation. 

Now in his third phase as a Royal 

Caribbean Cruises cadet, he said he 

had been inspired to go to sea as a 

result of growing up by the coast, 

joining the Sea Cadets at the age of 

11 and seeing many of his friends 

becoming seafarers. ‘I initially 

looked at it as good money and 

lots of travel,’ he said. ‘But now the 

professional aspect is very clear to 

me and this is defi nitely the right 

thing for me to do. I dropped out of 

university to do this and it’s great 

to be learning stuff for a reason – 

that’s what I really like.’

Steven Turner, City of Glasgow 

College’s UK client liaison offi cer, 

Nautilus member Connor 

McGarry was running the 

NorthLink Ferries stand at the 

event. ‘The company has a good 

relationship with Nautilus and we 

are here to show our support,’ he 

said. ‘We don’t have a lot of jobs 

available at present, but this is also 

about giving out information and 

advice, and collecting some CVs for 

the future.’

Mr McGarry trained at Glasgow 

and is now a second offi cer with 

NorthLink. ‘I wanted to leave school 

and do a vocational course – and 

see a bit of the world,’ he said. ‘I’ve 

got no regrets – it’s a great job – but 

I do sympathise with some of the 

cadets now. 

‘The North Sea downturn has 

created a backlog of people with 

good experience looking for a job. 

The oil industry was booming when 

I fi nished my training eight years 

ago, and when I got my ticket I had 

relief work within a month. But 

even back then, it was a long haul – 

hanging about to get any vacancy 

that there was. We have a lot of good 

cadets, and it is nice to be able to 

pass on some advice and experience 

to help them progress.’  

One cadet said he had 
come to the event 
‘because it would be 
stupid not to’
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A
training ship that can accommodate 

almost the entire UK cadet intake of 

2017 sailed up the river Clyde this 

summer on a visit to meet the trainees' 

counterparts at City of Glasgow College and to 

attend Glasgow's graduation ceremony for over 250 

offi cer cadets and marine professionals.

The 14,557gt Empire State VI made the call to 

Scotland as part of its annual 100-day summer 

training voyage with more than 500 cadets and 

almost 100 regular crew – including training offi cers, 

catering staff and a librarian – onboard. 

Built for the States Steamship Company and 

launched in 1961, the ship was in commercial 

service until 1986 before being taken over by the US 

Maritime Administration. Converted to its training 

role in 1988, Empire State VI has been operated by the 

SUNY (State University of New York) Maritime College 

ever since and it includes classrooms, simulator and 

laboratory facilities.

SUNY is one of six state maritime academies, 

There’s growing pressure for the UK government to revive the idea of a Merchant 
Navy training ship. Nautilus visited one of the US maritime academy vessels to 
see how the concept works when the ship made a goodwill call to Glasgow…

SUBLIME 
SEATIME

EDUCATION & TRAINING

which all operate training ships. Empire State VI can 

accommodate up to 600 cadets, with new trainees 

undertaking 50-day voyages and senior cadets doing 

a full 100 days. A crew change involving 240 cadets 

was taking place during the Glasgow visit.

SUNY is the largest US maritime academy and 

takes about 350 of the 1,500 US cadets starting their 

training each year. There’s still plenty of interest 

in seafaring careers, and many cadets are looking to 

work in the cruise and offshore oil sectors. 

‘The opportunities available to our students 

are amazing,’ said SUNY fi rst lady Kim Alfultis. 

‘You can do anything with a maritime degree.’

Demand for SUNY maritime students is high and 

the college says 98% are employed within three 

months of graduation. About 75% train for their deck 

or engineer credentials, with the remainder studying 

for maritime-related jobs ashore. 

Tuition fees are in the region of 

US$25,000 a year, and while only a 

few companies sponsor cadets, many 

28-29 ire v1_SR checked.indd   28 18/07/2018   12:59



August 2018      29      nautilusint.orgt 2018 29 nautilus

of the trainees are able to benefi t from a wide variety of 

scholarship programmes.

Mrs Alfultis says the training ship provides cadets 

with a concentrated, practical real-life learning 

experience. ‘It is great to see them bond, learn new 

skills and fi x problems during the voyage,’ she adds. 

‘You learn how to work with other people, and without 

this training platform we could not give them the 

same consistency of training.’

Senior deck cadet offi cer Andrew Mayhew says he 

has loved his time on the ship. ‘I grew up on a farm and 

didn’t really know much about the shipping industry,’ 

he admits. ‘But when I found out about the training 

and the fact that you get a seafarer’s licence and a 

business degree at the end of it, I fell in love with it.’

Andrew says he is keen to serve on offshore support 

vessels in the Gulf of Mexico before moving ashore 

to use his seafaring experience in some sort of 

maritime business. 

Hannah Leese, a senior engineer cadet offi cer, also 

plans to work ashore after she has gathered seagoing 

experience on a variety of vessels. Working on Empire 

State VI’s steam plant has been fascinating, she says. ‘If 

you keep the maintenance up, it can go for ever!’

Captain Richard Smith – Empire State VI’s longest-

serving master, with some 16 years in command – 

trained on the vessel and switched to a deck cadetship 

after spending two and a half years training to be an 

engineer offi cer. ‘I nearly got both licences, but decided 

I preferred the deck side and knew that I wanted to be a 

captain,’ he says. 

He is a passionate advocate for the training ship: 

‘I love watching young people take advantage of the 

great opportunities this provides and seeing them 

progress over their training.' 

The average age of the six US maritime academy 

vessels is now over 35 years, and Empire State VI is 

the oldest. Age is starting to show and the ship’s crew 

have an increasingly tough time trying to source 

spare parts for the vessel. 

But plans are in place for a new generation of US 

training ships – National Security Multi-Mission Vessels 

(NSMV) – which will be designed to also provide relief 

following national disasters. The fi rst NSMV – which 

will be called Empire State VII – will be able to carry 

up to 600 cadets, and as many as 1,000 people for as 

long as a fortnight during emergencies. It will have ro-

ro capability and container storage, as well as hospital 

facilities, a helicopter landing pad, eight classrooms, a 

full training bridge, lab spaces and an auditorium. 

The fi rst NSMV will cost approximately $350m 

to build and should be delivered not too long after 

Empire State VI’s 50th birthday.

SUNY president Rear Admiral Michael Alfultis said: 

‘It’s the fi rst time in US history that we are building 

brand new training ships. The US has discovered that 

these vessels are very valuable not just for training but 

also as natural disaster response assets.’

UK Merchant Navy Training Board director Kathryn 

Neilson said she was impressed by the role played 

by Empire State VI. ‘There is a big problem in fi nding 

suffi cient training berths, and if we had a vessel like 

this in the UK it would not only help to overcome that 

problem, but also deliver quality seatime for cadets. There 

are enough people with a vested interest in securing 

berths to make this work fi nancially,’ she stressed.

Nautilus strategic organiser Martyn Gray visited the 

vessel in Glasgow and said the UK government should 

take note of the US investment in new training vessels. 

‘It’s been a long time since there has been a training 

ship in the UK, and it is surely time the concept was 

brought back so that we can provide not only berths 

for cadets but also vital seatime opportunities for 

newly-qualifi ed offi cers. The idea of giving such vessels 

a variety of different roles adds to their value and 

would provide the UK with a platform for all sorts of 

maritime-related activities, including humanitarian 

relief, marine research, hydrographic work, and UK 

trade promotion.’  

'The US has discovered that 
these vessels are very valuable 
not just for training but also as 
natural disaster response assets'

Pictured, left to 
right, are: Empire 
State VI’s master, 
Captain Richard 
Smith; senior 
engineer cadet 
offi  cer Hannah 
Leese; senior 
deck cadet offi  cer 
Andrew Mayhew; 
SUNY president 
Rear Admiral 
Michael Alfultis; 
Lord Provost 
of Glasgow Eva 
Bolander; and 
City of Glasgow 
College principal 
Paul Little
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Nautilus is working with researchers at Solent 
University in a year-long investigation into Merchant 
Navy mentoring schemes, to see what is working, 
what is not, and what could be modelled as ‘best 
practice’. Former seafarer SARAH HONEBON, one of 
the research team, considers whether mentoring is 
bridging a gap or simply papering over it…

LEADING 
THE WAY

AT WORK

I
t is reported that only 

25% of knowledge is 

gained and retained 

from classroom-type 

tuition, leaving a 75% void in 

comprehension once seafarer 

certifi cation has been issued. 

Not only are seafarers likely to be 

green behind the gills as they master 

their chosen profession, but they are 

liable to be wet behind the ears as well. 

So where does that leave us when we 

are low on crew numbers and we need 

a body to fi ll the space to ease the 

fatigue on all crew members? An extra 

pair of hands onboard can make such 

a difference to morale and workloads. 

But what is the risk factor? 

The knowledge gap, arguably a 

self-induced industry critique, saw 

the goal posts for qualifying time 

for certifi cation and experience 

required at sea being moved just a few 

fl eeting years ago. Short-term goals 

were certainly achieved, allowing 

eligible crew to move into essential 

watchkeeping positions. 

However, it would appear that this 

decision gave only an interim solution 

to ensure the shipping industry’s 

operational wheels kept turning, 

leaving the root issues of manning, 

attraction and retention in place. 

Indeed, it's arguably worse, given 

the capitalistic pursuit of globalised 

consumerism, meaning there are more 

and more ships at sea chasing the profi t 

margin for goods and vacations. 
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So how do we plug that 

knowledge gap? 

Mentoring is described as the 

‘vehicle’ for allowing knowledge 

and experience to be shared in a 

trusted relationship. It has a two-

way function, supporting personal 

growth in both career advancement 

and welfare in equal measures, with 

role modelling an integral part. It 

has been used for centuries, with 

Greek foundations and multiple 

applications and opinions to its use 

and success. Primarily, it is seen 

as a tool related to occupational 

development – but as the human 

element in shipping is recognised 

more and more, occupational health 

is clearly a focus. 

Human beings are not infallible 

or indestructible, either mentally 

and physically, and there are rather 

more testing circumstances to 

consider when working at sea than 

in a regular 9-5 job. 

Occupational health describes the 

anticipation of job-related injuries 

and illnesses with a primary focus 

on the term ‘prevention’. 

Prevention means stopping 

something happening and 

thinking ahead, considering 

unnecessary gaps in terms of 

preventable circumstances or error. 

Interestingly, ‘prevention’ is a term 

repeatedly used in section 4.3 of the 

Maritime Labour Convention, 2006, 

which relates to health and safety 

protection and accidents. It's an 

ambiguous term within policy that 

allows shipping companies to work 

between the lines without any real 

expectations. 

Mentoring holds that transitional 

ability and the engagement of the 

term ‘prevention’. Used in terms 

of seafarer welfare, it describes 

the psychosocial element of 

employment – referring in this case 

to the mental, social and emotional 

stability of crew members. 

The term psychosocial questions 

collectively whether crew can cope 

with the psychological and physical 

separation from their social and 

family norms to endure the 

unpredictable work environment 

at sea for what can 

be long periods of 

time. A mentoring 

relationship has the 

ability to craft that 

resilience by offering 

a reservoir of personal 

and relative resources 

to equip people in 

the transition from 

shore to ship. 

It is unlikely 

that amendments 

for certifi cation 

qualifi cation 

will change, so 

modifi cations 

A mentoring 
relationship can 
off er a reservoir 
of resources to 
equip people in the 
transition from 
shore to ship

Telegraph 
readers were 
invited in a 
recent edition 
to take part 
in the Solent 
University 
mentoring 
research

to management 

strategies are 

needed to counter 

the challenges 

faced by the shipping 

industry in terms of 

training and retention. 

‘Head in the sand’ and short-term 

approaches clearly have not worked 

as we face substantial shortages 

and do not meet the objectives for 

the term ‘prevention’.

To deal with the status quo, 

shipping companies should be 

looking at long-term management 

tactics and schemes. Being 

evermore reliant on sponsorship 

companies to fi ll places or welfare 

charities to take the lead on 

mental health issues should not 

be considered preventative or 

proactive. Papering cracks and 

ticking proverbial management 

boxes does not address the root 

issues and will mean the 

green crevices of inexperience 

will only widen. 

Mentoring is an excellent tool to 

ensure personnel feel supported 

and valued in pressured times, and 

particularly times where there is 

a shortage of seafarers. However, 

if the situation remains void of 

proactive management, then the 

gaps will grow beyond repair and 

paper will no longer be a material 

of choice. In summary, and to use 

an analogy from Ragin and 

Kram (1995), ‘if the garden is 

not fed, it will not grow’. 

The Mentoring Seafarers 
Team at Solent University 
is collaborating with 
Nautilus International and 
has been sponsored by the 
ITF Seafarers’ Trust. They 
are looking for views and 
participation from seafarers, 
managers and employers to 
support the project. For more 
information, visit: 
www.solent.ac.uk/mentoring-
seafarers 

SARAH HONEBON
Sarah Honebon joined Dr Kate Pike as a research 

officer within Solent University's Warsash School of 

Maritime Science and Engineering. She completed 

her BA (Hons) degree in sociology and social policy 

in 2015 in order to increase her focus and interest 

in seafarer welfare, safety, and the human element 

of being at sea.  Sarah has 17 years of seagoing 

experience on high speed craft and conventional 

ferries. 
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eafarer training and qualifi cations will 

need to be radically reformed to refl ect the 

rapid advances in shipboard technology, a 

‘smart shipping’ conference heard.

Delegates attending the two-day event organised 

by City of Glasgow College were told that a new breed 

of specialist offi cers will be required to operate and 

maintain the increasingly complex systems being 

introduced into the industry.

Opening the event, college principal Paul Little said 

that smart shipping is likely to be more disruptive 

than containerisation, with automation posing a major 

challenge to maritime education and training. 

There is huge potential for the digital revolution to 

improve society, he added, but much will depend on 

how technology embraces the human element. ‘We 

must recognise that the technology is there to serve us, 

and not us to serve the technology. It is about our ability 

to control the smart world and not to be controlled by it.’

UK Chamber of Shipping chief executive Guy Platten 

said he did not regard autonomous ships as sounding 

As the shipping industry moves towards 
automation and remote operation, what 
will this mean for seafarer training? 
Will there even be seafarers in future? 
ANDREW LININGTON reports from a 
conference tackling the big questions... 

S

the death knell for seafarers. ‘The world will always need 

maritime skills,’ he told the conference. ‘The idea that it 

can all be delivered by computers is false. 

‘But things will change and we need to understand 

what that will be and how to prepare for it,’ he 

continued. ‘Crews that will go to sea in future will need 

to do more and know more, and they may need to be 

analysts and systems specialists.’

Mr Platten said the UK needs to get moving quickly, 

as other countries are already well ahead. ‘The countries 

that don’t produce that technology will miss out,’ he 

warned. ‘It’s not good enough to say we are a world-

leading maritime nation – we have to prove it,’

Matthew Crane, from the Department for Transport, 

said the government is determined that the UK will 

remain a global maritime leader – and it is due to 

produce a ‘route map’ by the end of this year to set out 

the strategy for smart shipping. 

Petar Modev, head of ship inspections with Thomas Miller 

P&I, said the role of seafarers is changing to one involving 

increasing monitoring and high-level decision-making.

However, he pointed out, the interaction between 

crew members and components – and notably complex 

software-intensive systems – is often a key factor in 

shipping accidents. 

‘In respect of system safety, the shipping industry has 

a long way to go – especially when compared with other 

industries,’ he said. ‘If we can make the systems safer 

with people onboard, that would be a step forward for 

autonomous ships.’

Graham Wagstaff, technical simulation business 

manager with Wärtsilä Voyage Solutions, said shipping 

must do a much better job of dealing with ‘the great sea 

of data’ in which it operates if autonomous vessels are to 

be a success. At present, he said, the industry is plagued 

T E C H N O L O G Y
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by ‘digital spaghetti’ – with poorly connected systems 

made by a wide range of different companies and 

covered by a number of different regulatory authorities. 

Mr Wagstaff said he was constantly astounded by 

the technology onboard some vessels – and cruiseships 

in particular – but when things go wrong there often 

appeared to be a confl ict between the chief engineer and 

the electro-technical offi cer about who is responsible for 

fi xing things. ‘We need a third specialist offi cer who can 

deal purely with the automated systems on ships, and the 

colleges need to drive this forward.’ he argued.

Bernard Twomey, from Rolls-Royce Marine, said there 

is already an extensive range of technology to support 

shipping – including ‘intelligent awareness’ systems 

using Lidar, sensors and cameras to provide real-time 

advice to seafarers. 

But there is a big regulatory challenge that inhibits 

the introduction of smarter ships, he suggested. ‘I don’t 

believe the International Maritime Organisation will 

have sole legal jurisdiction, as it is not all about ships,’ he 

explained. ‘The human controlling things will no longer 

be a seafarer, but an operator in a remote centre, and we 

need to join up the legal requirements for those people.

‘This may be the last generation of people who step 

onboard ships, and the people working in the new 

environment are going to need new skills – and those 

skills may not necessarily align with the current skills 

base,’ Mr Twomey argued. ‘We need to ask what tasks 

are required to operate, maintain and diagnose those 

systems safely and what you need to do to fi ll the gap.

Nautical Institute chief executive John Lloyd agreed 

that regulators are struggling to keep pace with the 

rapid rate of technological progress, and rather than 

relying on the IMO, the industry should collaborate to 

develop new standards and skillsets. 

Future seafarers will need to be highly computer 

literate, with strong analytical skills and well-tuned critical 

thinking and problem-solving abilities.

To support this, the learning environment must be 

innovative and fl exible, Capt Lloyd argued, and the 

regulatory regime needs to be responsive to the industry’s 

changing needs. ‘However, when we look to the future we 

should not forget that we have some real problems to face 

today – such as the hazards associated with mooring ropes.’

Former seafarer Dr Chris Haughton noted the ‘extremely 

powerful drivers’ for automation in shipping. ‘But the 

negatives can be degraded manual skills, ineffective 

monitoring, incorrect situational awareness, and over-

reliance on technology.’

The psychological factors linked to increased automation 

need deeper consideration, he 

argued, and patterns and trends 

should be analysed to help 

prevent problems. 

Smart shipping requires 

smart thinking, Dr Haughton 

said, but the industry’s ever-

increasing adoption of codes, 

protocols and checklists is 

creating dull thinking. Old-

fashioned and outmoded 

training – including the 

teaching of redundant skills to 

young seafarers – is also fuelling 

a disconnect between training and what is actually being 

done on ships, he warned.

Dr Haughton said he was disturbed by the ‘dystopian 

future’ set out in some visions of the coming decades, with 

crews increasingly overseen by shore-based fl eet operation 

centres. ‘How will we motivate tomorrow’s generation of 

Bernard 
Twomey of 
Rolls-Royce 
said legal 
hurdles 
need to be 
removed 

T E C H N O L O G Y

33-35 g a go _v1_SR checked.indd   34 18/07/2018   13:00



August 2018      35      nautilusint.org

seafarers to go to sea when they are subjected to such 

extreme control?’ he asked.

V-Ships cadet training manager Lee Clarke said the 

industry should consider what the offi cer of 2050 will be like 

– and change the curriculum well ahead of this to ensure 

a clear pathway for integrating emerging technologies 

and ensuring that the right candidates are found.

‘If we fail, I fear we will fi nd ourselves on the back foot 

and that will place cadets at a disadvantage,’ he added. 

Future cadets are likely to be very different from 

today’s, Mr Clarke suggested, and they will need new 

skills and attributes. However, he warned, the industry 

needs to be proactive to avoid the risk of traditional 

skills of navigation and collision avoidance from being 

dangerously diluted. 

‘The role of the remote operator is likely to be fi lled by 

mariners – current cadets – but they may be people with 

no seagoing experience in the future,’ he said. ‘We need 

to make sure that seafarers are trained in such a way that 

they can adapt to these changes and face these challenges.’

To achieve this, Mr Clarke said, attention should be 

paid to the future of maritime colleges and the role of 

simulators, virtual reality and augmented reality in 

seafarer training. 

‘The traditional cadetship will need to be rethought 

and redefi ned for 2050,’ he argued. ‘Planning now for 

the future is vital in order for UK training colleges to 

lead the world, and if we can future-proof our colleges 

we can future-proof our cadets as well.’

'Technology and globalisation are driving the greatest 

changes in the maritime industry since the shift from 

sail to steam 150 years ago,’ said Rear Admiral Michael 

Alfultis, president of the State University of New York 

Maritime College. ‘But we need not fear automation. 

The overall number of jobs may increase, and while it 

may replace low-skill jobs, more higher-skill roles will be 

created, which will all pay more.’

Maritime education institutions need to be agile and 

nimble in an age of accelerating technological advance., he 

added. Courses must be kept relevant and colleges should 

be proactive rather than reactive in dealing with change.

‘It’s time to move away from competence-based 

prescriptive training to more educational processes,’ 

Rear Admiral Alfultis argued. ‘Training is just for a job – 

education is for a career.’

While seafaring is sure to change dramatically, Rear 

Admiral Alfultis predicted that it will still appeal to a new 

generation. ‘Young people will embrace the idea of working 

with lots of technology and not going to sea,’ he concluded.

But Capt Lloyd suggested it may be some time 

before the industry is transformed. ‘The business case 

has not yet been made where the substantial costs of 

technology will replace the crew globally,’ he said. ‘And 

we also need to give seafarers better support, because 

we have failed with things like ECDIS.’

And John Wyborn, training director with Bluewater 

Yachting, added: ‘We will always need seafarers – I can’t 

imagine superyachts and cruiseships without crew.’ 

FUTURISTIC FLEET OPERATIONS 
CENTRE OPENS IN FLORIDA 
The City of Glasgow College smart 

ships symposium generated a great 

deal of debate about the growing 

role of fleet operations centres 

(FOCs) and the qualifications and 

experience of their staff.

Carnival Cruise Line has this year 

opened a new FOC in Miami, which 

is designed for hands-on, around-

the-clock monitoring and support 

of its 26 vessels. 

Said to be the largest and most 

advanced of its kind, the centre 

features a 74ft-long video wall 

composed of 57 LED screens. The 

high-definition wall displays the 

status of all the line’s cruiseships – 

reporting on local weather 

conditions and giving updates on 

engine performance, safety 

management and environmental 

equipment. The status of ports, 

ship logistics, guest operations and 

many other functions are also 

monitored. 

The FOC is staffed by cross-

functional teams covering technical, 

nautical, port and guest operations, 

environmental operations, 

occupational safety, and technical 

services. It is not known how many 

of these have STCW maritime 

qualifications, but the facility is 

described as a ‘support’ rather than 

a ‘control’ centre, and is not directly 

operating the vessels remotely.

However, Carnival crews are 

expected to pay close attention to 

shore-based workers at the centre, 

who use the company’s bespoke 

monitoring and analytics systems 

Neptune and Argos. 

‘The FOC brings together real-

time information for decision 

making,’ said Gus Antorcha, 

Carnival’s chief operating officer. 

‘Integrated shoreside teams 

support our shipboard officers to 

act quickly and decisively while 

significantly increasing the 

operational efficiency of our ships.’ 

The South Florida-based facility 

is the third and largest in Carnival 

Corporation’s global FOC network, 

complementing those in Seattle 

and Hamburg. 

While the new location is 

dedicated primarily to Carnival 

Cruise Line, it includes the ability to 

monitor the entire 103-ship fleet 

among parent company Carnival 

Corporation’s nine operating lines 

and it can act as the FOC for any of 

them.
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Two Nautilus members tell STEVEN KENNEDY 
why a UK government campaign to inspire a new 

generation of engineers is so important…

'S
cience can amuse and 

fascinate us all, but it is 

engineering that changes 

the world’ – so said the 

writer and scientist Isaac Asimov.

To acknowledge this, 2018 was 

chosen for the UK government’s 

Year of Engineering campaign to 

‘celebrate the world and wonder’ 

of those who build and fi x almost 

everything that we see around us. 

Ministers hoped that the year-long 

campaign woiuld help tackle the 

nation’s engineering skills gap and 

widen the pool of young people who 

become engineers by showing the 

diversity of careers available.

But where are its efforts focused? 

The campaign website features 

young people pursuing careers 

as aeronautical engineers, sound 

ESSENTIAL 
COMPONENTS

CAREERS

future of the seafarer skills base.

Two Nautilus members are 

particularly keen to see their work 

as engineer offi cers given better 

recognition. ‘There is so little 

understanding by the public of 

how crucial the Merchant Navy 

is to everyday life here in the UK,’ 

says P&O Ferries second engineer 

Michael Doyle. ‘The impact isn't 

considered, and due to the loss of 

British seafarers on British-fl agged 

vessels there are fewer people 

in society to inform their social 

groups about their career at sea. 

‘Whether it be a pair of jeans, 

a TV, bananas or even the gas to 

make electricity, it’s most likely to 

have been delivered by a ship,’ adds 

Maersk chief engineer Neil Nisbett. 

‘In each instance, and on each type 

of ship, there are engineers who 

engineers, biomedical engineers, geo engineers, 

structural engineers, electrical engineers and nuclear 

engineers – working in sectors such as construction, 

medicine, railways, sport and even in space. 

It’s hard, though, to fi nd the maritime sector – and 

ships’ engineers in particular – within the material, 

other than in relation to the Royal Navy. With the 

government’s own fi gures forecasting that the 

number of UK maritime engineer offi cers will decline 

by 36% over the next decade, Nautilus is pushing 

ministers to agree further measures to safeguard the 

 Maersk 
chief engineer 

Neil Nisbett
P&O Ferries 

second engineer 
Michael Doyle
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work away every day to provide, 

propulsion, power generation, 

hydraulics, pneumatics, electronics 

and energy to make the ship move 

across the oceans from point A 

to B, or Aberdeen to Zanzibar. 

The engineer has become a much 

more multi-skilled, multi-talented 

person.’

Both Michael and Neil are 

carving out successful careers as 

engineer offi cers, and came to the 

career through different routes. 

‘I hated school,’ admits Michael. 

‘You do your GCSEs, then your AS 

Levels, then your A Levels, then 

you'll go to university and from 

there you fi nd a job, buy a house 

and get married. Tick off the boxes. 

‘I didn't want that route for my 

life,’ he continues. ‘My father is 

a chief engineer, and a Nautilus 

Council member. He never pushed 

me towards it, but I knew about the 

career as an option. Once I decided 

to do it he supported me 100%. It 

offered me a way to earn a career 

with opportunities outside of the 

regular nine to fi ve.’

Neil’s interest in engineering 

also has family ties. ‘My interest in 

engineering stemmed from steam 

and diesel railway locomotives 

in my formative years, and my 

grandfather was a crane builder,’ 

he says. ‘These days we see junior 

engineers being interested in all 

sorts of different things, from 

electronics and computers to boats 

and bicycles and just the idea of 

hands-on fi xing things.  

‘The construction industry is 

very much there for everyone to 

see, but marine engineers work 

tirelessly around the globe, and 

sometimes around the clock, to 

make ships move,’ he points out. 

‘They also have to have the ability 

to put a round peg in a square 

hole. Just sometimes there isn’t the 

correct spare part to fi x an engine, 

and just as the crew of Apollo 13 

managed to rework part of the 

spacecraft to keep the other half 

going, often marine engineers are 

using their wit and ingenuity to use 

some item from a steering gear hydraulic system to 

run a crane.’

Michael says that whilst more work needs to be done 

by those looking to attract engineers into shipping, 

there is also a need for a culture change within the 

industry. ‘Too many young cadets are chastised 

because their senior offi cers don't understand the 

modern attitudes of younger generations, and too 

many older senior offi cers don't understand how to 

mentor or coach the future offi cers. 

‘Also, putting cadets on ships with an entirely foreign 

crew makes it diffi cult to retain cadets,’ he adds. ‘I've 

spoken to many cadets who wanted to quit after their 

experiences on their fi rst trip. This must be counteracted 

by the sponsoring companies, to ensure there are proper 

safeguards in place for cadets. It is even more important 

to protect women who want a career in this industry. 

Otherwise we will never succeed at encouraging them to 

invest in this as a career.

‘Furthermore, real genuine action from government 

to protect the British Merchant Navy is needed before 

we lose it entirely,’ he warns. ‘We will become a country 

that can't provide for itself, instead relying on the work 

of CEC [certifi cate of equivalent competency] seafarers 

to support the nation. It will be a tragedy to lose the 

he continues. ‘You will have been 

given the ability and responsibility 

at an early age to achieve success, 

and it is that open-minded, 

thinking outwith the boundaries 

that makes marine engineers 

able to turn their hands to many 

different disciplines. 

‘The other part that is very 

satisfying is the team camaraderie 

and to work as part of a high-

performance team – almost like 

a Formula 1 pit crew,’ Neil adds. 

‘When you get a good group of 

engineers together and form a 

team, where you know what the 

others are doing without the 

need to ask, it is often the most 

satisfying working time on a vessel. 

In fact, as one of my team members 

recently said, it was sad when 

we last went home as it was like 

breaking up a family.

‘If I was to be asked what would 

attract people or what would make 

someone want to go to sea, I’d have 

to say that the attraction is probably 

the eagerness to do something very 

tangible and hands-on. To gain a 

skill that when it’s backed up with 

some knowledge and experience 

is so very useful in today’s world. 

That being said, if you have a 

weak stomach, a need to be in 

your own bed every night and are 

unwilling to shoulder a great deal of 

responsibility the life of a seafarer 

and engineer isn’t for you.’  

More information: 
www.yearofengineering.gov.uk

be the one in charge with the 

shiny uniform, but he wouldn’t be 

going anywhere if it wasn’t for the 

"fi x it and move forward" attitude 

of the engineers down below.

‘In fact, it is this can-do attitude 

that makes marine engineers so 

attractive to employers later in life,’ 

Engineering 
teams on 
ships are like 
those in Star 
Trek, says 
Neil Nisbett

seafaring tradition when once our 

Merchant Navy was the largest in 

the world.’

‘In Star Trek, Scotty had 

an engineering team in the 

background that no one ever saw, 

and it’s just the same today on 

every single ship plying the seas,’ 

Neil points out. ‘The captain might 
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We’ve had #MeToo, we’ve had gender pay gap reporting, 
but what’s actually being done about making the 
maritime workplace more welcoming to female 
professionals? SARAH ROBINSON reports on an 
initiative at one of the UK’s major maritime employers...

21ST CENTURY
EXPECTATIONS

E QUA L I T Y
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he Royal Fleet Auxiliary 

has recently exceeded 

the 7% mark for female 

seafarers in its crews. 

This may not sound like much, 

but with the worldwide average 

of women on merchant vessels 

languishing at 2% - 3%, the RFA is 

something of a standard-bearer for 

change.

As part of this change, the 

organisation is seeking to improve 

the experience of women working 

on its ships – with the knock-on 

benefi t that the RFA workplace 

will develop a more respectful 

and professional culture for all its 

personnel, men and women alike. 

That’s certainly what chief offi cer 

Susan Cloggie-Holden is aiming 

for. She’s recently taken on the new 

role of RFA female champion, and is 

passionate about bringing seafaring 

into the 21st century.

‘When I joined the RFA straight 

from school in the early 2000s, you 

expected it to be male-dominated 

and just got on with it,’ she says. ‘But 

we have a much lower tolerance 

of harassment and other bad 

behaviour now, and our head of 

service – Commodore Duncan 

Lamb – is determined to improve 

staff recruitment and retention 

here by making the RFA the best 

possible workplace for everyone.’

It was the Commodore’s idea to 

create the role of female champion 

in late 2017, Susan notes, although 

not everyone was onboard with 

the concept at fi rst. ‘Some of our 

colleagues were concerned that 

it would make females in the RFA 

feel even more different and less 

part of the team if we focused on 

their experience,’ she explains. 

‘But we can’t hide from the fact 

that many women here already are 

being treated differently from their 

male colleagues, and we have to 

acknowledge this and address it if 

we’re going to achieve full equality 

in future. It’s for the good of the 

whole organisation: I really believe 

that what we’re doing will result in a 

better working environment for all 

T

RFA female 
champion 
Susan Cloggie-
Holden
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Susan will be able to feed into 

future discussions and action 

plans by sharing ideas and good 

practice she has learned from other 

organisations. For example, she has 

been looking at the experience of 

women in the Royal Navy (for which 

the RFA is the civilian support 

service). ‘I’ve been impressed 

generally at the huge range of career 

networks they have in the Navy – 

they’re a good way to seek advice 

and fi nd someone to turn to,’ she 

says. ‘The Naval Servicewomen’s 

Network even has an annual 

conference, and this year’s theme 

was diversity and inclusion.’

Susan is also pursuing other 

avenues where she can both make 

a contribution and learn from 

fellow maritime professionals; 

she has attended the Nautilus 

Women’s Forum and is involved in 

the Women in Maritime Taskforce, 

which is developing a charter to 

drive greater gender balance across 

UK maritime industries (see page 9).

Meanwhile, she is working to let 

female RFA colleagues know that 

she is available as that ‘someone to 

turn to’ in times of diffi culty, and 

she speaks regularly with the RFA 

chaplain to ensure her support work 

is coordinated with his, and that 

they both provide the best possible 

advice and information. 

Looking ahead, Susan sees a 

future of slow but steady progress, 

with small ‘wins’ like the RFA 

women’s Facebook group gradually 

building up and helping to establish 

cultural change.

‘I’m actually very optimistic about 

this,’ she concludes. ‘Yes, there are still 

a few men who don’t want women 

at sea at all, but we’re out there right 

now showing what we can do and 

pulling our weight. And seafaring 

actually has a history of being 

tolerant and accepting in many ways.  

I think we generally accept people for 

the way they are.’  

The next Nautilus Women’s Forum is 
on 1 October 2018 – see page 66 for 
details. All female members welcome.

colleagues, male and female.’

Susan’s fi rst step in her new 

role (which she does alongside her 

current ‘day job’ as RFA capability 

manager) was to contact all the 

organisation’s female staff members 

to invite them to a working group. 

‘It was important to get women 

together from across the service – 

all ranks and roles – to hear what 

they had to say and what they 

wanted to happen. Whatever I do 

needs to be led by them, and not 

come just from me.’

The fi rst female working group 

took place in April this year. Held 

over two days, with delegates given 

leave to attend, there was a decent 

turnout of 12 RFA women from 

across departments. 

An important part of the event 

was for the group to sit down with 

Commodore Lamb and Captain 

David Eagles (head of RFA personnel 

operations) to tell them fi rst-hand 

about their experiences and views. 

‘What they heard confi rmed the 

need for the female champion role 

and the need to shine the spotlight 

on particular subjects,’ Susan says. 

‘For example, we have policies in 

place where you’re supposed to be 

able to report bad behaviour and get 

it dealt with, but it emerged from 

the group that quite often people 

don’t feel comfortable reporting it.’ 

It was felt that the training 

for a chief offi cer as a vessel’s 

equality and diversity advisor was 

inadequate, she continues, and this 

is something the RFA is addressing. 

‘I sail as a chief offi cer myself, 

and it’s a bit like being the ship’s 

policeman,’ muses Susan. ‘It’s your 

duty to make sure all of the ship’s 

company are treated fairly and 

you’re implementing the company’s 

policies correctly, and it was 

disappointing to hear that this isn’t 

always happening.’ 

Better training for chief offi cers 

will help, but having alternative 

ways for staff to discuss problems is 

important too: ‘Sometimes I think 

it’s just a generational thing, like 

you don’t feel comfortable talking 

about certain matters to someone 

who’s a bit like your dad!’ 

Ensuring that all chief offi cers 

are acting consistently and fairly 

will be a long-term training 

and management issue for the 

commodore to address, but in the 

meantime the female working 

group has tasked Susan to put 

some measures in place that could 

make a difference to their day-to-

day lives quite quickly. ‘One thing 

they asked me to do was to set up a 

private Facebook group where RFA 

females could share ideas, discuss 

any diffi culties and just chat freely,’ 

she explains. ‘Even though we 

have a higher number of women 

onboard our ships on average than 

the Merchant Navy, you often still 

fi nd yourself in a small minority in 

a crew, and it’s good to make friends 

and contacts from elsewhere in the 

organisation.’

Further meetings of the working 

group are in the pipeline, and 
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S
eafarer suicide may seem a dark topic, but 

it is one that we cannot afford to turn a 

blind eye to. The unique environment in 

which seafarers both live and work 

challenges mental health in many ways. UK P&I Club 

statistics show that the rate of seafarer suicide has 

more than tripled since 2014, and according to the 

International Maritime Organisation (IMO), the rate 

of suicide among international seafarers is already 

triple that of shore workers. Considering this is such a 

prominent issue, there is very little known about the 

effects of seafaring on mental health. Research on this 

topic is sparse and fragmented, impeding the formation 

of successful strategies to tackle seafarer suicide. 

Flag states, employers and insurers do not routinely 

collect, analyse and publish information on causes of 

death, and there is a need for a joint response across 

the industry to gather comprehensive information. 

Many seafarers who have been lost overboard or 

found drowned may have committed suicide, but the 

lack of information means their deaths have been 

recorded as ‘undetermined’. Worryingly, this would 

Crew wellbeing is starting to be taken more 
seriously in the shipping industry, with 

several mental health initiatives recently 
launched. But as STEPHANIE WESTBURY 
points out, the number of seafarers taking 
their own lives is still shockingly high – and 

may even be under-reported…

LOST AT SEA

HEALTH & SAFETY

mean that the suicide fi gures being reported are 

in fact too low. More effective ways of establishing 

whether a death is the result of suicide, accident, or 

murder need to be established.

Investigations by independent bodies are essential 

to each case of death at sea, but there seem to be 

cracks in the maritime legal system. There is no 

international law that requires a coroner’s inquest 

into the death of a seafarer. The requirement – where 

it exists – is stipulated by fl ag state law, but some 

countries do not require a full investigation into the 

death of a seafarer. 

Nautilus senior national secretary Allan Graveson 

last year raised concerns as to how suicide is to be 

established if there is no requirement to fi nd out how 

a seafarer died: ‘In many cases there isn’t even an 

investigation,' he said. 'For example, if it’s an Isle of 

Man ship, the regulatory authority investigates itself. 

There might be an investigation by someone from 

the fl ag state administration; however, it is in their 

best interest not to cause too many waves, whereas 

an independent body would look at it properly. Many 
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countries do not have an independent investigator.’

It is possible that there would be less suicide 

to investigate if there were more thorough 

investigations of seafarers’ mental health during 

medical examinations. The ENG1 seafarers’ medical 

undertaken at two-year intervals is an opportunity 

to assess and monitor mental health, though many 

seafarers report that their mental state is not checked 

in any way during the examination. It could be argued 

that mental health issues are more likely to be detected 

onboard within the working and living environment, 

but it is still necessary to undergo regular mental 

health checks by professionals who know exactly what 

to look for. Better screening to detect mental illness 

among seafarers needs to be addressed.

Seafarers themselves may not recognise that they 

need help, and it might fall upon fellow crew to speak 

up about concerns over someone’s mental state in the 

best interests of everyone’s safety. However, the fear 

of consequences attached to reporting issues of this 

nature creates a reluctance to speak up. In a study I 

carried out, a seafarer spoke of how a colleague who 

was clearly suffering mental health issues was not 

reported to the company for fear of the account being 

received as harassment rather than concern. He also 

pointed out that there was ‘simply no procedure for 

placing an offi cer on leave for mental health reasons 

without calling his employability and the rest of the 

bridge team into question.’ 

 A specifi c mental health reporting procedure that 

protects everyone involved would support an open 

channel of communication, allowing action to be 

taken. Unfortunately, the barrier to creating any 

change such as this lies in the low levels of 

awareness of seafarer mental health issues.

My survey showed that 86.3% of the 

participating seafarers were unaware of 

rising suicide rates. Seafarers themselves 

are the ones at risk, so it should be a 

priority that they are aware of the dangers 

inherent to their work. 84.3% of the 

participating seafarers were not made 

aware of the mental health risks associated 

with their career during training for their 

position, and a staggering 90.2% had not 

received any onboard training pertaining 

to mental health. It therefore seems 

unreasonable to expect seafarers to be equipped to 

deal with mental health issues that may arise.

Meanwhile, the situation is intensifying. The 

Seafarers International Research Centre recently 

released a report on changes in seafarers’ health 

between 2011 and 2016 which noted a signifi cant 

rise in seafarers suffering psychiatric disorders. The 

results of the questionnaire administered revealed an 

escalation from 28% to 37% over the fi ve-year period.

Much focus is directed at mental health only whilst 

at sea, but what about supporting our seafarers when 

on leave? The transition from ship to shore can be 

hard for many seafarers; abruptly being at home 

following a voyage without routine and rules can 

create a feeling of being lost. This is yet another area 

of seafarer mental health that is lacking research.

Psychological stressors vary greatly and 

conditions at sea create a tougher environment 

than on land. Constant noise and movement adds 

an element of diffi culty to everyday tasks. Struggles 

such as fatigue and social isolation have been 

emphasised as factors negatively affecting seafarer 

mental health. However, with increased connectivity 

and regulated working hours, it could be argued that 

conditions for seafarers are getting better. So why 

are suicide rates increasing?

It is possible that other infl uences such as mounting 

commercial pressures and fear of criminalisation may 

not be getting enough attention. Being criminalised 

for mistakes and feeling undervalued may contribute 

toward stress, deteriorating metal health and suicide. 

We need to do more as an industry to develop a 

no-blame/just culture as standard practice in order 

to move crew away from the fear of criminalisation. 

It may also be that this fear of criminalisation is 

heightened by commercial pressures encouraging 

crews to take shortcuts. 

Suicide is absolutely preventable, but is the 

industry putting fi nancial priorities above the 

health of its seafarers? It would seem that the life 

of a seafarer is worth relatively little and 

that seafarers are viewed all too often 

as disposable commodities. Do you as a 

seafarer feel expendable?  

STEPHANIE WESTBURY
Stephanie’s passion for the wellbeing of seafarers 

has grown over the course of almost 10 years at 

sea. Having served as a deck officer until now, she 

has recently been drawn toward the world of 

academia, where she has achieved a first-class 

degree with honours in marine operations 

management and continues to study in the field of psychology. 

This article was researched and written under the supervision of Dr Kate Pike 

of Solent University. It is the intention that Stephanie and Dr Pike will further 

progress this research on seafarer suicide for academic publication. Should 

anyone have any experiences or opinions they would like to be heard, please 

get in touch at: seafaring.research@gmail.com or kate.pike@solent.ac.uk

86.3% 
of the seafarers 

surveyed by 
Stephanie 

Westbury were 
unaware of rising 

suicide rates

84.3%
of the surveyed 

seafarers had not 
been made aware 

of the mental 
health risks 

associated with 
their career during 

training

90.2%
had not received 

any onboard 
training 

pertaining to 
mental health
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WELFARE

T
here is a growing focus on seafarer welfare 

within the shipping industry, and this year’s 

international Day of the Seafarer – with a 

theme of wellbeing – was used to launch 

some important new initiatives to improve life at sea.

The ITF Seafarers’ Trust and the World Maritime 

University picked the day to launch a pioneering 

new training programme designed to give maritime 

professionals key skills and knowledge to support seafarer 

welfare. 

The Maritime Welfare (MARI-WEL) Professional 

Development Programme is claimed to be the fi rst course 

of its kind to deliver a comprehensive overview of the 

related topics and issues, and has 

been designed to meet the needs of 

anyone who works with or interacts 

with seafarers – both onboard 

and onshore – including ship 

management companies, crewing 

agencies, port chaplains, and welfare 

providers.

Delivered by world-leading experts, 

MARI-WEL comes as a distance 

learning course via an innovative 

online portal consisting of a series 

of videos, lectures, and activities – 

enabling participants to follow the 

programme from anywhere in the 

world, with fl exibility to follow the 

course at their own speed, and offl ine 

if need be. 

The course has three modules, 

covering 

• international regulations, 

 conventions, codes, and seafarers’ 

 rights 

• psycho-social and occupational 

 health relating to seafarers

• crew and resource management 

 and land-based seafarer welfare

New training package aims to improve quality of care for crews
SKILLING FOR SEAFARERS

The idea for the course originated with the ITF 

Seafarers’ Trust, whose chair Dave Heindel commented: 

‘Seafarers’ welfare is a critical issue for every organisation 

in the shipping industry and should be treated as an 

essential element of the professional training and 

development for anyone who works with seafarers. 

The purpose of MARI-WEL is to set a new professional 

standard that will increase the level of awareness of 

welfare issues across the industry. 

‘We anticipate that MARI-WEL will become the gold 

standard for maritime welfare training and encourage 

every shipping professional who works with seafarers to 

look at how the comprehensive programme can benefi t 

them and their organisation.’

World Maritime University 

president Dr Cleopatra Doumbia-

Henry added: ‘MARI-WEL is the 

fi rst programme of its kind to 

take such a comprehensive look 

at seafarers’ welfare. It is an 

important step in supporting the 

work of the IMO, the International 

Labour Organisation, the ITF 

Seafarers’ Trust and all other 

stakeholders focused on the 

welfare of seafarers. The World 

Maritime University has a 

reputation for delivering high-

quality distance learning programmes, and we are pleased 

to join with our long-standing partners, the ITF Seafarers’ 

Trust, on the ground-breaking MARI-WEL programme 

that will have a positive impact on the wellbeing of 

seafarers worldwide.’

The fi rst MARI-WEL programme was due to begin 

on 1 August. A limited number of scholarships will be 

available, as well as potential discounts for multiple 

participants from the same organisation and/or 

applicants from smaller welfare organisations and 

charities. 

For more information, visit: mariwel.wmu.se  

MARI-WEL's 
launch was 
timed to 
coincide 
with  
International 
Day of the 
Seafarer
Image: IMO

'MARI-WEL will 
become the gold 
standard for 
maritime welfare 
training'
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@MSADover
@vikingrec

#trainatMSA

GET YOUR 

10% OFF 
TRAINING TODAY

MARITIME SKILLS ACADEMY
FIRE - LIFEBOAT - MEDICAL - SECURITY - HELIDECK - SERVICE

A COMPREHENSIVE CREW TRAINING FACILITY TO MEET YOUR EVERY NEED

T:
E:  
W:

 
 

+44 (0)300 303 8393    
shortcourses@vikingrecruitment.com    
www.maritimeskillsacademy.com

TERMS & CONDITIONS 
APPLY. BOOK YOUR 

COURSE BY 31/08/18.
MEMBERSHIP NUMBER 

REQUIRED.

SK Tax Service Ltd 
We are a team of friendly and approachable tax advisers 
with many years experience in Marine Taxation matters.  

In a seafaring world amidst rumours and speculation, why try and work out the complications 
of the 100% claim yourself? Let us, the experts, take the worry from your shoulders. Your leave 
is important to you and your family, don’t waste it trying to sort out your tax affairs. 

Receive personal attention and advice on: 
 100% claims and constant advice on achieving this 
 All aspects of your self assessment tax return 
 National Insurance contributions 
 Non residency claims 

We now submit tax returns electronically, speeding up the refund process by an amazing rate. 

Initial Fee £220 — Re-Enrolment Fee £210 
Contact us or visit our website for enrolment forms or advice 

Kingsway House, Idle Bank, Westwoodside, Doncaster, DN9 2EN 
Tel 01427 753400 info@sktax.co.uk www.sktax.co.uk  

WERE YOU AWARE that following the successul outcome of a judicial review in respect of 
two Seatax clients, (brought before the Courts by Nautilus in collaboration with Seatax Ltd 
as expert advisors on the Seafarers Earnings Deduction), it was deemed that the two Seatax 
clients did have a legitimate expectation in applying the only published Revenue Practice with 
regard to the application of a day of absence in relation to a vessel sailing between UK ports. 
HMRC did not want to accept this practice (although referred to in their very own publications) 
but have now accepted that expectations of a claim based on such practice would be valid 
until the published practice is withdrawn. 
Following on from this, HMRC have now confi rmed that this Practice is withdrawn as of the 14 February 2014. Seatax was the 
only Advisory Service that challenged HMRC on this point. Please visit our website for full details of the case.

WHY TAKE CHANCES WITH YOUR TAX AFFAIRS?
Let Seatax use their knowledge and 35 years experience 

to ensure you do not fall foul of the rules

Write, or 

phone now 

for more 

details:  

Elgin House, 83 Thorne Road, Doncaster DN1 2ES. 
Tel: (01302) 364673 - Fax No: (01302) 738526 - E-mail: info@seatax.ltd.uk 

www.seatax.ltd.uk  

OUR FEES ARE AS FOLLOWS: 

Annual Return ...................................................................................................... £225.00 inclusive of VAT at 20% 

NAUTILUS members in the UK sailing under a foreign fl ag agreement on gross remuneration can obtain a 10% reduction on 
the above enrolment fee by quoting their NAUTILUS membership number and a 5% reduction on re-enrolment.

TEL.AUG2018.045.indd   45 16/07/2018   12:28
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NAU T I LUS AT WOR K

UK 
BRANCH 
CONFERENCE  
2018

re you concerned about criminalisation? 

The scapegoating of seafarers after maritime 

accidents continues to be a big issue – and 

it will form the centrepiece of a special 

symposium which will take place after this year’s Nautilus 

UK branch conference.

The event is being held at the Holiday Inn, Liverpool city 

centre, on Tuesday 2 October. The formal part of the day – 

the branch conference – is reserved for full members and 

will include discussions on the UK branch activities report 

and any motions submitted by members.

The conference will be followed by a symposium based 

around the Union’s strategic campaign on fair treatment. 

Expert speakers – including Seafarers’ Rights International 

head Deirdre Fitzpatrick, International Transport Workers’ 

Federation maritime coordinator Jacqueline Smith and 

Helen Kelly of Lloyd’s List – will lead discussions on one of 

the most important issues facing maritime professionals 

today.

The UK national committee is keen to ensure a good 

turn-out from members in the northwest of England. 

Meetings of the Nautilus Young Maritime Professionals 

and Women’s Forums will be held on Monday 1 October 

and members attending those meetings will be able to 

stay on to attend the branch conference and symposium 

on the following day.

A limited amount of fi nancial assistance is available for 

UK-based full members wishing to attend the meeting. 

This will be allocated across the various categories of 

membership to ensure appropriate representation for 

each category.

To register, use the form on the left or go to: 

www.surveymonkey.co.uk/r/NautBC18 . For further 

information, email Adele McDonald at amcdonald@
nautilusint.org. 

UK full members are warmly invited 
to take part in the Union’s annual 
branch conference and Fair Treatment 
Symposium in Liverpool on 2 October…

A

Nautilus is 
particularly keen 

for members in  

NW England
to attend this 

conference

This form should be completed and returned to Adele McDonald, Nautilus 
International Head Offi  ce, 1 & 2 The Shrubberies, George Lane, South 
Woodford, London E18 1BD.  Email: amcdonald@nautilusint.org . 

A limited amount of fi nancial assistance is available for those full members 
wishing to attend and who otherwise would not be able to make the journey. 
Please indicate below if you wish to be considered for fi nancial aid.

Please complete in BLOCK CAPITALS

I wish to apply to attend the 2018 UK Branch Conference and confi rm that I am 
a full member of Nautilus International.

Name

Address (for all correspondence)

Postcode

Tel no.

Membership no.

Company

Rank

Present ship

Please give details of involvement with Nautilus, eg. as a liaison offi  cer 
or honorary delegate, or if you have attended a Nautilus education course 
or a previous General Meeting or branch conference.

If you wish to apply for fi nancial assistance please tick this box 

As this conference will be paperless, please let us 
know if you can bring your own laptop or tablet                            YES                NO

UK  Branch  
Conference
2018

Attendance form
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NAU T I LUS AT WOR K

If you have got good ideas for the future of the maritime industry, now’s the 
time to take part in elections to the Union’s governing body, the Council…

TAKE A STAND 
FOR THE COUNCIL

  UK seats NL seats CH seats
 

Total seats Total no. 2019 Total no. 2019 Total no. 2019
  of  seats vacancies of  seats vacancies of  seats vacancies

CATEGORY

1. Navigators, inc. shipmasters

2. Engineers, including ETOs/Elec/RO

3. Ratings

4. Inland navigation

5. Other particular categories, 
 including hotel services 
 and shore-based members

TOTALS

14

 
10

 
2

2

 
4

 

32 

 3 2

 2 1

 1 1

 1 1

 1 0

 8 5

* including by-elections for 2 year period

*

*

any members are 

concerned about the 

challenges that face 

maritime professionals 

today and have ideas for helping 

Nautilus International to meet those 

challenges. 

Members are therefore encouraged 

to stand for election to the Council, 

which is the Union’s governing body.

The Council is made up of serving 

members like yourself, each elected 

to serve a four-year term. Twenty-

three of the 32 places are reserved 

for members of the UK branch, 

eight places are for members of the 

Netherlands branch, and one for the 

Swiss branch.

Elections are held on a rolling 

basis, which normally means that 

about half the Council positions 

come up for election every two years.

The table opposite shows the 

number of seats and the vacancies 

which are for election in 2019. The 

table also shows the split between 

the Netherlands, Switzerland and 

the UK.

Full paid-up members (including 

cadets) in categories for which there 

are vacancies are entitled to stand for 

election.

Please use the table to check 

whether there is a vacancy in your 

category and then go to the Nautilus 

M
website to download the candidate 

nomination forms at www.nautilusint.
org/elections. All eligible full members 

will also be sent the Council election 

nomination papers by 17 September 2018. 

You will need to get four other full 

members – also paid-up and from the 

same national branch as you – to add 

their names, addresses, membership 

numbers, signature and date of signing 

in the appropriate space, to reach 

head offi ce by 1700 hrs on Monday 19 

November 2018.

If you can’t personally get the 

signatures of your supporters (they may 

sail on different ships, for instance), fi ll in 

the top half of Form A yourself and send it 

to head offi ce. Ask your supporters to fi ll 

in Form B and send it in separately. Both 

forms must reach head offi ce by 1700 on 

Monday 19 November 2018.

www.nautilusint.org/elections  

2019 ELECTIONS
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M A R I T I M E  B O OK S

American war
that reshaped 
global shipping
The Struggle for Sea Power

By Sam Willis

Atlantic Books, £14.99

ISBN: 978 18488 78471

t’s often 

forgotten that 

the American 

war of 

independence was very much 

fought on the oceans – and 

on a remarkable scale that 

involved 22 different navies, 

spanned a decade and ended 

with the last shot being fi red 

in the Bay of Bengal in 1783.

In this fascinating book, 

historian Dr Sam Willis 

sets out to explain how 

13 colonies which, at the 

start of the war, had no 

navy or army managed to 

win their independence 

the often appalling conditions 

endured by seafarers in 

the war. He also tells how 

the American rebels 

rapidly developed 

their resources, 

churning out 

some 35,000 

tons of ships a 

year and fi nding 

a ready source 

of seafarers from 

those who had lost their 

jobs as a result of the British 

blockade of Boston.

Willis also emphasises the 

importance of privateers 

in the war – with these 

I
from the world’s greatest 

naval power. In giving his 

answers, he provides much 

that is highly relevant to 

present-day strategic 

thinking – as well as 

emphasising the 

critical importance 

of maintaining 

a strong pool of 

maritime expertise.

The author does 

a great job in describing 

the inherent challenges of 

confl ict at sea in the 1700s, 

the evolution of tactics and 

the vulnerability of supply 

lines, and he vividly portrays 

presenting a massive 

challenge to the British 

trading system and also 

creating some real problems 

with the supply of skilled 

seafarers, as those serving 

on privateers enjoyed much 

better pay prospects. 

The book refl ects on the 

long-lasting impact of the 

war, the way it re-shaped 

global sea trade patterns and 

the maritime profi le of many 

major powers such as France, 

Spain and the Netherlands, 

and – ironically – the fact 

that it resulted in a much 

stronger British Royal Navy.  

Buy the books reviewed on these pages in the Nautilus Bookshop at www.marinesocietyshop.org/

nautilus-bookshop and support a great maritime charity! Hosted by the online Marine Society Shop, the 

Nautilus Bookshop stocks the books reviewed in the Telegraph each month, and any profi ts from sales go 

towards the Marine Society’s educational work for seafarers. 

• Go to www.marinesocietyshop.org/nautilus-bookshop to purchase this month’s reviewed titles online 

and browse a selection of recent releases. One of our reviewed titles is designated ‘book of the month’, 

and will be available at a special discount. 

• You can also call the Marine Society Shop team on +44 (0)20 7654 7012 to order this month’s titles over 

the phone with a debit or credit card. 

NAUTILUS 
BOOKSHOP

Book of 
the month

This title is available 
at a special discount 

in the Nautilus 
Bookshop
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Entertaining take on the reefer trade 
by a highly skilled supernumerary

Surprisingly enjoyable historic 
vessel guide from the fi shing sector

American maritime history 
powerhouse William H. Miller is back, 
and this time he means business! 
Well, he’s turning his attentions from 
passenger ships to the business of 
carrying cargo, anyway. 

As the author explains in the 
introduction to Handling Cargo, he 
decided for this latest work to take 
a ‘voyage down maritime memory 
lane’ and the result is an appealing 
‘scrapbook’ of old photographs 
recalling the pre-containerisation 
workhorses of his youth.

The book is divided into chapters 
based on the type of cargo carried 
– for example, ‘Sugar and Bananas 
from the Caribbean’ and ‘Meats and 
Wool: Australia and New Zealand’.

Within the chapters, Miller looks 
at the main operators of the era, 

explaining what 
the likes of 
Elder Dempster 
Line, Delta Line 
and Isthmian 
Line were up 
to at the time, 
and what 
subsequently 

happened to them. Vessels belonging 
to the various companies are pictured 
on nearly every page of the book, 
and some are given their own brief 
histories.

Handling Cargo is attractively 
presented with high-resolution 
images on glossy paper, and it gives 
the impression of being a labour of 
love – defi nitely a cut above some 
of Miller’s more perfunctory cruise 
nostalgia books. Worth a look, 
especially for those with fi rst-hand 
experience of the vessels or whose 
family members served on them.

Handling Cargo: Freighters 

of the 1950s and ‘60s

By William H. Miller

Amberley, £19.99

ISBN: 978 07509 84348

Have you ever wished you could put down 
in words what it’s really like to work at sea? 
To convey the day-to-day reality of how crew 
members get on with each other, or how you 
deal with the practicalities when 
enormous waves are throwing 
your vessel about? What about the 
good times, like a party onboard or 
spotting a whale beside the ship? 
It can be hard to convey all this to 
people who have never been there, 
but you could do a lot worse than 
handing your loved ones a copy of 
Pauline Dowling’s Going Bananas.

A journalist by profession, 
Dowling took her writing skills to sea numerous 
times when travelling with her shipmaster 
husband on refrigerated fruit carriers in the 
1990s. Intended more as a travel book than a 
memoir, Going Bananas focuses on a particular 
trip across the Atlantic to Central America, and 
vividly describes the experience of travelling in 
very high seas on an ageing commercial vessel: 

‘There’s a low near Iceland and we’re just on 
the edge of it,’ H tells us at dinner, his eyes redder 
than ever. ‘Further north, they are giving force 
12 warnings,’ which I think is meant to make us 

We don’t often cover fi shing 
matters in the Telegraph, but 
the traditional vessels from this 
sector are very much part of 
British maritime culture, and will 
be familiar to many merchant 
seafarers. 

And whatever your background, 
you’ll fi nd British Motor Fishing 
Vessels to be a little gem of a book 
– a kind of ‘I spy’ of vessel types, ranging from 
the Looe Lugger to the Motor Fifi e.

Each section of the guide is dedicated to 
one category of craft, with a description of its 
features and a line drawing of its characteristic 
shape. Examples of vessels in the category are 
given – along with the yards that built them 

feel glad we are not further north. The mate 
says that he has read somewhere that waves 
in the North Atlantic have doubled in size in 
the last fi fty years, which is true, but not fi t 

talk, and just then a particularly 
big one throws the water jug into 
H’s lap and my chair skates across 
the room. Fortunately I meet Juan 
before I crash into the opposite 
wall and have to be winched off  for 
surgery.

The author’s keen observations 
and wry humour are also applied 
to the stopovers in unglamorous 
ports far from the tourist trail, 

and she does not hold back in her opinions of 
‘fl agging out’ in the shipping industry and the 
iniquities of big-business banana production. 
All in all, it’s an engaging read with much that 
will strike a chord with a maritime readership 
as well as evoking a largely hidden world 
for the benefi t of the wider public.  

Going Bananas

By Pauline Dowling

Mor Media Limited, £7.78

ISBN: 978 09954 87468

– and at least one of the named 
boats in the section is pictured in a 
black-and-white photograph.

As modern fi shing boats 
have increased in effi  ciency, so 
their number has declined and 
their construction has been 
standardised. This interesting 
book helps us remember the 
diversity and local ingenuity that 

once characterised the industry, and may even 
help us spot the remaining examples of these 
hardy vessels around the UK coast.  

British Motor Fishing Vessels

By John McWilliams

Amberley, £14.99  /  ISBN: 978 14456 78634

s

d h d

Fond memories 
of freighters
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SHIPS OF THE PAST  
By Andrew Linington

ots of shipping disasters take place without 

any witnesses – but the loss of the ro-ro ferry 

Wahine 50 years ago was one of the first to 

get extensive TV coverage.

The inter-island New Zealand ferry capsized near the 

entrance to Wellington harbour in April 1968. The loss 

of 53 lives made it the worst maritime disaster in the 

nation’s modern history.

Built in Govan, Scotland, by the Fairfield Shipbuilding 

and Engineering Company, the 

8,948grt vessel entered into service 

with the Union Steamship Company 

on the route between Wellington and 

Lyttleton in August 1966. 

The twin-screw turbo-electric 

ferry could operate at up to 22 knots 

and carry 126 crew, around 1,000 

passengers and 200 cars. 

On 10 April 1968, Wahine was nearing 

the end of a routine northbound 

crossing from Lyttelton to Wellington with 734 passengers 

and crew onboard, when conditions deteriorated as a 

tropical storm and a cold front converged and created a 

cyclone in the Cook Strait.

Wahine dragged anchors in winds of up to 160mph 

and began taking on water after being badly holed when 

driven onto a reef. Attempts to take the ship under tow 

proved unsuccessful and a rapidly increasing list led to 

the order to abandon ship. 

The list meant many lifeboats could not be lowered, 

one capsized and some of the liferafts that were launched 

were overcome in the 6m waves. Of the 727 passengers 

and 96 crew onboard, 53 people died from drowning, 

exposure to the elements, or from injuries sustained 

during the evacuation and abandonment.

Charges were brought against Wahine’s master and 

officers, but all were acquitted. The court criticised the 

ship’s most senior officers, its owner and the Wellington 

Harbour Board for mistakes that led to delays in rescue 

boats getting to Wahine. 

The timing of the decision to abandon ship had been 

questioned, but the court of inquiry 

ruled that more lives would almost 

certainly have been lost had the order 

been given earlier.

The ship’s highly experienced 

master, Captain Hector Gordon 

Robertson, was criticised for failing 

to report to authorities ashore that 

the vessel was taking on water, but 

the court concluded that the extreme 

nature of the storm had made the 

conditions difficult and dangerous. 

The inquiry also ruled that a key factor in the loss of 

the ship had been the free-surface effect caused by the 

build-up of water on the vehicle deck. Shortcomings 

with scuppers and pumps were also identified, and three 

specialist advisers stated that the ship’s flume tank 

should have been used to dampen the rolling and improve 

steering.

Wahine sank in some 12m of water in the western side of 

the main entrance channel to Wellington. The ship was not 

salvaged, as the operation was deemed too difficult and 

expensive, and the wreck was dismantled where it lay.  

L

The inquiry found that a 
key factor in the Wahine's 

capsize in 12m of water had 
been the free-surface effect 

caused by the build-up of 
water on the vehicle deck 

H I STORY
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Maritieme vakbond Nautilus International 

organiseerde maandagmiddag 25 juni samen 

met het Paragon personeel een protestactie 

in de haven van IJmuiden. De nieuwe 

eigenaar van Paragon, Borr Drilling Limited, 

wil het voormalig Paragon Offshore kantoor 

in Beverwijk nagenoeg sluiten en ontslag 

dreigt voor ruim 70 werknemers werkzaam 

op kantoor of de offshore platforms. Borr 

Drilling weigert een goed sociaal plan af te 

sluiten met de vakbond. De werknemers 

van Paragon wezen daarom op 25 juni 

massaal het laatste werkgeversbod af en 

eisen een goed sociaal plan.

Ultimatum en nieuwe protestactie

Vervolgens zette Nautilus deze eisen kracht

bij in een voor-ultimatum op 2 juli en 

een nieuwe protestactie voor de deur 

van het Paragon/Borr kantoor in Beverwijk. 

Zij eisten daar een goed gesprek met 

Borr Drilling Vice President Human 

Resources Hicham Hachkal, die vanuit 

Borr’s hoofdkantoor Dubai speciaal 

was ingevlogen naar Beverwijk. Hachkal 

wenste echter niet op de eisen van de 

actievoerders in te gaan en gaf 5 juli 

aan richting UWV te gaan om de ontslagen 

door te zetten. De strijd voor een goed 

sociaal plan gaat echter door. 

Op 13 juli werd er een protestactie 

gehouden voor het Borr Drilling kantoor 

in Oslo; met veel internationale 

persaandacht.

Vlak voor het ter perse gaan van dit 

nummer werd er een nieuwe, internationale 

actie, door Nautilus en zijn leden voorbereid.

Borr Drilling Limited in geldnood..?

Nautilus bestuurder Bert Klein: 

‘Wij zijn sinds mei in gesprek met Borr, 

waarbij de inspanningen er op gericht 

zijn om ontslagen te voorkomen. Indien 

ontslagen nu kennelijk niet te vermijden zijn, 

blijft onze doelstelling om een net Sociaal 

Plan te realiseren, dat minimaal 

moet voldoen aan hetgeen in Nederland 

normaal wordt afgesproken. Dat wil zeggen 

duidelijk meer dan alleen de wettelijk 

geregelde transitievergoeding. 

Een bedrijf dat zich als wereldspeler 

wil presenteren, dient ons inziens ook 

bij afscheid van werknemers zich die 

houding aan te meten. Overigens 

betwijfelen wij ook nog altijd nut en 

noodzaak van deze gedwongen ontslagen 

en lijkt er sprake te zijn van social dumping. 

In onze gesprekken blijft Borr echter 

in herhaling vallen en geeft men aan 

niet meer te kunnen doen, dan enkel de 

transitievergoeding uitkeren. Een bedrijf 

dat  recent meer dan een miljard US 

Dollar investeert kan geen goed Sociaal 

Plan aanbieden – dat met vergelijkbare 

bedrijven in Nederland wel kon worden 

overeengekomen – omdat het niet 

over voldoende middelen beschikt? 

Dat is toch te gek voor woorden!’

L E D E N  E N  H U N  W E R K

PARAGON PERSONEEL IN ACTIE VOOR 
GOED SOCIAAL PLAN BORR DRILLING

telegraph
Op 13 juli 

werd er een 
protestactie gehouden 
voor het Borr Drilling 
kantoor in Oslo; met 
veel internationale 

persaandacht
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Op 13 juli protesteerde een delegatie van 

het Paragon personeel voor de deur bij het 

kantoor van Borr Drilling in Oslo. Tevens werd 

een petitie aangeboden. Hiermee werd veel 

persaandacht gescoord, met name in de 

Noorse pers.  

Borr Drilling wil wereldspeler worden

Borr Drilling Limited heeft eind maart van dit 

jaar alle aandelen van Paragon Offshore BV 

en Paragon Enterprise Limited overgenomen. 

Met de overname was een bedrag van 

ruim 200 miljoen US Dollar gemoeid. 

Borr Drilling heeft in de tussentijd een groot 

aantal offshore platformen laten bouwen. 

Recent heeft men nog een order geplaatst ter 

waarde van een kleine 800 miljoen US Dollar.

Borr Drilling is een werkgever die in 2016 is 

opgericht en streeft naar eigen zeggen  de 

grootste speler van mobiele platformen ter 

wereld te worden. Met de overname van 

Paragon is er weer een concurrent uit de 

markt weg gekocht. Dit opkopen heeft wel 

tot gevolg dat er reorganisaties plaatsvinden 

binnen Borr. Met name ook in Beverwijk.  

Vlak voor 
het ter perse gaan 
van dit nummer 

werd er een nieuwe, 
internationale 

actie, door Nautilus 
en haar leden 

voorbereid
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Op 1 juli jongstleden was het precies 75 

jaar geleden dat in Londen de Nederlandse 

Vereniging van Kapiteins ter Koopvaardij 

(NVKK) werd opgericht. Met als doel de 

kapiteins te steunen die onder zeer moeilijke 

omstandigheden tijdens de Tweede 

Wereldoorlog hun werk moesten verrichten. 

Op 12 april dit jaar werd dit heuglijke 

feit gevierd met onder meer een 

jubileumsymposium in het fraaie 

sociëteitsgebouw van de Koninklijke Roei- 

en Zeilvereniging ‘De Maas’ in Rotterdam. 

Eregast hierbij was prinses Margriet. Zij 

werd direct na haar geboorte benoemd 

tot petekind van de koopvaardij. 

Helft koopvaardijvloot ging verloren

‘Dat was voor zeevarenden een enorme 

morele steun in de rug’, blikt de huidige NVKK 

voorzitter Leen van den Ende terug naar die 

begintijd. Want in de oorlog ging de helft 

van onze koopvaardijvloot verloren, zo’n 

450 schepen. Daarbij kwamen drieduizend 

opvarenden om het leven. De prinses gaf hen 

nieuwe hoop.’ Voormalig Shell man en kapitein 

Van den Ende werd zelf, toen nog als eerste 

stuurman,  NVKK lid in 1986. In mei 2015 

ging hij met pensioen om vervolgens een jaar 

later, na een door hem gehouden presentatie 

over maritieme efficiency bij de Maritieme 

Broederschap Anchorights in Amsterdam, 

‘gepolst’ te worden door de toenmalige NVKK 

voorzitter Dave van Dijk. Om het voorzitters-

stokje over te willen nemen. ‘Daar hoefde 

ik niet zo lang over na te denken, want het 

leek mij een mooie kans mijn maritieme 

ervaring te delen met andere vakgenoten. En 

daarnaast wilde ik toch ook graag nog actief 

bezig blijven in de maritieme wereld. In april 

2016 heb ik dat stokje dan ook daadwerkelijk 

overgenomen.’

Pittige dossiers

‘Ik vind het boeiend en hartstikke leuk om te 

doen. En ik ben van mening dat we als NVKK 

nog altijd een belangrijke taak vervullen. 

Vergis je niet, de functie van de hedendaagse 

kapitein wordt steeds uitdagender maar vooral 

ook complexer. Er wordt steeds meer van hem 

of haar gevraagd en de kapitein moet als een 

duizendpoot overal op kunnen anticiperen. Dat 

vraagt vakkennis, ervaring en soms ook steun 

van collega’s. Het is één van de belangrijkste 

taken van onze vereniging om deze door de 

leden zeer gewaardeerde vakinhoudelijke 

ondersteuning op een gedegen wijze te 

leveren. Bovendien houden we ons als NVKK 

bezig met een aantal hoogst actuele en pittige 

dossiers. Denk maar aan het Piraterij-dossier, 

waar hopelijk de Eerste Kamer binnenkort een 

definitieve klap op ten goede op gaat geven. 

Daar zijn we samen met Nautilus, de KVNR 

en de VMG gezamenlijk al jaren hard aan het 

trekken om dat voor elkaar te krijgen.’

Zwarte Piet

‘Maar ook in het criminalisering-dossier zijn we 

zeer actief’, vervolgt Leen van den Ende.  ‘Nog 

altijd krijgt de kapitein bij een ongeluk al snel 

als enige de Zwarte Piet toegespeeld. Hij of 

zij draagt immers onder alle omstandigheden 

verantwoordelijkheid voor het schip, lading 

en opvarenden. Vaak worden ten onrechte 

van de kapitein diensten verwacht waarvoor 

zijn schip of zijn bemanning niet optimaal op 

zijn toegerust. Het is dan een geruststellende 

gedachte dat er een vereniging als de NVKK 

bestaat die de kapitein kan ondersteunen 

bij het uitoefenen van zijn functie. En er 

naar te streven dat zijn juridische positie, 

bij calamiteiten, stevig verankerd is. Op dit 

terrein moet echter nog heel wat gebeuren. 

Daar zijn we, niet alleen in Nederland, maar 

ook Europees en wereldwijd, met onze 

samenwerkingspartners in onder meer de 

CESMA en IFSMA, druk mee bezig.’

De walkapitein van de toekomst

‘Of we de 100 jaar ook gaan halen? Dat denk 

ik zeker. Dan zijn we volgens mij nog altijd 

springlevend ook. Er valt nog veel te doen 

en er komen nog veel veranderingen op de 

kapitein af. Neem alleen al de robotisering 

en het (semi) autonoom varen. Ik heb geen 

glazen bol, maar dat gaat de job van kapitein, 

of straks ‘de walkapitein van de toekomst’, 

alleen nog maar complexer maken. Dan is 

het toch goed dat er clubs als NVKK, en ook 

Nautilus trouwens, zijn om voor je belangen 

op te komen en je vakinhoudelijk verder te 

ondersteunen.’

Zie ook: www.nvkk.nl  

Jubilerende NVKK nog altijd springlevend
NVKK 

voorzitter Leen van 
den Ende: ‘Er valt 
nog veel te doen

en er komen nog veel 
veranderingen op de

kapitein af.’
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HZ University of Applied Sciences start 
met Minor Off shore Renewable Energy 
In september dit jaar gaat de 

nieuwe Minor Off shore Renewable 

Energy aan de HZ University of 

Applied Sciences in Middelburg 

van start. Het bijzondere aan deze 

Minor is dat alle vakken worden 

gegeven door professionals uit 

het bedrijfsleven. Inmiddels 

hebben ruim 20 studenten zich 

aangemeld. Vooral afk omstig 

uit de hoek van onder meer de 

werktuigbouwkunde, engineering 

en Water Management. Ook is er 

plaats voor Maritiem Offi  cieren, 

studerend aan de Nederlandse 

zeevaartscholen. Inmiddels hebben 

ruim 20 studenten zich aangemeld 

voor deze Minor. 

Helikopterview

Paul Schermer, coördinator Minor 

Off shore Renewable Energy, heeft 

er veel zin in om september van 

start te gaan met de eerste groep 

studenten. ‘We hebben nu een 

enthousiaste club studenten en 

een al even enthousiaste club van 

bedrijven, zoals Van Oord, Boskalis, 

Tennet en de Belgische DEME 

Group. Met Boskalis bijvoorbeeld 

gaan de studenten werken aan de 

case ‘Uitwerken van een tender 

voor een nieuw Off shore Wind 

project in de Noordzee’. De minor 

is vooral geschikt voor HBO-ers 

met enerzijds een helikopterview, 

maar anderzijds moeten ze straks 

ook een project kunnen managen, 

zoals het daadwerkelijk neerzetten 

van zo’n Off shore Wind platform 

in zee.’ Zelf komt Paul Schermer, 

voordat hij de onderwijswereld 

circa 10 jaar geleden betrad,  ook 

uit de Off shore wereld. ‘Ik heb zelf 

nog eens als werktuigkundige een 

Off shore Jacket van Japan naar Los 

Angeles helpen verslepen. Dat was 

een boeiende reis. Op mijn vorige 

Hogeschool, Avans Hogeschool 

in Den Bosch, heb ik eveneens 

een Minor Off shore Engineering 

verder opgestart. Toen de HZ me 

echter vroeg voor het opzetten van 

deze Minor, heb ik onmiddellijk ja 

gezegd. Pionieren zit mij wel in het 

bloed. Ook het contacten leggen 

en onderhouden met de maritieme 

bedrijven vind ik boeiend.’

Meebouwen aan nieuwe 

klimaatdoelen

‘Daarnaast vormt de link hier met 

de Marof studenten een extra 

uitdaging. Je ziet dat veel Zeevaart 

studenten het tegenwoordig toch 

prettig vinden niet te ver van wal te 

werken. Die willen niet meer weken 

of maanden op zee zitten. Maar 

tevens zie je dat menig student 

zich ook medeverantwoordelijk 

voelt voor het milieu en dat ze 

graag mee willen bouwen aan 

onze nieuwe klimaatdoelen. Dat 

komt samen in deze studie. En de 

bedrijven zijn uiteraard blij dat er 

nu eindelijk een opleiding is die 

mensen opleidt voor het werken 

in de Off shore Wind. Daar ligt toch 

een grote commerciële toekomst 

voor hen en dus is het kunnen 

beschikken over goed opgeleide 

werknemers heel belangrijk. 

Onze target is dat we via deze 

Minor binnen een paar jaar ruim 

80 studenten per jaar op kunnen 

leiden. Vergis je niet, Vlissingen 

wordt steeds meer de mainport van 

installatiebedrijven ten behoeve 

van de Off shore Wind. Alle nieuwe 

grote Borssele windparken liggen 

hier ook niet voor niets om de 

hoek’.  

Veel (nautische) scholen kampen met een tekort 

aan vakdocenten. Vergrijzing van het eigen docen-

tenkorps, groei van het aantal studenten en een 

aantrekkende economie zijn hiervan de belang-

rijkste oorzaken. Volgens veel belanghebbenden 

zijn hybride vakdocenten dé manier om deze 

uitdagingen voor nu en in de toekomst het hoofd 

te bieden. Want met één been in het bedrijfsleven 

en met het andere been in de school vormen zij 

een belangrijke brug tussen beroepsopleiding en 

bedrijfsleven. Daarmee is mogelijk ook een snellere 

adoptie van actuele kennis en innovaties een feit. 

En daar profi teert iedereen van.

Blue Careers

Het Blue Careers project ging op 1 januari 2017 van 

start. Projectpartners zijn: Havenbedrijf Rotterdam 

N.V., Van Oord Dredging and Marine Contractors 

B.V., Nautilus International en Stichting Nederland 

Maritiem Land. 

Het afgelopen jaar is er binnen dit project door 

STC Group en verschillende bedrijven veel kennis 

en ervaring opgedaan met het fenomeen hybride 

vakdocent. Ten behoeve van het MBO. Het project 

is mede-mogelijk gemaakt door een 

subsidie  vanuit de Europese Unie. 

Deze informatie werd tijdens een 

mini conferentie van de STC- Group 

aan de Lloydstraat op 7 juni gedeeld 

en besproken met vertegenwoordigers van 

maritieme bedrijven en scholen. Ook Nautilus voor-

zitter Marcel van den Broek en communicatieadvi-

seur Hans Walthie waren van de partij.

Leerlingen vinden het super interessant

Bram Servaas, als inspecteur gevaarlijke stoff en 

werkzaam bij het Havenbedrijf Rotterdam, geeft 

inmiddels als één van de 6 hybride vakdocenten 

twee dagen in de week les. ‘De andere dagen werk 

ik dus gewoon voor het Havenbedrijf. En juist die 

combinatie blijkt vooral ook bij de leerlingen aan te 

slaan. Die vinden het super interessant als ik foto’s 

en fi lmpjes laat zien over waar ik mee bezig ben 

en wat ik tegenkom in de Haven. Hoe ik hier zo in 

verzeild ben geraakt? Nou, ik zag op een gegeven 

moment op onze website de vacature langs-

komen. En toen dacht ik eigenlijk…’dat 

lijkt me best wel boeiend’…Neen, ik was 

er niet echt naar op zoek. En van het 

een kwam het ander en ben ik uitein-

delijk aangenomen. Was in het begin, 

vooral didactisch gezien, best wel even 

pittig voor me. Je moet ook je Pedago-

gisch Didactisch Getuigschrift (PDG) PDG studie 

doen. Maar we worden prima begeleid en we heb-

ben ook veel overleg met elkaar. Wat mij betreft 

gaan we er mee door.’

Tijdens de afsluitende discussie werd vastgesteld 

dat het nu zaak wordt het concept hybride vak-

docent verder uit te rollen en te voorzien van een 

duurzaam fundament. Ook de Maritieme Academie 

Holland ziet veel in het project. Vooral ook als ook 

het HBO erin zou worden betrokken.  

Hybride vakdocenten vinden hun weg op STC

De leerlingen 
vinden het super 
interessant als ik 
foto’s en fi lmpjes 

laat zien over wat ik 
tegenkom in 

de Haven

52-59_d tch_SR checked.indd   55 18/07/2018   17:07



In deze rubriek worden steeds 

vakbondszaken belicht, waarin Nautilus en 

FNV Waterbouw een actieve rol spellen ten 

behoeve van haar leden.

Dit keer gaat het over: 

Belastingservice 
FNV scoort dikke 
voldoende! 
Een 8.6. Dat is het rapportcijfer dat de FNV 

(waarbij ook Nautilus en FNV Waterbouw zijn 

aangesloten) leden Belastingservice 

FNV geven. Dit blijkt uit een 

ledentevredenheidsonderzoek 

onder leden die dit jaar hun 

belastingformulieren lieten 

invullen door de FNV. 

Deze hoge score is grotendeels 

te danken aan de 4.000 vrijwilligers 

van Belastingservice FNV die elk jaar 

tijdens het invulseizoen in maart en april 

weer klaar zitten om 165.000 duizend leden 

te helpen met hun toeslagen en aangiften. 

Zij werden door de FNV leden beoordeeld als 

deskundig en vriendelijk. Ook vonden de FNV 

leden dat ze snel geholpen werden en dat 

er de tijd werd genomen om hun vragen te 

beantwoorden.

Dienstverlening op maat voor alle leden

Ondanks het gebruikersgemak dat de 

belastingdienst aanbiedt, zijn er nog steeds 

heel veel mensen die ofwel niet mee kunnen 

in de digitalisering of zulke ingewikkelde 

vragen hebben dat ze alsnog behoefte 

hebben aan persoonlijk advies. En dat is 

wat de FNV biedt. Daar waar de overheid 

zicht terugtrekt achter het digitale scherm 

is de FNV er voor alle leden, dus ook voor 

de Nautilus en FNV Waterbouw leden, met 

persoonlijk contact. 

Reden om lid te blijven 

Driekwart van de leden ziet Belastingservice 

FNV als een reden om lid te blijven van 

de FNV. Hetzelfde aantal leden geeft 

aan dat ze op basis van hun ervaring 

met Belastingservice FNV mensen in hun 

omgeving een FNV-lidmaatschap zouden 

aanraden. Verder zegt meer dan de helft 

van de leden dat de service in de toekomst 

relevant zal blijven.

Dat Belastingservice FNV voor veel leden 

belangrijk is, blijkt ook uit het feit dat veel 

mensen elk jaar weer terugkeren. Bijna 

driekwart geeft zelfs aan dat zij 5 keer of 

vaker gebruik hebben gemaakt van de 

dienst. 

Al ruim 50 jaar een begrip 

Belastingservice FNV is 

dan ook al ruim 50 jaar 

een begrip. In eerdere 

ledentevredenheidsonderzoeken 

scoorde de service ook al 

een ruime 8. Het onderzoek 

dit jaar werd uitgevoerd door 

onderzoeksbureau Totta  in opdracht van 

Belastingservice zelf.   

 

Maak ook gebruik van de landelijke 

Belastingservice FNV voor uw aangifte 2018

Vaak op korte afstand van uw woonadres 

wachten invullers van de Belastingservice 

FNV volgend voorjaar weer op uw komst om 

gratis en deskundig uw aangiftebiljet vóór 1 

mei 2019 in te vullen!

Online:  www.fnv.nl/belastingservice 

U wilt uw aangifte door Nautilus laten 

invullen? 

Stuur per post of per email kopieën van al 

uw gegevens naar Nautilus.

Aangiftebrief, machtigingscode en 

volledige gegevens waaronder een kopie 

van de aangifte 2017 moet u volgend 

voorjaar aan Nautilus toezenden: 

infonl@nautilusint.org

Het is dus altijd van groot belang dat u, 

als u gebruik maakt van deze mogelijkheid, 

zelf eerst uitstel aanvraagt en dat ook 

aan ons meldt!  

D I E N S T V E R L E N I N G

Nautilus International 
en FNV Waterbouw
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De internationale Dag van de Zeevarende 

werd dit jaar voor de derde keer in 

Nederland gevierd. Dit jaar tijdens de 

fi nishweek van de Volvo Ocean Race in de 

haven van Scheveningen. Niet alleen op 

de Dag zelf, op 25 juni, maar ook tijdens 

de gehele fi nishweek, van 24 juni tot en 

met 1 juli, konden zeevarenden, familie 

en vrienden terecht op de Dag van de 

Zeevarende Stand. 

Verkleed op de foto

In de stand konden bezoekers een 

dankwoordje of wens opschrijven voor 

zeevarenden op de grote banner. Ze 

konden ook nog een kaart schrijven naar 

zeevarenden aan boord.

De bezoekers kregen info over het 

zeeleven en mochten, verkleed als 

zeevarende, op de foto.

De organisatie van deze wereldwijd 

te vieren dag berustte voor Nederland  

bij Nautilus International, de KVNR, de 

Vereniging Maritiem Gezinskontakt (VMG), 

de Stichting Pastoraat Werkers Overzee 

(SPWO) en de Nederlandse Zeevarende 

Centrale (NZC).  

E V E N E M E N T E N

Dag van de 
Zeevarende 
Tijdens Volvo 
Ocean Race 
fi nish in 
Scheveningen

Driekwart van 
de leden ziet 

Belastingservice 
FNV als een reden 
om lid te blijven 

van de FNV
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Een bedrijfsfeestje met desastreuze 

gevolgen

In deze rubriek geven wij u maan-

delijks een kijkje in de praktijk van 

alle dag. In dit geval van ons lid Bas*. 

Om de afsluiting van de vaarperiode 

te vieren, houdt zijn werkgever een 

bedrijfsfeestje. Na een gezellige 

avond keert Bas terug naar zijn hotel 

en komt hij mensen tegen die hem 

een drankje aanbieden. Op het eerste 

gezicht een aardig gebaar, maar het 

bleek desastreuze gevolgen te heb-

ben. Kort na het feestje onderging Bas 

een drugstest. U raadt het misschien 

al: het resultaat bleek positief te zijn, 

tot grote verbazing van Bas, die later 

wel vermoedde dat iemand drugs in 

zijn drankje had gedaan.  De rederij 

ontslaat hem vervolgens op staande 

voet. Mag dat eigenlijk wel, iemand 

zomaar op staande voet ontslaan?  

Ontslag op staande voet

Normaliter kan een werkgever 

iemand niet zomaar ontslaan. Hij 

zal een ontslagvergunning moeten 

aanvragen bij het UWV. Het UWV 

geeft alleen een ontslagvergunning 

als de werkgever kan aantonen dat 

er sprake is van één van de ontslag-

gronden. Dit hoeft echter niet, indien 

er sprake is een dringende reden op 

grond waarvan het dienstverband 

kan worden beëindigd. In de wandel-

gangen wordt dit ‘ontslag op staande 

voet’ genoemd. 

Aan een ontslag op staande voet 

worden strenge eisen gesteld. Zoals 

aangegeven, moet er sprake zijn van 

een dringende reden. Kort gezegd 

gaat het om daden, eigenschappen of 

gedragingen van de werknemer, die 

tot gevolg hebben dat van de werk-

gever redelijkerwijze niet gevergd kan 

worden de arbeidsovereenkomst te 

laten voortduren. 

Verder moet een ontslag op staande 

voet onverwijld plaatsvinden. De 

dringende reden moet dan direct 

worden medegedeeld. Tot slot dient 

de werkgever rekening te houden met 

de persoonlijke omstandigheden van 

de werknemer. De werkgever moet 

deze persoonlijke omstandigheden 

afwegen tegen de aard en ernst va n 

de dringende reden. 

Gevolgen ontslag op staande voet

Een ontslag op staande voet heeft 

ingrijpende gevolgen. De werknemer 

die op staande voet is ontslagen, is 

namelijk volgens de wet verwijtbaar 

werkloos geworden! Dit brengt met 

zich mee dat de ontslagen werknemer 

geen recht heeft op een WW-uit-

kering. Het is dus van groot belang dat 

leden die geconfronteerd worden met 

een ontslag op staande voet, direct 

aankloppen bij Nautilus! Het ontslag 

moet immers binnen twee maanden 

worden aangevochten bij de rechter. 

Na deze termijn kan de rechter het 

ontslag niet meer ongedaan maken!  

Indien gewenst, kunnen wij binnen 

deze twee maanden onderhandelen 

over een vaststellingsovereenkomst. 

In het geval dat het dienstverband 

beëindigd wordt door middel van een 

vaststellingsovereenkomst, behoudt 

de werknemer het recht op een WW-

uitkering. Na lang wikken en wegen 

koos Bas voor deze optie. De rederij 

was gelukkig bereid om hieraan mee 

te werken!

De moraal van het verhaal

Uit het verhaal van Bas volgt een 

belangrijke les: neem altijd direct 

contact op met Nautilus als u proble-

men met uw werkgever ondervindt! 

Als u twijfelt of hulp nodig heeft, staat 

Nautilus altijd voor u klaar. Wij staan 

voor u klaar, via: infonl@nautilusint.

org of, tel.: +31 (0) 10 4771 188.  

*Bas is een gefi ngeerde naam.  

L E D E N  E N  H U N  W E R K

Nautilus staat 
voor u klaar

Een blij verraste Frank Klok ontving vrijdagmiddag 6 juli tijdens de diploma 

uitreiking van de Maritieme Academie Harlingen de Nautilus prijs ‘Meest 

Sociale Student’. 

‘Dat had ik totaal niet verwacht. Fantastisch!’, reageerde de 16-jarige 

scholier uit het Drentse Nijeveen. ‘Omzien naar elkaar aan boord’, vind ik 

erg belangrijk ja. Net zoals hier op het internaat. Je zit hier, net zoals aan 

boord, heel de week kort op elkaar. En je moet het samen doen. Hoe ik 

hier zo terecht ben gekomen? Nou, ik zag op een gegeven moment een 

‘reclamespotje’ over de school. Toen ben ik naar de Open Dag geweest en 

ben vlot ‘overgehaald’ door een enthousiaste docent. Heb het goed naar 

mijn zin hier. Prima school en goede docenten. Ik wil nu door voor mijn 

schippersdiploma. En dan varen ja. Het liefst op een mooi containerschip. 

Daar heb ik ook al stage op gelopen.’ 

Zeeliedenraad

De Nautilus prijs werd uitgereikt door Nautilus communicatieadviseur 

Hans Walthie. In zijn toelichtende speech stelde hij onder meer:

‘Frank is in samenspraak met zijn docenten uitgeroepen tot de meest 

sociale leerling, want:

Frank is gewoon aardig voor anderen. Heeft 4 jaar deel uitgemaakt 

van de zeeliedenraad. Hij heeft nog een keer een motorbootje met 

vastgelopen leerlingen met een punter opgehaald in Giethoorn. Hij leidt 

regelmatig nieuwe leerlingen rond om school en huisvesting te laten zien. 

Is actief tijdens Open Dagen en tijdens de kerstmarkt. Bovendien zeer 

hulpvaardig voor andere leerlingen en docenten. En positief ingesteld!’

Mooie havenstad Harlingen

Even later ontving Frank zijn diploma VMBO  G(emengde L(eergang). 

In totaal kregen 43 leerlingen hun diploma; 2 leerlingen zakten. 

‘Wederom een mooi resultaat voor onze school’, aldus directeur Arjen 

Mintjes. ‘We nemen nu voor de tweede keer het examen Maritiem 

& Techniek af. Ruim 80% stroomt door naar het MBO hier.’ Onderwijs 

wethouder Hein Kuiken complimenteerde alle leerlingen en medewerkers 

van de school met hun inzet en passie. Zowel op school als ook 

‘qua participatie in het stadsleven in onze mooie havenstad Harlingen.’  

FRANK KLOK wint 
Nautilus prijs ‘Meest 
Sociale Student’
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Off shore Wind sector biedt volop 
kansen voor maritieme professionals
‘ENERGIETRANSITIE…Het is een woord dat 

in no time onze taal is binnengeslopen en 

gemeengoed is geworden. Ineens is het normaal 

geworden om te praten over de massale 

overgang naar alternatieve energiebronnen, 

zoals Off shore Wind. Met volop kansen ook qua 

werkgelegenheid voor onze achterban. Voor onze 

maritieme professionals!’

Met deze woorden opende Nautilus NL 

voorzitter Marcel van den Broek het Nautilus 

Symposium 2018 over Off shore en vooral 

Off shore Wind, dat op 26 juni in Rotterdam Hilton 

plaatsvond. 

25.000 Windturbines op Noordzee

Volgens gastspreker Hans Timmers, voorzitter 

van de Nederlandse WindEnergie Associatie 

(NWEA), wordt Off shore Wind ‘booming business’ 

de komende jaren. ‘Vooral op de Noordzee, 

waar niemand er in de toekomst gek van 

hoeft op te kijken als we daar 25.000 turbines 

geplaatst zien worden. De werkgelegenheid in 

de energievoorziening wordt in 2030 geschat op 

circa 12.000 directe banen. Dat gaat veel werk 

geven in bouw, onderhoud, ombouw en sloop 

van fossiele platformen, opslag en vervoer van 

voorraden en personeel. Dus ook voor maritieme 

professionals’, aldus een bevlogen sprekende 

Timmers.  

Klimaatakkoord  

Begin juli verscheen het Nederlandse 

Klimaatakkoord voor verdere brede politieke 

en maatschappelijke bespreking. Na een debat 

in de Tweede Kamer in het najaar wordt het 

akkoord op hoofdlijnen met commentaar en 

aanvullende opdrachten teruggestuurd naar de 

onderhandelaars van bedrijven, overheden en 

maatschappelijke organisaties. Die hebben dan 

tot het einde van dit jaar om de maatregelen uit 

te werken en van een handtekening te voorzien.

Europa en Nederland, dat nu nog bijna 

achteraanloopt in Europa, willen tot 2030 

en 2050 de CO2-uitstoot fors terugbrengen.  

Op onderhandelaarsniveau lijken de 

onderhandelende politieke partijen het er 

inmiddels over eens te zijn dat bij wet wordt 

vastgelegd dat er in 2030…49 procent minder 

CO2 moet worden uitgestoten dan in 1990. Het 

uiteindelijke doel is: 95 procent CO2-reductie in 

2050. 

Duurzame banen

Nautilus International general secretary Mark 

Dickinson, ook één van de sprekers, benadrukte  

dat windparken verder uit de kust professionele 

bemanningen en betrouwbare vaartuigen 

vergen en dat Nautilus zich afzet tegen de nu 

al toenemende  instroom van personeel uit 

lage-lonen landen en tegen onderbezetting 

op servicevaartuigen. ‘De Off shore Wind 

business trekt ook nogal wat cowboys aan die 

uit zijn op snelle winst en die het niet zo nauw 

nemen met de door ons gewenste goede 

arbeidsvoorwaarden.’

FNV als brede maatschappelijke organisatie

Gastspreker en FNV vicevoorzitter Kitty 

Jong stelde dat de FNV, waar Nautilus ook 

bij is aangesloten, naast het ‘verrichten 

van gewoon en belangrijk vakbondswerk’ 

ook weer een brede, maatschappelijke 

organisatie wil worden. De FNV onderhandelde 

in 2013  mee over het Energieakkoord. 

‘Maar ook de overheid heeft een belangrijke 

rol in het streven naar een volwassen 

arbeidsmarkt en tevens goede opleidingen, 

maar minister Wiebes lijkt dat niet te erkennen. 

Daar willen we als FNV, met inzet van onze 

actieve leden, zelf de komende tijd goed op 

door gaan pakken.’ 

Volwassen arbeidsvoorwaarden

Marcel van den Broek pleitte bovenal voor 

‘werkgelegenheid die net zo duurzaam is 

als de energie die hij opwekt’. ‘In deze nieuwe 

sector zijn de verhoudingen tussen de sociale 

partners nog niet uitgekristalliseerd en ook 

bedrijven uit sectoren als de visserij verdienen 

hier een boterham aan. Het wordt nu tijd 

om volwassen arbeidsvoorwaarden te gaan 

opstellen in de Off shore Wind sector. Zoals 

we die ook kennen in de koopvaardij en 

de waterbouw. Qua werkgelegenheid zijn 

goede afspraken tussen de sociale partners 

hard nodig. Nu vergeten bijvoorbeeld 

werkgevers in de waterbouw wel eens 

dat hun vakmensen ook uit de voeten 

kunnen op schepen voor off shore wind. 

En zitten mensen soms met wachtgeld 

thuis of krijgen de zak, terwijl ze elders 

goed inzetbaar zijn. Daar moet echt paal 

en perk aan worden gesteld.’  
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Nautilus jaarvergadering stemt in met 
nieuwe zetelverdeling Raad van Advies
Op dinsdagmiddag 26 juni jongstleden vond in 

Hilton Rotterdam de jaarvergadering van de 

vereniging Nautilus NL plaats. Van het Nautilus 

bestuur waren aanwezig: de heren M.A. 

Dickinson, M.T.J.J. van den Broek, C. Ramdas en 

mevrouw S. Meijer-Pieneman.

Van de Raad van Advies waren aanwezig de 

heren R. Ballieux, M.H.W. van Dam, N. Groen, C. 

Kuiken, J.E. van der Zee. Buiten de bestuurs- en 

Raad van Advies leden waren nog 43 leden ter 

vergadering aanwezig. 

Voorzitter Marcel van den Broek opende de 

vergadering om 13.00 uur met een hartelijk 

welkom aan allen en meldde dat er geen 

voorstellen en moties waren ontvangen van 

leden. 

Bestuursverslag van het gevoerde beleid in 2017

Vervolgens werd aan de hand van het 

jaarverslag  het gevoerde beleid in 2017 

behandeld. Vanuit de zaal waren er geen vragen 

en/of opmerkingen. De voorzitter meldde dat de 

Raad van Advies het jaarverslag met een positief 

advies aan de jaarvergadering voorlegde.

Het jaarverslag – en daarmee het in 2017 

gevoerde beleid- werd unaniem door de 

aanwezige leden goedgekeurd. 

Financieel jaarverslag 2017

Charley Ramdas, penningmeester en algemeen 

secretaris, gaf een toelichting op de Nautilus 

fi nanciën en op het gevoerde fi nanciële beleid 

over 2017. Na deze uitgebreide toelichting en 

het beantwoorden van een tweetal vragen 

(over het aantal leden en de Brexit) meldde 

de voorzitter dat de Raad van Advies het 

fi nancieel verslag met een positief advies aan de 

jaarvergadering voorlegde. De aanwezige leden 

keurden het fi nancieel verslag 2017 unaniem 

goed en verleenden daarmee décharge aan het 

bestuur. 

Nieuwe zetelverdeling Raad van Advies

Charley Ramdas stelde namens het bestuur 

dat de huidige indeling van de kiesgroepen 

‘aan revisie toe is’. De vernieuwing van de 

kiesgroepen is gebaseerd op representativiteit 

(= aantal leden per kiesgroep). 

Als voorbeeld: de kiesgroep Maroff . Deze 

kiesgroep is dusdanig gekrompen dat een 

aparte kiesgroep niet meer te rechtvaardigen 

is. Het bestuur stelde daarom voor om de 

kiesgroep Maroff  op te heff en. Daarnaast was 

het voorstel om de kiesgroep Wal om te vormen 

tot kiesgroep Overige Categorieën, zodat hier 

voortaan niet alleen de wal medewerkers maar 

ook (en dat is nieuw) studenten en stagiairs 

onder vallen (en zodoende meer inspraak 

hebben in de verenging). 

Samengevat, de nieuwe kiesgroep indeling:

Kapiteins en stuurlieden 5

Werktuigkundigen 2

Scheepsgezellen 1

Overige categorieën 2

Binnenvaart 2

Gepensioneerd / uitkeringsgerechtigden 5
________________________________________

Totaal 17

De Raad van Advies had hierover een positief 

advies afgegeven. De jaarvergadering steunde 

dit voorstel van het bestuur unaniem.

Ook stelde het bestuur voor om een 

alternerend systeem in te voeren zodat niet 

in een keer alle kennis binnen een kiesgroep 

verloren gaat. Voor de groep gepensioneerden 

betekent dit dat 3 personen voor 4 jaar zullen 

worden benoemd en 2 personen voor 2 jaar. 

De Raad van Advies had hierover eveneens 

een positief advies over afgegeven. De 

jaarvergadering steunde tevens dit voorstel 

van het bestuur unaniem. Voor de binnenvaart 

zal dit alternerend systeem in 2020 ingevoerd 

worden (als de termijn van de huidige leden 

afl oopt).

Tot slot lichtte Charley Ramdas het voorstel 

toe dat mevrouw Caro Cordes voortaan als 

toehoorder bij de Raad van Advies zal mogen 

plaatsnemen (zonder stemrecht). De aanleiding 

hiervoor is dat zij de plaatsvervanger is van de 

heer Henk Eijkenaar (die vanwege zijn -varende- 

werkzaamheden er niet altijd bij kan zijn) in het 

FNV ledenparlement en zodoende ‘goed voeling 

kan houden met de Raad van Advies’. Ook 

hiermee ging de jaarvergadering akkoord.

Verkiezing leden Raad van Advies

Een deel van de Raad van Advies leden 

(tevens NL National Committee) trad dit jaar af, 

te weten: C. Kuiken en J. van Vuuren (voor de 

kiesgroep kapiteins en stuurlieden), R. Ballieux 

(voor de kiesgroep Overige categorieën), 

W. Kwak (voor de kiesgroep gepensioneerden 

en uitkeringstrekkers). Alle aftredende leden 

hebben zich herkiesbaar gesteld. Er zijn nog 

vacatures voor de kiesgroepen WTK’s en 

Pensioen- en uitkeringsgerechtigden. 

De voorzitter legde per lid (middels 

handopsteken) de herverkiezing aan de 

algemene jaarvergadering voor. De aanwezige 

leden stemden unaniem in met de (her)

benoeming van bovengenoemde leden van 

de Raad van Advies. 

Wat verder ter tafel komt

Vanuit de zaal waren er geen (verdere) vragen 

en/of opmerkingen, waarna voorzitter Marcel 

van den Broek de aanwezigen bedankte voor 

hun komst en voor hun positieve bijdrage aan 

alles en sloot vervolgens de jaarvergadering af. 

Hierna ging het drukbezochte openbare Nautilus 

symposium ‘Off shore (Wind): Kansen voor 

maritieme professionals’ van start.  
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WWW.BLACKPOOL.AC.UK/OFFSHORE
CONTACT US T 01253 504800     E offshore@blackpool.ac.uk

WHETHER YOU REQUIRE SIMULATION TRAINING, WORKING AT 
HEIGHTS, FIRE AND/OR OFFSHORE TRAINING, FLEETWOOD HAS IT ALL.

Internationally recognised as a leading 
provider of safety, survival and fire training 
to the Merchant Navy (STCW95), offshore 
oil & Gas Industries and the Offshore 
Wind Industry, Fleetwood Nautical Campus 
offers outstanding facilities and a world of 
experience and OPITO, RUK NEBOSH IOSH 
MCA IMO and GWO Accreditation. 

OUR SIMULATORS
5 BRIDGE MISSION SHIP SIMULATORS
One of the largest libraries of exercise 
areas developed on a continuous basis, 
experienced in windfarm planning with 
research and development facilities. 
ENGINE ROOM SIMULATOR
7m interacticve touchscreen with  
3D display. 

STCW
•  Fast Rescue Boats
•  MEDICARE 
•  Medical First Aid
•  Personal Survival Techniques 
•  Efficient Deck Hand
•   Proficiency in Survival Craft & Rescue Boat 

(other than FRB)
•  Basic training  package
•  STCW Updating Courses

IOSH HEALTH & SAFETY
•  IOSH Managing Safely
•  IOSH Working Safely

PURPOSE BUILT FIRE GROUND
•   Basic Fire Fighting and Fire Prevention (STCW)
•  Advanced Fire Fighting (STCW) 
•  Entry into Enclosed Spaces
•  GWO Fire Awareness
•  Bespoke company training 

OFFSHORE
•  BOSIET
•  MIST
•  FOET
•  EURO
•  EURO Refresher

OFFSHORE WIND BASIC AND REFRESHER 
•  Working at Heights
•  Bespoke HUET training
•  GWO First Aid
•  GWO Manual Handling 
•  GWO Fire Awareness
•  GWO Sea Survival

CITY & GUILDS CONFINED SPACE
•  Low Risk
•  Medium Risk
•  High Risk
•  Rescue and Recovery

Fleetwood Nautical 
Campus Graduation
More than 100 Fleetwood 
Nautical Campus 
graduates celebrated 
receiving their awards 
during a glittering 
ceremony at the town’s 
Marine Hall.

The ceremony saw 116 
cadets graduate with 
qualifications ranging from 
foundation degrees in 
nautical science and marine 
engineering, to HNDs and 
HNCs in nautical science 
and marine engineering.

Some graduates even 
travelled to Fleetwood 
from the College’s partner 
institution, the Mumbai 
Maritime Training 
Institute (MMTI) in India, 
to receive their awards.

A number of valued 
employer partners also 
attended the event, with the 
address given by Captain 
Ian McNaught, Deputy 
Master of Trinity House, 
who among his many 
illustrious positions, was the 
21st – and final – Master of 
the world-renowned QE2.

Captain Neil Atkinson, 
Head of Fleetwood 
Nautical Campus, said: 
“Graduation events are 
always a well-deserved 
celebration of the hard 
work and dedication our 
students have shown 
throughout their time 
with us and I look forward 
to them each year.

“As one of the country’s 
leading maritime colleges, 
we continuously invest in 
outstanding learning and 
teaching which provides the 
highest standard technical 
and professional education. 
Through extensive 
employer engagement, we 
co-create our curriculum 
with industry to give our 
cadets the best chance of 
rewarding and sustainable 
careers.

“A number of valued 
employer partners from 
industry generously gave 
their time to attend the 
ceremony, which reflects 
our joint commitment to 
ensuring cadets develop 
the knowledge, skills and 
attitudes required to meet 
constantly-evolving
industry needs.

“It was an honour to welcome 
Captain Ian McNaught as 

our keynote speaker. His 
speech recognised the value 
of maritime careers and the 
new graduates’ place in such 
an historic industry.

“I would like to take this 
opportunity to offer my 
heartfelt congratulations to 
all our graduating cadets 
and to wish them every 
success in all their future 
endeavours.”
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THE CLOSING DATE FOR RECEIPT OF APPLICATIONS 
IS 3:00PM THURSDAY 6 SEPTEMBER 2018.
For more information and how to apply, visit www.publicjobs.ie

We are committed to a policy of equal opportunity and 
encourage applications under all nine grounds of the 
Employment Equality Act.

Cuirfear fáilte roimh chomhfhreagras i nGaeilge

Operations and Training Officer  
job opportunities in the  
Irish Coast Guard (IRCG)
The IRCG is Irelands 4th Blue Light service and provides a 
nationwide maritime emergency service as well as a variety of 
services to shipping and other government agencies. 
The role includes on-scene ship casualty and marine incident 
management, business planning, standards development, quality 
control and assurance of the service, management, training and 
developing staff and volunteers, incident reviews and associated 
activity for the holistic delivery of the Coast Guard service.

Join us!
The Nautilus Pensions Association 
(NPA):
� provides a focal point for seafarer 

pension scheme members — 
increasing their infl uence within, and 
knowledge of, the Merchant Navy 
Offi  cers’ Pension Fund and other 
schemes within the industry

� represents all members of the 
MNOPF and Ensign Retirement Plan

� serves as a channel for professional 
advice, as well as off ering specifi c 
information on legal and government 
developments on pensions. It also 
supports the Union 
in lobbying the government as 
required

� provides a ‘one-stop shop’ for 
advice on other organisations 
providing support and assistance to 
pensioners

� off ers a range of specialised 
services and benefi ts tailored to the 
needs of retired members

� operates as a democratic 
organisation, being a Nautilus 
Council body — with the secretary 
and secretariat provided by Nautilus

NPA, Membership Services, Nautilus International
Nautilus House, Mariners’ Park, Wallasey CH45 7PH 

www.nautilusint.org      email: npa@nautilusint.org      Tel: +44 (0)20 8989 6677

Giving 
you a 
voice 
on your 
future
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Surveyor job opportunities in the 
Marine Survey Office (MSO), Ireland
The function of the MSO is to ensure the implementation of 
national and international legislation relating to the safety of life 
at sea, maritime security, living and working conditions and the 
prevention of pollution of the marine environment from ship 
related sources.
The successful candidates will be involved in the implementation 
of this legislation for ships, people, ports and cargoes including 
the initial survey for all types of new vessels and the renewal 
survey requirements for existing vessels leading to the issue or 
renewal of statutory certificates.

THE CLOSING DATE FOR RECEIPT OF APPLICATIONS 
IS 3:00PM THURSDAY 6 SEPTEMBER 2018.
For more information and how to apply, visit www.publicjobs.ie

We are committed to a policy of equal opportunity and 
encourage applications under all nine grounds of the 
Employment Equality Act.

Cuirfear fáilte roimh chomhfhreagras i nGaeilge

As part of our growing support 
for seafarers serving in the large 
yacht sector, all members are 
entitled to a free copy of the 
Nautilus service record 
book, which has been 
produced to assist 
in the recording and 
calculation of qualifying 
sea service for the 
purpose of certifi cation. 

Nautilus International 
works closely with the 
MCA and regulatory authorities in 
Europe and around the world, and 
this SRB is recognised by the MCA 
as evidence of acceptable service. 

Once your yacht service is verifi ed 
in our offi  ce in Antibes, the MCA 
accepts the Nautilus SRB as 
suffi  cient proof of onboard 
and sea service. 

No further supporting 
documentation is 
required, and the 
process with the MCA 
is quicker than using 
individual testimonials. 

gContact the 
membership 

department either via email or 
telephone to receive your free 

SRB.

email:  
recruitment@
nautilusint.org

or call:  
+44 (0)151 639 8454

Yacht crew Join now!

Find your ultimate job 
at sea or ashore

Nautilus International Jobs 
is the official jobs board 

for Nautilus International

jobs.nautilusint.org

224
jobs posted 

every month on
Nautilus jobs

an average of 
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This month’s highlights include:

Exclusive off er on premium healthcare
Nautilus members are being off ered an exclusive 
discount on vdoc (the ultimate healthcare concierge). 
This summer, until 31 August, members can access 
vdoc for just £10 for 12 months.

Peace of mind at home, in the offi  ce 
or overseas; vdoc private doctors 
solve 80% of patient issues after the 
fi rst consultation.

Key benefi ts:

• unlimited telephone and video 
 access to private GPs

• same day referral letters

• private prescriptions delivered next day

• same day diagnostics and results

Going off  to sea? Access to vdoc is not just in the UK.

Nautilus Plus – home insurance off er
Seafarers can now access home insurance from 
Members’ Insurance Solutions. With standard 
‘unoccupancy’ for up to 90 days – and possibly 
longer – why not make your enquiry today?*

Claim your £50 + free fi zz and delivery today!
Use the Nautilus Plus exclusive £50 Wine Voucher 
at Virgin Wines and you’ll also receive a FREE bottle 
of prosecco (normally £10.99) and FREE next-day 
delivery!

This fantastic £50 voucher acts as the perfect 
introduction to the Virgin Wines’ WineBank.

FREE case of craft beers from Beer52
Claim your exclusive free case of beer (worth £24) 
from Beer52! Eight incredible craft beers, the 100-
page Ferment Magazine and a tasty snack. All you 
need to pay is postage and 
packaging! What’s more, 
you’ll enter a special pricing 
plan giving you 10% off  every 
month’s selection of craft 
beer going forwards.*

gTo access this month’s 
highlights and more, log 
on to Nautilus Plus via 
www.nautilusint.org/en/
my-nautilus

*Terms and conditions apply. See website for details. Off ers 
and prices subject to change without notice. Cornmarket 
Insurance – All policies subject to acceptance criteria, 
terms, conditions and minimum premiums. Members’ 
Insurance Solutions is a trading brand of Cornmarket 
Insurance Services. Cornmarket Insurance Services Ltd 
is authorised and regulated by the Financial Conduct 
Authority (Reg No 308099). Beer52 – Full terms at 
www.beer52.com/terms. Nautilus Plus is managed and 
run on behalf of Nautilus by Parliament Hill Ltd of 3rd Floor, 
127 Cheapside, London, EC2V 6BT who are authorised 
and regulated by the Financial Conduct Authority for non-
investment insurance mediation under registration number 
308448. Details can be checked on the Financial Services 
register by visiting the FCA’s web site at www.fca.org.uk/
register.
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Nautilus Plus is managed on behalf of Nautilus by Parliament Hill Ltd.

Nautilus Plus makes your 
membership even better value 
for money – giving you access 
to an unrivalled range of 
discounted benefi ts and services 
which have been designed 
to support members, both 
professionally and personally.
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TA K E  5

QUICK CLUES
Across
1 Confi dentiality (7)
5 Four musicians (7)
9 Take exam again (5)
10 Repay (9)
11 Forecasts (9) 
12 Majestic (5)
13 Snow slider (5)
15 Unpremeditated (9) 
18 Freezing (5,4) 
19 Ecclesiastical headgear (5)
21 Old New Zealander (5) 
23 Playwright (9)
25 Morsel (9)
26 Paris underground (5)
27 Insists (7)
28 Aged (7)

Down
1 Predicaments (7)
2 A sentence (9)
3 Eaten (5)
4 & 23d  National park (9,5)
5 All square (5)
6 Tree memorial (9)
7 Slow (5)
8 Support (7)
14 Penned again (9)
16 Reproduce (9)
17 Clothing shop (9)
18 Far away (7)
20 Thermodynamic property (7)
22 Drug (5)
23  (See 4)
24 With weapons (5)

CRYPTIC CLUES
Across
1 Providing admission states parking 
 was a problem (7)
5 Monster home after attack displays 
 physical wellbeing (7)
9 Put in rubbish and leave for 
 numbered house (5)
10 Dealer in dodgy tennis equipment? (9)
11 Peel 13 with Hampshire 
 trumpeters (9)

12 Continue to perform drama in part of 
 London (5)
13 As far as elevated group are concerned (5)
15 When niece is tangled up with fern it is 
 conclusive (9)
18 Male car manufacturing company dance 
 troupe (6,3) 
19 Leaves Texan city in reverse with fi fty 
 taken out (5)
21 Old Bob, lazy creep (5)
23 A liver cut that turned out to be 
 profi table (9)
25 & 26  Brothers or sisters, no diff erence (9,5)
27 Pivotal point amidst lawful crumple 
 zone (7)
28 Sappers relinquished territory and 
 moved back (7)

Down
1 Figured story tells of gold under 
 Cape mountain (7)
2 Had he been for rather than against, 
 Edward would have had university title (9)
3 Era initially Elizabethan with post offi  ce 
 and church (5)
4 In its element at 90 (9)
5 Foreshortened copper’s centre of 
 attention (5)
6 Where to fi nd synonyms for the back half 
 of ‘thunder lizard’ (9)
7 Electronic opening is happening (5)
8 Yes moved around band to get injector (7)
14 From each term rise in expectation 
 comes about (9)
16 Enjoyment on being in charge of 
 university and Californian city railway, 
 steep one (9)  
17 Cancelled out splatter of fuel in lid (9)
18 Barker is to a degree infl exible (7)
20 ‘What dish o’ poison has she --- him?’ 
 (Twelfth Night) (7)
22 Live in Germany, above water hole (5)
23 Lock without fi rst of keys then hesitate 
 to get stand-in (5)
24 Athenian dropped these people where 
 there’s roof space (5)
Crossword answers 
are on page 66.

Telegraph  prize crossword

Back in time

The winner of this month’s cryptic crossword competition will 

win a copy of the book Handling Cargo by William H. Miller 

(reviewed on the books pages).

To enter, simply send us the completed crossword, along with 

your name and address, to: Nautilus International, Telegraph 

Crossword Competition, 1&2 The Shrubberies, George Lane, 

South Woodford, London E18 1BD, or fax +44 (0)20 8530 1015.

You can also enter by email, by sending your list of answers 

and your contact details to: telegraph@nautilusint.org.

Closing date is Wednesday 15 August 2018.
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50 years ago
Following a long struggle, the MNAOA 
has secured agreement with Seaspeed 
(British Railways) to negotiate on the pay 
of captains and fi rst offi  cers serving on the 
new Mountbatten class hovercraft. When 
the company was formed, offi  cer posts 
were advertised in a range lower than those 
off ered by other hovercraft operators — The 
Telegraph, August 1968

25 years ago
NUMAST has voiced concern over plans for 
the creation of a ‘British Open Register’, which 
are now being considered by the government. 

Drawn up by the Baltic Exchange, the 
second register scheme contains no 
nationality requirements for British 
offi  cers — The Telegraph, August 
1993

10 years ago
Nautilus has welcomed a House of 
Commons transport committee report 
which has supported the Union’s calls 
for the government to do much more 
to promote the switch of freight from 
the roads to water — The Telegraph, 
August 2008

1. Panama is the world’s biggest ship 
register ‒ how many vessels does it 
have on its books?

2. Which country’s owners have the 
largest share of tonnage under 
the Panama fl ag?

3. Lloyd’s Register is the world’s oldest 
classifi cation society ‒ when was it 
founded?

4. The TI Europe is one of only two Ultra-
Large Crude Carriers still in operation 
‒ what is its deadweight tonnage? 

5. Roughly how many Liberty ships were 
built during the Second World War?

6. How many countries belong to the 
Paris Memorandum of Understanding 
on Port State Control?

Quiz answers can be found on page 66.

Quick quiz
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PE OPL E

representative – and it means that I can 

talk with cadets about life at sea, being able 

to say that I was in their shoes only a few 

years ago and giving hints and tips from my 

experiences to help them with things that 

they might be struggling with. 

‘There’s a strong pastoral element, in which 

I can also provide advice on things like bullying 

and harassment or help with CVs and interview 

techniques, as well as imparting the knowledge that 

I gained as a designated shipboard training offi cer.

‘I’m also lucky to be building upon a very solid 

base, thanks to the work done by my colleague 

Lee Moon in developing strategic partnerships 

with the colleges,’ he adds. ‘There are nine 

larger training centres in the UK 

and Ireland, and I am trying to 

establish a pattern to ensure I meet 

all the intakes.

‘Our new departmental structure 

at Nautilus means that I can be 

the single point of contact for all 

things that relate to cadets, and this 

will enable me to have strategic 

oversight of all the varied issues that affect training and 

how they can be dealt with in a wider spectrum. 

‘As well as making sure that cadets get good quality 

service and support, I want to ensure that they get better 

representation within the Merchant Navy Training Board and 

that the industry is made aware of how many good people are 

having trouble fi nding jobs when they qualify if they have 

been given basic training but no more.

 ‘The industry is moving on to some fantastic things, but the 

training is struggling to keep pace with it and I want to make 

sure that Nautilus is driving the changes that are needed for 

the future.’  

artyn Gray is becoming an 

increasingly familiar face 

to Nautilus members – with 

his role as strategic organiser 

bringing him into regular contact with 

a growing number of seafarers in ferry 

companies and at colleges throughout the UK.

Eagle-eyed Telegraph readers may also have 

spotted that Martyn has been the offi cial Face of 

Nautilus once before, in his capacity as the fi rst 

chair of the Union’s Young Maritime Professionals 

Forum  – a voluntary role he took on in 2010 while 

serving as an engineer cadet with Maersk. 

Having then been elected to the Nautilus 

Council and serving on the governing body from 

2013-17, Martyn joined the Union 

as a staff member last year after 

deciding the time was right to come 

ashore. ‘I was really enjoying all 

the voluntary work I was doing for 

Nautilus – so much so that I started 

thinking about my priorities – and 

when the opportunity arose to go 

for the strategic organiser post, I 

decided to seize it.

‘I see it as my chance to help to make the industry 

better, with a lot of small things that I have on my “hit 

list” as a result of my experience as a junior offi cer,’ 

Martyn adds. ‘For me, it’s all about making companies 

realise that they should be treating cadets in an even-

handed way and eradicating things like the punitive 

repayment of training costs for those who decide their 

cadetship is not working out for them.’

Martyn says he is delighted to have responsibility for 

offi cer trainees as part of his role with the Union. ‘I’m 

still in my 20s – which is relatively young for a Nautilus 

MARTYN GRAY
SERVED ON THE 

NAUTILUS  COUNCIL FOR 
FOUR YEARS BEFORE 

JOINING THE UNION’S 
SECRETARIAT

THE FACE OF
NAUTILUS

Martyn Gray, strategic organiser, ferry sector

MARTYN WAS ELECTED TO THE NAUTILUS 
INTERNATIONAL GOVERNING COUNCIL IN 2013

AS HE IS STILL IN HIS 20S, HE FEELS HE 
CAN RELATE TO THE CADETS HE SUPPORTS

HE IS NOW A STAFF MEMBER AT THE UNION, WORKING WITHIN 
THE ‘CENTRE OF EXCELLENCE’ FOR THE FERRY SECTOR

M

'I want to ensure the industry 
is made aware of how many good 
people are having trouble fi nding 

jobs when they qualify'
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AT  T H E  B A C K

Member meetings 
and seminars

Pensions

Nautilus International organises regular meetings, forums and seminars 
for members to discuss technical matters, maritime policies and legal 
issues. Coming up in the next few months are:

MNOPF member  forums provide a focal point for members to discuss 
and ask questions about the cross-industry maritime pension schemes.
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Next MNOPF member forum:

Tuesday 30 October 2018 at 10.00
in Newcastle (venue TBC). Note change 
from previously-advertised date

All members living within 75 miles of 
a venue will automatically be invited 
to attend. Tea and coff ee will be 
available from 10am, with the main 
presentation starting at around 10.30. 

Afterwards, a light buff et lunch will 
be served, with a chance to meet the 
MNOPF trustee chair and the MNOPF 
executive team.

Please register in advance online 
via www.mnopf.co.uk under 
‘myMNOPFpension/member forums’ 
or from the home page under ‘Events’
or call +44 (0)20 3150 0850.

Professional & Technical Forum
4 September 2018 in Belfast 
from 13.30-17.00
The forum deals with a range of technical, 
safety, and welfare topics. 
All full members are welcome. 
To register your interest and receive 
details of the venue, contact Sue Willis: 
+44 (0)20 8530 1660
protech@nautilusint.org

The following forums will run alongside 
the 2018 Nautilus UK branch conference:
 
Women’s Forum
1 October 2018, 10.00-12.00 at the 
Holiday Inn, Liverpool city centre
This forum provides guidance to Nautilus 

Council on the challenges facing 
women in the industry and 
encourages female participation
 in Union activity. All female 
members welcome. 
To attend, call or email 
Lisa Carr:  +44 (0)20 8989 6677 
women@nautilusint.org

Young Maritime Professionals Forum
1 October 2018, 11.00-13.00 
at the Holiday Inn, 
Liverpool city centre
For members under 35. 
To attend, call or email 
Danny McGowan: 
+44 (0)20 8989 6677 
ymp@nautilusint.org

College 
contacts
Induction visits
See www.nautilusint.org 
event section for dates of 
upcoming college visits by the 
Nautilus recruitment team.
For further information, email 
recruitment@nautilusint.org 
or call Martyn Gray on 
+44 (0)151 639 8454.

Industrial support for cadets
The dedicated strategic organiser for all 
UK and Irish trainee offi  cers is Martyn 
Gray. 

Martyn deals with all cadet, college and 
company enquiries in relation to trainee 
offi  cers and regularly visits each main 
nautical college. 

Cadet members are encouraged, if they 
have need for any industrial support, 
to contact Martyn on 0151 639 8454 
or email MGray@Nautilusint.org

The Union also facilitates a Young 
Maritime Professionals Forum to provide 
an opportunity for young members to 
engage in discussions on the specifi c 
challenges facing young workers in the 
Maritime Profession. 

For further information, members 
should contact Danny McGowan at 
ymp@nautilusint.org.

Contact Nautilus International 
Nautilus International welcomes contact from members at any time. 
Please send a message to one of our offi  ces around the world 
(details below) or use the Nautilus 24/7 service in an emergency.
For other urgent matters, we can also arrange to visit your ship in a 
UK port. Please give us your vessel’s ETA and as much information as 
possible about the issue that needs addressing.

Head offi  ce
Nautilus International
1&2 The Shrubberies, George Lane
South Woodford, London E18 1BD
Tel: +44 (0)20 8989 6677
Fax: +44 (0)20 8530 1015
enquiries@nautilusint.org

UK northern offi  ce
Nautilus International
Nautilus House, Mariners’ Park
Wallasey CH45 7PH
Tel: +44 (0)151 639 8454
Fax: +44 (0)151 346 8801
enquiries@nautilusint.org

Netherlands offi  ce 
• Postal address
Nautilus International
Postbus 8575, 3009 AN Rotterdam
• Physical address
Nautilus International, Schorpioenstraat 
266, 3067 KW Rotterdam
Tel: +31 (0)10 477 1188 
Fax: +31 (0)10 477 3846
infonl@nautilusint.org

Switzerland offi  ce 
Gewerkschaftshaus, Rebgasse 1
4005 Basel, Switzerland
Tel: +41 (0)61 262 24 24
Fax: +41 (0)61 262 24 25
infoch@nautilusint.org

France yacht sector offi  ce
In partnership with D&B Services
3 Bd. d’Aguillon, 06600 Antibes, France
Tel: +33 (0)962 616 140
nautilus@dandbservices.com
www.dandbservices.com

Spain yacht sector offi  ce
In partnership with Sovren Crew 
(formerly Dovaston Crew)
Carrer de Versalles 9A, 07015, 
Palma de Mallorca, Spain
Tel: +34 971 677 375
recruitment@nautilusint.org
www.sovrencrew.com

Nautilus 24/7
Out of European offi  ce hours, members 
of Nautilus International and the Nautilus 
Federation unions can contact our 
round-the-clock assistance service by 
phone, text or online:
• Go to www.nautilusint.org and click 
on the Nautilus 24/7 link to access our 
Live chat instant messaging service. 
You’ll also fi nd a list of freephone numbers 
from 45 countries that you can use to call 
us free of charge. 
• Send an SMS text message to 
+44 (0)7860 017 119 and we’ll reply.
• Email us at helpline@nautilus247.org. 
• Reach us via Skype (username 
nautilus-247).

Across: 1. Garish; 4. Sturgeon; 
10. Algorithm; 11. Sedge; 12. Parsnip; 
13. Funeral; 14, Nasal; 15. Enrolled; 
18. Anarchic; 20. Burke; 23. Swallow; 
25. Abridge; 26. Enemy; 27. Ingenious; 
28. Tutelage; 29. Shaded.

Down: 1. Grasping; 2. Regards; 
3. Strangler; 5. Time for a change; 
6. Resin; 7. Endorse; 8. Needle; 
9. Stephen Hawking; 16. Labyrinth; 
17. Released; 19. Nearest; 21. Redwood; 
22. Ascent; 24. Loyal.

QUICK QUIZ
1. Panama has 6,481 ships on its 
books, according to IHS Markit.
2. Japanese owners account 
for 27% of tonnage under the 
Panama fl ag.
3. Lloyd’s Register was founded 
in 1760.
4. TI Europe is of 441,561dwt.
5. Just over 2,700 Liberty ships 
were built between 1941 and 
1945.
6. A total of 27 countries belong 
to the Paris Memorandum of 
Understanding on Port State 
Control.

QUICK CROSSWORD
Across: 1. Secrecy; 5. Quartet; 
9. Resit; 10. Reimburse; 
11. Prognoses; 12. Royal; 13. Skier; 
15. Impetuous; 18. Below zero; 
19. Mitre; 21. Maori; 23. Dramatist; 
25. Scintilla; 26. Metro; 
27. Demands; 28. Elderly.

Down: 1. Scrapes; 2. Custodial; 
3. Eaten; 4. Yorkshire; 5. Quits; 
6. Arboretum; 7. Tardy; 8. Trellis; 
14. Rewritten; 16. Propagate; 
17. Outfi tter; 18. Bemused; 
20. Entropy; 22. Opium; 23. Dales; 
24. Armed.

CRYPTIC CROSSWORD
Each month, the cryptic crossword is a prize competition, and the answers 
appear in the following Telegraph. Congratulations to Nautilus member
Norman MacDonald, who was fi rst out of the hat in July. Here are the answers 
to last month’s cryptic crossword:

Quiz and crossword answers
– from our brain teasers on page 64
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Call now to join Nautilus:
UK: +44 (0)151 639 8454    NL: +31 (0)10 477 11 88    CH: +41 (0)61 262 24 24

Join us today…
Call   +44 (0)151 639 8454

Visit   www.nautilusint.org

Email   membership@nautilusint.org

g To see the full range of member 
 benefi ts, visit www.nautilusint.org

g Speak to our membership team
 on +44 (0)151 639 8454

Photo by ANDREW WALDER

Nautilus member  Winner of the Nautilus 
International photography competition
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Wherever you are, join today 
so we can be there for you!

Pay and conditions
Nautilus International is the fi rst truly trans-boundary trade 
union for maritime professionals, refl ecting the global nature 
of the industry. We negotiate with employers on issues 
including pay, working conditions, working hours and pensions 
to secure agreements which recognise members’ skills and 
experience, and the need for safety for the maritime sector.

Legal services
Nautilus Legal off ers members a range of legal services free 
of charge. There are specialist lawyers to support members 
in work related issues and a number 
of non-work related issues. The Union 
also has a network of lawyers in 54 
countries to provide support where 
members need it most.

Workplace support 
Nautilus International offi  cials 
provide expert advice on work-
related problems such as contracts, 
redundancy, bullying or discrimination, 
non-payment of wages, and pensions.

Certifi cate protection
Members are entitled to free fi nancial 
protection, worth up to £122,300, 
against the loss of income if their 
certifi cate of competency is cancelled, 
suspended or downgraded following 
a formal inquiry.

Extra savings
Members can take advantage of many additional discounts and 
benefi ts organised at a local level. These include tax advice, 
insurance discounts and advice on pension matters. In the 
Netherlands, discounts are organised through FNV, and trade 
union contributions are mostly tax-friendly, entitling members 
to receive a signifi cant part of their contributions back.

International representation
Nautilus International represents members’ views on a wide 
range of national and international bodies including the 
European Transport Workers’ Federation, the International 
Transport Workers’ Federation and the International Federation 
of Ship Masters’ Associations. We work at the International 
Maritime Organisation (IMO) and the International Labour 
Organisation (ILO) on key global regulations covering working 
conditions, health and safety and training. The Union is 
affi  liated to the TUC in the UK, FNV in the Netherlands and SGB/

USS in Switzerland.

In touch
As a Nautilus International member, 
help is never far away – wherever in 
the world you are. Offi  cials regularly 
visit members onboard their ships 
and at colleges. Further support and 
advice is available at regular ‘surgeries’ 
and conferences and our 24/7 service 
means you can contact us any time, 
anywhere if you need help.
The Union has offi  ces in London, 
Wallasey, Rotterdam and Basel. 
There are also representatives based 
in France, Spain and Singapore.

Your union, your voice
The Union is the voice of more than 
22,000 maritime professionals working 
in all sectors of the industry at sea and 
ashore – including inland navigation, 
large yachts, deepsea and off shore.

For members, by members
Nautilus International is a dynamic and democratic trade 
union off ering members many opportunities to become 
actively involved and have your say – at a local, national and 
international level.
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How would you  
reduce risks 
in shipping?
We want to put safety in the hands of everyone.

Calling all thinkers, creators and inventors. Up for a challenge? 
We’re looking for the next innovative ideas to improve safety  
in shipping – from people to port. Simply enter our ‘Investing  
In A Safer Tomorrow’ competition and share your brainwaves. 
There’s a $50,000 prize pot for the talented winners.

See you at: 150competition.ukpandi.com 
You’ve got until 30th November 2018 to enter. Good luck.
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